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UNIVERSITY OF POONA 

Statutes Governing Terms and Conditions of Service of the Teachers appointed in the 

University/Colleges and Institutions conducted by the University/Affiliated Colleges/ Constituent 

Colleges/Recognized Institutions of the University of Poona 

(Under Section 42 and / or 73 of the Poona University Act, 1974) 

1Statute 411. The definitions given in the Act and in the Statutes shall be applicable to these 

Statutes, unless there is anything repugnant in the subjects or context .... 

(1) “Act” means the Poona University Act, 1974. 

(2) “Appointing Authority” means the authority competent to make appointments to the different 

posts specified therein. The Appointing Authority for the University/Colleges and Institutions conducted 

by the University shall be the Executive Council. The Appointing Authority for the Affiliated 

College/Recognized Institution, shall be the Management of the College/Recognized Institution or the 

authority constituted by the Management as per its constitution. 

(3) “Competent Authority” means the authority competent to exerise different powers in the Act 

and Statutes specified therein. 

433 ..Authorities, Competent to inflict Penalties. 

433-A ..Procedure for Inflicting Penalties 
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434 ..Blank  
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(4) “Continuous service” means a service rendered by the teacher without any break under the 

same competent authority. 

Explanation:-Leave of any kind granted to the teacher while in service does not constitute a break 
under the definition. 

(5) (a) “Contract”, in the case of teacher of the University means the contract entered into in 

writing between the Teacher and the Registrar or Competent Authority or Officer or 

Person to whom the power is delegated by the Executive Council. 

(b) “Contract" in the case of teacher other than of the University means a contract entered 

into in writing between the Teacher of the Affiliated College/Recognized Institution and 

the Chairman/President of the Governing Body/Managing Committee or Person to 

whom the power is delegated. 

(6) “Executive Council” means the Executive Council specified as authority of the University under 

Section 19 of the Act and constituted under Section 23. 

(7) “Honorarium” means payment granted to the teachers as remuneration for special work or 

work of an occasional character. 

(8) “Lien” means the title of the teacher to hold, substantively either immediately or on termination 

of period or periods of absence, to the permanent post. 

(9) “Management” means a Body or a Society or an Institution which has applied for 
starting/running of a college or recognized institution and which has been duly started/recognized as 
such; and includes the Governing Body or the Managing Committee or any other body by whatever 
name it is designated which actually conducts. 

1. Statute 411 came into force w.e.f. 23.12.1981. 

The affairs of the college/institution and which has been so recognized by the University for the purpose 

of these statutes as employer. 

(10) “Personal pay” means additional pay granted to save the teacher from loss of substantive pay 

in respect of permanent post due to revision of pay or to any reduction of such substantive pay 

otherwise than as a disciplinary measure; and in exceptional circumstances, on other personal 

considerations. 

(11) “Probation” means an appointment made on trial on specified condition for a stipulated 

period to a post for determining one's fitness for eventual substantive appointment to the post. 

(12) “Registrar” means the Registrar of the University. 

(13) “Temporary appointment” means appointment made on purely temporary basis either in a 

permanent post or tenure post or against a temporary post. 

(14) “Time scale of pay” means a scale in which pay rises, subject to the conditions prescribed in 

the statutes, by periodical increments, from a minimum to maximum. 

(15) “Vice-Chancellor” means the Vice-Chancellor of the University. 

1 Statute 411-A. 



“The teacher of the University, Professor, Associate Professor, Assistant Professor, Reader, 

Lecturer, Demonstrator, Tutor, Master of Method, Director of Physical Education, Principal (including 

acting or officiating), Vice-Principal" Assistant Director of Physical Education, Director or Dean of 

Students' Welfare, Librarian, Deputy-Librarian, Assistant Librarian, Senior Assistant-cum-Lecturer, 

Lecturer-Instructor, Research Associate whether full-time, part-time or honorary, in the 

University/College/ Recognized Institution shall be the teacher for the purpose of sub-section (30) of 

section 2 of the Act.” 

Statute 411-B. 

The Professor, Associate Professor, Reader, Lecturer, Demonstrator, Tutor, Research Associate, 

Research Assistant, whether full-time, part-time or honorary appointed or recognized, for imparting 

instructions or guiding research, in the University or in any College or Institution conducted by the 

University, or in the Post-graduate Centre conducted by the University in an affiliated college or 

recognized institution shall be the teacher of the University for the purpose of sub-section 31 of section 

2 of the Act. 

2Statute 412. Pay Scales: 

(A) (I) Pay scales of different categories of the teachers in the University Departments shall be as 

follows: 

1. Professor: 

Rs. 1500-60-1800-100-2000-Assessment-125 /2-2500 

2. Librarian: 

Rs. 1500-60-1800-100-2000-Assessment-l 25/2-2500 

3. Reader: 

Rs. 1200-50-1300-60-1600-Assessment-60-1900 

4. Deputy Librarian: 

Rs. 1200- 50-1300-60-1900 

 

1. Statute 411-A and 411-B came into force w.e.f. 27.04.1981. 

2. Statute 412 came into force w.ef. 15.07.1985. 

5. Lecturer: 

Rs. 700-40-1100-50-1300-Assessment-50-1600 

6. Assistant Librarian: 

Rs. 700-40-1100-50-1600 



7. Demonstraror/Tutor: 

Rs. 500-20-700-25-900 

8. Director of Physical Education: 

Rs. 700-40-1100-50-1300-Assessment-50-1600 

9. Assistant Director of Physical Education/P.T.I./Instructor in Physical Education: 

Rs. 700-40-l100-50-1300-Assessment-50-1600 

(II) Teachers in the Conducted/Constituent/Affiliated Colleges: 

1. Principal: 

(a) Rs. 1500-60-1800-100-2000-Assessment-125-2-2500 (Scale for Principal of College 

having enrolment of students more than the number as may be determined by the 

Government from time to time ). 

(b) Rs. 1200-50-1300-60-1600-Assessment-60-1900 (Scale for Principal of College having 

enrolment of students less than the number as may be determined by the 

Government from time to time). 

2. Lecturer: 

Rs. 700-40-1100-50-1300- Assessment- 50-1600 

3. Librarian: 

Rs. 700-40-1100-50-1300-Assessment-50-1600 

4. Director of Physical Education: 

Rs. 700-40-1100- 50-1300- Assessment- 50-1600 

5. Assistant Director of Physical Education / P.T.I. / Instructor in Physical Education: 

Rs. 700-40-1100-50-1600 

6. Demonstrator/Tutor/Master of Method: 

Rs. 500-20-700-25-900 

Scales of posts of teachers not covered above shall be fixed as and when such posts are instituted 

by the competent authority. 

Provided the employees mentioned in above categories shall be treated as teachers only if they 

are imparting instructions or guiding research at the University or College level. 

2. The scales of pay of University Teachers and Principals and Teachers in Colleges who elect to 

retain their scales of pay existing prior to 01.01.1973 in accordance with Government Resolution, 



Education and Youth Services Department No. USG/ 1177(129387/(XXXII) (CELL), dated 25.10.1977 shall 

be as follows: 

University Teachers: 

(1) Professor (Senior Scale) 

(2) Professor 

(3) Reader 

(4) Lecturer 

(5) Demonstrator/Tutor 

..Rs. 1600-100-1800 

..Rs. 1100-50-1300-60-1600 

..Rs. 700-50-1250 

..Rs. 400-40-800-50-950 

..Rs. 300-20-400 

 

College Teacher:  

(1) Principal ..Rs. 800-50-1250 

(2) Principal ..Rs. 700-40-1100 plus 
  Principal's Allowance 
 ..Rs. 100/- p.m. 
(3) Senior Lecturer ..Rs: 700-40-1100 
(4) Lecturer (Senior Scale) ..Rs. 400-30-640-40-800 
(5) Lecturer (Junior Scale) ..Rs. 300-25-600 

(6) Demonstrator/Tutor/ 
Master of Method 

..Rs. 250-15-400 

Note:–The scales of pay mentioned at (A) (1) above are the revised scales of pay recommended by 
the University Grants Commission and approved by the State Government for implementation with 
retrospective effect from 01.01.1973 vide Government Resolution, Education and Youth Services 
Department No. USG/l177/129387/XXXII/(CELL)/dated 25.10.1977and No.UGC/1177/XXXII/CELL)/ dated 
13.01.1978 and other Government Resolutions and Government order, issued from time to time in the 
respect. The formula and principles for fixation of pas of teachers who were in service in the 
University/College on 01.01.1973, shall by as shown in Appendix ‘A’ statutes. 

Explanation 1: (a) The Demonstrator/Tutor in the Department of University recruited on or 
before 03.10.1975 who did not possess at the time of his initial recruitment the minimum qualifications 
prescribed for the post of Demonstrator/Tutor by the University shall be eligible for the revised scale of 
Rs. 500-900. However, he shall be required to attain the said qualifications within a period of five years 
from 13.01.1978. If he fails to do so, his future increments will be withheld till he acquires the said 
qualifications. 

The Demonstrator/Tutor in the University recruited after 3.10.1975 and who does not possess the 
minimum qualifications prescribed by the University for the post shall, however, continue to draw pay in 
the unrevised scale of pay i.e. Rs. 300-20-400, be appointed as Lecturer in the upgraded post of Lecturer 
as per norms laid down in the aforesaid Government Resolution of 25.10.1977 but who possesses at the 
time of his initial appointment as Demonstrator/Tutor/Master of Method qualifications prescribed by 
the University for the post of Demonstrator/Tutor/Master of Method shall be eligible for the revised 
scale i.e. Rs. 500-900. 

However, the Demonstrator/Tutor/Master of Method working in College who does not possess at 
the time of his initial appointment as Demonstrator/Tutor/Master of Method qualifications prescribed 
by the University for the post of Demonstrator/ Tutor/ 

Master of Method shall continue in the unrevised scale of pay i.e. Rs. 250-15-400. 



(c) Posts of Demonstrators/Tutors in the University Departments/Colleges are to be 
upgraded into those of Lecturers and in order to help the process of progressive abolition of the cadre of 
Demonstrator/Tutors, no new recruitment to his cadre shall be made by the University/College 
hereafter. 

Explanation 2: 

The principal of the College possessing qualifications prescribed by the University for the post of 
Lecturer with 10 years’ degree teaching experience or a Doctorate Degree with five years’ degree 
teaching experience shall be entitled or get the scale of Rs. 1500-2500. 

Explanation 3: 

The revised pay-scales are inclusive of dearness allowance admissible on 01.01.1973. The teacher 
who elects to retain the old scale shall continue to get the dearness allowance admissible on the old 
scale prior to 01.01.1973. 

Explanation 4: 

The teacher shall be eligible to get the dearness allowance equal to the increases in dearness 
allowance sanctioned and made effective by the State Govt. for its employees from time to time after 
01.01.1973. Similarly he shall also be eligible to get the house rent allowance and other allowances as 
may be sanctioned by the State Govt. from time to time. 

Explanation 5: 

The above scales shall be applicable to all teachers except those in the Faculties of Medicine 
(excluding Ayurvedic Medicine) and Engineering. 

(B) Fixation of pay at the time of appointment:  

Unless otherwise recommended by the Selection Committee and approved by the Appointing 
Authority and subject to the directives of the University Grants Commission and the State Government 
in this behalf the pay of a teacher on appointment shall be fixed as shown below: 

(a) Where an appointee had been employed earlier as a teacher in a University, in India or a 
College affiliated to it- 

(i) When the appointment is against a post carrying an identical scale of pay; the last pay 
drawn only be allowed and the date of increment retained. 

(ii) When the appointment is in a higher scale of pay, the pay of the appointee shall be fixed 
at the minimum of the higher scale. If his pay in his earlier appointment is more than the 
minimum of the scale, the pay of the appointee shall be fixed in the higher scale at the 
next stage above his last pay. If during the period of the next 12 months the pay of the 
teacher in the lower post becomes higher then the pay fixed in the higher post his pay 
be refixed on such date at the next stage in the higher post with reference to the 
enhanced pay in the lower post. 

(b) When an appointee was not employed in a University or its affiliated Colleges, normally 
he be given the minimum of the scale of pay. 

A statement showing the pay admissible under (a) above on the basis of the last pay drawn shall 
invariably be placed before the Selection Committee and the Competent Authority for information. 

1Statute 413. Appointment of Head of the University Department/ Principal/Vice-Principal: 



(A) Appointment of the Head of the University Department: 

The Vice-Chancellor shall appoint the Head of the Department. If there is only one Professor in the 
University Department, he shall be designated as Head of the University Department, and if there is no 
Professor and only one Reader, such Reader shall be designated as Head of the Department. If there are 
more than one Professor/Reader the Vice-Chancellor may nominate one of them as Head of the 
Department for a period of three years. 

(B) Appointment of Principal : 

1. Principal of the College may be appointed from amongst the teachers of the College or by 
direct recruitment through selection, and this post shall be considered as non-vacation post. 

2. The appointment of Principal of the College shall be made by the Competent Authority on 
the recommendations of the Selection Committee consisting of the following : 

(a) Chairman, Governing Body of the College; 

(b) One member of the Governing Body; 

(c) Two nominees of the Vice-Chancellor; 

(d) One nominee of the Director of Higher Education. 

The recommendation of the Selection Committee shall be subject to the approval of the Vice-
Chancellor. If the Vice-Chancellor does not approve the decision of the Selection Committee, he shall 
record his reasons in writing thereof and return it to the Selection Committee for reconsideration. After 
reconsideration, if the Selection Committee desires to pursue its original proposal, it shall refer the 
matter again to the Vice-Chancellor for his decision, which shall be final. 

3. (a) The Principal who desires to relinquish his post, for personal or other reasons, shall give 
six months’ notice and in lieu thereof six months’ total salary to the Competent Authority. If he so 
desires within first two years of his appointment, the period of notice shall be three months and in lieu 
thereof he shall pay three months’ total salary. He shall ordinarily not give such notice terminating the 
notice period in the middle of the term. The Competent Authority may waive the notice period. 

(b) The Principal who is selected from amongst the teachers or by direct recruitment and desires 
to relinquish the post within the first two years of his appointment as Principal, shall do so by giving 
three months’ notice or three-months’ salary in lieu thereof and shall have an option to go back to post 
in the department which he represents. In case of the Principal who is appointed from amongst the 
teachers of the same college, on going back to his original post, his pay as a teacher shall be fixed in his 
original scale as if he had continued in the post. In the case of the Principal who was not a teacher of the 
college at the time of his appointment as Principal, his pay as a teacher shall be fixed in his previous 
scale as teacher as if he had continued in the post. 

 

1. Statute 413 came into force w.e.f. 23.12.1981. 

14. In the event of the vacancy of the post of Principal, occurring due to illness, leave, 

retirement, leaving the service, or by any other reason, the current duties of the post of Principal, shall be 

assigned by the management of the College to the senior most teacher in the college in addition to his 

own duties as an alternate arrangement in respect of temporary vacancy, till the Principal resumes, and 

as an alternate arrangement in respect of permanent vacancy, till the post is filled in by, usual 

procedure.  



2Statute 414. Responsibilities of the Head of the University Department/ Principal: 

Subject to the supervision and general control of the University/Governing Body, the Head of the 

University Department/Principal as an administrative and academic Head of the University 

Department/College shall be responsible for:  

(a) Academic growth of the University Department/College. 

(b) Participation in the teaching work, research, and training programmes of the University 

Department/College. 

(c) Assisting in planning and implementation of academic programmes such as orientation 

courses, seminars, in service and other training programmes organised by the University 

Department/College, for academic competence of the Faculty Members. 

(d) Admission of students and maintenance of discipline of the University 

Department/College. 

(e) Management of University Department Library/College Libraries, Laboratory, Gymkhana 

and Hostels, if any. 

(f) Receipts, expenditures and maintenance of accounts and submission of quarterly 

statement of accounts to the Management and to the Local Managing Committee. 

(g) Observance of provisions of Accounts Code. 

(h) Correspondence relating to the administration of the University Department/ College. 

(i) Administration and supervision of curricular, co-curricular/extra-curricular or extra-

mural activities, and welfare of the University Department/College, and maintenance of 

records. 

(j) Observance of the Act, Statutes, Ordinances, Regulations, Rules and other Orders issued 

thereunder from time to time. 

(k) Supervision of University Department/College and University Examinations, setting of 

question papers, for the University Department/ College and University Examinations, 

moderation and assessment of answer papers and such other work pertaining to the 

Examinations as assigned. 

(l) Assessing reports of teachers and maintenance of Service Books. 

(m) Any other work relating to the University Department/College as may be assigned to 

him by the Competent Authority from time to time. 
 

1. Statute 413 (B) (4) came into force w.e.f. 24.02.1984. 

2. Statute 414 came into force w.e.f. 23.12.1981. 

(n) Assessing reports of members of the non-teaching staff, maintenance of their Service 

Books and looking after the general welfare of the non-teaching staff. 

(o) Observance and implementation of directives issued by Government, authorities viz. 

Director of Education / Higher Education / University and other concerned authorities. 



(p) Safe-guard the interests of teachers/non-teaching staff members and the 

Management. 

(q) Timely submission of information/returns to different authorities viz. 

Government/University/University Grants Commission/Management etc. especially 

regarding Accounts matters. 

1Statute 415. Recruitment of Teachers of Constituent and Affiliated Colleges/  

Recognized Institutions. 

1. There shall be Selection Committee for making recommendations to the Management for 

appointment of teachers. 

Every Selection Committee shall consist of: 

(a) Chairman, Governing Body of the College or/his Institution nominee from amongst 

members of the Governing Body. 

(b) A nominee of the Vice-Chancellor. 

(c) One Expert to be nominated by the Vice-Chancellor. 

(d) One nominee of the Director of Higher Education, not below the rank of 

Deputy Director of Higher Education. 

(e) Principal of the College/Head of the Recognized Institution. 

(f) Head of the concerned Department of the College/Institution. 

2(g) If the post is reserved one, the Vice- Chancellor shall nominate one additional 

member, belonging to Scheduled Caste or Scheduled Tribe or Denotified or Nomedic 

Tribe who should preferably an expert on the subject. 

2. Procedure: 

(a) All posts of the teachers shall be widely advertised with particulars of minimum and 

other qualifications, if any, and emoluments. Reasonable time shall be allowed to 

applicants, to submit their applications. 

(b) The date of the meeting of the Selection Committee shall be so fixed as to allow the 

notice of fifteen days to each member and to the candidates. The particulars of each 

candidate called for interview; in consultation with the Head of the 

Department/Principal of the College, Head of the Recognized Institution, shall be 

supplied to each member, so as to reach him seven days before the date of the 

meeting. 



(c) The quorum to constitute a meeting of the Selection Committee shall be four 

members of whom, one being an expert nominated by the University. 

 

1. Statute 415 came into force w.e.f. 23.12.1981. 

2. Statute 415 (1) (g) was inserted w.e.f. 10.01.1990. 

(d) The Selection Committee shall interview and adjudge the merits of each candidate in 

accordance with the qualifications advertised, and report to the Competent Authority 

the names arranged in order of merits giving reasons for the order of preference. If no 

person is selected a report to that effect be made. The Committee may recommend 

only one name if others are not found suitable. 

(e) The Competent Authority, with the approval of the Vice-Chancellor, shall appoint from 

amongst the persons so recommended the number of persons required to fill in the 

posts. 

Provided that where the Appointing Authority proposes to make an appointment otherwise than 

in accordance with the order of merit arranged by the Selection Committee, it shall record its reasons in 

writing and refer back to the matter to the Selection Committee for reconsideration within fifteen days 

from the date of report. Thereafter the decision of the Competent Authority, if approved by the Vice-

Chancellor, shall be final. 

3. Filling in of Temporary Vacancy: 

Where vacancy of a teacher is to be filled in temporarily but not exceeding one term (i.e. six 

months), the Appointing Authority on the recommendation of the Principal/ Head of the 

Constituent/Affiliated College/Recognized Institution shall fill in the temporary vacancy. 

If the vacancy exceeds a period of a term but does not exceed more than a year the vacancy will 

be filled in by the Appointing Authority on the recommendations of the Local Selection Committee 

constituted as follows and information of the same will be given to the Competent Authority: 

(a) The Chairman of the Governing Body or his nominee. 

(b) The Principal of the College/Head of the Recognized Institution concerned. 

(c) The Head of the Department of the College/Head of the Recognized Institution, in the 

subject concerned, if any. 

(d) One expert in the subject concerned nominated by the Chairman of the Governing Body 

out of a panel suggested by the University. 

The Principal of the College/Head of the Recognized Institution shall be the Secretary of the 

Committee.  



4. The teacher (already in service or newly appointed) shall sign the deed of contract in the 

form given in Appendix “B”. 

lStatute 415. (A) Deed of Contract: 

The University teacher (already in Service or newly appointed) shall sign the deed of contract in the 

form given in Appendix “B” 

1Statute 416. Reservation of Posts: 

Reservation of posts for Scheduled Castes (SC), Scheduled Tribes (ST), Denotified Tribe and 

Nomedic Tribes (DTNT). 

 

1. Statute 415 (A) and Statute 416 came into force w.e.f. 24.02.1984. 

(1) The University, Affiliated Colleges and Recognized Institutions shall reserve the posts out of 
the total number of posts to be filled in by selection, for the members of the reserved categories as 
under: 

(a) Scheduled Castes .. 13% 

(b) Scheduled Tribes .. 7% 

(c) Denotified Tribe and Nomedic Tribes .. 4% 

(2) If a candidate belonging to any of the reserved categories above, is selected on merit, he 
shall be counted against the general (unreserved) post, provided that the total number of candidates 
from all the three categories together with those selected on merit do not exceed 40 % of the total 
vacancies to be filled in on any occasion of recruitment. 

(3) Subject to the general orders issued by the State Government, from time to time, in respect 
of recruitment of candidates from the reserved categories, vacancies reserved for a particular category 
shall be filled in by a candidate belonging to any other categories, if the candidate belonging to that 
particular category is not available for appointment. If no candidate is available out of any of the three 
categories, the post may be kept vacant for six months and readvertised for the reserved category. Even 
after readvertising the post three times at an interval of six months each in such a manner a suitable 
candidate belonging to any of the reserved categories is not available, the post may be filled in by 
advertising the same for open category. 

Provided that the post shall be filled in temporarily by a suitable candidate belonging to open 
category, if the candidate belonging to reserved category does not become available in response to the 
advertisement. 

1Statute 417. Probation: 

1. The period of probation of the teacher shall in no case be more than 24 months, on the 
expiry of which he will be deemed to be confirmed unless after assessment of this work by the 
Committee, his services are terminated by giving him one month's notice or one month’s salary in lieu of 
notice. 

2. The Principal of the conducted College or the Head of the University Department concerned 
shall maintain Assessment Reports of the teacher on probations in the performa prescribed for the 



purpose by the Vice-Chancellor, for every six month, and complete it at the end of each term of the 
academic year. The Principal of the conducted College or the Head of the University Department under 
whom the teacher is working shall send to the Registrar at least two months before the date of expiry of 
the period of probation, his assessment report with definite recommendations for confirmation in 
service or otherwise. In case the teacher appointed on probation for a period of less than 24 months is 
not to be confirmed at the end of his probationary period or his probationary period is to be extended, a 
confidential report justifying the decision should be attached and such cases be referred to the Vice-
Chancellor for further instruction. The Executive Council shall be the deciding authority in these cases. In 
the case of teachers of Affiliated Colleges, the Principal will maintain Assessment Reports in a similar 
manner and forward the recommendations to the Chairman, Governing Body for further instructions. 
The Governing Body shall be the deciding authority in these cases. 

 

1. Statute 417 came into force w.e.f. 23.12.1981 

3. The Assessment Report of the Principal of Conducted College/Head of the University 

Department on probation shall be maintained by the Vice-Chancellor, or the Principal of Affiliated 

College by the Chairman of the Governing Body and will be placed before the Competent Authority at 

least two months before the date of expiry of the period of probation with definite recommendations of 

confirmation in service or extension of probationary period or otherwise. 

4. If the University/Governing Body terminates the services of the teacher on probation on the 

ground of reduction in work-load or abolition of the post and if he is reemployed by the same College or 

a College under the same management subsequently within a year, the period spent by a teacher on 

probation during his first appointment shall be counted towards the total period of probation of 24 

months. He shall be eligible for annual increment, condonation of break-in-service and confirmation, 

subject to his carrying good Assessment Report. 

1Statute 418. Service Book: 

A service book shall be maintained by the Registrar or any other officer duly authorized by 

him/Principal/Head of Recognized Institution for the teacher of the University /College/Recognized 

Institution and shall contain such information regarding date of birth, date of appointment, 

qualifications, scale of pay, increments, probation, particulars of leave and such other information as the 

Competent Authority may prescribe. The entries in the service book shall be brought to the notice of the 

teacher concerned after the end of each academic year and his signature obtained. 

1Statute 420. Assessment of Teachers Work: 

1. In order to evaluate the work of the teacher, he should prepare an out-line of his academic 

programme in consultation with the Head of the Department at the beginning of a session and then at 

the end of the academic year prepare a report of the work done by him which should be submitted to 

the Head of the University Department/Principal/Head of the Recognized Institution by the end of the 

year. 

In addition, the Assessment Report of the teachers shall be maintained by the Head of the 

University Department/Principal/Head of the Recognized Institution for the following purposes:  



(a) For evaluation of six monthly report during the period of probation. 

(b) For confirmation in service. 

(c) For Assessment at the time of crossing Assessment Bar in 2[pay scales.] 

(d) For consideration at the time of interview for a higher post. 

(e) Once every three years for determining whether the teacher continues to take his work 

seriously. 

(f) On other occasions when required for specific purposes. 

2. The adverse remarks as well as remarks of appreciation of any outstanding work shall be 

brought to the notice of the person concerned by Head of the University Department/Principal or Vice-

Chancellor/Chairman, Governing Body in the case of Heads of University Departments/Principals with a 

view to making improvement in the work, by the person concerned, if the report is adverse. 

 

1. Statutes 418,420 came into force w.e.f. 23.12.1981. 

2. These words were substituted for the original w.e.f. 07.10.1987. 

The teacher aggrieved by any adverse remarks may represent to the Competent Authority which 
shall deal with such representation suitably. 

3.The assessment report referred to above shall be made by the persons indicated hereinbelow on 
the recommendations of the immediate Head under whom the member 

of the staff is working : 

Assessing Authority Person to be assessed 
(i) Vice-Chancellor ..Head of the University Department /Principal of 

the conducted College. 
(ii) Head of the University Department and Principal 

of conducted college 
..The teacher working in the Department 

Conducted College concerned.. 
(iii) Chairman, Governing Body ..Principal of Affiliated College/Head of Recognized 

Institution. 
(iv) Principal of Affiliated College/ Head of 

Recognized Institution 
..Head of the Department in Affiliated 

College/Recognized Institution. 
(v) Principal/Head of Recognized Institution in 

consultation with the Heads of the 
Departments in the Affiliated 
Colleges/Recognized Institutions respectively. 

..The Teacher in the Department of Affiliated 
College/Recognized Institution. 

4 The Committee consisting of the following members shall consider the Assessment Report for 
various purposes laid down in Statute 420 (1) and will also recommend the crossing of the Assessment 
Bar in the case of the teacher. 

(a) University Department: 
(i) the Vice-Chancellor. 



(ii) the Head of the University Department/expert in the subject nominated by the Vice-
Chancellor. 

(iii) the nominee of the Executive Council. 

(b) Conducted College: 

(i) the Vice-Chancellor. 

(ii) Principal of the College concerned. 

(c) Affiliated College/Recognized Institution: 

(i) the Chairman, Governing Body or his nominee. 

(ii) the Principal of the College concerned/Head of the Recognized Institution. 

(iii) the Head of the Department in the subjects, if any, or an expert in the subject nominated 

by the Chairman/Governing Body. 

(iv) Two experts in the subject nominated by the Vice-Chancellor. 

However, in case where assessment of the Head of the Department/Principal/Head of the 
Institution is concerned, in place of the Head of the Department/Principal/Head of Institution, the words 
“an outside expert nominated by the Competent Authority" be substituted. 

5. On the recommendation of the Committee referred to above the Executive Council/Governing 
Body shall permit the teacher to cross the Assessment Bar in the scale prescribed. If the report is 
adverse, he will not cross the Assessment Bar till the authorities concerned recommend that he be 
permitted to cross the Assessment Bar. 

1Statute 421. Increment: 

1 An increment shall be drawn as a matter of course unless it is withheld under Statute 433. 

2. Service as laid down in the following clauses and in such other manner, as the Competent 

Authority may determine from time to time, shall count for increments in a time scale: 

(a) Service in a time-scale post shall count for increment in that time-scale, provided that 

service rendered in post carrying lower time-scale will not be counted for increment in 

the higher post. 

(b) Leave, other than extra-ordinary leave without pay, shall count for increment in the 

time-scale of the post in which the teacher has been confirmed. 

(c) The teacher while holding one post if appointed to officiate in a higher post, his 

officiating or temporary service in the higher post shall, if he is reappointed to the 

lower post, count for increment in the time-scale applicable to such lower post. 

(d) The service rendered in a time-scale post during the period of probation shall count 

for increment. 



(e) The service rendered in a temporary time-scale post shall count for increment. 

(f) Where a person who is allowed to keep a lien reverts to his original post, that period 

of lien shall count for increment. 

1Statute 422. Seniority of Teachers: 

Seniority of the teachers in the University/Affiliated Colleges/Recognized Institutions shall be 

determined as under: 

1. (a) Seniority of the teacher in the University in a cadre shall be determined on the basis of 

the date of continuous appointment. 

(b) Seniority of the teacher in College/Recognized Institution shall be determined on the 

basis of the date of appointment and length of continuous service in the same College 

/Institution run by the same Management. Provided, however if the teacher accepts 

appointment in some other University/College/Recognized Institution keeping his lien 

on the original post, that period shall be counted for purpose of seniority as the 

period of his continuous service in the University/College/Institution in which he has 

kept lien. 

 

2. The Life Member or Life Worker, if any, shall be treated on par with other teachers while 
determining their seniority. 

3. The Head of the University Department/Principal of the College/Head of the Recognized 
Institution shall be considered senior to other teachers only for the period during which he holds the 
said post. 

4. As between the permanent teacher and the temporary teacher, the permanent teacher 

shall be considered senior irrespective of the length of service. 

 

1. Statute 421 and 422 came into force w.e.f. 23.12.1981. 

5. (a) The teacher appointed on probation in a permanent vacancy shall be treated as senior 
to one who is appointed on a temporary basis. 

(b) Seniority among temporary teachers shall be determined on the basis of their dates 
of joining duties and length of service. 

6. In respect of teachers whose length of continuous service is the same the teacher drawing 
higher salary will be treated as senior and as between two teachers whose length of service and the 
salary are the same, the teacher senior in age shall be treated as senior. 

7. However, the seniority of teachers who have changed the College/Institutions before 
04.10.1975, shall not be disturbed provided they have been duly appointed and confirmed in their 
respective posts. 



8 Notwithstanding anything contained in the aforesaid clauses of the Statute, a Professor shall 
always be considered senior to an Associate Professor, an Associate Professor senior to a Reader, a 
Reader senior to a Lecturer, a Lecturer senior to a Demonstrator/Tutor/Master of Methods. 

1Statute 423. Vacation: 

The teacher is entitled to ninety days vacation during the period of 12 months commencing from 
the beginning of the academic year. The teacher shall be expected to undertake such work in the 
University/College during the vacation, relevant to his duties as a teacher, as may be assigned to him by 
the Competent Authority. 

Provided however, that the teacher shall not be assigned such work by the Competent Authority 
for more than 30 days of vacation, and for the period for which he is required, to undertake this work he 
shall earn leave at the rate of one-third of the days spent. 

Provided further that such work does not yield extra remuneration to him. 

The teacher shall remain present on the first and the last day of each term unless otherwise 
permitted by the Vice-Chancellor/Principal/Head of the Recognized Institution. 

2Statute 424. Leave: 

(1) Special Leave: 

(a) The teacher attending the meeting/conference/seminar/any other non-remunerative 
official business of the University/College/Institution provided prior sanction is obtained 
thereof shall be treated on duty.3University Grants Commission (U.G.C.) or any other 
Central Body like Department of Science and Technology, Government of India (DST), 
Council of Scientific and Industrial Research (CSIR), Indian Council of Agricultural 
Research (ICAR), and Indian Council of Medical Research (ICMR) etc. 

 

1. Statute 423 came into force w.e.f. 23.12.1981. 

2. Statute 424 came into force w.e.f. 03.01.1986. 

3. Amendment to Statute 424 (1) (a) came into force w.e.f. 19.02.1990. 

(b) The teacher attending such business of other University/Central or State Government 
Bodies/Other Statutory Bodies in India/College/Institution shall be entitled to special 
leave not exceeding 15 days in a year. 

(c) The teacher attending the examination work of the University shall be treated to be on 
special leave. 

(d) The teacher who is deputed/sponsored by the University/College/Institution for any 

special training/teaching/academic visit to other places of country /countries, or is to be 

away from his place of duty for work on behalf of UNESCO or similar other organisation or 

under Colombo Plan or Cultural Exchange Scheme or Collaboration Schemes or under 

similar schemes of the University Grants Commission or of Government of India or of the 

State Government or of similar other bodies, or has to attend national or inter-national 

conference, symposium or seminar on invitations from organizers of conference etc. shall 

be treated on special leave for the period of his absence from duty. 



(2) Casual Leave: 

(a) The teacher shall be entitled to 15 days casual leave in an academic year. 

(b) The application for casual leave shall ordinarily be sent before the date from which casual 
leave is required, an ex-post-facto sanction for the casual leave shall be ordinarily obtained 
by the teacher in exceptional circumstances where application of casual leave could not be 
sent before leave is enjoyed. Record of casual leave of the teacher shall be maintained. 

(c) The teacher shall not be entitled for more than seven days casual leave at a time together 

with prefix and suffix sundays/holidays. It could be extended to 10 days at a time only in 

exceptional circumstances. Holidays or Sundays falling between the period of casual leave 

shall not be counted as casual leave. The casual leave shall not be prefixed or suffixed to 

vacation or other type of leave except to special leave. 

(3) Earned Leave: 

(a) The confirmed non-vacation teacher shall be entitled to earned leave at the rate of one-
eleventh of the period spent on duty subject to his accumulating maximum of 180 days of 
leave. 

(b The teacher other than the one included in (a ) above shall be entitled to one twenty 

seventh of the period spent on duty and the period of earned leave as provided in the 

proviso to S. 423 subject to his accumulation of maximum of 80 days. For this purpose the 

period of working days only shall be considered.  

(4) Study Leave: 

(a) The permanent whole-time teacher (other than Professor of the University) with more than 
five years continuous service may be granted study leave on full pay and allowances, 
together with leave due and. admissible up to 28 months to pursue study in special line of 
research in India or outside directly related to his work in the University/College/Institution. 
If the teacher with the permission of the competent authority extends the study leave it shall 
be debited to his leave account or shall be treated as an extra-ordinary leave. 

(b) The teacher shall not be entitled for another study leave unless he has spent more than five 
years of duty since his return from study leave granted to him. 

(c) The teacher may alter substantively the course of study or the programme of research only 
with the prior permission of the Competent Authority.  

(d) In case the teacher completes his Study/Research Programmes prior to the expiry of the 
study leave sanctioned, he shall resume duty immediately unless he obtains prior approval of 
the Competent Authority. In case the teacher does not complete Study/Research Programme 
within the period of study leave sanctioned, the teacher shall with prior approval of the 
Competent Authority, avail of earned leave to his account to extra-ordinary leave. 

(e) The teacher who is granted study leave shall avail the same within six months of its sanction, 
otherwise it shall be deemed to have been cancelled, and the teacher shall have to apply for 
the same again. 

(f) The teacher availing the study leave shall undertake that he shall serve the 
University/College/Institution continuously for double the period of study leave subject to a 
minimum of three years from the date of his resuming duty after expiry of the study leave. 



After the leave has been sanctioned, the teacher shall, before availing the same, execute 
the bond in favour of the University/College/Institution in the prescribed form. 

(g) The teacher who has been sanctioned study leave for his Doctorate, shall submit to the 

Registrar/Principal/Head of the Institution, six monthly reports of his progress in his studies 

through his supervisor/Head of the Institution. In case of others, teacher shall send the 

report of the work done by him directly to the Registrar/Principal/Head of Institution. The 

report shall reach the Registrar/Principal/Head of the Institution within one month of expiry 

of every six months of the study leave. If the report does not reach the Registrar/ /Principal 

/Head of the Institution within the time specified, payment of study leave salary may be 

deferred till receipt of such report. 

(h) The teacher: 

(a) who is unable to complete his studies within the period of study leave granted to him, 
or 

(b) who fails to rejoin the service of the University/College/Institution on the expiry of his 

study leave, or 

 

(c) who rejoins the service of the University/College/Institution but leaves the service 

without completing the prescribed period of service after rejoining the service, or 

(d) who within the said period is dismissed or removed from the service by the 

University/College/Institution as per the procedure provided in the Statutes elsewhere, 

shall be liable to refund to the University/College/Institution the amount of leave salary 

and allowances and other expenses, incurred on the teacher or paid to him or on his 

behalf in connection with the course of study; 

Provided that if the teacher has served in the University/College/Institution for a period not less 

than half the period of service under the Bond on return from study leave, he shall refund to the 

University half of amount calculated as above. 

In case the teacher has been granted study leave without pay and allowances, he shall be liable to 

pay to the University/College/Institution as amount of equivalent to his four months' pay and 

allowances last drawn as well as other expenses incurred by the University/College/Institution in 

connection with the courses of study. 

Provided further that if the teacher on study leave fails to fulfil the purpose for which he was 

granted study leave or leaves the service of the University/ College/Institution without completing the 

prescribed period of service, he will be required, in addition to refunding the amount as above, pay the 

University/ College/Institution by way of penalty a sum of Rs. 2000/- if the study leave is for one year or 

less and Rs. 3000/- if the study leave is for more than a year. 

Explanation: 



If the teacher asks for extension of study leave and is not granted the extension but does not 

rejoin duty on the expiry of the leave originally sanctioned, he will be deemed to have failed to rejoin 

the service on the expiry of his leave for the purposes of recovery of clues under these Statutes. 

(e) Notwithstanding the above, the Competent Authority may order that nothing in these 

rules shall apply to the teacher who within three years of return to duty from study 

leave is permitted to retire from service on medical grounds. Provided further that the 

Executive Council/ Gover-ning Body may, in any other exceptional case, waive or reduce 

for reasons to be recorded, the amount refundable by a teacher under these rules. 

(i) The period of study leave shall count as service for the purpose of retirement benefits if 

the teacher rejoins the University/ College/Institution on the expiry of study leave and 

serves for the Bond period. 

1(5) Sabbatical Leave: 

The Professor of the University shall be entitled to Sabbatical Leave, on full pay and 

allowances, for a period of one semester, at the end of continuous service of six 

semesters, or two semesters after continuous service of twelve semesters, on the 

post of Professor in the University, 

 

1. Statute 424 (5) came into force w.e.f. 01.04.1986. 

for undertaking study/research and/or writing purpose, within the country or abroad. 

The Professor shall not be entitled to the Sabbatical Leave if he has less than three 

years of service in the University before the age of superannuation. The Professor 

shall be allowed to draw the normal increments on the due dates and the period of. 

leave shall count as continuous service for purpose of pension/retirement benefits, 

provided that the Professor rejoins the University on the expiry of his leave. The 

Professor shall report to the University on return from such leave the nature of 

study/research/writing-work undertaken during such leave. 

(6) Leave to teachers elected to the Parliament or the State Legislature: 

The teacher elected to the Parliament or State Legislature shall be entitled to the 

leave during the Session of the Parliament or the Legislature of which he is a member. 

He shall not be entitled to pay during this period. This leave shall not be debited to 

any other kind of leave and shall not affect the date of increment. This period will be 

considered as continuous service for the purposes of normal benefits. 

(7) Medical Leave: 

(a) The teacher shall be entitled to leave on medical ground for 10 days on commutation 

basis or 20 days on half of pay for each year of completed service. The medical leave 



shall be granted on the production of medical certificate from the Registered Medical 

Practitioner. The teacher shall produce another certificate at the time of rejoining the 

duty that he is medically fit. 

(b) Teacher suffering from disease like Tuberculosis/Cancer/ Paralysis/Leprosy etc. shall 

be entitled to special medical leave to the extent of one year in his entire career on 

full pay, in case he has exhausted all his earned leave and medical leave admissible. 

The teacher shall produce a Medical Certificate from the Medical Board appointed by 

the University/College/Recognized Institution or from any specialised Medical 

Institute/Hospital/Clinic /Sanitorium/Civil Surgeon for the purpose of availing special 

medical leave, and before resumption of duty from such leave that he is medically fit. 

Special leave for T.B. etc. may be granted two times in ordinary course, and for third 

time after the teacher is examined by the Medical Board. 

(8) Maternity Leave: 

(a) The confirmed lady teacher or the lady teacher with the minimum two years’ 

continuous service, having not more than two living children, shall be entitled to 

maternity leave on full pay and allowances, for a maximum period of 90 days, subject 

to production of Medical Certificate. 

(b) The lady teacher with minimum one year’s continuous service, and having not more 

than two living children, shall be entitled to maternity leave on half pay and allowance 

for a maximum period of  90 days, subject to production of medical certificate. 

(c) In case of miscarriage, abortion, including medical termination of pregnancy, the 

teacher shall be entitled to maternity leave for maximum period of six weeks. 

(d) The teacher may prefix of suffix this leave to other leave to her credit. 

(9) Extra-Ordinary Leave: 

(a) The permanent teacher shall be granted extra-ordinary leave without pay if no other 

leave by rule is admissible and available to his credit. The Extra-ordinary leave may be 

granted in combination with any other leave admissible and available except casual 

leave and shall not be debited to any leave account. 

(b) The temporary teacher shall be granted extra ordinary leave without pay if no other 

leave is by rule admissible to his credit, subject to following: 

(i) maximum for 3 months at a time; 

(ii) maximum for 6 months including 3 months, as above, on medical ground where 

the teacher has completed 3 years of continuous service. 

(iii) maximum for 12 months, on medical ground where the teacher has completed 5 

years of continuous service. 



(iv) maximum for 12 months, for undergoing treatment for cancer or mental illness 

where the teacher has completed one year of continuous service. 

(v) maximum for 18 months, for undergoing treatment on T.B., Leprosy, etc. where 

the teacher has completed one year of continuous service. 

(vi) maximum for 24 months, for prosecution of higher studies which are in the public 

interest. 

1(10) Leave Preparatory to Retirement: 

The teacher shall be entitled to avail, leave to his credit, prior to the date of his retirement. 

The teacher shall, however, proceed on such leave before the new academic session begins. He shall 

apply for such leave at least three months prior to the date on which he proposes to proceed on 

leave. In no case this leave shall be granted to the teachers beyond the date of superannuation. 

(11) Combination of Leave: 

Except otherwise provided, the teacher may be granted any kind of leave after these statutes 

in combination with or in continuation of any other kind of leave or vacation except casual leave up 

to a limit to be decided by the Competent Authority. 

 

1. Statute 424 (10) came into force w.e.f. 11.08.1987. 

(12) Leave Sanctioning Authority: 

The sanctioning authority for different kinds of leaves to teachers shall be as under:– 

 (A) For the teacher in the University Department/Conducted College: 

Type of leave Sanctioning Authority 

1. (a) All types of leave to Head of University 

Department/Principal of Conducted 

College except where otherwise specified. 

..The Vice-Chancellor 

(b) Duty leave and Casual Leave to Head of 

the University 

..The Vice-Chancellor 

2. Study leave, Sabbatical leave, Deputation 

Leave, Special Medical Leave, Leave Without 

Pay, Leave Preparatory to Retirement to Heads 

of the Department Principal/Teacher.  

..The Executive Council 

3. All types of leaves to teacher except as 

specified at (2) above. 

..The Head of the University 

Department /Principal. 

(B) For teachers in Affiliated Colleges and Recognized Institutions: 

1. Duty leave and Casual leave to 

Principal/Head of the Recognized Institution. 

..The Chairman, Governing Body 

2. Study leave, Sabbatical leave, Special 

Medical leave, Deputation leave, Extra-

ordinary leave without pay, leave prior to 

..The Governing Body 



retirement to teacher. 

3. All types of leaves to teacher other than 

specified at ( 2) above. 

..The Principal of affiliated 

College/Head of the 

Recognized Institution. 

 

Provided that the authority to sanction leave may further be delegated to the Vice-
Chancellor/Registrar/Chairman/Principal/Head of the Recognized Institution by the-Competent 
Authority. 

 

lStatute 424 (A): Special Disability Leave: 

 

The teacher disabled by injury or illness caused on in consequence of the due performance of his 
official duty or in consequence of his official position shall be entitled to Special Disability Leave on full 
pay only when the injury or illness is sustained as a result of a risk which is beyond the ordinary risk, 
attached to the post. Such leave not exceeding 4 months at a time shall be sanctioned by the Competent 
Authority on production of a certificate covering the requirements from Medical Board constituted by 
the Competent Authority and shall not be debited to any other kind of leave. 

 

1. Statute 424 (A), (B), (C) came into force w.e.f. 11.08.1987. 

Statute 424 (B) Surrender Leave: 

The teacher shall be entitled to encash earned leave up to 30 days on full pay and allowances 

except house rent allowance along with not less than 30 days of earned leave actually availed at a time, 

out of normal accumulation of earned leave not exceeding 180 days. 

Statute 424 (C) Encashment of Unutilised Earned Leave on Superannuation: 

The teacher shall be entitled to encash earned leave in balance to his credit on the date of his 
superannuation subject to a maximum of 180 days. 

In case the teacher is required to serve till the end of academic session beyond the date of his 

superannuation he shall be entitled to encash the balance of earned leave to his credit on the date of his 

actual retirement from service. 

1Statute 426. Application for a post or Examinership elsewhere: 

(1) The Teacher, who wishes to apply for a post or examinership elsewhere, shall forward his 

application through the Competent Authority. Ordinarily, the forwarding authority shall not withhold 

such application. 

(2) If the teacher of the University who wishes to accept the invitation for a post elsewhere or 

for a examinership in other University, he shall accept the invitation extended to him only after he has 

obtained permission of the Competent Authority. 



(3) The teacher shall be entitled to examination remuneration only in respect of external 

examination conducted by the University/College at present or which may be introduced as a measure 

of examination reforms (including semesters system). No remuneration shall be payable to the teacher 

for internal assessment irrespective of the fact whether the marks obtained by a student in such internal 

assessment/home examination are decided to be taken into account while declaring the final result of 

the student. 

2(4) The remuneration admissible to the teacher under 1, 2 and 3 above is limited to Rs. 1800/-in 

a single financial year. If the amount of remuneration is more than Rs. 1800/-the 50% of the excess 

amount shall be credited to University/College/Recognized Institution’s Account. 

3Statute 427. Superannuation: 

The age of superannuation of the teacher shall be sixty years and thereafter no further extension 

in service shall be given. 

However the University/Management may re-employ teacher, who is due to superannuate in the 

middle of the academic year, on attaining the age of 60 years till the end of the academic year only. 

During the period of re-employment which will be deemed as temporary service, the teacher shall not 

earn increment and shall not contribute to the Provident Fund. The period of re-employment shall also 

not count for the purpose of payment of gratuity. 

 

1. Statute 426 came into force w.e.f. 23.12.1981. 

2. Statute 426 (4) came into force w.e.f. 24.02.1984. 

3. Statute 427 came into force w.e.f. 23.12.1981. 

1Statute 428. (A) Leave Travel Concession: 

The teacher proceeding to his home-town or otherwise and back shall be entitled to Leave Travel 
Concession (allowance) as per the rules and at the rates prescribed by the government for their servants 
from time to time, and as adopted by the Competent Authority. 

2Statute 429. Seeking Release: 

(1) (a) The teacher shall not leave the service of the University/College/ Recognized Institution 
without giving to the University/Governing Body three months notice, if he is confirmed, or one month's 
notice if he is on probation or in lieu thereof pay to the University/Governing Body an amount 
equivalent to three months’ or one month's salary, as the case may be. 

(b) The Principal appointed in a College conducted by or affiliated to the University or Head of 
the Recognized Institution shall not leave the service without giving three months' notice if on probation 
or six months' notice if confirmed to the University/Management or in lieu of notice pay to the 
University/Governing Body an amount equivalent to three months' or six months' salary as the case may 
be. 



(c) Where a teacher is appointed on a specific contract, the period and conditions of contract 
shall not be inconsistent with the conditions as laid down herein. 

(d) The University/Governing Body, at its discretion may waive the above notice period in part 
or in full. 

(2) Handing Over Charge: 

The teacher before leaving service shall hand over the charge of his post to a duly authorised 
person and shall return to the University/College/Recognized Institution/Library/Department, all books, 
furniture, etc. issued to him and shall pay up in full all charges due from him for occupation of 
residential quarters, municipal taxes, water and electricity charges, etc. If he fails to do so, the 
Registrar/Principal/Head of the Recognized Institution shall recover the amount due from such teacher 
on account of the above items from his last salary. The last salary will not be paid to the teacher 
concerned until a clearance certificate is issued by the Head of the Department/Principal/Head of the 
Recognized Institution concerned 

(3) Discharge Certificate : 

The Registrar/Principal/Head of the Recognized Institution will give a discharge certificate to the 
teacher who leaves service after due notice or to the teacher whose services are terminated after 
making sure that the teacher leaving service, has paid off all amounts due from his to the 
University/College/Recognized Institution. 

The discharge certificate shall be given to the teacher within a period of 15 days .of his 
application, unless a written statement of any amount or equipments or books due from the teacher 
concerned is delivered to him. 

 

1. Statute 428 (A) came into force w.e.f. 24.02.1984. 

2. Statute 429 came into force w.e.f. 23.12.1981. 

lStatute 431. Grounds for taking any disciplinary action against a teacher: 

No disciplinary action shall be taken or punishment inflicted on the teacher confirmed in service 

except on one or more of the following grounds : 

(i) Misconduct 

(ii) Act or omission involving moral turpitude. 

(iii) Willful and persistent neglect of duty. 

(iv) Incompetence. 
2(v) Engaging in/and or conducting private tuitions/coaching. 

Provided that the ground of incompetence shall not be used against the teacher after he has 

served the University/College/Institution for a period of five years or more including the period of 

probation. 

Explanation: 



I. Misconduct shall include breach of the prescribed terms and conditions of service and 

violation of the provisions of the Act, Statutes, Ordinances, Regulations and Rules relating to the duties 

and responsibilities of teachers and violation of code of conduct. 

II. Moral turpitude shall carry the same meaning as under the general law. 

III. Willful negligence of duty shall include dereliction of duty, habitual absence from duty 

without previous permission; and failure to discharge any of the duties prescribed under Act, Statutes, 

Ordinances, Rules and Regulations. 

IV. Incompetence shall include failure to keep his knowledge up-to-date inspite of repeated 

written instructions in that behalf and despite the availability of requisite facilities and failure to 

complete the teaching work because of inability to teach. 

3Statute 432. Penalties: 

1. The penalties that can be inflicted on one or more of the grounds mentioned ·in S. 431 shall 

be the following and shall be classified into minor and major penalties, 

(I) Minor Penalties: 

(i) Reprimand, Warning or Censure, 

(ii) Withholding of Increments  

(II) Major Penalties: 

(i) Reduction to a post in the lower pay-scale to a lower stage of increment in the 

employees' own pay-scale. 

(ii) Termination of service, 

(iii) Compulsory retirement. 

(iv) Removal from the service of the University/College/Recognized Institution 

(v) Dismissal from the service of the University/College/Recognized Institution 
 

1. Statute 431 came into force w.e.f. 09.10.1981 

2. Amendment to Statute 431 (v) came into force w.e.f. 03.07.1989 

3. Statute 432 came into force w.e.f. 09.10.1981 

Provided however that the following shall not amount to penalty for the purposes of these 

statutes: 

(i) Stoppage of increment of the teacher at the assessment bar in the time-scale of pay on the 

ground of his unifitness to cross the bar. 

(ii) Non-promotion of the teacher, whether in a substantive or officiating capacity, after 

consideration of his case for promotion to a grade or post for which the teacher is eligible. 



(iii) Reversion of the teacher appointed on probation in any other grade or post to his 

permanent grade or post during or at the end of the period of probation, in accordance with the terms 

of his appointment, or the rules and order governing such probation. 

(iv) Reversion of the teacher officiating in a higher grade or post, to a lower grade or post, on 

the ground that the teacher is considered to be unsuitable for such higher grade or post or on any 

administrative ground unconnected with this conduct. 

(v) Recall of the services of the teacher whose services had been borrowed from or lent to 

some outside authority at the disposal of such authority. 

(vi) Termination of the services- 

(a) of the teacher appointed on probation during of at the end of the period of his 

probation, in accordance with the terms of his appointment or the rules and orders 

governing such probation, or 

(b) of the temporary teacher in accordance with the rules made in that behalf by the 

University; or 

(c) of the teacher employed under an agreement, in accordance with term of such 

agreement. 

2. Specification of details of the penalties–– 

(i) Withholding of increment (s). 

When an increment or increments of the teacher is/are withheld the authority imposing the 

punishment shall specify in its order–– 

(a) the increment/number of increment (s) withheld. 

(b) the period for which they are withheld. 

(c) Whether the stoppage of increments shall have effect on the future increments, and 

(d) Whether the period for which the increments are withheld shall be exclusive of the 

leave (except casual leave and other leave taken on valid grounds) taken during the 

period. 

(ii) Reduction to a post in the lower pay-scale or to a lower stage of increment in the teacher’s 

own pay scale. 

The authority imposing this punishment shall specify in its order–– 

(a) The period for which such reduction shall be effective, and 



(b) Whether on restoration the order of reduction shall have effect on future increments. 

3. Notwithstanding anything contained in the Statutes and in other Rules of the 
University/College/Recognized Institution, if any, the teacher who is reverted to a lower stage of 
increment in his own time-scale of pay as a measure of punishment shall not ordinarily be restored to 
his original pay-scale from which he was reverted or to the original incremental stage in his own time-
scale of pay unless the period stipulated in his order of punishment is completed. 

1Statute 433. Authorities competent to inflict penalties: 

The power to inflict penalties on the teacher of University Department/Conducted College shall 

vest in the Executive Council and in case of teacher in the affiliated College/Recognized Institutions in its 

Management. 

1Statute 433-A. (1) Procedure for inflicting Penalties: 

On a complaint being received against a teacher or suo moto, the competent authority as 

specified in S. 433 shall first determine itself and record in writing or have it determined by any person 

or committee appointed by it for the purpose, if there is a prima facie case against the teacher for 

infliction of either minor penalty/penalties or major penalty/penalties. 

(2) Procedure for infliction of minor penalty/penalties: 

In case it is found that a prima facie case for the infliction of a minor penalty/penalties against the 
teacher exists, the competent authority or an officer authorised by it for the purpose shall give in writing 
to the teacher concerned, the grounds thereof and a fair opportunity to explain, either on his own or 
through his representative, why such penalty/penalties be not inflicted on him. 

The Competent Authority or officer authorised shall hear and receive the explanation of the 

teacher, personally or through his representative, and shall offer him fair opportunity to present his 

case. 

The Competent Authority or officer authorised shall determine the quantum of punishment, by 

taking into consideration explanation furnished by the teacher, which shall bear reasonable relation to 

the lapse or omission of the teacher. 

(3) Procedure for infliction of major penalties: 

(A) Suspension: 

(i) If the teacher is alleged to be guilty of an offence of a criminal nature involving moral 

turpitude and if there are reasons to believe that in the event of the offence being proved against him 

he would deserve to be removed or dismissed from service, the Competent Authority as specified in S. 

433 shall first decide whether the person concerned should be placed under suspension. 

(ii) The Competent Authority shall issue order of suspension of the teacher, the order of 

appointment of the Inquiry Officer/Committee, charge-sheet (including statement of allegations) and list 

of evidence, simultaneously. 

(iii) The Inquiry Authority shall commence inquiry and complete the same expeditiously. 

 



1. Statute 433 and 433-A came into force w.e.f. 09.10.1981. 

(iv) The teacher under suspension shall be paid the salary at half the pay an allowances 

admissible thereon for period of first three months of suspension, at the rate of 75 % of the pay and 

allowances admissible thereon for the period of next three months, and at the rate of full pay and 

allowances admissible thereon, thereof. 

(B) Appointment of an Inquiry Officer/Committee: 

The Competent Authority as specified in S. 433 above shall appoint an Officer or a Committee to 

hold the departmental inquiry into the conduct of the teacher concerned. 

The Officer/Committee to be so appointed shall not be the person who has made any preliminary 

investigation into the conduct of the teacher. 

(C) Charge-Sheet and Statement of defence: 

The Competent Authority shall prepare the charge-sheet and serve it on the teacher concerned. 

The charges shall be very specific and shall also be accompanied by the statement of allegations on 

which the charges are based. Copies of relevant documents which have been relied upon while framing 

the charges shall also be supplied to the teacher concerned. A reasonable time (not less than three 

weeks) shall be allowed to the teacher concerned for submitting his written statement of defence and 

list of documents and persons, he desires to examine in his defence and to state whether he desires to 

be heard in person and whether he desires to defend himself personally or through representative. 

(D) Oral Hearing: 

If the teacher concerned so desires, an oral hearing shall be held. 

(i) On receipt of the written statement of defence of the teacher charged, the inquiry Authority 

shall fix a suitable date for the oral hearing at which the teacher concerned shall be heard in person. The 

Inquiry Authority shall examine at the oral hearing the witnesses, if any, on behalf of the 

University/College/Recognized Institution in the presence of the teacher charged. He shall be allowed to 

cross-examine the witnesses, if he so desires. 

The teacher charged shall also be allowed to present at the oral hearing his own witnesses, if any. 

In that case, however, the teacher charged shall give an advance intimation regarding his intention to 

produce witnesses on his behalf, on failure to do so the hearing will proceed further without hearing the 

witnesses of the teacher charged. Such witnesses may be cross-examined by the Competent Authority 

or its representative. 

(ii) The deposition of the teacher charged and of the witnesses examined at the oral hearing 

shall be recorded in writing in a narrative form and not in the form of question and answers. The 

depositions thus recorded shall be read out on the spot to the teacher charged or the witnesses, as the 

case may be, and their signatures taken on each deposition in token of having been read out to him. A 

certified copy of such depositions shall be supplied to the teacher concerned on request. 



Explanation:  Even if the teacher charged does not specifically or otherwise express a desire to be 

heard in person, an oral hearing shall be held to record the statement of witnesses, if any, on behalf of 

the University/College/Recognized Institution and to corraborate the evidence on hand. The teacher 

charged shall be informed of the date and time fixed for the oral inquiry, and shall also be told that 

witnesses on behalf of the University/College/Recognized Institution will be examined at the oral 

hearing and that he may, if he so desires, remain present and examine them. 

(E) Final statement of defence of the teacher charged: 

Immediately after the oral hearing is over, the Inquiry Authority shall ask in writing the teacher 

charged, to state within a week’s time whether he has anything further to state in the light of the 

proceedings at the oral hearing. 

(F) Report of the Inquiry Officer/Committee: 

(i) After the oral hearing is over and the teacher charged has given his final state-ment of 
defence, the Inquiry Authority shall prepare his inquiry report on the basis of the evidence (both 
documentary and otherwise) before him. He shall submit his report in triplicate to the Competent 
authority within one month of conclusion of the enquiry together with the following accompaniments: 

(1) Statement of defence given by the teacher charged in reply to the charge sheet. 

(2) Proceedings of the oral hearing. 

(3) Final statement of defence, if any, given by the teacher charged. 

(4) Copies of other documents, if any, relied upon by the Inquiry Officer/Com-mittee. 

(ii) Besides, the above records, the report shall contain a statement of findings on each charge 

and the grounds thereof. 

(G) Action to be taken on the Inquiry Report: 

On receipt of the Inquiry Reports the Competent Authority shall decide within one month the 

action to be taken in the light of the findings of the Inquiry Authority. In case any of the charges against 

the teacher concerned are held as proved, the Competent Authority shall decide the punishment to be 

inflicted on him and shall give him notice asking him to show cause within two weeks, why the proposed 

punishment should not be inflicted on him. The person concerned shall invariably be supplied with a 

copy of the Inquiry Report along with the show cause notice, if any. 

Explanation: Although this Statute contains the procedure to be followed before inflicting a 

penalty classified as major, it shall be open to the Competent Authority to inflict one of the minor 

penalties if it so decides. 

(H) Final action: 

On receipt of a reply to the show cause notice from the teacher charged, the penalty/penalties 

shall be finally decided and communicated within two weeks, by the Competent Authority, taking into 

consideration the reply given and his previous service record. 



(I) 1 (a) If the teacher is fully exonerated, the period of suspension shall be treated as duty 

for all purposes, and the teacher shall be reinstated in his post forthwith. 

(b) If suspension of a teacher is followed by any punishment according to the provisions 

mentioned above, the competent authority shall make a specific order regarding 

recovery, if any, that might be made out of the pay and allowances already paid to 

him during his period of suspension. 

 2. The period of suspensions of the teacher shall be mentioned in the service book of the 

teacher. The final decision of the inquiry shall also be recorded in the service book. 

1Statute 433-B. Infliction of major penalty without holding enquiry under S. 433-A: 

 If the teacher is convicted of an offence of a criminal nature involving moral turpitude by a Court 

of Law, he shall be dismissed of removed from the service of the University/College/Recognized 

Institution, immediately on receipt of the official copy of  the decision of the Court of Law, without 

following the procedure laid down in Statute 433-A. 

Explanation: Conviction within the meaning of this Statute shall mean conviction by a Court of Law 

from whose order no appeal is preferred by the party, or conviction by a final court of appeal. 

1Statute 435. Expenses for Arbitration under Section 74 of the Act: 

All expenses of the umpire/member appointed by the Chancellor/University under Section 74 of 

the Poona University Act shall be borne by the University and the expenses of the members nominated 

by the teacher shall be borne by the teacher concerned. 

The expenses of conduct of proceedings shall be borne by the University/College/ Institution. 

2Statute 436. Life Worker: 

Where there exists in a College or in an Institution a cadre of life members, such life member will 

be free to serve on terms voluntarily accepted by him subject to terms and conditions prescribed by the 

University. However, the other terms and conditions will be applicable to him as applicable to other 

Teachers, Principals, etc. under these Statutes. The age limit for retirement and rules of superannuation 

mentioned in Statute 427 above shall be applicable to him. 

2Statute 438. Contractual Appointment: 

The service conditions and leave rules given below will apply to the temporary teacher appointed 

in the University/College/Recognized Institution on a contract basis for a specific period or purpose. 

1. Temporary Teacher: 

The temporary teacher is ordinarily one who is appointed to a temporary post, on a full-time 

basis, may be in a temporary leave vacancy or to a permanent post when a permanent appointment is 

not made. Such appointment shall be for a fixed period or for duration of a particular project or work 

which normally should not exceed one year, except in special circumstances, such as Research Project or 



a project of an academic nature, if permitted by the Executive Council/Governing Body. He may be 

considered as vacation or non-vacation staff as per the nature of work. 

2. Termination of Service, etc.: 

(a) The services of the temporary teacher whose appointment is for less than six months may 

be terminated at any time by the University/Governing Body without giving any notice or without 

assigning any reason therefor. 

If the temporary teacher who has served for less than six months wishes to resign from the service 

he may do so without giving notice. 

1. Statute 433 B-and 435 came into force w.e.f. 09.10.1981. 

2. Statute 436, 438 came into force w.e.f. 23.12.1981. 

(b) If the services of the temporary teacher exceed six months he can be relieved by the 

University/Governing Body by giving one month’s notice and in lieu thereof pay one month’s salary. 

In case the temporary teacher wishes to leave the service, he shall have to give one month’s 

notice and in lieu thereof pay one month’s salary. 

3. Increment: Service rendered in a temporary post on a graded scale shall account for 

increment, provided the post carries such graded salary scale. 

4. Provident Fund: The temporary teacher shall not be entitled to subscribe to the Provident 

Fund of the University/College/Recognized Institution. 

5. Application for a post or examinership elsewhere and acceptance of the same: 

If the temporary teacher who wishes to apply for a post or examinership elsewhere he shall 

forward his application for the post or examinership through the Registrar/ Principal of the 

College/Head of the Recognized Institution in which he is serving. He will also accept the same after 

obtaining the permission of the concerned authority. 

6. Handing Over Charge: 

The temporary teacher before leaving service shall hand over the charge of his post to a duly 

authorised person and shall return to the University/College/Recognized 

Institution/Library/Department, all books, furniture etc., issued to him and shall pay in full all charges 

due by him for occupation of residential quarters, miunicipal taxes, water and electricity charges, etc. If 

he fails to do so, the Registrar/Principal/Head of the Recognized Institution shall recover the amount 

due by such teacher on account of the above items from his last salary. The last salary will not be paid to 

the teacher concerned until a clearance certificate is issued by the Head of the University Departm-

ent/College/Institution concerned. 

7. Discharge Certificate: 



The Registrar/Principal/Head of the Recognized Institution shall give a Discharge Certificate, to a 

temporary teacher who leaves service after due notice, or to a teacher whose services are terminated 

after making sure that the teacher leaving service, had paid of all amounts due by him to the 

University/College/Recognized Institution. 

8. Leave Rules:  

(a) General: Leave cannot be claimed as a right. Discretion to refuse or revoke leave is reserved 

with the Vice-Chancellor, Chairman, Governing Body or his nominee. 

(b) Casual Leave: The teacher appointed on temporary basis will be entitled to casual leave as 

per rules prescribed under Statute 424. 

(c) Extra-Ordinary Leave Without Pay: Extra-Ordinary Leave Without Pay may be granted under 

special circumstances up to a period of 15 days at a time and such leave will not be granted for more 

than once during the term of services. 

(d) Other Leave: The teacher who is appointed to a temporary post for a period exceeding one 

year, will be entitled to the benefits of sick leave and other leaves as approved for permanent teacher 

but only after he completes one year's continuous and active service. 

(e) Sanctioning Authority: The sactioning authority for granting Casual Leave and other leave, 

except as specified under Statute 438 will be the Head of the University Department/Principal/Head of 

the Institution under whom he is working. 

9. Vacations: The temporary teacher holding a teaching post only will be entitled to vacations 

as prescribed under Statute 423. Non-vacation person will be eligible to earned leave, as per Statutes, if 

they complete one year’s active service. 

10. Other Conditions: (a) The temporary teacher will be bound by Statutes of Conduct and 

Discipline applicable to permanent teachers and will follow the Statutes related to duties laid down for 

permanent teachers. 

(b) The temporary teacher shall be allotted supervision and other examination work as allotted 

to permanent teachers. 

(c) The temporary teacher shall be assigned co-curricular, administrative work related to 

training programme and other extra-curricular activities, besides actual teaching as assigned to 

permanent teachers. 

(d) The mode of recruitment will be the same as laid down in the Act, and Statutes.  

1Statute 439. Minority Institutions: 

Notwithstanding anything contained in the provisions of the foregoing statutes, any affiliated 

college or recognized institution which satisfies the University authorities as regards its minority 



character within the meaning of artical 30 (1) of the Constitution of India, shall stand exempted from 

the application of such Statutes from 411 to 438, as determined by the University authorities not to be 

applicable to minority institutions or may be governed by such separate Statutes which the University 

might frame for minority institutions only, in this regard, from time to time. 

2Statute 551. Travelling and Daily Allowance for Examiner 

(1) In this statute unless there is anything repugnant in the subject or context the term 

“Examiner” means and includes paper-setter, moderator, supervisor or any other person 

entrusted with the work relating to examination for which separate University remuneration 

is paid as per prescribed rules. 

(2) The examiners undertaking journey for examination work shall be entitled to the same rates 

of travelling and daily allowances and be subjected to the same rules as are applicable to the 

corresponding categories of Government. servants as modified by the State Government, 

from time to time. 

Note1: Professionals/practitioners/part-time teachers appointed as examiners shall be 

eligible for travelling and daily allowances at the rates applicable to Government servants 

drawing pay in the pay slab of Rs. 1000 to Rs. 1999. 

Note 2: The daily allowances for days of journey and for performance of examination 

work shall be calculated on the minimum time normally required for journey and for such 

work. 

Note 3: The current rates of travelling and daily allowances applicable to Government 

servants are mentioned in Appendix C, to this statute. 

(3) Whenever an examiner attends to examination work and/or any other University work in 

continuation thereof on consecutive days only travelling allowance will be paid. 

 

1. Statute 439 came into force w.e.f. 09.10.1981. 

2. Statute 551 came into force w.e.f. 01.04.1984. 

(4) Whenever the same examiner has to attend the meeting or meetings to transact 

examination work continuously for five days with an interval of one day between them, only 

one travelling allowance shall be paid by payment of daily allowance for intervening day by 

travelling it as a continuous halt.  

(5) If an examiner has received or claimed Travelling Allowance for whole or part of the journey 

from any other body or authority, that journey or part thereof shall be excluded from the 

total distance travelled by him.  



(6) The Kilometreage allowance admissible to an examiner travelling in his own car/hired car or 

motor cycle/scooter with the prior permission of the Dy. Registrar (Exams.) will be at 

applicable rates limited to the rail fare of the class of accommodation to which he is entitled 

to travel between the places connected by rail. If the places are so connected such examiner 

shall be entitled to Kilometreage for journey from residence to the nearest railway station 

and an amount equal to First Class railway fares between the nearest railway station and 

the place of examination work. The vehicle number under which the journey is performed 

shall be furnished in all such cases. 

(7) In all cases travelling allowance including the conveyance allowance shall be calculated from 

the Head Quarters/Registered Address of the examiner to the place where he is required to 

perform examination work. The registered address shall be his normal place of actual duty, 

provided however, that the examiner performing journey from a place other than his 

registered address shall be entitled to the travelling (conveyance) allowance either from his 

Registered address or from the place of his actual journey which-ever is less. 

(Note: The Registered address of the part-time lecturer who is appointed as examiner 

shall be his residential address.) 

(8) The journey between places having circutous railway routes i.e. Dhule, Amalner, Dondaicha, 

Dharangaon, Nardana, Nandurbar, Shindkheda, etc. and which are directly connected by 

road will be calculated only by the shortest and direct road routes and paid accordingly. 

(9) When two or more examiners travel in one and the same conveyance only one examiner 

who owns conveyance or has hired it, shall be paid road kilometreage as per provision of 

this Statute. The other examiners shall draw daily allowances as admissible. 

(10) When an examiner travels by a vehicle supplied at the expenses of the University, he shall 

be paid daily allowance at the rates prescribed in the provision of this Statute. 

(11) Notwithstanding anything contained in the provisions of this statute the Vice-Chancellor 

shall have power to sanction, 

(a) The usual daily allowance and travelling allowance amounting to actual fare for sea 

travel and Air travel. 

OR 

(b) The actual travelling and halting expenditure incurred by the examiner for 

examination purposes in special circumstances looking to the needs of each case. 

(12) If the viva-voce of the Ph.D. candidate is held at a place other than Pune, the candidate shall 
be paid IInd class rail fare or actual S.T. fare each way from Pune or from the place of his 
residence to the venue of the viva-voce whichever is less. 

(13) (a) The examiners required to attend to examination work at their normal place of duty 
shall not be entitled to travelling allowance and D.A. If the examination work is to be 
done at any other place at the same station a Local Conveyance Allowance @ Rs. 15/-



per day shall be admissible at Pune and Nasik including Nasik Road and Rs. 8/- at other 
places (to an external examiner from his registered address to the place than his 
normal place of duty for conducting practical examination, attending meeting/s or 
doing any other examination work). 

(b) Local conveyance allowance shall be admissible to the external examiner who has 
drawn Travelling Allowance and D.A. from any other sources but who is required to 
attend examination meeting/s or to do any examination work. 

(c) The examiner shall be entitled to another conveyance allowance if he attends more 
than one meeting in a day with an interval of more than two hours between the 
conclusion of the first meeting and the beginning of the next meeting. 

(14) No claim for travelling and daily allowance shall be entertained if it is submitted after the 
lapse of 6 months from the date on which it was due, provided, however, that any time 
barred claim, if otherwise admissible may be entertained for payment with a deduction of 
5% up to one year only. No claim shall be entertained after the period of one year. 

(I5) Whenever the same person attends two consecutive meetings, one as and examiner and 
second as a member of the University authority he will be paid travelling allowance, as per 
rules, applicable to Examiners only, in addition he shall be entitled to daily allowance 
applicable to member for the day of the University meeting. 

(16) The c1aims for Travelling and Daily Allowances, shall become due after expiry of one month 
from the date of the completion of journey in connection with the examination. The 
examiners attending University Office for examination meeting or for any other examination 
work may draw the travelling allowance for their return journey before the completion of 
such journey. 

(17) In regard to matters not covered by the provisions of this Statute all restrictions imposed on 
the concessions allowed to Government servants, under the B.C.S. Travelling Allowance 
Rules as amended from time to time; shall be applicable in case of examiners. 

1Statute 552: Travelling and Daily Allowance for University Employees. 

The member of the teaching and/or non-teaching staff of the University undertaking tour of 
University business, shall be entitled to the same rates of travelling and daily allowances and be 
subjected to the same rules as are applicable to the corresponding categories of Government servants, 
as modified by the State Government from time to time 

 

1. Statute 552 came into force w.e.f. 30.06.1982. 

UNIVERSITY OF POONA 

 

 

 

 



 

ORDER 

 

The Government of Maharashtra had approved the implementation of revised pay-scales for 
University and College teachers with effect from 01.01.1973 by Government Resolution Education and 
Youth Services Department, No. USG. 1177/129387/XXXII (CELL), dated 25.10.1977, and for Librarians 
and Physical Education staff by Government Resolution, Education and Employment Department, No. 
USG. 4280/ 157972/(275)/UNI-4, dated 18.04.1984. After appointment of the Fourth Pay Commission 
for Central Government employees, the University Grants Commission had appointed a Committee 
under the Chairmanship of Professor Mehrotra to examine the present structure of emoluments and 
conditions of service of University and College teachers. After considering the Mehrotra Committee's 
Report, the University Grants Commission submitted its recommendations to the Government of India 
in February 1987. After examination of the Report, the Government of India evolved a scheme of pay 
revision for the University and Col1ege teachers and other measures for improvement of standards in 
higher education. By their letter, dated 17.06.1987, and subsequent letters dated 07.09.1987 and 
22.07.1988, the Government of India recommended to the State Government to implement this 
scheme. The question of implementing this Government of India's scheme of revision of pay-scales of 
University and College teachers, and other relevant guidelines and notifications issued by U.G.C. from 
time to time, was under consideration of the State Government of Maharashtra. After careful 
consideration of the Government of India's package scheme 1986 for maintenance of standards in 
Higher Education, and after an agreement with the Maharashtra Federation of University and College 
Teachers’ Organisation, the Government of Maharashtra has now decided to implement the terms and 
conditions of service as detailed in the Government Resolution, Education and Employment Department 
No. N.G.C. 1286/1224/UNI-4 dated 27.02.1989. 

AND WHEREAS the terms and conditions of service of the teachers, including the Principals of 
Colleges, are to be laid down by the Statutes made under Sections 42 (1) and 73 of the Poona University 
Act, 1974, and their qualifications laid down by the directions of the authorities or the University; 

AND WHEREAS these Statutes and directions have not so far been repealed by the Senate and the 
authorities of the University as the case may be; 

AND WHEREAS the Academic Council and the Executive Council win consider and recommend to 
the Senate the draft Statutes and the Academic Council will make recommendations to the Executive 
Council in the matter of prescribing qualifications for teachers in the University and in the affiliated 
colleges and recognized institutions including Principals, having regard to the provisions of the said 
Government Resolution dated 27.02.1989, in course of time, and it will be quite some time before the 
Senate of the University approves these draft Statutes and the Chancellor's assent is received; 

AND WHEREAS Section 24 (1) (xxx) and (xxx-a) of the Poona University Act, 1974, empowers the 
Executive Council of the University to ensure that appointments of teachers in the University and in the 
Affiliated Colleges and Recognized Institutions are made in accordance with the qualifications and 
subject to the terms and conditions of service and discipline and duties prescribed by or under the 
Statutes or Ordinances; 

AND WHEREAS the scales of pay recommended by the University Grants Commission, as accepted 
by the Government of India and approved by the State Government, are to be made effective from 
01.01.1986 as laid down in the Government Resolution dated 27.02.1989, and can be implemented only 
after the Statutes are made with regard to the revised scales of pay and other measures for 
improvement of standards in Higher Education in all categories of full-time teachers employed in the 



University and affiliated Colleges and recognized institutions of Arts, Science, Commerce and Education, 
other than those managed and maintained by the State Government. 

THEREFORE, I, Professor Shridhar Chandrashekhar Gupte, Vice-Chancellor of the University of 
Poona in exercise of the powers conferred upon me under Section 1 (6) (b) of the Poona University Act, 
1974, hereby direct that– 

Coverage: 

1. The revised scales and other measures for improvement of standards in higher education are 
applicable to all categories of full-time teachers employed by the University of Poona and by non-
Government Colleges and Recognized Institutions, in the faculties of Arts, Science, Commerce and 
Education that are affiliated to University of Poona. The revised scales of pay are also applicable to the 
Teachers, Principals, Librarians, Instructors of Physical Education, Directors of Physical Education in the 
affiliated unaided Colleges and Recognized Institutions in Arts, Science, Commerce and Education 
faculties affiliated to University of Poona. However, these Colleges will not be entitled for any financial 
assistance from the State Government and the same will be the case with the unapproved (not covered 
under 100% salary grant) posts in the University, affiliated aided Colleges and Recognized Institutions. 

The revised scales are not applicable to teachers who retired on or before 31.12.1985 and who 
worked on re-employment on that date including those whose period of re-employment was extended 
after that date. 

Date of Effect: 

2. The revised scales of pay shall be implemented with effect from 01.01.1986 and made 
applicable to the existing teachers in the University and affiliated Colleges & Recognized Institutions and 
Principals in the non-Government affiliated Colleges in Arts, Science, Commerce and Education, other 
than those managed and maintained by the State Government who exercised option for revised scales 
of pay, as well as to the teachers and Principals appointed hereafter in the said Colleges. 

Pay Scales: 

3. The revised scales of pay which shall be made effective from 01.01.1986 are as shown in 
Appendix I. 

Manner of Fixation of Pay: 

4 The formula and principles for fixation of pay of teachers in the revised. scales shall be as 
indicated in Appendix II. The pay of the individual teachers and the date of increment shall be fixed in 
accordance with the formula and principles stated therein. 

Option for the Revised Scales of Pay: 

5 Within a period of three months from the date of the issue of the Government Resolution the 
teachers/Librarian/Physical Education staff of the University Departments, affiliated Colleges (aided and 
unaided) and Recognized Institutions will have 

to opt in the prescribed form (Appendix III) for the revised pay scale. The teachers opting for the new 
scales will have to enter into an agreement as mentioned in Appendix IV with the 
University/College/Managements/Managements of Recognized institutions, about their acceptance of 
terms and conditions mentioned in the said Government Resolution. The option once exercised shall be 
final. Those who do not exercise the option within the period of three months from the date of issue of 
the Government Resolution shall be deemed to have opted for the revised scale. 

Note 1:– The teachers/Librarians/Directors of Physical Education/Instructors of Physical Education 
who were in service on 01.01.1986 and who were not in service after 01.01.1986 on account of 
termination, death, discharge on the expiry of the sanctioned posts, resignation, dismissal or discharge 



on disciplinary grounds and could not exercise the option within the time-limit will be deemed to have 
opted for the revised scales of pay with effect from 01.01.1986 and should be held entitled to the 
benefit of these rules. 

Recruitment and Qualifications: 

6. Recruitment to the posts of Lecturers, Readers and Professors, Librarians and of Physical 
Education staff in the existing scale of pay of Rs. 700-1600 in the University and that of 
Lecturer/Librarian/Physical Education staff in affiliated Colleges and Recognized Institutions shall be on 
the basis of merit through All India Advertisement and selection, provided that the incumbents who 
fulfil the criteria prescribed in this Government Resolution/directions will be eligible for promotion to 
the post of Reader. 

7. The minimum qualifications required for appointment to the post of Lecturers, Readers and 
Professors, Librarians and of Physical Education staff in the existing pay scale of Rs. 700-1600 will be 
those prescribed by the University Grants Commission from time to time. Generally the minimum 
qualifications for appointment to the post of Lecturer in the scale of pay of Rs. 2200-4000 shall be 
Master’s degree in the relevant subject with at least 55% marks, or its equivalent grade, and good 
academic record as defined by the University Grants Commission. 

8. Only those candidates who, besides fulfilling the minimum qualifications prescribed for the 
post of Lecturer, Librarian & Physical Education Staff have qualified in a comprehensive test to be 
conducted for the purpose will be eligible for appointment. The detailed scheme for conducting the test 
including its design, the agencies to be employed in the conduct of the test, content, administration, etc. 
will be worked out by the University Grants Commission keeping in view the requirement of the media 
of instruction followed by the different Universities and Colleges & other relevant considerations. For 
purpose of recruitment to the post of Lecturer/ Librarian/ Director/Instructor of Physical Education in 
Colleges and Principals of Colleges, the composition of the Selection Committee has already been laid 
down in Appendix accompanying Government Resolution, Education and Youth Services Department 
No. USG. 1177/129387/XXXII (Cell), dated 25.10.1977. The same procedure should continue to be in 
operation till it is suitably replaced by the Comprehensive test to be prescribed by the University Grants 
Commission. In order to enable all the members of the Selection Committee to attend the meeting a 
minimum notice of fifteen days from the date of issue of letter is necessary. The existing system of 
evaluation for the purpose of selection to the post of Lecturer/Librarian/Director of Physical 
Education/Instructor of Physical Education and Principal will remain in force till the details of the 
comprehensive test are received from the University Grants Commission. This evaluation system shall be 
followed by the aforesaid Selection Committees to ensure minimum standards. 

Similarly, selection of Teachers/Asstt. Librarians/Deputy Librarian/Director/Deputy Director/Asstt. 
Director of Physical Education in the University shall continue to be made in accordance with the 
provisions in the Poona University Act, 1974 and the Statutes made thereunder, till University Grants 
Commission communicates afroresaid procedure. 

9. In order. to encourage research, in continuation of Post-graduate studies, candidates, who, 
at the time of their recruitment as Lecturers/Librarian/Physical Education Staff possess Ph.D. or M.Phil. 
degree will be sanctioned three and one advance increments respectively in the scale of Rs. 2200-4000 
along with the benefit of corresponding years of service for the purpose of promotion. The existing 
incumbents without research degree and those similarly situate recruited in future will be eligible for a 
similar benefit in service for the purpose of promotion as and when they acquire research degrees, but 



will not be eligible for advance increments. Existing incumbents with research degrees will also be 
eligible for a similar benefit. 

10. The revised scale of pay of tutors and demonstrators is for the existing incumbents of the 
position in the University and affiliated Colleges and Recognized Institutions. There shall be no future 
recruitment to this category. 

Career Advancement: 

11. Every Lecturer/Assistant Librarian/Librarian/Director/Instructor of Physical 
Education/Assistant Director of Physical Education, in the existing scale of Rs. 700-1600 will be placed in 
a senior scale of Rs. 3000-5000 if he has: 

(a) completed 8 years of service after regular appointment with relaxation as provided in para 9 
above; 

(b) participated in two refresher courses/summer institutes, each of approximately 4 weeks’ 
duration or engaged in other appropriate continuing education programmes of comparable 
quality as may be specified by the University Grants Commission; 

(c) consistently satisfactory performance appraisal reports. 

Explanation:–All such incumbents in the existing scale of Rs. 700-1600, who have completed 8 
years of service on 01.01.1986, will be placed through a process of screening, selection as indicated 
below in the scale of Rs. 3000-5000. The benefit of service provided in para 9 will be available for the 
initial placement also. 

12. Every Lecturer, Library and Physical Education staff in the senior scale will be eligible for 
promotion to the post of Lecturer (Selection Grade/Reader/Deputy Librarian/Deputy Director of Physical 
Education in the scale of pay of Rs. 3700-5700, if he has: 

(a) completed 8 years of service in the senior scale provided that the requirement of 8 years 
will be relaxed if the total service of the lecturer is not less than 16years; 

(b) Obtained a Ph.D. degree, or an equivalent published work; 

(c) made some mark in the areas of scholarship and research as evidenced by self-assessment, 
reports of referees, quality of publications contribution to educational renovation, design of 
new courses and curricula, etc. 

OR 

(c) made significant contribution to the development of Library Services/Physical Education in the 
University/College as evidenced by self-assessment, reports of referees, professional 
improvement in the Library Services/Physical Education activities, etc. as the case may be. 

(d) participated in two refresher courses/summer institutes each of approximately 4 weeks’ 
duration or engaged in other appropriate continuing education programmes of comparable 
quality as may be specified by the University Grants Commission, after placement in the senior 
scale; 

and 



(e) consistently good performance appraisal reports. 

13. Promotion to the post of Lecturer (Selection Grade)/Reader/Deputy Librarian/Deputy Director 
of Physical Education will be through a process of selection by a Selection Committee to be set up under 
the Statutes of this University in accordance with the guidelines to be laid down by the University Grants 
Commission. The posts of Lecturers (Selection Grade)/Readers/Deputy Librarians/Deputy Directors of 
Physical Education, will be created for this purpose by upgrading a corresponding number of lecturers in 
the University and Colleges. 

14. Those incumbents in the senior scale who do not have Ph.D. degree or equivalent published 
work and who do not meet the scholarship and research standards or other criteria of a Reader/Deputy 
Librarian/Deputy Director of Physical Education, but fulfil the other criteria mentioned in para 12 above 
and have a good record in teaching and/or participation in extension activities, will be placed in the 
grade of Rs. 3700-5700, subject to the recommendations of the Committee mentioned above. They will 
be designated as Lecturers/Assistant Librarians/Assistant Directors of Physical Education in the Selection 
Grade. Posts in the Selection Grade will be created for this purpose by upgrading the posts held by 
them. They could offer themselves for a fresh assessment after obtaining Ph.D. and/or fulfilling other 
requirements for promotion as Reader & if found suitable, could be given the designation of 
Reader/Deputy Librarian/Deputy Director of Physical Education, as the case may be. 

The University Grants Commission would evolve suitable criteria for creation of more posts of 
Professors and Readers in the University and Colleges. These guidelines, as and when communicated by 
the U.G.C. will be considered by the State Government. 

15. The Librarians who were in service on or before 31.12.1972 and who are not fulfilling the 
condition of qualifications as prescribed by the University Grants Commission but who are entitled to 
the revised pay scale of Rs. 2200-4000 with effect from 01.01.1986 shall not be allowed to count their 
service prior to 01.01.1986 for the purpose of promotion to the post in senior scale or in selection grade. 

16. The number of posts of Lecturers/Assistant Director/Deputy Director/ Director/Instructor of 
Physical Education/Assistant Librarian/Librarian in the pay scale of Rs. 700-1600 held by persons who 
are assessed to be suitable for the senior scale, or promoted through process of selection as designated 
Reader/Lecturer (Selection Grade, or equivalent designation as mentioned in the Government of India’s 
scheme will depend upon the availability of suitable persons in a particular category. The number of 
posts will vary from year to year on account of resignation, death, superannuation, promotion 

and fulfilment of conditions by the persons yet to be assessed/selected for the respective pay scale. The 

University and Colleges shall take annual review and take further action as per the procedure prescribed 

in the Government Resolution. 

Continuing Education and Appraisal of Performance 

17. Participation of teachers at regular intervals in appropriate continuing education programme is 

envisaged as an integral part of the professional development of teachers. The University Grants 

Commission, the Indira Gandhi National Open University, the State Government and other appropriate 

agencies will be advised to take steps to introduce programme of continuing education for this purpose 

through a variety of means. While there cannot and need not be any rigid requirement of participation 

in formal programmes, evidence of commitment of continuing education of any recognized means, as 

may be specified by the University Grants Commission, will be an essential requirement for career 



advancement. Pending the organisation of such programmes of the quality and on the scale required for 

giving effect to the implementation of the measures envisaged in para 21 of Appendix I of the 

Government of India Scheme, relaxation from the requirement of participation in such programmes for 

specified periods & for specific categories of posts will be granted by the University in accordance with 

guidelines to be laid down by the University Grants Commission. 

Performance Appraisal of Teachers: 

18. Regular and systematic appraisal of performance of teachers shall be considered as an 

essential element in the management of Education and this has been taken into account in the design 

for the career development of teachers. Under Government Resolution, Education, Employment and 

Youth Services Department No. MES 1080/ USG/1177/l29387/XXXII (Cell), dated 29.05.1980, 

Government had prescribed the self-assessment form for teachers, to be used as a regular feature every 

year for their self-assessment. Until the University has framed, as per the guidelines issued by the 

University Grants Commission, the necessary statutes relating to the procedure (including the 

composition of screening/selection committee) for promotion to the senior scale/selection grade, 

existing Assessment Committees (constituted to assess the performance of a teacher before he is 

allowed to draw the increment after the stage of Rs. 1300 in the existing pay scale of Rs. 700-1600) 

including a representative of the Director of Education (Higher Education), Maharashtra State, Pune, will 

be entrusted with the implementation of the process of Selection for promotion to the Senior scale as 

well as Selection Grade. While considering the placement of lecturers in Senior Scale and Selection 

Grade, the Assessment Committee/Selection Committee concerned would take into consideration the 

performance of the teacher as reflected in this self-assessment form and all such recommendations shall 

be forwarded by the University to the Director of Education (Higher Education), Maharashtra State, 

Pune. 

19. The evaluation of the performance of teachers will be done in accordance with the report of 

the task force appointed by the University Grants Commission for Performance Appraisal of Teachers 

(1988) (Appendix V). However, till it becomes operational the existing screening mechanism/selection 

procedure or those prescribed on a provisional basis by the University/State Government will apply to 

all placement promotions to the senior scale/Selection Grade Lecturers and Readers. 

20. Work-load: 

(A) Teacher in the University/College will have a work-load of not less than 40 clock hours in a 
week. 

(B) (a) Out of the 40 clock hours mentioned in (A) above, a teacher in an affiliated college should 
be present on the official premises of the college for about 20 to 24 clock hours in a week 
(about four clock hours on an average). 

(b) Out of the time that a teacher in an affiliated college is present on the official premises of 
the college as mentioned in (a), above, the time spent on lecturing, tutorials, practicals, 
demonstrations would be as follows: 

(i) 17 lectures + 3 tutorials/ = 20 x 50 minutes, 1,000 minutes. 

In case of subjects under the Science Faculty, 20 periods of 50 minutes each would include both 
lectures and practicals as well as tutorials, if any.  

(ii) If, unfortunately, tutorials are not held, then 18 lectures of 50 minutes each = 900 
minutes. 



21. In case of demonstrators/tutors, if any, doing purely practicals/demonstration work or tutorials, 
the norm regarding work-load will be 20 practicals/demonstrations or tutorials of 50 minutes each. 

22. The residual time for which a lecturer, demonstrator/tutor in an affiliated college should be 
present on the official premises of the college (vide B (a) above) should be devoted to seminars, co-
curricular activities, extension work, testing/internal examinations, etc. as will be decided by the 
University. 

23. Keeping in view the regulation of the U.G.C. vide F. 1-17/83 (CP) dated, 25.11. 1985 and 
guidelines circulated by their letter No. F. 1-28/84 (CPP) Vol. III, dated 18-25.11.1988 the University has 
prepared and circulated a suitable pattern of work-load for University teachers from the academic year 
1989-90. 

24. The rate of remission in work-load of a teacher who is teaching both under-graduate and post-
graduate classes and work-load for the Principal/Vice-Principal and Head of Department shall be the 
same as prescribed vide Government Resolution dated 01.06.1981 and 01.09.1981 except that duration 
of a period will be 50 minutes. In other words, the total number of periods prescribed for a post of 
Principal/Vice-Principal/Head of the Department shall remain the same. 

25. The staffing pattern (work-load pattern) for Colleges of Education prescribed vide 
Government letter No. STC 2279/104723/(407/79)/XXVII, dated 01.07.1980, will continue to operate. As 
per the staffing pattern, one teacher is admissible for every 10 students duly permitted by the State 
Government, in addition to the post of Principal. 

Protection to teachers: 

26. The above revised work-load should be implemented without additional staff. It should also be 
ensured that the services of permanently approved full-time or part-time teachers or similar teachers 
who have been approved on hourly basis, working in clear vacancies, are not terminated merely on the 
ground that they were rendered surplus as a result of the revised work-load. Such permanently 
approved surplus full-time or part-time or hourly basis teachers, will be absorbed as such, in course of 
time in the same college or any other affiliated college in the District against any fresh vacancies or 
additional work-load which may be created in future. The detailed mechanism regarding operation of 
absorption of such surplus staff will be communicated separately. 

Vacation: 

27. The illustrative calendar for an academic year as laid down in sub-para (VII) of para 1 of 
Government Resolution, Education and Youth Services Department No. USG. 1177/129387/XXXII (CELL), 
dated 25.10.1977 would continue to be in operation in future also. The number of actual teaching days 
in an academic year in the University or in affiliated colleges of the University shall not, however, be 
below 180 days excluding the preparation days and examination days. The teaching days shall be those 
days on which classes-such as lectures, tutorials, seminars, laboratory work are conducted. The 
admission work as well as the examination work will be so arranged by the University so as to enable the 
Principals to complete the same, during the vacations. 

Other conditions of service: 

28. The period of probation of a teacher shall not exceed a period of 24 months of continuous 
service. A lecturer appointed on probation should ordinarily be confirmed only after he has completed 
appropriate short-term orientation programmes and his performance appraisal reports are satisfactory. 
The University Grants Commission has been requested by the State Government to make arrangements 
to ensure that facilities are available for organising orientation programmes to cover all lecturers 
appointed in and after the academic year 1988-89. 

Superannuation and re-employment: 



29. The age of superannuation for teachers shall be 60 years and thereafter no extension in service 
shall be given. However, it is open to the University or a College to re-employ a superannuated teacher 
according to the existing guidelines framed by the University Grants Commission, up to the age of 65 
years. However, salary expenditure for such re-employed period beyond 60 years of age will not be held 
admissible for purpose of grant-in-aid. 

Grievance Redressal Mechanism: 

30. Appropriate mechanism for the redressal of teachers’ grievances will be established in the 
University and Colleges, according to the guidelines to be issued, separately. 

Code of Conduct: 

31. The Code or Professional Ethics for University and College Teachers (1989) that has been 
adopted by the University Grants Commission (Appendix VI) shall be applicable to the teachers 
(including Principals, Librarians, Directors of Physical Education and Instructors of Physical Education) of 
the University, the affiliated Colleges and the Recognized Institutions. 

Fixation of pay and preferring claim for payment of arrears: 

32. The University will take action to frame suitable statutes under relevant provisions of the Poona 
University Act, 1974, with a view to implementing the scheme of revision of scales of pay of teachers in 
the University and in its affiliated colleges and Recognized Institutions, after keeping in view the 
provisions contained in Government Resolution, Education and Employment Department No. 
NGC/1286/1224/UNI-4, dated 27.02.1989. 

33. The authorities of the University and affiliated colleges and the Recognized Institutions shall 
initiate action for fixing the pay of every individual teacher holding any of the positions mentioned in 
Appendix I after completing the necessary formalities of 

obtaining an agreement and an option from each teacher for coming over to the revised scale 

vide para 5 above. The pay of a teacher, as well as the arrears that would be due to him, shall 

then be worked out in the forms to be prescribed by the Director of Education (Higher 

Education), Maharashtra State, Pune. 

This pay fixation including the amount of arrears payable to a teacher shall, be got 

approved from the concerned Regional Administrative Officers, Higher Education Grants. Since 

the revised scales of pay will be implemented with effect from 01.01.1986, 50% of the arrears 

on account of implementation of revised scales of pay will be given to the teachers in cash and 

the remaining 50% will be credited to the General Provident Fund accounts of the respective 

teachers. The concerned teachers will be allowed to withdraw this amount credited to General 

Provident Fund accounts, after a period of 3 years, except in cases of retirement, death and 

resignation. 

34. The University/College/Recognized Institution shall submit a statement of 

expenditure every month on account of revision of scales of pay of University/Co1lege/s 

Recognized Institution teachers to the Director of Education (Higher Education), Maharashtra 

State, Pune in the prescribed form. 

35. As provided in the Government Resolution Education and Employment 

Department No. NGC 1286/1224/UNI-4, dated 27.02.1989, this scheme of revised scales of pay 



for University/College/Recognized Institution teachers/Librarians, Directors of Physical 

Education/Instructors of Physical Education, is to be implemented by the Director of Education 

(Higher Education). The Regional Administration Officers, Higher Education Grants of the 

concerned region, will be the authority for fixation of pay and authority for recommending 

arrears claims to the office of the Director of Education (Higher Education). The Director of 

Education (Higher Education) will also prescribe a procedure for keeping separate account of 

the expenditure on account of revision of pay scales for the purpose of claiming central 

assistance. 

These directions shall remain operative till such time as the Statutes made in these 

respects replace them. 

 

No. VC/375. }  

Ganeshkhind, } S C Gupte 

Pune-411 007 } Vice-Chancellor 

Dated: 22.05.1989 }  

 

Accompaniments to Order dated 22.05.1989 of the Vice-Chancellor, University of Poona 

APPENDIX I 

Pay-Scales:–The existing and revised scales of pay sanctioned for different categories of University 

and college teachers shall be as shown below: 

 

Sr.N
o. 

Designation of the post Existing scale of pay Revised scale of pay 

1. 2. 3 4 

I. University Teachers:   

1. Lecturer  700-40-1100-50-1600 2200-75-2800-100-4000 

2. Lecturer (Senior Scale) –– 3000-100-3500-125-5000 

3. Lecturer 
(Selection Grade) 

–– 3700-125-4950-150-5700 

4. Reader 1200-50-1300-60-1900 3700-125-4950-150-5700 

5. Professor 1500-60-1800-100-2000-
125/2-2500 

4500-150-5700-200-7300 

 

II College Teachers:   



1. Lecturer 700-40-1100-50-1600 2200-75-2800-100-4000 

2. Lecturer 
(Senior Scale) 

–– 3000-100-3500-125-5000 

3. Lecturer 
(Selection Grade) 

–– 3700-125-4950-150-5700 

4. Demonstrator/Tutor 
(Existing incumbents only) 

500-20-700-25-900 1740-60-2700-EB-75-3000 

 

III. Government Institutes of Science/Management Studies/Social Sciences: 

1. Professor 1500-60-1800-100-2000-
125/2-2500 

4500-150-5700-200-7300 

2. Reader 1200-50-1300-60-1900 3700-125-4950-150-5700 

3. Lecturer 700-40-1100-50-1600 2200-75-2800-100-4000 

4. Lecturer 
(Senior Scale) 

–– 3000-100-3500-125-5000 

5. Lecturer 
(Selection Grade) 

–– 3700-125-4950-150-5700 

 

IV. College Principals: 

Sr.

No

. 

Total enrolment 

of Junior-Senior 

Colleges as on 

31.12.1988 

Experience Pay Scale (Rs) 

Existing pay scale Revised pay Scale  

1 2 3 4 5 

1. 1000 or less Minimum 

experience of  

10 years of 

teaching Under-

graduate/Post-

Graduate 

classes 

1200-50-1300-60-1900 3700-125-4950-150-5700 

Note:–(1) Principal not fulfilling the condition of experience will draw pay in an equivalent scale of 

Rs. 3200-100-3750-125-4700 till the date he/she fulfills the condition of experience. Afterwards he/she 

will be held eligible for the pay scale mentioned in column 5 above. 

(2) In case some Universities have prescribed less than 10 years of teaching experience, the 

same should be made 10 year as the minimum condition for future recruitment. The persons 



whose appointments as per such old condition of experience are approved by the concerned 

Universities shall be held eligible for the revised scales of pay as indicated in column 5 above. 

 

1 2 3 4 5 

2. 1001-3999 Minimum 

experience 

of 10 years 

of teaching Under-

graduate classes 

1500-60-1800-100-2000-

125/2-2500 

4500-150-5700-200-6300 

Note:–(1) Principal not fulfilling the condition of experience will draw pay in an equivalent scale of 

Rs. 4500-150-5700 till the date he/she fulfills the condition of experience. Afterwards, he/she will be 

held eligible to draw the pay in the pay scale mentioned in column 5 above. 

(2) In case some Universities have prescribed less than 10 years of teaching experience, the same 
should be made 10 years as the minimum condition for future recruitment. The persons whose 
appointments as per such old condition of experience are approved by the concerned Universities shall 
be held eligible for the revised scales of pay as indicated in column 5 above. 

1 2 3 4 5 

3. 4000 and above Minimum experience of 

10 years of teaching 

Under-graduate classes 

1500-60-1800-100-

125/2-2500 

4500-150-5700-200-7300 

Note:–(1) Principal not fulfilling the condition of experience will draw pay in an equivalent scale of 
Rs. 4500-150-5700-200-6300 till the date he fulfills the condition of experience. Afterwards he will be 
held eligible to draw the pay in the pay scale mentioned in column 5 above. 

(2) In case some Universities have prescribed less than 10 years of teaching experience, the same 
should be made 10 years as the minimum condition for future recruitment. The persons whose 
appointments as per such old condition of experience are approved by the concerned Universities shall 
be held eligible for the revise scales of pay as indicated in column 5. 

4. The respective pay scales will be admissible to the concerned incumbent so long as he holds 
particular post admissible as per stabilised strength of students as indicated under column 2 above. 

5. The strength of students as on 31.12.1988 shall be treated as stabilised strength and shall be 
reviewed only at the time of next revision of pay scale. 

6. The Principal must have minimum weekly workload of actual teaching as specified in these 
orders. 

V. Librarians and Physical Education Teachers University: 

(a) Library Staff: 

Sr.

No 

Designation of the post Existing scale of pay Revised scale of pay 

1 2 3 4 



1 Assistant Librarian  700-40-1100-50-1600 2200-75-2800-100-4000 

2 Assistant Librarian 

(Senior Scale) 

— 3000-100-3500-125-5000 

3 Assistant Librarian 

(Selection Grade) 

— 3700-125-4950-150-5700 

1 2 3 4 

Note:–The existing incumbents of the posts of Librarians who were in service on or before 
31.12.1972 and who do not satisfy the qualifications laid down by the U.G.C. for the posts should be 
held entitled to the pay scale of Rs. 2200-75-2800-100-4000 w.e.f. 1.1.1986. 

4 Dy. Librarian 1200-50-1300-60-1900 3700-125-4950-150-5700 

5 Librarian 1500-60-1800-100-2000-

125/2-2500 

4500-150-5700-200-7300 

 

(b) Physical Education Staff: 

1 Director of Physical Education 700-40-1100-50-1600 2200-75-2800-100-4000 

2 Director of Physical Education 
(Sr. Scale) 

–– 3000-100-3500-125-5000 

3 Director of Physical Education 
(Selection Grade) 

–– 3700-125-4950-150-5700 

Colleges: 

(a) Library Staff: 

1 Librarian 700-40-1100-50-1600 2200-75-2800-100-4000 
2 Librarian (Senior Scale) –– 3000-100-3500-125-5000 

3 Librarian (Selection Grade) –– 3700-125-4950-150-5700 

Note:–The existing incumbents of the posts of Librarians who were in service on or before 

31.12.1972 and who do not satisfy the qualifications laid down by the U.G.C. for the posts should be 

held entitled to the pay scale of Rs. 2200-75-2800-100-4000 w.e.f. 01.01.986. 

(b) Physical Education Staff: 

1 Director/Instructor of 

Physical Education 

700-40-1100-50-1600 2200-75-2800-100-4000 

2 Director/Instructor of 

Physical Education (Senior 

Scale) 

–– 3000-100-3500-125-5000 

3 Director/Instructor of 

Physical Education (Selection 

Grade) 

–– 3700-125-4950-150-5700 

(C) Directors/Instructors of Physical Education and Librarians who are not fulfilling the 
qualifications as laid down for those posts in the pay scale of Rs. 700-1600 vide 



Government Resolution dated 18.04.1984 at the time of their appointments made on or 
after 1.1.1973 shall be held eligible for the equivalent pay scales as shown below: 

 

Sr.N
o. 

Designation of the post Existing Scale of pay Equivalent scale 

1. 2 3 4 

1 Librarian/Director 
of Physical Education/ 

(1) 425-15-500-EB-15-560- 
20-700 

1400-40-1800-EB-50-2300 

 Instructor of (2) 550-25-750-EB-30-900 1640-60-2600-EB-75-2900 
 Education (3) 700-40-1100 200-60-2300-EB-75-3200-100-

3500 
  (4) 700-40-1100-50-1300 2200-75-2800-EB-100-3700 

 

Accompaniment to Government Resolution, Education and Employment Department No. UGC. 

1286/(1224)/UNI-4, dated 27.02.1989) 

APPENDIX II 

I. Rules for Fixation of Pay in the Revised Scales: 

1. The initial pay of a teacher who elects or is deemed to have elected the revised scale of pay 
from 1st day of January, 1986 shall be fixed in the following manner, viz.: 

(a) In the case of all teachers: 

(i) An amount representing 20% of the basic pay in the existing scale subject to the 
minimum of Rs. 75 shall be added to the existing emoluments of a teacher; 

(ii) After the existing emoluments have been so increased, the pay shall thereafter be 
fixed in the revised scale at the stage next, above the amount thus computed: 
Provided that– 

(a) if the minimum of the revised scale is more than the amount so arrived at the 
pay shall be fixed at the minimum of the revised scale. 

(b) if the amount so arrived at is more than the maximum of the revised scale, the 
pay shall be fixed at the maximum of that scale. 

Note 1:–Basic pay means the pay which has been sanctioned for the post held by a teacher 
substantively or in an officiating capacity or to which he is entitled to by reason of his position in a cadre. 

Note 2:–Existing emoluments shall include: 

(a) The basic pay in the existing scale; 

(b) Dearness Allowance and ad-hoc Dearness Allowance admissible as on 01.01.1986 on the 
basic pay; and 

(c) the amount of 1st Interim Relief (revised under G.R., F.D. No. osiqj 1286/599/lsok––10, 
dt. 10.11.1986) and 2nd Interim Relief admissible on the basic pay in the existing scale. 

The table showing the various stages in the existing pay-scales; D.A. and ad-hoc D.A., 1st and 2nd I. 
Rs. and 20% of the basic pay subject to the minimum of Rs. 75/-admissible thereon, is given in Appendix 
II. 

Note 3:–Revised emoluments means the basic pay of a teacher in the revised scale admissible to 
him. 



Note 4:–Where the existing emoluments exceeds the revised emoluments in the case of any 
teacher, the difference shall be allowed as personal pay to be adsorbed in future increases in pay. 

Note 5:–Where in the fixation of pay under this rule the pay of a teacher drawing pay at more than 
5 consecutive stages in an existing stage gets bunched i.e. pay gets fixed in the revised scale at the same 
stage, the pay in the revised scale of such of 

these teachers who are drawing pay beyond the first five consecutive stages in the existing scale shall be 

stepped up as under by the grant of increment(s) in the revised scale in the following manner, viz.: 

(a) For teachers drawing pay from the 6th upto the 10th stage in the existing scale–by 

one increment, 

(b) For teacher drawing pay from the 11th upto the 15th stage in the existing scale, if 

there is bunching beyond the 10th stage–by 2 increments. 

(c) For teachers drawing pay from the 16th upto the 20th stage in the existing scale if 

there is bunching beyond the 15th stage–by 3 increments. 

If by stepping up of the pay as above, the pay of a teacher gets fixed at a stage in the revised scale 

which is higher than the stage in the revised scale at which the pay of a teacher who was drawing pay at 

the next higher stage or stages in the same existing scale is fixed, the pay of the latter shall also be 

stepped up only to the extent by which it falls short of that of the former. 

Note 6:–Where in the fixation of pay under this rule pay of a teacher who in the existing scale was 

drawing immediately before the first day of January, 1986 more pay than another teacher junior to him 

in the same cadre, gets fixed in the revised scale at a stage lower than that of such junior, his pay shall 

be stepped up to the same stage in the revised scale as that of the junior. 

Note 7:–Where a teacher is in receipt of personal pay on 1st day of January, 1986 which together 

with his existing emoluments as calculated in accordance with above exceeds the revised emoluments, 

then the difference representing such excess shall be allowed to such a teacher as personal pay to be 

absorbed in future increases in pay. 

Note 8:–In the case of a teacher promoted to a higher post on or after 01.01.1986, the pay of the 

lower post in the revised scale shall be fixed first under these rules and then the pay fixed in the revised 

scale of the higher post under normal rules. 

Note 9:–In the case of a teacher who is drawing reduced pay as on 01.01.1986 in the existing scale 

on account of imposition of penalty under the relevant statutes of the University, the pay in such cases 

should be fixed as under: 

(a) On the basis of pay actually drawn on 01.01.1986, and 

(b) On the basis of pay which would have been drawn but for the penalty. 

The revised pay as fixed at (a) above may be allowed from 01.01.1986 to the date of expiry of 

penalty and the revised pay fixed as at (b) from the date following the date of expiry of the penalty after 

allowing increment if any that might have notionally fallen due in the revised scale during the period 

from 01.01.1986 to the date of expiry of the penalty. The next increment in the revised scale will be 

regulated in accordance with Rule II of these rules. 

(b) Physical Education Staff: 



1. Director/Instructor of Physical 

Education  

700-40-1100-50-1600 2200-75-2800-100-4000 

2. Director/Instructor of Physical 

Education (Senior Scale) 

–– 3000-100-3500-125-5000 

3. Director/Instructor of Physical 

Education (Selection Grade) 

–– 3700-125-4950-150-5700 

(C) Directors/Instructors of Physical Education and Librarians who are not fulfulling the 
qualifications as laid down for those posts in the pay scale of 700-1600 vide Government Resolution 
dated 18.04.1984 at the time of their appointments made on or after 01.01.1973 shall be held eligible 
for the equivalent pay scales as shown below. 

Designation of the Post Existing scale of pay Equivalent scale 

1. Librarian/Director of Physical 

Education/ 

Instructor of Physical 

Education 

(1) 425-15-500-EB- 

15-560-20-700 

1400-40-1800-EB- 

50-2300 

(2) 550-25-750-EB- 

30-900 

1640-60-2600-EB- 

75-2900 

(3) 700-40-1100 2000-60-2300-EB- 

75-3200-100-3500 

(4) 700-40-1100-50-1300 2200-75-2800-EB-100-3700 

2. Date of Next Increment in the Revised Scale: 

The next increment of a teacher whose pay has been fixed in the revised scale in accordance with 
Rule-1 shall be granted on the date he would have drawn his increment, had he continued in the existing 
scale; 

Provided that in cases where the pay of a teacher is stepped up in terms of Note-5 or Note-6 or 
Note-7 to rule (i) the next increment shall be granted on the completion of qualifying service of 12 
months from the date of stepping up of the pay in the revised scale. 

Provided further that in cases xx other than those covered by the preceeding proviso the next 
increment of a teacher whose pay is fixed on 1st day of January, 1986 at the same stage as the one fixed 
for another teacher junior to him in the same cadre and drawing pay at a lower stage than his, in the 
existing scale, shall be granted on the same date as admissible to his junior if the date of increment of 
the junior happens to be earlier. 

Provided also that in the case of teachers who had being drawing maximum of the existing scale 
for more than ‘year, as on 1st day of January, 1986 the next increment in the revised scale shall be 
allowed on the 1st day of January, 1986. 

Provided that in cases where a teacher reached the maximum of the pre-revised scale (having 
annual increment) after the 01.01.1985, the next increment in the revised scale be granted on the 
completion of service for the full incremental period counting from the date on which he reached the 
maximum of the existing scale. 

Provided further that in cases where the teacher drawing pay in the existing pay scale having 
biennial increment, reached the maximum of the prerevised scale after 01.01.1985 the next increment 
in the revised scale shall be admissible on completion of service for the full incremental period counting 
from the date of election of revised scale of day. 

Note 1:–Where a teacher who is held up at the stage of assessment viz. Rs. 1300 in the pay scale 

of Rs. 700-1600 elects or is deemed to have elected the revised scale, his initial pay in the revised scale 



should be fixed under these rules and he should be granted the next increment on the date on which it 

is due in the revised scale, provided that if the authority competent to allow the teacher to cross the 

assessment stage certifies that the teacher would have been allowed to draw the increment in the 

existing scale at an earlier date, the next increment should be granted on such earlier date. 

Note 2:–In the case of a teacher who was borne on a prerevised scale of pay having biennial 

increments and who opts for revised scale of pay, the next date of increment shall be as under: 

(a) where the biennial increment in the prerevised scale was due for payment in 

1986, it would be payable on the due date of 1986. 

(b) where the biennial increment in the prerevised scale was due for payment later 

than 1986, the increment would be admissible on the anniversary of election for 

the revised scale of pay. 

Note 3:––(a) In the case of a teacher whose increment accrued in the prerevised scale on 

01.01.1986, such increment should be allowed first on that date and pay fixed in 

the revised scale thereafter. 

(b) Where increment has been allowed under the third proviso to this rule, the next 

increment in such a case would accrue on 01.01.1978 subject to the maximum of 

the revised scale not being exceeded. 

3. Fixation of Pay in the Revised Scale subsequent to the First Day of January, 1986: 

Where a teacher continues to draw pay in the existing scale and elects to come over to the revised 

scale from a date later than the 1st day of January 1986, his pay in the revised scale from such date shall 

be fixed as under: 

(a) In respect of a teacher who draws his increment annually biennially and who opts to 

switch over to the revised scale of pay from the date of his next increment falling after 

01.01.1986 but not later than 31.12.1987 in respect of the post held by him on 

01.01.1986, his pay shall be fixed in accordance with the provisions of Rule 1 above. 

However, such a teacher shall not be eligible for 20% of basic pay subject to minimum 

of Rs. 75 p.m. for a period from a 01.01.1986 till the date on which he switches over 

to the revised scale. 

(b) In the case of a teacher who elects to come over to the revised scale later than 

31.12.1987, his pay from that date shall be fixed under the normal pay fixation rules 

and for this purpose his pay in the existing scale shall have the same meaning as of 

existing emoluments as calculated in a accordance with subclause (a) of Rule 1 above, 

except that the basic pay to be taken into account for calculation of those 

emoluments will be the basic pay on the later date aforesaid. Such a teacher shall not, 

however, be eligible for 20% of basic pay in the existing scale subject to a minimum of 

Rs. 75 per month for fixation of pay in the revised scale. 

Accompaniment to Government Resolution, Education and Employment Department No. NGC 

1286/1224-UNI-4, dated 27.02.1989 

 



STATEMENT NO. 1 to 8 

 

STATEMENT 1 

 

Existing Scale : Rs. 700-40-1100-50-1600 

Revised Scale : Rs. 2200-75-2800-100-4000 

 

Basic Pay as 
on 

01.01.1986 

D.A. as on 
01.01.1986 

Interim 
Relief I 

Interim 
Relief II 

Ad-hoc 
increase of 

20% 
(Minimum 

Rs. 75) to be 
added 

Total of 
Columns 1 

to 5 

Pay in the 
Revised Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

700 1053-50 70-00 70-00 140-00 2033-50 2200-00 
740 1113-70 70-00 74-00 148-00 2145-70 2200-00 
780 1173-90 70-00 78-00 156-00 2257-90 2275-00 
820 1231-60 70-00 82-00 164-00 2367-60 2425-00 
860 1286-80 70-00 86-00 172-00 2474-80 2500-00 
900 1342-00 70-00 90-00 180-00 2582-00 2650-00 
940 1385-20 70-00 94-00 188-00 2677-20 2725-00 
980 1428-40 70-00 98-00 196-00 2772-40 2800-00 

1020 1450-00 70-00 102-00 204-00 2846-00 2900-00 
1060 1450-00 70-00 106-00 212-00 2898-00 2900-00 
1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 
1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 
1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 
1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 
1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 
1350 1450-00 70-00 135-00 270-00 3275-00 3300-00 
1400 1450-00 70-00 140-00 280-00 3340-00 3400-00 
1450 1450-00 70-00 145-00 290-00 3405-00 3500-00 
1500 1450-00 70-00 150-00 300-00 3470-00 3500-00 
1550 1470-00 70-00 155-00 310-00 3555-00 3600-00 
1600 1500-00 80-00 160-00 320-00 3660-00 3700-00 

 

 

STATEMENT No. 2 

 

Existing Scale: Rs. 700-40-1100-50-1600 



 

Revised Scale: Rs.3000-100-3500-125-5000 

 

Basic Pay 

as on 

01.01.1986 

D.A. as on 

01.01.1986  

Interim 

Relief I  

Interim 

Relief II  

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75) to be 

added  

Total of 

Columns 

1 to 5  

Pay in the 

Revised 

Scale  

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

700 1053-50 70-00 70-00 140-00 2033-50 3000-00 

740 1113-70 70-00 74-00 148-00 2145-70 3000-00 

780 1173-90 70-00 78-00 156-00 2257-90 3000-00 

820 1231-60 70-00 82-00 164-00 2367-60 3000-00 

860 1286-80 70-00 86-00 172-00 2474-80 3000-00 

900 1342-00 70-00 90-00 180-00 2582-00 3000-00 

940 1385-20 70-00 94-00 188-00 2677-20 3000-00 

980 1428-40 70-00 98-00 196-00 2772-40 3000-00 

1020 1450-00 70-00 102-00 204-00 2846-00 3000-00 

1060 1450-00 70-00 106-00 212-00 2898-00 3000-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 

1350 1450-00 70-00 135-00 270-00 3275-00 3300-00 

1400 1450-00 70-00 140-00 280-00 3340-00 3400-00 

1450 1450-00 70-00 145-00 290-00 3405-00 3500-00 

1500 1450-00 70-00 150-00 300-00 3470-00 3500-00 

1550 1470-00 70-00 155-00 310-00 3555-00 3625-00 

1600 1500-00 80-00 160-00 320-00 3660-00 3750-00 

 

STATEMENT No. 3 



 

Existing Scale: Rs. 700-40-1100-50-1600 

 

Revised Scale: Rs. 3700-125-4950-150-5700 

 

Basic Pay 

as on 

01.01.1986 

D.A. as on 

01.01.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

700 1053-50 70-00 70-00 140-00 2033-50 3700-00 

740 1113-70 70-00 74-00 148-00 2145-70 3700-00 

780 1173-90 70-00 78-00 156-00 2257-90 3700-00 

820 1231-60 70-00 82-00 164-00 2367-60 3700-00 

860 1286-80 70-00 86-00 172-00 2474-80 3700-00 

900 1342-00 70-00 90-00 180-00 2582-00 3700-00 

940 1385-20 70-00 94-00 188-00 2677-20 3700-00 

980 1428-40 70-00 98-00 196-00 2772-40 3700-00 

1020 1450-00 70-00 102-00 204-00 2846-00 3700-00 

1060 1450-00 70-00 106-00 212-00 2898-00 3700-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3700-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3700-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3700-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3700-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3700-00 

1350 1450-00 70-00 135-00 270-00 3275-00 3700-00 

1400 1450-00 70-00 140-00 280-00 3340-00 3700-00 

1450 1450-00 70-00 145-00 290-00 3405-00 3700-00 

1500 1450-00 70-00 150-00 300-00 3470-00 3700-00 

1550 1470-00 70-00 155-00 310-00 3555-00 3700-00 



1600 1500-00 80-00 160-00 320-00 3660-00 3700-00 

  

STATEMENT No. 4 

Existing Scale: Rs. 1200-50-1300-60-1900 

Revised Scale: Rs. 3200-100-3700-125-4700 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

1200 1450-00 70-00 120-00 240-00 3080-00 3200-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3300-00 

1360 1450-00 70-00 136-00 272-00 3288-00 3300-00 

1420 1450-00 70-00 142-00 284-00 3366-00 3400-00 

1480 1450-00 70-00 148-00 296-00 3444-00 3500-00 

1540 1464-00 70-00 154-00 308-00 3536-00 3600-00 

1600 1500-00 80-00 160-00 320-00 3660-00 3700-00 

1660 1543-80 80-00 166-00 332-00 3781-80 3825-00 

1720 1599-60 80-00 172-00 344-00 3915-60 3950-00 

1780 1655-40 80-00 178-00 356-00 4049-40 4075-00 

1840 1711-20 80-00 184-00 368-00 4183-20 4200-00 

1900 1767-00 80-00 190-00 380-00 4317-00 4325-00 

 

STATEMENT No. 5 

Existing Scale: Rs. 1200-50-1300-60-1900 

Revised Scale: Rs. 3700-125-4950-150-5700 



Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum of 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

1200 1450-00 70-00 120-00 240-00 3080-00 3700-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3700-00 

1300 1450-00 70-00 130-00 260-00 3210-00 3700-00 

1360 1450-00 70-00 136-00 272-00 3288-00 3700-00 

1420 1450-00 70-00 142-00 284-00 3366-00 3700-00 

1480 1450-00 70-00 148-00 296-00 3444-00 3700-00 

1540 1464-00 70-00 154-00 308-00 3536-00 *3700-00 

1600 1500-00 80-00 160-00 320-00 3660-00 *3700-00 

1660 1543-80 80-00 166-00 332-00 3781-80 *3825-00 

1720 1599-60 80-00 172-00 344-00 3915-60 3950-00 

1780 1655-40 80-00 178-00 356-00 4049-40 4075-00 

1840 1711-20 80-00 184-00 368-00 4183-20 4200-00 

1900 1767-00 80-00 190-00 380-00 4317-00 4325-00 

 

*Pay to be stopped up to Rs. 3825 under Note 5 of rule 1. 

STATEMENT No. 6 

Existing Scale: Rs. 1500-60-1800-100-2000-125/2-2500 

Revised Scale: Rs. 4500-150-5700 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

Increase of 

20% 

(Minimum of 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 



1560 1476-00 80-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-40 80-00 168-00 336-00 3826-40 4500-00 

1740 1618-20 80-00 174-00 348-00 3960-20 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00 250-00 500-00 5675-00 5700-00 

*Pay to be stopped up to Rs. 4650 under Note 5 of rule 1. 

STATEMENT No. 7 

Existing Scale: Rs. 1500-60-1800-100-2000-125/2-2500 

Revised Scale: Rs. 4500-150-5700-200-6300 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

Increase of 

20% 

(Minimum of 

Rs. 75) to be 

added 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale  

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 

1560 1476-00 70-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-40 80-00 168-00 336-00 3826-40 4500-00 

1740 1618-20 80-00 174-00 348-00 3960-20 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00 250-00 500-00 5675-00 5700-00 

*Pay to be stopped up to Rs. 4650 under Note 5 of rule 1. 



STATEMENT No. 8 

Existing Scale: Rs. 1500-60-1800-100-2000-125/2-2500 

Revised Scale: Rs. 4500-150-5700-200-7300 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

Increase of 

20% 

(Minimum of 

Rs. 75) to be 

added  

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

1500 1450-00 70-00 150-00 300-00 3470-00 4500-00 

1560 1476-00 70-00 156-00 312-00 3574-00 4500-00 

1620 1512-00 80-00 162-00 324-00 3698-00 4500-00 

1680 1562-00 80-00 168-00 336-00 3826-00 4500-00 

1740 1618-00 80-00 174-00 348-00 3960-00 4500-00 

1800 1674-00 80-00 180-00 360-00 4094-00 *4500-00 

1900 1767-00 80-00 190-00 380-00 4317-00 *4500-00 

2000 1860-00 80-00 200-00 400-00 4540-00 4650-00 

2125 1976-30 80-00 213-00 425-00 4819-30 4950-00 

2250 2092-50 100-00 225-00 450-00 5117-50 5250-00 

2375 2208-80 100-00 238-00 475-00 5396-80 5400-00 

2500 2325-00 100-00 250-00 500-00 5675-00 5700-00 

*Pay to be stopped up to Rs. 4650 under Note 5 of rule 1. 

STATEMENT No. 9 

Existing Scale: Rs. 425-15-500-EB-15-560-20-700-(16-Years) 

Revised Scale: Rs. 1400-40-1800-EB-50-2300-(20 Years) 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75)  

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 



1 2 3 4 5 6 7 

425 756-60 60-00 50-00 85-00 1376-60 1400-00 

440 763-00 60-00 50-00 88-00 1401-00 1400-00 

455 769-40 60-00 50-00 91-00 1425-40 1400-00 

470 775-80 60-00 50-00 94-00 1449-80 1480-00 

485 782-10 60-00 50-00 97-00 1474-10 1480-00 

500 788-50 60-00 50-00 100-00 1498-50 1520-00 

515 794-90 60-00 52-00 103-00 1524-90 1560-00 

530 801-30 60-00 53-00 106-00 1550-30 1560-00 

545 820-20 60-00 55-00 109-00 1589-20 1600-00 

560 842-80 60-00 56-00 112-00 1630-80 1640-00 

580 872-90 60-00 58-00 116-00 1686-90 1720-00 

600 903-00 60-00 60-00 120-00 1743-00 1760-00 

620 933-10 60-00 62-00 124-00 1799-10 1800-00 

640 963-20 60-00 64-00 128-00 1855-20 1900-00 

660 993-30 60-00 66-00 132-00 1911-30 1950-00 

680 1023-40 60-00 68-00 136-00 1967-40 2000-00 

700 1053-50 70-00 70-00 140-00 2033-50 2050-00 

Note:-Column Nos. 8 to 12 are not applicable to this revised scale. 

STATEMENT No. 10 

Existing Scale: Rs. 550-25-750-EB-30-900-(13 Years) 

Revised Scale: Rs. 1640-60-2600-EB-75-2900-(20 Years) 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75) 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. Rs. Rs. Rs. Rs. Rs. Rs. 

1 2 3 4 5 6 7 

550 827-80 60-00 55-00 110-00 1602-80 1840-00 

575 865-40 60-00 58-00 115-00 1673-40 1700-00 

600 903-00 60-00 60-00 120-00 1743-00 1760-00 

625 940-60 60-00 63-00 125-00 1813-60 1820-00 

650 978-30 60-00 65-00 130-00 1883-30 1940-00 

675 1015-90 60-00 68-00 135-00 1953-90 2000-00 

700 1053-50 70-00 70-00 140-00 2033-50 2060-00 



725 1091-10 70-00 73-00 145-00 2104-10 2120-00 

750 1128-80 70-00 75-00 150-00 2173-80 2180-00 

780 1173-90 70-00 78-00 156-00 2257-90 2300-00 

810 1217-80 70-00 81-00 162-00 2340-80 2360-00 

840 1259-20 70-00 84-00 168-00 2421-20 2480-00 

870 1300-60 70-00 87-00 174-00 2501-60 2540-00 

900 1342-00 70-00 90-00 180-00 2582-00 2600-00 

Note:–Column Nos. 8 to 12 are not applicable to this revised scale. 

STATEMENT No. 11 

Existing Scale: Rs. 700-40-1100-(10 Years) 

Revised Scale: Rs. 2200-75-2800-EB-100-3700-(17 Years) 

Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

(Minimum 

Rs. 75) 

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. 

1 

Rs. 

2 

Rs. 

3 

Rs. 

4 

Rs. 

5 

Rs. 

6 

Rs. 

7 

680 1023-40 60-00 68-00 136-00 1967-40 2200-00 

720 1083-60 70-00 72-00 144-00 2089-60 2200-00 

760 1143-80 70-00 76-00 152-00 2201-80 2275-00 

800 1204-00 70-00 80-00 160-00 2314-00 2350-00 

840 1259-20 70-00 84-00 168-00 2421-20 2425-00 

880 1314-40 70-00 88-00 176-00 2528-40 2575-00 

920 1363-60 70-00 92-00 184-00 2629-60 2650-00 

960 1406-80 70-00 96-00 192-00 2724-80 2725-00 

1000 1450-00 70-00 100-00 200-00 2820-00 2900-00 

1050 1450-00 70-00 105-00 210-00 2885-00 2900-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

 

STATEMENT No. 12 

Existing Scale: Rs. 700-40-1100-50-1300 

Revised Scale: Rs. 2200-75-2800-EB-100-3700-(17 Years) 



Basic Pay 

as on 

1.1.1986 

D.A. as on 

1.1.1986 

Interim 

Relief I 

Interim 

Relief II 

Ad-hoc 

increase of 

20% 

Minimum 

(Rs. 75)  

Total of 

Columns 

1 to 5 

Pay in the 

Revised 

Scale 

Rs. 

1 

Rs. 

2 

Rs. 

3 

Rs. 

4 

Rs. 

5 

Rs. 

6 

Rs. 

7 

680 1023-40 60-00 68-00 136-00 1967-40 2200-00 

720 1083-60 70-00 72-00 144-00 2089-60 2200-00 

760 1143-80 70-00 76-00 152-00 2201-80 2275-00 

800 1204-00 70-00 80-00 160-00 2314-00 2350-00 

840 1259-20 70-00 84-00 168-00 2421-20 2425-00 

880 1314-40 70-00 88-00 176-00 2528-40 2575-00 

920 1363-60 70-00 92-00 184-00 2629-60 2650-00 

960 1406-80 70-00 96-00 192-00 2740-80 2725-00 

1000 1450-00 70-00 100-00 200-00 2820-00 2900-00 

1050 1450-00 70-00 105-00 210-00 2885-00 2900-00 

1100 1450-00 70-00 110-00 220-00 2950-00 3000-00 

1150 1450-00 70-00 115-00 230-00 3015-00 3100-00 

1200 1450-00 70-00 120-00 240-00 3080-00 3100-00 

1250 1450-00 70-00 125-00 250-00 3145-00 3200-00 

 

Accompaniment to Government Resolution, Education and Employment Department, No. NGC 

1286/(1224)/UNI-4, dated 27.02.1989 

APPENDIX III 

FORM OF OPTION 

 I, …………………………………………………………………………..Substantive holder of the post of 

…………………………………………………………………... 

in the scale of Rs. ..………………………………………………………….in the College……………………………….hereby. 

(i)  elect the revised scale of the post with effect from 1.1.1986; 

(ii) elect to retina the existing/Pre Jan. 86 scale of pay of the post until; the date of my next 

increment. 

the date of my subsequent increment. 

raising my pay to Rs…………………………. 

I vacate or cease to draw pay in that scale. 

2. The option hereby exercised is final and will not be modified at any subsequent date. 



Date: Signature 

Signed before me 

 

Date: Signature 

(Principal of the College) 

(Reviewed the above declaration) 

Date: Signature 

(Head of the Institution) 

 

Note:–The option should be exercised separately in respect of substantive and officiating 
appointments. To be scored out if not applicable. 

Accompaniment to Government Resolution, Education and Employment Department No. NGC 
1286/(1224)/UNI-4, dated 27.02.1989 

APPENDIX IV 

FORM OF AGREEMENT 

THIS AGREEMENT made this ………………….......day of ……………………. One thousand Nine hundred 
and Eighty nine between Shri./Smt./Kum. ………………….. Demonstrator/Tutor/Reader/Senior/Junior 
Lecturer/Professor of ………………………… Principal of …………………College/University Established by 
………………………… hereinafter referred to as “the Employee” (which expression shall unless the context 
does not so admit include his/her heirs, executors and administrators of the One Part and 
……………………………..College/University hereinafter referred to as “the said College/University” of the 
Other Part. 

WHEREAS the Employee has been working as a Demonstrator/Tutor/Reader/ Senior/Junior 
Lecturer/Professor of……………………………………Principal of the said College/University from the 
………………………………..day of ………………..... 198 ……... 

AND WHEREAS the Government of Maharashtra has by Government Resolution Education and 
Youth Services Department bearing No. NGC 1286/(1224)/UNI–4, dated the 27.02.1989 (hereinafter 
referred to as “the said Resoluton” a copy whereof is annexed hereto) sanctioned a scheme for revision 
of the pay scales of the University and college teachers and other measures for improving statement in 
Higher Education. 

AND WHEREAS accordingly the said College/University has agreed to revise the pay scale of the 
Employee on the Employee agreeing to accept and duly comply with the terms and conditions laid down 
by the Government of Maharashtra by the said Resolution which the Employee has agreed to do. 

NOW THIS AGREEMENT WITNESSTH AND IT IS HEREBY AGREED AND DECIDED by and between 
Parties hereto as follows: 

In consideration of the said College/University agreeing to revise the pay scale of the Employee 
and to pay to him/her the remuneration as may be payable to him/her as per the said relevant revised 
scale applicable to him/her as specified in the said Resolution, not with standing anything to contrary in 



that regard contained in his/her contract of service and/or conditions of service the Employee both 
hereby: 

(1) agree, accept and duly comply with the terms and conditions specified in the said 
Government Resolution; 

(2) agree to have these conditions inserted in the contract of his appointment which he has 
already executed or which he may have to execute hereafter; 

(3) agree that in the event of his failure to abide by these conditions he shall cease to derive 
benefits of revised pay scales. 

IN WITNESS WHEREOF Shri./Smt./Kum. ………………………………………... the Employee above-names 

has hereto set his/her hand and 

Common seal of University has been here unto affixed. 

……………………………… 

Members of the Managing Committee/Governing Body of ………………………… have set their 

respective hands the day and year first hereinabove written. 

Signed and deliver by 

Shri./Smt./Kum…………………………………………….. 

the Employee above named in the presence of 

1……………………………………………………………………………………… 

2.……………………………………………………………………………………... 

3. .……………………………………………………………………………………. 

OR 

Signed and delivered by: 

1..…………………………………………………………………………………… 

2..…………………………………………………………………………………… 

3..…………………………………………………………………………………… 

4..…………………………………………………………………………………… 5 Etc. the present Members 

……………………………………………………… of the Managing Committee/Governing Body of 

.……………………………… .……………………………………………………………………………………... in the presence 

of ………………………………………………………………… 

1……………………………………………………………………………………. 

2….………………………………………………………………………………… 



APPENDIX V 

Performance Appraisal Report–I* 

Self Appraisal 

A. General Information 

(a) Name  

(b) Address (Residential) Ph. No. 

(c) Designation  

(d) Department  

(e) Date of Birth  

(f) Area of Specialization  

B. Academic Qualifications 

Exam. Passed Board/University Subjects Year Division/Grade  

Merit etc. 

High School 
   

Higher Secondary or Pre-

degree 

   

Bachelor’s degree(s)    

Master’s degree(s)    

Research degree(s)    

Others (Diplomas/ 

Certificates etc.) 

   

C. Research Experience and Training 

Research Stage Title of Work/Theses University where the 

work was carried out 

M. Phil. or equivalent    

Ph.D.   

Post-Doctoral   

Publications (give a list separately)   

Research Guidance 

(Give names of students 

guided successfully) 

  

Training (please specify)   

*For teachers already in employment at the time of introduction of the scheme and for new 
entrants at the time of joining of the institution. 

D. Research Projects carried out 



Title of the 

Project 

Name of the Funding 

Agency 

Duration Remarks 

 

E. Seminar, Conference, Symposia, Workshops etc. attended 

Name of the Seminar/Conference/ 

Symposia Workshop etc. 

Name of the Sponsoring 

Agency 

Place and Date 

F. Teaching Experience 

Courses Taught Name of University/College/ 

Institution 

Duration 

(i) U.G. (B.A./B.Sc., etc. Pass) 

(B.A./B.Sc. etc. Hons.) 

  

(ii) P.G. (M.A./M.Sc., etc.)   

(iii) M.Phil.   

(iv) Any other   

Total Teaching Experience:……………………………………… 

(a) ... Under-graduate (Pass) :……………………………….. 

(b) Under-graduate (Hons.) :…………………………….. 

(c) Post-graduate  :.…………………………….... 

G. Innovations/Contribution in Teaching 

(a) Design of curriculum : 

(b) Teaching methods : 

(c) Laboratory experiment : 

(d) Evolution methods : 

(e) Preparation of resource  : 

material including books, 

reading materials, laboratory  

manuals etc. 

(f) Remedial Teaching/Student Counselling 

(academic) 

(g) Any other. 

H. Extension Work/Community Service: 

(a) Please give a short account of your contribution to: 

 (i) Community work such as values of National 
integration, secularism, democracy, socialism, 



humanism, peace, scientific temper, flood or 
drought relief, small family norms etc. 

 (ii) National Literacy Mission. 

(b) Positions held/Leadership role played in organization 
linked with Extension Work and National Service Scheme 
(NSS), or NCC or any other similar activity. 

I Participation in Corporate Life: 

Please give a short account of your contribution to: 

(a) College/University/Institution 

(b) Co-curricular Activities 

(c) Enrichment of Campus Life 
(Hostels, sports, games, cultural activities) 

(d) Students Welfare and Discipline 

(e) Membership/Participation in Bodies/ 
Committees on Education and National Development. 

(f) Professional Organization of Teachers 

J. (a) Membership of Professional Bodies, 

Societies etc. 

(b) Editorship of Journals 

K. Any other information. 

(Signature of the Teacher). 

Performance Appraisal Report-II* 

Self Appraisal 

A. General Information 

(a) Name 

(b) Date of Birth 

(c) Address (Residential) Ph. No. 

(d) Designation 

(e) Department 

(f) Area of Specialization 

(g) Date of Appointment 

 (i) in the Institution 

 (ii) in the Present Post 

(h) Honours Conferred 

 

B. Teaching 

(a) Class Taught 

Class Periods 



 

Assigned per week Taught in the year 

Steps taken for the 
teaching of periods 
missed during 
absence of leave **L T/F L T/F 

(1) (2) (3) 

(i) U.G. (B.A./B.Sc. etc., Pass) 

(B.A./B.Sc. etc. Hons.) 

(ii) PG (M.A./M.Sc., etc.) 

(iii) M.Phil. 

(iv) Any other 

 

* (To be filled at the end of every academic year) 

** L = Lecture T = Tutorial P = Practical 

 

(b) Regularity and Punctuality 

(c) Details of course teaching plan synopses of lectures, and reading lists supplied to 
students. 

(d) Details of participation in the following: 

 (i) University 

Evaluation 

 (ii) Internal 

Evaluation 

 (iii) Paper Setting 

 (iv) Assessment of 

Home assignments 

 (v) Conduct of Examinations 

 (vi) Evaluation of Dissertation etc. 

C. Details of Innovations/Contribution in Teaching during the year: 

 

(f) Remedial Teaching/Student 
Counselling (academic) 

(g) any other 

D. Improvement of Professional Competence 

(a) Details regarding refresher course/orientation attended, 
participation in summer schools, workshops, seminars, symposia 

(a) Design of curriculum: 

(b) Teaching methods 

(c) Laboratory experiments: 

(d) Evaluation methods: 

(e) Preparation of resource material 
including books, reading materials, 
laboratory manuals etc. 



etc. including open university courses/M.Phil., Ph.D. 

E. Research contributions: 

(a) Number of students (M.Phil./Ph.D.) 

 At the beginning 
of the year 

Registered during the 
year 

Completed during 
the year 

M.Phil. 

Ph.D. 

(b) No. of research papers published (Please enclose list) 

(c) Research Projects 

 Title of the Project Name of the funding 
agency 

Duration 

 

(d) Details of Seminars, Conferences, Symposia organised. 

(e) Patents taken, if any, give a brief description. 

(f) Membership of Professional Bodies. 

Editorship of Journals etc. 

F. Extension Work/Community Service. 

(a) Please give a short account of your contribution to: 

 (i) Community work such as values of 
National integration, Secularism, 
democracy, socialism, humanism, peace, 
scientific temper, flood or drought relief, 
small family norms etc. 

 (ii) National Literacy Mission 

(b) Positions held/Leadership role played in 
organizations linked with Extension work and 
National Service Scheme (NSS) or NCC or any 
other similar activity. 

 

G. Participation in Corporate Life: 

Please give a short account of your contribution to: 

(a) College/University/Institution 

(b) Co-Curricular activities 

(c) Enrichment of Campus Life 

(hostels, sports, games, cultural activities) 

(d) Students’ Welfare and Discipline 

(e) Membership/Participation in Bodies/ 

Committees on Education and National Development. 



(f) Professional organization of Teachers. 

H. Assessment 

(a) Steps taken by you for the evaluation 

of the course programme taught 

I. General Data 

State brief assessment of your performance indicating 

(a) achievements, (b) difficulties faced and 

(c) suggestions for improvement. 

Signature of the Teacher 

J. *Verification of factual data: 

A. General Information. 

B. Teaching. 

C. Details of Innovations/Contribution in Teaching, during the year. 

D. Improvement of Professional Competence. 

E. Research contributions. 

F. Extension Work/Community Service. 

G. Participation in Corporate Life. 

Signature of the Person autherised 

* By a person to be nominated by Principal/Vice-Chancellor. 

APPENDIX VI 

Code of Professional Ethics for University and College Teachers Preamble 

I. Goal of Higher Education in our Country: 

The basic purpose of education is to create skill and knowledge and awareness of our glorious 

national heritage and the achievements of human civilisation, possessing a basic scientific outlook and 

commitment to the ideals of patriotism, democracy, secularism and peace, and the principles 

enunciated in the Preamble to our constitution. 

Higher education has to produce leaders of society and economy in all areas of manifold activities 

with a commitment to the aforesaid ideals. 

Higher education should strive for academic excellence, and progress of arts and science. 

Education, research and extension should be conducted in conformity with our national needs and 

priorities and ensure that our best talents make befitting contributions to international endeavour on 

societel needs. 



II. Teachers and their Rights: 

Teachers should enjoy full civic and political rights of our democratic country Teachers have a right 
to adequate emoluments, social position, just conditions of service professional independence and 
adequate social insurance. 

The Code of Professional Ethics 

I. Teachers and Their Responsibilities: 

Whoever adopts teaching as a profession assumes the obligation to conduct himself in accordance 

with the ideals of the profession. A teacher is constantly under the scrutiny of his students and the 

society at large. Therefore, every teacher should see that there is no incompatibility between his 

precepts and practice. The national ideals of education which have already been set forth and which 

he/she should seek to inculcate among students must be his/her own ideals. The profession further 

requires that the teachers should be calm, patient and communicative by temperament and amiable in 

disposition. 

Teachers should: 

 (i) adhere to a responsible pattern of conduct and demeanour expected of them by the 

community; 

(ii) manage their private affairs in a manner consistent with the dignity of the profession; 

(iii) seek to make professional growth continuous through study and research; 

(iv) express free and frank opinion by participation at professional meetings, seminars, 

conference etc. towards the contribution of knowledge; 

(v) maintain active membership of professional organisations and strive to improve education 

and profession through them; 

(vi) perform their duties in the form of teaching, tutorial, practical and seminar work 

conscientiously and with dedication; 

(vii) co-operate and assist in carrying out functions relating to the educational responsibilities 

of the college and the university such as: assisting in appraising applications for admission, 

advising and counselling students as well as assisting in the conduct of university and 

college examinations, including supervision, invigilation and evaluation; and 

(viii) participate in extension, co-curricular and extra-curricular activities including community 

Service. 

II. Teachers and the Students: 

Teachers should: 

(i) respect the right and dignity of the student in expressing his/her opinion; 



(ii) deal justly and impartially with students regardless of their religion, caste, political, 

economic, social and physical characteristics; 

(iii) recognise the difference in aptitude and capabilities among students and strive to meet 

their individual needs; 

(iv) encourage students to improve their attainments, develop their personalities and at the 

same time contribute to community welfare; 

(v) inculcate among students scientific outlook and respect for physical labour and ideals of 

democracy, patriotism and peace; 

(vi) be affectionate to the students and not behave in a vindictive manner towards and of them 

for any reason; 

(vii) pay attention to only the attainment of the student in the assessment of merit; 

(viii) make themselves available to the students even beyond their class hours and help and 

guide students without any remuneration or reward; 

(ix) aid students to develop an understanding of our national heritage and national goals, and 

(x) refrain from inciting students against other students, colleagues or administration 

III. Teachers and Colleges: 

Teachers should: 

(i) treat other members of the profession in the same manner as they themselves wish to be 

treated; 

(ii) speak respectfully of other teachers and render assistance for professional betterment; 

(iii) refrain from lodging unsubstantiated allegations against colleagues to higher authorities; 

(iv) refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 

IV. Teachers an Authorities: 

Teachers should:  

(i) discharge their professional responsibilities according to the existing rules and adhere to 

procedures and methods consistent with their profession in initiating steps through their 

own institutional bodies and/or professional organisations for change of any such rule 

determental to the professional interest; 

(ii) refrain from undertaking any other employment and commitment including private tuitions 

and coaching classes which are likely to interfere with their professional responsibilities; 



(iii) co-operate in the formulation of policies of the institution by accepting various offices and 

discharge responsibilities which such offices may demand; 

(iv) co-operate through their organisations in the formulation of policies of the other 

institutions and acept offices; 

(v) co-operate with the authorities for the betterment of the institutions keeping in view the 

interest and in conformity with dignity of the profession; 

(vi) should adhere to the conditions of contract; 

(vii) give and expect due notice before a change of position is made; and 

(viii) refrain from availing themselves of leave except on unavoidable grounds and as far as 

practicable with prior intimation, keeping in view their particular responsibility for 

completion of academic schedule. 

V. Teachers and Non-Teaching Staff: 

(i) Teachers should treat the non-teaching staff as colleagues and equal partners in a co-operative 

undertaking, within every educational institution; 

(ii) Teachers should help in the function of joint staff-councils covering both teachers and the non-

teaching staff. 

VI. Teachers and Guardians: 

Teachers should: 

Try to see through teachers bodies and organisations that institutions maintain contact with the 

guardians of their students, send reports of their performance to the guardians whenever necessary and 

meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the 

benefit of the institution. 

VII. Teachers and Society: 

Teachers should: 

(i) Recognise that education is a public service and strive to keep the public informed of the 

educational programmes which are being provided; 

(ii) Work to improve education in the community and strengthen the community's moral and 

intellectual life; 

(iii) Be aware of social problems and take part in such activities as would be conducive to the 

progress of society and hence the country as a whole; 

(iv) Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices; 



(v) Refrain from taking part in or subscribing to or assisting in any way activities which tend to 

promote feeling of hatred or enemity among different communities, religions or linguistic 

groups but actively work for National Integration. 

APPENDIX “A” 

(S. 412) 

Formula for Fixation of Pay in the Revised Scales 

I. The initial pay in the revised scale shall be fixed in the following manner: 

(A) In the case of the teacher drawing basic pay not more than Rs. 1,800/- in he existing scale. 

(a) An amount representing five per cent of the basic pay subject to a minimum of Rs. 15/- and a 

maximum of Rs. 50/- shall be added to the existing emolument of the teacher. 

Explanation I:–Existing emoluments means a basic pay plus dearness allowance as on 31.12.1972 

plus interim relief, if any, sanctioned during 01.03.1970 and January 1973 and not any other allowance. 

Explanation II:–If the amount so computed includes a part of a rupee, then if such part is fifty paise 

or more, it shall be increased to one complete rupee and if such part is less than fifty paise, it shall be 

ignored. 

(b) After the existing emoluments have been increased and computed as specified in clause (a) the 
pay shall be fixed in the revised scale at the stage equal to the amount so computed or, if there is no 
such stage in the revised scale, at the stage next above the amount so computed. 

Provided that: 

(i) If the amount as computed under clause (a) is less than the minimum of the revised scale, the 

pay shall be fixed at the minimum of that scale. 

(ii) If the amount as computed under clause (a) is more than the maximum of the revised scale, 
the pay shall be fixed at the maximum of that scale. 

Provided further that, except in case where the pay is fixed at the minimum of the revised scale, if 

the revised emoluments as determined under this sub-rule, exceeds the existing emolument by more 

than Rs. 100/- the initial pay shall be fixed at the highest stage in the revised scale at which the revised 

emolument payable does not exceed the existing emolument by Rs. 100/- and the difference, if any, 

between the existing emoluments plus Rs. 100/- and the revised emoluments so payable shall be 

allowed as personal pay to be absorbed in future increment(s). 

Explanation:–Revised emolument means the basic pay of the teacher in the revised scale. 

(B) In the case of a teacher drawing basic pay exceeding Rs. 1,800/- in the existing scale, the initial 
pay in the revised scale shall be fixed under the provisions of B.C.S.R. 41, 44 and 57 and for this purpose 
his pay in the existing scale shall be deemed to include the dearness allowance, if any, drawn by him. 



Note1:– Where the teacher is holding a permanent post and is officiating in a higher post and 

the scale applicable to these two posts are merged into one scale, the pay shall be fixed under this sub-

rule with reference to the officiating post only, provided he has continuously officiated in that post for 

not less than one year as on 01.01.1973 and the pay so fixed shall be treated as substantive pay. Where 

such teacher has not completed one year's continuous service in the higher officiating post as on 

01.01.1973 

his pay in the revised scale shall be fixed separately with reference to his substantive pay and officiating 
pay in the existing scale and his pay in the revised scale fixed with reference to the officiating pay shall 
be treated as substantive pay in that scale either on confirmation in the higher officiating post or after 
rendering service for the period by which it fell short of one year on 01.01.1973, whichever is earlier, 
provided that in the latter case, it is certified by the appointing authority that he would have continued 
to officiate in the higher post during this period had the revised scale not been introduced. If, however, 
the appointing authority certifies that he would have reverted to the lower post during this period, his 
pay in the revised scale would, from the date on which he would have reverted, be regulated on the 
basis of the pay fixed on 01.01.1973 with reference to his substantive pay in the lower post. 

Note 2:– Where the existing emolument exceeds the revised emolument the difference shall be 
allowed as personal pay to be absorbed in future increment(s). 

Note 3:– Where in the fixation of pay under clause (b) of paragraph (A) or under paragraph (B) the 
pay of the teacher drawing pay at more than five consecutive stages in the existing scale gets bunched, 
that is to say, gets fixed in the revised scale at the same stage the pay in the revised scale of such of the 
teacher who is drawing pay beyond the first five consecutive stages in the existing scale shall be stepped 
upto the stage where such bunching occurs, as under, by the grant of increment(s) in the revised scale in 
the following manner, namely: 

(a) for teacher drawing pay from the 6th upto 10th stage in the existing scale-by one increment. 

(b) for teacher, drawing pay from the 11th upto the 15th stage in the existing scale, if there is 
bunching beyond the 10th stage–by two increments. 

(c) for teacher drawing pay from the 16th upto 20th stage in the existing scale, if there is 
bunching beyond the 15th stage–by three increments. 

If by stepping up of the pay as above, the pay of one teacher gets fixed at a stage in the revised 
scale which is higher than the stage in the revised scale at which the pay of another teacher who was 
drawing pay to the next higher stages in the same existing scale is fixed, the pay of the latter shall also 
be stepped upto only to the extent by which it falls short that of the former. 

Note 4:– Where in the fixation of pay under clause (b) of paragraph (A) or paragraph (B) the pay of 
a teacher, who in the existing scale was drawing immediately before 01.01.1973 more pay than another 
teacher junior to him in the same cadre, gets fixed in the revised scale at a stage lower than that of such 
junior his pay shall be stepped upto the same stage in the revised scale as that of the junior. 

Note 5:– Where as on 01.01.1973, the teacher is in receipt of personal pay which together with his 
existing emolument exceeds the revised emoluments then, the difference representing such excess shall 
be allowed to such teacher as personal pay to be absorbed in future increments. 

II. Date of next increment in the revised scale. 



The next increment of the teacher whose pay has been fixed in the revised scale in accordance 
with rule I shall be granted on the date he would have drawn his increment had he continued in the 
existing scale; 

Provided that in cases where the pay of a teacher is stepped up in terms of Note 3 of the rule I the 

next increment shall be granted on the completing of qualifying service of twelve months from the date 

of the stepping up of the pay in the revised scale; 

Provided further that, in cases other than those covered by the preceding proviso, the next 

increment of a teacher whose pay is fixed on the 1st day of January, 1973 at the same stage as the one 

fixed for another teacher junior to him in the same cadre and drawing pay at a lower stage than his in 

the existing scale, shall be granted on the same date as admissible to his junior, if the date of increment 

of the junior happens to be earlier. 

Explanation:–For the purpose of this rule, increment shall be construed to mean stage in the time 

scale and not necessarily actual increases in pay (that is to say, where an increment in any scale is not 

annual, the increment shall be construed as carrying as many as the number of years of service required 

to be rendered for earning an increment). 

APPENDIX “B” 

Statute (415) (4) 

DEED OF CONTRACT OF SERVICE 

This agreement made on the…………………………………………………day of 

…………………………………………..19…………..between Shri./Smt./Kum./Prof./ 

Dr…………………………………………………………………………………………..hereinafter referred to as "the Teacher" of 

the first part and the University of Poona a University being a body corporate and constituted under the 

Poona University Act, 1974, being Maharashtra Act No. XXIII of 1974 hereinafter called “the University 

or the Management of the affiliated college or recognized institution” of the second part  

 

It is hereby agreed by and between the parties hereto as under:  

1. That the University/Management of the affiliated College/Recognized Institution hereby 

appoints Shri./Smt./Kum./Prof./Dr………………………………………………… as a ………….……..in …………………..……in 

the scale of Rs………………………… (Post)……………………..in the University Department of 

(subject)…………………….. In…………………………………./College/………………………………………………. Institution 

with effect from the date when the said………………………………………… takes charge of the duties of his 

office and the said……………………………………….. hereby agrees to abide by the conditions of service, leave 

rules and conduct, discipline and appeal rules as are prescribed and  will be prescribed hereafter by the 

Statutes.  

2. That the said parties agree and undertake to be bound by the Act, Statutes, Ordinances, 

Regulations, Rules and Orders of the University/Management for the time being in force and as may be 



amended and/or modified from time to time and brought into force at a later date and which shall be 

deemed to form part of the agreement.   

3. That the said parties agree that this agreement shall continue in force till the date of 

superannuation of the Teacher or until determined by notice in writing as required under the Statutes 

relating to the conditions of service for the University/College/ Recogn ized Institution teacher. 

IN WITNESS Whereof the parties hereto have set their hands and seals on the date of the month 

and year above mentioned.  

Date: 

Place: 

Signed by the said 
 

Signed and sealed on behalf 
of the University/College/ 

Recognized Institution 

…………………..  ……………………………….. 

(Teacher) 

Registrar/Chairman/Director, 
University/Management 

 

In the presence of 

1. 

2. 

APPENDIX “C” 

Statute (551) (2) 

1. B.C.S.R. 377. Gradation of Government Servants: 

For the purpose of calculating travelling allowance Government servants are divided into three 
grades as follows: 

First Grade .. Rs. 1000/- and above. 

Second Grade .. Rs. 425/- to Rs. 999/-. 

Third Grade .. Below Rs. 425/-. 

2. B.C.S.R. 400. Railway Journeys: 

Officers of grade I and II shall be entitled to travel by rail by first class and those of grade III by 
second class. The first and the second grade Officers will be paid Ist class fares for their rail journey each 
way only if they mention the serial number of the Ist class rail ticket and the date marked on the ticket 
in their Travelling Allowance bill, they will, otherwise be paid rail fare by second class only. 

3. B.C.S.R. 414. I and II–Road Kilometreage: 



(i) The kilometreage allowance admissible to Government servant travelling in a State 
Transport motor vehicle will be the cost of a single seat only. 

(ii) The rates of road kilometreage for journeys in owned or hired vehicles shall be as 
follows:– 

Grade  

of Govt. 

Servants 

Owned/ 

hired car 

Owned/hired 

Jeep 

Assigned 

Car 

Assigned 

Jeep 

 

Motor 

 Cycle 

Scooter 

 

Other 

means 

 
Petrol Diesel Petrol Diesel Petrol Diesel Petrol Diesel 

I and II 125 95 (Figures are in Paisa per kilometer) 

  150 95 110 80 135 80 50 10 

III – – – – – – – – 50 10 

(iii) The kilometreage allowance admissible to Government servants travelling by hiring a seat 
in service taxies, which have been authorised by the R.T.O. to run between different 
places, connected or not connected by rail, will be the actual charge for a single seat paid 
limited to the railway fare of the class of accommodation to which the Government 
servant is entitled to travel between the places connected by the rail or limited to road 
kilometreage applicable to him between the places not so connected. 

(iv) Road Kilometreage for the road journey incidental to Rail/Steamer/Air Journey shall be 
permitted if the sum of such journeys performed in one calendar day exceeds 5 
kilometres. 

4. B.C.S.R. 403, 409, 414 II A. Incidental charges for journey period: 

Daily allowance shall be held admissible for the entire period of absence from the normal place 
of duty i.e. including the period taken for journey. For calculating the period of absence, a grace period 
of 2 hours in the case of Air Journey and one hour in the case of Railway/Steamer/Bus Journeys before 
the Scheduled departure and a similar grace period after the scheduled arrival time of 
Train/Steamer/Bus shall be allowed. No such grace period shall be allowed for journey performed in the 
hired/owned/Government vehicles. Daily allowance payable for journey period including grace period 
shall be at the ordinary rates. 

5. B.C.S.R. 420 and 422. Daily Allowance: 

Grade Pay slab Ordinary 

rate 

Special rate 

at Bombay, 

Pune, Nagpur, 

Aurangabad, 

Nasik and 

Amravati 

Rate for staying in Hotels  

charging scheduled tariff 

Ordinary 

rate 

Special rate at 

Bombay, Pune,  

Nagpur, Aurangabad, 

Nasik and Amravati 

1 2 3 4 5 6 

I 2000 and above 37 45 58 70 

 1000-1990 35 42 58 70 

II 750-999 23 32 40 54 

 425-749 18 23 32 40 

III Below Rs. 425 15 19 24 32 

(for claiming D.A. for staying at Hotels receipt is necessary.) 



(ii) The Officer who is provided with free lodging or boarding or both, shall be allowed D.A. at 

reduced rates as shown below– 

When only lodging is provided 3/4th of the admissible rate. 

When only boarding is provided 1/2 of the admissible rate. 

When both lodging and boarding are provided 1/4th of the admissible rate. 

(iii) Daily Allowance at full rate shall be admissible for every 24 hours of absence, payment, 

for fraction of 24 hours being regulated as under: 

Duration of Absence Daily Allowance 

Upto 6 hours ..30 percent of the admissible rate. 

6 to 12 hours ..50 percent of the admissible rate. 

More than 12 hours ..Full D.A. 

(iv) Daily Allowance for prolonged halts shall be admissible at full rate for the  

first 30 days and at 3/4th of the full rate for the remaining period. 

 

Journey on Excursion Tours: 

B.C.S.R. 517: Government servants belonging to Educational Institutions who are required to 

accompany parties of their students on excursion tours should be allowed to draw travelling allowances 

as on tour. 

B.C.S.R. 518: Students in all Educational Institutions may, at the discretion of the competent 

authority be allowed T. A. as shown below at Government expenses when they go on excursion tours 

conducted for their benefit. 

Rail: Second Class single fare. 

Steamer: Second Class single fare. 

Road: Actual expenditure not exceeding the rate of kilometreage admissible to Government 

servants of the third grade. 

 

P.U.P.–1000-4-92 (2340) M 
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ANNEXURE 

 

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF 
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND 

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2010 

------------------------------------------------------------------------------------------------------- 

 

These Regulations are issued for minimum qualifications for appointment and other service 
conditions of University and College Teachers, Librarians, Directors of Physical Education and 
Sports for the maintenance of standards in higher education and revision of pay scales. 

1.0.0 COVERAGE  
 
 

1.1.1 For teachers in the Faculties of Agriculture and Veterinary Science, the norms 
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicine, 
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and Family 
Welfare, Government of India; for Faculty of Education, the norms/Regulations 
formulated in consultations with National Council of Teacher Education; for Engineering 
and Technology, Pharmacy and Management/Business Administration, the 
norms/Regulations formulated in consultations with All India Council for Technical 
Education; and the qualifications in the field of rehabilitation and special education at 
Degree, PG Diploma and Masters level, the norms/Regulations formulated in 
consultations with Rehabilitation Council of India, shall apply. 

2.0.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC. 
 

2.1.0 The revised scales of pay and other service conditions including age of superannuation 
in central universities and other institutions maintained and/or funded by the University 
Grants Commission (UGC), shall be strictly in accordance with the decision of the 
Central Government, Ministry of Human Resource Development (Department of 
Education), as contained in Appendix-I.   

 
2.2.0 The pay scale shall, in the central universities and other institutions maintained and/or 

funded by the UGC, be fixed in accordance with the pay “fixation formula” developed by 
the UGC and approved by the Ministry of Human Resource Development (MHRD), as 
contained in Appendix-II.  

 
2.3.0 The pay fixation formula for teachers shall apply for other positions in the Library and 

Physical Education and Sports cadres in the Central Universities and Colleges 
thereunder and Institutions Deemed to be Universities whose maintenance expenditure 
is met by the UGC. 
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2.3.1. The revised scales of pay and age of superannuation as provided in Clause 2.1.0 
above, may also be extended to Universities, colleges and other higher educational 
institutions coming under the purview of the State Legislature and maintained by the 
State Governments, subject to the implementation of the scheme as a composite one in 
adherence of the terms and conditions laid down in the MHRD notifications provided as 
Appendix I and in the MHRD letter No.F.1-7/2010-U II dated 11 May, 2010 with all 
conditions specified by the UGC in these Regulations and other Guidelines. 

 
2.3.2. Subject to the availability of vacant positions and fitness, teachers such as Assistant 

Professor, Associate Professor and Professor only, may be re-employed on contract 
appointment beyond the age of superannuation, as applicable to the concerned 
University, college and Institution, up to the age of seventy years. 

 
Provided further that all such re-employment shall be strictly in accordance with the 
guidelines prescribed by the UGC, from time to time. 

 
2.3.3. All other aspects which are not covered in these Regulations, on applicability, financial 

assistance, date of implementation of revised pay and allowances and payment of 
arrears, etc. shall be as laid down in the MHRD Notifications provided as Appendix-I of 
these Regulations and the MHRD letter No.F.1-7/2010-U II dated 11 May, 2010.  
 

3.0.0. RECRUITMENT AND QUALIFICATIONS 
 

3.1.0 The direct recruitment to the posts of Assistant Professors, Associate Professors and 
Professors in the Universities and Colleges shall be on the basis of merit through all 
India advertisement and selections by the duly constituted Selection Committees as per 
the provisions made under these Regulations to be incorporated under the 
Statutes/Ordinances of the concerned university. The composition of such committees 
should be as prescribed by the UGC in these Regulations. 
 

3.2.0 The minimum qualifications required for the post of Assistant Professors, Associate 
Professors, Professors, Principals, Assistant Directors of Physical Education and 
Sports, Deputy Directors of Physical Education and Sports, Directors of Physical 
Education and Sports, Assistant Librarians, Deputy Librarians, Librarians will be those 
as prescribed by the UGC in these Regulations. 
 

3.3.0 The minimum requirements of a good academic record, 55% marks (or an equivalent 
grade in a point scale wherever grading system is followed) at the master’s level and 
qualifying in the National Eligibility Test (NET), or an accredited test (State Level 
Eligibility Test - SLET/SET), shall remain for the appointment of Assistant Professors.  
 

3.3.1. NET/SLET/SET shall remain the minimum eligibility condition for recruitment and 
appointment of Assistant Professors in Universities / Colleges / Institutions.  
 
Provided however, that candidates, who are or have been awarded a Ph. D. Degree in 
accordance with the University Grants Commission (Minimum Standards and Procedure 
for Award of Ph.D. Degree) Regulations, 2009, shall be exempted from the requirement 
of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment 
of Assistant Professor or equivalent positions in Universities / Colleges / Institutions.  
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3.3.2 NET/SLET/SET shall not be required for such Masters Degree Programmes in 
disciplines for which NET/SLET/SET accredited test is not conducted.  
 

3.4.0  A minimum of 55% marks (or an equivalent grade in a point scale wherever grading 
system is followed) will be required at the Master’s level for those recruited as teachers 
at any level from industries and research institutions and at the entry level of Assistant 
Professors, Assistant Librarians, Assistant Directors of Physical Education and Sports. 

 
3.4.1 A relaxation of 5% may be provided at the graduate and master’s level for the Scheduled 

Caste/Scheduled Tribe/Differently-abled (Physically and visually differently-abled) 
categories for the purpose of eligibility and for assessing good academic record during 
direct recruitment to teaching positions. The eligibility marks of 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed) and the relaxation 
of 5% to the categories mentioned above are permissible, based on only the qualifying 
marks without including any grace mark procedures.  

 
3.5.0 A relaxation of 5% may be provided, from 55% to 50% of the marks to the Ph.D. Degree 

holders, who have obtained their Master’s Degree prior to 19 September, 1991. 
 
3.6.0 Relevant grade which is regarded as equivalent of 55% wherever the grading system is 

followed by a recognized university shall also be considered eligible.   
 
3.7.0 The Ph.D. Degree shall be a mandatory qualification for the appointment of Professors 

and for promotion as Professors.  
 

3.8.0 The Ph.D. Degree shall be a mandatory qualification for all candidates to be appointed 
as Associate Professor through direct recruitment.  

 
3.9.0. The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not 

be considered as teaching/ research experience to be claimed for appointment to the 
teaching positions. 

 
4.0.0 DIRECT RECRUITMENT 

 
4.1.0   PROFESSOR 
 
A. (i)   An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline 

and published work of high quality, actively engaged in research with evidence of 
published work with a minimum of 10 publications as books and/or research/policy 
papers.  

 
(ii)  A minimum of ten years of teaching experience in university/college, and/or 

experience in research at the University/National level institutions/industries, including 
experience of guiding candidates for research at doctoral level. 

 
(iii)  Contribution to educational innovation, design of new curricula and courses, and 

technology – mediated teaching learning process. 
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(iv) A minimum score as stipulated in the Academic Performance Indicator (API)           
based Performance Based Appraisal System (PBAS), set out in this Regulation in 
Appendix III. 

     OR 
 
B.  An outstanding professional, with established reputation in the relevant field, who has 

made significant contributions to the knowledge in the concerned/allied/relevant 
discipline, to be substantiated by credentials. 

 
4.2.0. PRINCIPAL  

i. A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed) by a recognized University. 
 

ii. A Ph.D. Degree in concerned/allied/relevant discipline(s) in the institution concerned 
with evidence of published work and research guidance. 
 

iii. Associate Professor/Professor with a total experience of fifteen years of 
teaching/research/administration in Universities, Colleges and other institutions of 
higher education. 
 

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), as set out in this Regulation in 
Appendix III for direct recruitment of Professors in Colleges. 

4.3.0 ASSOCIATE PROFESSOR 
 

i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant 
disciplines. 
 

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed). 
 

iii. A minimum of eight years of experience of teaching and/or  research in an 
academic/research position equivalent to that of Assistant Professor in a University, 
College or Accredited Research Institution/industry excluding the period of Ph.D. 
research with evidence of published work and a minimum of 5 publications as books 
and/or research/policy papers.  
 

iv. Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process with evidence of having guided 
doctoral candidates and research students. 
 

v. A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in this Regulation in 
Appendix III.  
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4.4.0   ASSISTANT PROFESSOR 

4.4.1.  Arts, Humanities, Sciences, Social Sciences, Commerce, Education, Languages, 
Law, Journalism and Mass Communication 

i. Good academic record as defined by the concerned university with at least 55% 
marks (or an equivalent grade in a point scale wherever grading system is followed) 
at the Master’s Degree level in a relevant subject from an Indian University, or an 
equivalent degree from an accredited foreign university. 
 

ii. Besides fulfilling the above qualifications, the candidate must have cleared the 
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited 
by the UGC like SLET/SET. 
 

iii. Notwithstanding anything contained in sub-clauses (i) and (ii) to this Clause 4.4.1, 
candidates, who are, or have been awarded a Ph. D. Degree in accordance with the 
University Grants Commission (Minimum Standards and Procedure for Award of 
Ph.D. Degree) Regulations, 2009, shall be exempted from the requirement of the 
minimum eligibility condition of NET/SLET/SET for recruitment and appointment of 
Assistant Professor or equivalent positions in Universities/Colleges/Institutions.  
 

iv. NET/SLET/SET shall also not be required for such Masters Programmes in 
disciplines for which NET/SLET/SET is not conducted.  
 

4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN 
ART FORMS LIKE SCULPTURE, ETC. 
 

4.4.2.1. MUSIC AND DANCE DISCIPLINE 

1. ASSISTANT PROFESSOR: 
 

i. Good academic record with at least 55% marks (or an equivalent grade in a 
point scale wherever grading system is followed) at the Master’s Degree 
level, in the relevant subject or an equivalent degree from an Indian/Foreign 
University. 

 

ii. Besides fulfilling the above qualifications, candidates must have cleared the 
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or 
similar test accredited by the UGC. Notwithstanding anything contained in the 
sub-clauses (i) and (ii) to this Clause 4.4.2.1, candidates, who are, or have 
been awarded Ph. D. Degree in accordance with the University Grants 
Commission (Minimum Standards and Procedure for Award of Ph.D. Degree) 
Regulations, 2009, shall be exempted from the requirement of the minimum 
eligibility condition of NET/SLET/SET for recruitment and appointment of 
Assistant Professor or equivalent positions in Universities / Colleges / 
Institutions. 
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iii. NET/SLET/SET shall also not be required for such Masters Programmes in 
disciplines for which NET/SLET/SET is not conducted. 

 
OR 

 
i.  A traditional and a professional artist with highly commendable professional 

achievement in the concerned subject, who should have: 

(a) Studied under noted/reputed traditional masters and has thorough 
knowledge to explain the subject concerned; 

 
(b) A high grade artist of AIR/TV; and 

 
(c) Ability to explain the logical reasoning of the subject concerned and 

adequate knowledge to teach theory with illustrations in that discipline. 
 

2. ASSOCIATE PROFESSOR: 
 

i. Good academic record with doctoral degree, with performing ability of high 
professional standard. 

 
ii. Eight years of experience of teaching at the University, College level and/or 

research in University/national level institutions excluding the period spent for 
obtaining the research degree. 

 
iii. Has made significant contributions to the knowledge in the subject concerned, 

as evidenced by quality of publications. 
 

iv. Contribution to educational innovation such as designing of new courses, 
curricula and/or outstanding performing achievement in the field of 
specialization. 

OR 

i.  A traditional and a professional artist with highly commendable professional 
achievement in the concerned subject, who should be or have: 

(a) ‘A’ grade artist of AIR/TV;  
 
(b) Eight years of outstanding performing achievements in the field of 

specialization; 
 

(c) Experience in designing of new courses and /or curricula; 
 
(d) Participation in Seminars/Conferences in reputed institutions; and 
 
(e) Ability to explain the logical reasoning of the subject concerned and 

adequate knowledge to teach theory with illustrations in that discipline. 
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3. PROFESSOR: 
 

i. An eminent scholar with a doctoral degree actively and engaged in research 
with ten years of experience in teaching in University/College and/or research 
at the University/National level institutions including experience of guiding 
research at doctoral level with outstanding performing achievements in the 
field of specialization. 
 

OR 
 

ii. A traditional and a professional artist with highly commendable professional 
achievement in the concerned subject, who should be or have: 

 
(a)  ‘A’ grade artist of AIR/TV; 
 
(b) Twelve years of outstanding performing achievements in the field of 

specialization; 
 

(c) Significant contributions in the field of specializations and ability to guide 
research; 
 

(d) Participation in National/International Seminars/Conferences/ Workshops 
and/ or recipient of National/International Awards/Fellowships; and 

 
(e) Ability to explain the logical reasoning of the subject concerned and adequate 

knowledge to teach theory with illustrations in that discipline. 
 

4.4.2.2. DRAMA DISCIPLINE: 
 

1. ASSISTANT PROFESSOR: 
 

i. Good academic record with at least 55% marks (or an equivalent grade in a 
point scale wherever grading system is followed) at the Master’s Degree level, 
in the relevant subject or an equivalent degree from an Indian/Foreign 
University. 

 
ii. Besides fulfilling the above qualifications, candidates must have cleared the 

National Eligibility Test (NET) conducted by the UGC, CSIR, or similar test 
accredited by the UGC. However, candidates, who are, or have been awarded 
Ph. D. Degree in accordance with the University Grants Commission 
(Minimum Standards and Procedure for Award of Ph.D. Degree) Regulations 
2009, shall be exempted from the requirement of the minimum eligibility 
condition of NET/SLET/SET for recruitment and appointment of Assistant 
Professor or equivalent positions in Universities / Colleges / Institutions.  
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iii. Without prejudice to the above, NET/SLET/SET shall also not be required for 
such Masters Programmes in disciplines for which NET/SLET/SET is not 
conducted. 

 
OR 

iv. A traditional and a professional artist with highly commendable professional 
achievement in the concerned subject, who should be or have: 

 
1. A professional artist with first class degree/diploma from National School of 

Drama or any other such approved Institution in India or abroad; 
 

2. Five years of regular acclaimed performance in regional/ national/ 
international stage with evidence; and 
 

3. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations in said discipline.                   

 
2. ASSOCIATE PROFESSOR: 

 
i. Good academic record with doctoral degree with performing ability of high 

professional standard as recommended by an expert committee constituted by 
the University concerned for the said purpose. 
 

ii. Eight years of experiences of teaching in a University / College and/ or 
research in University/national level institutions excluding the period spent for 
obtaining the research degree. 

 
iii. Has made significant contributions to the knowledge in the subject concerned, 

as evidenced by quality of publications. 
 

Contributions to educational innovation such as designing new courses and/ or 
curricula and/ or outstanding performing achievements in the field of 
specializations. 

OR 

iv. A traditional and a professional artist with highly commendable professional 
achievement in the concerned subject, who should be or have: 
 
1. A recognized artist of Stage/ Radio/TV; 

 
2. Eight years of outstanding performing achievements in the field of 

specialization; 
 

3. Experience in designing of new courses and /or curricula; 
 

4. Participation in Seminars/Conferences in reputed institutions; and 
 

5. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations in that discipline. 
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3. PROFESSOR: 

 
i. An eminent scholar with a doctoral degree actively engaged in research with 

ten years of experience in teaching and /or research at the University/National 
level institutions including experience of guiding research in doctoral level, 
with outstanding performing achievement in the field of specialization. 
 

OR 

ii. A traditional and a professional artist with highly commendable professional 
achievement in the concerned subject, who should be or have: 

 
1. Twelve years of outstanding performing achievements in the field of 

specialization; 
 

2. Has made significant contributions in the field of specializations and has 
the ability to guide research; 

 
3. Participation in National/International Seminars/Conferences/ Workshops 

and/ or recipient of National/International Awards/ Fellowships; and 
 

4. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations. 

  
4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE  
  

1. ASSISTANT PROFESSOR: 
 

i. Good academic record with at least 55% marks (or an equivalent grade in a 
point scale wherever grading system is followed) at the Master’s degree level, 
in the relevant subject or an equivalent degree from an Indian/Foreign 
University. 

 
ii. Besides fulfilling the above qualifications, candidates must have cleared the 

National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or 
similar test accredited by the UGC. Notwithstanding anything contained in 
sub-clauses (i) and (ii) to this Clause 4.4.2.3, candidates, who are, or have 
been awarded a Ph.D. Degree, in accordance with the University Grants 
Commission (Minimum Standards and Procedure for Award of Ph.D. Degree) 
Regulations, 2009, shall be exempted from the requirement of the minimum 
eligibility condition of NET/SLET/SET for recruitment and appointment of 
Assistant Professor or equivalent positions in Universities / Colleges / 
Institutions.  

 
iii. Without prejudice to the above, NET/SLET/SET shall also not be required for 

such Masters Programmes in disciplines for which NET/SLET/SET is not 
conducted. 
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OR 

i. A Professional artist with highly commendable professional achievement in 
the concerned subject, who should have: 
 

1. First class Diploma in Visual (Fine) arts discipline from the recognized 
Institution of India/Abroad; 

 
2. Five years of experience of holding regular regional/National 

exhibitions/Workshops with evidence; and 
 

3. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations in that discipline. 

 
2. ASSOCIATE PROFESSOR: 

 
i. Good academic record with doctoral degree, with performing ability of high 

professional standard. 
 
ii. Eight years of experience of teaching in a University / College and/ or 

research in University / national level institutions excluding the period spent 
for the research degree of M.Phil./ Ph. D. 
 

iii. Has made significant contributions to the knowledge in the subject concerned 
as evidenced by quality of publications. 
 

iv. Contributions to educational innovation such as: designing new courses and/ 
or curricula and/or outstanding performing achievements in the field of 
specializations. 
 

OR 

v. A Professional artist with highly commendable professional achievement in 
the concerned subject, who should have: 

 
1. A recognized artist of his/her own discipline; 

 
2. Eight years of outstanding performing achievements in the field of 

specialization; 
 

3. Experience in designing of new courses and /or curricula; 
 

4. Participation in Seminars/Conferences in reputed institutions; and 
 

5. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations in that discipline. 
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3. PROFESSOR: 
 

i. An eminent scholar with a doctoral degree actively engaged in research with 
ten years of experience in teaching and /or research at the University/National 
level institutions including experience of guiding research in doctoral level, 
with outstanding performing achievement in the field of specialization. 
 

OR 

ii. A Professional artist with highly commendable professional achievement in 
the concerned subject, who should have: 

 
1. Twelve years of experience of holding regular regional/national 

exhibition/workshops with evidence; 
 

2. Significant contributions in the field of specialization and ability to guide 
research; 
 

3. Participation in National/International Seminars/Conferences/ Workshops 
and/or recipient of National/International Awards/ Fellowships; and 
 

4. Ability to explain the logical reasoning of the subject concerned and 
adequate knowledge to teach theory with illustrations in that discipline. 

 
4.4.3. QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR 

APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS  

1. ASSISTANT PROFESSOR: 
 

i. Bachelor Degree in Occupational Therapy (B.O.T./B. Th.O./B.O.Th.), Masters 
in Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.) with at least 
55% marks (or an equivalent grade in a point scale wherever grading system 
is followed) from a recognized University. 

 
2. ASSOCIATE PROFESSOR: 

 
i. Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.) with eight years 

experience as Assistant Professor. 
 

ii. Desirable: Higher Qualification like Ph. D. in any discipline in occupational 
therapy recognized by the UGC/independent published work of higher 
standard. 

 
3. PROFESSOR:  

 
i. Masters in Occupational Therapy (M.O.T. / M.O.Th./M.Th.O./M.Sc. O.T.) with 

eleven years total experience including five years experience as Associate 
Professor (Occupational Therapy). 
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ii. Desirable: Higher Qualification like Ph. D. in any discipline in occupational 
therapy recognized by the UGC/independent published work of high standard. 
 

4. PRINCIPAL / DIRECTOR / DEAN: 
 

Masters in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.) with 
fifteen years experience, which shall include five years experience as 
Professor (Occupational Therapy). 

i. Senior-most Professor shall be the Principal / Director / Dean. 
 

ii. Desirable: Higher qualification like Ph. D. in any discipline in occupational 
therapy recognized by the UGC/ independent published work of high 
standard. 
 

4.4.4. QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS 
FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS  

1. ASSISTANT PROFESSOR: 
 

i. Bachelor Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.), Masters in 
Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/M.PT.) with at least 55% marks 
(or an equivalent grade in a point scale wherever grading system is followed) 
from recognized University. 

 
2. ASSOCIATE PROFESSOR: 

 
i. Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years 

total experience as Assistant Professor. 
 

ii. Desirable: Higher Qualification like Ph. D. in any discipline in Physiotherapy 
recognized by U.G.C./independent published work of higher standard. 
 

3. PROFESSOR:  
 

i. Masters in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.) with eleven 
years total experience including five years experience as Associate Professor 
(Physiotherapy). 

 
ii. Desirable: Higher Qualification like Ph. D. in any discipline in Physiotherapy 

recognized by U.G.C./ independent published work of high standard. 
 

4. PRINCIPAL / DIRECTOR / DEAN: 
 

i. Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen 
years total experience, including five years experience as Professor 
(Physiotherapy). 
 

ii. Senior-most Professor shall be the Principal / Director / Dean. 
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iii. Desirable: Higher qualification like Ph. D. in any discipline in Physiotherapy 
recognized by the UGC/ independent published work of high standard. 
 

4.4.5. MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING FACULTY IN 
UNIVERSITIES AND COLLEGES - MANAGEMENT/BUSINESS 
ADMINISTRATION: 

1. ASSISTANT PROFESSOR 
 

i. Essential: 
 
1. First Class Masters Degree in Business Management / Administration / in 

a relevant management related discipline or first class in two year full time 
PGDM declared equivalent by AIU / accredited by the AICTE / UGC; 

 
OR 

2. First Class graduate and professionally qualified Charted Accountant / 
Cost and Works Accountant / Company Secretary of the concerned 
statutory bodies. 

 
ii. Desirable: 

 
1. Teaching, research, industrial and / or professional experience in a 

reputed organization; 
 

2. Papers presented at Conferences and / or published in refereed journals. 
 

2.   Associate Professor: 
 

i. Consistently good academic record with at least 55% marks (or an equivalent 
grade in a point scale wherever grading system is followed) in Master’s 
Degree in Business Management / Administration / in a relevant management 
related discipline or first class in two years full time PGDM declared equivalent 
by AIU / recognized by the AICTE / UGC; 
 

OR 

First Class graduate and professionally qualified Charted Accountant / Cost 
and works Accountant / Company Secretary of the concerned statutory body. 
 

ii. Ph.D. or Fellow of Indian Institute of Management or of an Institute recognized 
by AICTE and declared equivalent by the AIU. 

 
iii. A minimum of eight years’ experience of teaching / industry / research / 

professional at managerial level excluding the period spent for obtaining the 
research degree. 

 
OR 
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iv. In the event the candidate is from industry and the profession, the following 

requirements shall constitute as essential requirements: 
 

1. Consistently good academic record with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed) in 
Master’s Degree in Business Management / Administration / in a relevant 
management related discipline or first class in two years full time PGDM 
declared equivalent by AIU / recognized by AICTE / UGC, 

OR 

First Class graduate and professionally qualified Charted Accountant / Cost 
and Works Accountant / Company Secretary of the concerned statutory 
body. 

2. A minimum of ten years experience of teaching industry / research / 
profession, out of which five years must be at the level of Assistant 
Professor or equivalent excluding the period spent for obtaining research 
degree. The candidate should have Professional work experience, which is 
significant and can be recognized at national / international level as 
equivalent to Ph.D. and ten years managerial experience in industry / 
profession of which at least five years should be at the level comparable to 
that of lecturer / assistant professor. 

v.  Without prejudice to the above, the following conditions may be considered 
desirable: 
 

a) Teaching, research industrial and / or professional experience in a 
reputed organization; 
  

b) Published work, such as research papers, patents filed / obtained, 
books and / or technical reports; and 
 

c) Experience of guiding the project work /dissertation of PG / Research 
Students or supervising R&D projects in industry. 

 
3.   Professor: 

 
i. Consistently good academic record with at least 55% marks (or an equivalent 

grade in a point scale wherever grading system is followed) in Master’s 
Degree in Business Management / Administration / in a relevant discipline or 
consistently good academic record with at least 55% marks (or an equivalent 
grade in a point scale wherever grading system is followed) in two year full 
time PGDM declared equivalent by AIU / recognized by the AICTE / UGC; 
 

OR 

First Class graduate and professionally qualified Chartered Accountant / Cost 
and works Accountant / Company Secretary of the concerned statutory body. 
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ii. Ph. D. or Fellow of Indian Institute of Management or of an Institute 
recognized by AICTE and declared equivalent by the AIU. 
 

iii. A minimum of ten years’ experience of teaching / industry / research / 
professional out of which five years must be at the level of Reader or 
equivalent excluding the period spent for obtaining the research degree. 

 

OR 

iv. In the event the candidate is from industry and the profession, the following 
shall constitute as essential: 
 
1. Consistently good academic record with at least 55% marks (or an 

equivalent grade in a point scale wherever grading system is followed) in 
Master’s Degree in Business Management / Administration / in a 
relevant management related discipline or consistently good academic 
record with at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed) in two years full time PGDM 
declared equivalent by AIU / recognized by the AICTE / UGC. 
 

OR 

First Class graduate and professionally qualified Charted Accountant / 
Cost and works Accountant / Company Secretary of the concerned 
statutory body. 

2. The candidate should have professional work experience which is 
significant and can be recognized at national / International level as 
equivalent to Ph. D. and twelve years’ managerial experience in industry / 
profession of which at least eight years should be at least at a level 
comparable to that of Reader/Assistant Professor. 

v.    Without prejudice to the above, the following conditions may be considered 
desirable: 
 

i) Teaching, Teaching, research, and / or professional experience in a 
reputed organization; 
  

ii) Published work, such as research papers, patents filed / obtained, 
books and / or technical reports;  
 

iii) Experience of guiding the project work / dissertation of PG / 
Research Students or supervising R&D projects in industry;  
 

iv) Demonstrated leadership in planning and organizing academic, 
research, industrial and / or professional activities; and 
 

v) Capacity to undertake / lead sponsored R&D consultancy and 
 related activities.  
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4.   Principal / Director / Head of Institution  
 

i. Qualification same as those prescribed for the post of professor in the 
relevant discipline with a minimum of fifteen years’ experience of 
postgraduate teaching / industry / research. 
 

OR 

ii. For candidates from Industry / Profession: 
 
1. Qualification same as those prescribed for the post of Professor from 

industry / profession stream with fifteen years’ experience of postgraduate 
teaching / research out of which five years must be at the level or 
Professor in the relevant discipline. 

iii. Without prejudice to the above, the following conditions may be considered 
desirable: 
 
1. Administrative experience in senior level responsible position in the 

Industry / Professional Institution. 

 

5. PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A SEVEN POINTS 
SCALE: 

  
 It is hereby clarified that where the University/College/Institution declare results in 

grade points which is on a scale of seven, the following mechanism shall be 
referred to ascertain equivalent marks in percentage:  

 
Grade Grade Point Percentage Equivalent

‘O’ – Outstanding 5.50-6.00 75-100 

‘A’ – Very Good 4.50-5.49 65-74 

‘B’ – Good 3.50-4.49 55-64 

‘C’ – Average 2.50-3.49 45-54 

‘D’ – Below Average 1.50-2.49 35-44 

‘E’ – Poor 0.50-1.49 25-34 

‘F’ – Fail 0-0.49 0-24 
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6.  SELECTION COMMITTEE: 

The Selection Committee should be as the same notified by the UGC in the 
Regulations. 

4.4.6.1 MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING FACULTY IN     
UNIVERSITIES AND COLLEGES-ENGINEERING AND TECHNOLOGY DISCIPLINE: 

1. Assistant Professor 
 

i. Essential 
 

First Class Master’s Degree in the appropriate branch of Engineering (Engg.) 
& Technology (Tech). 

 
ii.  Without prejudice to the above, the following conditions may be considered 

desirable: 
 

1. Teaching, research industrial and / or professional experience in a reputed 
organization; 
 

2. Papers presented at Conferences and / or in refereed journals. 
 

2. Associate Professor  
 

i. Essential: 
 

A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 
appropriate branch of Engg., & Tech., and experience of eight years in 
teaching, research and / or industry at the level of Lecturer or equivalent 
grade, excluding period spent on obtaining the research degree. 

 
OR 

ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential: 
 
1. First Class Master’s Degree in the appropriate branch of Engg., & Tech.; 

 
2. Significant professional work which can be recognized as equivalent to a 

Ph.D. Degree in appropriate branch of Engg., & Tech., and industrial / 
professional experience of eight years in a position equivalent to the level 
of Lecturer, 
Provided that the recognition for significant professional shall be valid only 
if the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 

iii. Without prejudice to the above, the following conditions may be considered 
desirable: 
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1. Teaching, research industrial and / or professional experience in a reputed 

organization; 
 

2. Published work, such as research papers, patents filed / obtained, books, 
and / or technical reports; 
 

3. Experience of guiding the project work / dissertation of PG / Research 
Students or supervising R&D projects in industry.     

 
3. Professor:  

 
i. Essential: 

 
1. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 

appropriate branch of Engg., & Tech., and experience of ten years in 
teaching, research and / or industry, out of which at least five years at the 
level of Assistant Professor Reader or equivalent grade. 
 

OR 

ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential: 

 
1. First Class Master’s Degree in the appropriate branch of Engg., & Tech.;   

 
2. Significant professional work which can be recognized* as equivalent to a 

Ph.D. Degree in appropriate branch of Engg., & Tech., and industrial / 
professional experience of ten years, out of which at least five years at a 
senior level of Assistant Professor / Reader, 

 
Provided that the recognition for significant professional shall be valid only 
if the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 
 

 
iii. Without prejudice to the above, the following conditions may be considered 

desirable: 
 
1. Teaching, research industrial and / or professional experience in a reputed 

organization; 
 
2. Published work, such as research papers, patents filed / obtained, books, 

and / or technical reports; 
 
3. Experience of guiding the project work / dissertation of PG / Research 

Students or supervising R&D projects in industry; 
  
4. Demonstrated leadership in planning and organizing academic, research, 

industrial and / or professional activities; and 



21 

 
5. Capacity to undertake / lead sponsored R&D, consultancy and related 

activities. 
 

4.4.6.2 Bio-Technology (Engg. & Tech.) Discipline: 

1. Assistant Professor:  
 

i. Essential:  
 

1. First Class Master’s Degree in the appropriate branch of Engineering 
(Engg.) & Technology (Tech); 
 

OR 

2. A Ph.D. Degree in Applied Biological Sciences such as, Micro-Biology, Bio-
Chemistry, Genetics, Molecular Biology, Pharmacy and Bio-Physics; 
 

OR 
 

3. Good academic record with at least 55% marks (or an equivalent grade) 
and at the Master’s Degree level, in the relevant subject or an equivalent 
degree from an Indian / Foreign University. 

 

ii. Besides fulfilling the above qualifications, candidates should have cleared the 
eligibility test (NET) for lecturers conducted by the UGC, CSIR or similar test 
accredited by the UGC. 

 

iii. Desirable: 
 

1. Teaching, research industrial and / or professional experience in a reputed 
organization; 
 

2. Papers presented at Conferences and / or in refereed journals; 
 

2. Associate Professor:  
 

i. Essential: 
 

1. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 
appropriate branch of Engg., & Tech./Applied Biological sciences, and 
experience of eight years in teaching, research and / or industry at the level 
of Lecturer or equivalent grade, excluding period spent on obtaining the 
research degree; 

OR 
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ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential:  
 
1. First Class Master’s Degree in the appropriate branch of Engg., & 

Tech./Applied Biological Sciences;  
 

2. Significant professional work which can be recognized as equivalent to a 
Ph.D. Degree in appropriate branch of Engg., & Tech., and industrial / 
professional experience of eight years in a position equivalent to the level of 
Lecturer, 
 
Provided that the recognition for significant professional shall be valid only if 
the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 

iii. Desirable: 
 

1. Teaching, research industrial and / or professional experience in a reputed 
organization;   
 

2. Published work, such as research papers, patents filed / obtained, books, 
and / or technical reports; and 
 

3. Experience of guiding the project work / dissertation of PG / Research 
Students or supervising R&D projects in industry.  

 
3. Professor: 

 
i. Essential: 

 
1. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 

appropriate branch of Engg., & Tech. / Applied Biological Sciences, and 
experience of ten years in teaching, research and / or industry, out of which 
at least five years at the level of Assistant Professor Reader or equivalent 
grade. 

OR 

ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential:  

 
1. First Class Master’s Degree in the appropriate branch of Engg., & Tech. / 

Applied Biological Sciences;  
 

2. Significant professional work which can be recognized as equivalent to a 
Ph.D. Degree in appropriate branch of Engg., & Tech. / Applied Biological 
Sciences, and industrial / professional experience of ten years, out of which 
at least five years at a senior level of Assistant Professor / Reader, 
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Provided that the recognition for significant professional shall be valid only if 
the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 

 
iii. Desirable: 

 
1. Teaching, industrial research and / or professional experience in a reputed 

organization; 
 

2. Published work, such as research papers, patents filed / obtained, books, 
and / or technical reports; 
 

3. Experience of guiding the project work, dissertation of post graduate or 
research students or supervising R&D projects in industry;   
 

4. Demonstrated leadership in planning and organizing academic, research, 
industrial and / or professional activities; and 
 

5. Capacity to undertake / lead sponsored R&D, consultancy and related 
activities.  

 

4.4.6.3. PHARMACY DISCIPLINE: 

1. Assistant Professor  
 

i. Essential:  
 

1. A basic degree in pharmacy (B.Pharm.). 
 

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended 
from time to time, including any succeeding enactments. 
 

3. First Class Master’s Degree in appropriate branch of specialization in 
Pharmacy. 

 
ii. Desirable: 

 
1. Teaching, research industrial and / or professional experience in a reputed 

organization; and 
 

2. Papers presented at Conferences and / or in refereed journals. 
 

2. Associate Professor: 
 

i. Essential: 
 

1. A basic degree in pharmacy (B. Pharm.). 
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2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended 
from time to time, including any succeeding enactments. 
 

3. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 
appropriate branch of specialization in Pharmacy, and experience of eight 
years in teaching, research, industry and / or profession at the level of 
Lecturer or equivalent grade; excluding period spent on obtaining the 
research degree. 
 

OR 

ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential: 

 

1. First Class Master’s Degree in the appropriate branch of specialization in 
Pharmacy;  

 
2. Significant professional work which can be recognized as equivalent to a 

Ph.D. Degree in appropriate branch of specialization in Pharmacy and 
industrial / professional experience of eight years in a position equivalent 
to the level of Lecturer, 
 

Provided that the recognition for significant professional shall be valid only 
if the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 

iii. Desirable: 
 

1. Teaching, research industrial and / or professional experience in a reputed 
organization;  
 

2. Published work, such as research papers, patents filed / obtained, books 
and / or technical reports; and 
 

3. Experience of guiding the project work, dissertation of post graduate or 
research students or supervising R&D projects in industry.  

 
3. Professor: 

 
i. Essential:  

 
1. A basic degree in pharmacy (B. Pharm.). 

 
2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended 

from time to time, including any succeeding enactments.  
 

3. A Ph.D. Degree with First Class at Bachelor’s or Master’s Degree in the 
appropriate branch of specialization in Pharmacy, and experience of ten 
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years in teaching, research, industry and / or profession at the level of 
Lecturer or equivalent grade; 
 

OR 

ii. In the event the candidate is from industry and the profession, the following 
shall constitute as essential: 
 
1. First Class Master’s Degree in the appropriate branch of specialization in 

Pharmacy; and 
  

2. Significant professional work which can be recognized as equivalent to a 
Ph.D. Degree in appropriate branch of specialization in Pharmacy and 
industrial / professional experience of five years at a senior level 
comparable to Assistant Professor / Reader, 
 
Provided that the recognition for significant professional shall be valid only 
if the same is recommended unanimously by a 3-Member Committee of 
Experts appointed by the Vice-Chancellor of the University. 

 

iii. Desirable: 
 

1. Teaching, industrial research and / or professional experience in a reputed 
organization;   

 
2. Published work, such as research papers, patents filed / obtained, books, 

and / or technical reports; 
 

3. Experience of guiding the project work, dissertation of post graduate or 
research students or supervising R&D projects in industry;  
 

4. Demonstrated leadership in planning and organizing academic, research, 
industrial and / or professional activities; and 
 

5. Capacity to undertake / lead sponsored R&D, consultancy and related 
activities.   

 

For avoidance of doubt, it is hereby clarified that: 

1. If Class or Division is not declared at the Bachelor’s or Master’s Degree levels, 
an aggregate of >=60% or equivalent Cumulative Grade Point Average (CGPA) 
is to be considered as equivalent to First Class. 

2.  In respect of CGPA awarded to the candidates on a 10-Point Scale, the Table 
of equivalence shall be provided by the university concerned followed for 
determining the Class obtained by them as per (1) cited above. 
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4.4.7. QUALIFICATIONS PRESCRIBED FOR FACULTY POSITIONS IN THE 
REGULATIONS OF NCTE. 

 
A.   QUALIFICATIONS FOR B. Ed. COURSE: 

(i) PRINCIPAL / HEAD (in multi-faculty institution): 
 
a. Academic and professional qualification will be as prescribed for the post of 

lecturer;  
 

b. Ph.D. in Education; and 
 

c. Ten years teaching experience out of which at least five years teaching 
experience in a Secondary Teacher Educational Institution. 

 
Provided that, in the event of non-availability of eligible and suitable candidates 
for appointment as Principal / Heads as per above eligibility criteria, it would be 
permissible to appoint retired Professor / Head in Education on contract basis for 
a period not exceeding one year at a time, till such time the candidates complete 
sixty five years of age. 

(ii) ASSISTANT PROFESSOR: 
 
a. Foundation Courses 

 
1. A Master’s Degree in Science / Humanities / Arts with 50% marks (or an 

equivalent grade in a point scale wherever grading system is followed); 
 

2. M. Ed. With at least 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed); and  
 

3. Any other stipulation prescribed by the UGC / any such affiliating body / 
State Government, from time to time for the positions of principal and 
lecturers, shall be mandatory; 

OR 

1. M. A. in Education with 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed); 
 

2. B. Ed. with at least 55% (marks or an equivalent grade in a point scale 
wherever grading system is followed); and  
 

3. Any other stipulation prescribed by the UGC / any such affiliating body / 
State Government, from time to time for the positions of principal and 
lecturers, shall be mandatory. 
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b. Methodology Courses 
    
1. A Master’s Degree in subject with 50% marks (or an equivalent grade in a 

point scale wherever grading system is followed); 
 

2. M. Ed. Degree with at least 55% marks (or an equivalent grade in a point 
scale wherever grading system is followed); and 
 

3. Any other stipulation prescribed by the UGC / any such affiliating body / 
State Government, from time to time for the position of principal and 
lecturers, shall be mandatory. 

 
Provided that at least one lecturer should have specializations in ICT and 
another in the special education. 

B. QUALIFICATIONS FOR M. Ed. COURSE: 

(i) PROFESSOR / HEAD: 
 
a. A Master’s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. 

each with a minimum of 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed), OR 

 
M. A. (Education) with 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed) and B. Ed. each with a minimum of 55% 
marks (or an equivalent grade in a point scale wherever grading system is 
followed); 

b. Ph. D. in Education; and  
 

c. At least ten years of teaching experience in University department of 
education or College of Education of which a minimum of five years at the M. 
Ed. level with published work in the area of his specialization. 
 

Provided that, in the event of non-availability of eligible and suitable candidates 
for appointment as Professor / HOD / Reader as per above eligibility criteria, it 
would be  permissible to appoint retire Professor / HOD / Reader in Education on 
contract basis for a period not exceeding one year at a time till such time the 
candidates  complete sixty five years of age. 

(ii) ASSOCIATE PROFESSOR: 
 
a. A Master’s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. 

each with a minimum of 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed), OR 
 
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed); 
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b. Ph. D. in Education; and  
 
c. At least eight years of teaching experience in University department of 

education or College of Education, with a minimum of three years at the M. 
Ed. level and has published work in the relevant area of specialization. 

 
(iii) ASSISTANT PROFESSOR: 

 
a. A Master’s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. 

each with a minimum of 55% marks (or an equivalent grade in a point scale 
wherever grading system is followed), OR  
 
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed); and 
 

b. Any other stipulation prescribed by the UGC / such other affiliating body / 
State Government, from time to time for the positions of Principal and 
lecturers, shall be mandatory. 

 
 Provided that it is desirable that one faculty member possesses a Master’s Degree 

in Psychology and another member in Philosophy / Sociology besides M. Ed. 
 

C. QUALIFICATIONS FOR M. P.Ed. COURSE: 

(i) PRINCIPAL / HEAD: 
 
a. A Master’s degree in Physical Education with 55% marks (or an equivalent 

grade in a point scale wherever grading system is followed),; 
 

b. Ph.D. in Physical Education or equivalent published work in Physical 
Education; and 
 

c. Ten Years teaching experience out of which five years experience shall be in 
a college Physical Education. 

 
  Provided that in the event of non-availability of eligible and suitable candidates 

for appointment   as Principal / Head as per above eligibility criteria, it would be 
permissible to appoint retired Principal / Head in Physical Education or contract 
basis for a period non exceeding one year at a time till such time the candidates 
complete sixty five years of age. 

(ii) PROFESSOR: 
 

a. A Master’s Degree in Physical Education with a minimum of 55% (marks or 
an equivalent grade in a point scale wherever grading system is followed); 
 

b. Ph.D. in Physical Education or equivalent published work; and 
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c. At least ten years teaching / research experience in a department / college of 
Physical Education out of which at least five years in the post graduate 
institution / University department. 

 
(iii) ASSOCIATE PROFESSOR: 
 

a. A Master’s Degree in Physical Education with a minimum of 55% marks (or 
an equivalent grade in a point scale wherever grading system is followed) 
 

b. At least eight years teaching / research experience in a department / college 
of Physical Education out of which at least three years in the post graduate 
level; and 
 

c. Ph.D. in Physical Education or Equivalent published work. 
 

 Provided that in the event of non-availability of eligible and suitable candidates 
for appointment as Professor / Reader as per above eligibility criteria, it would 
be permissible to appoint retired Professor / Reader in Physical Education on 
contract basis for a period not exceeding one year at a time till such time the 
candidates complete sixty five years of post-retirement service. 

(iv) ASSISTANT PROFESSOR:  
 
a. A Master’s Degree in Physical Education with at least 55% marks (or an 

equivalent grade in a point scale wherever grading system is followed); and  
 

b. Any other stipulation prescribed by the UGC / such other affiliating body / 
State Government, from time to time for the positions of Principal and 
lecturers, shall be mandatory. 

 

4.5.0 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF 
LIBRARIAN, DEPUTY LIBRARIAN AND UNIVESRITY ASSISTANT LIBRARIAN / 
COLLEGE LIBRARIAN 
 

4.5.1 UNIVERSITY LIBRARIAN  
 
i. A Master’s Degree in Library Science /Information Science/documentation with at 

least 55% marks or its equivalent grade of B in the UGC seven points scale and 
consistently good academic record set out in these Regulations. 
 

ii. At least thirteen years as a Deputy Librarian in a university library or eighteen 
years’ experience as a College Librarian. 
 

iii. Evidence of innovative library service and organization of published work. 
 

iv. Desirable: A. M.Phil./Ph.D. Degree in library science/information science / 
documentation/achieves and manuscript-keeping. 
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4.5.2. DEPUTY LIBRARIAN 
 

i. A Master’s Degree in library science/information science/documentation with at 
least 55% of the marks or its equivalent grade of B in the UGC seven point scale 
and a consistently good academic record. 
 

ii. Five years experience as an Assistant University Librarian/College Librarian. 
 

iii. Evidence of innovative library service and organization of published work and 
professional commitment, computerization of library. 

 
iv. Desirable: A M.Phil./Ph.D. Degree in library science/Information science / 

Documentation/Archives and manuscript-keeping/computerization of library. 
 

4.5.3   UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN  

i. A Master’s Degree in Library Science / Information Science / Documentation 
Science or an equivalent professional degree with at least 55% marks (or an 
equivalent grade in a point scale wherever grading system is followed) and a 
consistently good academic record with knowledge of computerization of library.  
 

ii. Qualifying in the national level test conducted for the purpose by the UGC or any 
other agency approved by the UGC. 

 

iii. However, candidates, who are, or have been awarded Ph. D. degree in 
accordance with the “University Grants Commission (Minimum Standards and 
Procedure for Award of Ph.D. Degree), Regulations 2009, shall be exempted from 
the requirement of the minimum eligibility condition of NET/SLET/SET for 
recruitment and appointment of University Assistant Director of Physical Education/ 
College Director of Physical Education & Sports. 
 

4.6.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF PHYSICAL 
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND 
SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL EDUCATION AND SPORTS 

4.6.1. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS 

(i) A Ph.D. in Physical Education.  
(ii) Experience of at least ten years as University Deputy or fifteen years as University 

Assistant DPEs/College (selection grade). 
(iii) Participation in at least two national/international seminars/conferences. 
(iv) Consistently good appraisal reports. 
(v) Evidence of organizing competitions and conducting coaching camps of at least 

two weeks’ duration.  
(vi) Evidence of having produced good performance teams/athletes for competitions 

like state/national/inter-university/combined university, etc., 
 

4.6.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS / 
COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND SPORTS  
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(i) A Ph.D. in Physical Education. Candidates from outside the university system, in 
addition, shall also possess at least 55% marks (or an equivalent grade in a point 
scale wherever grading system is followed) at the Master’s Degree level by the 
university concerned.  
 

(ii) Eight years experience as University Assistant DPES/College DPES, with a benefit 
of two years and one year for Ph.D. and M.Phil. Degree holders. 
 

(iii) Evidence of organizing competitions and conducting coaching camps of at least 
two weeks duration. 
 

(iv) Evidence of having produced good performance teams/athletes for competitions like 
state / national / inter-university / combined university, etc. 
 

(v) Passed the physical fitness test in accordance with these Regulations. 
 

(vi) Consistently good appraisal reports. 
 

4.6.3.  University Assistant Director of Physical Education / College Director of Physical 
Education and Sports 

 
i. A Master’s Degree in Physical Education or Master’s Degree in Sports Science with 

at least 55% marks (or an equivalent grade in a point scale wherever grading system 
is followed) with a consistently good academic record. 
 

ii. Record of having represented the university / college at the inter-university /inter-
collegiate competitions or the State and/ or national championships. 
 

iii. Qualifying in the national level test conducted for the purpose by the UGC or any 
other agency approved by the UGC. 
 

iv. Passed the physical fitness test conducted in accordance with these Regulations. 
 

v. However, candidates, who are, or have been awarded Ph. D. degree in accordance 
with the “University Grants Commission (Minimum Standards and Procedure for 
Award of Ph.D. Degree), Regulations 2009, shall be exempted from the requirement 
of the minimum eligibility condition of NET/SLET/SET for recruitment and 
appointment of University Assistant Director of Physical Education / College Director 
of Physical Education & Sports. 
 
 

 
4.6.4.  PHYSICAL FITNESS TEST NORMS 
 

(a) Subject to the provisions of these Regulations, all candidates who are required to 
undertake the physical fitness test shall be required to produce a medical certificate 
certifying that he/she is medically fit before undertaking such tests. 
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(b) On production of such certificate mentioned in sub-clause (a) above, the candidate 
would be required to undertake the physical fitness test in accordance with the 
following norms: 
 

NORMS FOR MEN 

12 MINUTES RUN/WALK TEST 

Up to 30 years Up to 40 years Up to 45 years Up to 50 years 

1800 metres 1500 metres 1200 metres 800 metres 

 

NORMS FOR WOMEN 

8 MINUTES RUN / WALK TEST 

Up to 30 years Up to 40 years Up to 45 years Up to 50 years 

1000 Metres. 800 metres. 600 metres. 400 metres. 

 

4.7. Since the UGC has prescribed the above qualifications for teaching positions in all higher 
education institutions for maintenance of minimum standards in consultation with the 
Statutory Councils governing the approval of courses respectively, any future modification 
in qualifications for appointment of teachers in universities/colleges offering such courses 
will automatically be considered as adopted by the UGC as prescribed qualifications for 
those courses. 

5.0.0. SELECTION COMMITTEES AND GUIDELINESS ON SELECTION  

 PROCEDURES:  

 The UGC has evolved the following guidelines on: (a) Constitution of Selection 
Committees for selection of Assistant Professor, Associate Professor, Professor, 
Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education 
and Sports, Deputy Director of Physical Education and Sports and Director of Physical 
Education and Sports; and (b) specified selection procedures for direct recruitment and 
Career Advancement Schemes Regulations for teachers and other academic staff in 
universities and colleges. 

5.1.0 Selection Committee Specifications: 
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5.1.1 Assistant Professor in the University: 

 

(a) The Selection Committee for the post of Assistant Professor in the University shall 
have the following composition. 

1. The Vice Chancellor shall be the Chairperson of the Selection Committee. 

2. Three experts in the concerned subject nominated by the Vice Chancellor out of 
the panel of names approved by the relevant statutory body of the university 
concerned.  

3. Dean of the concerned Faculty, wherever applicable  

4. Head/Chairperson of the Department/School. 

5. An academician nominated by the Visitor/Chancellor, wherever applicable. 

6.  An academician representing SC/ST/OBC/Minority/Women/Differently-abled 
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if 
any of the candidates representing these categories is the applicant and if any of 
the above members of the selection committee do not belong to that category. 

 

(b) At least four members, including two outside subject experts shall constitute the 
quorum.  

5.1.2 Associate Professor in the University 

(a) The Selection Committee for the post of Associate Professor in the University shall 
have the following composition: 

1. Vice Chancellor to be the Chairperson of the Selection Committee. 

2. An academician who is the nominee of the Visitor/Chancellor, wherever 
applicable. 

3. Three experts in the concerned subject/field nominated by the Vice Chancellor 
out of the panel of names approved by the relevant statutory body of the 
university concerned.  

4. Dean of the faculty, wherever applicable. 

5. Head/Chairperson of the Department/School. 

6. An academician representing SC/ST/OBC/ Minority / Women / Differently-abled 
categories, if any of candidates representing these categories is the applicant, to 
be nominated by the Vice Chancellor, if any of the above members of the 
selection committee do not belong to that category. 

 At least four members, including two outside subject experts, shall constitute the 
quorum. 

5.1.3 Professor in the University 
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The composition of the Selection Committee for the post of Professor in the University 
shall be similar in composition as that for the post of Associate Professor set out in 
Clause 5.1.2 above.  

5.1.4   Assistant Professor in Colleges including Private Colleges:  

(a) The Selection Committee for the post of Assistant Professor in Colleges including 
Private Colleges shall have the following composition: 

1. Chairperson of the Governing Body of the college or his/her nominee from 
among the members of the Governing body to be the Chairperson of the 
Selection Committee. 

2. The Principal of the College. 

3. Head of the Department of the concerned subject in the College. 

4. Two nominees of the Vice Chancellor of the affiliating university of whom one 
should be a subject expert. In case of colleges notified/declared as minority 
educational institutions, two nominees of the Chairperson of the college from out 
of a panel of five names, preferably from minority communities, recommended by 
the Vice Chancellor of the affiliating university from the list of experts suggested 
by the relevant statutory body of the college, of whom one should be a subject 
expert.   

5. Two subject-experts not connected with the college to be nominated by the 
Chairperson of the governing body of the college out of a panel of five names 
recommended by the Vice Chancellor from the list of subject experts approved by 
the relevant statutory body of the university concerned. In case of colleges 
notified/declared as minority educational Institutions, two subject experts not 
connected with the University to be nominated by the Chairperson of the 
Governing Body of the College out of the panel of five names, preferably from 
minority communities, recommended by the Vice Chancellor from the list of 
subject experts approved by the relevant statutory body of the College. 

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 
categories, if any of candidates representing these categories is the applicant, to 
be nominated by the Vice Chancellor, if any of the above members of the 
selection committee do not belong to that category. 

(b) To constitute the quorum for the meeting, five of which at least two must be from out 
of the three subject-experts shall be present. 

(c) For all levels of teaching positions in Government colleges, the State Public Services 
Commissions / Teacher Recruitment Boards must invite three subject experts for 
which the concerned University, be involved in the selection process by the State 
PSC.  

(d) For all levels of teaching positions in Constituent college(s) of a university, the 
selection committee norms shall be similar to that of the posts of departments of the 
university. 

5.1.5 Associate Professor in Colleges including Private Colleges 
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(a) The Selection Committee for the post of Assistant Professor in Colleges including 
Private Colleges shall have the following composition: 

1. The Chairperson of the Governing Body or his or her nominee, from among the 
members of the Governing body to be the Chairperson of the Selection 
Committee.  

2. The Principal of the College.  

3. The Head of the Department of the concerned subject from the college. 

4. Two University representatives nominated by the Vice Chancellor, one of whom 
will be the Dean of College Development Council or equivalent position in the 
University, and the other must be expert in the concerned subject. In case of 
Colleges notified/declared as minority educational institutions, two nominees of 
the Chairperson of the College from out of a panel of five names, preferably from 
minority communities, recommended by the Vice-Chancellor of the affiliating 
university from the list of experts suggested by the relevant statutory body of the 
college of whom one should be a subject expert. 

5. Two subject-experts not connected with the college to be nominated by the 
Chairperson of the governing body of the college out of a panel of five names 
recommended by the Vice Chancellor from the list of subject experts approved by 
the relevant statutory body of the university concerned. In case of colleges 
notified/declared as minority educational Institutions, two subject experts not 
connected with the University to be nominated by the Chairperson of the 
Governing Body of the College out of the panel of five names, preferably from 
minority communities, recommended by the Vice Chancellor from the list of 
subject experts approved by the relevant statutory body of the College. 

6. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled 
categories, if any of candidates representing these categories is the applicant, to 
be nominated by the Vice Chancellor, if any of the above members of the 
selection committee do not belong to that category. 

(b) The quorum for the meeting should be five of which at least two must be from out of 
the three subject-experts 

5.1.6 College Principal  

(a) The Selection Committee for the post of College Principal shall have the following 
composition: 

1. Chairperson of the Governing Body as Chairperson. 

2. Two members of the Governing Body of the college to be nominated by the 
Chairperson of whom one shall be an expert in academic administration. 

3. One nominee of the Vice Chancellor who shall be a Higher Education expert. In 
case of Colleges notified/declared as minority educational institutions, one 
nominee of the Chairperson of the College from out of a panel of five names, 
preferably from minority communities, recommended by the Vice-Chancellor of 
the affiliating university of whom one should be a subject expert. 

4. Three experts consisting of the Principal of a college, a Professor and an 
accomplished educationist not below the rank of a Professor (to be nominated by 



36 

the Governing Body of the college) out of a panel of six experts approved by the 
relevant statutory body of the university concerned.  

5. An academician representing SC/ST/OBC/Minority/Women/Differently-abled 
categories, if any of candidates representing these categories is the applicant, to 
be nominated by the Vice Chancellor, if any of the above members of the 
selection committee do not belong to that category. 

 

 

(b) At least five members, including two experts, should constitute the quorum.  

(c) All the selection procedures of the selection committee shall be completed on the 
day of the selection committee meeting itself, wherein, minutes are recorded along 
with the scoring proforma and recommendation made on the basis of merit with the 
list of selected and waitlisted candidates/Panel of names in order of merit, duly 
signed by all members of the selection committee. 

(d) The term of appointment of the college principal shall be FIVE years with eligibility 
for reappointment for one more term only after a similar selection committee 
process. 

5.1.7 Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of 
Physical Education and Sports, Librarians, Deputy Librarians and Assistant Librarians 
shall be the same as that of Professor, Associate Professor and Assistant Professor 
respectively, except that the concerned expert in Physical Education and Sports or 
Sports Administration or Library, practicing Librarian/Physical Director, as the case may 
be, shall be associated with the Selection Committee as one of the subject experts. 

 
6.0 .0  SELECTION PROCEDURES:    

 
     6.0.1 The overall selection procedure shall incorporate transparent, objective and credible 

methodology of analysis of the merits and credentials of the applicants based on 
weightages given to the performance of the candidate in different relevant dimensions 
and his/her performance on a scoring system proforma, based on the Academic 
Performance Indicators (API) as provided in this Regulations in Tables I to IX of 
Appendix III.  

 
In order to make the system more credible, universities may assess the ability for 
teaching and/or research aptitude through a seminar or lecture in a class room situation 
or discussion on the capacity to use latest technology in teaching and research at the 
interview stage. These procedures can be followed for both direct recruitment and CAS 
promotions wherever selection committees are prescribed in these Regulations.   

6.0.2 The Universities shall adopt these Regulations for selection committees and selection 
procedures through their respective statutory bodies incorporating the Academic 
Performance Indicator (API) based Performance Based Appraisal System (PBAS) at the 
institutional level for University Departments and their Constituent colleges/ affiliated 
colleges (Government/Government-aided/Autonomous/ Private Colleges) to be followed 
transparently in all the selection processes. An indicative PBAS template proforma for 
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direct recruitment and for Career Advancement Schemes (CAS) based on API based 
PBAS shall also be sent separately by the UGC to the universities. The universities may 
adopt the template proforma or may devise their own self-assessment cum performance 
appraisal forms for teachers in strict adherence to the API criteria based PBAS 
prescribed in these Regulations. 

6.0.4  In all the Selection Committees of direct recruitment of teachers and other academic 
staff in universities and colleges provided herein, an academician representing 
Scheduled Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, if 
any of candidates representing these categories is the applicant and if any of the 
members of the selection committee do not belong to that category, shall be nominated 
by the Vice Chancellor or Acting Vice Chancellor of the University, and in case of a 
college Vice Chancellor or Acting Vice Chancellor of the University to which the college 
is affiliated to. The academician, so nominated for this purpose, shall be one level 
above the cadre level of the applicant, and such nominee shall ensure that the norms of 
the Central Government  or concerned State Government, in relation to the categories 
mentioned above, are strictly followed during the selection process. 

6.0.5 (i) Besides the indexed publications documented by various discipline-specific 
databases, the University concerned shall draw through committee(s) of subject 
experts and ISBN / ISSN experts: (a) a comprehensive list of National /Regional 
level journals of quality in the concerned subject(s); and (b) a comprehensive list 
of Indian language journals / periodicals / official publication volumes of language 
bodies and upload them on the University website which are to be updated 
periodically.  

(ii) In respect of Indian language publications, equivalence in quality shall be 
prescribed for universities located in a State by a Co-ordination Committee of 
experts to be constituted by the Chancellor of the concerned State University.  

(iii) At the time of assessing the quality of publications of the candidates during their 
appointments/promotions, the selection committees shall have to be provided 
with the above two lists which could be considered by the selection committees 
along with the other discipline-specific databases.  

(iv) The UGC shall constitute a Committee as soon as practicable, in so far as 
acceptability of the (list of) Indian language journals so developed by Universities 
/ States, to arrive at equivalence in quality of such publications with otherwise 
accepted and recognized journals. 

 6.0.6  The process of selection of Associate Professor should involve inviting the bio-data with 
the duly filled Performance Based Appraisal System (PBAS) proforma developed by 
the respective universities based on the API criteria provided in this Regulation and 
template separately provided. Without prejudice, to the requirements provided for 
selection of Associate Professor under this Regulation, the prescription of research 
publications for promotion from the post of Assistant Professor to Associate Professor 
in colleges shall be as follows:  
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(a) For those who possess a Ph.D. Degree,  a minimum of one publication made 
during the period of service as Assistant Professor;  

(b) for those with a M.Phil. Degree, a minimum of two publications made during the 
period of service as Assistant Professor; and  

(c) for those without Ph.D. or M.Phil. degree, at least three publications during the 
period of service as Assistant Professor.  

Provided that in so far as teachers in Universities are concerned, three publications 
shall be required to be submitted for all the three categories mentioned above for 
consideration of promotion from Assistant Professor to Associate Professor.  

Provided further that such publications shall be provided to the subject experts for 
assessment before the interview and the evaluation score of the publications provided 
by the experts shall be factored into the weightage scores while finalizing the outcome 
of selection by the selection committee. 

6.0.7.  The process of selection of Professor shall involve inviting the bio-data with duly filled 
Performance Based Appraisal System (PBAS) proforma developed by the respective 
universities based on the API criteria based PBAS set out in this Regulation and reprints 
of five major publications of the candidates.  

Provided that such publications submitted by the candidate shall have been published 
subsequent to the period from which the teacher was placed in the Assistant Professor 
stage-II.  

Provided further that such publications shall be provided to the subject experts for 
assessment before the interview and the evaluation of the publications by the experts 
shall be factored into the weightage scores while finalizing the outcome of selection. 

6.0.8  In the case of selection of Professors who are from outside the academic stream and are 
considered under Clause 4.1.0 (B), the universities’ statutory bodies must lay down 
clear and transparent criteria and procedures so that only outstanding professionals 
who can contribute substantially to the university knowledge system are selected in any 
discipline as per the requirements. 

6.0.9  The Academic Performance Indicator (API) scoring system in the process of selection of 
Principal shall be similar to that of directly recruited College Professors. In addition, the 
selection committee shall assess the following dimensions with the weightages given 
below: 

a. Assessment of aptitude for teaching, research and administration (20%); 

b. Ability to communicate clearly and effectively (10%); 

c. Ability to plan institutional programmes, analyze and discuss curriculum 
development and delivery, research support and college 
development/administration (20%);  
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d. Ability to deliver lecture programmes to be assessed by requiring the candidate 
to participate in a group discussion or exposure to a class room situation by a 
lecture (10%); and 

e. Analysis of the merits and credentials of the candidates on the basis of the 
Performance Based Appraisal System (PBAS) proforma developed by the 
affiliating University based on these Regulations (deduced to 40% of the total API 
score). 

 
6.0.10 In the selection process for posts involving different nature of responsibilities in certain 

disciplines/areas, such as Music and Fine Arts, Visual arts and Performing arts, 
Physical education and Library, greater emphasis may be laid on the nature of 
deliverables indicated against each of the posts in these Regulations which need to be 
taken up by the concerned institution while developing API based PBAS proforma for 
both direct recruitment and CAS promotions. 

6.0.11 The Internal Quality Assurance Cell (IQAC) shall be established in all 
Universities/Colleges as per the UGC/ National Assessment Accreditation Council 
(NAAC) guidelines with the Vice Chancellor, as Chairperson (in the case of 
universities), and Principal, as Chairperson (in case of colleges). The IQAC shall act as 
the documentation and record-keeping Cell for the institution including assistance in the 
development of the API criteria based PBAS proforma using the indicative template 
separately developed by UGC. The IQAC may also introduce, wherever feasible, the 
student feedback system as per the NAAC guidelines on institutional parameters 
without incorporating the component of students’ assessment of individual teachers in 
the PBAS. 

6.1.0 While the API:  

(a) Tables I and III of Appendix III are applicable to the selection of Professors/ 
Associate Professors /Assistant Professors in universities and colleges;  

(b) Tables IV, V and VI of Appendix III are applicable to Directors/ Deputy Directors/ 
Assistant Directors of Physical Education and Sports; and  

(c) Tables VII, VIII and IX of Appendix III are applicable to Librarians/ Deputy Librarians 
and Assistant Librarians for both direct recruitment as well as Career Advancement 
Promotions, 

the ratio / percentage of minimum requirement of category-wise API Score to each of 
the cadres shall vary from those for university teachers and for UG/PG College 
Teachers, as given in these Tables of Appendix-III. 

6.2.0 The minimum norms of Selection Committees and Selection Procedures as well as API 
score requirements for the above cadres, either through direct recruitment or through 
Career Advancement Schemes Regulations, shall be similar. However, since teachers 
recruited directly can be from different backgrounds and institutions, Table II(c) of 
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Appendix III provides norms for direct recruitment of teachers to different cadres, while 
Tables II (a) and Table II(b) provide for CAS promotions of teachers in universities and 
colleges respectively, which accommodate these differences. 

6.3.0 In order to remedy the difficulties of collecting retrospective information  and to facilitate 
the implementation of these regulations from 31-12-2008 in the CAS Promotion, the API 
based PBAS will be progressively and prospectively rolled out. Accordingly, the PBAS 
based on the API scores of categories I and II as mentioned in these tables is to be 
implemented for one year, initially based on the existing systems in universities / 
colleges for one year only with the minimum annual scores as depicted in Table II (a) 
and II (b) for university and college teachers, or by Librarian/Physical Education and 
Sports cadres as depicted in Tables V(a) and V (b), Tables VIII(a) and VIII (b) 
respectively..  This annualized API scores can then be compounded progressively as 
and when the teacher becomes eligible for CAS promotion to the next cadre.  Thus, if a 
teacher is considered for CAS promotion in 2010, one year API scores for 2009-10 
alone will be required for assessment.  In case of a teacher being considered for CAS 
promotion in 2011, two years average of API scores for these categories will be 
required for assessment and so on leading progressively for the complete assessment 
period. For Category III (research and academic contributions), API scores for this 
category will be applied for the entire assessment period.  

6.3.1  A teacher who wishes to be considered for promotion under CAS may submit in writing 
to the university/college, with three months in advance of the due date, that he/she 
fulfils all qualifications under CAS and submit to the university/college the Performance 
Based Appraisal System proforma as evolved by the concerned university duly 
supported by all credentials as per the API guidelines set out in these Regulations. In 
order to avoid delays in holding Selection Committee meetings in various positions 
under CAS, the University/College should immediately initiate the process of 
screening/selection, and shall complete the process within six months from the date of 
application. Further, in order to avoid any hardships, candidates who fulfill all other 
criteria mentioned in these Regulations, as on 31 December, 2008 and till the date on 
which this Regulation is notified, can be considered for promotion from the date, on or 
after 31 December, 2008, on which they fulfill these eligibility conditions, provided as 
mentioned above. 

6.3.2 Candidates who do not fulfill the minimum score requirement under the API Scoring 
System proposed in the Regulations as per Tables II(a and b) of Appendix III or those 
who obtain less than 50% in the expert assessment of the selection process will have to 
be re-assessed only after a minimum period of one year. The date of promotion shall be 
the date on which he/she has successfully got re-assessed. 

6.3.3 The Selection Committee specifications as delineated in Clauses 5.1.0 to 5.1.7 are 
applicable to all direct recruitments of Faculty Positions and Career Advancement 
promotions of Assistant Professor to Associate Professor and to that of Associate 
Professor to Professor. 
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6.3.4 CAS promotions from a lower grade to a higher grade of Assistant Professor shall be 
conducted by a “Screening cum Evaluation Committee” adhering to the criteria laid out 
as API score in PBAS in the Tables of Appendix-III. 

6.3.5 The “Screening cum Evaluation Committee” for CAS promotion of Assistant 
Professors/equivalent cadres in Librarians/Physical Education from one AGP to the 
other higher AGP shall consist of: 

6.3.5.1. For University teachers: 

a. The Vice Chancellor as the Chairperson of the Selection Committee; 

b. The Dean of the concerned Faculty; 

c. The Head of the Department /Chairperson of the School; and 

d. One subject expert in the concerned subject nominated by the Vice Chancellor 
from the University panel of experts. 

6.3.5.2  For College teachers: 

a. The Principal of the college;  

b. Head of the concerned department from the college; 

c. Two subject experts in the concerned subject nominated by the Vice Chancellor 
from the university panel of experts; 

6.3.5.3  The quorum for these committees in both categories mentioned above shall be three 
including the one subject expert/ university nominee need to be present. 

 
6.3.6   The Screening cum Evaluation Committee on verification/evaluation of API score 

secured by the candidate through the ‘PBAS’ methodology designed by the respective 
university based on these Regulations and as per the minimum requirement specified: 
(a) in Tables II and III for each of the cadre of Assistant Professor; (b) in Tables V and 
VI for each of the cadre of Physical Education and Sports; and (c) in Tables VIII and IX 
for each of the cadre of Librarians shall recommend to the Syndicate/ Executive Council 
/Board of Management of the University about the suitability for the promotion of the 
candidate(s) under CAS for implementation.  

6.3.7   All the selection procedures outlined above, shall be completed on the day of the 
selection committee meeting, wherein the minutes are recorded along with PBAS 
scoring proforma and recommendation made on the basis of merit and duly signed by 
all members of the selection committee in the minutes. 

6.3.8 CAS promotions being a personal promotion to the incumbent teacher holding a 
substantive sanctioned post, on superannuation of the individual incumbent, the said 
post shall revert back to its original cadre.  
 

6.3.9 The incumbent teacher must be on the role and active service of the 
Universities/Colleges on the date of consideration by the Selection Committee for 
Selection/CAS Promotion. 
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6.3.10 Candidates shall offer themselves for assessment for promotion, if they fulfill the 

minimum API scores indicated in the appropriate API system tables by submitting an 
application and the required PBAS proforma. They can do so three months before the 
due date if they consider themselves eligible. Candidates who do not consider 
themselves eligible can also apply at a later date. In any event, the university concerned 
shall send a general circular twice a year calling for applications for CAS promotions 
from eligible candidates. 

 
6.3.11 In the final assessment, if the candidates do not either fulfill the minimum API scores in 

the criteria as per PBAS proforma or obtain less than 50% in expert assessment, 
wherever applicable, such candidates will be reassessed only after a minimum period of 
one year. 

 

6.3.12 (a) If a candidate applies for promotion on completion of the minimum eligibility period 
and is successful, the date of promotion will be from that of minimum period of eligibility. 

 
(b) If, however, the candidates find that he/she fulfills the eligibility conditions at a later 
date and applies on that date and is successful, his/her promotion will be effected from 
that date of application fulfilling the criteria.  
 
(c) If the candidate does not succeed in the first assessment, but succeeds in the 
eventual assessment, his/her promotion will be deemed to be from the later date of 
successful assessment. 

 
6.4.0. STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF 

INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE 
PROFESSORS/PROFESSORS 

 
6.4.1. Entry level Assistant Professors (Stage 1) would be eligible for promotion under the 

Career Advancement Scheme (CAS) through two successive stages (stage 2 and 
Stage 3), provided they are assessed to fulfill the eligibility and performance criteria as 
laid out in Clause 6.3. of this Regulation. 
 

6.4.2. An entry level Assistant Professor, possessing Ph. D. Degree in the relevant discipline 
shall be eligible, for moving to the next higher grade (stage 2) after completion of four 
years service as Assistant Professor. 
 

6.4.3. An entry level Assistant Professor possessing M.Phil. Degree or post-graduate Degree 
in professional courses, approved by the relevant statutory body, such as LL.M. / M. 
Tech., etc. shall be eligible for the next higher grade (stage 2) after completion of five 
years service as Assistant Professor. 
 

6.4.4. An entry level Assistant Professor who does not have Ph.D. or M.Phil, or a Master’s 
Degree in the relevant professional course, shall be eligible for the next higher grade 
(stage 2) only after completion of six years service as Assistant Professor. 
 



43 

6.4.5. The upward movement from the entry level grade (stage 1) to the next higher grade 
(stage 2) for all Assistant Professors shall be subject to their satisfying the API based 
PBAS conditions laid down by the UGC in this Regulation. 
 

6.4.6. Assistant Professors who have completed five years of service in the second grade 
(stage 2) shall be eligible, subject to meeting the API based PBAS requirements laid 
down by these Regulations, to move up to next higher grade (stage 3). 

6.4.7. Assistant Professors completing three years of teaching in third grade (stage 3) shall be 
eligible, subject to the qualifying conditions and the API based PBAS requirements 
prescribed by these Regulations, to move to the next higher grade (stage 4) and to be 
designated as Associate Professor. 

6.4.8. Associate Professor completing three years of service in stage 4 and possessing a 
Ph.D. Degree in the relevant discipline shall be eligible to be appointed and designated 
as Professor and be placed in the next higher grade (stage 5), subject to (a) satisfying 
the required credit points as per API based PBAS methodology provided in Table I-III of 
Appendix IV stipulated in these Regulations, and (b) an assessment by a duly 
constituted selection committee as suggested for the direct recruitment of Professor. 
Provided that no teacher, other than those with a Ph.D., shall be promoted or appointed 
as Professor.   

6.4.9. In the case of Associate Professors in Colleges, promotion to the post of Professor 
under CAS shall be further subject to Clause 6.5.1.and 6.5.2 of this Regulation.  

 
6.4.10. Ten percent of the positions of Professors in a university, with a minimum of ten years 

of teaching and research experience as professor either in the pre-revised scale of 
Professor’s pay or the revised scale pay will be eligible for promotion to the higher 
grade of Professorship (stage 6), on satisfying the required API score as per Tables I 
and II through the PBAS methodology stipulated in these Regulations through a duly 
constituted Expert committee, and such teachers promoted to the higher grade shall 
continue to be designated as ‘Professor’. As this AGP elevation for Professor is 
applicable to only university departments, additional credentials are to be evidenced by:  

(a) post-doctoral research outputs of high standard;  

(b) awards / honours /and  recognitions;  

(c) Additional research degrees like D.Sc., D.Litt., LlD, etc.; patents and IPR on 
products and processes developed / technology transfer achieved in the case of 
teachers in science and technology.  

The selection is to be conducted by the university by receiving duly filled PBAS 
proformas from eligible professors based on seniority, three times in number of the 
available vacancies in each faculty. In case the number of candidates available is less 
than three times the number of vacancies, the zone of consideration will be limited to 
the actual number of candidates available. The assessment process shall be through an 
Expert-Committee evaluation of all credentials submitted as stipulated in Table-II(A) of 
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Appendix-III for teachers in University departments. No separate interview need to be 
conducted for this category. 

 

6.4.11. Discretionary award of advance increments for those who enter the profession as 
Associate Professors or Professors with higher merit, high number of research 
publications and experience at the appropriate level, shall be within the competence of 
the appropriate authority of the concerned University or recruiting institution based on 
the recommendations of selection committee(s) while negotiating with individual 
candidates in the context of the merits of each case, taking into account the pay 
structure of other teachers in the faculty and other merit- specific factors. Discretionary 
award of advance increments is not applicable to those entering the profession as 
Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and 
Sports and to those who are entitled for grant of advance increments for having 
acquired Ph. D., M. Phil., M.Tech., etc. However, those entering service as Assistant 
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports with 
post-doctoral teaching/research experience after Ph.D. and proven credentials may be 
eligible for discretionary award of advanced increments to be decided and recorded by 
the selection committee in its minutes. 

6.5.0. PROFESSORS IN UNDER GRADUATE AND POST GRADUATE COLLEGES: 
 

6.5.1. (i) Ten percent of the number of the posts of Associate Professor in an Under 
Graduate College shall be that of Professors and shall be subject to the same 
criterion for selection / appointment as that of Professors in Universities, 

Provided that there shall be no more than one post of Professor in each 
Department; 

Provided further that one-fourth (25%) of the posts of Professor in Under 
Graduate Colleges shall be directly recruited or filled on deputation by eligible 
teachers and the remaining three-fourths (75%) of posts of Professors shall be 
filled by CAS promotion from among eligible Associate Professors of the relevant 
department of the Under Graduate College.  

For avoidance of doubt, it is clarified that sanctioned posts include the posts 
approved under both direct recruitment and CAS promotion.  

(ii) Identification of posts of Professor in an Under Graduate College for being filled 
through direct recruitment / deputation shall be carried out by the 
affiliating/concerned University acting in consultation with the College. Where the 
number of posts of Professor worked out as a percentage of the number of posts 
of Associate Professor for CAS promotion or direct recruitment / deputation is not 
an integer, the same shall be rounded off to the next higher integer.  
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(iii) The selection process is to be conducted by the university by receiving PBAS 
proformas from eligible Associate Professors based on seniority and three times 
in number of the available vacancies. In case the number of candidates available 
is less than three times the number of vacancies, the zone of consideration will 
be limited to the actual number of candidates available. The selection shall be 
conducted through the API scoring system with PBAS methodology and selection 
committee process stipulated in these Regulations for appointment of Professors. 
For direct recruitment of the 25% of the posts, the ‘Rota-Quota system shall be 
followed starting with promotions and the direct recruitment quota shall be 
rotated in an alphabetical order. 

6.5.2. There shall be one post of Professor in each Department of a Post-Graduate College 
which shall be subject to the same criterion for selection / appointment as that of 
Professors in Universities, provided that one-fourth (25%) of the posts of Professor shall 
be filled on deputation/direct recruitment from among eligible teachers and the 
remaining three-fourths (75%) of posts shall be filled through merit promotion from 
among the eligible Associate Professors in the relevant department of the Post-
Graduate college. Identification of posts of Professor in a Post-Graduate College for 
being filled through direct recruitment/deputation shall be carried out by the 
affiliating/concerned University acting in consultation with the College. The decision 
regarding whether the posts of professor will be for CAS promotion or direct 
recruitment/deputation shall be within the competence of the University acting in 
consultation with the College. Where the number of posts of professor for CAS 
promotion or direct recruitment / deputation worked out as a percentage of the total 
number of posts in a Post Graduate College is not an integer, the same shall be 
rounded off to the next higher integer.  

The selection process is to be conducted by the university by receiving PBAS proformas 
from eligible Associate Professors based on seniority and three times in number of the 
available vacancies. In case the number of candidates available is less than three times 
the number of vacancies, the zone of consideration will be limited to the actual number 
of candidates available. The selection shall be conducted through the API scoring 
system with PBAS methodology, selection committee process stipulated in these 
Regulations for appointment of Professors. For direct recruitment of the 25% of the 
posts, the ‘Rota-Quota System’ shall be followed starting with promotion and the direct 
recruitment quota shall be rotated in an alphabetical order. 

 

6.6.0 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME FOR 
ASSISTANT LIBRARIANS, ETC. 
 

6.6.1 Assistant University Librarian / College Librarian in the entry level grade, possessing 
Ph.D. in Library Science, after completing service of four years in the lowest grade, if 
otherwise eligible as per API scoring system and PBAS methodology laid down by the 
UGC in these Regulations, shall be eligible for the higher grade (stage 2). 
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6.6.2 Assistant Librarian / College Librarian in the entry level grade, not possessing Ph.D. but 
only M.Phil. in Library Science, after completing service of five years in the lowest 
grade, if otherwise eligible as per API scoring system and PBAS methodology laid down 
by the UGC in these Regulations, shall become eligible for the next higher grade (stage 
2). 

 
6.6.3 Assistant Librarian / College Librarian in the entry level grade, without the relevant 

Ph.D. or M.Phil. after completing six years in the lowest grade, if otherwise eligible as 
per API scoring system and PBAS methodology laid down by the UGC in these 
Regulations, shall become eligible for the next higher grade (stage 2). 
 

6.6.4. On completion of service of five years, Assistant Librarian (Sr. Scale) / College Librarian 
(Sr. Scale) shall be eligible for the post of Deputy Librarian/ equivalent posts and being 
placed in the next higher grade (stage 3), subject to their fulfilling other conditions of 
eligibility (such as Ph.D. Degree, etc. for Deputy Librarian) as per API scoring system 
based PBAS methodology laid down by the UGC for CAS promotion in these 
Regulations. They shall be designated as Deputy Librarian / Assistant Librarian 
(Selection Grade) / College Librarian (Selection Grade), as the case may be. 

 
6.6.5. After completing three years in the above grade, Deputy Librarians /equivalent positions 

shall move to the next higher grade (stage 4), subject to fulfilling other conditions of 
eligibility as per API scoring system and PBAS methodology laid down by the UGC for 
CAS promotion in these Regulations. 

 
 

6.7.0 STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME FOR 
PHYSICAL EDUCATION AND SPORTS PERSONNEL 
 

6.7.1 Assistant DPE&S in the entry level grade/College DPE&S, at the entry level grade, 
possessing Ph.D. in Physical Education, after completing service of four years in the 
entry level stage (stage 1), and if otherwise eligible as per API scoring system and 
PBAS methodology prescribed by the UGC for CAS promotion in these Regulations, 
shall become eligible for the next higher grade (stage 2). 

 

6.7.2. Assistant DPE&S/College DPE&S in the entry level grade, possessing M.Phil. in 
Physical Education, after completing service of the five years in the entry level stage 
(stage 1), and if otherwise eligible as per API scoring system and PBAS methodology 
prescribed by the UGC for CAS promotion in these Regulations, shall become eligible 
for the next higher grade (stage 2). 

 

6.7.3. Assistant DPE&S/ College DPE&S in the entry level grade, without the relevant Ph.D. 
and M.Phil. shall, after completing service of six years as Assistant DPE&S/College 
DPE&S in the entry level stage, and if otherwise eligible as per API scoring system and 
PBAS methodology prescribed by the UGC for CAS promotion in these Regulations, 
shall become eligible for the next higher grade (stage 2). 
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6.7.4 After completing service of five years in the second stage and subject to satisfying API 
scoring system and PBAS methodology prescribed by the UGC in these Regulations, 
Assistant DPE&S (Senior Scale) / College DPE&S (Senior scale) shall be promoted to 
the next higher grade (stage 3). They shall be designated as Deputy DPE&S/ 
Assistant DPE&S (Selection Grade) / College DPE&S (Selection Grade), as the case 
may be. 

6.7.5.  After completing service of three years in stage 3 and subject to satisfying API/ scoring 
system and PBAS methodology prescribed by the UGC in these Regulations, Deputy 
DPE&S/Assistant DPE&S (Selection Grade) College DPE&S (Selection Grade) shall 
move to the next higher grade (stage 4). They shall continue to be designated as 
Deputy DPE&S/Assistant DPE&S (Selection Grade) / College DPE&S (Selection 
Grade). 

 
6.8.0. The Schedule annexed to these Regulations outlines the Pay scales, Designations and 

stages of promotions under CAS of incumbent and newly appointed teachers and 
equivalent positions in the Library and Physical Education and Sports cadres in Central 
Universities and colleges thereunder and Institutions deemed to be Universities whose 
maintenance expenditure is met by the UGC. 

 
7.0.0. SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF 

UNIVERSITIES: 
 
 7.1.0. PRO-VICE-CHANCELLOR: 

The Pro-Vice-Chancellor may be a whole time Professor of the University and shall be 
appointed by the Executive Council on the recommendation of Vice-Chancellor. 

7.2.0. The Pro-Vice-Chancellor shall hold office for a period which is co-terminus with that of 
Vice-Chancellor. However, it shall be the prerogative of the Vice-Chancellor to 
recommend a new Pro-Vice-Chancellor to the Executive Council, during his tenure. 
These Regulations, for selection of Pro- Vice- Chancellor shall be adopted by the 
concerned University through amendment of their Act/Statute.  

. 7.3.0. VICE CHANCELLOR: 

i. Persons of the highest level of competence, integrity, morals and institutional 
commitment are to be appointed as Vice-Chancellors. The Vice-Chancellor to be 
appointed should be a distinguished academician, with a minimum of ten years of 
experience as Professor in a University system or ten years of experience in an 
equivalent position in a reputed research and / or academic administrative 
organization.   

 
ii. The selection of Vice-Chancellor should be through proper identification of a Panel 

of 3-5 names by a Search Committee through a public Notification or nomination or 
a talent search process or in combination. The members of the above Search 
Committee shall be persons of eminence in the sphere of higher education and shall 
not be connected in any manner with the University concerned or its colleges. While 
preparing the panel, the search committee must give proper weightage to academic 
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excellence, exposure to the higher education system in the country and abroad, and 
adequate experience in academic and administrative governance to be given in 
writing along with the panel to be submitted to the Visitor/Chancellor. In respect of 
State and Central Universities, the following shall be the constitution of the Search 
Committee. 

 
a)  a nominee of the Visitor/Chancellor, who should be the Chairperson of the 

Committee. 
 

b) a nominee of the Chairman, University Grants Commission. 
 

c) a nominee of the Syndicate/ Executive Council / Board of Management of the 
University.  

 
iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names 

recommended by the Search Committee.  
 

iv. The conditions of service of the Vice Chancellor shall be prescribed in the Statutes 
of the Universities concerned in conformity with these Regulations.  

 
v. The term of office of the Vice Chancellor shall form part of the service period of the 

incumbent concerned making him/her eligible for all service related benefits. 
 

7.4.0 The Universities/State Governments shall modify or amend the relevant Act/Statutes of 
the Universities concerned within 6 months of adoption of these Regulations.   
 

8.0.   DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE 

8.1.   DUTY LEAVE: 

i. Duty leave of the maximum of 30 days in an academic year may be granted for the 
following: 

 
(a) Attending conferences, congresses, symposia and seminars on behalf of the 

university or with the permission of the university; 
 

(b) Delivering lectures in institutions and universities at the invitation of such 
institutions or universities received by the university, and accepted by the Vice 
Chancellor; 
 

(c) Working in another Indian or foreign university, any other agency, institution or 
organization, when so deputed by the university; 
 

(d) Participating in a delegation or working on a committee appointed by the Central 
Government, State Government, the UGC, a sister university or any other 
academic body; and 
  

(e) For performing any other duty for the university. 
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ii. The duration of leave should be such as may be considered necessary by the 

sanctioning authority on each occasion. 
 

iv. The leave may be granted on full pay. Provided that if the teacher receives a 
fellowship or honorarium or any other financial assistance beyond the amount 
needed for normal expenses, he/she may be sanctioned duty leave on reduced pay 
and allowances. 

 
v. Duty leave may be combined with earned leave, half pay leave or extraordinary 

leave. 
 

vi. Duty leave should be given also for attending meetings in the UGC, DST, etc. where 
a teacher invited to share expertise with academic bodies, government or NGO. 

 

8.2. STUDY LEAVE: 

(i) Study leave may be granted for the entry level appointees as Assistant 
Professor/Assistant Librarian/Assistant Director of Physical Education and 
Sports/College DPE&S after a minimum of three years of continuous service, to 
pursue a special line of study or research directly related to his/her work in the 
university or to make a special study of the various aspects of university 
organization and methods of education. 
 

(ii) Subject to the terms contained in this Clause 8.2, in respect of granting study 
leave with pay for acquiring Ph.D. in a relevant discipline while in service, the 
number of years to be put in after entry would be a minimum of two or the years 
of probation specified in the university statutes concerned, keeping in mind the 
availability of vacant positions for teachers and other cadres in colleges and 
universities, so that a teacher and other cadres entering service without Ph.D. or 
higher qualification could be encouraged to acquire these qualifications in the 
relevant disciplines at the earliest rather than at a later stage of the career.  
 

(iii)  The paid period of study leave should be for three years, but two years may be 
given in the first instance, extendable by one more year, if there is adequate 
progress as reported by the Research Guide. Care should be taken that the 
number of teachers given study leave, does not exceed the stipulated 
percentage of teachers in any department. Provided that the Executive 
Council/Syndicate may, in the special circumstances of a case, waive the 
condition of two years service being continuous. 

 
 Explanation: In computing the length of service, the time during which a person 

was on probation or engaged as a research assistant may be reckoned provided: 
 

(a) the person is a teacher on the date of the application; 
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(b) there is no break in service; and 
(c) the leave is requested for undertaking the Ph.D. research work. 
 

(iv)  Study leave shall be granted by the Executive Council/Syndicate on the 
recommendation of the concerned Head of the Department. The leave shall not 
be granted for more than three years in one spell, save in very exceptional cases 
in which the Executive Council/Syndicate is satisfied that such extension is 
unavoidable on academic grounds and necessary in the interest of the university. 

 
(v)    Study leave shall not be granted to a teacher who is due to retire within five years 

of the date on which he/she is expected to return to duty after the expiry of study 
leave. 

 
(vi)   Study leave may be granted not more than twice during one’s career. Provided 

that, under no circumstances, the maximum of study leave admissible during the 
entire service should not exceed five years. 

 
(vii)  No teacher, who has been granted study leave, shall be permitted to alter 

substantially the course of study or the programme of research without the prior 
permission of the Executive Council/Syndicate. In the event, the course of study 
falls short of study leave sanctioned, the teacher shall resume duty immediately 
on the conclusion of such course of study, unless a prior approval of the 
Executive Council/Syndicate to treat the period of shortfall as ordinary leave has 
been obtained. 

 
(viii)  Subject to the provisions of sub-clauses (ix) below, study leave may be granted 

on full pay up to two years extendable by one year at the discretion of the 
university. 

 
(ix)   The amount of scholarship, fellowship or other financial assistance that a 

teacher, granted study leave, has been awarded will not preclude his/her being 
granted study leave with pay and allowances but the scholarship, etc., so 
received shall be taken into account in determining the pay and allowance on 
which the study leave may be granted. The Foreign scholarship/fellowship would 
be set off against pay only if the fellowship is above a specified amount, which 
shall be determined by the UGC, from time to time, based on the cost of living for 
a family in the country in which the study is to be undertaken. In the case of an 
Indian fellowship, which exceeds the salary of the teacher, the salary would be 
forfeited. 

 
(x)     Subject to the maximum period of absence from duty on leave not exceeding 

three years, study leave may be combined with earned leave, half-pay leave, 
extraordinary leave or vacation, provided that the earned leave at the credit of 
the teacher shall be availed of at the discretion of the teacher. A teacher, who is 
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selected to a higher post during study leave, will be placed in that position and 
get the higher scale only after joining the post. 

 
(xi)    A teacher granted study leave shall on his/her return and re-joining the service of 

the university may be eligible to the benefit of the annual increment(s) which 
he/she would have earned in the course of time if he/she had not proceeded on 
study leave. No teacher shall however, be eligible to receive arrears of 
increments. 

 
(xii)   Study leave shall count as service for pension/contributory provident fund, 

provided the teacher joins the university on the expiry of his/her study leave. 
 
(xiii)   Study leave granted to a teacher shall be deemed to be cancelled in case it is not 

availed of within 12 months of its sanction. 
 
Provided that where study leave granted has been so cancelled, the teacher may 
apply again for such leave. 
 

(xiv)   A teacher availing himself/herself of study leave shall undertake that he/she shall 
serve the university for a continuous period of at least three years to be 
calculated from the date of his/her resuming duty on expiry of the study leave. 

 
(xv)  After the leave has been sanctioned, the teacher shall, before availing 

himself/herself of the leave, execute a bond in favour of the university, binding 
himself/herself for the due fulfillment of the conditions laid down in sub-clause 
above and give security of immovable property to the satisfaction of the Finance 
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a 
scheduled bank or furnish security of two permanent teachers for the amount 
which might become refundable to the university in accordance with sub-clause 
(xiv) above. 

 
(xvi)  The teacher shall submit to the Registrar, six monthly reports of progress in 

his/her studies from his/her supervisor or the Head of the Institution. This report 
shall reach the Registrar within one month of the expiry of every six months of 
the study leave. If the report does not reach the Registrar within the specified 
time, the payment of leave salary may be deferred till the receipt of such report. 

 

8.3. SABBATICAL LEAVE: 

(i) Permanent, whole-time teachers of the university and colleges who have 
completed seven years of service as Reader/Associate Professor or Professor 
may be granted sabbatical leave to undertake study or research or other 
academic pursuit solely for the object of increasing their proficiency and 
usefulness to the university and higher education system. 
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(ii) The duration of leave shall not exceed one year at a time and two years in the 

entire career of a teacher. 
 

(iii) A teacher, who has availed himself/herself of study leave, would not be entitled 
to the sabbatical leave. 
 
Provided further that sabbatical leave shall not be granted until after the expiry of 
five years from the date of the teacher’s return from previous study leave or any 
other kind of training programme of duration one year or more. 
 

(iv) A teacher shall, during the period of sabbatical leave, be paid full pay and 
allowances (subject to the prescribed conditions being fulfilled) at the rates 
applicable to him/her immediately prior to his/her proceeding on sabbatical leave. 
 

(v) A teacher on sabbatical leave shall not take up, during the period of that leave, 
any regular appointment under another organization in India or abroad. He/she 
may, however, be allowed to accept a fellowship or a research scholarship or ad 
hoc teaching and research assignment with honorarium or any other form of 
assistance, other than regular employment in an institution of advanced studies, 
provided that in such cases the Executive Council/Syndicate may, if it so desires, 
sanction sabbatical leave on reduced pay and allowances. 
 

(vi) During the period of sabbatical leave, the teacher shall be allowed to draw the 
increment on the due date. The period of leave shall also count as service for 
purposes of pension/contributory provident fund, provided that the teacher rejoins 
the university on the expiry of his/her leave.  

 

8.4 OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE 
UNIVERSITIES/ COLLEGES 

(a) The following kinds of leave would be admissible to permanent teachers: 

(i) Leave treated as duty, viz. Casual leave, Special casual leave, and Duty 
leave; 

 
(ii) Leave earned by duty, viz. Earned leave, Half Pay leave, and Commuted 

leave; 
 

(iii) Leave not earned by duty, viz. Extraordinary leave; and Leave not due; 
 

(iv) Leave not debited to leave account – 
 

(v) Leave for academic pursuits, viz. Study leave and Sabbatical 
leave/Academic leave; 
 

(vi) Leave on grounds of health, viz.  Maternity leave and Quarantine leave. 
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(b) The Executive Council/Syndicate may grant, in exceptional cases, for the 
reasons to be recorded, any other kinds of leave, subject to such terms and 
conditions as it may deem fit to impose. 

 

8.4.1 Casual Leave 

(i) Total casual leave granted to a teacher shall not exceed 8 days in an academic 
year. 
 

(ii) Casual leave cannot be combined with any other kind of leave except special 
casual leave. However, such casual leave may be combined with holidays 
including Sundays. Holidays or Sundays falling within the period of casual leave 
shall not be counted as casual leave. 

 
8.4.2  Special Casual Leave 

(i)   Special casual leave, not exceeding 10 days in an academic year, may be granted 
to a teacher: 

(a) To conduct examination of a university/Public Service Commission/board 
of examination or other similar bodies/institutions; and 

 
(b) To inspect academic institutions attached to a statutory board, etc. 
 

(ii)   In computing the 10 days' leave admissible, the days of actual journey, if any, to 
and from the places where activities specified above, take place, will be excluded. 

(iii)  In addition, special casual leave to the extent mentioned below, may also be 
granted; 

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family 
welfare programme. Leave in this case will be restricted to 6 working days; 
and 
 

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this 
case will be restricted to 14 days. 

 
(iv)  Special casual leave cannot be accumulated, nor can it be combined with any 

other kind of leave except casual leave. It may be granted in combination with 
holidays or vacation by the sanctioning authority on each occasion; 

8.4.3  Earned Leave 

(i)  Earned leave admissible to a teacher shall be: 

(a) 1/30th of actual service including vacation; plus 
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(b) 1/3rd of the period, if any, during which he/she is required to perform duty 
during vacation. 

For purposes of computation of period of actual service, all periods of leave 
except casual, special casual and duty leave shall be excluded. 

(ii)  Earned leave at the credit of a teacher shall not accumulate beyond 300 days. 
The maximum earned leave that may be sanctioned at a time shall not exceed 
60 days. Earned leave exceeding 60 days may, however, be sanctioned in the 
case of higher study, or training, or leave with medical certificate, or when the 
entire leave, or a portion thereof, is spent outside India. 

 For avoidance of doubt, it may be noted: 

1. When a teacher combines vacation with earned leave, the period of vacation shall 
be reckoned as leave in calculating the maximum amount of leave on average pay 
which may be included in the particular period of leave.. 

2. In case where only a portion of the leave is spent outside India, the grant of leave 
in excess of 120 days shall be subject to the condition that the portion of the leave 
spent in India shall not in the aggregate exceed 120 days. 

3. Encashment of earned leave shall be allowed to non-vacation members of the 
teaching staff as applicable to the employees of Central/State Governments. 

8.4.4  Half-pay Leave 

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed 
year of service. Such leave may be granted on the basis of medical certificate from a 
registered medical practitioner, for private affairs or for academic purposes. 

Explanation: 

A "completed year of service" means continuous service of specified duration under the 
university and includes periods of absence from duty as well as leave including 
extraordinary leave. 

8.4.5  Commuted Leave 

Commuted leave, not exceeding half the amount of half pay leave due, may be granted 
on the basis of medical certificate from a registered medical practitioner to a permanent 
teacher subject to the following conditions: 

(i) Commuted leave during the entire service shall be limited to a maximum of 240 
days; 

(ii) When commuted leave is granted, twice the amount of such leave shall be 
debited against the half-pay leave due; and 
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(iii) The total duration of earned leave and commuted leave taken in conjunction shall 
not exceed 240 days at a time. Provided that no commuted leave shall be 
granted under these rules unless the authority competent to sanction leave has 
reason to believe that the teacher will return to duty on its expiry. 

8.4.6  Extraordinary Leave 

(i) A permanent teacher may be granted extraordinary leave when: 
 

(a) No other leave is admissible; or 

(b) Other leave is admissible and the teacher applies in writing for the grant of 
extraordinary leave. 

(ii)  Extraordinary leave shall always be without pay and allowances. Extraordinary 
leave shall not count for increment except in the following cases: 

(a) Leave taken on the basis of medical certificates; 
 

(b) Cases where the Vice Chancellor/Principal is satisfied that the leave was 
taken due to causes beyond the control of the teacher, such as inability to join 
or rejoin duty due to civil commotion or .a natural calamity, provided the 
teacher has no other kind of leave to his credit; 
 

(c) Leave taken for pursuing higher studies; and 
 

(d)  Leave granted to accept an invitation to a teaching post or fellowship or 
research-cum- teaching post or on assignment for technical or academic work 
of importance. 
 

(iii) Extraordinary leave may be combined with any other leave except casual leave 
and special casual leave, provided that the total period of continuous absence 
from duty on leave (including periods of vacation when such vacation is taken in 
conjunction with leave) shall not exceed three years except in cases where leave 
is taken on medical certificate. The total period of absence from duty shall in no 
case exceed five years in the full working life of the individual. 

(iv)  The authority empowered to grant leave may commute retrospectively periods of 
absence without leave into extraordinary leave. 

8.4.7 Leave Not Due 

(i) Leave not due, may, at the discretion of the Vice Chancellor/Principal, be granted 
to a permanent teacher for a period not exceeding 360 days during the entire 
period of service, out of which not more than 90 days at a time and 180 days in 
all may be otherwise than on medical certificate. Such leave shall be debited 
against the half-pay leave earned by him/her subsequently. 
 



56 

(ii) 'Leave not due' shall not be granted, unless the Vice Chancellor/Principal is 
satisfied that as far as can reasonably be foreseen, the teacher will return to duty 
on the expiry of the leave and earn the leave granted. 

(ii) A teacher to whom 'leave not due' is granted shall not be permitted to tender 
his/her resignation from service so long as the debit balance in his/her leave 
account is not wiped off by active service, or he/she refunds the amount paid to 
him/her as pay and allowances for the period not so earned. In a case where 
retirement is unavoidable on account of reason of ill health, incapacitating the 
teacher for further service, refund of leave salary for the period of leave still to be 
earned may be waived by the Executive Council. 
 
Provided that the Executive Council may waive off, in any other exceptional, for 
reasons to be recorded in writing, the refund of leave salary for the period of 
leave still to be earned. 

8.4.8  Maternity Leave 

(i)  Maternity leave on full pay may be granted to a woman teacher for a period not 
exceeding 180 days, to be availed of twice in the entire career. Maternity leave 
may also be granted in case of miscarriage including abortion, subject to the 
condition that the total leave granted in respect of this to a woman teacher in her 
career is not more than 45 days, and the application for leave is supported by a 
medical certificate.  

(ii)  Maternity leave may be combined with earned leave, half pay leave or 
extraordinary leave but any leave applied for in continuation of maternity leave 
may be granted if the request is supported by a medical certificate. 

8.4.9  Child Care Leave 

Women teachers having minor children may be granted leave up to two years for taking 
care of their minor children. Child care leave for a maximum period of two years (730 
days) may be granted to the women teachers during entire service period in lines with 
Central Government women employees. In the cases, where the child care leave is 
granted more than 45 days, the University/College/Institution may appoint a part time / 
guest substitute teacher with intimation to the UGC.   

8.4.10 Paternity Leave 

Paternity leave of 15 days may be granted to male teachers during the confinement of 
their wives, and such leave shall granted only up to two children. 

8.4.11 Adoption leave 

Adoption leave may be provided as per the rules of the Central Government. 

9. RESEARCH PROMOTION GRANT 
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The UGC or the respective agency (Central/State Governments) may provide a start-up 
grant at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and 
Rs. 6.0 lakhs in Sciences and Technology to teachers and other non-vocational 
academic staff to take up research immediately after their appointments.  

9.1.  CONSULTANCY ASSIGNMENTS 

The consultancy rules, terms, conditions and the model of revenue sharing between 
institutions and consultant teachers shall be as per the UGC Consultancy Rules to be 
provided separately.  

10.0 COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION 
UNDER CAS 

10.1.  Previous regular service, whether national or international, as Assistant Professor, 
Associate Professor or Professor or equivalent in a University, College, National 
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR, 
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc., should be counted for direct recruitment 
and promotion under CAS of a teacher as Assistant Professor, Associate Professor, 
Professor or any other nomenclature these posts are described as per Appendix III – 
Table No. II provided that:  

(a) The essential qualifications of the post held were not lower than the qualifications 
prescribed by the UGC for Assistant Professor, Associate Professor and 
Professor as the case may be. 

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the 
post of Assistant Professor (Lecturer) Associate Professor (Reader) and 
Professor. 

(c) The candidate for direct recruitment has applied through proper channel only. 

(d) The concerned Assistant Professor, Associate Professor and Professor should 
possess the same minimum qualifications as prescribed by the UGC for 
appointment to the post of Assistant Professor, Associate Professor and 
Professor, as the case may be. 

(e) The post was filled in accordance with the prescribed selection procedure as laid 
down in the Regulations of University/State Government/Central Government/ 
Concerned Institutions, for such appointments. 

(f) The previous appointment was not as guest lecturer for any duration, or an ad 
hoc or in a leave vacancy of less than one year duration. Ad hoc or temporary 
service of more than one year duration can be counted provided that: 

(i) the period of service was of more than one year duration; 
(ii) the incumbent was appointed on the recommendation of duly constituted 

Selection Committee; and  
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(iii) the incumbent was selected to the permanent post in continuation to the ad 
hoc or temporary service, without any break. 

 
(g) No distinction should be made with reference to the nature of management of the 

institution where previous service was rendered (private/local body/Government), 
was considered for counting past services under this clause.  

11.0   PERIOD OF PROBATION AND CONFIRMATION 

11.1.  The minimum period of probation shall be one year extendable by a maximum period of 
one more year in case of unsatisfactory performance. 

11.2.  The confirmation at the end of one year shall be automatic, unless extended for another 
year by a specific order, before expiry of the first year.  

11.3 Subject to this Clause 11, it is obligatory on the part of the university/the concerned 
institution to issue an order of confirmation to the incumbents within 45 days of 
completion of probationary period after due process of verification of satisfactory 
performance. 

11.4 Probation and confirmation rules are applicable only at the initial stage of recruitment, 
issued from time to time, by Central Government. 

 
11.5 All other Central Government rules on probation and confirmation shall be applicable 

mutatis mutandis. 
 

12.0    CREATION AND FILLING UP OF TEACHING POSTS 

12.1.   Teaching posts in universities, as far as feasible, may be created in a pyramidal order, 
that is, for instance, for one post of Professor, there shall be two posts of Associate 
Professors and four posts of Assistant Professors, per department.  

12.2.  All the sanctioned/approved posts in the university system shall be filled up on an urgent 
basis. 

13.0    APPOINTMENTS ON CONTRACT BASIS 
 
13.1. The teachers should be appointed on contract basis only when it is absolutely necessary 

and when the student-teacher ratio does not satisfy the laid down norms. In any case, 
the number of such appointments should not exceed 10% of the total number of faculty 
positions in a College/University. The qualifications and selection procedure for 
appointing them should be the same as those applicable to a regularly appointed 
teacher. The fixed emoluments paid to such contract teachers should not be less than 
the monthly gross salary of a regularly appointed Assistant Professor. Such 
appointments should not be made initially for more than one academic session, and the 
performance of any such entrant teacher should be reviewed for academic performance 
before reappointing her/him on contract basis for another session. 
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14.0  TEACHING DAYS 
 
14.1. The Universities/Colleges must adopt at least 180 working days, i.e. there should be a 

minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12 
weeks may be devoted to admission and examination activities, and non-instructional 
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may 
be attributed to various public holidays. If the University adopts a 5 day week pattern, 
then the number of weeks should be increased correspondingly to ensure equivalent of 
30 weeks of actual teaching with a 6 day week.   

          The above is summarized as follows: 

         
Number of weeks: 6 
day a week pattern 

Number of weeks: 5 
day a week pattern 

Categorization University College University College 

Teaching and Learning 
Process 

30 (180 
days) weeks

30 (180 
days) 
weeks 

36 (180 
days) 
weeks 

36 (180 
days) 
weeks 

Admissions/Examinations 
preparation for 

Examination 

12 10 8 8 

Vacation 8 10 6 6 

Public Holidays 

(to increase and adjust 
teaching days 
accordingly) 

2 2 2 2 

Total 52 52 52 52 

 

14.2. In lieu of curtailment of vacation by 2 weeks, the university teachers may be credited 
with 1/3rd of the period of earned leave. However, colleges may have an option of a total 
vacation of 10 weeks in a year and no earned leave except when required to work 
during the vacations for which, as in the case of University teachers, 1/3 of the period 
will be credited as Earned Leave. 

5.0.   WORKLOAD 
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15.1.   The workload of the teachers in full employment should not be less than 40 hours a 
week for 30 working weeks (180 teaching days) in an academic year. It should be 
necessary for the teacher to be available for at least 5 hours daily in the 
University/College for which necessary space and infrastructure should be provided by 
the University/College. Direct teaching-learning process hours should be as follows: 

Assistant Professor      16 hours 

Associate Professor and Professor  14 hours 

15.2   A relaxation of two hours in the workload may, however, be given to Professors who are 
actively involved in extension activities and administration. A minimum of 6 hours per 
week may have to be allocated for research activities of a teacher. 

16.0     SERVICE AGREEMENT AND FIXING OF SENIORITY 

16.1.  At the time of recruitment in Universities and Colleges, a service agreement should be 
executed between the University/College and the teacher concerned and a copy of the 
same should be deposited with the Registrar/Principal. Such service agreement shall be 
duly stamped as per the rates applicable. 

16.2.  The self-appraisal or linked Performance Based Appraisal System (PBAS) methodology 
shall form part of the service agreement/Record.  

16.3.  Inter-se seniority between the direct recruited and teachers promoted under CAS  
 

The inter-se seniority of a direct recruit shall be determined with reference to the date of 
joining and for the teachers promoted under CAS with reference to the date of eligibility 
as indicated in the recommendations of the selection committee of the respective 
candidates. The rules and regulations of the respective Central/State Government shall 
apply, for all other matters of seniority. 

17.0.   CODE OF PROFESSIONAL ETHICS 

I. TEACHERS AND THEIR RESPONSIBILITIES: 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / 
herself in accordance with the ideal of the profession. A teacher is constantly under the 
scrutiny of his students and the society at large. Therefore, every teacher should see 
that there is no incompatibility between his precepts and practice. The national ideals of 
education which have already been set forth and which he/she should seek to inculcate 
among students must be his/her own ideals. The profession further requires that the 
teachers should be calm, patient and communicative by temperament and amiable in 
disposition. 

Teachers should: 
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(i) Adhere to a responsible pattern of conduct and demeanour expected of them by 
the community; 

(ii) Manage their private affairs in a manner consistent with the dignity of the 
profession; 

(iii) Seek to make professional growth continuous through study and research; 

(iv) Express free and frank opinion by participation at professional meetings, 
seminars, conferences etc. towards the contribution of knowledge; 

(v) Maintain active membership of professional organizations and strive to improve 
education and profession through them; 

(vi) Perform their duties in the form of teaching, tutorial, practical, seminar and 
research work conscientiously and with dedication; 

(vii) Co-operate and assist in carrying out functions relating to the educational 
responsibilities of the college and the university such as: assisting in appraising 
applications for admission, advising and counseling students as well as assisting 
the conduct of university and college examinations, including supervision, 
invigilation and evaluation; and 

(viii)  Participate in extension, co-curricular and extra-curricular activities including 
community service. 

II. TEACHERS AND THE STUDENTS 

Teachers should: 

(i) Respect the right and dignity of the student in expressing his/her opinion; 
 

(ii) Deal justly and impartially with students regardless of their religion, caste, 
political, economic, social and physical characteristics; 

(ii) Recognize the difference in aptitude and capabilities among students and strive 
to meet their individual needs; 
 

(iv) Encourage students to improve their attainments, develop their personalities and 
at the same time contribute to community welfare; 

(v) Inculcate among students scientific outlook and respect for physical labour and 
ideals of democracy, patriotism and peace; 

 

(vi) Be affectionate to the students and not behave in a vindictive manner towards 
any of them for any reason; 
 

(vii) Pay attention to only the attainment of the student in the assessment of merit; 



62 

 
(viii) Make themselves available to the students even beyond their class hours and 

help and guide students without any remuneration or reward;  
 

(ix) Aid students to develop an understanding of our national heritage and national 
goals; and  

 
(x) Refrain from inciting students against other students, colleagues or 

administration. 
 

III.  TEACHERS AND COLLEAGUES 

Teachers should: 

(i) Treat other members of the profession in the same manner as they themselves 
wish to be treated;  

 
(ii) Speak respectfully of other teachers and render assistance for professional 

betterment; 
 

(iii) Refrain from lodging unsubstantiated allegations against colleagues to higher 
authorities; and 

 
(iv) Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavour. 
 

IV.  TEACHERS AND AUTHORITIES: 

Teachers should: 

(i) Discharge their professional responsibilities according to the existing rules and 
adhere to procedures and methods consistent with their profession in initiating 
steps through their own institutional bodies and/or professional organizations for 
change of any such rule detrimental to the professional interest; 

(ii) Refrain from undertaking any other employment and commitment including 
private tuitions and coaching classes which are likely to interfere with their 
professional responsibilities; 

(iii) Co-operate in the formulation of policies of the institution by accepting various 
offices and discharge responsibilities which such offices may demand; 
 

(iv) Co-operate through their organizations in the formulation of policies of the other 
institutions and accept offices; 
 

(v) Co-operate with the authorities for the betterment of the institutions keeping in 
view the interest and in conformity with dignity of the profession; 
 

(vi) Should adhere to the conditions of contract; 
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(vii) Give and expect due notice before a change of position is made; and 
 

(viii) Refrain from availing themselves of leave except on unavoidable grounds and as 
far as practicable with prior intimation, keeping in view their particular 
responsibility for completion of academic schedule. 

 
V.  TEACHERS AND NON-TEACHING STAFF: 

(i) Teachers should treat the non-teaching staff as colleagues and equal partners in 
a cooperative undertaking, within every educational institution; and 
 

(ii) Teachers should help in the function of joint staff-councils covering both teachers 
and the non-teaching staff. 

VI.  TEACHERS AND GUARDIANS 

Teachers should: 

(i) Try to see through teachers' bodies and organizations, that institutions maintain 
contact with the guardians, their students, send reports of their performance to 
the guardians whenever necessary and meet the guardians in meetings 
convened for the purpose for mutual exchange of ideas and for the benefit of the 
institution. 

VII.  TEACHERS AND SOCIETY 

Teachers should: 

(i) Recognize that education is a public service and strive to keep the public 
informed of the educational programmes which are being provided;  
 

(ii) Work to improve education in the community and strengthen the 
community's moral and intellectual life ; 
 

(iii) Be aware of social problems and take part in such activities as would be 
conducive to the progress of society and hence the country as a whole; 
 

(iv) Perform the duties of citizenship, participate in community activities and 
shoulder responsibilities of public offices; 
 

(v) Refrain from taking part in or subscribing to or assisting in any way 
activities which tend to promote feeling of hatred or enmity among 
different communities, religions or linguistic groups but actively work for 
National Integration.  
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SCHEDULE FOR CLAUSE 6.8.0 

(FOR PAY SCALES, DESIGNATIONS AND STAGES OF PROMOTION UNDER CAS OF 
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE 
PROFESSORS/ PROFESSORS AND OTHER EQUIVALENT CADRES IN LIBRARY AND 
PHYSICAL EDUCATION AND SPORTS IN CENTRAL UNIVERSITIES AND COLLEGES 
THEREUNDER AND INSTITUTIONS DEEMED TO BE UNIVERSITIES WHOSE 
MAINTENANCE EXPENDITURE IS MET BY THE UGC). 
_____________________________________________________________ 

1.0. Persons entering the teaching profession in universities and colleges shall be 
designated as Assistant Professors and shall be placed in the Pay Band III of Rs.15,600 
– Rs. 39,100 with AGP of Rs. 6,000. Lecturers already in service in the pre-revised 
scale of Rs. 8,000 – Rs.13,500, shall be re-designated as Assistant Professors with the 
said AGP of Rs. 6,000. Their CAS promotions would be subject to the API criteria based 
PBAS system norms laid out in these regulations 
 

1.1.  An Assistant Professor with completed service of four years, possessing Ph. D. Degree 
in the relevant discipline shall be eligible, for moving to AGP of Rs.7,000. 

 

1.2.  An Assistant Professors possessing M.Phil. Degree or post-graduate degree in 
professional courses approved by the relevant statutory Body, such as LL.M. / M.Tech., 
etc. shall be eligible for the AGP of Rs. 7,000 after completion of five years service as 
Assistant Professor. 

 

1.3.  An Assistant Professors who do not have Ph.D. or M.Phil. or a Master degree in the 
relevant Professional course shall be eligible for the AGP of Rs. 7,000 only after 
completion of six years’ service as Assistant Professor. 

1.4.  The upward movement from AGP of Rs. 6,000 to AGP of Rs. 7,000 for all Assistant 
Professors shall be subject to their satisfying the API criteria based PBAS conditions as 
laid down by the UGC in these Regulations. 

 

2.0.  The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. the unrevised 
scale of Rs. 10,000 – Rs.15,200) shall be re-designated as Assistant Professor, and 
shall be fixed at the appropriate stage in Pay Band III of Rs.15,600 – Rs. 39,100 based 
on their present pay, with AGP of Rs. 7,000. 

2.1.  Assistant Professors with completed service of five years at the AGP of Rs. 7,000 shall 
be eligible, subject to other API requirements laid down by these UGC Regulations, to 
move up to the AGP of Rs. 8,000. 

3.0.  Posts of Associate Professor shall be in the Pay Band IV of Rs. 37,400 – Rs. 67,000, 
with AGP of Rs. 9,000. Directly recruited Associate Professors under these Regulations 
shall be placed in the Pay Band IV of Rs. 37,400 – Rs. 67,000 with an AGP of Rs. 
9,000, at the appropriate stage in the Pay Band in terms of the conditions of 
appointment. 

3.1.  Incumbent Readers and Lecturers (Selection Grade) who have completed three years 
in the current pay scale of Rs. 12,000 – Rs. 18,300 on 1 January, 2006 shall be placed 
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in Pay Band IV of Rs. 37,400 – Rs. 67,000 with AGP of Rs. 9,000 and shall be re-
designated as Associate Professor. 

3.2.  Incumbent Readers and Lecturers (Selection Grade) who had not completed three 
years in the pay scale of Rs.12,000 – Rs.18,300 on or after 1 January, 2006 shall be 
placed at the appropriate stage in the Pay Band of Rs.15,600 – Rs. 39,100 with AGP of 
Rs. 8,000 till they complete three years of service in the grade of Lecturer (Selection 
Grade) / Reader, and thereafter shall be placed in the higher Pay Band IV of Rs. 37,400 
– Rs. 67,000 and accordingly re-designated as Associate Professor. 

3.3.  Readers/Lecturers (Selection Grade) in service at present shall continue to be 
designated as Lecturer (Selection Grade) or Readers, as the case may be, until they 
are placed in the Pay Band of Rs. 37,400 – Rs. 67,000 and re-designated as Associate 
Professor in the manner described in 3.1 and 3.2. above. 

3.4.  Assistant Professors completing three years of teaching in the AGP of Rs. 8,000 shall 
be eligible, subject to the qualifying conditions prescribed by these Regulations, to move 
to the Pay Band IV of Rs. 37,400 – Rs. 67,000 with AGP of Rs. 9,000 and to be 
designated as Associate Professor. 

3.5.  Associate Professor completing three years of service in the AGP of Rs. 9,000 and 
possessing a Ph.D. Degree in the relevant discipline shall be eligible to be appointed 
and designated as Professor, subject to satisfying the required credit points as per API 
based on PBAS methodology provided in Appendix IV, Table I-III stipulated in these 
Regulations and assessment by a duly constituted selection committee as suggested 
for the direct recruitment of Professor. No teacher other than those with a Ph.D. shall be 
promoted or appointed as Professor. The Pay Band IV for the post of Professors shall 
be Rs. 37,400 – Rs. 67,000 with AGP of Rs. 10,000. 

 
4.0.  The pay of a directly recruited Professor shall be fixed at a stage not below Rs.43,000 in 

the Pay Band IV of Rs. 37,400 – Rs. 67,000, with the applicable AGP of Rs.10,000.  

4.1. Ten percent of the positions of Professors in a university shall be eligible to be placed in 
the higher AGP of Rs.12,000. However, teachers promoted to the posts with higher 
AGP of Rs.12,000, shall continue to be designated as Professor. Eligibility for elevation 
as a Professor in the higher Academic Grade Pay of Rs.12,000, shall be a minimum of 
ten years of teaching and research experience as professor either in the pre-revised 
scale of Professor’s Pay of Rs.16,400 – Rs. 22,400 or the revised scale of Pay Band IV 
of Professor with AGP of Rs.10,000 on satisfying the required API score as per Tables I 
and II through the PBAS methodology stipulated in these Regulations through a duly 
constituted Expert committee;  

 
5.0. PAY SCALES OF PRINCIPALS IN COLLEGES: 

 
5.1 PRINCIPAL OF UNDER GRADUATE COLLEGES: 

 
The posts of Principal in Under Graduate Colleges shall be in the Pay Band of Rs. 
37,400 – Rs. 67,000 with AGP of Rs.10,000, plus a Special Allowance of Rs. 2,000 per 
month and shall also be fixed at a stage not below Rs. 43,000 as in the directly recruited 
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Professors. All Principals in service shall be appropriately fixed in the Pay Band with the 
AGP of Rs.10,000 

5.2 PRINCIPAL OF POST GRADUATE COLLEGES: 

   Posts of Principal in Post Graduate Colleges shall also be in the Pay Band of Rs. 
37,400 – Rs. 67,000 with AGP of Rs.10,000, plus a Special Allowance of Rs. 3,000 per 
month and shall also be fixed at a stage not below Rs. 43,000 as in the case of directly 
recruited Professors. All Principals in service shall be appropriately fixed in the Pay 
Band IV with the AGP of Rs.10,000. 

6.0.  PAY SCALES AND CAREER ADVANCEMENT SCHEMES REGULATIONS FOR 
LIBRARIANS, ETC. 
 

6.1. ASSISTANT UNIVERSITY LIBRARIAN / COLLEGE LIBRARIAN: 
 
(i) Assistant Librarian / College Librarian in the pre-revised scale of pay of Rs. 8,000 

– Rs. 13,500 shall be placed in the Pay Band of Rs.15,600 – Rs. 39,100 with 
AGP of Rs. 6,000. 
 

(ii) All conditions of eligibility and academic qualifications laid down by the UGC as 
per these Regulations, shall be applicable for direct recruitment of Assistant 
University Librarian / College Librarian. 
 

 6.2 ASSISTANT UNIVERSITY LIBRARIAN (SR. SCALE) / COLLEGE LIBRARIAN (SR. 
SCALE):  

(i) Assistant University Librarian (Sr. Scale)/ College Librarian (Sr. Scale) in the pre-
revised scale of pay of Rs.10,000 – Rs. 15,200 shall be placed in the Pay Band 
of Rs.15,600 – Rs. 39,100 with AGP of Rs.7,000. 
 

(ii) Assistant University Librarian / College Librarian possessing Ph.D. in Library 
Science, after completing service of four years in the AGP of Rs. 6,000, and if 
otherwise eligible as per API scoring system, and PBAS methodology laid down 
by the UGC in these Regulations, shall be eligible for the higher AGP of Rs. 
7,000 with the Pay Band of Rs.15,600 – Rs. 39,100. 

 
(iii) Assistant Librarian / College Librarian not possessing Ph.D. but only M.Phil. in 

Library Science at the entry level after completing service of five years in the 
AGP of Rs. 6,000, if otherwise eligible as per API scoring system and PBAS 
methodology laid down by the UGC in these Regulations, shall become eligible 
for the higher AGP of Rs. 7,000. 

 
(iv) After completing service of six years in the AGP of Rs. 6,000 Assistant Librarian / 

College Librarian without the relevant Ph.D. and M.Phil. shall, if otherwise eligible 
as per API scoring system and PBAS methodology laid down by the UGC in 
these Regulations, move to the higher AGP of Rs. 7,000. 
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(v) The pay of the existing Assistant Librarian (Sr. Scale) / College Librarian (Sr. 
Scale) in the pre-revised scale of pay of Rs.10,000 – Rs.15,200 shall be fixed in 
the Pay Band of Rs.15,600 – Rs. 39,100 with AGP of Rs.7,000 at an appropriate 
stage based on their present pay. 

 
6.3.  DEPUTY LIBRARIAN / ASSISTANT LIBRARIAN (SELECTION GRADE) / COLLEGE 

LIBRARIAN (SELECTION GRADE): 
 

(i) Deputy Librarians who are directly recruited shall be placed in the Pay Band of 
Rs. 15,600 – Rs. 39,100 with AGP of Rs. 8,000  

 

(ii) On completion of service of five years, Assistant Librarian (Sr. Scale) / College 
Librarian (Sr. Scale) shall be eligible for the post of Deputy Librarian/ equivalent 
posts in Pay Band of Rs.15,600 – Rs. 39,100, with Academic Grade Pay of Rs. 
8,000, subject to their fulfilling other conditions of eligibility (such as Ph.D. 
degree, etc. for Deputy Librarian) as per API scoring system based PBAS 
methodology laid down by the UGC for CAS promotion in these Regulations. 
They shall be designated as Deputy Librarian / Assistant Librarian (Selection 
Grade) / College Librarian (Selection Grade), as the case may be. 

 

(iii) After completing three years in the Pay Band of Rs.15,600 – Rs. 39,100 with an 
AGP of Rs. 8,000, Deputy Librarians /equivalent positions shall move to the Pay 
Band of Rs. 37,400 – Rs. 67,000 and AGP of Rs. 9,000, subject to fulfilling other 
conditions of eligibility as per API scoring system and PBAS methodology laid 
down by the UGC for CAS promotion in these Regulations. 

(iv) Assistant Librarians (Sr. Scale) in universities/ College Librarians (Sr. Scale) in 
the AGP of Rs. 7,000 not possessing Ph.D. in Library Science but who fulfill 
other criteria prescribed by the UGC for CAS promotion in these Regulations, 
shall also be eligible for being placed in the AGP of Rs. 8,000. 

 
(v) Incumbents to the posts of Deputy Librarian / Assistant Librarian (Selection 

Grade)/College Librarian (Selection Grade) who have completed three years in 
the pre-revised pay scale of Rs. 12,000 – Rs. 18,300 on 1 January, 2006 shall be 
fixed at an appropriate stage in the Pay Band of Rs. 37,400 – Rs. 67,000 with an 
AGP of Rs. 9,000. They shall continue to be designated as Deputy Librarian / 
Assistant Librarian (Selection Grade)/College Librarian (Selection Grade) 

 
(vi) Incumbents to the posts of Deputy Librarian / Assistant Librarian (Selection 

Grade) /College Librarian (Selection Grade) who have not completed the 
requirement of three years in the pre-revised pay scale of Rs.12,000 – Rs. 
18,300, for being eligible to be placed in the higher Pay Band of Rs. 37,400 – Rs. 
67,000, shall be placed at an appropriate stage with Academic Grade Pay of Rs. 
8,000 till they complete three years of service as Deputy Librarian / Assistant 
Librarian (Selection Grade)/College Librarian (Selection Grade) 
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(vii) Pay in regard to the directly recruited Deputy Librarians shall be initially fixed in 
Pay Band Rs.15,600 – Rs. 39,100 with AGP of Rs. 8,000. They shall move to the 
Pay Band of Rs. 37,400 – Rs. 67,000 with AGP of Rs.9000 after completing 
three years of service in the AGP of Rs. 8,000. 

 
(viii) The conditions of eligibility and academic qualifications prescribed by the UGC in 

these Regulations, shall be adopted for direct recruitment to the post of Deputy 
Librarian. 

 
6.4. LIBRARIAN (UNIVERSITY): 
 

(i) The post of Librarian shall be in the Pay Band of Rs. 37,400 – Rs. 67,000 with 
the Academic Grade Pay of Rs.10,000. 
 

(ii) The conditions of eligibility and academic qualifications prescribed by the UGC in 
these Regulations, shall be adopted for appointment to the post of Librarian 
(University). 

 
(iii) Deputy Librarian completing service of three years in the AGP of Rs.9,000 and 

otherwise eligible as per the API scoring system and PBAS methodology 
developed in these Regulations, with a Ph.D. qualification shall also be eligible to 
be considered for appointment to the post of Librarian through open recruitment. 
 

(iv) Incumbent Librarian (University) shall be placed at the appropriate stage as per 
the ‘fixation formula’ provided as Appendix-II in the Pay Band of Rs. 37,400 – Rs. 
67,000 with AGP of Rs.10,000. 

 
 
7.0. PAY SCALES AND CAREER ADVANCEMENT SCHEMES REGULATIONS FOR 

PHYSICAL EDUCATION AND SPORTS CADRES 
 

7.1.   ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (ASSISTANT 
DPE&S) / COLLEGE DIRECTOR OF PHYSICAL EDUCATION & SPORTS (COLLEGE 
DPE&S): 

 
(i) The Assistant Director of Physical Education and Sports/College DPE&S in the 

pre-revised pays scale of Rs. 8,000 – Rs. 13,500 shall be placed in the Pay Band 
of Rs.15,600 – Rs. 39,100 with AGP of Rs. 6,000. 

 
(ii) Pay of Incumbent Assistant Directors of Physical Education and Sports / College 

DPE&S shall be fixed at an appropriate stage in the Pay Band of Rs. 15,600 – 
Rs. 39,100 with an AGP of Rs. 6,000, in accordance with the ‘fixation formula’ 
provided in Appendix-II. 

 
(iii) All conditions of eligibility and academic qualifications laid down by the UGC in 

these Regulations, shall be applicable for direct recruitment of Assistant Director 
of Physical Education and Sports / College DPE&S. 
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7.2.  ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (SENIOR 
SCALE) / COLLEGE DPE & S (SENIOR SCALE): 
 
(i) Assistant Directors of Physical Education and Sports (Senior Scale) / College 

DPE & S (Senior Scale) in the pre-revised pay scale of Rs.10,000 – Rs. 15,200 
shall be placed in the Pay Band of Rs.15,600 – Rs. 39,100 with AGP of Rs. 
7,000. 

 
(ii) Assistant Directors of Physical Education and Sports / College DPE & S  

possessing Ph.D. in Physical Education at the entry level of Assistant DPE & S/ 
College DPE & S in the AGP of Rs. 6,000 shall, after completing service of four 
years in the AGP of Rs. 6,000, and if otherwise eligible as per API scoring 
system and PBAS methodology prescribed by the UGC for CAS promotion in 
these Regulations, shall move to higher AGP of Rs. 7,000 in the Pay Band of 
Rs.15,600 – Rs. 39,100. 
 

(iii) Assistant Directors of Physical Education and Sports / College DPE & S 
possessing M.Phil. in Physical Education at the entry level of Assistant DPE & S / 
College DPE & S in the AGP of Rs. 6,000 shall, after completing service of the 
five years in the AGP of Rs. 6,000, be eligible for the higher AGP of Rs. 7,000 on 
satisfying the API scoring system and PBAS methodology prescribed by the 
UGC for CAS promotion in these Regulations. 
 

(iv) Assistant Directors of Physical Education and Sports / College DPE&S without 
the relevant Ph.D. and M.Phil. shall, after completing service of six years as 
Assistant Director of Physical Education and Sports / College DPE&S in the AGP 
of Rs. 6,000, and if otherwise eligible as per API scoring system and PBAS 
methodology prescribed by the UGC for CAS promotion in these Regulations 
shall be placed in the AGP of Rs. 7,000. 

(v) Pay of incumbent Assistant Directors of Physical Education & Sports (Senior 
Scale) / College DPE&S (Senior Scale) shall be fixed in Pay Band of Rs.15600-
39100 at an appropriate stage in the AGP of Rs.7000, as per the ‘fixation 
formula’ provided in Appendix-II   

 

7.3.  DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS/ ASSISTANT 
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (SELECTION GRADE) / 
COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (SELECTION 
GRADE) 

(i)   After completing service of five years in the Pay Band of Rs.15,600 – Rs. 39,100 
with the AGP of Rs. 7,000 and subject to satisfying API scoring system and 
PBAS methodology prescribed by the UGC in these Regulations, Assistant 
Director of Physical Education and Sports (Senior Scale) / College DPE&S 
(Senior scale) shall move to AGP of Rs. 8,000 in the Pay band of Rs. 15,600 – 
Rs. 39,100. They shall be designated as Deputy Director of Physical Education 
and Sports / Assistant DPE&S (Selection Grade) / College DPE&S (Selection 
Grade), as the case may be. 
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(ii) After completing service of three years in the Pay Band of Rs.15,600 – Rs. 
39,100 and the AGP of Rs.8,000 and subject to satisfying API/ scoring system 
and PBAS methodology prescribed by the UGC in these Regulations, Deputy 
DPE&S/Assistant DPE&S (Selection Grade) College DPE&S (Selection Grade) 
shall move to the Pay Band of Rs. 37,400 – Rs. 67,000 with the AGP of Rs. 
9,000. They shall continue to be designated as Deputy DPE&S/Assistant 
DPE&S (Selection Grade) / College DPE&S (Selection Grade) 

 
(iii) All incumbents to the post of Deputy DPE&S/Assistant DPE&S (Selection 

Grade)/ College DPE&S (Selection Grade) who have completed service of at 
least three years in the unrevised pay scale of Rs.12,000 – Rs.18,300 as on 01-
01-2006 shall be eligible to be fixed in the Pay Band of Rs. 37,400 – Rs. 67,000 
with AGP of Rs. 9,000. 

 
(iv) All incumbents to the post of Deputy DPE&S /Assistant DPE&S (Selection 

Grade/ College DPE&S (Selection Grade) whose services in the unrevised pay 
scale of Rs.12,000 – Rs. 18,300 fall short of three years which would have 
made them eligible to move to the higher pay band, shall be placed at an 
appropriate stage at the AGP of Rs. 8,000 in the pay band of Rs.15,600 – Rs. 
39,000 till they complete the required service of three years as Deputy DPE&S / 
ADPE&S (Selection Grade) / College DPE&S (Selection Grade) in the unrevised 
pay scale. 

 
(v) Pay of the directly recruited Deputy DPE&S shall be initially fixed with the AGP of 

Rs. 8,000 in the Pay Band of Rs.15,600 – Rs. 39,100, and after completing 
three years of service directly recruited Deputy DPE&S and equivalent shall 
move to Pay Band Rs. 37,400 – Rs. 67,000 with AGP of Rs. 9,000. 

 
7.4. DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (UNIVERSITY): 

(i) Post of Director, Physical Education and Sports in Universities shall be in the Pay 
Band of Rs. 37,400 – Rs. 67,000 with AGP of Rs.10,000. 

 

(ii) Post of Director, Physical Education and Sports (University) shall continue to be 
filled through direct recruitment and the existing conditions of eligibility, i.e. the 
minimum qualification, number of years of relevant experience and other 
conditions prescribed by the UGC in these Regulations, shall be the eligibility for 
recruitment.  

 

(iii) Pay of the incumbent shall be fixed at the appropriate stage in the Pay Band of 
Rs.37,400 – Rs. 67,000 as per ‘fixation formula’ provided in Appendix-II.   
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8.0.  PAY SCALES OF PRO-VICE CHANCELLOR / VICE-CHANCELLOR OF 
UNIVERSITIES: 

 
8.1.  PRO-VICE-CHANCELLOR: 

8.1.1. The posts of Pro-Vice Chancellor shall be in the Pay Band of Rs. 37,400 –Rs. 
67,000 with AGP of Rs.10,000 or Rs.12,000 as the case may be, along with a 
Special Allowance of Rs. 4,000 per month, subject to the condition that the sum 
total of pay in the Pay Band, the Academic Grade Pay and the Special Allowance 
shall not exceed Rs. 80,000. 

8.2.  VICE CHANCELLOR: 

8.2.1. The posts of Vice-Chancellor shall carry a fixed pay of Rs.75,000 along with a 
Special pay of Rs.5,000 per month. All other eligibilities and facilities for the Vice 
Chancellor as provided in the Act/Statute of the university concerned, shall be 
applicable besides the pay. 

 
9.0.  INCENTIVES FOR Ph.D. / M.Phil. AND OTHER HIGHER QUALIFICATION TO TAKE 

EFFECT FROM 01-09-2008. 

9.1.  Five non-compounded advance increments shall be admissible at the entry level 
of recruitment as Assistant Professor to persons possessing the degree of Ph.D. 
awarded in a relevant discipline by the University following the process of 
admission, registration, course work and external evaluation as prescribed by the 
UGC.  

9.2.  M.Phil. Degree holders at the time of recruitment to the post of Assistant 
Professor shall be entitled to 2 non-compounded advance increments. 

 
9.3. Those possessing Post-graduate degree in the professional course such as 

LL.M./M.Tech./M.Arch./M.E./M.V.Sc./M.D., etc. recognized by the relevant 
statutory body / council, shall also be entitled to 2 non-compounded advance 
increments at the entry level. 

 
9.4      (i)  Teachers who complete their Ph.D. Degree while in service shall be 

entitled to 3 non-compounded increments if such Ph.D. is in a relevant 
discipline of the discipline of employment and has been awarded by a 
University complying with the process prescribed by the UGC for 
enrolment, course work, evaluation, etc. 

 

(ii)  However, teachers in service who have already been awarded Ph.D. by 
the time of coming into force of these Regulations or having been enrolled 
for Ph.D. have already undergone course-work as well as evaluation, if 
any, and only Notification in regard to the award of Ph.D. is awaited, shall 
also be entitled to the award of 3 non-compounded increments even if the 
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university awarding such Ph.D. has not yet been notified by the UGC as 
having complied with the process prescribed by the Commission. 

9.5.  In respect of every other case, a teacher who is already enrolled for Ph.D. shall 
avail the benefit of 3 non-compounded increments only if the university awarding 
the Ph.D. has been notified by the UGC to have complied with the process 
prescribed by the Commission for the award of Ph.D. in respect of either course-
work or evaluation or both, as the case may be. 

 

9.6 Teachers in service who have not yet enrolled for Ph.D. shall therefore derive the 
benefit of 3 non-compounded increments on award of Ph.D., while in service only 
if such enrolment is with a university which complies with the entire process, 
including that of enrolment as prescribed by the UGC. 

 
9.7 Teachers who acquire M.Phil. Degree or a post graduate degree in a 

professional course recognized by the relevant Statutory Body/Council, while in 
service, shall be entitled to one advance increment.  

 
9.8 Five non-compounded advance increments shall be admissible to Assistant 

Librarian / College Librarian who are recruited at entry level with Ph.D. degree in 
the discipline of library science from a university complying with the process 
prescribed by the UGC in respect of enrolment, course-work and evaluation 
process for the award of Ph.D. in Library Science. 

 
9.8.1 (i)  Assistant Librarian / College Librarian acquiring the degree of Ph.D. at any 

time while in service, in the discipline of library science from a university 
complying with the process prescribed by the UGC in respect of enrolment, 
course-work and evaluation shall be entitled to 3 non-compounded advance 
increments. 
 
(ii) However, persons in posts of Assistant Librarian / College Librarian or higher 
positions who have already been awarded Ph.D. in library science at the time of 
coming into force of these Regulations or having already undergone course-work 
as well as evaluation, if any, and only Notification in regard to the award of Ph.D. 
is awaited, shall also be entitled to the award of 3 non-compounded increments 
even if the university awarding such Ph.D. has not yet been notified by the UGC 
as having complied with the process prescribed by the Commission. 

9.8.2 In respect of every other case of persons in the posts of Assistant Librarian / 
College Librarian or higher positions who are already enrolled for Ph.D. shall 
avail the benefit of 3 non-compounded increments only if the university awarding 
the Ph.D. has been notified by the UGC to have complied with the process 
prescribed by the Commission for the award of Ph.D. in respect of either course-
work or evaluation or both, as the case may be. 
 

9.8.3. Assistant Librarian / College Librarian and others in higher Library positions in 
service who have not yet enrolled for Ph. D. shall therefore derive the benefit of 3 
non-compounded increments on award of Ph.D. while in service only if such 
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enrolment is with a university which complies with the entire process, including 
that of enrolment as prescribed by the UGC. 
 

9.8.4. Two non-compounded advance increments shall be admissible for Assistant 
Librarian / College Librarian with M.Phil. degree in Library Science at the entry 
level, Assistant Librarian / College Librarian and those in higher positions 
acquiring M. Phil. degree in Library Science at any time during the course of their 
service shall be entitled to one advance increment. 

 
9.9 Five non-compounded advance increments shall be admissible to Assistant 

Director of Physical Education and Sports / College Director of Physical 
Education and Sports who are recruited at entry level with Ph.D. degree in the 
discipline of Physical Education from a university complying with the process 
prescribed by the UGC in respect of enrolment, course work and evaluation 
process for the award of Ph.D. in Physical Education. 

 
          9.10. Notwithstanding anything in the foregoing clauses, those who have already 

availed the benefits of advance increments for possessing Ph.D. / M.Phil. at the 
entry level under the earlier Schemes / Regulations shall not be entitled to the 
benefit of advance increments under these Regulations. 

 
9.11. Teachers, Library and Physical Education cadres who have already availed the 

benefits of increments as per the then existing policy for acquiring Ph.D. / M. Phil 
while in service, shall not be entitled to advance increments under these 
Regulations. 

9.12. For posts at the entry level where no such advance increments were admissible 
for possessing Ph.D./M. Phil under the earlier Schemes / Regulations, the benefit 
of advance increments for possessing Ph.D./M. Phil shall be available to only 
those appointments which have been made on or after the coming into force of 
these Regulations.   

10.0   OTHER TERMS AND CONDITIONS   

10.1. INCREMENTS 

10.2.  Each annual increment shall be equivalent to 3% of the sum total of pay in the 
relevant Pay Band and the AGP as applicable for the respective stage in the Pay 
Band. 

10.3.  Each advance increment shall also be at the rate of 3% of the sum total of pay in 
the relevant Pay Band and the AGP as applicable and shall be non-
compoundable. 

10.4. The number of additional increment(s) on placement at each higher stage of 
AGP shall be as per the existing Schemes / Regulations of increment on 
promotion from lower Pay Scale to higher Pay Scale; however, in view of the 
considerable raise in effective pay between the two Pay Bands, there shall be no 
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additional increment on movement from the Pay Band of Rs.15,600 – Rs. 39,100 
to the Pay Band of Rs. 37,400 – Rs. 67,000. 

10.5 All issues relating to grant of advance increments to teachers engaged in 
engineering / technical courses in the university system shall be subject to 
recommendations of the Committee separately constituted by the Central 
Government for pay review of teachers in technical education. 

11.0  ALLOWANCES: 

11.1. Allowances such as Leave Travel Concession, Special Compensatory 
Allowances, Children’s Education Allowance, Transport Allowance, House Rent 
Allowance, Deputation Allowance, Traveling Allowance, Dearness Allowance, 
area based Special Compensatory Allowance etc. as applicable to teachers and 
Library and Physical Education Cadres, shall be at par with that of Central 
Government employees. 
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APPENDIX I 

 
               No.1-32/2006-U.II/U.I(i) 

             Government of India 
           Ministry of Human Resource Development 

Department of Higher Education 

New Delhi, dated the 31St December, 2008 
To 

The Secretary, 
University Grants Commission, 
Bahadur Shah Zafar Marg, New Delhi - 110 002. 

Subject:- Scheme of revision of pay of teachers and equivalent cadres in universities and 
colleges following the revision of pay scales of Central Government 
employees on the recommendations of the Sixth Central Pay Commission. 

Sir, 

I am directed to say that the Government of India have decided, after taking into consideration 
the recommendations made by the University Grants Commission (UGC) based on the 
decisions taken at the meeting of the Commission held on 7-8 October 2008, to revise the pay 
scales of teachers in the Central Universities. The revision of pay scales of teachers shall be 
subject to various provisions of the Scheme of revision of pay scales as contained in this letter, 
and Regulations to be framed by the UGC in this behalf in accordance with the Scheme given 
below. The revised pay scales and other provisions of the Scheme are as under:- 

1. General 

(i) There shall be only three designations in respect of teachers in universities and colleges, 
namely, Assistant Professors, Associate Professors and Professors. However, there shall be 
no change in the present designation in respect of Library and Physical Education Personnel 
at various levels. 

(ii) No one shall be eligible to be appointed, promoted or designated as Professor, unless he or 
she possesses a Ph.D. and satisfies other academic conditions, as laid downy the University 
Grants Commission (UGC) from time to time. This shall, however, not affect those who are 
already designated as 'Professor'. 

 

(iii) The pay of teachers and equivalent positions in Universities and Colleges shall be fixed 
according to their designations in two pay bands of Rs. 15600-39100 and Rs.37400-67000 
with appropriate "Academic Grade Pay" (AGP in short). Each Pay Band shall have different 
stages of Academic Grade Pay which shall ensure that teachers and other equivalent cadres 
covered under this Scheme, subject to other conditions of eligibility being satisfied, have 
multiple opportunities for upward movement during their career. 
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(iv) Posts of Professors shall be created in under-graduate (UG) colleges as well as in post-
graduate (PG) colleges. The number of posts of Professors in a UG College shall be 
equivalent to 10 percent of the number of posts-of Associate Professors in that College. There 
shall be as many posts of Professors in each PG College as the number of Departments in 
that College. No new Departments shall be created in UG or PG Colleges without prior 
approval of the UGC. 

(v) Up to 10% of the posts of Professors in universities shall be in the higher Academic Grade 
Pay of Rs. 12000 with eligibility conditions to be prescribed by the UGC. 

(vi) National Eligibility Test (NET) shall be compulsory for appointment at the entry level of 
Assistant Professor, subject to the exemptions to the degree of Ph.D. in respect of those 
persons obtaining the award through a process of registration, course-work and external 
evaluation, as have been/ or may be laid down by the UGC through its regulations, and so 
adopted by the University. NET shall not be required for such Masters' programmes in 
disciplines for which there is no NET. 

2. Revised Pay Scales , Service conditions and Career Advancement Scheme for 
teachers and equivalent positions: 

The pay structure for different categories of teachers and equivalent positions shall be as 
indicated below:- 

( a) Assistant Professor / Associate Professors / Professors in Colleges & Universities 

(i) Persons entering the teaching profession in Universities and Colleges shall be designated 
as Assistant Professors and shall be placed in the Pay Band of Rs.1560039100 with AGP of 
Rs,6000. Lecturers already in service in the pre-revised scale of Rs. 8000-13500, shall be re-
designated as Assistant Professors with the said AGP of Rs. 6000. 

(ii) An Assistant Professor with completed service of 4 years, possessing Ph.D Degree in the 
relevant discipline shall be eligible, for moving up to AGP of Rs. 7000. 

(iii) Assistant Professors possessing M.Phil degree or post-graduate degree in professional 
courses approved by the relevant Statutory Body, such as LL.M/M.Tech etc. shall be eligible 
for the AGP of Rs. 7,000 after completion of 5 years service as Assistant Professor. 

(iv) Assistant Professors who do not have Ph.D or M.Phil or a Master's degree in the relevant 
Professional course shall be eligible for the AGP of Rs. 7,000 only after completion of 6 years' 
service as Assistant Professor. 

(v) The upward movement from AGP of Rs. 6000 to AGP of Rs. 7000 for all Assistant 
Professors shall be subject to their satisfying other conditions as laid down by the UGC. 

(vi) The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. the unrevised scale 
of Rs. 10,000-15200) shall be re-designated as Assistant Professor, and shall be fixed at the 
appropriate stage in Pay Band of Rs.15600-39100 based on their present pay, with AGP of Rs. 
7000. 

(vii) Assistant Professors with completed service of 5 years at the AGP of Rs. 7000 shall be 
eligible , subject to other requirements laid down by the UGC, to move up to the AGP of Rs. 
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8000. 

(viii) Posts of Associate Professor shall be in the Pay Band of Rs.37400-67000, with AGP of 
Rs.9000. Directly recruited Associate Professors shall be placed in the Pay Band of Rs. 
37400-67000 with an AGP of Rs. 9000, at-the appropriate stage in the Pay Band in terms of 
the conditions of appointment. 

 
(ix) Incumbent Readers and Lecturers (Selection Grade) who have completed 3 years in the 
current pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed in Pay Band of Rs. 37400-
67000 with AGP Pay of Rs . 9000 and shall be re-designated as Associate Professor. 
 
(x) Incumbent Readers and Lecturers (Selection Grade) who had not completed three years in 
the pay scale of Rs. 12000-18300 on 1.1.2006 shall be placed at the appropriate stage in the 
Pay Band of Rs. 15600-39100 with AGP of Rs. 8000 till they complete 3 years of service in the 
grade of Lecturer (Selection Grade)/Reader, and thereafter shall be placed in the higher Pay 
Band of Rs.37400-67000 and accordingly re-designated as Associate Professor. 
 
(xi) Readers/ Lecturers (Selection Grade) in service at present shall continue to be designated 
as Lecturer (Selection Grade) or Readers, as the case may be, until they are placed in the Pay 
Band of Rs. 37,400-67000 and re-designated as Associate Professor in the manner described 
in (x) above. 

(xii) Assistant Professors completing 3 years of teaching in the AGP of Rs. 8000 shall be 
eligible, subject to other conditions, that may be prescribed by the UGC and the university, to 
move to the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000 and to be designated as 
Associate Professor. 

(xiii) Associate Professor completing 3 years of service in the AGP of Rs . 9000 and 
possessing a Ph.D . degree in the relevant discipline shall be eligible to be appointed and 
designated as Professor , subject to other conditions of academic performance as laid down by 
the UGC and if any by the university . No teacher other than those with a Ph.D. shall be 
promoted ,appointed or designated as Professor , The Pay Band for the post of Professors 
shall be Rs.37400-67000 with AGP of Rs. 10000. 

(xiv) The pay of a directly recruited Professor shall be fixed at a stage not below Rs. 43000 in 
the Pay Band of Rs. 37400-67000, with the applicable AGP of Rs. 10000. 

(xv) Ten percent of the posts of Professors in a university shall be in the higher AGP of Rs. 
12000, however, teachers appointed to the posts shall continue to be designated as Professor. 
Eligibility for appointment as a Professor in the higher Academic Grade Pay shall be as may be 
laid down by the UGC, and such eligibility conditions shall, inter alia, include publications in 
peer reviewed/ refereed Research Journals, and the requirement of at least 10 years of 
teaching as Professor and post-doctoral work of a high standard. No person appointed directly 
as Professor in the AGP of Rs. 12000 shall be fixed at a stage less than Rs. 48000 along with 
the AGP. 

(xvi) For initial direct recruitment at the level of Associate Professors and Professors, the 
eligibility conditions in respect of academic and research requirements shall be as may be or 
have been prescribed by the UGC through Regulations and as may be laid down by the 
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university. 

(xvii) Discretionary award of advance increments for those who enter the profession as 
Associate Professors or Professors with higher merit, high number of research publications 
and experience at the appropriate level, shall be within the competence of the appropriate 
authority of the concerned University or recruiting institution while negotiating with individual 
candidates in the context of the merits of each case, taking into account the pay structure of 
other teachers in the faculty and other specific factors. 

(b) Professors in Under Graduate and Post Graduate Colleges: 

(xviii) Ten percent of the number of sanctioned posts of Associate Professor in an Under 
Graduate College shall be that of Professors and shall be subject to the same criterion for 
selection/ appointment as that of Professors in Universities, provided that there shall not be 
more than one post of Professor in each Department; and provided further that One-fourth 
(25%) of the posts of Professor in UG Colleges shall be directly recruited or filled on deputation 
by eligible teachers and the remaining three-fourths (75%) of posts of Professors shall be filled 
by merit promotion from among eligible Associate Professors of the relevant department of the 
Under Graduate College. Identification of posts of Professor in an Under Graduate College for 
being filled through direct recruitment/deputation shall be within the competence of the 
University acting in consultation with the College. Where the number of posts of Professor 
worked out as a percentage of the number of posts of Associate Professor for merit promotion 
or direct recruitment/ deputation is not an integer, the same shall be rounded off to the next 
higher integer. 

(xix) There shall be one post of Professor in each Department of a Post Graduate College and 
shall be subject to the same criterion for selection/ appointment as that of Professors in 
Universities, provided that One-fourth (25%) of the posts of Professor shall be filled on 
deputation/direct recruitment from among eligible teachers and the remaining three-fourths 
(75%) of posts shall be filled through merit promotion from among the eligible Associate 
Professors in the relevant department of the Post Graduate College. Identification of posts of 
Professor in a Post Graduate College for being filled through direct recruitment/deputation 
shall be within the competence of the University acting in consultation with the College. Where 
the number of posts of professor for merit promotion or direct recruitment/ deputation worked 
out as a percentage of the total number of posts in a Post Graduate College is not an integer, 
the same shall be rounded off to the next higher integer. The UGC shall issue separate 
guidelines to ensure availability of minimum standards of academic infrastructure (library, 
research facilities etc.) for starting Post Graduate Courses in Colleges. 

3. Pay Scales of Pro Vice Chancellor / Vice Chancellor of Universities: 

(i) Pro-Vice Chancellor 

The posts of Pro-Vice Chancellor shall be in the Pay Band of Rs.37400-67000 with AGP of Rs. 
10000 or Rs. 12000, as the case may be, along with a Special Allowance of Rs.4000 per 
month, subject to the condition that the sum total of pay in the Pay Band, the Academic Grade 
Pay and the Special Allowance shall not exceed Rs. 80,000. 

(ii) Vice Chancellor 

The posts of Vice Chancellor shall carry a fixed pay of Rs. 75000 along with a Special 
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Allowance of Rs. 5000 per month. 

4. Pay Scales of Principals in Colleges: 

 

(i) Principal of Under Graduate Colleges Appointments to the posts of Principal in Under 
Graduate Colleges shall be based on the conditions of eligibility in respect of educational 
qualifications and teaching/research experience laid down by the University Grants 
Commission and if any by the university from time to time. The posts of Principal in Under 
Graduate Colleges shall be in the Pay Band of Rs.37400-67000 with AGP of Rs.10000, plus a 
Special Allowance of Rs. 2000 per month. All Principals in service shall be appropriately fixed 
in the Pay Band with the AGP of Rs. 10000. 

(ii) Principal of Post Graduate Colleges Appointments to the posts of Principal in Post 
Graduate Colleges shall be based on the conditions of eligibility in respect of educational 
qualifications and teaching/research experience laid down by the University Grants 
Commission and if any by the university from time to time. Posts of Principal in Post Graduate 
Colleges shall also be in the Pay Band of Rs.37400-67000 with AGP of Rs.10,000, plus a 
Special Allowance of Rs. 3000 
per month. All Principals in service shall be appropriately fixed in the Pay Band with the AGP 
of Rs. 10000. 

5. Pay Scales and Career Advancement Scheme for Librarians etc: (a) Assistant 
Librarian / College Librarian: 

(i) Assistant Librarian/ College Librarian in the pre-revised scale of pay of Rs. 800013500 shall 
be placed in the Pay Band of Rs.15600-39100 with AGP of Rs. 6000. 

(ii) All existing conditions of eligibility and academic qualifications laid down by the UGC shall 
continue to be applicable for direct recruitment of Assistant Librarian/ College Librarian. 

(b) Assistant Librarian ( Sr. Scale )/ College Librarian ( Sr.Scale) 

(i) The posts of Assistant Librarian (Sr. Scale)/ College Librarian (Sr.Scale) in the pre-revised 
scale of pay of Rs. 10000-15200 shall be placed in the Pay Band of Rs. 15600-39100 with 
AGP of Rs.7000. 

(ii) Assistant Librarian/ College Librarian possessing Ph.D. in Library Science at the entry level, 
after completing service of 4 years in the AGP of Rs.6000, and if otherwise 
eligible as per guidelines laid down by the UGC shall be eligible for the higher AGP of Rs. 
7000 with in the Pay Band of Rs. 15600-39100. 

(iii) Assistant Librarian/ College Librarian not possessing Ph.D. but only M.Phil in Library 
Science at the entry level after completing service of 5 years in the AGP of Rs. 6000, if 
otherwise eligible as per guidelines laid down by the UGC, shall become eligible for the higher 
AGP of Rs. 7000. 

(iv) After completing service of 6 years in the AGP of Rs. 6000 Assistant Librarian/ College 
Librarian without the relevant Ph.D. and M.Phil shall, if otherwise eligible as per guidelines laid 
down by the UGC and if any by the university, move to the higher AGP of Rs. 7000. 
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(v) The pay of the existing Assistant Librarian (Sr. Scale)/ College Librarian (Sr.Scale) in the 
pre-revised scale of pay of Rs. 10000-15200 shall be fixed in the Pay Band of Rs. 15600-
39100 with AGP of Rs. 7000. at an appropriate stage based on their present pay, 

(c) Deputy Librarian / Assistant Librarian (Selection Grade )/ College Librarian (Selection 
Grade) 

(i) Deputy Librarians who are directly recruited at present shall be placed in the Pay Band of 
Rs. 15600-39100 with AGP of Rs. 8000 initially at the time of recruitment. 

(ii) On completion of service of 5 years, Assistant Librarian (Sr.Scale)/ College Librarian 
(Senior Scale) shall be eligible for the post of Deputy Librarian/ equivalent posts in Pay Band 
of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to their fulfilling other 
conditions of eligibility (such as Ph.D. degree or equivalent published work etc. for Deputy 
Librarian) as laid down by the UGC. They shall be designated as Deputy Librarian/ Assistant 
Librarian (Selection Grade)/ College Librarian (Selection Grade), as the case may be. 
(iii) The existing process of selection by a Selection Committee shall continue in respect of 
promotion to the post of Deputy Librarian and their equivalent positions. 

(iv) After completing 3 years in the Pay Band of Rs. 15600-39100 with an AGP of Rs. 8000, 
Deputy Librarians/ equivalent positions shall move to the Pay Band of Rs. 37400- 67000 and 
AGP of Rs. 9000, subject to fulfilling other conditions of eligibility laid down by the UGC and if 
any by the university. 

(v) Assistant Librarians ( Senior Scale) in universities/ College Librarians (Senior Scale) in the 
AGP of Rs.7000 not possessing Ph.D. in Library Science or equivalent published work but who 
fulfill other criteria prescribed by the UGC and if any by the university, shall also be eligible for 
being placed in the AGP of Rs. 8000. 

(vi) Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection Grade)/College 
Librarian (Selection Grade) who have completed three years in the pre-revised pay scale of 
Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate stage in the Pay Band of Rs. 
37400-67000 with an AGP of Rs. 9000. They shall continue to be designated as Deputy 
Librarian/ Assistant Librarian (Selection Grade)/College Librarian (Selection Grade) 

(vii) Incumbents to the posts of Deputy Librarian/ Assistant Librarian (Selection Grade)/College 
Librarian (Selection Grade) who have not completed the requirement of three years in the pre-
revised pay scale of Rs. 12000-18300, for being eligible to be placed in the higher Pay Band of 
Rs. 37400-67000, shall be placed at an appropriate stage with Academic Grade Pay of 
Rs.8000 till they complete three years of service as Deputy Librarian/ Assistant Librarian 
(Selection Grade)/ College Librarian (Selection 
Grade). 

(viii) Pay in regard to the directly recruited Deputy Librarians shall be initially fixed In Pay Band 
Rs. 15600-39100 with AGP of Rs. 8000. They shall move to the Pay Band of Rs. 37400-67000 
with AGP of Rs. 9000 after completing three years of service in the AGP of Rs. 8000. 

(ix) The existing conditions of eligibility and academic qualifications prescribed by the UGC 
shall continue to be applicable for direct recruitment to the post of Deputy Librarian. 
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(d) Librarian ( University) 

(I) The post of Librarian shall be in the Pay Band of Rs. 37400-67000 with the Academic Grade 
Pay of Rs. 10000. 

(ii) The existing conditions of eligibility and academic qualifications prescribed by the UGC 
shall continue to be applicable for appointment to the post of Librarian (University). 

(iii) Deputy Librarian completing service of three years in the AGP of Rs. 9000 and otherwise 
eligible as per conditions prescribed by the UGC and if any by the university, shall also be 
eligible to be considered for appointment to the post of Librarian through open recruitment. 

(iv) Incumbent Librarian (University) shall be placed at the appropriate stage as per the 
`fixation formula' of the 6`h CPC in the Pay Band of Rs. 3740-67000 with AGP of Rs.10000.   

6. Pay Scales and Career Advancement Scheme for Physical Education Personnel: 

( a) Assistant Director of Physical Education ( Assistant DPE)/ College Director of 
Physical Education ( College DPE) 

(i) The Assistant Director of Physical Education/ College DPE in the pre-revised pays scale of 
Rs. 8000-13500 shall be placed in the Pay Band of Rs.15600-39100 with AGP of Rs. 6000. 

(ii) Pay of incumbent Assistant Directors of Physical Education/ College DPE shall be fixed at 
an appropriate stage in the Pay Band of Rs. 15600-39100 with an AGP of Rs. 6000, in 
accordance with the 'fixation formula' of the 6t" CPC. 

(iii) All existing conditions of eligibility and academic qualifications laid down by the UGC shall 
continue to be applicable for direct recruitment of Assistant Director of Physical 
Education/College DPE. 

( b) Assistant Director of Physical Education (Senior Scale )/ College DPE ( Senior 
Scale) 

(i) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) in the 
pre-revised pay scale of Rs. 10000-15200 shall be placed in the Pay Band of Rs. 15600-39100 
with AGP of Rs. 7000. 

(ii) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) 
possessing Ph.D. in Physical Education at the entry level of Assistant DPE/ College DPE in the 
AGP of Rs. 6000 shall, after completing service of four years in the AGP of Rs.6000, and if 
otherwise eligible as per guidelines prescribed by the UGC and if any by the university, move 
to higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100. 

(iii) Assistant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale) 
possessing MPhil in Physical Education at the entry level of Assistant DPE/College DPE in the 
AGP of Rs. 6000 shall, after completing service of five years in the AGP of Rs. 6000, be 
eligible for the higher AGP of Rs. 7000. 

(iv) Assistant Directors of Physical Education/ College DPEs without the relevant Ph.D. and 
M.Phil shall, after completing service of six years as Assistant Director of Physical 
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Education/College DPE in the AGP of Rs. 6000, and if otherwise eligible as per guidelines 
prescribed by the UGC and if any by the university, be eligible for being placed in the AGP of 
Rs. 7000. 

(v) Pay of incumbent Assistant Directors of Physical Education (Senior Scale)/ College DPE 
(Senior Scale) shall be fixed in Pay Band of Rs. 15600-39100 at an appropriate stage in the 
AGP of Rs. 7000, as per the 'fixation formula' of the 6th CPC. 

( c) Deputy Director of Physical Education / Assistant Director of Physical Education ( 
Selection Grade )/ College Director of Physical Education ( Selection Grade) 

(i) After completing service of five years in the Pay Band of Rs. 15600-39100 with the AGP of 
Rs. 7000 and subject to satisfying other eligibility conditions laid down by the UGC and if any 
by the university, Assistant Director of Physical Education (Senior Scale)/College DPE (Senior 
Scale) shall move to AGP of Rs. 8000 in the Pay Band of Rs. 1560039100. They shall be 
designated as Deputy Director of Physical Education/ Assistant DPE (Selection Grade)/ 
College DPE (Selection Grade), as the case may be. 

(ii) After completing service of three years in the Pay Band of Rs. 15600-39100 and the AGP of 
Rs. 8000 and subject to eligibility laid down by the UGC and if any by the university, Deputy 
DPE/ Assistant DPE (Selection Grade)/ College DPE (Selection Grade) shall move to the Pay 
Band of Rs. 37400-67000 with the AGP of Rs. 9000. They shall continue to be designated as 
Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE (Selection Grade) 

(iii) All Incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ College 
DPE(Selection Grade) who have completed service of at least three years in the un-revised 
Pay Scale of Rs. 12000-18300 as on 1.1.2006 shall be eligible to be fixed in the Pay Band of 
Rs. 37400-67000 with AGP of Rs. 9000. 

(iv) All incumbents to the post of Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE 
(Selection Grade) whose services in the un-revised Pay Scale of Rs. 1200018300 fall short of 
three years which would have made them eligible to move to the higher Pay Band, shall be 
placed at an appropriate stage at the AGP of Rs. 8000 in the Pay Band of Rs. 15600-39100 till 
they complete the required service of three years as Deputy DPE/ ADPE (Selection Grade)/ 
College DPE (Selection Grade) in the un-revised Pay Scale. 

(v) Pay of the directly recruited Deputy DPE shall be initially fixed with the AGP of Rs. 8000 in 
the Pay Band of Rs. 15600-39100, and after completing 3 years of service directly recruited 
Deputy DPE and equivalents shall move to Pay Band Rs. 37400-67000 with AGP of Rs. 9000. 

(d) Director of Physical Education (University): 

(i) Post of Director Physical Education in universities shall be in the Pay Band of Rs. 37400-
67000 with AGP of Rs. 10000. 

(ii) Post of Director Physical Education (University) shall continue to be filled through direct 
recruitment and the existing conditions of eligibility i.e. the minimum qualification number of 
years of relevant experience and other conditions prescribed by the UGC shall continue to be 
the eligibility for recruitment. 

(iii) Pay of the incumbents shall be fixed at the appropriate stage in the Pay Band of Rs. 
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37400-67000 as per’ fixation formula' of the Government of India for 6th CPC. 

7. Incentives for Ph. D./M.Phil and other higher qualification: 

(i) Five non-compounded advance increments shall be admissible at the entry level of 
recruitment as Assistant Professor to persons possessing the degree of Ph.D. awarded in the 
relevant discipline by a university following the process of registration, coursework and 
external evaluation as prescribed by the UGC. 

(ii) M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be 
entitled to two non-compounded advance increments. 

(iii) Those possessing Post Graduate degree in a professional course such as LL.M/M.Tech 
etc., recognised by the relevant Statutory Body/Council, shall also be entitled to 2 non-
compounded advance increments at the entry level. 

(iv) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-
compounded increments if such Ph.D. is in the relevant discipline and has been awarded by a 
university complying with the process prescribed by the UGC for enrolment, course-work and 
evaluation etc. 

(v) However , teachers in service who have been awarded Ph .D. at the time of coming into 
force of this Scheme or having been enrolled for Ph.D. have already undergone course-work , 
if any, as well as evaluation , and only notification in regard to the award of Ph.D. is awaited , 
shall also be entitled to the award of three non compounded increments even if the university 
awarding such Ph.D. has not yet been notified by the UGC as having complied with the 
process prescribed by the Commission. 

(vi) In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the 
benefit of three non-compounded increments only if the university awarding the Ph.D. has 
been notified by the UGC to have complied with the process prescribed by the Commission for 
the award of Ph.D, in respect of either course-work or evaluation or both, as the case may be. 

(vii) Teachers in service who have not yet enrolled for Ph.D. shall therefore derive the benefit 
of three non-compounded increments on award of Ph.D, while in service only if such enrolment 
is with a university which complies with the entire process, including that of enrolment as 
prescribed by the UGC. 

(viii) Teachers who acquire M.Phil, degree or a post graduate degree in a professional course 
recognised by the relevant Statutory Body/Council, while in service, shall be entitled to one 
advance increment . If post graduate qualification in a particular subject is not a mandatory 
requirement at the entry level of recruitment, acquisition of such a qualification for in service 
candidates shall also entitle them to one advance increment. 

(ix) Five non compounded advance increments shall be admissible to Assistant Librarian/ 
College Librarian who are recruited at entry level with Ph.D. degree in the discipline of library 
science from a university complying with the process prescribed by the UGC in respect of 
enrolment, course-work and evaluation process for the award of Ph.D. in library science. 

( x) Assistant Librarian / College Librarian and other Library personnel acquiring the degree of 
Ph.D, at any time while in service, in the discipline of library science from a university 
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complying with the process prescribed by the UGC in respect of enrolment, course-work and 
evaluation shall be entitled to three non-compounded advance increments. 

(xi) However, persons in posts of Assistant Librarian/College Librarian or higher positions who 
have been awarded Ph.D. in library science at the time of coming into force of this Scheme or 
having been enrolled for Ph.D. in library science have already undergone course-work , if any, 
as well as evaluation , and only notification in regard to the award of Ph.D . is awaited, shall 
also be entitled to the award of three noncompounded increments even if the university 
awarding such Ph.D. has not yet been notified by the UGC as having complied with the 
process prescribed by the Commission. 

(xii) in respect of every other case of persons in the posts of Assistant Librarian/ College 
Librarian or higher positions who are already enrolled for Ph.D. shall avail the benefit of three 
non-compounded increments only if the university awarding the Ph.D. has been notified by the 
UGC to have complied with the process prescribed by the Commission for the award of Ph .D, 
in respect of either course -work or evaluation or both, as the case may be. 

(xiii) Assistant Librarian/ College Librarian and others in higher Library positions in service who 
have not yet enrolled for Ph.D. shall therefore derive the benefit of three non-compounded 
increments on award of Ph.D, while in service only if such enrolment is with a university which 
complies with the entire process, including that of enrolment as prescribed by the UGC. 
 
(xiv) Two non-compounded advance increments shall be admissible for Assistant Librarian/ 
College Librarian with M.Phil degree in Library Science at the entry level. Assistant Librarian/ 
College Librarian and those in higher positions acquiring MPhil degree in Library Science at 
any time during the course of their service, shall be entitled to one advance increment. 

(xv) Five non-compounded advance increments shall be admissible to Assistant Director of 
Physical Education/ College Director of Physical Education who are recruited at entry level 
with Ph.D. degree in the discipline of Physical Education from a university complying with the 
process prescribed by the UGC in respect of enrolment, course-work and evaluation process 
for the award of Ph.D. in Physical Education. 

(xvi) Persons in posts of Assistant Director of Physical Education/ College DPE or higher 
positions acquiring the degree of Ph.D in the discipline of Physical Education, at any time while 
in service from a university complying with the process prescribed by the UGC in respect of 
enrolment, course-work and evaluation shall be entitled to three noncompounded advance 
increments. 

(xvii) However, persons in posts of Assistant Director of Physical Education/ College DPE or 
higher positions who have been awarded Ph.D. in Physical Education at the time of coming 
into force of this Scheme or having been enrolled for Ph.D. in Physical Education have already 
undergone course-work, if any, as well as evaluation, and only notification in regard to the 
award of Ph.D. is awaited, shall also be entitled to the award of three non-compounded 
increments even if the university awarding such Ph.D. has not yet been notified by the UGC as 
having complied with the process prescribed by the Commission. 

(xviii) In respect of every other case of persons in the posts of Assistant Director of Physical 
Education/ College DPE or higher positions who are already enrolled for Ph.D. in Physical 
Education shall avail the benefit of three non-compounded increments only if the university 



86 

awarding the Ph.D. has been notified by the UGC to have complied with the process 
prescribed by the Commission for the award of Ph.D, in respect of either course-work or 
evaluation or both, as the case may be. 

(xix) Assistant Director of Physical Education/ College DPE and others in higher Physical 
Education positions in service who have not yet enrolled for Ph.D. shall therefore derive the 
benefit of three non-compounded increments on award of Ph.D, 
while in service only if such enrolment is with a university which complies with the entire 
process, including that of enrolment as prescribed by the UGC. 

(xx) Two non-compounded advance increments shall be admissible for Assistant Director of 
Physical Education/ College DPE with M.Phil degree in Physical Education at the entry level. 
Assistant Director of Physical Education/ College DPE and those in higher positions acquiring 
MPhil degree in Physical Education at any time during the course of their service, shall be 
entitled to one advance increment. 

(xxi) Not withstanding anything in the foregoing clauses, those who have already availed the 
benefits of advance increments for possessing Ph.D./ M.Phil. at the entry level under the 
earlier scheme shall not be entitled to the benefit of advance increments under this Scheme. 
 
(xxii) For posts at the entry level where no such advance increments were admissible for 
possessing Ph.D/ M.Phil. under the earlier scheme, the benefit of five advance increments for 
possessing Ph.D./ M.Phil. shall be available to only those appointments which have been 
made on or after the coming into force of this Scheme.  
 
(xxiii) Teachers, Library and Physical Education cadres who have already availed the benefits 
of increments as per existing policy for acquiring Ph.D./M.Phil while in service, would not be 
entitled to benefits under this Scheme. 

8. Other terms and conditions: 

(a) Increments: 

(i) Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant Pay 
Band and the AGP as applicable for the stage in the Pay Band. 

(Ii) Each advance increment shall also be at the rate of 3% of the sum total of pay in the 
relevant Pay Band and the AGP as applicable and shall be non-compoundable. 

(iii) The number of additional increment(s) on placement at each higher stage of AGP shall be 
as per the existing scheme of increment on promotion from lower Pay Scale to higher Pay 
Scale; however, in view of the considerable raise in effective pay between the two Pay Bands, 
there shall be no additional increment on movement from the Pay Band of Rs. 15600-39100 to 
the Pay Band of Rs. 37400-67000. 

(iv) All issues relating to grant of advance increments to teachers engaged in engineering/ 
technical courses in the university system shall be subject to recommendations of the 
Committee separately constituted by the Central Government for pay review of teachers in 
technical education. 
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(b) Pay ` fixation formula': 

The pay 'fixation formula' recommended by 6th Central Pay Commission as accepted by the 
Central Government shall be adopted for teachers and equivalent positions in the Library and 
Physical Education Cadres. 

(c) Allowances: 

(i) Allowances such as Leave Travel Concession, Special Compensatory Allowances, 
Children's Education Allowance, Transport Allowance, House Rent Allowance, Deputation 
Allowance, Travelling Allowance, Dearness Allowance, area based Special Compensatory 
Allowance etc. as applicable to teachers and Library and Physical Education Cadres, shall be 
at par with those accepted by the Central Government for Central Government employees on 
the recommendations of 6th Central Pay Commission and shall be applicable from 1.09.2008. 

(ii) For teachers and equivalent positions in Library and Physical Education cadres in UGC 
maintained universities/colleges and institutions deemed to be universities, the rates of 
allowances as applicable to Central Government Group 'A' employees shall be adopted. 

(iii) Teachers and equivalent positions in Library and Physical Education cadres, in UGC 
maintained universities/colleges and institutions deemed to be universities, with visual, 
orthopedic hearing or other disabilities under the provisions of 'Persons with Disabilities 
(Protection of Rights, Equal Opportunities and Full Participation) Act, 1995' shall be entitled to 
twice the normal rate of transport allowance as accepted by the Central Government on the 
recommendations of 6th CPC for Central Government 
Employees with disabilities.  
 
 
(d) Study Leave:  
 
(i) University Grants Commission shall revise its guidelines in respect of granting 
study leave with pay for acquiring M. Phil etc. and Ph.D. in the relevant discipline while in 
service by relaxing the number of years to be put in after entry while keeping in mind the 
availability of vacant positions for teachers and other cadres in colleges and universities, so 
that a teacher and other cadres entering service without Ph.D. or M.Phil. or higher qualification 
could be encouraged to acquire these qualifications in the relevant disciplines at the earliest 
rather than at a later stage of the career. 

(e) Research Promotion Grant: 

(i) University Grants Commission shall prescribe a scheme with appropriate guidelines for 
providing by way of appropriate 'start up grants' to teachers and other cadres taking up 
research in all disciplines including basic science research as recommended by 'Prof. M.M. 
Sharma Committee on Strengthening of Basic Science Research' and suitably adopted for 
research in social sciences/humanities and other disciplines by the UGC. 

(f) Age of Superannuation: 

(i) In order to meet the situation arising out of shortage of teachers in universities and other 
teaching institutions and the consequent vacant positions therein, the age of superannuation 
for teachers in Central Educational Institutions has already been enhanced to sixty five years, 



88 

vide the Department of Higher Education letter No.F.No.119/2006-U.II dated 23.3.2007, for 
those involved in class room teaching in order to attract eligible persons to the teaching career 
and to retain teachers in service for a longer period. Consequent on upward revision of the age 
of superannuation of teachers, the Central Government has already authorized the Central 
Universities, vide Department of Higher Education D.O. letter No.F.1-24/2006-Desk(U) dated 
30.3.2007 to enhance the age of superannuation of Vice- Chancellors of Central Universities 
from 65 years to 70 years, subject to amendments in the respective statutes, with the approval 
of the competent authority ( Visitor in the case of Central Universities). 

(ii) Subject to availability of vacant positions and fitness, teachers shall also be reemployed on 
contract appointment beyond the age of sixty five years up to the age of seventy years. Re-
employment beyond the age of superannuation shall, however, be done selectively, for a 
limited period of 3 years in the first instance and then for another further period of 2 years 
purely on the basis of merit, experience, area of specialization and peer group review and only 
against available vacant positions without affecting selection or promotion prospects of eligible 
teachers. 

(ii) Whereas the enhancement of the age of superannuation for teachers engaged in class 
room teaching is intended to attract eligible persons to a career in teaching and to meet the 
shortage of teachers by retaining teachers in service for a longer period, and whereas there is 
no shortage in the categories of Librarians and Directors of Physical Education, the increase in 
the age of superannuation from the present sixty two years shall not be available to the 
categories of Librarians and Directors of Physical Education. 

(g) Pension: 

(i) For teachers and other cadres in UGC maintained institutions in receipt of pension, the 
Central Government rules for pension and gratuity as applicable to Central Government 
employees shall be applicable. Recommendations of Sixth Central Pay Commission in respect 
of pension for Central Government employees, including eligibility for full pension i.e. 50% of 
average pay or last pay drawn whichever is higher after 20 years of qualifying service, shall be 
adopted for only those teachers and other cadres who are already on pension in Central 
Universities/ colleges and other institutions deemed to be universities coming under the 
purview of the UGC 

(ii) In view of the new pension scheme effective from 1.1.2004, no new cases of conversion to 
pension scheme shall be allowed. 

(h) Family Pension: 

(i) Family Pension facilities as approved by the Central Government in respect of Central 
Government Employees on the recommendations of Sixth CPC shall be available to teachers 
and other cadres in Central Universities and other UGC maintained institutions who are eligible 
for such Pension at present. 

(i) Additional Quantum of Pension to senior pensioners: 

(i) The facility of additional quantum of pension accepted by the Central Government on the 
recommendation of 6th CPC for senior pensioners of the Central Government shall be 
extended to persons who are or were in teaching and other cadres on attaining the age of 
eighty years if they are already in pension scheme in Central Universities and other UGC 
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maintained institutions. 

( j) Gratuity and Encashment of Leave : Facilities of gratuity and encashment of leave 
accepted by the Central Government on the recommendation of 6th CPC for Central 
Government employees shall be extended to teachers and other cadres in Central Universities 
and other UGC maintained institutions. 

(k) Ex-Gratia Compensation : Families of teachers and other cadres who die in performance 
of their bona fide duties shall be compensated in the same manner as similarly placed families 
of Central Government Employees. 

(I) Provident Fund: 

(i) In view of the present policy in regard to Contributory Provident Fund, the status quo shall 
continue. 

(m) Consultancy Assignments: 

(i) University Grants Commission shall work out a suitable model, for which the models of 
revenue sharing between institutions and consultant-teachers prevailing in the Indian Institutes 
of Technology, Indian Institutes of Management and other institutions may be taken into 
consideration. 

(n) Anomalies of the last PRC: 

(i) Anomalies and unimplemented recommendations of the last Pay Review Committee, if any, 
shall be examined by the University Grants Commission in 
Consultation with the Ministry of Human Resource Development. 

(o) Other recommendations of PRC and UGC: 

(i) Recommendations made by the Pay Review Committee and the UGC in regard to the 
various selection processes, service and working conditions, training/ refresher courses etc. 
shall be considered appropriately by University Grants Commission with the approval of the 
Central Government, wherever required, or under the Commission's Regulations in 
accordance with the provisions of the University Grants Commission Act. 
 
(p) Applicability of the Scheme: 

(i) This Scheme shall be applicable to teachers and other equivalent cadres of Library and 
Physical Education in all the Central Universities and Colleges there-under and the Institutions 
Deemed to be Universities whose maintenance expenditure is met by the UGC. The 
implementation of the revised scales shall be subject to the acceptance of all the conditions 
mentioned in this letter as well as Regulations to be framed by the UGC in this behalf. 
Universities implementing this Scheme shall be advised by the UGC to amend their relevant 
statutes and ordinances in line with the UGC Regulations within three months from the date of 
issue of this letter. 

(ii) This Scheme does not extend to the cadres of Registrar, Finance Officer and Controller of 
Examinations for which a separate Scheme is being issued separately. 
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(iii) This Scheme does not extend to the Accompanists, Coaches, Tutors and Demonstrators. 
Pay and Grade Pay of the said categories of employees shall be fixed in the appropriate Pay 
Bands relative to their existing Pay in each university/ institution corresponding to such fixation 
in respect of Central Government employees as approved by the Central Government on the 
basis of the recommendations of 6th Central Pay Commission. 

(iv) This Scheme does not extend to the posts of professionals like System Analysts, Senior 
Analysts, Research Officers etc. who shall be treated at par with similarly qualified personnel in 
research/ scientific organizations of the Central Government. 

(v) This Scheme may be extended to universities, Colleges and other higher educational 
institutions coming under the purview of State legislatures, provided State Governments wish 
to adopt and implement the Scheme subject to the following terms and conditions: 

(a) Financial assistance from the Central Government to State Governments opting to revise 
pay scales of teachers and other equivalent cadre covered under the Scheme shall be limited 
to the extent of 80% (eighty percent) of the additional expenditure involved in the 
implementation of the revision. 

(b) The State Government opting for revision of pay shall meet the remaining 20% (twenty 
percent) of the additional expenditure from its own sources. 

(c) Financial assistance referred to in sub-clause (a) above shall be provided for the period 
from 1.01.2006 to 31.03.2010. 

(d) The entire liability on account of revision of pay scales etc. of university and college 
teachers shall be taken over by the State Government opting for revision of pay scales with 
effect from 1.04.2010. 

(e) Financial assistance from the Central Government shall be restricted to revision of pay 
scales in respect of only those posts which were in existence and had been filled up as on 
1.01.2006. 

(f) State Governments, taking into consideration other local conditions, may also decide in their 
discretion, to introduce scales of pay higher than those mentioned in this Scheme, and may 
give effect to the revised bands/ scales of pay from a date on or after 1.01.2006; however, in 
such cases, the details of modifications proposed shall be furnished to the Central Government 
and Central assistance shall be restricted to the Pay Bands as approved by the Central 
Government and not to any higher scale of pay fixed by the State Government(s). 
(g) Payment of Central assistance for implementing this Scheme is also subject to the 
condition that the entire Scheme of revision of pay scales , together with all the conditions to 
be laid down by the UGC by way of Regulations and other guidelines shall be implemented by 
State Governments and Universities and Colleges coming under their jurisdiction as a 
composite scheme without any modification except in regard to the date of implementation and 
scales of pay mentioned herein above. 

9. Date of implementation of revised pay and allowance and payment of arrears: 

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme shall be 
effective from 1.01.2006. The revised rates of all other applicable allowances such as House 
Rent Allowance, Transport Allowance, Children Education Allowance etc. and the non-
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compounded advance increments shall take effect from 1.09.2008. 

(ii) Payment of arrears up to 40% of the total arrears shall be made during the current financial 
year i.e. 2008-09, after deduction of admissible income tax. 

(iii) An undertaking shall be taken from every beneficiary under this Scheme to the effect that 
any excess payment made on account of incorrect fixation of pay in the revised Pay Bands or 
grant of inappropriate Pay Band/ Academic Grade Pay or any other excess payment made 
shall be adjusted against the future payments due or otherwise to the beneficiary in the same 
manner as provided in this Ministry's O.M. No. F.23-7/2008IFD dated 23.10.2008., read with 
Ministry of Finance (Department of Expenditure) O.M.No.F.1-1/2008-IC dated 30.8.2008. 

10. The revised Pay in the relevant Pay Band and the Academic Grade Pay together with the 
applicable allowances including arrears of salary as mentioned above shall be paid to all 
eligible beneficiaries under this Scheme pending issue of Regulations by the UGC. 

11. This Scheme is subject to the guidelines issued by the Ministry of Finance (Department of 
Expenditure) vide OM No. 7-23/2008-E.III dated 30.09.2008. 

12. Anomalies, if any, in the implementation of this Scheme may be brought to the notice of the 
Department of Higher Education, Ministry of Human Resource Development, for 
clarification/decision of the Central Government. 

 

Yours faithfully, 

(R.Chakravarty)  
Deputy Secretary to the Government of India 

Copy to: 1. Vice Chancellors of all Central Universities/ Institutions Deemed to be Universities 
fully funded by the Central Government. 

2. Principal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi 3. 
Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi 

4. Secretary, Department of Expenditure, North Block, New Delhi 

5. Secretary, Department of Personnel & Training, North Block, New Delhi  

6. Secretary, Department of Agriculture Research and Education, Krishi Bhavan, 
New Delhi. 
 
7. Secretary , Ministry of Health and Family Welfare (Medical Education ), Nirman Bhavan, 
New Delhi. 

8. Member Secretary , All India Council for Technical Education , New Delhi  

9. Chief Secretaries of all State Governments.  

10. Web Master , Ministry of Human Resource Development for publication on the website of 
the Ministry , hosted by the National Informatics Centre. 
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(R.Chakravarty) Deputy Secretary to the Government of India 
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APPENDIX II 
 

No.F.3-1/2009-U.I 
Government of India 

Ministry of Human Resource Development 
(Department of Higher Education) 

 
New Delhi, the 4th June, 2009 

To 
 

The Secretary,  
University Grants Commission, 
Bahadur Shah Zafar Marg, 
New Delhi 110002. 

 
  (Kind Attn: Dr. R.K. Chauhan, Secretary) 
 

Subject:  Scheme of revision of pay of teachers and equivalent cadres 
in universities and colleges and as also for the posts of 
Registrar, Deputy Registrar, etc.  

 
Sir, 
 
 I am directed to invite your attention to this Ministry’s letter No.1-
32/2006-U.II/U.I (i) and No.1-32/2006-U.II/U/I (ii), dated the 31st December, 
2008 as also your D.O. letter No. F.1-2/2009 (EC) dated the 27th January, 2009, 
on the above subject and to forward herewith authenticated Fitment Tables 
(Table No. 1 to 9) for fixation of pay of the existing incumbents, who were in 
position as on 1.1.2006, in various categories of posts as indicated the Tables, 
for appropriate action at your end.  
 

 
 

Your faithfully,  
 
 

(R. Chakravary) 
Duputy Secretary to the Government of India 
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TABLE -1 

 
I) Incumbent Assistant Professor 
(ii) Incumbent Assistant Librarian / College Librarian 
(iii) Incumbent Asst. Director of Phy. Edu./ College Director of Physical Education 
 

Pre-revised scale 
 Rs. 8000-275-13500 (Group A entry) 

Revised Pay Band + AGP 
Rs. 15600-39100+AGP 

6000
  

Revised Pay Pre-revised Basic 
Pay Pay in the Pay 

Band 
Academic 
Grade Pay 

Revised Basic 
Pay 

8000 15600 6000 21600 
8275 15600 6000 21600 
8550 15910 6000 21910 
8825 16420 6000 22420 
9100 16930 6000 22930 
9375 17440 6000 23440 
9650 17950 6000 23950 
9925 18470 6000 24470 
10200 18980 6000 24980 
10475 19490 6000 25490 
10750 20000 6000 26000 
11025 20510 6000 26510 
11300 21020 6000 27020 
11575 21530 6000 27530 
11850 22050 6000 28050 
12125 22560 6000 28560 
12400 23070 6000 29070 
12675 23580 6000 29580 
12950 24090 6000 30090 
13225 24600 6000 30600 
13500 25110 6000 31110 
13775 25630 6000 31630 
14050 26140 6000 32140 
14325 26650 6000 32650 
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TABLE -2 

 (I) Incumbent Assistant Professor [Formerly Lecturer (Sr. Scale) 
(ii) Incumbent Assistant Librarian (Sr. Scale)/ College Librarian (Sr. Scale) 
 (iii) Incumbent Asst. Director of Physical Edu. (Sr. Scale)/ College DPE (Sr. Scale) 

  

Pre-revised scale 
Rs. 10000-325-15200 

Revised Pay Band + AGP
 Rs. 15600-39100+AGP 

7000
 

Revised Pay 
Pre-revised Basic Pay Pay in the 

Pay Band 
Academic 
Grade Pay 

Revised Basic 
pay 

10000 18600 7000 25600 
10325 19210 7000 26210 
10650 19810 7000 26810 
10975 20420 7000 27420 
11300 21020 7000 28020 
11625 21630 7000 28630 
11950 22230 7000 29230 
12275 22840 7000 29840 
12600 23440 7000 30440 
12925 24050 7000 31050 
13250 24650 7000 31650 
13575 25250 7000 32250 
13900 25860 7000 32860 
14225 26460 7000 33460 
14550 27070 7000 34070 
14875 27670 7000 34670 
15200 28280 7000 35280 
15525 28880 7000 35880 
15850 29490 7000 36490 
16175 30090 7000 37090 
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TABLE -3 
 

 (I) Incumbent Readers and Lecturers (SG) with less than 3 years of Service 
 (ii) Incumbent Dy. Librarian / Asst.  Librarian (SG) College Librarian (SG) with 
less than 3 years of Service 
(iii) Incumbent Dy. DPE / Asst. DPE (SG)/ College DPE (SG) with less than 3 years 
of Service 

Pre-revised scale 
 Rs. 12000-420-18300 

 Revised Pay Band + AGP
 Rs. 15600-39100+AGP 8000

 
Revised Pay Pre-revised Basic 

Pay Pay in the Pay 
Band 

Academic  
Grade Pay 

Revised Basic 
pay 

12000 22320 8000 30320 
12420 23110 8000 31110 
12840 23890 8000 31890 
13260 24670 8000 32670 
13680 25450 8000 33450 
14100 26230 8000 34230 
14520 27010 8000 35010 
14940 27790 8000 35790 
15360 28570 8000 36570 
15780 29360 8000 37360 
16200 30140 8000 38140 
16620 30920 8000 38920 
17040 31700 8000 39700 
17460 32480 8000 40480 
17880 33260 8000 41260 
18300 34040 8000 42040 
18720 34820 8000 42820 
19140 35610 8000 43610 
19560 36390 8000 44390 
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TABLE - 4 
 

 (I)  Incumbent Readers and Lecturers (SG) with 3 years of Service 
 (ii) Incumbent Dy. Librarian / Asst.  Librarian (SG) College Librarian (SG) with 3 
years of Service 
 (iii) Incumbent Dy. DPE / Asst. DPE (SG) / College DPE (SG) with 3 years of 
Service 

Pre-revised scale 
 Rs. 12000-420-18300  

 Revised Pay Band + AGP 
 Rs. 37400-67000+AGP 

9000 
 

Revised Pay 
Pre-revised Basic Pay Pay in the 

Pay Band 
Academic 
Grade Pay 

Revised Basic 
pay 

13260 37400 9000 46400 
13680 37400 9000 46400 
14100 37400 9000 46400 
14520 37400 9000 46400 
14940 38530 9000 47530 
15360 38530 9000 47530 
15780 39690 9000 48690 
16200 39690 9000 48690 
16620 40890 9000 49890 
17040 40890 9000 49890 
17460 42120 9000 51120 
17880 42120 9000 51120 
18300 43390 9000 52390 
18720 43390 9000 52390 
19140 44700 9000 53700 
19560 44700 9000 53700 
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TABLE -5 
       
(i)  Incumbent Professor in Colleges and Universities 
 (ii) Incumbent Principals of PG Colleges 
 (iii) Incumbent Librarian (University) 
 iv) Incumbent Director of Physical Edu. (University) 

 
Pre-revised scale 
Rs. 16400-450-20900-500-22400  (S27 
and S29) 

Revised Pay Band + AGP
 Rs. 37400-67000+AGP 

10000
 

Revised Pay 
Pre-revised Basic Pay Pay in the 

Pay Band 
Academic 
Grade Pay 

Revised Basic 
pay 

16400 40890 10000 50890 
16850 40890 10000 50890 
17300 42120 10000 52120 
17750 42120 10000 52120 
18200 43390 10000 53390 
18650 43390 10000 53390 
19100 44700 10000 54700 
19550 44700 10000 54700 
20000 46050 10000 56050 
20450 46050 10000 56050 
20900 47440 10000 57440 
21400 47440 10000 57440 
21900 48870 10000 58870 
22400 48870 10000 58870 
22900 50340 10000 60340 
23400 50340 10000 60340 
23900 51860 10000 61860 
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TABLE -6 
   

Incumbent Principals of UG Colleges 

Pre-revised scale 
Rs. 12000-420-18300  
(minimum to be fixed at Rs. 12840) 

Revised Pay Band + AGP 
Rs. 37400-67000 + AGP 

10000 
  

Revised Pay 
Pre-revised Basic Pay Pay in the Pay 

Band Grade Pay Revised Basic 
pay 

12840 37400 10000 47400 
13260 37400 10000 47400 
13680 37400 10000 47400 
14100 37400 10000 47400 
14520 37400 10000 47400 
14940 38530 10000 48530 
15360 38530 10000 48530 
15780 39690 10000 49690 
16200 39690 10000 49690 
16620 40890 10000 50890 
17040 40890 10000 50890 
17460 42120 10000 52120 
17880 42120 10000 52120 
18300 43390 10000 53390 
18720 43390 10000 53390 
19140 44700 10000 54700 
19560 44700 10000 54700 
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TABLE - 7 
    

Incumbent Registrars in Universities and Deemed to be Universities fully funded by 
the Central Government  

  
Pre-revised scale 
 Rs. 16400 - 450 -20900 -500 -22400 
(S27 and S29) 

 Revised Pay Band + GP
Rs. 37400-67000 + GP 

10000
 

Revised Pay 
Pre-revised Basic Pay Pay in the Pay 

Band Grade Pay Revised Basic 
pay 

16400 40890 10000 50890 
16850 40890 10000 50890 
17300 42120 10000 52120 
17750 42120 10000 52120 
18200 43390 10000 53390 
18650 43390 10000 53390 
19100 44700 10000 54700 
19550 44700 10000 54700 
20000 46050 10000 56050 
20450 46050 10000 56050 
20900 47440 10000 57440 
21400 47440 10000 57440 
21900 48870 10000 58870 
22400 48870 10000 58870 
22900 50340 10000 60340 
23400 50340 10000 60340 
23900 51860 10000 61860 
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TABLE - 8 
  

  (i) Incumbent Dy. Registrar  / Dy. Finance Officer/ Dy. Controller of Examination 
with less than 5 years of Services Universities and Deemed to be Universities fully 
funded by the Central Government 

 

Pre-revised scale 
Rs. 12000-420-18300 

Revised Pay Band + GP
Rs. 15600 - 39100 + GP 

7600
 

Revised Pay 
Pre-revised Basic Pay Pay in the Pay 

Band Grade Pay Revised Basic  
pay 

12000 22320 7600 29920 
12420 23110 7600 30710 
12840 23890 7600 31490 
13260 24670 7600 32270 
13680 25450 7600 33050 
14100 26230 7600 33830 
14520 27010 7600 34610 
14940 27790 7600 35390 
15360 28570 7600 36170 
15780 29360 7600 36960 
16200 30140 7600 37740 
16620 30920 7600 38520 
17040 31700 7600 39300 
17460 32480 7600 40080 
17880 33260 7600 40860 
18300 34040 7600 41640 
18720 34820 7600 42420 
19140 35610 7600 43210 
19560 36390 7600 43990 
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TABLE - 9 
   

(i) Incumbent Dy. Registrar  / Dy. Finance Officer/ Dy. Controller of Examination 
with 5 years of Service in Universities and Deemed to be Universities fully 
funded by the Central Government  

    
Pre-revised scale 
Rs. 12000-420-18300 

 Revised Pay Band + GP
 Rs. 37400 - 67000 + GP 8700

 
Revised Pay 

Pre-revised Basic Pay Pay in the  
Pay Band Grade Pay Revised Basic 

pay 
14100 37400 8700 46100 
14520 37400 8700 46100 
14940 38530 8700 47230 
15360 38530 8700 47230 
15780 39690 8700 48390 
16200 39690 8700 48390 
16620 40890 8700 49590 
17040 40890 8700 49590 
17460 42120 8700 50820 
17880 42120 8700 50820 
18300 43390 8700 52090 
18720 43390 8700 52090 
19140 44700 8700 53400 
19560 44700 8700 53400 
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APPENDIX – III TABLE – I 
 

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs) IN RECRUITMENTS AND 
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / COLLEGE TEACHERS. 

 
 

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES 
 
Brief Explanation: Based on the teacher’s self-assessment, API scores are proposed for (a) teaching related 
activities; (b) domain knowledge; (c) participation in examination and evaluation; (d) contribution to innovative 
teaching, new courses etc. The minimum API score required by teachers from this category is 75. The self-
assessment score should be based on objectively verifiable criteria wherever possible and will be finalized by the 
screening/selection committee. 
Universities will be required to detail the activities and in case institutional specificities require, adjust the 
weightages, without changing the minimum total API scores required under this category. 
 

S. No. Nature of Activity Maximum Score 

1 Lectures, seminars, tutorials, practicals, contact hours 
undertaken taken as percentage of lectures allocateda 50 

2 Lectures or other teaching duties in excess of the UGC 
norms 10 

3 
Preparation and Imparting of knowledge / instruction as 
per curriculum; syllabus enrichment by providing 
additional resources to students  

20 

4 
Use of participatory and innovative teaching-learning 
methodologies; updating of subject content, course 
improvement etc. 

20 

5 
Examination duties (Invigilation; question paper setting, 
evaluation/assessment of answer scripts) as per 
allotment.   

25 

 Total Score 125 
 Minimum API Score Required 75 

Note: a: Lectures and tutorials allocation to add up to the UGC norm for particular category of teacher. University 
may prescribe minimum cut-off (net of due leave), say 80 %, for 1 and 5 above, below which no scores may be 
assigned in these sub-categories. 
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CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED 
ACTIVITIES. 

 
Brief Explanation: Based on the teacher’s self-assessment, category II API scores are proposed for co-curricular 
and extension activities; and Professional development related contributions. The minimum API required by 
teachers for eligibility for promotion is 15. A list of items and proposed scores is given below. It will be noticed that 
all teachers can earn scores from a number of items, whereas some activities will be carried out only be one or a 
few teachers. The list of activities is broad enough for the minimum API score required (15) in this category to 
accrue to all teachers. As before, the self-assessment score should be based on objectively verifiable criteria and 
will be finalized by the screening/selection committee. 
The model table below gives groups of activities and API scores. Universities may detail the activities or, in case 
institutional specificities require, adjust the weightages, without changing the minimum total API scores required 
under this category. 
 

S. No. Nature of Activity Maximum Score 

1 

Student related co-curricular, extension and field based 
activities (such as extension work through NSS/NCC 
and other channels, cultural activities, subject related 
events, advisement and counseling) 

20 

2 

Contribution to Corporate life and management of the 
department and institution through participation in 
academic and administrative committees and 
responsibilities. 

15 

3 

Professional Development activities (such as 
participation in seminars, conferences, short term, 
training courses, talks, lectures, membership of 
associations, dissemination and general articles, not 
covered in Category III below)  

15 

 Minimum API Score Required 15 
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CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS 
 

Brief Explanation: Based on the teacher’s self-assessment, API scores are proposed for research and academic 
contributions. The minimum API score required by teachers from this category is different for different levels of 
promotion and between university and colleges. The self-assessment score will be based on verifiable criteria and 
will be finalized by the screening/selection committee. 
 

S No. APIs Engineering/Agriculture/ 
Veterinary 
Science/Sciences/Medical 
Sciences 

Faculties of Languages 
Arts/Humanities/Social 
Sciences/Library/ Physical 
education/Management 

Max. points for 
University and 
college teacher 
position 

Refereed Journals * Refereed Journals* 15 / publication 
Non-refereed but recognized 
and reputable journals and 
periodicals, having ISBN/ISSN 
numbers.  

Non-refereed but recognized 
and reputable journals and 
periodicals, having ISBN/ISSN 
numbers.  

10 / 
Publication 

 
 
 
 
 
 
 
III A 

Research Papers 
published in: 

Conference proceedings as full 
papers, etc. (Abstracts not to be 
included)  

Conference proceedings as full 
papers, etc. (Abstracts not to 
be included) 

10/ publication  

III (B) Research Publications 
(books, chapters in 
books, other than 
refereed journal articles)

Text or Reference Books 
Published by International 
Publishers with an established 
peer review system 

Text or Reference Books 
Published by International 
Publishers with an established 
peer review system 

50 /sole author;      
10 /chapter in an 
edited book 

 Subjects Books by National 
level publishers/State and 
Central Govt. Publications with 
ISBN/ISSN numbers. 

Subject Books by / national 
level publishers/State and 
Central Govt. Publications with 
ISBN/ISSN numbers. 

25 /sole author, 
and 5/ chapter in 
edited books 

 Subject Books by Other local 
publishers with ISBN/ISSN 
numbers. 

Subject Books by Other local 
publishers with ISBN/ISSN 
numbers. 

15 / sole author, 
and 3 / chapter in 
edited books 

 Chapters contributed to edited 
knowledge based volumes 
published by International 
Publishers 

Chapters contributed to edited 
knowledge based volumes 
published by International 
Publishers 

10 /Chapter 

 

 Chapters in knowledge based 
volumes by Indian/National 
level publishers with ISBN/ISSN 
numbers and with numbers of 
national and international 
directories 

Chapters in knowledge based 
volumes in Indian/National 
level publishers with ISBN 
/ISSN numbers and with 
numbers of national and 
international directories 

5 / Chapter 

III (C) RESEARCH PROJECTS 
III (C) (i) Sponsored Projects 

carried out/ ongoing   
(a) Major Projects amount 
mobilized with grants above 
30.0 lakhs  

Major Projects amount 
mobilized with grants above 
5.0 lakhs 

20 /each Project 

  (b) Major Projects amount 
mobilized with grants above 
5.0 lakhs up to 30.00 lakhs 

Major Projects Amount 
mobilized with minimum of Rs. 
3.00 lakhs up to Rs. 5.00 lakhs 

15 /each Project 

  (c) Minor Projects (Amount 
mobilized with grants above 
Rs. 50,000 up to Rs. 5 lakh) 

Minor Projects (Amount 
mobilized with grants above 
Rs. 25,000 up to Rs. 3 lakh) 

10/each Project 

III (C)  (ii) Consultancy Projects Amount mobilized with Amount mobilized with 10 per every 



106 

carried out / ongoing  minimum of Rs.10.00 lakh minimum of Rs. 2.0 lakhs  Rs.10.0 lakhs and 
Rs.2.0 lakhs, 
respectively 

III (C) (iii)  
Completed projects : 
Quality Evaluation 

Completed project Report 
(Acceptance from funding 
agency) 

Completed project report 
(Accepted by funding agency)  

20 /each major 
project and 10 / 
each minor 
project  

III (C) 
(iv) 

Projects  
Outcome / Outputs 

Patent/Technology transfer/ 
Product/Process 

Major Policy document of 
Govt. Bodies at Central and 
State level 
 

30 / each national 
level output or 
patent /50 /each 
for International 
level, 

III (D) RESEARCH GUIDANCE 
III (D) 
(i) 

M.Phil. Degree awarded only Degree awarded only 3 /each candidate 

III (D) (ii) Ph.D Degree awarded  Degree awarded  
10 /each 
candidate 

  Thesis submitted Thesis submitted 7 /each candidate 
III(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS 

(a) Not less than two weeks 
duration 

(a) Not less than two weeks 
duration 

20/each 

III(E) 
(i) 

Refresher courses, 
Methodology 
workshops, Training, 
Teaching-Learning-
Evaluation Technology 
Programmes, Soft 
Skills development 
Programmes, Faculty 
Development 
Programmes (Max: 30 
points) 

(b) One week duration (b) One week duration 10/each 

III(E) 
(ii) 

Papers in Conferences/ 
Seminars/  
workshops etc.** 

Participation and Presentation 
of research papers (oral/poster) 
in 

Participation and Presentation 
of research papers 
(oral/poster) in 

 

a) International conference a) International conference 10  each 
b)   National b)  National 7.5 / each 
c)   Regional/State level c)  Regional/State level 5 /each 

  

d)  Local –University/College 
level 

 d)   Local –University/College 
level 

3 / each 

III(E) 
(iv) 

Invited lectures or 
presentations for 
conferences/ / 
symposia 

(a) International (a) International 10 /each 

  (b) National level (b) National level 5 

 
*Wherever relevant to any specific discipline, the API score for paper in refereed journal would be augmented as 
follows: (i) indexed journals – by 5 points; (ii) papers with impact factor between 1 and 2 by 10 points; (iii) papers 
with impact factor between 2 and 5 by 15 points; (iv) papers with impact factor between 5 and 10 by 25 points.  
** If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue 
for the publication (III (a)) and not under presentation (III (e)(ii)). 
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Notes. 
1. It is incumbent on the Coordination Committee proposed in these Regulations  and the University to prepare 

and publicize within six months subject-wise lists of journals, periodicals and publishers under categories IIIA 
and B. Till such time, screening/selection committees will assess and verify the categorization and scores of 
publications. 

2. The API for joint publications will have to be calculated in the following manner: Of the total score for the 
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding 
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 40% 
would be shared equally by all other authors. 
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APPENDIX – III TABLE – II (A)  
MINIMUM APIS AS PROVIDED IN APPENDIX – III TABLE I TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER 

ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS, AND WEIGHTAGES FOR EXPERT ASSESSMENT 

  

Assistant  
Professor/ 
equivalent cadres: 
(Stage 1 to Stage 
2)  

Assistant 
Professor/ 
equivalent cadres: 
(Stage 2 to Stage 3) 

Assistant Professor 
(Stage 3) to 
Associate 
Professor/ 
equivalent cadres 
(Stage 4)  

Associate Professor 
(Stage 4) to 
Professor/ equivalent 
cadres (Stage 5)  

 Professor (Stage 5) 
to Professor (Stage 
6)  

I 
 

Teaching-learning, 
Evaluation Related 
Activities (category I)  

75/Year  
 

75/year 
 

75/year 
 

75/year 
 

75/year 
  

II Co-curricular, Extension 
and Profession related 
activities (Category II) 

15/Year 
 

15/Year 
 

15/Year 
 

15/Year 
 

15/Year 
 

III Minimum total average 
annual Score under 
Categories I and II* 

100/Year 100/Year 100/Year 100/Year 100/Year 

IV Research and Academic 
Contribution (Category III) 
–  

10/Year 
(40/assessment 

period) 
 

20/Year 
(100/assessment 

Period) 
 

30/Year 
(90/assessment 

period) 
 

40/Year 
(120/assessment 

period) 
 

50/Year 
(500/assessment 

period) 
 

 Expert Assessment 
System 

Screening 
Committee 

Screening 
Committee 

Selection Committee 
Selection Committee Expert Committee 

V Percentage Distribution of 
Weightage Points in the 
Expert Assessment (Total 
weightage = 100. Minimum 
required for promotion is 
50)  

No separate points. 
Screening 
committee to verify 
API scores 

No separate points. 
Screening 
committee to verify 
API scores 

30% - Contribution to 
Research 
50% - Assessment of 
domain knowledge 
and teaching 
practices. 
20 % - Interview 
performance 

50% - Contribution to 
Research. 
30 % - Assessment of 
domain knowledge and 
teaching practices. 
20 % - Interview 
performance  

50% - research. 
50 % - Performance 
evaluation and other 
credential by referral 
procedure 

* Teachers may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II. 
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4, 5 and 6 correspond to scales with AGP of 
Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively 
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APPENDIX – III TABLE – II (B)  
MINIMUM POINT NORMS OF THE APIS AS PROVIDED IN TABLE I AND WEIGHTAGES FOR EXPERT ASSESSMENT TO BE APPLIED FOR THE 

PROMOTION OF TEACHERS, IN COLLEGES (UG AND PG) UNDER CAREER ADVANCEMENT SCHEME (CAS) 

  

Assistant  
Professor/ 
equivalent cadres 
Stage 1 to Stage 2:  

Assistant 
Professor/ 
equivalent cadres: 
Stage 2 to Stage 3 

Assistant Professor 
(Stage 3) to Associate 
Professor/ equivalent 
cadre (Stage 4)  

 Associate Professor to 
Professor Promotion in 
Colleges (Stage 5) as per 
assigned posts 

 
 
I 
 

 
Teaching-learning, Evaluation 
Related Activities (Category – I) 

75/Year  
 

75/Year 
 

75/year 
 

75/year 
 

 
II 

Co-curricular, Extension and 
Profession related activities 
(Category – II) 

15/Year 
 

15/Year 
 

15/Year 
 

15/Year 
 

III Minimum total average annual 
Score under Categories I and II* 

100/Year 100/Year 100/Year 100/Year 

 
IV 

Research and Academic 
Contribution (Category III)  

5/Year 
(20/assessment 

period) 
 

10/Year 
(50/assessment 

period) 
 

15/Year 
(45/assessment period) 

 

20/Year 
(60/assessment period) 

 

 Expert Assessment System 
Screening Committee 

Screening 
Committee 

Selection Committee 
Selection Committee 

 
 

V 

Percentage Distribution of 
Weightage Points in the Expert 
Assessment (Total weightage = 
100. Minimum required for 
promotion is 50)  

No separate points. 
Screening committee 
to verify API scores 

No separate points. 
Screening 
committee to verify 
API scores 

20% - Contribution to 
Research 
60% - Assessment of 
domain knowledge and 
teaching practices. 
20 % - Interview 
performance 

30% - Contribution to 
Research. 
50% - Assessment of 
domain knowledge and 
teaching practices. 
20 % - Interview 
performance  

* Teachers may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II. 
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales with AGP of 
Rs. 6000, 7000, 8000, 9000 and 10000 respectively 
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Explanatory note for Tables II (a) and II (b) 
 
1. All universities / colleges will set up verifiable systems for the API related information required in these 

tables within THREE months of notification of these regulations. They will have to be documented and 
collated annually by the Internal Quality Assessment cells (IQACs) of the universities / colleges for follow 
up by the universities / college authorities. In order to facilitate this process, all teachers shall submit the 
duly filled-in Performance Based Appraisal System (PBAS) proforma to the IQAC annually. 

2. However, in order to remedy the difficulties of collecting retrospective information and to facilitate the 
implementation of these regulations from 31-12-2008 in the CAS Promotion, the API based PBAS will be 
progressively and prospectively rolled out. 

3. Accordingly, the PBAS based on the API scores of categories I and II as mentioned in these tables is to 
be implemented for one year, initially based on the existing systems in universities / colleges for one year 
only with the minimum average scores as depicted in Table II (a) and II (b) in rows I to III. This annualized 
API scores can then be compounded progressively as and when the teacher becomes eligible for CAS 
promotion to the next cadre. Thus, if a teacher is considered for CAS promotion in 2010, one year API 
scores for 2009-10 alone will be required for assessment. In case of a teacher being considered for CAS 
promotion in 2011, two years average of API scores for these categories will be required for assessment 
and so on leading progressively for the complete assessment period. 

4. As shown in Table II, the aggregate minimum API score required (given in row III) can be earned from 
any of the two broad categories, subject to the minimum prescribed in each category. This will provide for 
due weightage to teachers who contribute additionally through any of the components given in Categories 
I and II also for the differing nature of contributions possible in different institutional settings 

5. For Category III (research and academic contributions), maintenance of past record is done on a normal 
basis by teachers and hence no difficulty is envisaged in applying the API scores for this category for the 
entire assessment period. In this category, an aggregate minimum score is required for promotion over 
each stage. Alternatively, a teacher should acquire the required minimum aggregate score over two 
previous stages, taken together. In the case of promotion to Professor, the publication requirement shall 
be met over the two previous stages. 

6. Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API scores 
indicated in Tables I and II, by submitting an application and the required proforma. They can do so three 
months before the due date if they consider themselves eligible. Candidates who do not consider 
themselves eligible, can also apply at a later date. 

7. If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows III and IV 
of Tables II(A) and II (B) or obtain less than 50% in the expert assessment, they will be reassessed only 
after a minimum period of one year. 

8. (a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, 
the date of promotion will be deemed to be the minimum period of eligibility. 
(b) If however, the candidate finds that she / he fulfills the eligibility conditions at a late date and applies 
on that date and is successful, her / his promotion will be deemed to be from that date of application  
(c) If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment, 
her / his promotion will be deemed to be from the later date. 
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APPENDIX – III TABLE – II(c)  
Minimum Scores for APIs for direct recruitment of teachers in university departments/Colleges, 
Librarian/Physical Education cadres in Universities/Colleges, and weightages in Selection Committees to 
be considered along with other specified eligibility qualifications stipulated in the Regulation.  

 
 Assistant Professor/ 

equivalent cadres 
(Stage 1)  

Associate Professor/ 
equivalent cadres 
(Stage 4)  

Professor/equivalent 
cadres (Stage 5) 

 
 

Minimum API 
Scores 

 
 
Minimum 
Qualification as 
stipulated in these 
regulations 

 
 
Consolidated API 
score requirement of 
300 points from 
category III of APIs 

 
 
Consolidated API score 
requirement of 400 points 
from category III of APIs 

Selection 
Committee 
criteria  / 

weightages 
(Total 

Weightages = 
100) 

 

a) Academic Record 
and Research 
Performance 
(50%) 

b) Assessment of 
Domain 
Knowledge and 
Teaching Skills 
(30%) 

c)  Interview 
performance  

    (20%) 

a) Academic 
Background (20%) 
b) Research 
performance based 
on API score and 
quality of publications 
(40%). 
c) Assessment of 
Domain Knowledge 
and Teaching Skills 
(20%) 
d) Interview 

performance: 
(20%) 

e) Academic Background 
(20%) 
f) Research performance 
based on API score and 
quality of publications 
(40%). 
g) Assessment of Domain 
Knowledge and Teaching 
Skills (20%) 
Interview performance: 
(20%) 

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4 
and 5 correspond to scales with AGP of Rs. 6000, 9000 and 10000 respectively 
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APPENDIX-III - TABLE: III  

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS 
IN UNIVERSITIES AND COLLEGES 

S. No. Promotion of 
Teachers through 
CAS 

Service requirement Minimum Academic Performance Requirements and 
Screening/Selection Criteria 
 

1 Assistant 
Professor/   
equivalent cadres 
from Stage 1 to 
Stage 2 

Assistant Professor in 
Stage 1 and completed 
four years of service 
with Ph.D. or five years 
of service who are with 
M.Phil/PG Degree in 
Professional Courses 
such as LLM, M.Tech, 
M.V.Sc., M.D., or six 
years of service who 
are without 
Ph.D/M.Phil/PG Degree 
in Professional Courses 

(i) Minimum API scores using PBAS scoring proforma 
developed by the concerned university as per the norms 
provided in Table II(A)/II(B) of Appendix III. 

(ii) One Orientation and one Refresher/Research Methodology 
Course of 2/3 weeks duration.  

(iii) Screening cum Verification process for recommending 
promotion. 

2. Assistant 
Professor/ 
equivalent cadres 
from Stage 2 to 
Stage 3 

Assistant Professor with 
completed service of 
five years in Stage 2. 

(i) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the norms 
provided in Table II(A)/II(B) of Appendix III 

(ii) One course / programme from among the categories of 
refresher courses, methodology workshops, Training, 
Teaching-Learning-Evaluation Technology Programmes, 
Soft Skills development Programmes and Faculty 
Development Programmes of 2/3 week duration. 

(iii) Screening cum Verification process for recommending 
promotion. 
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*   For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this 
notification are Assistant Professors in Stage 2, the requirement of publications may be adjusted pro rata. For all 
others who enter Stage 2, subsequent to this notification, the requirement of three publications, as defined in 
these regulations, will be applicable. 
Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 
3, 4, 5 and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively 

3. Assistant 
Professor (Stage 
3)  to Associate 
Professor (Stage 
4)  
 

 Assistant Professors 
with three years of 
completed service in 
Stage 3.  

I. Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table IIA/II(B) of Appendix III. 

II. At least three publications in the entire period as 
Assistant Professor (twelve years). However, in the 
case of College teachers, an exemption of one 
publication will be given to M. Phil. holders and an 
exemption of two publications will be given to Ph. D. 
holders.. 

III. One course / programme from among the categories of 
methodology workshops, Training, Teaching-Learning-
Evaluation Technology Programmes, Soft Skills 
development Programmes and Faculty Development 
Programmes of minimum one week duration. 

IV. A selection committee process as stipulated in this 
regulation and in Tables II(A) and II(B) of Appendix III. 

 

4. Associate 
Professor (Stage 
4) Professor/ 
equivalent cadres  
(Stage 5)  

Associate Professor 
with three years of 
completed service in 
Stage 4. 

(i) Minimum yearly /cumulative API scores using the PBAS 
scoring proforma developed by the concerned university as 
per the norms provided in Table II(A)/II(B) of Appendix III. 
Teachers may combine two assessment periods (in Stages 
2 and 3) to achieve minimum API scores, if required. 

(ii) A minimum of five publications since the period that the 
teacher is placed in Stage 3. 

(iii) A selection committee process as stipulated in this 
regulation and in Tables II(A) and II(B) of Appendix III. 
 

 
5. 

 
Professor (Stage 
5) to Professor 
(Stage 6) . 

 
Professor with ten years 
of completed service 
(universities only) 

 
(i)Minimum yearly /cumulative API scores for the 
assessment period as per the norms provided in Table II(A) 
of Appendix III 
(ii) Additional credentials are to be evidenced by: (a) post-
doctoral research outputs of high standard; (b) awards / 
honours / recognitions / patents and IPR on products and 
processes developed / technology transfer achieved; and 
(c) Additional research degrees like D.Sc., D.Litt., LL.B., 
etc., 

(iii) A review process by an Expert Committee as stipulated in 
this regulation and in Tables II(A) and II(b) of Appendix III. 
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APPENDIX – III: TABLE – IV 
 

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY THE 
UGC FOR ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER 
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNIVERSITY / DIRECTOR/ DEPUTY DIRECTOR/ 
ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION 

 
CATEGORY I: TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS 

MANAGEMENT ACTIVITIES 
 

S. No. Nature of Activity Maximum Score 

CATEGORY -I   
 

 

1 Management of Physical Education and Sports 
Programme for students (Planning, executing and 
evaluating the policies in Physical Education and Sports) 

                                                                          (20 Points) 

Lecture cum practice based athlete / sports classes, 
seminars undertaken as percentage of allotted hours   

                                                                         (20 Points)  

 

40 

     

 

 
2 

  Extending services, sports facilities and training on 
holidays to the institutions and organisations  

 
10 

 
3 Organizing and conducting sports and games 

competitions at the International /National/ State/ Inter 
University/Inter Zonal Levels     
                                                                         (25 Points) 
 
Organizing and conducting coaching camps / sports 
person development / training programmes  
                                                                          (15 Points) 

 
 
 

40 

 
4 

Up gradation of scientific and technological 
knowledge in Physical Education and Sports  
                                                                      (5 Points) 
Identifying sports talents and Mentoring sports 
excellence among students                          (10 
Points) 

 
 

20 

 
5 

Development and maintenance of play fields,  purchase 
and maintenance of the other sports facilities                    

 
 

15 

 
 

Total Score 125 

 Minimum API Score Required 75 
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CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT  
RELATED ACTIVITIES. 

S. No. Nature of Activity Maximum Score 

1 

Student related co-curricular, extension and field based 
activities (such Cultural exchange and Sports 

Programmes (Various level of extramurals and 
intramural programmes); extension work through 
NSS/NCC and other channels,  

20 

2 
Contribution to Corporate life and management of the 
sports units and institution through participation in sports 
and administrative committees and responsibilities. 

15 

3 

Professional Development activities (such as 
participation in seminars, conferences, short term, 
training courses, camps and events, talks, lectures, 
membership of associations, dissemination and general 
articles, not covered in Category III below)  

15 

 Minimum API Score Required 15 

 
 

CATEGORY-III: RESEARCH AND ACADEMIC CONTRIBUTIONS 
 
 
 
S.No. 

 
 

APIs 

Faculties of Physical education Max. points for 
University and college 

teacher position 

 

Refereed Journals* 

 

 
15/ Publication 

Non-referred but recognized and reputable journals 
and periodicals, having ISBN/ISSN numbers. 

 
 
10 / Publication 

 
 
 
 
 
 
III(a) 

 
 
 
 
 
 
Research 
Publication 
(Journals) 

Full papers in Conference proceedings, etc.* 

(Abstracts not to be included)  

 
 
10 / publication 

Text or Reference Books Published by 
International Publishers ** 
 

 
50 /sole author  
10 / chapter in an edited 
book 

Research 
Publications 
(books, chapters 
in books, other 
than refereed  

Text or Reference Books Published by National/ 
Central/ State Government/ Societies **  

25/sole author, 5/chapter 
in edited books 

 
 
 
III(b) 

journal articles) Subject Books by 
Other local publishers with ISBN/ISSN numbers ** 

15/ sole author, 
3/ chapter in edited books 
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Chapters in knowledge based volumes in 
Indian/National level publishers with ISBN /ISSN 
numbers and with numbers of national and 
international directories ** 

5 / Chapter 

*For Joint Research papers, the First/Principal author will share 60%, while the rest joint authors   

  will share the 40% of API scores 

** Scores (50/25/10/03 whatever the case may be) to be shared equally by all authors 

 
III(C) RESEARCH PROJECT 

Major Projects/Events 
amount mobilized with grants  above 
5.0 lakhs 

20 each Project  

Major Projects /Events 
Amount mobilized with minimum of Rs. 4.00 
lakhs up to Rs. 5.00 lakhs 

15 each major project 

 
 
 
 
 

III (C) 
(i) 

 
 
 
 
Sponsored 
Projects 
carried 
out/ 
ongoing Minor projects 

from central / state funding agencies with 
grants below 4.00 lakhs 

10 each minor Project  
 
 

 
III (C) (ii) 

 
Consultancy Projects 
carried out / ongoing 

 
Amount mobilized with 
minimum of Rs.1.0 lakh 

 
 10 per every Rs.5.0 lakhs 

2 per every Rs.1.0 lakhs 

 
III (C)  

(iii) 

 
Completed projects : 
Quality Evaluation 

Completed project report 
(Accepted by funding 
agency) 

20 /each major project and 10 / 
each minor project 

 
III (C) (iv) 

 
Projects 
Outcome / Outputs 

 
Policy document of Govt. 
Bodies at Central and State 
level 

30 / each output 
or outcome for National patents 
etc/50 /each for International 
patents. 

III (D) RESEARCH GUIDANCE  

III (D)(i) M.Phil. Degree awarded only 3 /each candidate 

III (D) 
(ii) 

 
Ph.D 

 
Degree awarded 10 /each candidate 

  Thesis submitted 7 /each candidate 

 
III(E) 

 
TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS 

 
 
III(E)(i) 

Research 
Methodology/ 
Training/ Coaching 

Research methodology / Training/ Coaching programme 
(not less than three weeks)/workshops of not less than 
one week. 

 
 
20 
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Workshops 
 
Participation and Presentation of research papers 
(oral/poster) in: 

 

a) International conference 10 / each 

b) National 7.5 / each 

  c) Regional/State level 5 /each 

 
 
 
 
 
 
III(E)(ii) 

 
 
 
 
Papers in 
Conferences/ 
Seminars/ workshops 
etc 

  d) Local – University/College level 3 / each 

(a) International 10 /each 

(b) National 7.5 /each 

(c) State level/Regional 5 /each 

 
 
 
III(E) 

 
(iv) 

 
Invitations for  
conferences/seminars/ 
workshops/ symposia 
to deliver lectures/chair 
sessions  

(d) University/College level Endowment lectures 5 /each 
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APPENDIX – III TABLE – V (a)  

MINIMUM NORMS OF APIS AS PROVIDED IN APPENDIX – III TABLE: IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS) 
PROMOTION OF UNIVERSITY DIRECTOR / DEPUTY DIRECTOR / ASSISTANT DIRECTOR OF PHYSICAL EDUCATION, AND WEIGHTAGES FOR 

EXPERT ASSESSMENT IN SELECTION COMMITTEES.  

  

Assistant Director of 
Physical Education 
(Stage 1 to Stage 2 
(Senior Scale)  

Assistant Director of 
Physical Education 
(Senior Scale) (Stage 2) 
to Deputy Director of 
Physical Education / 
Assistant Director 
Physical Education 
(Selection Grade) 
(Stage 3)  

Deputy Director 
Physical Education / 
Assistant Director 
Physical Education 
(Selection Grade), 
Stage 3 to Stage 4 

Deputy Director Physical 
Education / Assistant 
Director Physical 
Education (Selection 
Grade), (Stage 4) to 
Director of Physical 
Education (Stage 5) 
(university only)   

 
I 
 

 
Teaching, training coaching, sports 
person development and sports 
management activities (Category – 
I)  

75/Year  
 

75/Year 
 

75/year 
 

75/year 
 

 
II 

Extension and Profession related 
activities (Category II) 

15/Year 
 

15/Year 
 

15/Year 
 

15/Year 
 

III Minimum total average API annual 
score under Categories  
I and II* 

100/Year 100/Year 100/Year 100/Year 

 
IV 

Research and Academic 
Contributions (Category III) – 
Minimum Annual score required – 
to be assessed cumulatively  

10/Year 
(40/assessment 

period) 
 

20/Year 
(100/assessment Period) 

 

30/Year 
(90/assessment period) 

 

40/Year 
(120/assessment period) 

 

 Expert Assessment System Screening Committee Screening Committee Selection Committee Selection Committee 
V Percentage Distribution of 

Weightage Points in the Expert 
Assessment (Total weightage = 
100. Minimum required 50)  No separate points. 

Screening committee 
to verify API scores 

No separate points. 
Screening committee to 
verify API scores 

30% - Research 
evaluation 
50% - Assessment of 
domain knowledge and 
skills in sports  
20 % - Interview 
performance 

50% - Research evaluation. 
30 % - Assessment of 
domain knowledge 
contribution and 
organisation track record 
with vision plan. 
20 % - Interview 
performance  

* Candidates may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II 
Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 correspond to scales as provided, and 
AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively
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APPENDIX – III TABLE – V (b) 
MINIMUM APIS AS PROVIDED IN APPENDIX – III TABLE: IV TO BE APPLIED FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF 

COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SENIOR SCALE) / COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SELECTION GRADE), AND 
WEIGHTAGES FOR EXPERT ASSESSMENT IN SELECTION COMMITTEES.  

 
Minimum Average, yearly or cumulative, API score required during the 
assessment period of each level as evaluated under the Performance Based 
Appraisal System (PBAS) with weightages for Expert Assessment 

S. No Categories of Criteria College Director of Physical 
Education to College 
Director of Physical 
Education (Senior Scale) 
(Stage 1 to Stage 2)  

College Director of 
Physical Education 
Senior Scale to 
Selection Grade (Stage 
2 to Stage 3).  

College Director of 
Physical Education 
(Selection Grade) 
(Stage 3 to Stage 4).  

 
 
I 
 

 
 
Teaching-learning, Evaluation  
Related Activities (Category – I) 

75/Year  
 

75/Year 
 

75/year 
 

 
II 

Co-curricular, Extension and 
Profession related activities 
(Category – II) 

15/Year 
 

15/Year 
 

15/Year 
 

III Minimum total average annual 
Score under Categories I and II* 100/Year 100/Year 100/Year 

 
IV 

Research and Academic 
Contribution (Category III) – 
Minimum Annual Score Required- 
to assessed cumulatively 

5/Year 
(20/assessment period) 

 

10/Year 
(50/assessment period) 

 

15/Year 
(45/assessment period) 

 

 Expert Assessment System Screening Committee Screening Committee Selection Committee 
 
 

V 

Percentage Distribution of 
Weightage Points in the Expert 
Assessment (Total weightage = 
100. Minimum required  50)  No separate points. Screening 

committee to verify API scores 

No separate points. 
Screening committee to 
verify API scores 

30% - Research 
evaluation 
50% - Assessment of 
domain knowledge and 
skills in sports. 
20 % - Interview 
performance 

* Teachers may score 10 points from either Category I or Category II to achieve the minimum score required under Category I + II. 
Note: For colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 correspond to scales as provided, and AGP of Rs. 
6000, 7000, 8000 and 9000 respectively 
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APPENDIX – III TABLE – V(c)  

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF PHYSICAL EDUCATION PERSONNEL IN UNIVERSITY 
DEPARTMENTS/COLLEGES 

( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC REGULATION) 

S. No. of 
categ
ory 

Minimum Norm / Criteria Assistant Director of Physical 
Education/College Director of 
Physical Education (Entry Stage 
– Stage 1) 

Deputy Director of Physical 
Education in university 
(Stage 4) 

Director of Physical Education in 
university  (Stage 5) 

I API score (Research and 
Academic Contribution – 
Category III) 

---- Consolidated API score 
requirement of 300 points 

Consolidated API score 
requirement of 400 points 

II 

 

Selection Committee 
criteria/weightages (Total 
weightage = 100) 

 

d) Track Record of championship 
won 
 (30%) 

e) Sports and athletic skills  
   (40%) 

f) Interview performance  
    (30%) 

h) Research papers  
(3 nos) evaluation: 

 (40%) 

i) Organisational skills / 
Plans of sports: (30%) 

j) Interview performance: 
(30%) 

a) Research papers  
(5 nos) evaluation:  

(50%) 

b) Organisational track vision 
plan: (25%) 

c) Interview performance: (25%) 

Note: For universities/colleges in which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4 and 5 correspond to scales as provided, and AGP 
of Rs. 6000, 9000 and 10000 respectively 
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APPENDIX-III. TABLE: VI 

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF PHYSICAL 
EDUCATION CADRES IN UNIVERSITIES AND COLLEGES 

 

Note: The explanatory note provided for Tables IIA and IIB for CAS for teachers is also applicable for the Physical 
Director cadres as per the API score specified for this cadre. 

Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 
3, 4 and 5 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively 

S. No. Promotion of Physical 
Education Cadres through 
CAS 

Service (as prescribed by 
the MHRD Notification) 
requirement 

Minimum Academic Performance Requirements and 
Screening/Selection Criteria 
 

1 Assistant DPE/  College 
DPE to Assistant DPE 
(Senior Scale) / College 
DPE (Senior Scale) (Stage 
1 to Stage 2) 

Assistant DPE / College 
DPE completed four years of 
service in Stage 1 with Ph.D. 
or five years of service who 
are with M.Phil. or six years 
of service who are without 
Ph.D/M.Phil 

(iv) Minimum API scores using PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table V(a) of Appendix III for 
university DPEs cadres in Universities and in Table 
V(b) of Appendix III for cadres in Colleges. 

(v) One Orientation and one Refresher Course of 3/4 
weeks duration.  

(vi) No separate interview points for the Screening cum 
Evaluation process of recommending promotion. 

2. Assistant DPE (senior 
scale) / College DPE 
(senior scale) to Deputy 
DPE / Assistant DPE 
(selection grade) / College 
DPE(selection grade) 
(Stage 2 to Stage 3) 

Assistant DPE (senior scale) 
College DPE (senior scale) 
with completed service of 
five years in Stage 2 

(iv) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table V(a) of Appendix III for 
university DPEs cadres in Universities and in Table 
V(b) of Appendix III for DPEs cadres in Colleges. 

(v) Additionally, two refresher courses of 3-4 weeks 
duration to have been undergone during the 
assessment period. 

(vi) No separate interview points for the Screening cum 
Evaluation process of recommending promotion. 

3. Deputy DPE / Assistant 
DPE (Selection Grade) / 
College DPE (Selection 
Grade) to Deputy DPE/ 
Assistant DPE (Selection 
Grade) / College DPE 
(Selection Grade) (Stage 3 
to Stage 4). 

Deputy DPE / Assistant DPE 
(Selection Grade) / College 
DPE (Selection Grade) with 
three years of completed 
service in Stage 3. 

(i) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table V(a) of Appendix III for 
university DPEs cadres in Universities and in Table 
V(b) of Appendix III for cadres in Colleges. 

(ii) Minimum three publications over twelve years. For 
promotion in Colleges an exemption of one publication 
for M. Phil. holders and exemption of two publications 
for Ph. D. holders.  

(iii) Evidence of  having produced teams / athletes. 
(iv) A selection committee process as stipulated in this 

regulation and in Table V(a) of Appendix III for the 
university DPE cadres in universities and in Table V(b) 
of Appendix III for cadres in colleges. 

4. University DPE (Stage 5)  

(For universities only) 

Deputy DPE in universities 
with three years of 
completed service in Stage 
4. 

(iv) Minimum API scores using the PBAS scoring proforma 
developed by the concerned university as per the 
norms provided in Table V(a) of Appendix III for DPEs 
in university. These may be achieved over two 
assessment periods, if required. 

(v) A minimum of five publications over two assessment 
periods (six years). 

(vi) Evidence of having produced teams / athletes. 
(vii) A selection committee process as stipulated in this 

regulation and in Table V(a) of Appendix III for DPEs in 
the university.  
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APPENDIX – III: TABLE –VII 

 

ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY UGC FOR 
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PBAS) FOR DIRECT 
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TO LIBRARIAN, 
(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN /COLLEGE LIBRARIAN.  

____________________________________________________________________________ 

 Category – I :  Procurement, organisation, and delivery of knowledge and information through 
Library services 

 

S.No Nature of Activity Maximum Score 

1. Library resources organisation and maintenance of books, journals, 
reports; Provision of library reader- services, literature retrieval 
services to researchers and analysis of reports; Provision of 
assistance to the departments of University/College with the required 
inputs for preparing reports, manuals and related documents; 
Assistance towards updating institutional website with activity related 
information and for bringing out institutional Newsletters, etc. 

40 

2. ICT and other new technologies’ application for upgradation of library 
services such as automation of catalogue, learning resources 
procurement functions, circulation operations including membership 
records, serial subscription system, reference and information 
services, library security (technology based methods such as RFID, 
CCTV), development of library management tools (software), Intranet 
management.  

30 

3. Development, organisation and management of e-resources including 
their accessibility over Intranet/Internet, digitization of library 
resources, e-delivery of information, etc. 

25 

4 User awareness and instruction programmes (Orientation lectures, 
users’ training in the use of library services as e-resources, OPAC; 
knowledge resources user promotion programmes like organizing 
book exhibitions, other interactive latest learning resources, etc.   

20 

5. Additional services such as extending library facilities on holidays, 
shelf order maintenance, library user manual, building and extending 
institutional library facilities to outsiders through external membership 
norms 

10 

  Total Score 125 

Minimum API score required   75 
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Category- II – CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED 
ACTIVITIES. 

 

S. No. Nature of Activity Maximum Score 

1 

Student related co-curricular, extension and field based 
activities (such Cultural exchange and Library service 
Programmes (various level of extramural and intramural 
programmes); extension, library-literary work through 
different channels,  

20 

2 
Contribution to Corporate life and management of the 
library units and institution through participation in library 
and administrative committees and responsibilities. 

15 

3 

Professional Development activities (such as 
participation in seminars, conferences, short term, e-
library training courses, workshops and events, talks, 
lectures, membership of associations, dissemination 
and general articles, not covered in Category III below)  

15 

 Minimum API Score Required 15 

 

 Category – III – Research and academic contributions 

 

S No. APIs Activity Maximum Point 

Refereed Journals  15  / publication 

Non-refereed but recognized 
and reputable journals and 
periodicals, having ISBN/ISSN 
numbers.  

10 / 

Publication 

 

 

 

 

 

 

 

III A 

Research Papers 
published in: 

Conference proceedings as full 
papers, etc. (Abstracts not to be 
included)  

10  / publication  

III (B) Research Publications 
(books, chapters in 
books, other than 
refereed journal articles) 

Text or Reference Books 
Published by International 
Publishers with an established 
peer review system 

50 /sole author;      
10  / chapter in an 
edited book 
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 Subjects Books by National 
level publishers/State and 
Central Govt. Publications with 
ISBN/ISSN numbers. 

25 /sole author, 
and  5/ chapter in 
edited books 

 Subject Books by Other local 
publishers with ISBN/ISSN 
numbers. 

15 / sole author, 
and 3 / chapter in 
edited books 

 Chapters contributed to edited 
knowledge based volumes 
published by International 
Publishers 

10  /Chapter 

 

 Chapters in knowledge based 
volumes by Indian/National 
level publishers with ISBN/ISSN 
numbers and with numbers of 
national and international 
directories 

5  / Chapter 

III (C) 

III (C) (i) Sponsored Projects 
carried out/ ongoing   

(d) Major Projects amount 
mobilized with grants above 
30.0 lakhs  

20 /each Project 

  (e) Major Projects amount 
mobilized with grants above 5.0 
lakhs up to 30.00 lakhs 

15 /each Project 

  (f) Minor Projects (Amount 
mobilized with grants above Rs. 
50,000 up to Rs. 5.0 lakh) 

10/each Project 

III (C)  (ii) 
Consultancy Projects 
carried out / ongoing  

Amount mobilized with 
minimum of Rs.10.00 lakhs 

10 per every 
Rs.10.0 lakhs and 
Rs.2.0 lakhs, 
respectively 

III (C) (iii)  
Completed projects : 
Quality Evaluation 

Completed project Report 
(Acceptance from funding 
agency) 

20 /each major 
project and 10  / 
each minor 
project  

III (C) 
(iv) 

Projects  

Outcome / Outputs 

Patent/Technology transfer/ 
Product/Process 

30  / each national 
level output or 
patent /50 /each 
for International 
level, 

III (D) 

III (D) 

(i) 
M.Phil. Degree awarded only 3  /each candidate  

III (D) (ii) Ph.D Degree awarded  10  /each 



125 

candidate 

  Thesis submitted 7 /each candidate 

III(E) 

Not less than two weeks 
duration 

20/each 

III(E) 

(i) 

Refresher courses, 
Methodology 
workshops, Training, 
Teaching-Learning-
Evaluation Technology 
Programmes, Soft 
Skills development 
Programmes, Faculty 
Development 
Programmes (Max: 30 
points) 

One week duration 10/each 

III(E) 

(ii) 

Papers in Conferences/  

Seminars/   

workshops etc. * 

Participation and Presentation 
of research papers (oral/poster) 
in 

 

International conference  Each 
b)   National 6 / each 
c)   Regional/State level /each 

  

Local –University/College level 3 / each 
III(E) 

(iv) 

Invited lectures or 
presentations for 
conferences/ / 
symposia 

International 10 /each 

  National level 5 

 

* If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for 
the publication (III (a)) and not under presentation (III (e)(ii)). 

Notes. 

1.  The API for joint publications will have to be calculated in the following manner: Of the total score for the 
relevant category of publication by the concerned teacher, the first/Principal author and the corresponding 
author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining 
40% would be shared equally by all other authors. 
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APPENDIX – III TABLE – VIII (a) 

Minimum APIs as provided in Appendix III Table VII to be applied for the Promotion of Library staff of 
universities and Weightages for Expert Assessment UNDER CAREER ADVANCEMENT SCHEME (CAS)  

 

  

Assistant 
Librarian to 
Assistant  
Librarian (senior 
scale) (Stage 1 
to Stage 2 ) 

Deputy Librarian / 
Assistant Librarian 
(Selection Grade) 
(Stage 2 to Stage 3) 

Deputy Librarian/ 
Assistant Librarian 
(selection Grade) 
(Stage 3 to Stage 4) 

Librarian (university 
only) (Stage 4 to 
Stage 5) 

 
I 
 

Procurement, 
organisation and delivery 
of knowledge and 
information thro’ library 
services (category I)  

75/Year  
 

75/Year 
 

75/year 
 

 
 

75/year 
 
 

II Extension and Profession 
related activities 
(Category II) 15/Year 

 
15/Year 

 
15/Year 

 

 
15/Year 

 

III Minimum total average 
annual Score under 
Categories I and II* 100/Year 100/Year 100/Year 

 
100/Year 

 
IV 

Research and Academic 
Contribution (Category III) 
– Minimum Annual Score  
Required – to be 
assessed cumulatively 

10/Year  
(40/assessment 

period) 
 

20/Year  
(100/assessment 

period) 
 

30/Year  
(90/assessment 

period) 
 

 
40/Year  

(120/assessment 
period) 

 

 Expert Assessment 
System 

Screening 
Committee 

Screening 
Committee 

Selection 
Committee 

 

V Percentage Distribution of 
Weightage Points in the 
Expert Assessment (Total 
weightage = 100. 
Minimum required 50))  

No separate 
points. Screening 
committee to 
verify API scores 

No separate points. 
Screening 
committee to verify 
API scores 

30% - Library 
related research 
papers evaluation 
50% - Assessment 
of domain 
knowledge on 
Library automation 
and Organisational 
skills 
20 % - Interview 
performance 

50% Library 
publication work 
30% Assessment of 
innovative Library 
service and 
organisation of 
digital library 
services 
20% Interview 
performance 

* Candidates may score 10 points from either Category I or Category II to achieve the minimum score required 
under Category I + II. 
Note: For universities/colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 
and 5 correspond to scales as given with AGP of Rs. 6000, 7000, 8000, 9000 and 10000 respectively 
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APPENDIX – III TABLE – VIII (b) 

Minimum Weightage Points (WP) norms of the APIs as provided in Appendix III Table VII to be applied for the 
Promotion of Library staff of Colleges and Weightages for Expert Assessment UNDER CAREER 
ADVANCEMENT SCHEME (CAS)  

  

College Librarian 
(Stage 1) College 
Librarian (senior 
scale) (Stage 2)  

College Librarian 
(senior scale) (Stage 
2) to College 
Librarian (Selection 
Grade) (Stage 3)  

College Librarian 
(selection Grade) (Stage 
3 to Stage 4) 

 

I 

 

Procurement, 
organisation and delivery 
of knowledge and 
information thro’ library 
services (category I)  

75/Year  

 

75/Year 

 

75/year 

 

II Extension and Profession 
related activities 
(Category II) 

15/Year 

 

15/Year 

 

15/Year 

 

III Minimum total average 
annual Score under 
Categories I and II* 

100/Year 100/Year 100/Year 

 

IV 

Research and Academic 
Contribution (Category III) 
– Minimum Annual Score  
Required – to be 
assessed cumulatively 

5/Year  

(40/assessment 
period) 

 

10/Year  

(100/assessment 
period) 

 

15/Year  

(90/assessment period) 

 

 Expert Assessment 
System 

Screening 
Committee 

Screening Committee 
Selection Committee 

V Percentage  of 
Distribution of Weightage 
Points in the Expert 
Assessment (Total 
weightage = 100. 
Minimum required 50)  

No separate points. 
Screening committee 
to verify API scores 

No separate points. 
Screening committee 
to verify API scores 

30% - Library related 
research papers 
evaluation 

50% - Assessment of 
domain knowledge on 
Library automation and 
Organisational skills 

20 % - Interview 
performance 

* Candidates may score 10 points from either Category I or Category II to achieve the minimum score required 
under Category I + II. 

Note: For colleges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3 and 4 correspond 
to scales as provided with AGP of Rs. 6000, 7000, 8000 and 9000 respectively 
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APPENDIX – III: TABLE – VIII(c) 

MINIMUM APIS AND OTHER NORMS FOR THE DIRECT RECRUITMENT OF LIBRARIAN POSITIONS IN UNIVERSITY 
DEPARTMENTS/COLLEGES 

( TO BE CONSIDERED ALONG WITH OTHER SPECIFIED ELIGIBILITY QUALIFICATIONS STIPULATED IN THIS UGC 
REGULATION) 

 

S. No. of 
categor

y 

Minimum Norm / 
Criteria 

Assistant University 
Librarian / College 
Librarian (Stage 1) 

Deputy Librarian in 
universities (Stage 
4) 

Librarian (university 
only) (Stage 5) 

I API score (Research and 
Academic Contribution – 
Category III) 

---- Consolidated API 
score requirement of 
300 points 

Consolidated API score 
requirement of 400 points 

II 

 

Selection Committee 
criteria/weightages (Total 
weightage = 100) 

 

 

a). Teaching / compute 
and communication skills 
by a Lecture 
demonstration (30%) 

 

b). Record of Library 
management skills (20%) 

 

c). Interview performance 
(50%) 

 

a). Library related 
Research / Theme 
papers (3 Nos) 
Evaluation: (50%) 

 

 

b). Library automation 
skills and 
Organisational Plans 
(20%) 

 

c). Interview 
performance (30%) 

 

a) Library Research papers 
(Five) evaluation (60%) 

 

b) organisational track 
record of innovation library 
service and vision plan 
(20%) 

 

c) Interview performance 
(20 %) 

 

Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 4, 5 and 5 
correspond to scales as given and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively
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APPENDIX – III: TABLE - IX 

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN 
CADRES IN UNIVERSITIES AND COLLEGES 

 

S. No Promotion of 
Librarian cadres 
through CAS 

Service (as prescribed by 
the MHRD Notification) 
requirement 

Minimum Academic Performance 
Requirements and 
Screening/Selection Criteria 

 

1. Assistant University 
Librarian / College 
Librarian to Assistant 
Librarian (Senior 
Scale) / College 
Librarian (Senior 
Scale) (Stage 1 to 
Stage 2) 

Assistant University Librarian 
/ College Librarian (Stage 1) 
completed four years of 
service with Ph. D. or five 
years of service who are with 

M. Phil or six years of 
service who are without Ph. 
D./M.Phil. 

(i) Minimum API scores using PBAS 
scoring proforma developed by 
the university as per the norms 
provided in Table VIII (a) of 
Appendix III for Librarian cadres 
in universities and Table VIII(b) of 
Appendix III for college Librarian 
cadres. 

(ii)  One Orientation and one Refresher  
Course of 3/4 weeks duration 

 

(iii) No separate interview points for 
the Screening cum Verification 
process of recommending 
promotion. 

2. Assistant university 
Librarian (Senior 
Scale) / college 
Librarian (senior 
scale) to Assistant 
university Librarian 
(Selection Grade)/ 
College Librarian/ 
(selection grade) 
(Stage 2 to Stage 3) 

Assistant university Librarian 
(Senior Scale) / college 
Librarian (senior scale) with 
completed service of five 
years in Stage 2 

(i) Minimum API scores using the 
PBAS scoring proforma 
developed by University as per 
the norms provided in Table VIII 
(a) of Appendix III for Librarian 
Cadres in universities and Table 
VIII (b) of Appendix III for college 
librarian cadres. 

 

(ii) Additionally, two refresher courses, 
for a minimum period of 3 to 4 
week duration to have been 
undergone during the 
assessment period. 

 

(iii) No separate interview points for 
the Screening cum Verification 
process of recommending 
promotion. 
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Note: The explanatory note provided for Tables IIA and IIB for CAS for teachers is also applicable for the librarian 
cadres as per the API score specified for this cadre. 

 Note: For universities for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2, 3, 4 and 5 
correspond to scales as provided and AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively 

3. Deputy university 
Librarian / Assistant 
university Librarian 
(Selection Grade) / 
College Librarian 
(Selection Grade) 
(Stage 3 to Stage 4) 

 Assistant university 
Librarian (Selection Grade) / 
College Librarian (Selection 
Grade) with three years of 
completed service in Stage 
3. 

(i) Minimum API scores using the 
PBAS scoring proforma 
developed by university as per 
the norms provided in Table VIII 
(a) of Appendix III for Librarian 
cadres in universities and in 
Table VIII (b) of Appendix III for 
Librarian Cadres in Colleges. 

 

(ii) Three publications over twelve 
years. In Colleges, an exemption 
of one publication will be given to 
M. Phil holders and two 
publications to Ph. D. Holders. 

 

(iii)Additionally one course/training 
under the categories of Library 
automation / Analytical tool 
Development for academic 
documentation.  

(iv) A selection committee process as 
stipulated in the Regulation and in 
Table VIII (a) of Appendix III for 
university in Table VIII (b) of 
Appendix III for librarian cadres in 
colleges. 

4. Librarian (university) 
(Stage 5) - 

Deputy Librarian in university 
with three years of 
completed service in Stage 
4. 

(i) Minimum API scores using the 
PBAS scoring proforma 
developed by the university as 
per the norms provided in Table 
VIII (a) of Appendix III for 
Librarian (university). Minimum 
API scores can also be 
considered over two assessment 
periods (Stages 3 and 4), if 
required. 

(ii) A minimum of 5 publications over 
current and previous assessment 
periods. 

(iii) Evidence of innovative library 
service and organisation of 
published work 

(iv) A selection committee process as 
stipulated in this regulation and in 
Table VIII (a) of Appendix III for 
Librarian (university) 
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MAHARASHTRA ACT No. VI OF 2017

(First published, after having received the assent of the Governor in the “ Maharashtra
Government Gazette ”, on the 11th January 2017).

An Act to provide for academic autonomy and excellence, adequate
representation through democratic process, transformation,

strengthening and regulating higher education and for
matters connected therewith or incidental thereto.

WHEREAS it is expedient to provide for academic autonomy to non-agricultural
and non-medical universities in the State of Maharashtra and to make better
provisions therefor;

AND WHEREAS the Government of Maharashtra had appointed committees  under
the Chairmanships of Dr. Arun Nigvekar, Dr.Anil Kakodkar, Dr.Ram Takwale and Late
Mrs. Kumud Bansal with a view to consider and recommend on different aspects of higher
education and learning and to suggest various measures to ensure such autonomy;
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation
in English of the Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017), is hereby
published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

PRAKASH H. MALI,
Principal Secretary to Government,

Law and Judiciary Department.

RNI No. MAHENG/2009/35528

(1)
¦ÉÉMÉ +É`ö 11-------1
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AND WHEREAS after considering the recommendations of the said committees
the Government of Maharashtra considers it expedient to make a law to provide for
academic autonomy and excellence, adequate representation through democratic
process, transformation, strengthening and regulating higher education and to
regulate the non-agricultural and non-medical universities in the State of Maharashtra
in more effective manner, to provide for particiation of universities in social and
educational spheres, to establish Maharashtra State Commission for Higher
Education and Development, to constitute various Boards, and to repeal the Maharashtra
Universities Act, 1994; it is hereby enacted in the Sixty-Seventh Year of the Republic
of India as follows:—

CHAPTER I

PRELIMINARY

1. (1) This Act may be called the Maharashtra Public Universities Act, 2016.

(2) It shall come into force on such date as the State Government may, by notifica-
tion in the Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

(1) "academic services unit" means university science and instrumentation
centre, academic staff college, computer centre, university printing press or any
other unit providing specialized services for the promotion of any of the objectives
of the university ;

(2) "adjunct professor", "adjunct associate professor" or "adjunct assistant
professor" means a person from industry, trade, agriculture, commerce, social,
cultural, academic or any other allied field who is so designated during the period
of collaboration or association with the university ;

(3) "affiliated college" means a college which has been granted affiliation by the
university ;

(4) "authorities" means the authorities of the university as specified by or  under
this Act;

(5) "autonomy" means a privilege of the university conferred by the Statutes to
permit a college, institution or a university department to conduct academic
programmes and examinations, develop syllabus for the respective subjects and
issue certificates of passing the examinations ;

(6) "autonomous college", "autonomous institution" or "autonomous department"
means a college, institution or department to which autonomy is granted and is
designated to be so by the Statutes ;

(7) "bodies" means the bodies of the university formed by the respective
authorities ;

(8) "Chancellor" and "Vice-Chancellor" means, respectively, the Chancellor and
the Vice-Chancellor of the university ;

(9) "choice based credit system" means the curricular system that offers
multiple interdisciplinary choices for students to select from the courses (core,
elective or minor or soft skill courses) to accumulate credits as prescribed in
Statutes;

(10) "cluster university '' means the cluster university established under
sub-section (6) of section 3 of the Act ;

Mah.
XXXV
of
1994.

Short title
and

Commence-
ment.

Definitions.
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(11) "collaboration" means collaborative academic activity of the university or
college or institution with other universities, academic institutions including
local, regional, national or international institutions, research institutions and
organizations in the field of agriculture, industry, trade and commerce, sports,
social, cultural, science, technology and any other field ;

(12) "college" means a college affiliated to the university, situated in the
university area or jurisdiction ;

(13) "College Development Committee" means the College Development
Committee constituted under section  97 of this Act ;

(14) "Collegium of Heads of Department of Affiliated Colleges and recognized
institutions'' means an electoral college consisting of heads of departments from
affiliated colleges and recognized institutions who shall elect from amongst
themselves as members to the concerned authorities;

(15) "Collegium of Graduates of the University" means an electoral college
consisting of registered graduates of the university, who shall elect from amongst
themselves as members to the different authorities ;

(16) "Collegium of Management Representatives" means an electoral
college consisting of representatives of management committees of affiliated or
autonomous colleges or institutions who shall elect from amongst themselves as
members to the different authorities ;

(17) "Collegium of Principals" means an electoral college consisting of fulltime
approved Principals and Directors of recognized institutions who shall elect from
amongst themselves as members to the different authorities ;

(18) "Collegium of Teachers" means an electoral college consisting of fulltime
approved teachers from affiliated and autonomous colleges and recognized insti-
tutions, who shall elect from amongst themselves as members to the different
authorities ;

(19) "Collegium of University Teachers" means an electoral college consisting
of fulltime teachers from University Departments, University Institutions, and
Conducted Colleges appointed by university who shall elect from amongst
themselves as members to the different authorities ;

(20) "Commission" means the Maharashtra State Commission for Higher
Education and Development constituted under section 76 of this Act;

(21) "community college" means an institution providing skill-based academic
programs as prescribed in the Statutes ;

(22) "conducted college" means a college maintained and managed by the
university ;

(23) "De-notified Tribes (Vimukta Jatis)" means tribes declared as such by the
State Government, from time to time;

(24) "department" means a department teaching a particular subject or a group
of subjects in a college or an institution as prescribed in the Statutes;

(25) "Director" means a head of an institution including a centre or a school
of the university as designated by the Management Council or a head of a
recognized institution;

(26) "Director of Higher Education" and "Director of Technical Education" means
respectively, Director of Higher Education, Maharashtra State and Director of
Technical Education, Maharashtra State;

¦ÉÉMÉ +É`ö 11-------1+
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(27) "Empowered Autonomous College '' means an autonomous college that is
identified by the university Grants Commission as College with potential for
Excellence or College Excellence, which has high level grade as specified by the
Government by notification in the Official Gazette as has been given the status of
Empowered Autonomous College by the Authority under the Statutes,  with a power
to grant degree of such College jointly with the affiliating University;

(28) "Empowered Autonomous Cluster Institutions '' means a group of
autonomous Colleges or institutions of the same management or educational
society which includes the colleges or institutions, identified by the University
Grants Commission as College with potential for excellence or College of
excellence, which have high level grade as specified by the Government by
notification in the Official Gazette as has been given the status of Empowered
Autonomous Cluster Institution by the Authority under the Statutes, and is
empowrered to grant a joint degree with the affiliating University;

(29) "Empowered Autonomous Skills Development College '' means a college
which has been recognized by the university for conducting the skills develop-
ment programmes as prescribed by the university as per the National, State Level
policy regarding Skills Qualification and Education Framework and which is given
the status of Empowered Autonomous Skills Development College by the
university to which it is affiliated and is empowered to grant a joint degree, cer-
tificate, diploma and advanced diploma with the affiliating university;

(30) "fee" means tuition fees, other fees and charges, including developmental
charges;

(31) "Head of the University Department", "Head of the Institution" and "Head
of the College Department" means respectively, a Head of the University
Department, a head of the recognized institution and a head of the college
department, as prescribed in the Statutes;

(32) "higher education" means the pursuit of knowledge beyond learning at the
stage of higher secondary school education;

(33) "Hostel" means a place of residence for the students of the university or a
college or an institution, provided, established, maintained by the university or
college or institution, as the case may be;

(34) "institution" means an academic institution of higher learning, not being
a college, associated with and admitted to the privileges of the university;

(35) "inter-disciplinary studies" means the combined academic studies and
research in different disciplines as prescribed by statutes;

(36) "Knowledge Resource Centre" means a library established by the univer-
sity on the campus or sub-campuses of the university to hold in print, electronic
and audio-video format material, monographs, reference volumes, text and re-
view books, all types of journals and any other material in various format useful
for education, research, extension services or for similar purposes;

(37) "management" means the trustees or the managing or governing body, by
whatever name called, of any trust registered under the Maharashtra Public Trusts
Act, or any society registered under the Societies Registration Act, 1860 or a
Company registered under section 8 of the Companies Act, 2013, under the
management of which one or more colleges or recognized institutions or other
institutions of higher learning, are conducted and admitted to the privileges of
the university:

Provided that, in relation to any college or institution established or maintained
by the Central Government or the State Government or a local authority like a
Zilla Parishad, Municipal Council or Municipal Corporation, it means, respec-
tively, the Central Government or the State Government or ZillaParishad or the
Municipal Council or the Municipal Corporation, as the case may be;
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(38) "multi-disciplinary studies" means the combined academic studies and
research in different streams of a particular discipline as prescribed by Statutes;

(39) "Nomadic Tribes" means tribes wandering from place to place in search of
their livelihood, as declared by the State Government, from time to time;

(40) "non-vacational academic staff" means such staff as the State Government
may classify to be non-vacational academic staff and includes all such staff which
is complimentary to academic staff but, shall not include the staff engaged purely
in discharging administrative functions ;

(41) "Other Backward Classes" means any socially and educationally backward
classes of citizens as declared by the State Government and includes Other
Backward Classes declared by the Government of India in relation to the State of
Maharashtra;

(42) "post-graduate department" means a department in a college or institution
of higher learning, research or specialized studies, recognized to be so by the
university and imparting post-graduate instruction or guidance for research;

(43) "prescribed" means prescribed by Statutes or Ordinances or Regulations,
as the case may be, made by or under this Act;

(44) "Principal" means a teacher who is duly approved as a Principal by the
university;

(45) "Pro-Vice-Chancellor" means the academic and executive officer, next to
the Vice-Chancellor having purview of the entire university;

(46) "recognized institution" means an institution of higher learning, research
or specialized studies, other than a college, and recognized to be so by the
university;

(47) "registered graduate" means a graduate of a university registered or deemed
to be registered by or under this Act with one of the universities;

(48) "satellite centre" means an integral part of an affiliated or conducted
college or recognized institution imparting academic programmes, co-curricular,
research and extension activities in rural or tribal region, neighbouring the
location of such college or institution, established with the object of reaching the
unreached, on the terms and conditions specified by the State Government by an
Order in the Official Gazette;

(49) "Schedule" means the Schedule to this Act;

(50)"Scheduled Castes" means such castes, races or tribes or parts of, or groups
within, such castes, races or tribes as are deemed to be Scheduled Castes, in
relation to the State of Maharashtra under article 341 of the Constitution of India;

(51) "Scheduled Tribes" means such tribes or tribal communities or parts of or
groups within, such tribes or tribal communities as are deemed to be Scheduled
Tribes in relation to the State of Maharashtra under article 342 of the
Constitution of India residing in any part of the State of Maharashtra;

(52) "school" means a school of studies maintained by or recognized as such by
the university or autonomous college, Empowered Autonomous College, Empow-
ered Autonomous Cluster Institution;

(53) "Skills Knowledge Provider'' means an institution which has been recog-
nized by the university for conducting such courses as prescribed by the univer-
sity as per the National, State Level policy regarding Skills Qualification Frame-
work;

(54)"Special Backward Category" means socially and educationally backward
classes of citizens declared as a Special Backward Category by the State Govern-
ment;
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(55) "State" means the State of Maharashtra;

(56) "State Government" or "Government" means the Government of
Maharashtra;

(57) "Statutes", "Ordinances" and "Regulations" means, respectively, the Stat-
utes, Ordinances and Regulations of the university, made by or under this Act;

(58) "Student" means an individual who is admitted and registered for an aca-
demic programme of the University or affiliated, conducted, autonomous
colleges and recognized institutions of the University ;

(59) "Students' Council" means the Students' Council established under sec-
tion  99 of the Act ;

(60) "Sub-Campus'' means a comprehensive inherent independent unit of the
university for a predetermined geographical jurisdiction for decentralization of
academic, administrative, research and extension activities of that jurisdiction,
with the objective of improving efficiency and effectiveness ;

(61) "teacher" means full-time approved professor, associate professor, assis-
tant professor, reader, lecturer, librarian, principal, Director of an institution,
Director of Knowledge Resource Centre, Director of Centre of Lifelong Learning
and Extension, deputy or assistant librarian in the university, college librarian,
Director or instructor of physical education in any university department,
conducted, affiliated or autonomous college, autonomous institution or depart-
ment or recognized institution of the university ;

(62) "Tribunal" means the tribunal established under section 80 of the Act;

(63) "university" means any of the public universities mentioned in the Sched-
ule and includes a cluster university within the meaning of sub-section (6) of
section 3;

(64)"university area" means the area specified against the name of the
university in the Schedule;

(65) "university department" means a department established and
maintained by the university as prescribed by the Statutes;

(66) "University Grants Commission" means the University Grants
Commission established under the University Grants Commission Act, 1956;

(67) "university institution" means a centre, a school, or an institute
established and maintained by the university as prescribed by the Statutes;

(68) "university teacher" means a full time teacher appointed by the
university.

3 of
1956.
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CHAPTER II

PUBLIC UNIVERSITIES

3. (1) Each of the existing public universities specified in column (1) of Part I of
the Schedule, with effect from the date of commencement of this Act, shall be deemed
to be constituted under this Act for the same area specified in column (2) of the said
part, for which it was constituted immediately before the date of commencement of
this Act.

(2) The State Government may, from time to time, by notification in the
Official Gazette, constitute any new university under this Act by such name, for
such area and with effect from such date, as may be specified by it, and insert
necessary entries in Part II of the Schedule; and may for that purpose or any other
purposes specified in that behalf diminish, increase or alter the area of any existing
or new university, by suitably amending the Schedule, by the said notification, and
thereupon the entries in column (2) of Part I, or in column (2) of Part II, as the case
may be, of the Schedule, shall stand amended accordingly, and all educational            in-
stitutions, whether colleges, institutions, autonomous or empowered autonomous
colleges, empowered autonomous cluster institutions, post- graduate departments,
schools on the sub-campuses, by whatever name called, within the area of the new
university, which are affiliated to or recognized by the existing university shall,
from the date aforesaid, stand affiliated to or recognized by the new university:

Provided that, no such notification shall be issued except on a resolution passed
by both Houses of the State Legislature.

(3) Notwithstanding anything contained in sub-section (2), if, in the exigency of
circumstances the new university considers it expedient that certain privileges of
the existing university to which such educational institutions as referred to in
sub-section (2), were entitled immediately before the date specified under the said
sub-section, should be continued for a certain period, not exceeding a period of five
years in the aggregate, after the date aforesaid, the new university may accordingly
forward its recommendations to the State Government and on receipt of such
recommendations the State Government may, if it is satisfied that such privileges
should be so continued, by notification in the Official Gazette, provide that for such
period, as may be specified in the notification, such privileges shall continue.

(4) The Chancellor, Vice-Chancellor, Pro-Vice-Chancellor, Registrar, members of
the Senate, Management Council and Academic Council for the time being
holding office as such in each university are hereby constituted and declared to be a
body corporate by the name specified therefor in the Schedule and shall have
perpetual succession and a common seal and may by that name sue and be sued.

(5) Each university shall be competent to acquire and hold property, both movable
and immovable, to lease, sell or otherwise transfer or dispose of any movable or
immovable property, which may vest in or be acquired by it for the purposes of the
university, and to contract and do all other things necessary for the purposes of this
Act:

Provided that, no such lease, sale or transfer of such property shall be made
without the valuation made thereof by the approved valuer appointed by the
university and without the prior consent of the State Government.

(6) Notwithstanding anything contained in this Act, the State Government may,
by notification in Official Gazette, constitute a cluster university comprising of a
cluster of affiliated or autonomous colleges or institutions of a university. Such cluster
university shall comprise of such university authorities and shall exercise such
powers and perform such functions of university as may be specified in such
notification:

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

Incorpora-
tion of
universi-
ties.
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4. The objects of the university, in general, shall be to disseminate, create and
preserve knowledge and understanding by teaching, research and development, skill
development, training and education, extension and service and by effective demon-
stration and influence of its corporate life on society in general, and in particular, the
objects shall be to,—

(1) carry out its responsibility of creation, preservation and dissemination of
knowledge;

(2) promote discipline and the spirit of intellectual inquiry and to dedicate itself
as a fearless academic community to the sustained pursuit of excellence;

(3) encourage individuality and diversity within a climate of tolerance and
mutual understanding ;

(4) promote freedom, secularism, equality, social justice as enshrined in the
Constitution of India, and to be catalyst in patriotic socio-economic transformation
by promoting basic attitudes and values of essence to national development;

(5) promote the conducive environment for ensuring social harmony, co-
existence, integral humanism and upliftment of the poorest of the poor;

(6) extend the benefits of knowledge and skills for development of individuals and
society by associating the university closely with local, regional and national
problems of development;

(7) carry out social responsibility as an informed and objective critic, to identify
and cultivate talent, to train the right kind of leadership in all walks of life and to
help younger generation to develop right attitudes, interests and values;

(8) promote equitable distribution of teaching, learning, training and other
support services facilities of higher education;

(9) provide for efficient and responsive administration, scientific and
technology management and develop organization of teaching, learning, training,
research and extension ;

(10) devise motivational systems to ensure that individual cognitive abilities are
not constrained but rather the innovative spirit and desire to make true
contribution and realize self-achievement is nurtured;

(11) promote acquisition of knowledge in a rapidly developing and changing
society and to continually offer opportunities of upgrading knowledge, training and
skills in the context of innovations, research and discovery in all fields of human
endeavour by developing a higher educational network with use of modern
communication media, information and communication technology and other
emerging and future technologies appropriate for a learning society ;

(12) promote national integration, fraternity and preserve cultural heritage and
inculcate respect towards different religions and diverse cultures of India through
the study of different religions, literature, history, science, art, civilizations and
cultures;

(13) develop work culture and promote dignity of labour through applied
components in the syllabi;

(14) build up financial self-sufficiency by undertaking academic teaching,
training and allied programmes, research and development activities for public and
private industries, Governmental organizations at local, regional, national and
global level and resource generative services in a cost-effective manner;

(15) promote better interaction and co-ordination among different universities,
institutions and colleges in the given university, other universities in the State, in
the region, in the nation and at global level by all such means generally to improve
the governance of the university and facility it provides for higher education;

(16) generate and promote a sense of self-respect and dignity amongst the weaker
sections of the society;

(17) to promote gender equality and sensitivity in society;
(18) strive to promote competitive merit and excellence as the sole guiding

criterion in all academic and other matters relating to students.

Object of
University.
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5. The university shall have the following powers and duties, namely:—

(1) to provide for instructions, extension, teaching, learning and training in
such branches or subjects or disciplines and courses of study including a choice
based credit system and any other system that may emerge in future, as the
university may, from time to time, determine;

(2) to make provision for research and for the advancement and dissemination of
knowledge, and generally to cultivate and promote the arts (including fine arts and
performing arts), humanities, social sciences, accounts and commerce, pure and
applied sciences, technologies, managements, different forms of medicine, engi-
neering, law, physical education and other branches of learning and culture and
their multi-disciplinary and inter-disciplinary areas;

(3) to make provision to enable conducted and affiliated colleges and recognized
institutions to undertake specialized studies;

(4) to make provisions for creation of autonomous, empowered autonomous and
empowered autonomous cluster of institutions;

(5) to develop procedures and processes for recognition of private skills education
providers and empowered autonomous skills development colleges;

(6) to organize, maintain and manage university departments, schools,
institutions, laboratories, knowledge resource centers, learning resource centers,
libraries, museums and equipment for teaching, learning, training, research and
development or extension;

(7) to establish, maintain and manage departments, institutions of research,
institutions of specialized studies or academic services unit;

(8) to establish, maintain and manage constituent, community and conducted
colleges, institutions, hostels, health centers, auditoria and gymnasiums;

(9) to provide for establishment, on the university campus and Sub-Campuses, of
autonomous institutions like multi-university and inter-university centers, research
laboratories, modern instrumentation centers and like centers of learning, set
up by the University Grants Commission, Central Government or the State
Government, teaching or learning or training colleges or institutions at local,
regional, national and global level, which may be used by a university or college or
group of universities or colleges:

Provided that, in the case of any industry or any non-Government organization
availing themselves of such facility of a university or such organizations providing
the facility to a university, prior approval of the State Government shall be obtained
by the university concerned;

(10) to provide for establishment of sub-campuses for serving a group of colleges,
and also to provide for and maintain common resource centers in such sub-
campuses in the form of post-graduate departments, multi-disciplinary or inter-
disciplinary schools, knowledge resource centers, libraries, laboratories, computer
centers, and the like centers of learning and skills training, as per the guidelines
laid down by the State Government or the University Grants Commission;

(11) to create posts of directors, principals, university teachers, non-vacation
academic staff, non-teaching skilled, administrative, ministerial staff and other posts
required by the university, from its funds and from the funds received from other
funding agencies, prescribe their qualifications, experience and pay-scales, and make
appointments thereto;

Powers and
duties of
university.
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(12) to make appointments to the posts of directors, principals, university
teachers, non-vacation academic staff, non-teaching skilled, administrative,
ministerial staff and other posts sanctioned by the State Government as per the
qualifications and experience specified by the State Government and the University
Grants Commission;

(13) to appoint or recognize persons working in any other university or organiza-
tion as adjunct professors, adjunct associate professors, adjunct assistant
professors,  visiting professors of the university for specified periods;

(14) to facilitate mobility of teachers within the university and to other universi-
ties with the consent of the teacher concerned;

(15) to prescribe the courses of instruction and studies for the various examina-
tions leading to specific degrees and diplomas or certificates;

(16) to prescribe the courses of instruction and studies in choice based credit
system for the various examinations leading to specific degrees, diplomas or
certificates in a stand-alone format or joint format with other State or national or
global universities;

(17) to make provision, wherever feasible, in the university departments,
colleges, institutions, recognized institutions and schools, for survey and collection
of statistics, data and other particulars relevant to various developmental activities
including State and National plans, evaluation of the developmental schemes with
the participation of the students as a part of their curricular activities;

(18) to supervise, control and regulate admission of students for various courses
of study in university departments, schools, multi-disciplinary and inter-
disciplinary schools, community, conducted and affiliated colleges, institutions and
recognized institutions;

(19) to guide teaching in colleges by deputation of teachers from a pool of teachers
of the university and supplement teaching in colleges for improving their standards;

(20) to institute degrees and post-graduate diplomas and post-higher secondary
diplomas, certificates and other academic distinctions on the basis of examinations
or by other tests or otherwise;

(21) to hold examinations or evaluations and confer degrees and post-graduate
diplomas and award post-higher secondary diplomas and certificates and other
academic distinctions on persons who,—

(a) unless exempted therefrom in the manner prescribed, have pursued
approved courses of study in the university, or in a college or in an institution or
a recognized institution or a school and have passed the examinations and earned
the required credits or marks or grades prescribed by the university; or

(b) have pursued approved courses of study in the university, or in a college or
in an institution or a recognized institution or in an autonomous college or an
autonomous recognized institution or in empowered autonomous college or
empowered autonomous cluster institutions or a school and have passed the
examinations and earned the required credits or marks or grades prescribed by
the university; or

(c) have engaged in research under conditions provided by Ordinances and
Regulations;

(22) to confer and award such degrees, diplomas and certificates to, and provide for
such lectures, instructions and training for external students, and the students
under correspondence and distance education, online and continuing education
courses;

(23) to confer honorary degrees or other academic distinctions as prescribed by
the Statutes;
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(24) to lay down the conditions of affiliation of colleges and recognition of
institutions taking into account the credibility of the management and the norms of
academic performance of colleges, faculties and subjects, as may be laid down, from
time to time, and satisfy itself by periodical assessment or otherwise, that those
conditions are fulfilled;

(25) to admit to the privileges of the university, affiliated colleges and institutions
not maintained by the university and withdraw all or any of those privileges,
temporarily or permanently;

(26) to designate a university department, conducted college, an affiliated
college, institution or school as an autonomous university department, conducted
college, affiliated college or institution or school, as the case may be, in accordance
with the guidelines, if any, laid down by the State Government or University Grants
Commission;

(27) to designate a conducted college, an affiliated college, institution or school as
an empowered conducted college, affiliated college or institution or school, in a
stand-alone or cluster form, as the case may be, in accordance with the guidelines,
if any, laid down by the State Government or University Grants Commission;

(28) to monitor and evaluate the academic performance of university departments,
university institutions, conducted colleges and of affiliated colleges, autonomous or
empowered colleges in a stand-alone or cluster form and recognized institutions for
affiliation or recognition, as the case may be, and for periodical accreditations;

(29) to inspect, where necessary, all types of colleges or institutions and
recognized institutions through suitable machinery established for the purpose, and
take measures to ensure that proper standards of instruction, teaching, learning,
training and research, and extension are maintained by them and adequate library,
class rooms, laboratory, hostel, workshop and other academic facilities are provided
for;

(30) to hold and to manage trusts and endowments and institute and to award
fellowship, travelling fellowship, scholarship, studentship, medals and prizes for
teachers and students of the university and colleges;

(31) to fix, demand and receive or recover such fees and other charges, as may be
regulated by the Ordinances, from time to time;

(32) to constitute a fee fixation committee;

(33) to supervise, control and regulate the conduct and discipline of the students
of the university, colleges, institutions, recognized institutions, schools and
hostels;

(34) to provide for mobility of students from formal to non-formal stream
and  vice-versa, and also among the other universities in the State and outside the
State;

(35) to provide facilities for revision or in-service courses for teachers of the
university, colleges, schools and institutions;

(36) to make arrangements for promoting the healthy atmosphere, corporate life
and welfare of the students of the university, colleges, schools and institutions;

(37) to make arrangements for promoting welfare of the employees of the
university;

(38) to co-ordinate and regulate teaching, learning, training and research and
extension in the colleges and recognized institutions;

(39) to provide for the training and education in the domain of quality, intensive
workshops or learning exercises on enhancing quality, and also mechanism for
setting up of internal quality assurance for quality improvement of teachers and
non-teaching employees;

¦ÉÉMÉ +É`ö 11-------2+
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(40) to provide for periodical assessment of the performance of teachers and
non-teaching employees in the colleges, institutions and university in accordance
with the norms prescribed by the University Grants Commission or the State
Government;

(41) to regulate and provide for attendance of the teachers on the premises of the
university or colleges or institutions during teaching hours and beyond teaching
hours, as prescribed and to prohibit teachers from taking or conducting private
tuitions or private coaching classes;

(42) to regulate and provide for attendance of the non-teaching employees on the
premises of the university or colleges or institutions during working hours and
beyond working hours, as prescribed;

(43) to enforce conduct and discipline rules for teachers and non-teaching
employees prescribed by the State Government;

(44) to prescribe code of conduct for managements;

(45) to prescribe and enforce students charter;

(46) to establish, maintain and manage, whenever necessary,—

(a) Knowledge Resource Centre;

(b) university extension boards;

(c) information bureaus;

(d) employment guidance bureaus;

(e) Autonomous Evaluation Boards; and

(f) such other activities as may be necessary and possible to fulfill the objects of
the university;

(47) to make provision for participation of students in,—

(a) the national service scheme;

(b) the national cadet corps;

(c) home guards and civil defense;

(d) the national sports organization;

(e) physical and military training;

(f) extra-mural teaching and research;

(g) programmes related to Lifelong Learning and Extension;

(h) any other programmes, services or activities directed towards cultural,
economic and social betterment as may be necessary and possible, to fulfill the
objects of the university;

(48) to provide for special training or coaching for competitive examinations,
for recruitment to the public services, public sector undertakings and other
competitive employment opportunities;

(49) to co-operate or collaborate with any other university, institution, authority
or organization for research and advisory services and for such purposes to enter
into appropriate arrangement with other universities, institutions, authorities, or
organizations to conduct certain courses as the situation may demand;

(50) to rescind or suspend affiliation or recognition or empowered status granted
to colleges or institutions or cluster of institutions;

(51) to borrow funds for the purposes of the university on the security of the
property of the university, with the prior permission of the State Government;
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(52) to explore the possibilities of augmenting the resources of the university by
exploring or innovating activities such as research and development, consultancy,
training programmes and providing services for different clients from industry, trade
or any other non-government organizations;

(53) to transfer the management of an affiliated college, institution or autono-
mous college or empowered autonomous college or cluster of institutions in case
where irregularities or commissions or omissions of criminal nature by the
management of such college or institution or mismanagement of such college or
institution are primafacie evident, to any other management;

(54) to undertake academic collaboration programmes, research and advisory
services with universities and institutions abroad, with prior approval of the State
Government;

(55) to receive funds for collaboration programmes from foreign agencies, subject
to rules and regulations of the Central Government and State Government in that
behalf;

(56) to create development corpus out of surplus that the university may generate
through its teaching, learning, training, research and development, consultancy,
and any other academic and support activities and to invest it in a professional
manner and use the interest generated through it for the growth and development of
academic, research and development, academic and physical infrastructure
development and any other infrastructure;

(57) to lay down for teachers and university teachers, such instructions or
directions as, in the opinion of the university, may be necessary in academic
matters;

(58) to undertake development programmes in higher education, research,
consultancy based projects and training programmes for outside agencies, by
charging fees, so as to generate resources;

(59) to make special provisions for the benefit of university education to be made
available to classes and communities which are socially and educationally
backward;

(60) to make special provisions for such benefits of university education to be
made available for women students and differently-abled students as the university
may think necessary;

(61) to make special provision for higher education in rural and tribal areas;

(62) to take appropriate measures in order to increase the gross enrolment ratio;

(63) to implement the national literacy and adult education program through
teachers and students on voluntary basis in the university system and to evolve
measures to give due weightage to the efforts and performance of the students in
this area in addition to their normal academic performance, and also to evaluate
the performance of the teachers in this area;

(64) to promote by itself, or in co-operation with other universities, the study of
Marathi and the use of Marathi as a medium of instruction, study, research and
examination, in adherence to the policies of the State Government;

(65) to promote by itself, or in co-operation with other universities or organiza-
tions, the study of foreign languages in general and Asian languages in particular;

(66) to evolve an operational scheme for ensuring accountability of teachers,
non-vacation academic and non-teaching staff of the university, institutions and
colleges;

(67) to provide for joint appointments in single grade of pay in more than one
department or administrative section in the university, as also between university
departments and between the university-public or university-private or university
public- private partnership research laboratories or university-industry or
university- other bodies;
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(68) to create knowledge and disseminate it and foster high quality research which
is contemporary, globally competitive and locally as well as regionally and nationally
relevant;

(69) to have a learner-centric approach and perform the role of being a knowledge
creator;

(70) to strengthen education at under-graduate, post-graduate level, enhance
research and development culture and relevant degree programmes and cultivate
desire for entrepreneurship;

(71) to create a comprehensive digital university framework for both, e-learning
and e-administrative services;

(72) to exploit the power of 'learning by collaboration' and 'participation' withuse of
information and communication technology;

(73) to cultivate research parks, technology incubators and other engagement
entities to translate university research to commercial domain and coordinated
projects involving multiple faculty groups from several disciplines that address some
important issues before the State;

(74) to identify skills to which students need to be exposed to, by taking into
account the local needs, training facilities available, emerging needs and new
employment opportunities;

(75) to provide an environment for the all-round development of youth by exposing
them to the rich cultural heritage of the country and creating opportunities for
development of skills in sports;

(76) to ensure introduction of choice based credit system with transferable credit
points from four streams, namely, the academic stream, the technology stream, the
professional and social stream and the personality and cultural development stream;

(77) to facilitate mobility of teachers to collaborating institutions such as
industries, research and development laboratories, non-Government organizations,
engaged in societal development, to enable translation of knowledge to viable real
life applications and in turn enrich university programmes;

(78) to establish centers or institutions in foreign countries with the permission
of the Central and the State Government;

(79) to establish vocational or skills based community colleges in partnership with
industry;

(80) to implement recommendations report of the Commission within the
time-frame given by it;

(81) to comply with and carry out any directives issued by the State Government,
from time to time, with reference to above powers, duties and responsibilities of the
university;

(82)  to conduct academic audit of university departments, conducted colleges,
affiliated colleges, institutions or schools, at regular intervals;

(83) to do all such other acts and things as may be necessary for, or incidental or
conducive to, the attainment of all or any of its objects.

6. (1) The territorial limits, within which the powers conferred upon the
university by this Act shall be exercised, shall comprise the whole of the university
area as specified against the name of such university in the Schedule:

Provided that, the benefit of distance-education courses, correspondence courses,
open university courses or external degree courses of any university may, with the
prior permission of the State Government, extend and cover the entire area of the
State outside the university area:

Jurisdic-
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Provided further that, if a university desires to establish sub-campus or centre or
institution in any foreign country, on its own or in collaboration with any other
Indian or foreign university or institution, it may do so with the prior sanction of the
Central and the State Government.

(2) Subject to the provisions of sub-section (3) of section 3, no educational
institution situated within the university area shall, except with the consent of the
university and the sanction of the State Government, be associated in any way with,
or seek admission to any privilege of, any other university established by law with
the exception of the state open university and Research or Project collaborations of
university, colleges with any other university or colleges:

Provided that, if an educational institution, public or private, Indian or foreign,
seeks to be associated with or be admitted to the privileges of a university,
jurisdiction of which is not restricted to any State or area, such association or
admission may be permitted by the State Government:

Provided further that, if a university, the jurisdiction of which is not restricted to
any State or area, wishes to establish a centre or other unit of research in the
university area on its own or in collaboration with any public or private Indian or
foreign university or institution, it may do so with the sanction of the State
Government and also with the sanction of the Central Government, if the
collaboration is with the foreign university or institution.

(3) If an educational institution, public or private, Indian or foreign, associated
with or admitted to the privileges of any other university established by law, seeks to
be associated with, or be admitted to the privileges of a university, such association
or admission may be permitted with the sanction of the State Government and
consent of the university concerned.

(4) Save as otherwise provided by or under this Act, any privilege enjoyed by any
educational institution within the area of another university before the date on
which this Act comes into force, shall not be withdrawn, without the sanction of the
State Government.

(5) If a new district is created by the State Government, the area of such district
shall be under the jurisdiction of such university, as may be declared by the State
Government, by notification in the Official Gazette, for the purpose of admission to
the privileges of such university.

7. (1) No citizen of India shall be excluded from any office of the university or
from membership of any of its authorities, bodies or committees, or from
appointment to any post, or from admission to any degree, diploma, certificate or
other academic distinction or course of study on the ground only of sex, race, creed,
class, caste, place of birth, religious belief or profession or political or other opinion:

Provided that, the university may maintain, accredit or recognize any college or
institution exclusively for women, or reserved for women.

(2) The university shall adopt government policy and orders issued, from time to
time, in regard to the reservation for Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis), Nomadic Tribes and Other Backward Classes for
appointment to different posts of teachers and non-teaching employees and for the
purpose of admission of students in the affiliated or conducted or community
colleges, university departments, university institutions or recognized institutions.

(3) The university shall adopt with the general policy of the State Government in
regard to the welfare of various categories of weaker sections of the society, minori-
ties, women and persons with disability as directed by the State Government, from
time to time.
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8. (1) Without prior approval of the State Government, the university shall not,—
(a) create new posts of teachers, officers or other employees;
(b) revise the pay, allowances, post-retirement benefits and other benefits of its

teachers, officers and other employees;
(c) grant any special pay, allowance or other extra remuneration of any descrip-

tion whatsoever, including ex-gratia payment or other benefits having financial
implications, to any of its teachers, officers or other employees;

(d) divert any earmarked funds received for any purpose other than that for
which it was received;

(e) transfer by sale or lease of immovable property ;
(f) incur expenditure on any development work from the funds received from

the State Government or University Grants Commission or any person or body for
the purposes other than the purposes for which the funds are received;

(g) take any decision regarding affiliated colleges resulting in increased
financial liability, direct or indirect, for the State Government.
(2) The university shall be competent to incur expenditure, in consonance with

the policies and directives of the State Government issued from time to time, from
the funds received from,—

(a) various funding agencies without any share or contribution from the State
Government;

(b) contributions received from individuals, industries, institutions, organiza-
tions or any person whosoever, to further the objectives of the university;

(c) contributions or fees for academic or other services offered by the university
for aided and self-supporting academic programmes;

(d) development fund, or any other fund established by the university; for the
purposes of,—

(i) creation of posts in various cadres;
(ii) granting pay, allowances and other benefits to the posts created through

its own funds provided those posts are not held by such persons, who are
holding the posts for which government contribution is received;

(iii) starting any academic programmes on self-supporting basis;
(iv) granting remunerations or incentives to its employees for performing

any task assigned to them other than their regular duties and responsibilities;
(v) incurring expenditure on any development work and on welfare activities

of its students and employees:
Provided that, there is no financial liability, direct or indirect, immediate or in

future, on the State Government.
(3) The State Government may, in accordance with the provisions contained in

this Act, for the purpose of securing and maintaining uniform standards in all
universities in the State, by notification in the Official Gazette, prescribe a
Standard Code providing for the classification, manner and mode of selection,
appointment, induction and advance training, field exposure, deputation and
reservation of post in favour of members of the Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes, and Other Backward Classes,
duties, workload, pay, allowances, post-retirement benefits, other benefits, conduct
and disciplinary matters and other conditions of service of the officers, teachers and
other employees of the universities and the teachers and other employees in the
affiliated colleges and recognized institutions (other than those managed and
maintained by the State Government, Central Government and the local
authorities) and the provisions for absorption of teachers and employees in the
university departments, affiliated or conducted colleges and institutions who are
aided and rendered surplus. However, the unaided teachers and employees who are
rendered surplus in university departments, affiliated or conducted colleges and
institutions shall not be eligible, for absorption at the aided vacancies in university
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departments, affiliated or conducted colleges and institutions.Where such Code is
prescribed, the provisions made in the Code shall prevail, and the provisions made
in the Statutes, Ordinances and Regulations made under this Act, for matters
included in the Code shall, to the extent to which they are inconsistent with the
provisions of the Code, be invalid.

(4) Qualifications and experience for the purpose of appointment of non-teaching
employees in the universities, affiliated colleges and recognized institutions (other
than those managed and maintained by the State Government, Central
Government and the local authorities) shall be as may be specified by the
Government, by an order published in the Official Gazette.

(5) Notwithstanding anything contained in this Act, if the circumstances so
require and the State Government considers it necessary to do so, it may appoint, on
deputation, a suitable person possessing the requisite qualifications to perform the
duties of the Registrar, Finance and Accounts Officer or the Director of the Board of
Examinations and Evaluation, for a period of not more than one year at a time and
not more than three years in the aggregate.

(6) The State Government through any officer not below the rank of Joint
Director, Higher Education or Technical Education shall have right to cause inspec-
tion of any affiliated, conducted, or autonomous college, recognized institution or
university department.

(7) In case of failure of the university to exercise powers or perform duties speci-
fied in section 5, or where the university has not exercised such powers or
performed such duties adequately, or where there has been a failure to comply with
any order issued by the State Government, or under any other circumstances as the
State Government may deem fit, the State Government may issue a directive to the
university for proper exercise of such powers or performance of such duties or com-
ply with the order; and it shall be the duty of the university to comply with such
direction. In case the university fails to comply with the directives, the State
Government shall call upon the University to give reasons in writing as to why the
directives were not complied with. If the State Government is not satisfied with the
explanation, it may refer the matter to the Chancellor for taking necessary action
under sub-section (3) of section 9.

(8) The State Government shall carry out test audit or full audit of the accounts of
a university, college, school or institution, a regularly at such intervals as it may
deem fit.

¦ÉÉMÉ +É`ö 11-------3
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CHAPTER III

OFFICERS OF THE UNIVERSITY
9. (1) The Governor of Maharashtra shall be the Chancellor of every university

and the Chancellor, by virtue of his office, shall be the Head of the university.

(2) The Chancellor, when present, shall preside over the Convocation of the
university and may issue directions to the Vice-Chancellor to convene the meeting
of any  authority of the university for specific purposes, whenever necessary, and
the Vice-Chancellor shall submit the minutes of such meeting to the Chancellor for
his perusal.

(3) The Chancellor,—

(a) shall, on receiving a reference from the State Government under the
proviso to sub-section (7) of section 8 in such matter; or

(b) may, in any matter suo motu or otherwise,

call for a report or an explanation or such information and record relating to
such matter or any matter or affairs of the university, and shall, after considering
such report or explanation, or information or record, issue such directions there-
upon as may be deemed fit in the interest of the university or student or larger
interest of the public, and his directions shall be final and shall be complied with
by the university forthwith.

(4) The Chancellor may, after taking report in writing from the Vice- Chancellor,
suspend or modify any resolution, order or proceeding of any authority, body,
committee or officer which, in his opinion, is not in conformity with this Act,
Statutes, Ordinances or Regulations made thereunder, or is not in the interest of
the university and the university, authority, body, committee and officer, shall   comply
with the same:

Provided that, before making any such order, the Chancellor shall call upon the
university, authority, body, committee or, as the case may be, officer to show cause
why such an order should not be made, and if any cause is shown, within the time
fixed by the Chancellor, he shall consider the same and wherever he deems it nec-
essary, after consulting the State Government, decide the action to be taken in the
matter, and his decision shall be final.

(5) Where, in the opinion of the Chancellor, the conduct of any elected or
nominated or appointed or co-opted member is detrimental to the smooth functioning
of university or any authority or body or committee, he may, after giving such
member an opportunity to offer his explanation in writing and after considering
such explanation, if any, and satisfying himself that it is necessary so to do,
disqualify such member or suspend him for such period, as he may deem fit.

(6) The Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon or vested in him by or under this Act.

10. The following shall be the other officers of the university, namely:—

(1) the Vice-Chancellor;

(2) the Pro-Vice-Chancellor;

(3) the Registrar;

(4) the Deans of Faculties;

(5) the Director of Board of Examinations and Evaluation;

(6) the Finance and Accounts Officer;

(7) the Director of Sub-campus of the University;

(8) the Director of Innovation, Incubation and Linkages;

(9) the Director Knowledge Resource Center;

(10) the Director of Lifelong Learning and Extension;
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(11) the Director of Students' Development;
(12) the Director of Sports and Physical Education;
(13) the Director of National Service Scheme;
(14) such other officers in the service of the university as may be prescribed by

Statutes.
11. (1) There shall be a Vice-Chancellor who shall be the principal academic and

executive officer of the university and ex-officio Chairperson of the Management
Council, Academic Council, Board of Examinations and Evaluation, Board of Lifelong
Learning and Extension, Finance and Accounts Committee, Board of National and
International Linkages and the Board for Innovation, Incubation and Enterprise,
Board of Information Technology, Board of Students' Development, Board of Sports
and Physical Education and Board of Research and shall preside in the absence of
the Chancellor at any convocation for conferring degrees and also at any meeting of
Senate. His powers and duties shall be as provided in section 12.

(2) Save as otherwise provided, pay and allowances, terms and conditions of
service of the Vice-Chancellor shall be such as may be determined by the State
Government, from time to time.

(3) The Vice-Chancellor shall be appointed by the Chancellor in the manner stated
hereunder :—

(a) There shall be a committee consisting of the following members to
recommend suitable names to the Chancellor for appointment of Vice-Chancellor,
namely:—

(i) a member nominated by the Chancellor, who shall be the retired Judge of
the Supreme Court or retired Chief Justice of a High Court or an eminent
scholar of national repute or a recipient of Padma Award in the field of
education;

(ii) the Principal Secretary of Higher and Technical Education Department or
any officer not below the rank of Principal Secretary to Government nominated
by the State Government;

(iii) the Director or Head of an institute or organization of national repute
established by an Act of Parliament, nominated by the Management Council
and the Academic Council, jointly, in the manner specified by the State
Government by an order published in the Official Gazette.
(b) The member nominated by the Chancellor shall be the Chairman of the

committee.
(c) The members nominated on the committee shall be persons who are not

connected with the university or any college or any recognized institution of the
university.

(d) No meeting of the committee shall be held unless all the three members of
the committee are present.

(e) The committee shall recommend a panel of not less than 5 suitable persons
for the consideration of the Chancellor for being appointed as the Vice- Chancel-
lor. The names of the persons so recommended shall be in alphabetical order
without any preference being indicated. The report shall be accompanied by a
detailed write-up on suitability of each person included in the panel.

(f ) A person recommended by the committee for appointment as Vice-
Chancellor shall,-

(i) be an eminent academician and an administrator of high caliber;
(ii) be able to provide leadership by his own example;
(iii) be able to provide vision; and have ability to translate the same into

reality in the interest of students and society; and
(iv) possess such educational qualifications and experience as may be speci-

fied by the State Government, by an Order published in the Official Gazette, in
consultation with the Chancellor.
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(g) The eligibility conditions and the process for recommendation of names
for appointment as Vice-Chancellor shall be given wide publicity to ensure the
recommendation of most suitable candidates.
(4) The Chancellor may appoint one of the persons included in the panel to be

the Vice-Chancellor:
Provided, that, if the Chancellor does not approve any of the persons so

recommended, he may call for a fresh panel either from the same committee or
after constitution of a new committee for the purpose, from such new committee.

(5) The process of preparing the panel of the suitable persons for being appointed
as the Vice-Chancellor, shall begin at least six months before the probable date of
occurrence of the vacancy of the Vice-Chancellor, and the process of appointment
of the Vice-Chancellor shall be completed at least one month before the probable
date of occurrence of the vacancy of the Vice-Chancellor.

(6) The person appointed as the Vice-Chancellor shall, subject to the terms and
conditions of contract of service, hold office for a period of five years from the date
on which he takes charge of his office or till he attains the age of sixty-five years,
whichever is earlier and he shall not be eligible for re-appointment.

(7) The person appointed as the Vice-Chancellor shall hold a lien, if any,on the
substantive post held by him prior to the appointment.

(8) In any of the following circumstances, the exigency whereof shall solely be
judged by the Chancellor, namely :-

(i) where the committee appointed under clause (a) of sub-section (3) is
unable to recommend any name within the time limit specified by the
Chancellor;

(ii) where the vacancy occurs in the office of the Vice-Chancellor because of
death, resignation or otherwise, and it cannot be conveniently and expeditiously
filled in, in accordance with the provisions of sub-sections (3) and (4);

(iii) where the vacancy in the office of the Vice-Chancellor occurs tempo-
rarily because of leave, illness or other causes; or

(iv) where there is any other emergency;
the Chancellor may appoint any suitable person, to act as the Vice-Chancel-

lor for a term not exceeding twelve months, in the aggregate as may be speci-
fied in his order :

Provided that, the person so appointed shall cease to hold such office on the date
on which the person appointed as the Vice-Chancellor in accordance with the
provisions of sub-sections (3) and (4) assumes office or the Vice- Chancellor resumes
office.

(9) The Vice-Chancellor shall be a whole-time salaried officer of the university
and shall receive pay and allowances, and other facilities as determined by the State
Government. In addition, he shall be entitled to free furnished residence, a motor
car including its maintenance, repairs and fuel required therefor, with the service
of a chauffeur, free of charge.

(10) Such sumptuary allowance shall be placed at the disposal of the Vice-
Chancellor, as the State Government may approve.

(11) If a person receiving an honorarium from the consolidated fund of the State,
or if a principal of an affiliated college or a recognized institution or a university
teacher is appointed as Vice-Chancellor, his terms and conditions of service shall
not be altered to his disadvantage during his tenure as Vice-Chancellor.

(12) Notwithstanding anything contained in the foregoing sub-sections, the
person referred to in sub-section (7) shall stand retired from his original post in
accordance with the terms and conditions of service of that post.

(13) The Vice-Chancellor may, by writing under his signature addressed to the
Chancellor, after giving one month's notice resign from his office and shall cease to
hold his office on the acceptance of his resignation by the Chancellor or from the
date of expiry of the said notice period, whichever is earlier.
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(14) The Vice-Chancellor may be removed from his office if the Chancellor is
satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of the service or any other
conditions, prescribed by the State Government under sub-section (2), or has
abused the powers vested in him or if the continuance of the Vice-Chancellor in
the office is detrimental to the interests of the university ; or

(f) is a member of, or is otherwise associated with, any political party any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this sub-clause, whether any party is a political
party, or whether any organization takes part in politics or whether any movement
or activity falls within the scope of this sub-clause, the decision of the Chancellor
thereon shall be final :

Provided that, the Vice-Chancellor shall be given a reasonable opportunity to show
cause by the Chancellor before taking recourse for his removal under sub-clauses
(d), (e) and (f).

12. (1) The Vice-Chancellor shall be the principal academic and executive officer
of the university responsible for the development of academic programmes of the
university. He shall oversee and monitor the administration of the academic
programmes and general administration of the university to ensure efficiency and
good order of the university.

(2) He shall be entitled to be present, with the right to speak, at any meeting of
any other authority or body or committee of the university, but shall not be entitled
to vote thereat, unless he is the Chairperson or member of that authority or body.

(3) The Vice-Chancellor shall have the power to convene meetings of any of the
authorities, bodies or committees, as and when he considers it necessary to do so.

(4) The Vice-Chancellor shall ensure that directions issued by the Chancellor are
strictly complied with or, as the case may be, implemented.

(5) It shall be the duty of the Vice-Chancellor to ensure that the directives of the
State Government, if any, and the provisions of this Act, Statutes, Ordinances and
Regulations are strictly observed and that the decisions of the authorities, bodies
and committees which are not inconsistent with this Act, Statutes, Ordinances and
Regulations are properly implemented.

(6) The Vice-Chancellor may defer implementation of a decision taken or a
resolution passed by any authority, body or committee of the university if, he is of
the opinion that the same is not consistent with the directives of the State Govern-
ment or with the provisions of the Act, Statutes, Ordinances and Regulations or that
such decision or resolution is not in the interest of the university and at the
earliest opportunity refer it back to the authority, body or committee concerned for
reconsideration in its next meeting with reasons to be recorded in writing. If
differences persist, he shall within a week, giving reasons submit it to the Chancel-
lor for decision and inform about having done so to the members of the authority,
body or committee concerned. After receipt of the decision of the Chancellor, the
Vice-Chancellor shall take action as directed by the Chancellor and inform the
authority, body or committee concerned, accordingly.
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(7) If there are reasonable grounds for the Vice-Chancellor to believe that there is
an emergency which requires immediate action to be taken, or if any action is
required to be taken in the interest of the university, he shall take such action, as
he thinks necessary, and shall at the earliest opportunity, report in writing the
grounds for his belief that there was an emergency, and the action taken by him, to
such authority or body as shall, in the ordinary course, have dealt with the matter.
In the event of a difference arising between the Vice-Chancellor and the authority
or body whether there was in fact an emergency, or on the action taken where such
action does not affect any person in the service of the University, or on both, the
matter shall be referred to the Chancellor whose decision shall be final :

Provided that, where any such action taken by the Vice-Chancellor affects any
person in the service of the university, such person shall be entitled to prefer, within
thirty days from the date on which he receives notice of such action, an appeal to
the Management Council.

Explanation.- For purposes of this sub-section, action taken by the Vice-
Chancellor shall not include disciplinary action taken against any employee of the
university.

(8) Where any matter is required to be regulated by the Statutes, Ordinances or
Regulations, but no Statutes, Ordinances or Regulations are made in that behalf or
where there is an exigency to amend Statutes, Ordinances or Regulations, the Vice-
Chancellor may, for the time being, regulate the matter by issuing such directions
as he thinks necessary, and shall, at the earliest opportunity thereafter, place them
before the Management Council or other authority or body concerned for approval.
He shall, at the same time, place before such authority or body for consideration the
draft of the Statutes, Ordinances or Regulations, as the case may be, required to be
made in that behalf:

Provided that, such direction shall have to be converted into Statute, Ordinance
or Regulations as the case may be, within six months of issuing of such direction
failing which such direction shall automatically lapse.

(9) The Vice-Chancellor shall be the appointing and disciplinary authority for the
university teachers.

(10) The Vice-Chancellor shall be the appointing and disciplinary authority for
officers of the university of the rank of Assistant Registrar and of the rank equiva-
lent thereto and above.

(11) As the Chairperson of the authorities or bodies or committees of the
university, the Vice-Chancellor shall be empowered to suspend member from the
meeting of the authority, body or committee for persisting to obstruct or stall the
proceedings or for indulging in behaviour unbecoming of a member, and shall report
the matter accordingly, to the Chancellor.

(12) The Vice-Chancellor shall place before the Management Council a report of
the work of the university periodically as provided under the Ordinances.

(13) The Vice-Chancellor shall have the power to,-

(a) accord recognition to institutions of higher learning, research specialized
studies in accordance with the provisions of this Act;

(b) accord recognition to autonomous colleges, empowered autonomous colleges
or cluster of institutions and empowered skills development colleges in
accordance with the provisions of this Act;

(c) accord recognition to private skills education providers in accordance with
the provisions of this Act;
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(d) accord recognition as qualified teachers to the experts from the field of
application oriented industries or companies and domain specific experts in
various professional skills, working as training experts in private skills
education providers and empowered skills development colleges.

(e) approve the recommended panel of referees for thesis or dissertations for
awarding post-graduate, doctorate and higher degrees.
(14) (a) The Vice-Chancellor shall have right to cause inspection to be made by

the Pro-Vice-Chancellor or such person or persons or body of persons as he may
direct, of the university, its buildings, laboratories, libraries, museums, workshops
and equipment and of affiliated, conducted or autonomous college, empowered
autonomous colleges or cluster of institutions, recognized or autonomous
institutions, empowered skills development colleges or private skills education
provider, hall or hostel maintained or recognized by the university, and of the
examinations, teachings and other work conducted by or on behalf of the university,
and to cause an inquiry to be made in a like manner regarding any matter
connected with the administration or finance of the university, affiliated, conducted
or community or autonomous college, empowered autonomous colleges or cluster of
institutions, recognized or autonomous institutions, empowered skills development
colleges or private skills education provider:

Provided that, the Vice-Chancellor shall, in the case of affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider, give notice to the management of such affiliated or autonomous
college, empowered autonomous colleges or cluster of institutions, recognized or
autonomous institutions, empowered skills development colleges or private skills
education provider of his intention to cause an inspection or an inquiry to be so
made:

Provided further that, the management shall have the right to make such
representation to the Vice-Chancellor as it thinks necessary before such
inspection or inquiry is made;

(b) after considering such representation, if any, the Vice-Chancellor may cause
such inspection or inquiry to be made or may drop the same;

(c) in the case of management when an inspection or inquiry has been caused to
be made, the management, shall be entitled to appoint a representative, who shall
have the right to be present and be heard at such inspection or inquiry;

(d) the Vice-Chancellor may, if the inspection or inquiry is made regarding any
college or institution admitted to the privileges of the university, communicate to
the management the result of such inspection or inquiry;

(e) the management shall communicate to the Vice-Chancellor such action, if
any, as it proposes to take or has been taken by it;

(f) where the management, does not, within the time fixed by the Vice-
Chancellor, take action to his satisfaction, the Vice-Chancellor shall be competent
to impose a fine upon the management and direct the management to stop the fresh
admissions to the colleges or institutions or to decide any other action to be taken in
this behalf and the same shall be communicated to the management concerned for
compliance.

(15) The Vice-Chancellor shall forward to the State Government report on the
recommendation of the Management Council, regarding the temporary alternative
arrangements,  in the interest of students,  to run the day to day academic and
administrative activities, of the management of an affiliated college, institution or
autonomous college or empowered autonomous college or cluster of institutions in
case of dispute regarding the management of the affiliated college and where
irregularities or commissions or omissions of criminal nature by the management
of such college or institution or mismanagement of such college or institutions are,
prima facie, evident to committee of inquiry appointed by the university and to make
the necessary arrangements to run the day to day academic and administrative
activities of such college till the dispute is statutorily resolved. The decision of the
State Government in this behalf shall be final and binding.
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(16) The Vice-Chancellor shall exercise such other powers and perform such other
duties as may be conferred upon him by or under this Act.

13. (1) The Pro-Vice-Chancellor shall be the academic and executive officer next
to the Vice-Chancellor having purview of the entire university.

(2) The Pro-Vice-Chancellor shall be a person who has held the post of professor,
or principal of a college or an institution with not less than fifteen years teaching or
research experience.

(3) The Pro-Vice-Chancellor shall be the Chairperson of the Board of Deans, Board
of Sub-campuses, Board of University Departments and Inter-Disciplinary Studies,
Board of Post-Graduate Education in Colleges; and an ex-officio Chairperson of the
Research and Recognition Committee.

(4) The Pro-Vice-Chancellor shall be a full time salaried officer of the university
and shall work directly under the superintendence, direction and control of the Vice-
Chancellor.

(5) Save as otherwise provided, pay and allowances admissible to him as well as
the terms and conditions of his service shall be such as may be determined by the
State Government, from time to time.

(6) The Chancellor shall, in consultation with the Vice-Chancellor, appoint a Pro-
Vice-Chancellor for the university.

(7) The term of Pro-Vice-Chancellor shall be co-terminus with the term of office of
the Vice-Chancellor or till he attains the age of sixty-five years, whichever is
earlier.

(8) The provisions of sub-section (11) of section 11 shall, in regard to the
conditions of service of Pro-Vice-Chancellor, mutadis-mutandis, apply.

(9) The Pro-Vice-Chancellor shall act as the chairperson of the authorities, bodies
and committees, in the absence of the Vice-Chancellor.

(10) When the office of the Pro-Vice-Chancellor falls vacant or when the
Pro-Vice-Chancellor is, by reason of illness or absence or any other cause, unable to
perform the duties of his office, the Vice-Chancellor, may appoint a suitable person
qualified to be appointed as Pro-Vice-Chancellor to officiate as Pro-Vice- Chancellor,
till the Pro-Vice-Chancellor resumes office, or a new Pro-Vice-Chancellor assumes
duty, as the case may be.

(11) The Pro-Vice-Chancellor may, by writing under his signature addressed to
the Vice-Chancellor, after giving one month's notice resign from his office and shall
cease to hold his office on the acceptance of his resignation by the Vice- Chancellor
or from the date of expiry of the said notice period, whichever is earlier.

(12) The Pro-Vice-Chancellor may be removed from his office by the Chancellor on
the recommendation of the Vice-Chancellor, if he is satisfied that the incumbent,—

(a) has become insane and stands so declared by a competent court; or

(b) has been convicted by a court for any offence involving moral turpitude; or

(c) has become an undischarged insolvent and stands so declared by a
competent court; or

(d) has been physically unfit and incapable of discharging functions due to
protracted illness or physical disability; or

(e) has willfully omitted or refused to carry out the provisions of this Act or has
committed breach of any of the terms and conditions of service or any other
conditions, prescribed by the State Government under sub-section (5) or has abused
the powers vested in him or if, the continuance of the Pro-Vice-Chancellor in the
office is detrimental to the interests of the university; or

Pro-Vice-
Chancellor.
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(f) is a member of, or is otherwise associated with, any political party or any
organization which takes part in politics, or is taking part in, or subscribing in aid
of, any political movement or activity.

Explanation.- For the purposes of this clause, whether any party is a political party,
or whether any organization takes part in politics or whether any movement or
activity falls within the scope of this clause, the decision of the Vice-Chancellor
thereon shall be final :

Provided that, the Pro-Vice-Chancellor shall be given a reasonable opportunity to
show cause by the Vice-Chancellor before taking recourse for his removal under
clauses (d), (e) and (f).

(13) The Pro-Vice-Chancellor shall,—

(a) be the principal academic planning and academic audit officer for the
academic development programmes, including post-graduate teaching, research
and extension programmes and collaborative programmes of the university;

(b) ensure that quality in education and central academic services is
maintained by the university;

(c) be responsible for fostering intellectual interaction across the university
and for ensuring that there is research and development and industry linkages;

(d) ensure that the long-term and short-term development plans of the
university and its colleges in their academic programmes are duly processed and
implemented through relevant authorities, bodies, committees and officers;

(e) monitor appointment of principals and teachers of affiliated colleges and
institutions, autonomous colleges and institutions, empowered autonomous
colleges, cluster of institutions and recognized institutions or post-graduate
centers;

(f) accord approval to the appointments of principals and teachers of affiliated
colleges and institutions, autonomous colleges and institutions, empowered
autonomous colleges, cluster of institutions and recognized institutions or
withdraw the same in accordance with the procedure as prescribed in the
Ordinances;

(g) accord approvals to selection committees for appointment of teachers in the
colleges as per the norms of the University Grants Commission and the State
Government;

(h) recommend proposals to the Management Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, knowledge resource centre, academic services units,
libraries, laboratories and museums in the university;

(i) consider and recommend proposals to the Management Council for creation
of the posts of directors, principals, university teachers, non-vacation academic
staff, non-teaching employees and other posts required by the university, from
the funds of the university and from the funds received from other funding
agencies, and qualifications, experience and pay-scales for such posts;

(j) be the principal liaison officer with the external funding agencies for gener-
ating funds for the collaborative and development programmes of the university
and monitor their proper utilization;

(k) be responsible for preparation of the comprehensive perspective plan, an-
nual plan, and undertaking the systematic field survey within geographical juris-
diction  under section 107;

(l) be responsible for establishing liaison for fostering and promoting collabora-
tion between the university, colleges and national and international institutions
and scientific, industrial and commercial organizations;

¦ÉÉMÉ +É`ö 11------4
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(m) be responsible for submission of an annual report on the progress achieved
in different developmental and collaborative programmes to the Vice- Chancellor
who shall place the same before the Management Council;

(n) exercise such other powers and perform such other duties as prescribed
under this Act or assigned to him, from time to time, by the Vice-Chancellor.

14. (1) The Registrar shall, be the Chief Administrative Officer of the university.
He shall be a full-time salaried officer and shall work directly under the superinten-
dence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Registrar
shall be as laid down by the University Grants Commission and approved by the
State Government.

(3) The Registrar shall be appointed by the Vice-Chancellor on the recommenda-
tion of a selection committee constituted for the purpose under this Act.

(4) Appointment of the Registrar shall be for a term of five years or till he attains
the age of superannuation whichever is earlier and he shall be eligible for
re-appointment by selection on the recommendation of a selection committee
constituted for the purpose, for only one more term of five years in the university in
which he is serving;

(5) When the office of the Registrar falls vacant or the Registrar is, by reason of
illness or absence or any other cause, unable to perform the duties of his office for a
period not exceeding six months, the Vice-Chancellor shall appoint a suitable
person to officiate as the Registrar until the new Registrar assumes duty or the
Registrar resumes duty, as the case may be.

(6) The Registrar shall,—

(a) act as a Member-Secretary of the Senate, Management Council, Academic
Council and such other authorities, bodies and committees, as prescribed by or
under this Act;

(b) be the appointing and the disciplinary authority of the employees of the
university other than the teachers, non-vacation academic staff and officers of
the rank of Assistant Registrar and other officers holding posts equivalent thereto
or above. An appeal by a person aggrieved by the decision of the Registrar may be
preferred within thirty days from the date of communication of such decision, to
the Vice-Chancellor;

(c) be the custodian of the records, the common seal and such other property of
the university as the Management Council may, commit to his charge;

(d) conduct elections to various authorities and bodies of the university as per
the programme approved by the Vice-Chancellor;

(e) prepare and update the Handbook of the Statutes and Regulations approved
by the authorities, bodies or committees, from time to time, and make them
available to all members of the authorities and officers of the university;

(f) receive complaints and suggestions in regard to the improvement of
administration and consider them for appropriate action;

(g) render necessary assistance for inspection of the university, its buildings,
class rooms, laboratories, libraries, knowledge resource centre, museums,
workshops and equipment is made by such person or persons or body of persons,
as directed by the Vice-Chancellor;

(h) organise training and orientation of non-teaching employees in the
university and affiliated colleges;

(i) have the power to enter into agreements, sign documents and authenticate
records on behalf of the university, subject to the decision of the authorities of the
university;

Registrar.
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(j) place before the Management Council a report of the development activities
of the university every six months;

(k) have the power to seek information in regard to any matter of the
university, from the Deans, Finance and Accounts Officer and any other officer of
the university for submission to the State Government and other external
agencies;

(l) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

15. (1) There shall be a Dean for each faculty, who shall be a full time salaried
officer.

(2) The Dean shall be appointed by the Vice-Chancellor on the recommendations
of the selection committee for the purpose under this Act.

(3) The term of Dean shall be co-terminus with the term of office of the
Vice-Chancellor or till he attains the age of superannuation, whichever is earlier:

Provided that, the new Vice-Chancellor may continue his services as a Dean till
the new Dean is duly appointed:

Provided further that, in case vacancy occurs in the office of the Vice- Chancellor
because of death, resignation or otherwise, the dean shall continue to hold the post
till the end of that academic year.

(4) The qualification and experience for the purpose of selection of the Dean shall
be the qualification and experience of the Professor or principal having aggregate
minimum teaching or research experience of not less than fifteen years.

(5) The Vice-Chancellor may nominate Associate Dean for the particular group of
related board of studies, as may be required, for assistance, support and coordination
and the minimum qualifications and experience for such nomination shall be at par
with the post of Dean :

Provided  that, the salary, allowances and other pecuniary benefits payable to the
Associate Dean shall be met by the University out of its own resources and there
shall not be any liability, direct or indirect, on the State Government for the said
purpose.

16. The Dean shall,—

(a) be responsible for academic planning and academic audit of the programmes
and implementation of academic policies approved by the Academic Council in
respect of academic development, maintenance of quality of education including
standards of teaching and research and training of teachers within his faculty. He
shall work directly under the superintendence, direction and control of the
Vice-Chancellor;

(b) be responsible for development and application of quality benchmarks or
parameters for various academic and administrative activities of higher education;

(c) facilitate the creation of a learner-centric environment conducive for quality
education;

(d) arrange for feedback responses from the students, the teachers,
non-teaching staff, the parents and the other stakeholders on quality-related
institutional processes;

(e) ensure appropriate actions, as are needed for maintenance of quality of teach-
ing spelt out by the Internal Quality Assurance Cell;

(f) ensure that the teachers' appraisal by students is carried out and the reports
thereof are sent to the university authorities concerned;

Dean of
Faculty.

Power and
duties of
Dean.
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(g) be responsible for dissemination of information on the various quality
parameters of higher education, as may be defined by various national level
bodies dealing with assessment and accreditation of quality in educational
institutions;

(h) organize inter-institutional and intra-institutional workshops, seminars on
quality related themes and promotion of quality circles;

(i) co-ordinate quality-related activities, including adoption and dissemination
of good practices, development and maintenance of institutional database, through
management information system for the purposes of maintaining or enhancing
the institutional quality;

(j) be responsible for development of quality culture in higher education;

(k) prepare Annual Quality Assurance Report of programmes within his faculty,
based on the quality parameters or assessment criteria, developed by the
relevant quality assurance bodies, in the prescribed format;

(l) be responsible for bi-annual development of quality parameters and ranking
of integral units of higher education based on the Annual Quality Assurance
Report;

(m) interact with State Quality Assurance Cell in the pre-accreditation and
post-accreditation quality assessment, sustenance and enhancement endeavours;

(n) recommend to the Management Council proposals for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
making Regulations for their award;

(o) recommend to the Management Council through the Academic Council,
proposals for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, knowledge resource centers,
Science and Technology Parks, entrepreneurship development and industry
incubation center, intellectual property rights center, workshops, hobby centers,
museums, etc.;

(p) control, regulate and co-ordinate research activities to maintain standards
of teaching and research in the university departments, post-graduate
departments in colleges and recognized institutions;

(q) recommend to the Academic Council proposals for conduct of post-graduate
courses in university departments, post-graduate departments in colleges and
recognized institutions;

(r) recommend to the Academic Council the norms of recognition of postgradu-
ate teachers and research guides in post-graduate departments in colleges,
autonomous colleges and institutions, empowered autonomous colleges, cluster
of institutions and recognized institutions;

(s) recommend to the Academic Council the norms of recognition of
undergraduate teachers and project guides in under-graduate departments in
colleges, autonomous colleges and institutions, empowered autonomous colleges,
cluster of institutions and recognized institutions;

(t) recommend to the Academic Council the norms of recognition of experts
working in industries or private professional skills development companies or
private skills development institutions, as recognized teachers for the certificate
or diploma or advanced diploma or associate degree programmes which may be
run by colleges, institutions, autonomous colleges and institutions, empowered
autonomous colleges or cluster of institutions, empowered skills development col-
leges and private skills education provider, as recommended by the university
authorities;
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(u) be responsible for ensuring standards of under-graduate and post-graduate
teaching and research in the faculty;

(v) be responsible for ensuring academic development of the faculty  under his
purview and proper implementation of the decisions of the Board of Studies, Fac-
ulty, Academic Council, Management Council and the Board of Examinations and
Evaluation in respect of his faculty;

(w) be responsible for creation of a repository of questions with model answers
which shall be continuously updated and expanded;

(x) enquire into any malpractices committed in any academic programmes in
the faculty by a university department, affiliated or conducted or community or
autonomous, empowered autonomous colleges or cluster of institutions or
recognized institutions, on being directed by the Academic Council and submit a
report of the findings to the Academic Council;

(y) render necessary assistance for redressal of grievances of the students in
the faculty;

(z) prepare proposals for award of fellowship, scholarship and other distinctions
in the faculty for submission to the Academic Council;

(za) prepare reports as required by the various authorities or bodies of the
university, the State Government, the Central Government, the Central Educa-
tional Commissions or Councils, Commission and any such other body;

(zb) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor or Pro-Vice-
Chancellor from time to time.

17. (1) The Director, Board of Examinations and Evaluation shall be a full time
salaried officer and shall work directly under the directions and control of the Vice-
Chancellor. He shall discharge his functions under the superintendence, direction
and guidance of the Board of Examinations and Evaluation, and shall be concerned
with the implementation of the policies and directives given by the Board of Exami-
nations and Evaluation.

(2) The qualifications and experience for the purpose of selection of the
Director, Board of Examinations and Evaluation shall be as may be specified by the
State Government, by an order published in the OfficialGazette.

(3) The Director, Board of Examinations and Evaluation shall be appointed by the
Vice- Chancellor on the recommendation of the selection committee constituted for
the purpose under this Act:

Provided that, in appointing the Director, Board of Examinations and Evaluation
preference shall be given to the persons with proven capacity of use of technology in
delivery of education.

(4) Appointment of the Director, Board of Examinations and Evaluation shall be for
a term of five years or till he attains the age of superannuation, whichever is earlier
and he shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director, Board of Examinations and Evaluation shall,—

(a) be the principal officer-in-charge of the conduct of university examinations,
tests and evaluation, and declaration of their results;

(b) be the Member-Secretary of the Board of Examinations and Evaluation and
of the committees appointed by the Board except the committees constituted for
appointment of paper-setters, examiners and moderators;

Director of
Board of
Examina-
tions and
Evaluation.
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(c) be responsible for making all arrangements necessary for holding examina-
tions, tests and evaluation, and for timely declaration of results;

(d) evolve and implement in consultation with the Board of Examinations and
Evaluation, processes for proper and smooth conduct of examinations and
evaluation;

(e) prepare and announce in advance the programme of examinations, after
seeking approval of the Board of Examinations and Evaluation;

(f) arrange for printing of question papers;

(g) postpone or cancel examinations, in part or in whole, in the event of
malpractices or if the circumstances so warrant, and take disciplinary action or
initiate any civil or criminal proceedings against any person or a group of persons
or a college or an institution alleged to have committed malpractices, in consulta-
tion with the Vice-Chancellor;

(h) take disciplinary action where necessary against the candidates, paper
setters, examiners, moderators, or any other persons connected with examina-
tions and evaluation, found guilty of malpractices in relation to the examinations
and evaluation;

(i) review, from time to time, the results of university examinations and
evaluation, and forward reports thereon to the Board of Examinations and
Evaluation;

(j) strive to declare the results of every examination and evaluation conducted
by the University within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five
days as provided in section 89 and in case of delay, prepare a detailed report
outlining the reasons;

(k) take all steps for implementation of all academic and administrative
decisions taken by the Board of Examinations and Evaluation;

(l) implement decisions taken by the various university authorities, connected
with the examination and evaluation process;

(m) implement all policy and operative decisions with reference to the choice
based credit system, both at the under-graduate, post-graduate levels and in other
teaching programmes;

(n) organize workshops for teachers in the subjects concerned, in order to
acquaint them with new trends in the assessment processes, such as cognitive
and summative assessment, creation and use of repository of questions, use of
technology in paper setting and conduct of examinations, tests and evaluation ;

(o) ensure innovative and effective use of information and communication
technology in the entire process of the conduct of examinations and evaluation;

(p) arrange for proper assessment of performance of candidates at the exami-
nations and process the results;

(q) ensure that answer books for all degree examinations are assessed through
the central assessment system;

(r) ensure that every teacher and non-teaching employee in the university,
affiliated or conducted college or recognized institution renders necessary assis-
tance and service in respect of examinations of the university and in evaluation
process;

(s) carry out all other duties and functions assigned to him by the Board of
Examinations and Evaluation;

(t) undertake any other task assigned to him by the university authorities to
carry out the objectives of the Board of Examinations and Evaluation, and to
ensure that the objects of the university are accomplished;
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(u) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

18. (1) The Finance and Accounts Officer shall be the principal finance, accounts
and audit officer of the university. He shall be a full-time salaried officer and shall
work directly under the superintendence, direction and control of the Vice-Chancel-
lor.

(2) The Finance and Accounts Officer shall be a person who is a chartered
accountant or a cost accountant, with professional experience of not less than five
years.

(3) In case the person possessing the qualifications and experience as specified
in sub-section (2) cannot be appointed, the Finance and Accounts Officer may be
appointed from amongst the Government Officers of the State Finance and Accounts
Service, holding the post not below the rank of Deputy Director.

(4) The Finance and Accounts Officer shall be appointed by the Vice-Chancellor on
the recommendation of the Selection Committee constituted for the purpose under
this Act.

(5) The appointment of the Finance and Accounts Officer shall be for a term of five
years or till the age of superannuation, whichever is earlier, and he shall not be
eligible for re-appointment in that university.

(6) The Finance and Accounts Officer shall,—

(a) exercise general supervision over the funds of the university and advise the
Vice-Chancellor as regards the finances of the university;

(b) hold and manage the funds, property and investments, including trust and
endowed property, for furthering the objects of the university, with the approval of
the Vice-Chancellor;

(c) ensure that the limits fixed by the university for recurring and nonrecurring
expenditure for a year are not exceeded, and that all allocations are expended for
the purposes for which they are granted or allotted;

(d) keep watch on the state of the cash and bank balances and investments;

(e) ensure effective revenue management by keeping watch on the process and
progress of collection of revenue, and advise the Vice- Chancellor on the methods
to be employed in this regard;

(f) perform the duties under clauses (a) to (e) as per the Maharashtra Universi-
ties Account Code;

(g) get the accounts of the university audited, regularly;

(h) ensure that the registers of buildings, land, equipment, machinery and other
assets are maintained up-to-date and that the physical verification and reconcili-
ation of these assets and other consumable material in all offices, conducted col-
leges, workshops and stores of the university are conducted regularly;

(i) propose to the Vice-Chancellor that explanation be called for unauthorized
expenditure or other financial irregularities from any academic member or non-
vacation academic staff or an officer of the university of the rank of Assistant
Registrar or equivalent and above;

(j) propose to the Registrar that explanation be called from any non- academic
member of the university, other than the teacher, non-vacation academic staff
and an officer of the university of the rank of Assistant Registrar or equivalent
and above, for unauthorized expenditure or irregularities in any particular case,
and recommend disciplinary action against the persons in default;

(k) call for, from any office, centre, laboratory, conducted college, department of
the university or university institution, any information and returns that he thinks
necessary for the proper discharge of his financial responsibilities;

Finance
and
Accounts
Officer.
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(l) maintain the minutes of the meetings of the Finance and Accounts
Committee;

(m) be responsible for preparation and maintenance of accounts by double entry
accounting system, on accrual basis, presenting the annual financial estimates
(budget), statement of accounts and audit reports, to the Finance and Accounts
Committee and to the Management Council;

(n) prepare financial reports as required by the various authorities or bodies of
the university, the State Government, the Central Government, the Central
Educational Commissions or Councils, Commission, University Grants,
Commission and All India Council for Technical Education and any such body
providing funds to the university;

(o) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice- Chancellor and Pro-
Vice-Chancellor, from time to time.

19. (1) The Director of Sub-campus shall be a full time officer who shall work
under the superintendence, direction and control of the Vice-Chancellor.

(2) The Director of Sub-campus shall be a person who is holding the post of
professor or principal or equivalent position in any university or institute of
national repute engaged in teaching, research and development activities, with not
less than fifteen years teaching or research or administrative experience.

(3) The appointment of the Director of Sub-Campus shall be made by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The Appointment of the Director of Sub-Campus shall be for a term of five
years or till the age of super-annuation, whichever is earlier, and he shall be
eligible for re-appointment, by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sub-Campus shall,—

(a) be the chief academic and administrative officer of the Sub-Campus;

(b) oversee and monitor the administration of the academic programmes of the
colleges and recognized institutions in the district;

(c) oversee and monitor general administration of the Sub-Campus of the
university and ensure efficiency and good order of the university departments or
schools or institutions on the Sub-Campus;

(d) act as a link between the university, colleges and recognized institutions in
the district, as well as departments, schools or institutions on the Sub-Campus of
the university;

(e) ensure that appropriate actions as are needed for maintenance of quality of
teaching, as specified by the Internal Quality Assurance Cell and the university
authorities, are initiated, records thereof are maintained, teachers' appraisal by
students is carried out and reports thereof are sent to university authorities;

(f) co-ordinate evaluation, academic training workshops or seminars, quality
measurement and other academic, administrative, financial and related
activities in the district and on the Sub-campus;

(g) ensure establishment of inter-institutional and intra-institutional infor-
mation and communication technology linkages among the affiliated colleges and
recognized institutions in the district;

(h) ensure that the decisions of the colleges or university departments, schools,
institutions on the Sub-Campus and their functioning is not inconsistent with
this Act, Statutes and Regulations;
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(i) organize workshops and training programmes for the benefit of the teaching
and support staff in the district and on the Sub-Campus;

(j) ensure that financial discipline is maintained and expenditures of the
campus are within the budgetary provisions recommended by the Sub-Campus
committee and sanctioned by the Finance and Accounts Committee of the
university;

(k) ensure that the annual audited accounts related to the Sub-Campus are
prepared and sent to the university at the end of each financial year;

(l) undertake any other task that may be assigned to him by the university
authorities to ensure that the objectives of the university are accomplished;

(m) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

20. (1) The Director of Innovation, Incubation and Linkages shall be a full time
salaried officer who shall be responsible for creation and cultivation of an enabling
environment to propagate the concept of innovation, for converting innovative ideas
into working models through a process of incubation which shall finally lead to
creation of an enterprise and to cultivate, establish, maintain and strengthen the
link of the university with premier national and international universities and
institutions. He shall work directly under the superintendence, direction and
control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the
Director of the Innovation, Incubation and Linkages shall be as may be specified by
the State Government, by an Order published in the Official Gazette.

(3) The Appointment of Director of Innovation, Incubation and Linkages shall be
made by the Vice-Chancellor on the recommendation of the selection committee
constituted for the purpose under this Act.

(4) The Appointment of the Director of Innovation, Incubation and Linkages shall
be for a term of five years or the age of superannuation, whichever is earlier, and he
shall be eligible for re-appointment by selection on the recommendation of a
selection committee constituted for the purpose, for only one more term of five years
in the university in which he is serving.

(5) The Director of Innovation, Incubation and Linkages shall,—

(a) be the principal officer who shall lead and provide vision to the Centre for
Innovation, Incubation and Enterprise with his dynamism and enterprise;

(b) spearhead the awareness and training programmes for imparting education
on intellectual property rights and aspects associated therewith;

(c) organize training programmes for creating awareness on the importance of
entrepreneurship;

(d) organize and create support system for cultivation and incubation of good
ideas into a scalable mode that would eventually culminate into the establish-
ment of small, medium and large industry;

(e) work towards creating a liaison with national and international bodies and
agencies involved in creating and developing entrepreneurial skills in students;

(f) take all steps to facilitate colleges to establish linkages with knowledge based
and other types of industries;

(g) conduct training programmes to guide the young entrepreneurs in
operational aspects, legal aspects, intellectual property rights, patent related
issues, business model creation and financial aspects;

(h) implement the policies and strategies for promotion of international
linkages with premier national and international universities and institutions,
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as envisaged by the Board of National and International Linkages and the
university authorities;

(i) process applications for visits of teachers and students from university
departments, institutions, conducted colleges, colleges and recognized
institutions to national and international universities or institutions and assist
them on logistic support for such visits;

(j) oversee and monitor administration of Foreign Students' Assistance Cell
which gives facility of a Single Window Operation to the foreign students;

(k) process the applications received from foreign students for their visits to
other parts of India;

(l) supervise the working of the Migrant Indian Students' Cell established for
providing Single Window Operation for students coming from other parts of the
country;

(m) undertake any other task that may be assigned to him by the university
authorities, to ensure that the objectives of the Board for Innovation, Incubation
and Enterprise and Board of National and International Linkages are accomplished;

(n) exercise such other powers and perform such other duties, as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice- Chan-
cellor, from time to time.

21. (1) Director Knowledge Resource Center shall be a full time salaried officer of
the university and shall be in-charge of the Knowledge Resource Centre in the
university. He shall work directly under the superintendence, direction and control
of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director, Knowledge Resource Center shall be as recommended by the
University Grants Commission, in the case of university librarian and adopted by
the State Government.

(3) The appointment of the Director Knowledge Resource Center shall be made by
the Vice-Chancellor on the recommendation of the selection committee constituted
for the purpose.

(4) The Director Knowledge Resource Center shall,—

(a) be a Member-Secretary of the Knowledge Resource Centre Committee and
shall ensure proper implementation of the decisions taken by the Knowledge
Resource Centre Committee;

(b) be the custodian of all books, periodicals, manuscripts, journals in print,
audio and digital format, and equipment in the Knowledge Resource Center;

(c) evolve and implement such processes and procedures to ensure that the
books, periodical, manuscripts, journals and equipment in the Knowledge Resource
Centre are not lost or damaged, and no irregularities take place in the Knowledge
Resource Center;

(d) cause periodical verification of stock, prepare appropriate report that
includes losses, and place it before the Knowledge Resource Centre Committee;

(e) be responsible for the development, modernization, up keeping and
management of university Knowledge Resource Center;

(f) render assistance and guidance to the concerned officer at Knowledge
Resource Centre on the Sub-Campus of the university;

(g) render assistance and advice to libraries and librarians of affiliated colleges
and recognized institutions by conducting annual meeting of the librarians of
affiliated colleges and recognized institutions;

(h) conduct training programmes and workshops to update the skills and
knowledge of librarians of affiliated colleges and recognized institutions;
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(i) create awareness among the students of various departments of the
university regarding the availability of resources, information, search techniques
and databases through the information literacy programme;

(j) undertake any other task assigned to him by the university authorities to
ensure that the objectives of Knowledge Resource Centre are accomplished;

(k) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

22. (1) The Director of Lifelong Learning and Extension shall be a full time
salaried officer of the university and shall be responsible to carry out the activities
of the Board of Lifelong Learning and Extension. He shall work directly under the
superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications, experience, emoluments and terms and conditions of
service of the Director of Lifelong Learning and Extension shall be as recommended
by the University Grants Commission and adopted by the State Government.

(3) The Director of Lifelong Learning and Extension shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment shall be for a term of five years or till the age of superannua-
tion, whichever is earlier and he shall be eligible for reappointment in the manner
provided in sub-section (3) for only one more term of five years in the university in
which he is serving.

(5) The Director of Lifelong Learning and Extension shall be the ex-officio head of
the Department of Lifelong Learning and Extension.

(6) The Director of Lifelong Learning and Extension shall,—

(a) be responsible for implementation of policies and recommendations of the
Board of Lifelong Learning and Extension;

(b) promote research in the field of lifelong learning, value education, life skills
for adults and senior citizens, and for longevity;

(c) organize lower level skills development programmes for training female and
male nurses to handle elderly patients or terminally ill patients;

(d) organize the teaching programmes which include certificate and diploma
programmes for graduate students and advanced diploma programmes at
post-graduate level in value education and longevity;

(e) organize post-graduate teaching programmes exclusively in the domain of
value education and life skills for adults and senior citizens;

(f) organize and co-ordinate awareness activities for adults and senior citizens
on life skills for coping with old age, information on social organization and
Government Schemes for elderly persons and briefing on home for the aged;

(g) undertake any other task as may be assigned by the university authorities
so as to carry out objectives of the Board for Lifelong Learning and Extension;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

23. (a) (1) The Director of Students' Development shall be nominated by the
Vice-Chancellor, from amongst the teachers having minimum aggregate
teaching experience of ten years and desired exposure in the field of extra-
curricular and extension activities. He shall work directly under the
superintendence, directions and control of the Vice-Chancellor.

(2) The emoluments, tenure, and terms and conditions of service shall be as
prescribed by the Statutes.
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(3) The Director of Students' Development shall,—

(a) work towards promotion of cultural, recreational and welfare activities of
students in colleges, institutions and university departments;

(b) conduct leadership training programmes for students;

(c) ensure that there are mentors and counselling cells for the young students
in colleges, institutions and university departments;

(d) organize anti-ragging committees and squads and ensure that all necessary
measures are taken to prevent ragging in the university, colleges and the
institutions;

(e) look into the grievances and general welfare of the students;

(f) help in building-up the all-round personality of students and to groom them
to be future leaders and confident adults;

(g) organize cultural and recreational activities jointly with regional, national
and international bodies;

(h) promote the interest of the youth and develop their skills for appreciation of
the fine and performing arts, pure arts and literary skills;

(i) organize university, state, national and international level competitions,
skills development workshops and interactive programmes in various fields for
the students;

(j) train the students for state, national and international level competitions in
various cultural activities;

(k) conduct elections to the University Students' Council;

(l) to prepare the report of the Board of Students' Development to be submitted
before the Senate ;

(m) undertake any other task assigned to him by the university authorities to
carry out objectives of the Board of Students' Development;

(n) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him, by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

(b) (1) the Director of National Service Scheme shall be nominated by the Vice-
Chancellor from amongst the teachers having minimum aggregate teaching expe-
rience of ten years, experience of at least three years as NSS Programme Officer
and desired exposure in the field of National Service Scheme activities.

(2) The emoluments tenure and terms and conditions of service shall be as pre-
scribed by the Statutes.

(3) The Director of National Service Scheme shall,—
(i) work towards promotion, co-ordination and conduct of different activities under

National Service Scheme in colleges, institutions and university departments;
(ii) organize university, State, National and International level workshops,

seminars, camps, competitions for National Service Scheme volunteers;
(iii) train the students for State, National and International competition;
(iv) undertake any other task assigned to him by the State National Service

Scheme co-ordinator and the university authorities to carry out the objectives of
National Service Scheme;

(v) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro Vice-
Chancellor, from time to time.
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24. (1) The Director of Sports and Physical Education shall be a full time salaried
officer responsible for promoting the culture of sports and supervising sports related
activities in the university, colleges and recognized institutions. He shall work  under
the superintendence, direction and control of the Vice-Chancellor.

(2) The qualifications and experience for the purpose of selection of the Director of
Sports and Physical Education shall be such as may be specified by the State
Government, by an order published in the Official Gazette.

(3) The Director of Sports and Physical Education shall be appointed by the Vice-
Chancellor on the recommendation of the selection committee constituted for the
purpose under this Act.

(4) The appointment of the Director of Sports and Physical Education shall be for a
term of five years or the age of superannuation, whichever is earlier, and he shall
be eligible for re-appointment by selection on the recommendation of a selection
committee constituted for the purpose, for only one more term of five years in the
university in which he is serving.

(5) The Director of Sports and Physical Education shall,—
(a) cultivate excellence in various domains of sports and also to promote a spirit

of healthy competition;
(b) promote sports, culture and organize activities in the field of sports in

colleges, institutions and university departments;
(c) co-ordinate and organize activities related to various sports jointly with

regional and national bodies;
(d) organize university level competitions, sports skill development camps in

various sports on the university campus;
(e) train students for regional, national and international competitions in

various sports;
(f) to prepare the report of the Board of Sports and Physical education to be

submitted before the Senate;
(g) undertake any other task that may be assigned to him by the university

authorities, so as to carry out objectives of the Board of Sports and Physical
education;

(h) exercise such other powers and perform such other duties as prescribed by
or under this Act or assigned to him by the Vice-Chancellor and Pro-Vice-
Chancellor, from time to time.

25. All salaried officers, members of the authorities, committees or bodies, teachers
of the university and other employees of the university, shall be deemed to be public
servants within the meaning of section 21 of the Indian Penal Code.
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CHAPTER IV

AUTHORITIES OF THE UNIVERSITY

26. The following shall be the authorities of the university, namely:

(1) the Senate;

(2) the Management Council;

(3) the Academic Council;

(4) the Faculty;

(5) the Board of Deans;

(6) the Board of Sub-campuses of the university;

(7) the Board of Studies;

(8) the Board of University Departments and Inter-disciplinary studies;

(9) the Board of Post-Graduate Education in Colleges;

(10) the Board of Lifelong Learning and Extension;

(11) the Board of Examinations and Evaluation;

(12) the Board of Information Technology;

(13) the Board of National and International Linkages;

(14) the Board for Innovation, Incubation and Enterprise;

(15) the Board of Students' Development;

(16) the Board of Sports and Physical Education;

(17) the Board of Research;

(18) such other bodies of the university as are designated by the Statutes, to be
the authorities of the university.

27. Notwithstanding anything contained in any other provisions of this Act, in
consultation with the Chancellor, the State Government shall, by an order published
in the Official Gazette, specify the eligibility conditions for being elected, nominated or
co-opted as a member of any authority of the university.

28. (1) The Senate shall be the principal authority for all financial estimates and
budgetary appropriations and for providing social feedback to the university on
current and future academic programmes.

(2) The Senate shall consist of the following members, namely:—
(a) the Chancellor - Chairperson;
(b) the Vice-Chancellor;
(c) the Pro-Vice-Chancellor;
(d) the Deans of Faculties;
(e) the Director of Board of Examinations and Evaluation;
(f) the Finance and Accounts Officer;
(g) the Directors of Sub-campuses of the university;
(h) the Director, Innovation, Incubation and Linkages;
(i) the Director of Higher Education or his nominee not below the rank of Joint

Director;
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(j) the Director of Technical Education or his nominee not below the rank of
Joint Director;

(k) the Director Knowledge Resource Center of the university;

(l) the Director of Board of Students' Development;

(m) the Director of Sports and Physical Education;

(n) the Director of Board of Lifelong Learning and Extension;

(o) ten Principals of affiliated, conducted, autonomous colleges which are
accredited by National Assessment and Accreditation Council (NAAC) or National
Board of Accreditation, (NBA), as the case may be, to be elected by the collegium of
principals from amongst themselves; of whom one each shall be a person
belonging to Scheduled Castes, Scheduled Tribes, De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and one shall be a
woman;

(p) six representatives of Management - to be elected from among the collegium
of management representatives of the affiliated colleges or institutions out of
whom one shall be from Scheduled Castes or Scheduled Tribes or Denotified Tribes
(Vimukta Jatis) or Nomadic Tribes or Other Backward Classes category, by
rotation, and one shall be woman :

Provided that, such representatives of management to be elected shall be the
representatives of management of colleges which are accredited by National
Assessment and Accreditation Council or National Board of Accreditation as the
case may be :

Provided further that, where a management conducts one or more Colleges or
institutions, only one representative of such management shall be eligible for
being included in collegium of Management Representatives;

(q) the president and the secretary of the University Students' Council;

(r) ten teachers other than principals and directors of recognised institutions to
be elected by the collegium of teachers from amongst themselves of whom one
each shall be a person belonging to Scheduled Castes, Scheduled Tribes, De-
notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other Backward Classes, and
one shall be a woman;

(s) three teachers to be elected by the collegium of University teachers from
amongst themselves, of whom one shall be a person belonging to the Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes
or Other Backward Classes, by rotation, and one shall be a woman;

(t) ten registered graduates having graduated at least five years prior to the
date of nomination, to be elected from amongst the collegium of registered
graduates, of whom one each shall be a person belonging to Scheduled Castes,
Scheduled Tribes, De-notified Tribes (Vimukta Jatis) or Nomadic Tribes, Other
Backward Classes, and one shall be a woman :

Provided that, the registered graduates shall not include the graduates falling
in or covered by the category of teachers (regular or on contract basis, irrespective
of their teaching experience), principals, heads of the departments, management
or any other categories mentioned in this sub-section;

(u) ten persons nominated by the Chancellor, of whom four shall be from the
field of agriculture, social work, co-operative movement, legal, financial, banking
and cultural activities and of the remaining six persons, one is from the industry,
one is an educationist, one is a scientist, one is a person from performing and
fine arts or literature or sports, one is from an organization involved in
Environment or Preservation of Nature related tasks, and one is from an
organization involved in women's development or senior citizens welfare or
communications and media;
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(v) two persons, nominated by the Vice-Chancellor one shall be a non-teaching
employee of the university and one shall be from amongst the non-teaching
employees of the affiliated colleges or recognized institutions;

(w) two Members of Legislative Assembly nominated by Speaker of Legislative
Assembly for a tenure of two and half years;

(x) one Member of Legislative Council nominated by Chairman of Legislative
Council for a tenure of two and half years;

(y) one Member of Municipal Council or Municipal Corporation to be nominated
by Vice-Chancellor by rotation for a tenure of one year;

(z) one representative of the Education Committees of Zilla Parishads within
the university area, nominated by the Education Committee for the term of one
year, by rotation;

(za) the Registrar - Member-Secretary.

(3) The Chancellor shall normally preside over the senate and in his absence the
Vice-Chancellor shall preside.

(4) The Senate shall meet at least twice a year on the date to be fixed by the
Chancellor. One of the meetings shall be the annual meeting.

29. The Senate shall transact the following business at its meeting, namely:—

(a) to give suggestions to the university authorities on improvements that can
be made in all areas and domains that are an integral part of the university,
namely, academics, research and development, administration and governance;

(b) to review current academic programmes and collaborative programmes;

(c) to suggest new academic programmes consistent with the societal require-
ments in higher education;

(d) to suggest measures for improvement and development of the university;

(e) to confer, on the recommendation of the Management Council, honorary
degrees or other academic distinctions;

(f) to review broad policies and programmes of the university and suggest
measures for its improvement and development;

(g) to receive, discuss and approve the annual financial estimate (budget), the
annual report, accounts, audit reports and their satisfactory compliances along
with its certification by the auditor and the disciplinary or otherwise action taken
report in this regard by the University;

(h) to approve comprehensive perspective plan and annual plan for the location
of colleges and institutions of higher learning, as recommended by the Academic
Council;

(i) to review and adopt the report of students' grievance redressal report to be
presented by Registrar of the University;

(j) to review and adopt the reports of the Board of Students' Development and
Board of Sports to be presented by the concerned directors;

(k) to give suggestions to the University authorities on improvements that can
be made in the area and domains of student welfare, sports, cultural activities of
the University;

(l) to make, amend or repeal statutes.

30. (1) The Management Council shall be the principal executive and policy
making authority of the university and shall be responsible for administering the
affairs of the university and carrying out such duties, which are not specifically
assigned to any other authority.
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(2) There shall be not less than four meetings of the Management Council in a
year.

(3) The procedure for conduct of business to be followed at a meeting including the
quorum at the meeting and such other matters in relation to meetings as may be
necessary, shall be such as may be prescribed by the Statutes.

(4) The Management Council shall consist of following members, namely:—

(a) the Vice-Chancellor-Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one eminent person from the field of education, industry, agriculture,
commerce, banking, finance, social, cultural and other allied fields to be nomi-
nated by the Chancellor;

(d) two Deans to be nominated  by the Vice-Chancellor for tenure of two and half
year.

(e) One head or Director, nominated by the Vice- Chancellor from amongst the
heads or Directors of University Departments or University institutions for
a tenure of one year, by rotation:

Provided that, in rotating the heads or Directors amongst Departments or
University institutions, the earlier Departments or University institutions, which
were given an opportunity of representation shall be ignored;

(f) two principals to be elected by the Senate from amongst the principals who
are the members of the Senate, out of whom one shall be elected from amongst
the principals who have been elected from Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class
categories, by rotation;

(g) two teachers who are not principals or directors of recognised institutions to
be elected by the Senate from amongst the teachers and university teachers who
are the members of the Senate, out of whom one shall be elected from amongst
the teachers and university teachers who have been elected from Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class categories, by rotation ;

(h) two representatives of managements to be elected by Senate from amongst
the representatives of management who are members of Senate, and further
provided that same managementshall not have second consecutive institutional
representation:

Provided that, out of the two representatives under this clause, one member
shall be elected, by rotation, from amongst the Scheduled Castes or Scheduled
Tribes, or De-notified Tribes (Vimukata Jatis) or Other Backward Class;

(i) two registered graduates elected by Senate from amongst elected registered
graduate members of Senate, out of whom one shall be elected from amongst the
registered graduates who have been elected from Scheduled Castes or Scheduled
Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward
Class categories, by rotation;

(j) two members elected by the Academic Council form amongst its members,
one of whom shall be from amongst the elected teachers who are members of the
Council and another shall be a woman;

(k) one eminent-expert from the institute or organization of National repute to
be nominated by the Vice-Chancellor in consultation with the Chancellor ;
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(l) the Secretary, Higher Education or his nominee not below the rank of Deputy
Secretary or Joint Director of Higher Education;

(m) the Director of Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(n) the Director of Technical Education or his nominee not below the rank of
Joint Director of Technical Education;

(o) the Registrar - Member-Secretary.

(5) The Finance and Accounts Officer and the Director, Board of Examinations and
Evaluation shall be invitees of the Management Council, but they shall have no
right to vote.

(6) President of the university students council shall be invitee, who shall attend
the meeting as and when invited:

Provided that, such President shall be invited at least in every three months to
discuss the issues related to the students' development, welfare and grievances.

31. The Management Council shall have the following powers and duties, namely:—

(a) to review and deliberate on short and long term reforms in academic,
research and development activities, finances, management and governance that
are taking place at the national and global level with a view to allow them to
percolate into the university;

(b) to study and decide upon the operative mechanism for the reforms that
would be recommended by the Commission in all the domains of the university;

(c) to make such provisions, as may enable colleges and institutions to
undertake specialized studies and courses, and where necessary or desirable,
organize and make provision for common laboratories, libraries, museums and
equipment for teaching and research;

(d) to establish departments, colleges, schools, centres, institutions of higher
learning, research and specialized studies, on the recommendation of the
Academic Council;

(e) to recommend to the senate, the draft of statutes or amendment or
repealment of statutes for approval;

(f) to make, amend or repeal ordinances and regulations;

(g) to control and arrange for administration of assets and properties of the
university;

(h) to discuss and approve with modifications, if any, the annual financial
estimates or budget, that is to say the fund which may be received from State
Government, university funds and other funding agencies separately, as received
from the Finance and Accounts Committee;

(i) to consider proposals to enter into, amend, carry out and cancel contracts on
behalf of the university;

(j) to determine the form of common seal for the university and provide for its
use;

(k) to accept, on behalf of the university the transfer of any trusts, bequests,
donations and transfer of any movable, immovable and intellectual property to the
university;

(l) to transfer by sale or otherwise, any movable or intellectual property rights
on behalf of the university;

(m) to transfer by sale or lease or contract any immovable property to other
organization with the prior permission of the State Government:
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Provided that, any immovable property may be permitted to be used for the
specific period, for the purpose of providing essential physical facilities for
accomplishment of objects of the university, such as bank, canteen, post office,
mobile towers, etc., without prior approval of the State Government;

(n) to create immovable assets in the form of land, building and other
infrastructure out of reserve funds, for its campus and sub-campuses;

(o) to borrow, lend or invest funds on behalf of the university as recommended
by the Finance and Accounts Committee;

(p) to lay down policy for administering funds at the disposal of the university for
specific purposes;

(q) to provide buildings, premises, furniture, equipment and other resources
needed for the conduct of the work of the university;

(r) to recommend the conferment of honorary degrees and academic
distinctions;

(s) to institute and confer such degrees, diplomas, certificates and other
academic distinctions as recommended by the Academic Council and arrange for
convocation for conferment of the same, as provided by the Ordinances;

(t) to institute fellowship, travelling fellowship, scholarship, studentship,
exhibitions, awards, medals and prizes, and prescribe Regulations for their award;

(u) to make Regulations for collaborations with other universities, institutions
and organizations for mutually beneficial academic programmes recommended
by the Board of Deans;

(v) to create posts of university teachers and non-vacation academic staff from
the funds of the university and from the funds received from other funding
agencies, on the recommendation of the Academic Council, as and when required,
and prescribe their qualifications, experience and pay-scales;

(w) to create posts of officers, non-teaching skilled, administrative, ministerial
staff and other posts from the funds of the university and from the funds received
from other funding agencies, as and when required, and prescribe their
qualifications, experience and pay-scales;

(x) to prescribe honoraria, remunerations, fees and travelling and other
allowances for paper-setters and other examination staff, visiting faculty, and fees
or charges for any other services rendered to the university;

(y) to recommend to the Academic Council the comprehensive perspective plan
and annual plan for the location of colleges and institutions of higher learning, as
prepared by the Board of Deans;

(z) to consider and approve proposals for change or transfer of management and
shifting of locations of colleges and institutions, as prescribed in the Statutes;

(za) to receive and consider report of the development activities of the univer-
sity received from the Registrar every six months;

(zb) to confer autonomous status on university departments, university insti-
tutions, affiliated colleges and recognized institutions on the recommendation of
the Academic Council, as per the Statutes;

(zc) to assess and approve proposals for academic programmes received from
the Academic Council;

(zd) to consider and adopt the annual report, annual accounts and audit report
in respect of State Government funds, university funds and funds received from
other agencies separately;

(ze) to cause an inquiry to be made in respect of any matter concerning the
proper conduct, working and finances of colleges, institutions or departments of
the university ;
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(zf) to delegate, any of its powers, except the power to make, amend or repeal
Statutes and Ordinances, to the Vice-Chancellor or such officer or authority of
the university or a committee appointed by it, as it thinks fit ;

(zg) to define the functions, duties, powers and responsibilities of non-teaching
employees in the university, in respect of the posts created from the funds of the
university and from the funds received from other funding agencies ;

(zh) to deal with the cases related to the violation of prescribed fees according
to the provisions of the Maharashtra Educational Institutions (Prohibition of
Capitation Fee) Act, 1987 and other relevant Acts;

(zi) to accept donations, gifts and other forms of financial support from alumni,
philanthropists, industries and other stakeholders and prescribe the procedure to
be followed by the university for accepting such donations, gifts, etc ;

(zj) to impose penalties upon the erring colleges or recognized institutions after
following the procedure laid down by the Statutes;

(zk) to recommend to the State Government through the Vice Chancellor to
appoint an Administrative Board for the affiliated college to run the management
of such college  in case of disputes regarding the management of such colleges,
till the dispute is statutorily resolved. The constitution of this board and the
process of its appointment shall be as prescribe by the Statutes. The decision of
the State Government in this regard shall be final and binding ;

(zl) to develop and adopt students' charter.

32. (1) The Academic Council shall be the principal academic authority of the
university and shall be responsible for regulating and maintaining the standards of
teaching, research and evaluation in the university. It shall also be responsible for
laying down the academic policies in regard to maintenance and improvement of
standards of teaching, research, extension, collaboration programmes in academic
matters and evaluation of workload of the teachers.

(2) The Academic Council shall meet not less than four times in a year.

(3) The Academic Council shall consist of the following members, namely:—

(a) the Vice-Chancellor, Chairperson;

(b) the Pro-Vice-Chancellor;

(c) Deans of Faculties and Associate Deans (if any);

(d) Directors of Sub-campuses;

(e) Director Innovation, Incubation and Linkages;

(f) the Vice-Chancellor shall nominate the following members, as per the
recommendations of the search committee appointed by him for this purpose, in
consultation with the Chancellor, namely:—

(i) eight Principals of conducted, autonomous or affiliated colleges which are
accredited by the National Assessment and Accrediation Council (NAAC) or
National Board of Accreditation (NBA), as the case may be of whom one shall be
woman and one shall be a person belonging Scheduled Castes or Scheduled Tribes
or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Class,
by rotation;

(ii) two professors out of whom one shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jatis) or Nomadic Tribes or
Other Backward Class, by rotation;

(iii) one head of a recognized institution;
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(g) two teachers, representing each faculty, with not less than fifteen years of
teaching experience to be elected by the collegiums of teachers from amongst
themselves out of whom one each shall be a person belonging Scheduled Castes
or Scheduled Tribes or De-notified Tribes (Vimukta Jaties)/ Nomadic Tribes or
Other Backward Class provided that the reservation per faculty shall be decided by
drawing lots:

Provided that, out of the teachers representing each faculties, under this clause,
one shall be a woman, to be decided by drawing lots.

(h) one representative of management nominated by the Senate, from amongst
the representatives of managements, who are the members of Senate;

(i) Eight eminent experts from the institutes or organizations of national
repute, such as Indian Institute of Technology, Indian Institute of Science
Education and Research, Indian Institute of Management, Indian Space Research
Organization, Institute of Chartered Accountants of India, Institute of Cost
Accountants of India, Institute of Company Secretaries of India, Indian Council
for Social Research, Industrial Associations, Indian Olympic Association and
allied fields and as much as possible representing all the faculties, nominated by
the Chancellor;

(j) the Director of Higher Education or his nominee, not below the rank of the
Joint Director, Higher Education;

(k) the Director of Technical Education or his nominee, not below the rank of
the Joint Director, Technical Education;

(l) Director, Board of Examinations and Evaluation;

(m) Chairpersons of Board of Studies;

(n) Registrar-Member Secretary.

33. (1) The Academic Council shall have the following powers and duties, namely:—

(a) to ensure that the university becomes a vibrant hub for promotion of
research and development, interactions and linkages with industries, cultivation
of intellectual property rights and entrepreneurship and incubation of knowledge
linked industries;

(b) to consider and approve with modifications, if any, the matters referred to it
by the Board of Studies through the faculty;

(c) to ensure that there are choice based credit systems for all certificates
diplomas, degrees, post-graduate programmes and other academic distinctions;

(d) to ensure that the spirit of research and entrepreneurship percolates to all
colleges and recognized institutions of the university;

(e) to approve fees, other fees and charges as recommended by the Board of
Deans through the fee fixation committee;

(f) to recommend to the Management Council, the institution of degrees,
diplomas, certificates and other academic distinctions;

(g) to propose draft of Ordinances relating to the academic matter to the
Management Council;

(h) to make amend or repeal Ordinances and Regulations relating to academic
matters;

(i) to allocate subjects to the faculties;
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(j) to prescribe qualifications and norms for appointment of paper-setters,
examiners, moderators and others, concerned with the conduct of examinations
and evaluation;

(k) to consider and make recommendations to the Management Council for
creation of posts of university teachers and non-vacation academic staff, required
by the university from the funds of the university and from the funds received
from other funding agencies and prescribe their qualifications, experience and
pay-scales;

(l) to prescribe norms for recognition of any member of the staff of an affiliated
college or recognized institution as a teacher of the university, in consonance
with the norms of the University Grants Commission and the State Government;

(m) to prescribe norms for granting affiliation, continuation of affiliation,
extension of affiliation to colleges, and recognition, continuation of recognition,
extension of recognition to institutions of higher learning and research or
specialized studies;

(n) To grant affiliation to colleges or institutions in accordance with the
provisions of this Act, the Statutes, Ordinances and Regulations;

(o) to accord recognition to various certificate, diploma, advanced diploma and
degrees programmes run by private skills education providers and empowered
autonomous skills development colleges, in consonance with the norms of the
University Grants Commission and the State Government;

(p) to recommend to the senate the comprehensive perspective plan as
prepared by the Board of Deans and recommended by the Management Council;

(q) to approve annual plan for the location of colleges and institutions of higher
learning, as prepared by the Board of Deans and recommended by the
Management Council;

(r) to recommend to the Management Council conferment of autonomous
status on institutions, departments, affiliated or conducted colleges and
recognized institutions in accordance with the provisions of the Statutes;

(s) to approve new courses, inter-disciplinary courses and short-term training
programmes referred to it by the Board of Deans;

(t) to approve the course syllabi, paper-setters, examiners and moderators
paper-setters, and evaluation schemes of various courses recommended by the
faculty concerned;

(u) to advise the university on all academic matters and submit to the
Management Council feasibility reports on academic programmes recommended
by the Senate at its previous annual meeting;

(v) to create policy, procedure and practice for choice based credit system for all
academic programmes;

(w) to create policy for mobility of students among various universities of the
State and also lay down the policy for giving flexibility to choose and learn
different course modules among different faculties in a university or other
universities in the State;
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(x) to work out the procedures, policies and practices to introduce more flexible
approach to education and of 'adaptive pace of learning' with minimum  and
maximum duration for completion of a degree and other academic programmes;

(y) to ensure that the research projects are an integral part of choice based
modules for post-graduate programmes;

(z) to prepare academic calendar of the university for the subsequent academic
year as per the guidelines from the University Grants Commission and the State
Government, three months before the expiry of the current academic year;

(za) to recommend to the Management Council establishment of departments,
colleges, schools, centres, institutions of higher learning, research and
specialized studies;

(zb) to exercise such other powers and perform such other duties as may be
conferred or imposed on it by or under this Act, the Statutes, Ordinances and
Regulations.

(2) The Academic Council shall refer all matters or decisions involving financial
implications to the Management Council for approval.

34. (1) The faculty shall be the principal academic coordinating authority of the
university in respect of studies and research in relation to the subjects included in
the respective faculty and also in respect of studies and research in multi-faculties.

(2) The university shall have the following faculties, namely:—

(i) Faculty of Science and Technology;

(ii) Faculty of Commerce and Management;

(iii) Faculty of Humanities;

(iv) Faculty of Inter-disciplinary Studies.

(3) Each faculty shall comprise of such subjects as prescribed by the Statutes.

(4) A faculty shall consist of the following members, namely :—

(a) the Dean of the faculty - ex-officio Chairperson;

(b) the Associate Dean, if nominated under sub-section (5) of section 15;

(c) Chairpersons of each Board of Studies for the subjects comprised in the
faculty;

(d) one person, nominated by each Board of Studies, who is an approved teacher
and is otherwise eligible to be nominated as a member of the Board of Studies;

(e) five special invitees, who are eminent scholars with proven academic
achievements and industrial or professional exposure in the subjects within the
faculty, to be nominated by the Pro-Vice-Chancellor in consultation with the Dean
of the faculty.

35. The faculty shall have the following powers and duties, namely:—

(a) to consider the report on any matter referred to it by the Management  Council,
Academic Council or Board of Deans;

(b) to create time bound operative mechanism for implementation of the
academic policy decisions;

(c) to consider and recommend with modifications, if any, to the Academic
Council, the matters referred to it by the Board of Studies;

(d) to recommend to the Academic Council the course syllabi, course structures
and evaluation schemes of various courses, as forwarded by the Board of Studies;

(e) to study and certify the curricula made by the autonomous colleges,
empowered autonomous colleges or cluster of institutions;
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(f) to recommend to the Board of Deans the requirements regarding the conduct
of post-graduate or under-graduate teaching, research, training and instruction,
in university departments or institutions, affiliated colleges and recognized
institutions, including the manpower requirement;

(g) to consider and recommend to the Board of Deans, new courses,
interdisciplinary courses and short-term training programmes referred to it by
the Boards of Studies or the Board of University Departments and Inter-
disciplinary Studies;

(h) to ensure that guidelines framed by the Academic Council in relation to
teaching, research, training and instruction are implemented;

(i) to plan and organize inter-departmental and inter-faculty programmes in
consultation with the Board of Deans, Boards of Studies and the Board of
University Departments and Inter-disciplinary Studies;

(j) to recommend to the Academic Staff College and the Academic Council,
conduct of refresher and orientation programmes for teachers of affiliated
colleges and university departments, especially for the revised or newly
introduced or inter-disciplinary courses of study, training and advance training,
field exposure and deputation;

(k) to prepare and submit the annual report of the functioning of the faculty to
the Vice-Chancellor;

(l) to undertake any other task in respect of studies and research in relation to
the subjects included in the faculty and also in multi-faculties, as may be
assigned to it by the university authorities.

36. (1) There shall be a Board of Deans to co-ordinate, oversee, implement and to
supervise the academic activities of the university. It shall be responsible to plan
the development of the university in academics, research and development,
entrepreneurship, intellectual property rights, incubation of industries and
linkages with industries for integrated planning. It shall also plan, monitor, guide
and coordinate under-graduate and post-graduate academic programmes and
development of affiliated colleges.

(2) The Board of Deans shall consist of the following members, namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Director of Innovation, Incubation and Linkages.

37. (1) The Board of Deans shall have the following powers and duties, namely:—

(a) to make recommendations to the Academic Council for the conduct of
post-graduate courses in university departments and post-graduate departments
in colleges and recognized institutions;

(b) to consider and recommend to the Academic Council, new courses,
inter-disciplinary courses and short-term training programmes referred to it by
the faculty;

(c) to control, regulate and co-ordinate research activities to maintain
standards of teaching and research in the university departments and post-gradu-
ate departments in colleges and recognized institutions;

(d) to recommend to the Academic Council, the norms of recognition of
post-graduate teachers and research guides in colleges and recognized
institutions;

(e) to grant recognition to the post-graduate teachers and research guides as
recommended by the Research and Recognition Committee in accordance with
the norms prescribed by the Academic Council;
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(f) to recommend to the Vice-Chancellor recognition of private skills education
providers and empowered autonomous skills education colleges by following the
procedure as prescribed under this Act;

(g) to consider and recommend to the Academic Council the proposals submit-
ted by the private skills education providers and empowered autonomous skills
development colleges in respect of starting new certificate, diploma, advanced
diploma and degree programmes and designing the curricula thereof;

(h) to prepare a comprehensive perspective plan of five years for integrating
therein the plan of Development in a manner ensuring equitable distribution
of facilities for higher education, as per the guidelines framed by the
Commission;

(i) to prepare the annual plan for the location of colleges and institutions of
higher learning, in consonance with the perspective plan;

(j) to conduct academic audit of the university departments, institutions,
affiliated colleges, autonomous university departments and institutions, empow-
ered autonomous colleges, cluster of institutions, empowered autonomous skills
development colleges and recognized institutions, which shall be carried out by
an Academic Audit Committee, having an equal number of internal and external
members;

(k) to oversee the continuation of affiliation to colleges and continuation of rec-
ognition to institutions through a system of academic audit;

(l) to recommend proposals to the Academic Council for the establishment of
conducted colleges, schools, departments, institutions of higher learning, research
and specialized studies, academic services units, libraries, laboratories and
museums in the university;

(m) to consider and make recommendations to the Academic Council for
creation of posts of university teachers and non-vacational academic staff
required by the university, from the funds of the university and from the funds
received from other funding agencies, and prescribe their qualifications,
experience and pay-scales;

(n) to make proposal to the Management Council for the institution of
fellowship, travelling fellowship, scholarship, studentship, medals and prizes and
make regulations for their award;

(o) to recommend to the Management Council through the Academic Council,
the proposal for the conduct of inter-faculty and area or regional studies, common
facilities, such as instrumentation centers, workshops, hobby centers, museums,
etc.;

(p) to recommend to the Academic Council the proposals to prescribe fees, other
fees and charges through a Fee Fixation Committee;

(q) to draft Ordinances and place them before the Management ;

(r) to draft regulations and place them before the Management Council and the
Academic Council, as the case may be, for its approval.

(2) The Board of Deans shall appoint a Research and Recognition Committee for
each Board of Studies,-

(a) The Research and Recognition Committee shall consist of the following
members, namely :-

(i) the Pro-Vice-Chancellor, Ex-officio Chairman;

(ii) Dean of the faculty concerned and Associate Dean of the concerned group of
subjects, if any;

(iii) the Chairperson, Board of Studies;
¦ÉÉMÉ +É`ö 11-------7
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(iv) two experts in the subject, to be nominated by the Vice-Chancellor, not
below the rank of Professor, who have successfully guided at least three Doctorate
of Philosophy (Ph.D.) students and have published research work in recognized or
reputed national or international journals, anthologies, etc., one of whom shall be
from outside the university;

(b) the Research and Recognition Committee shall have the following powers and
duties, namely:—

(i) to approve the topic of thesis or dissertation in the subject;

(ii) to recommend to the Vice-Chancellor a panel of referees for thesis or
dissertations for awarding post-graduate, doctorate and higher degrees, based on
the criteria as approved by the Academic Council;

(iii) to recommend to the Board of Deans, by following appropriate process, names
of post-graduate teachers, research scientists in the recognized research and
other institutions, active research and development experts having of not less
than ten years' experience in research and development laboratories or centres
in variety of industries, for recognition as approved research guides;

(iv) to undertake any other task in academic and research and development
matters, as may be assigned to it by the Board of Deans, the Faculty and the
Academic Council.

38. (1) There shall be a Board of sub-campuses of the university to organize the
task and activities of the sub-campuses. It shall consist of the following  members,
namely:—

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties;

(c) the Finance and Accounts Officer;

(d) the Directors of all Sub-Campuses;

(e) the Director, Innovation, Incubation and Linkges;

(f) two members of the Management Council, to be nominated by the Vice-
Chancellor, one of whom shall be a principal and the other shall be a representa-
tive of the management;

(g) the Director, Board of Examinations and Evaluation;

(h) the Director, Board of Students' Development;

(i) the Director, Sports and Physical Education;

(j) one Principal, one Teacher, one management representative from the
affiliated, autonomous colleges within the jurisdiction of each sub-campus to be
nominated by the Management Council;

(k) the Registrar - Member-Secretary.

(2) The Board of Sub-Campuses of the university shall meet at least three times
in a year.

39. The Board of Sub-Campuses of the university shall have the following powers
and duties, namely:—

(a) to co-ordinate the under-graduate and post-graduate educational activities in
the district;

(b) to ensure implementation of various academic, administrative and governance
mechanisms of the parent university;
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(c) to co-ordinate the intra-institutional and inter-institutional information and
communication technology linkages among the institutions of higher education
in the district;

(d) to carry out in association with colleges workshops and training programmes
for the benefit of teachers and non-teaching employees;

(e) to co-ordinate the examination and evaluation related activities in the
district;

(f) to co-ordinate creation of research plans, development plans and other fund
raising activities for the colleges and institutions in the district and establish
links with the central office of the parent university;

(g) to co-ordinate teaching and learning activities at post-graduate level amongst
the colleges and institutions, and render necessary assistance in this regard;

(h) to work as a district level gateway of the university for all academic and
administrative tasks of students, research students, teachers, supporting staff
and other members of the society;

(i) to prepare financial needs and annual financial estimates (budget) for the
financial year and submit it to the central office of the parent university;

(j) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the university.

40. (1) There shall be a Board of Studies for every subject or group of subjects
prescribed by the Statutes. The Board of Studies shall be the primary academic body
of the university.

(2) The Board of Studies shall consist of the following members, namely:—

(a) head of the university department or institution in the relevant subject :

Provided that, where there is no university department in the subject, the Board
shall, at its first meeting  co-opt  the head of the department who is recognized for
imparting teaching to post graduate students in an affiliated college or a recognized
institution having post graduate teaching in that subject;

(b) six teachers having minimum ten years teaching experience, nominated by
the Vice-Chancellor in consultation with the Dean of the respective faculty, from
the following categories, namely :—

(i) one teacher from amongst the full time teachers of the university
departments in the relevant subject;

(ii) two teachers from amongst recognized post-graduate teachers in affiliated
colleges, or recognized institutions or post-graduate centers offering post-
graduate programme in the concerned subject;

(iii) three teachers from affiliated colleges and recognized institutions other
than heads of departments;

(c) three heads of departments from affiliated colleges and recognized
institutions to be elected from amongst the collegiums of heads of departments of
affiliated colleges and recognized institutions.

(d) the Board of Studies, at its first meeting, shall,-

(i) Subject to the provisions of section 65, elect one of the members as a
chairperson of the board of the studies from amongst its members :
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Provided that the member to be elected as a chairperson of Board of Studies shall
be a post graduate recognized teacher imparting teaching to post graduate students;
and thereafter co-opt -

(ii) one professor from other universities; and

(iii) four experts as under :-

(A) a person holding a rank not lower than that of Assistant Director, in national
laboratories or institutions; or recognized institutions or industry or experts in the
related field having published at least one reference book in the subject; or at least
three research papers in recognized national or international journals;

(B) an eminent scholar in the subject;

(C) an eminent person from the subject-related industries or association or
professional body;

(D) person having at least ten years working or ownership or advisory or
consultancy experience in the field relevant to the subject.

(e) top rankers of the Final Year Graduate and Final Year Post Graduate examina-
tion of previous year of the concerned subject as invitee members for discussions on
framing or revision of syllabus of that subject or group of subjects for one year.

41. The Board of Studies shall have the following powers and duties, namely:—

(a) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the introduction of new diplomas and degrees;

(b) to recommend to the Management Council through the faculty or faculties
concerned and the Academic Council, the discontinuation of diplomas and degrees
which have become irrelevant;

(c) to recommend to the faculty concerned, the course syllabi, course structures
and evaluation schemes of various courses;

(d) to recommended to the reference books or supplementary reading books and
such other material useful for study of the course;

(e) to recommend to the faculty, modifications in respect of addition or deletion or
updating of courses;

(f) to prepare the panels of paper-setters, examiners and moderators for the
university examinations and evaluation, based on the criteria laid down by the
Academic Council and recommend them to the Board of Examination and
Evaluation ;

(g) to suggest to the Dean of the faculty concerned, organization of orientation and
refresher courses in the subject in the summer or winter vacations;

(h) to prepare the requirements with regard to library, laboratory, equipment in
respect of courses concerned;

(i) to suggest extension programmes with respect to the courses introduced;

(j) to understand the requirements of industry or corporate or society at large and
to incorporate them into the syllabi to make the teaching-learning process relevant
to the needs of the time;

(k) to encourage learning by collaboration and participation by using information
and communication technology tools;

(l) to design curricula, add vocational content to every discipline and to prescribe
the minimum period to pursue skill development programme and the level of
proficiency expected;
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(m) to ratify curricula, all processes and practices developed by the autonomous
colleges, university departments or institutions, autonomous recognized institu-
tions, empowered autonomous colleges or cluster of institutions, empowered skills
development colleges, and recommendations in respect of recognition of teachers or
experts.

42. (1) There shall be a Board of University Departments and Interdisciplinary
Studies to promote interdisciplinary education and research on campus and also
network with national and international institutions and create an academic and
research and development environment that allows free flow of ideas amongst several
disciplines.

(2) The Board of University Departments and Interdisciplinary Studies shall
consist of the following members, namely:-

(a) the Pro-Vice-Chancellor, Chairperson;

(b) the Deans of faculties and Associate Deans, if any ;

(c) four experts, to be nominated by the Vice-Chancellor from other universities or
national level research and development laboratories, one each having minimum
experience of five years as a professor or equivalent position in research and
development laboratories, in each of the disciplines of science, technology,
humanities, commerce and management and interdisciplinary studies;

(d) four heads of departments or senior professors representing various subjects
or disciplines in an equitable manner, to be nominated by the Vice- Chancellor.

(3) The Dean of Faculty of Interdisciplinary Studies shall act as a Member-
Secretary.

(4) The Board shall meet at least three times a year.

43. The Board of University Departments and Interdisciplinary Studies shall
have the following powers and duties, namely:—

(a) to devise long term policy and strategy for promotion of quality postgraduate
education on university campus;

(b) to prepare a comprehensive development plan for post-graduate education
in university departments;

(c) to work on annual financial estimates (budget) for university departments;

(d) to co-ordinate the research and development activities with the Board of
Research;

(e) to establish linkages with foreign and Indian premier teaching and research
and development institutions or universities for strengthening of teaching and
research and development activities on the campus of the university;

(f) to work in tandem with the Board of National and International Linkages to
collaborate with national and international agencies, universities (including
deemed or self-financed universities) and institutions for sharing of academic
resources, running joint teaching programmes, running joint degree programmes
with national and international universities or institutions;

(g) to promote interdisciplinary teaching programmes on the campus by
coordinating amongst teachers and also to make policy for sharing of academic
and research and development infrastructure;

(h) to promote the choice based credit system in the university departments,
the affiliated colleges and recognized institutions;
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(i) to work out and initiate use of technology in delivery of education;

(j) to promote the face-to-face and e-learning process in classroom teaching,
use of mini-research and maxi research projects as an integral part of post-
graduate learning;

(k) to initiate new approaches and methodology for assessing learning by
students as a continuous online process;

(l) to recommend to the Vice-Chancellor,—

(i) the posts of university teachers (including aided posts and the posts for the
purposes of sub-section (2) of section 8) to be filled by selection, who possess the
prescribed minimum and additional qualification ;

(ii) emoluments and the number of posts to be filled ; and

(iii) the number of posts under sub-clause (i),  which may be reserved for the
persons belonging to the Scheduled Castes or Scheduled Tribes, Vimukta Jatis
(De-Notified Tribes) or Nomadic Tribes or Other Backward Classes.

(m) to undertake any other task as may be assigned by the university
authorities to carry out the objectives of the Board of University Departments and
Interdisciplinary Studies and of the university.

44. (1) There shall be a Board of Post-Graduate Education in Colleges with broad
objectives of initiating and strengthening of quality post-graduate programmes in
various disciplines of learning in colleges.

(2) The Board of Post-Graduate Education in Colleges shall meet not less than four
times in a year, two of which shall necessarily be in the month of September or
October and December or January, each year.

(3) The Board of Post-Graduate Education in Colleges shall consist of the following
members, namely:—

(a) the Pro-Vice-Chancellor - Chairperson;

(b) the Deans of faculties and Associate Deans, if any;

(c) one faculty-wise expert from other universities, nominated by the Vice-
Chancellor, each having minimum experience of five years as a professor;

(d) three faculty-wise heads of departments in colleges, with minimum
experience of five years as a recognized post-graduate teacher, from post-graduate
centres in colleges, preferably from different districts to be nominated by the Vice-
Chancellor ;

(e) Directors of all sub-campuses;

(f) Deputy Registrar of the administrative section concerned, shall act as the
Secretary of the Board.

(4) The Board of Post-Graduate Education in Colleges shall have the following
powers and duties, namely :—

(a) to recommend creation of a new post-graduate centre in a particular

discipline or a new course in the existing post-graduate centre in an affiliated
college ;

(b) to create synergy for the growth of the post-graduate centers at district level
through district sub-campuses ;

(c) to initiate and encourage the use of technology in a blended form of
education in the post-graduate centers;

(d) to propagate and keep track of quality enhancement in post-graduate
centers by initiating teachers capacity enhancement activities;

(e) to initiate research and development activities in post-graduate centers;
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(f) to undertake any other task as may be assigned by the university authori-
ties so as to carry out objectives of the Board of Post-Graduate Education in
Colleges.

45. (1) There shall be a Board for Lifelong Learning and Extension to create skilled
and learned human power through its various degree level programmes and skills
development programmes.

(2) The Board for Lifelong Learning and Extension shall meet at least twice in a
year.

(3) The Board for Lifelong Learning and Extension shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties;

(d) three eminent experts, nominated by the Vice-Chancellor, working in the
domain of lifelong learning skills, value education and in field of longevity;

(e) two teachers from university departments, nominated by the Vice-
Chancellor, who are actively engaged in innovation, research and development;

(f) two teachers from the colleges, nominated by the Vice-Chancellor, who are
actively engaged in innovation, research and development and extension;

(g) the Director, Centre of Lifelong Learning and Extension- Member-
Secretary.

46. (1) The Board of Lifelong Learning and Extension shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various teaching, research and development institu-
tions and various regional and national bodies and governmental agencies in the
domain of lifelong learning, value education and life skills for senior citizens;

(b) to supervise and monitor the activities of an independent Centre for Life-
long Learning and Extension that shall be set up by the university to carry out the
objectives of the Board;

(c) to look into budgets and financial needs of the Centre for Lifelong Learning
and Extension;

(d) to prepare an annual programme of activities of the Centre for Lifelong
Learning and Extension and to review the same periodically;

(e) to submit an annual report to the Management Council;

(f) to undertake any other task that may be assigned by the university
authorities to carry out the objectives of the Board of Lifelong Learning and
Extension.

(2) There shall be a Department of Lifelong Learning and Extension headed by the
Director, to carry out the objectives of the Board of Lifelong Learning and Extension.

47. (1) The Board of Examinations and Evaluation shall be the authority to
deal with all matters relating to examinations and evaluation. The Board of
Examinations and Evaluation shall also oversee the conduct of examinations in the
autonomous colleges, institutions, university departments and university
institutions.

(2) The Board of Examinations and Evaluation shall meet at least twice in an
academic year.

(3) The Board of Examinations and Evaluation shall consist of the following
members, namely:—

(a) the Vice-Chancellor - Chairperson;
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(b) the Pro-Vice-Chancellor;

(c) the Deans of Faculties and Associate Deans, if any ;

(d) two Principals other than Dean, nominated by the Management Council;

(e) one professor of the university departments, to be nominated by the
Management Council;

(f) one teacher from affiliated Colleges other than heads of Departments or
Principals with the minimum teaching experience of fifteen years to be
nominated by Management Council;

(g) one expert in the field of evaluation in computerized environment,
nominated by the Vice-Chancellor;

(h) one expert not below the rank of Deputy Registrar of other Statutory
University from the State of Maharashtra who has experience related to
examination work in computerized environment as an invitee to be nominated
by Vice-Chancellor;

(i) Director of Higher Education or his nominee not below the rank of Joint
Director;

(j) Director, Board of Examinations and Evaluation - Member- Secretary.

48. (1) The Board of Examinations and Evaluation shall have the following powers
and duties, namely:—

(a) to devise policy, mechanism and operational strategies to do the tasks
relating to assessment of performance of students efficiently and in a time bound
manner;

(b) to ensure proper organization of examinations and tests of the university,
including moderation, tabulation, evaluation and timely declaration of results:

Provided that, the Board of Examination and Evaluation shall, for the purposes
of this clause, give effect to the recommendations of the Board of Students'
Development and the Board of Sports and Physical Education, regarding alterna-
tive arrangements.

(c) to prepare the financial estimates relating to examinations and evaluation
for incorporation in the annual financial estimates (budget) of the university and
shall submit the same to the Finance and Accounts Committee;

(d) to arrange for strict vigilance during the conduct of examinations so as to
avoid use of unfair means by the students, teachers, invigilators, supervisors,
etc.;

(e) to establish procedures and devise operative mechanism for credit
assessment in the modular structure by the teachers and use computer
technology for the entire process of assessment and evaluation including
creating and effectively using a repository of question banks;

(f) to ensure that the assessment of answer books for award of degrees,
diplomas or certificates shall be done centrally through central assessment sys-
tem by following system of masking and de-masking of answer books or any other
alternative system for ensuring the objective of secrecy;

(g) to undertake examination and evaluation reforms in order to make
examination and evaluation system more efficient;

(h) to appoint paper-setters, examiners and moderators from amongst the
persons included in the panels prepared by the respective Boards of Studies and,
where necessary, having regard to the recommendations made by the committee
under clause (b) of sub-section (5), remove them or debar them;
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(i) to approve detailed programme of examinations and evaluation as prepared
by the Director, Board of Examinations and Evaluation;

(j) to consider the reports of review of results of university examinations
forwarded by the Director, Board of Examinations and Evaluation;

(k) to hear and decide the complaints relating to conduct of examinations and
evaluation;

(l) to exercise such other powers in relation to examinations and evaluation as
may be assigned to it by or under this Act.

(2) In case of any emergency requiring immediate action to be taken, the
Chairperson of the Board of Examinations and Evaluation or any other officer or
person authorized by him in that behalf, shall take such action as he thinks fit and
necessary, and shall report the action taken by him at the next meeting of the
Board.

(3) (a) In order to appoint paper-setters, examiners and moderators, the Board of
Examinations and Evaluation shall constitute committees for every subject
consisting of, -

(i) the Dean of the concerned faculty - Chairperson;

(ii) Associate Dean, if any ;

(iii) the Chairperson of the Board of Studies concerned;

(iv) two members of the Board of Studies, nominated by it from amongst its
members of whom at least one shall be a post-graduate teacher;

(v) the Director of Board of Examinations and Evaluation shall act as a
Secretary of such committee.

(b) The committee shall prepare lists of persons for various examinations and
tests, included in the panels to be prepared by the Board of Studies and shall submit
them  to the Pro- Vice- Chancellor, who shall submit the same with his recommen-
dations, if any, to the Board of Examinations and Evaluation, which shall then
appoint paper-setters, examiners and moderators, andwhere necessary referees.

(c) No member of the Board of Examinations and Evaluation or the committees
constituted under this section shall be appointed as a paper-setter, examiner,
moderator or referee:

Provided that, the Pro-Vice-Chancellor shall have power to appoint a member of
the Board of Examinations and Evaluation or the committees constituted under this
section, as a paper-setter, examiner, moderator or referee where no teacher
relating to such subject who is not a member of the Board of Examinations and
Evaluation or the committees is available.

(4) It shall be obligatory on every teacher and on the non-teaching employee of the
University, affiliated, conducted colleges, community colleges or recognized institu-
tions to render necessary assistance and service in respect of examinations of the
university and evaluation of students as prescribed by statutes. If any teacher or
non-teaching employee fails to comply with the order of the university or college or
institution, in this respect, it shall be treated as misconduct and the employee shall
be liable for disciplinary action. In case of failure on the part of the teacher or non-
teaching employee of any affiliated college, conducted college, community college or
recognized institution, to comply with the order of the university in this respect, the
Vice-Chancellor shall have power to take an appropriate action against them, which
may include imposing penalties including suspension of approval to the appoint-
ment of a teacher, as may be prescribed by the Statutes.
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(5) (a) In order to investigate and take disciplinary action for failure to comply with
the order of the university for rendering assistance or service in respect of
examinations by or on behalf of the university or evaluation of students or formal-
practices and lapses on the part of candidates, paper-setters, examiners, modera-
tors, referees, teachers or any other persons connected with the conduct of
examinations including the pre-examination stage and the post-examination stage
or at any stage whatsoever, the Board of Examinations and Evaluation shall
constitute a committee of not more than five persons of whom one shall be the
Chairperson;

(b) Such committee shall submit its report and recommendations to the Vice-
Chancellor, who may direct the Director, Board of Examinations and Evaluation, the
disciplinary action to be taken against the person or persons involved in the
malpractices, directly or indirectly, and the Director, Board of Examinations and
Evaluation shall proceed to implement the decision of the Vice-Chancellor.

49. (1) There shall be a Board of Information Technology to create an umbrella
structure to professionally manage the selection, deployment and use of application
software and technology in Academics, Finances and Administration, address the
issues relating to use of the right kind of technology, software, hardware and
connectivity to deploy technology in all domains of activities and associated tasks of
the university and to project the funds required for that purpose.

(2) The Board of Information Technology shall meet at least three times in a year.

(3) The Board of Information Technology shall consist of the following members,
namely:—

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any;

(d) the Director of Board of Examinations and Evaluation;

(e) the Finance and Accounts Officer;

(f) one professor from university departments having knowledge and expertise
in the domain of software and hardware, nominated by the Vice-Chancellor;

(g) two experts in the field of information and communication technology,
nominated by the Vice-Chancellor, one of whom shall be an expert in software
and the other in the field of hardware;

(h) the Registrar;

(i) the Dean of Faculty of Science and Technology shall act as a Member-
Secretary.

50. The Board of Information Technology shall have the following powers and
duties, namely: —

(a) to plan information technology services through information technology
infrastructure;

(b) to decide the annual budget of the university for creating technology related
infrastructure;

(c) to devise strategy for creation of virtual classrooms and laboratory
infrastructure;

(d) to lay down the policy for networking in the various campuses of the
university;
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(e) to lay down the policy for generating financial resources in the field of higher
education, research and development and allied projects or programmes;

(f) to advise and assist the university to create inter-university and  intra-
university networks for connecting university administration, departments and
colleges;

(g) to assist the university to be part of the national knowledge grid;

(h) to assist the university network, for connecting it with other universities in
the State;

(i) to ensure quality and efficiency in the various levels of information
technology infrastructure and services within parameters defined by the
university;

(j) to devise a policy and strategy plan for use of technology in all aspects
connected with academics, evaluation, finances and administration;

(k) to monitor use of technology in administration, finances and evaluation
activities of the university;

(l) to devise strategy and technology, financial requirement and operative level
mechanism for use of information-flow-line for integrating face-to-face and
e-learning objects and also for creation of virtual lecture and laboratory
infrastructure;

(m) to work out an approach and operating plan for creation of a repository
of data on students, teachers, technical and other staff and other relevant
information;

(n) to advise on purchase of software, hardware and networking for university
departments and university system as a whole;

(o) to assist and advise the use of technology in blended learning, making of
e-learning objects, and teachers training in use of multi-media;

(p) to work out appropriate policy and procedure for creation of a Data Repository
Cell for creation, up-gradation and maintenance of data on students, teachers as
well as other staff members in the institutions and give a Unique Identification
Number;

(q) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Information Technology.

51. (1) There shall be a Board of National and International Linkages to cultivate,
establish, maintain and strengthen the link of the university with premier national
and international universities and institutions.

(2) The Board shall meet at least three times in a year.

(3) The Board of National and International Linkages shall consist of the following
members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;
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(d) one member of the Management Council, from amongst its elected mem-
bers, nominated by the Vice- Chancellor;

(e) one senior professor, nominated by the Vice-Chancellor from the university
post-graduate Department;

(f) two principals, of whom one shall be  from autonomous or empowered
autonomous colleges or empowered autonomous institutions and one shall be
from affiliated colleges to be nominated by the Vice-Chancellor;

(g) one expert from industries having proven expertise about National and
International linkages to be nominated by Commission;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

52. The Board of National and International Linkages shall have the following
powers and duties, namely:—

(a) to work on long term policy and strategy for promotion of inter-linkages with
premier national and international universities and institutions;

(b) to evolve a process to collaborate with  national  and  international
agencies, universities, colleges and institutions for sharing of academic resources,
running joint research and development and teaching programmes, running joint
degree programmes with national and international universities, colleges and
institutions;

(c) to evolve mechanism for visits of teachers or research and development
scientists or experts from industry and other entities, to the university
departments, colleges and institutions and vice-versa, and also to work out the
details on logistic support for such visitors;

(d) to evolve mechanism for visits of teachers and students from [university
departments to national and international  universities or institutions]
university departments, colleges and institutions to national and international
universities, colleges or institutions and vice-versa, and also to work out details
on budgetary provisions and logistic support for such visits;

(e) to evolve a mechanism to assist foreign students and migrant Indian
students, their admissions and completion of other statutory formalities;

(f) to organize cultural and other activities such as visits of foreign students
and migrant Indian students to other parts of India;

(g) to make arrangements for other logistic infrastructure, if any, created by
the university for foreign students and migrant Indian students;

(h) to work out budgetary provision for activities of the Board and for providing
various services to foreign students and migrant Indian students;

(i) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of National and International
Linkages.
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53. (1) There shall be a Board of Innovation, Incubation and Enterprise for
creation and cultivation of an enabling environment to propagate the concept of
innovation and to convert the innovative ideas into working models through a process
of incubation which shall finally lead to the creation of enterprise.

(2) The university shall establish an independent Centre for Innovation,
Incubation and Enterprise to carry out the objectives of the Board for Innovation,
Incubation and Enterprise. The Centre shall   exercise the powers and perform the
duties as may be assigned by the Board, from time to time.

(3) The Board for Innovation, Incubation and Enterprise shall consist of the follow-
ing members, namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) the Deans of faculties and Associate Deans, if any ;

(d) five prominent industrialists, nominated by Commission from manufac-
turing, information and communication technology, bio-sciences and technology,
agro - industries and service industries;

(e) one senior manager from the lead bank of the District in which head
quarter of the University is located to be nominated by Vice-Chancellor;

(f) two teachers from university departments or university institutions,
who are active in innovation, research and development nominated by the Vice-
Chancellor;

(g) two teachers, nominated by the Vice-Chancellor, from colleges who are
active in innovation, research and development;

(h) the representative of Department of Information and Technology, not below
the rank of the Deputy Secretary;

(i) the Director, Innovation, Incubation and Linkages - Member-Secretary.

(4) There shall be minimum three meetings of the Board to be conducted in the
year.

54. The Board of Innovation, Incubation and Enterprise shall have the following
powers and duties, namely:-

(a) to create synergy at policy and operative level mechanism for co-existence
and co-operation between various research and development activities in uni-
versity departments, colleges and various industries in the State and in other
States;

(b) to create synergy through operative policy mechanism and support system
for incubation of good ideas such as product, process, service and innovation, into
a scalable mode so as to establish small, medium and large industries;

(c) to establish a system to support protection of intellectual property rights at
national and global level;

(d) to establish a system so as to guide and help young entrepreneurs in opera-
tional, legal, business model creation and financial  support;

(e) to project and plan the activities to be carried out by the Centre for Innova-
tion, Incubation and Enterprise;

(f) to prepare annual programmes of activities of the Centre for Innovation,
Incubation and Enterprise and review the same periodically;

(g) to prepare the annual budget of the Centre for Innovation, Incubation and
Enterprise;
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(h) to oversee and monitor the activities of the Centre for Innovation, Incubation
and Enterprise;

(i) to submit an annual report of working of Centre for Innovation, Incubation
and Enterprise to the Management Council;

(j) to undertake any other task as may be assigned by the university authorities
to  carry  out  the  objectives  of  the  Board  for  Innovation,  Incubation  and
Enterprise.

55. (1) There shall be a Board of Students' Development to plan and oversee the
various cultural and welfare activities of the students in colleges, institutions and
university departments. The activities of the Board of Student's Development shall be
carried out by the Director of Students' Development.

(2) The Board of Students' Development shall consist of the following members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;

(c) one professional, nominated by the Vice-Chancellor, in the field of Performing
Arts;

(d) one professional, nominated by the Vice-Chancellor in the field of Art and
Fine Arts;

(e) Two teachers, nominated by the Vice-Chancellor involved in cultural or
welfare activities out of whom one shall be woman ;

(f) office bearers of University Students Council;

(g) District Co-ordinators of Culture and Student Welfare for each district to be
nominated by Management Council;

(h) Director of  National Service Scheme (NSS) of the University;

(i) the Director, Board of Students' Development, Member- Secretary.

56. (1) The Board of Students' Development shall have the following powers and
duties, namely :-

(a) to take necessary steps for promotion of culture and students' development
activities in colleges and university departments;

(b) to establish links with regional and national bodies in the various cultural
activities and to promote various activities jointly with them;

(c) to take up activities in colleges and university departments to promote
interest and skills for appreciation in the field of performing arts, pure art and
painting skills;

(d) to hold university level competitions, skills development workshops,
interactive activities in order to bring the society closer to the colleges,
institutions and university;

(e) to establish rapport with groups (excluding political parties), societies and
other professional bodies so as to involve them in the activities of Board of
Students' Development;

(f) to devise, develop and implement innovative schemes of students' develop-
ment including Earn and Learn Scheme, Education Loan, Vice-Chancellors Aid
Fund, Endowment Schemes, Student Exchange Schemes, etc.
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(g) to devise a mechanism of grievance redressal of student and  prevention of
sexual harassment and ragging of students and to prepare and submit the Annual
Report of the Board to Senate for approval.

(h) to devise a mechanism to implement recommendations of the Commission
as regards students' development and culture.

(i) to take necessary measures to ensure participation of well-trained teams in
various regional, national and international level competitions, and cultural,
recreational and other activities.

(j) to devise, develop and implement schemes of career counselling,
psychological counselling and rehabiliation and upliftment of differently-abled
students.

(k) to co-ordinate activities of National Service Scheme(NSS)and  National  Cadet
Corps (NCC) in university and affiliated Colleges.

(l) to recommend to competent authority to make alternative arrangements
regarding examinations for students participating in the inter-university or
national or international sports, cultural competitions or NCC, NSS events
during the relevant schedules of examinations as prescribed by Ordinances.

(m) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Students' Development
and Students' Development Cell.

(2) There shall be a Students' Development Cell and Students Grievance Redressal
Cell in the university and in the colleges and  recognized institutes to devise an
operational level mechanism to assist the Students and provide for prompt redressal of
students grievances. These Cells shall be as under,-

(a) Students' Development Cell,-

to assist students on the issues and difficulties in various facets related to
their day to day life and other aspects connected with their academic world,
personality development and healthy campus life. Such cell in the university
shall be headed by Director, Students' Development. The Cell shall consist of
other seven members nominated by Vice-Chancellor from amongst the Teachers
on the Campus and President and Secretary of the Students Council to be the
ex-officio members. There shall be Students' Development Cell in each college
and recognized Institution which shall be headed by Vice-Principal or
Senior Teacher Nominated by the Principal and other four members shall be
nominated by the Principal to include Teachers, Female Teacher, Social Worker,
Counselor and office bearers of College Students Council to be the ex-officio
members.

(b) Students Grievance Redressal Cell,-

There shall be Students Grievance Redressal Cell at the University and each
college and recognized institutions to resolve the Grievances of Students and
to suggest to the higher authorities different ways and means to minimize and
prevent such grievances. The functional mechanism of working of Students
Grievance Redressal Cell shall be as prescribed by Statutes, prepared in
accordance with the provisions of the University Grants Commission
(Grievance Redressal) Regulations, 2012, or any other regulations for the time
being in force.

57. (1) There shall be a Board of Sports and Physical Education in the university
to promote the culture of sports and look after sports related activities. The activities
of the Board shall be carried out by the Director of Sports and Physical Education.

(2) The Board of Sports and Physical Education shall consist of the following  members,
namely:-

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) three professionals, nominated by the Vice-Chancellor with established
credibility in different fields of sports;

(d) District Sports Officer of the district where the University Head Quarter is
located.

(e) one teacher from the university department of Physical Education, nomi-
nated by the Management  Council;

(f) two sports teachers, from affiliated, conducted or autonomous colleges,
nominated by the Management Council;

(g) Zonal or Divisional president (principal of the host college) and
secretary(director physical education of the host college) with the tenure of one
year;

(h) the President, Secretary of the University Student Council;

(i) one student member from sports of University Student Council nominated by
the President of University Students Council under sub-sub clause (v) of sub-clause
(b) of sub-section (4) of section 99;

(j) the Director, Sports and Physical Education - Member-Secretary.

58. The Board of Sports and Physical Education shall have the following powers
and duties, namely:-

(a) to take necessary steps for promotion of sports culture and activities in the
field of sports in colleges and university departments;

(b) to establish links with regional and national bodies in the various sports and
to promote various activities jointly with them;

(c) to establish rapport with  groups, societies and other professional bodies so
as to involve them in the activities of Board of Sports and Physical Education;

(d) to take up activities in colleges, recognized institutions and university
departments to promote interest and also skills in various sports as per the policy
of the university and also national policies in the field of sports;

(e) to hold university level competitions, sports skills development camps,
interactive activities and also training workshops in various sports in order to
bring the society closer to the colleges, institutions and university;

(f) to encourage participation in regional, national and international level
activities and competitions through well trained teams in various sports;

(g) to recommend to competent authority to make alternative arrangements
regarding examinations of students participating in the inter-university or
national or international sports tournaments or events during the relevant
schedules of examinations as prescribed by Ordinances;

(h) to undertake any other task as may be assigned by the university
authorities so as to carry out the objectives of the Board of Sports and Physical
Education.

59. (1) There shall be a Board of Research to cultivate, promote and strengthen
research activities and also to plan, co-ordinate, supervise and to raise finances for
research activities in university departments, colleges and recognized institutions.

(2) The Board of Research shall consist of the following members, namely :

(a) the Vice-Chancellor - Chairperson;

(b) the Pro-Vice-Chancellor;
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(c) the Deans of faculties and Associate Deans, if any ;

(d) four eminent researchers, of national or international repute nominated by
the Vice-Chancellor, with proven experience; one each from pure and applied
sciences and technology, humanities, commerce, accounts and finances, and
interdisciplinary studies;

(e) two teachers, nominated by the Vice-Chancellor from university departments;

(f) two teachers, nominated by the Vice-Chancellor, from colleges or recognized
institutions having a strong base in research culture;

(g) eight eminent persons from different areas of Science, Commerce,
Agriculture, Banking , Finance, Industry, Intellectual Property Rights, etc., who
are conversant with the  global trends as well as regional issues to be nominated
by Chancellor ;

(h) the Director, Innovation, Incubation and Linkages -Member-Secretary.

(3) The Board of Research shall meet at least three times in a year.

60. The Board of Research shall have the following powers and duties, namely:-

(a) to work on long term policy and strategy for promotion of research culture in the
university, colleges and recognized institutions;

(b) to advise and encourage the teachers to take up research in emerging
areas at individual and group level;

(c) to promote inter-disciplinary research programmes by co-ordinating amongst
teachers and also to make and articulate policies for sharing of research and
development infrastructure;

(d) to encourage the university departments, colleges and recognized institutions
to hold research seminars in all disciplines for the research students;

(e) to publish research journals, monographs for different disciplines;

(f) to decide upon policy for maintenance of standards of research for Ph.D.
degrees, in consonance with the norms of the University Grants Commission and
other regulatory bodies;

(g) to work on creation of research and development data base for work done in
university departments, colleges and recognized institutions in a stand-alone mode
or as group activity or in collaboration with industries and other research and
development laboratories;

(h) to work out and initiate research in delivery of education, pedagogy of
face-to-face and e-learning, impact of e-learning and virtual classrooms on learn-
ing and understanding of students, open distance learning and conventional
education;

(i) to make efforts and also assist the teachers, university departments,
colleges and recognized institutions to raise the funds for research activities;

(j) to work out the budget for research activities of the university;

(k) to mobilize money from the industry for enhancing research activities;

(l) to identify problems and issues related to the region within the jurisdiction of
the university and to take special initiative to address such issues through
systematic research;

(m) to work on long-term policies and strategies for creating synergy between
researchers and industries resulting into promotion of knowledge and technology
transfer and productive conversion of research;

(n) to encourage industries to promote, adopt and participate in the basic and
applied research projects;
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(o) to establish central research laboratories with the help of participation of
national and international  industries;

(p) to undertake any other task as may be assigned by the university
authorities so as to carry out objectives of the Board of Research.

61. The constitution, powers, functions and duties of the authorities of the
university, not laid down under any of the provisions of this Act shall be as prescribed
by the Statutes.

62. (1) The term of every authority constituted under this Act shall commence
on 1st September and shall be of five years from the said date and the term of the
members of every authority shall expire on the expiry of the said period of five years,
irrespective of the date on which a member has entered upon his office.

(2) The process of election, nomination and co-option shall be commenced at least
three months before expiry of the term of the authority and shall be completed not later
than 30th November in that year.

63. Notwithstanding anything contained in this Act or the Statutes made
thereunder, where a person, elected, nominated, appointed or co-opted, as the case may
be, as an officer of university or a member of any of the authority or bodies of the
university by virtue of his being eligible to be so elected, nominated, appointed or
co-opted as such an officer or a member under any of the categories of officers or
members specified by or under the relevant provisions of this Act in relation to such
office, authority or body, he shall cease to be such an officer of the university or a
member of such an authority or a body as soon as he ceases to belong to such category
and shall be deemed to have vacated his office as such officer or member.

64. A person shall be disqualified for being a member of any of the authorities,
bodies and committee of university and voting to the authorities, bodies and committees,
if he-

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an undischarged insolvent;  or

(c) has been convicted of any offence involving moral turpitude; or

(d) is conducting or engaging himself in private tuitions or private coaching
classes; or

(e) has been punished for indulging in or promoting unfair practices in the
conduct of any examination and evaluation, in any form, anywhere; or

(f) has willfully omitted or refused to carry out the provisions of this Act,
Statutes or Ordinances, or has acted in any manner detrimental to the interests
of the university; or

(g) has  been  punished  in  any  form, by the competent authority for commit-
ting a misconduct; or

(h) discloses or causes to disclose to the public, in any manner whatsoever, any
confidential matter, in relation to the examination and evaluation, the knowl-
edge of which he has come to be in possession, due to his official position:

Provided that, the right of voting of the person in respect of clauses (e) and (g) shall
remain suspended during the term of punishment under the said clauses.

Powers,
functions

and
duties of
Authori-

ties.

Term of
office of

members of
authority.

Disqualifi-
cation

for mem-
bership

of author-
ity.

Cessation
of

member-
ship.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 67

65. No person shall be a member of Management Council or Chairman of Board
of Studies, for a second consecutive term whether, as an elected, nominated or
co-opted member, as the case may be:

Provided that, any person who was the member of the Management Council of the
university or Chairman of the Board of Studies, for the first time whether as elected,
nominated or co-opted member, as the case may be, on the date of commencement of
this Act, shall not be deemed to have enjoyed the consecutive term if he is nominated
or elected or co-opted for the first time after the commencement of this Act.

66. Save as otherwise provided by or under the provisions of this Act, each
authority of the university while acting and exercising its powers and discharging
functions or duties assigned to it by or under the provisions of this Act, shall have the
exclusive jurisdiction to deal with and decide the matters assigned to it and discharging
functions or duties assigned to it by or under the provisions of this Act.

67. (1) Every election to any authority or body of the university under this Act,
except the elections to the post referred in clauses (a) to (e) of sub-section (2) and
clauses (a) to (e) of sub-section (3) of section 99, shall be held by ballot in accordance
with the system of proportional representation by means of the single transferable vote
and as prescribed by the Statutes.

(2) The other details relating to elections not specified in the Act shall be as
prescribed by the Statutes.

68. (1) A member, other than an ex-officio member, may resign by writing under
his signature. A nominee of the Chancellor may resign by addressing to the Chancellor,
and any other member may resign by addressing to the Vice-Chancellor. The person
shall cease to be a member upon his resignation being accepted by the Chancellor or
the Vice-Chancellor, as the case may be, or upon expiry of thirty days from the date of
resignation, whichever is earlier.

(2) If a person nominated, elected, appointed or co-opted to any authority or body
remains absent without prior permission of the authority or body for three consecutive
meetings, he shall be deemed to have vacated his membership and he shall cease to
be a member from the date of the third such meeting in which he has remained
absent:

Provided that, such member should have attended at least one meeting in the
previous year.

69. (1) Save as otherwise provided by this Act, all matters with regard to the
conduct of meetings of the authorities, bodies or committees, if any, constituted by the
university, shall be such as may be prescribed by the Statutes.

(2) A meeting of an authority or body shall be convened on the date determined by
the Chairperson by a notice issued by its Secretary.

(3) Except as otherwise provided, the quorum for a meeting shall ordinarily be
one-third of the number of the sitting members. If there is no quorum, the meeting
shall be adjourned by the Chairperson to a specific time on the same day, or on a later
date and no quorum shall be necessary for such adjourned meeting. No quorum shall
be necessary on the following day of the continued meeting.

(4) Where no provision is made by or under the Statutes for a President or
Chairperson to preside over a meeting of any authority or body of the university or
when the President or the Chairperson so provided for is absent and no provision is
made for any other person to preside, the members present shall elect a person from
amongst themselves to preside at the meeting.
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(5) Save as otherwise provided, all items, questions, matters or proposals on the
agenda shall be decided by a majority of votes of members present. The Chairperson
shall have a vote. In case of equality of votes, the Chairperson shall have the casting
vote. The secretary, if not a member, shall have the right to participate in the deliberations
but shall not have the right to vote.

70. (1) When any vacancy occurs in the office of a member, other than an
ex-officio member or, a member nominated by the Chancellor, of any authority or other
body of the university except Management Council before the expiry of his normal
term, the vacancy shall be filled by nomination of a person by the Standing Committee
constituted under sub-section (3) who is otherwise eligible to be elected on the said
authority or body from the same category.

(2) In case, any vacancy occurs in the office of a member, other than an ex-officio
member of Management Council of the university, it shall be filled as soon as possible,
by nomination or election or co-option, as the case may be, of a person by the authority,
body or the officer concerned. The person so nominated, elected or co-opted shall be a
person who is otherwise eligible to be nominated, elected or co-opted on the said
authority or body from the same category. The person so nominated, elected or co-opted
shall hold office only so long as the member in whose place he has been nominated,
elected or co-opted shall have held it, if the vacancy had not occurred.

(3) The constitution of the Standing Committee for filling in the vacancies
mentioned in sub-section (1) shall be as follows, namely :-

(a) Pro-Vice-Chancellor - Chairman;

(b) Chancellor's nominee on Management Council;

(c) one dean nominated by Management Council;

(d) one elected member of the Management Council nominated by that Council;

(e)one principal nominated by Senate from amongst its members;

(f) one teacher nominated by Senate from amongst its members;

(g)one graduate nominated by Senate from amongst its members;

(h)Registrar - Member-Secretary.

(4) The term of the Standing Committee shall commence on 1st September and
shall be of five years from the said date. The term of the members shall expire on the
expiry of the said period of five years, irrespective of the date on which a member has
entered upon his office.

CHAPTER V

THE STATUTES, ORDINANCES AND REGULATIONS

71. Subject to the provisions of this Act, the Statutes may provide for all or any of
the following matters, namely:-

(1) conferment of honorary degrees and academic distinctions;

(2) establishment and maintenance of the sub-campuses university departments,
institutions, conducted colleges, institutions of higher learning, research or
specialized studies and hostels;

(3) constitution, powers, duties and functions of authorities of the university
not laid down under any of the provisions of this Act;

(4) abolition of university departments or institutions and conducted colleges;

(5) rules of procedure for conduct of business at the meetings of authorities of the
university;
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(6) appropriation of funds of the university for furtherance of the objects of the
university;

(7) norms for grant of autonomy to university departments or institutions,
affiliated colleges and recognized institutions, subject to the approval of the State
Government;

(8) acceptance and management of trusts, bequests, donations, endowments
and grants from individuals or organizations;

(9) disciplinary action against defaulting teachers, officers and other employees
of the university, affiliated colleges and recognized institutions other than the
colleges or institutions managed and maintained by the State Government or
Central Government or local authorities;

(10) conditions of residence, conduct and discipline of the students of the
university, colleges and recognized institutions, and the action to be taken against
them for breach of discipline or misconduct, including the following :-

(a) use of unfair means in an examination, or abetment thereof ;

(b) refusal to appear or give evidence in any authorized inquiry by an officer
in charge of an evaluation and examination, or by any officer or authority of the
university ; or

(c) disorderly or otherwise objectionable conduct, whether within or outside
the university ;

(11) mechanism and procedure for redressal of grievances of the students;

(12) functions and duties of Students' Council in university, colleges and recognized
institutions ;

(13) procedure for conduct of elections to various authorities and bodies;

(14) conditions and procedure for grant of approval to the appointments of the
teachers in the colleges and recognized institutions and suspension or withdrawal
thereof ;

(15) inspection of colleges, recognized institutions, halls and hostels;

(16) procedure to be followed while granting permission for transfer of management ;

(17) Norms and Procedure to be followed while nominating members on authorities,
boards and committees by the Vice-Chancellor under this Act ;

(18) norms of grant and withdrawal of affiliations to colleges and institutions ;

(19) transferring, in public interest, of the management of a college or institution
by the university and the conditions for such transferring, subject to the approval
of the State Government;

(20) qualifications, recruitment, code of conduct, terms of office, duties and
conditions of service including periodic training and advance training, field
exposure, deputation, assessment of teachers, officers and other employees of the
university and affiliated colleges except those colleges or institutions which are
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maintained by the State or Central Government or local authority, retirement
benefits and the manner of termination of their services as approved by the
State Government, provided that these shall not be in contravention of State
Government policies in this regard ;

(21) procedure to be followed for purchases under sub-section (7) of section 98;

(22)  any matter which is to be prescribed by Statutes or which is necessary to give
effect to the provisions of this Act.

72. (1) The Statutes may be made, amended or repealed by the Senate in the
manner hereinafter provided.

(2) The Statute Committee shall be constituted by Management Council as under :-

(a) One member of Management Council from amongst the elected members of
that Council - as Chairman,

(b) One Dean,

(c) One Professor of university department or affiliated colleges,

(d) One Principal of affiliated college,

(e) Registrar of the university,

(f) Law Officer of the university as Member-Secretary.

Such Statute Committee shall prepare and propose draft Statutes concerning the
matters referred to in the last preceding section and shall present to the Management
Council for its recommendations to senate.

(3) The Management Council, if it thinks necessary, may obtain the opinion of any
officer, authority or body of the university with regard to any draft Statute which is before
it for consideration.

(4) Every Statute passed by the Senate shall be submitted to the Chancellor who
may give or withhold his assent thereto or send it back to the Management Council for
reconsideration. The Chancellor may send the draft Statutes to the State Government for
its views, if there are implications, financial or otherwise, on the part of the State Gov-
ernment in the implementation of such Statutes.

(5) No Statute passed by the Senate shall be valid or shall come into force until
assented to by the Chancellor.

(6) Notwithstanding anything contained in the foregoing sub-sections, the Chan-
cellor, either suomotu or on the advice of the State Government, may, direct the uni-
versity to make provisions in the Statutes in respect of any matter specified by him
and if the Senate fails to initiate adopt the direction within sixty days of its receipt, the
Chancellor may, after considering the reasons, if any, communicated by the Senate
for its inability to comply with such direction, make or amend the Statutes in that
respect, suitably.

(7) The Senate may take into consideration the draft of a statute either of its own
motion or on a proposal by the management council. In the case of a draft which is not
proposed by the management council, the senate, before considering the same, shall
obtain the opinion of the management council :
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Provided that, if the management council fails to submit its opinion within three
months from the date it receives the draft, the senate may proceed to take the draft
into consideration.

(8) The Senate if it thinks necessary may also obtain the opinion of any officer,
authority or body of the university in regard to any draft statute which is before it for
consideration :

Provided that, any such draft statute pertains to academic matters, the senate
shall obtain the opinion of the academic council before considering the same.

(9) The Management Council shall recommend the draft statutes to senate for
approval and every statute passed by the senate shall be submitted to the Chancellor.

(10) Notwithstanding anything contained in the foregoing sub-sections, the State
Government shall have power to prescribe uniform Statutes on the subjects through
publication in the OfficialGazette, which shall be binding on the universities.

73. Subject to the provisions of this Act, the Ordinances may provide for all or
any of the following matters, namely :-

(1) conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions ;

(2) Norms and process of fixation of fees, other fees and charges for courses and
programs to be adopted by fee fixation committee under this Act ;

(3) fees for affiliation and recognition to colleges and institutions ;

(4) conditions governing the appointment and duties of examiners ;

(5) conduct of examinations, other tests and evaluation, and the manner in which
the candidates may be assessed or examined by the examiners ;

(6) recognition of teachers of the university and the conditions subject to which
persons may be recognized as qualified to give instruction in the university departments,
colleges and recognized institutions ;

(7) norms to be observed and enforced by colleges and recognized institutions
regarding transfer of students ;

(8) The constitution, powers, duties and functions of the Equal Opportunity Cell
including provisions for establishing a Cell in accordance with the provision of the
Persons with Disabilities (Equal Opportunity, Protection of Rights and Full Participa-
tion) Act, 1995 and the guidelines and directives of the University Grants Commission
issued from time to time ;

(9) Mechanism for prevention of ragging of students of university and affiliated
colleges ;

(10) Mechanism for prevention of sexual harassment of teachers, employees,
students of university and affiliated colleges and redressal of grievances relating to
sexual harassment, incidences and penalty for those who indulge in sexual harassment,
in accordance with the provisions of the Sexual Harassment of Women at Work place
(Prevention, Prohibition and Redressal) Act, 2013;

(11) any academic matter which, by or under this Act or the Statutes is to be
prescribed by the Ordinance or which is necessary to give effect to the provisions of
this Act.
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74. (1) The Management Council may make, amend or repeal Ordinances in
the manner hereinafter provided.

(2) The Board of Deans shall prepare and propose draft Ordinances concerning the
matters referred to in section 73.

(3) No Ordinance concerning academic matters shall be made, amended or
repealed by the Management Council unless a draft thereof has been proposed by the
Academic Council.

(4) All Ordinances made by the Management Council shall have effect from the
date of the meeting or from such date as it may direct, but every Ordinance so made
shall be submitted to the Chancellor within two weeks from the date of the meeting.
The Chancellor shall have the power to direct the Management Council, within four
weeks of the receipt of the Ordinance, to suspend its operation, and he shall, as soon
as possible, inform the Management Council of his objection to it. He may,
after receiving the comments of the Management Council, either withdraw the order
suspending the Ordinance or disallow the Ordinance, and his decision shall be
final.

75. (1) Subject to the provisions prescribed by or under this Act, Management
Council may make Regulations consistent with this Act, Statutes and Ordinances,
for,-

(a) institution of fellowship, travelling fellowship, scholarship, studentship,
medals and prizes and for their award;

(b) collaborations with other universities, institutions and organizations for
mutually beneficial academic programmes;

(c) the conditions under which students shall be admitted to courses of study for
degrees, diplomas, certificates and other academic distinctions;

(d) preservation of record of the university;

(e) providing for all or any of the matters which, by or under this Act, Statutes or
Ordinances, are to be or may be provided by Regulations ;

(f) all non- academic matters for which provision is, in the opinion of the
Management Council, necessary for the purposes of this Act, Statutes or Ordi-
nances.

(2) Subject to the provisions prescribed by or under this Act, the Academic Council
may make Regulations relating to the academic matters, consistent with this Act,
Statutes and Ordinances.

(3) The Board of Deans shall draft and place for approval of the Management
Council or the Academic Council, as the case may be, the Regulations, providing for
the matters referred to in sub-sections (1) and (2) and for all or any of the matters
which, by or under this Act, Statutes or Ordinances, are to be or may be provided by
Regulations.
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CHAPTER VI

MAHARASHTRA STATE COMMISSION FOR HIGHER
EDUCATION AND DEVELOPMENT

76. (1)  There shall be established the Maharashtra State Commission for Higher
Education and Development.

(2) The composition of the Commission shall be as follows, namely:-

(a) the Chief Minister Chairperson ;

(b) the Minister for Higher and Technical Education Vice-Chairperson ;

(c) the Minister for Finance Member ;

(d) the Minister for Medical Education Member ;

(e) the Minister for Industries Member ;

(f) the Minister for Skill Development and Entrepreneurship Member ;

(g) the Minister of State for Higher and Technical Member ;
Education

(h) the Leaders of Opposition in the State Legislative Council Members;
and Assembly

(i) three members of the Maharashtra Legislative Assembly, Members
nominated by the Speaker of the  Maharashtra Legislative
Assembly

(j) two members of the Maharashtra Legislative  Council, Members;
nominated by the Chairman of the Maharashtra Legislative
Council

(k) two eminent industrialists to be nominated by Members ;
Chancellor

(l) one eminent professional from the domain of Member ;
finance or commerce or education or law and judiciary, having
experience of creation of education linkages with real life
situations, nominated by the Chancellor

(m) two Scientists or Technocrats or Social Leaders for their Members;
eminence in Techno-social-Development work nominated by
the Chancellor

(n) one educationist having experience in reforms Member;
in the nature, role and delivery of education, nominated by
the Chancellor

(o) two Vice-Chancellors of the Public and Private Members ;
Universities in the State nominated by the Chancellor

 (p) two Principals nominated by the Chancellor Members ;
for their contributions in linking of education with social
development,

(q)  two senior eminent teachers from universities Members ;
or colleges with the minimum Teaching and Research
experience of fifteen years nominated by the Chancellor.
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(r) the Secretary, Higher and Technical Education Member ;
Department

(s)  the Secretary, Medical Education and Drugs Member ;
Department

(t)  the Secretary, Planning Department Member ;

(u)  the Secretary, Finance Department Member ;

(v) the Secretary, School Education Department Member;

(w) the Secretary, Industries Department Member;

(x) the Secretary, Skill Development and Entrepreneur- Member;
ship Development Department

(y)  the Director of Technical Education Member ;

(z) the Director of Higher Education Member ;

(za) the Director of Medical Education and Research Member;

(zb) the Joint Secretary, Western Regional Office of Member;
University Grants Commission

(zc) the Chief Executive Officer of the Commission Member-
Secretary :

Provided that, if the Chief Minister holds the portfolio of Higher and Technical
Education, Industries, Medical Education, Skill Development and Entrepreneurship or
Finance he may appoint any other Minister as a member.

(3) Term of office of the appointed members of the Commission shall be of five
years and shall be co-terminus with the term of the Legislative Assembly.

(4) The Commission shall meet at least twice in a year.

(5) The Commission shall be the authority of the State Government in charge of,
and responsible for, the higher education in the State. The Commission shall be the
planning, monitoring, co-ordinating and evaluating authority and shall act as a think-
tank for higher education, including technical, medical, management,  professional
education and emerging fields in the education such as Bio-Sciences and Technology
and those which would emerge on the horizon of knowledge in future. The Commis-
sion shall create synergy between various stakeholders namely, the State Govern-
ment, public and private universities, private skills education providers and indus-
tries.

77. (1) The functions and duties of the Commission shall be as follows,
namely:-

(a) to prepare guidelines for perspective plan of five years for each university for
the location of colleges and institutions of higher learning in a manner ensuring equi-
table distribution of facilities for higher education, in consultation with the respective
university ;

(b) to approve comprehensive perspective plan submitted by the university ;

(c) to advise the State Government on exploring new ways and means for raising of
additional resources and allocation of funds for public and private universities, and for
education information and communication technology network ;

(d) to create synergy at policy and operative level mechanism for co-existence and
co-operation between different types of educational institutions in the domain of pure,
technical and professional education at core and domain specific skills level in the
State ;
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(e) to understand and keep track of developments that are taking place at national
and global level in delivery of education, use of technology in education, administra-
tion and governance of education and evolve an appropriate policy and strategy for the
educational systems in the State to be in phase with these changes ;

(f) to create synergy through operative policy for research culture in pure and
applied domains in all subjects in various disciplines and across different disciplines
in educational institutions and also research culture needs and demands of industries ;

(g) to create a policy and strategy for sharing of academic and knowledge resources
infrastructure amongst various educational institutions and the State, Central and
industry research and development laboratories ;

(h) to establish and maintain educational information communication network in
tandem with the national grid and also enhance the geographical reach so as to bring
each and every educational institution into the educational information communica-
tion network and to keep track of technology changes and upgrade the network from
time to time ;

(i) to establish linkages with National Knowledge Commission, the Ministry of
Information and Communication Technology and Human Resources Development ;

(j) to create a repository of e-learning objects and virtual experiments and support
material in digital format for teaching-learning processes in frontline environment ;

(k) to develop a policy and strategy for percolation of use of technology for adminis-
tration, evaluation and governance of educational institutions and to promote
establishment of an e-platform to carry out these tasks by use of information and
communication technology ;

(l) to explore the scope for sharing research journals, research and technology
reviews and other such material that enhances scope and quality of research by use of
Information and Communication Technology through creation of network of various
knowledge resource centers in educational and research and development institu-
tions in the State and also at national level ;

(m) to prepare programmes in the various subjects in the sphere of higher educa-
tion, keeping in view the overall priorities, perspectives and needs of the society and
expectations from higher education ;

(n) to advise the State Government in respect of determining and maintaining
uniformity of standards of education in the universities ;

(o) to advise on promoting co-operation and co-ordination of the various educa-
tional institutions among themselves and explore the scope for interaction between
the universities on the one hand, and industry and other organizations on the other
hand ;

(p) to suggest ways and means of raising additional resources for higher educa-
tion from industry and other sources ;

(q) to advise on inter-university programmes for various activities undertaken by
the universities ;

(r) to advise on programmes for greater co-operation and interaction and exchange
of university teachers, college teachers and the teachers of university departments ;

(s) to initiate inter-university programme for various activities related to teach-
ing, research and extension in the field of higher education ;

(t) to take into consideration various suggestions, advises and specific recom-
mendations for making academic, administrative, governance and financial synergy
more conducive for growth and sustenance of quality in colleges, educational institu-
tions and universities, and to devise mechanisms to bring them into practice ;
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(u) to devise and implement approaches for enhancing of knowledge and use of
technology in teaching-learning processes for teachers ;

(v) to create platform for academicians with experience in education and research
that would form a core for reforms and also operating mechanism in academic frame-
work, course work, delivery methodologies, evaluation of students ;

(w) to make recommendations regarding performance based appraisal system using
key performance indicators for principals, heads of institutions and departments and
academic performance indicators for teachers in the university and institutions of
higher education ;

(x) to recommend necessary steps to restructure institutions of higher learning
whose performance is consistently poor in the areas of academic, governance and
infrastructure ;

(y) to interact with national and global assessment and accreditation agencies
and to carry systemic total quality assessment and programme-wise assessment
processes in colleges, educational institutions and universities ;

(z) to create a data base of teachers, academic and industry experts, colleges,
educational institutions and universities in the State ;

(za) to create a data base of Indian students by making use of the unique identifi-
cation number when they join a college at entry level ;

(zb) to establish information collection and data creation cell for foreign students ;

(zc) to keep information on annual financial estimates of the universities, their
generation of finances through other streams, research and development, consultancy,
training-cum-skills development programmes, special programmes for foreign students
and any other similar activities and to devise various streams for generation of finan-
cial resources so as to strengthen their financial position ;

(zd) to take steps and recommend to the State Government and to the universi-
ties the steps that may be taken to remove the regional imbalance, and to make higher
education available to backward classes, rural and tribal communities, women and
any such specified groups;

(ze) to review co-operation and interaction among all educational institutions in
the State for sharing of academic and other support infrastructure and suggest ways
and means to make it more efficient and effective;

(zf) to review the approach and methods adopted by the colleges and universities,
both public and private, for integrating education with social development and to study
the impact of such an approach on social development and suggest ways and means to
make it more efficient and effective;

(zg) to consider the report of the Maharashtra State Rashtriya Ucchatar Shiksha
Abhiyan Council, made under sub-section (4) of section 78 ;

(zh) develop the vision plan with specific annual outcomes keeping in view the
goals of academic excellence, administrative reforms and financial improvements.

(2) There shall be Board of Management to carry out the functions and duties of
Commission as under

(a) Minster, Higher and Technical Education - Chairperson ;

(b) Minister of State, Higher and Technical Education - Vice-Chairperson ;

(c) Secretary, Higher Education and Technical Education - Member ;
Department-
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(d) Eminent Educationist of National and Global Repute - Member ;
nominated by the Chancellor

(e) Advisor, Planning and Coordination - Member ;

(f) Advisor, Quality and Excellence Assurance - Member ;

(g) Advisor, Open Education Resources and Teacher - Member ;
Training

(h) Advisor, Networking and Support Services - Member ;

(i) Advisor, Finances and Resources Generation - Member ;

(j) Advisor, Examination and Evaluation - Member ;

(k) one renowned Industrialist nominated by Chancellor - Member ;

(l) one Vice-Chancellor of Public Universities nominated - Member ;
by Chancellor

(m) one Professional Expert from the field of Finance, - Member ;
Accounting, Legal and other allied area nominated by
Chancellor

(n) one Principal of NAAC accredited A graded College - Member ;
with proven excellence nominated by Chancellor

(o) one Professor from University or College nominated - Member ;
by Chancellor

(p) the Director of Higher Education - Member ;

(q) the Director of Technical Education - Member ;

(r) the Chief Executive Officer of Commission - Member-
  Secretary.

(3) There shall be a Secretariat of the Commission which shall be responsible for
administration of the Commission and for execution of the policies, plans and
recommendations of the Commission. The Secretariat shall consist of the Chief
Executive Officer, other officers and staff as may be required.

(4) The Chief Executive Officer of the commission shall be appointed by the
Government and work directly under the superintendence, direction and control of the
State Government.

(5) The emoluments, terms and conditions of service qualification and mode of
appointment  of the Chief Executive Officer and the staff of the Secretariat shall be
such as may be determined by the State Government.

(6) The Chief Executive Officer shall,-

(i) be the principal executive officer of the Secretariat of the Commission
responsible for carrying out all functions and duties of the Commission;

(ii) lead, oversee and monitor the administration and entire activities of the
Secretariat and the Commission;

(iii) be responsible for execution of the policies, plans and recommendations of the
Commission;
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(iv) establish technology driven operational mechanism for execution of policies,
plans and recommendations of the Commission;

(v) establish linkages and co-ordination with Vice-Chancellors of public and pri-
vate universities, principals and management of all educational institutions in the
State ;

(vi) convene meeting of the Commission as per the directions of the Chancellor;

(vii) convene seminars, workshops, meetings as may be necessary to fulfill and
carry out the function and duties of the Commission;

(viii) prepare annual financial estimates and statement of financial requirements
for the Commission for submission to the Department of Higher Education.

(ix) prepare annual report, annual audit reports of the Commission;

(x) get accounts of the Secretariat and the Commission audited regularly;

(xi) be the appointing and disciplinary authority of the officers and other staff of
the Secretariat working under him;

(xii) prepare rules of terms and conditions of service for employees of the Secre-
tariat;

(xiii) exercise such other functions, powers and duties as may be conferred upon
him by the Chancellor;

(xiv) do all such activities so as to fulfill objectives, functions and duties of the
Commission;

(xv) undertake any other task as may be assigned by the Commission and the
State.

(7) The selection and appointment of Advisors on the Board of Management shall
be as specified by the State Government by an order published in the OfficialGazette.

(8) Nothing in this section shall empower the Commission to carry out any execu-
tive functions in the management of the affairs of the university.

78. (1) There shall be a Council to be called as the Maharashtra State
RashtriyaUchhatrarShikshaAbhiyan Council (hereinafter referred to as "RUSA").

(2) The Council under sub-section (1) shall be a body corporate, having perpectual
succession and a common Seal and may by the name sue or be sued.

(3) The State Government may, by notification in the OfficialGazette specify the
composition, functions and responsibilities of the council under sub-section (1),  which
shall be in conformity with the guidelines of RUSA of the Government of India :

Provided that, every such notification shall be laid as soon as may be, after it is
issued, before each House of the State Legislature.

(4)  The Council under sub-section (1) shall forward a yearly report of its activities,
to the Commission under section 76.
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CHAPTER VII

GRIEVANCES OF TEACHERS AND EMPLOYEES

79. (1) There shall be a Grievances Committee in each university to deal with all
types of grievances ; except grievances against the State Government including its
officials, of teachers and other employees of the university, affiliated and autonomous
colleges and recognized institutions, other than those managed and maintained by the
State Government, Central Government or a local authority ; which are not within the
jurisdiction of the University and College Tribunal.

(2) The university shall establish a Grievances Redressal Cell headed by the
officer of the university not below the rank of the Assistant Registrar for providing
administrative assistance to the Grievances Committee.

(3) The Grievances Committee shall consist of the following members, namely :-

(a) retired Judge not below the rank of the District Judge, nominated by the Vice-
Chancellor - Chairperson ;

(b) one Dean, nominated by the Vice-Chancellor;

(c) Chancellor's nominee on the Management Council;

(d) Registrar;

(e) one teacher belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes and one
non-teaching employee nominated by the Senate from amongst its members;

(f) Law Officer of the University - Member-Secretary.

(4) The nomination of a retired Judge as the Chairperson and of a Dean as the
member of the Grievances Committee, shall be for such period, not exceeding three
years in aggregate, as the Vice-Chancellor may from time to time, in each case
decide.

(5) The retired judge nominated as the Chairperson of the Grievances Committee
shall be entitled for remuneration and conveyance charges, as may be determined by
the university.

(6) The Grievances Committee shall hear, settle and decide grievances as per the
law, as far as may be practicable, within three months, from the date of filing of the
complaint.

(7) It shall be lawful for the Grievances Committee to entertain and decide
grievances or complaints relating to service of the employees, which are not within
the jurisdiction of the Tribunal, after giving reasonable opportunity of being heard
to both the parties.

80. (1) There shall be one or more university and college tribunals for one or more
universities in the State, governed by this Act as well as the Maharashtra Agricultural
Universities (Krishi Vidyapeeths) Act, 1983, the Maharashtra Animal and Fishery
Sciences University Act, 1998 and the Maharashtra University of Health Sciences Act,
1998, for adjudication of disputes between the employees of these universities and
their respective university and between the employees of the affiliated or autonomous
colleges or recognized institutions of these universities, other than those managed
and maintained by the State Government, Central Government or local authority and
their respective managements, with regard to the matters specified in sub-section (1)
of section 81.

(2) The Tribunal shall consist of the Presiding Officer, to be appointed by the State
Government.

(3) A person shall not be qualified to be appointed as a Presiding Officer of a Tribu-
nal, unless,-

(a) he is or has been a Judge of High Court; or

(b) is qualified to be appointed as a Judge of High Court:
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Provided that, a person to be appointed under clause (b) shall be from amongst the
panel of three persons recommended by the Chief Justice of High Court of Judicature
at Bombay.

(4) The appointment of a person as a Presiding Officer of the Tribunal shall be on
a full time basis and for such period not exceeding three years in aggregate, as the
State Government may, from time to time, in each case decide.

(5) The remuneration and other conditions of service of the Presiding Officer shall
be as determined by the State Government.

(6) The university shall make available to the Tribunal such ministerial staff as
may be necessary for the discharge of its functions under this Act.

(7) All expenditure on account of the remuneration, pension, provident fund con-
tribution, leave allowance and other allowances and facilities which may be admis-
sible to the Presiding Officer and the staff placed at his disposal shall be borne by the
university or universities in such proportion as the State Government may by order
specify.

(8) The Presiding Officer may, by writing under his signature resign from his
office and shall cease to hold his office on the acceptance of his resignation by the
State Government or from the date of expiry of thirty days from the date of resignation,
whichever is earlier.

(9) If any vacancy other than a temporary vacancy, occurs in the office of Presid-
ing Officer of a Tribunal, the State Government shall, as soon as possible but in any
case within three months, appoint another qualified person to fill the vacancy. In case
of a temporary vacancy, the State Government may give the charge to the Presiding
Officer of the other Tribunal until the Presiding Officer resumes duty. Any proceedings
pending before the former Presiding Officer may be continued and disposed of by his
successor from the stage at which they were when the vacancy occurred.

81. (1) Notwithstanding anything contained in any law or contract for the time
being in force, any teacher or other employee in the university governed by this Act or
in affiliated college or recognized institution of any of these universities, other than
that managed and maintained by the State Government, Central Government or a
local authority, who is-

(a) dismissed or removed or whose services are otherwise terminated or who is
compulsorily retired or who is reduced in rank by the university or management and
who is aggrieved; or

(b) aggrieved by the decision of the Grievances Committee established under this
Act;

shall have a right of appeal and any appeal against any such order or decision
shall lie to the Tribunal:

Provided that, no such appeal shall lie to the Tribunal in any case where the
matter has already been decided or pending before a court or Tribunal on the date of
commencement of this Act or where the order of dismissal, removal, otherwise termi-
nation of service, compulsory retirement or reduction in rank, or decision of the Griev-
ances Committee was passed at any time before the date on which this Act comes into
force and in which case the period for filing an appeal has expired.

(2) Such appeal shall be made by the employee to the Tribunal, within thirty days
from the date of receipt by him of the order of dismissal, removal, otherwise termina-
tion of services, compulsory retirement or reduction in rank, or of decision of the Griev-
ances Committee, as the case may be:

Provided that, where such order was made before the date of commencement of
this Act, such appeal may be made if the period of thirty days from the date of receipt of
such order or decision has not expired.
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(3) Notwithstanding anything contained in sub-section (2), the Tribunal may
entertain an appeal made to it after the expiry of the said period of thirty days, if it is
satisfied that the appellant had sufficient cause for not preferring the appeal within
that period.

(4) Every appeal shall be accompanied by a fee as prescribed which shall not be
refundable and shall be credited to the university fund:

Provided that, it shall be lawful for the State Government to revise, by notification
in the Official Gazette, such fees as it may deem fit, from time to time.

82. (1) For the purposes of hearing and disposal of appeals, the Tribunal shall have
the same powers as are vested in an appellate court under the Code of Civil Procedure,
1908, and shall also have the power to stay the operation of any order against which an
appeal is made, on such conditions as it may think fit to impose and such other powers
as are conferred on it by or under this Act.

(2) The Presiding Officer of the Tribunal shall decide the procedure to be followed
by the Tribunal for the disposal of its business including the place or places at which
and the hours during which it shall hold its sittings.

(3) Every appeal shall be decided as expeditiously as possible. In every case,
endeavor shall be made by the Tribunal to decide an appeal within three months from
the date on which the Tribunal receives it. If the Tribunal is unable to dispose of any
appeal within this period, it shall record the reasons therefor.

83. (1) On receipt of an appeal, where the Tribunal after giving reasonable oppor-
tunity of being heard to both parties, is satisfied that the appeal does not pertain to any
of the matters specified in sub-section (1) of section 81 or is not maintainable, or there
is no sufficient ground for interfering with the order of the university or management
or decision of the Grievances Committee, it may dismiss the appeal.

(2) Where the Tribunal, after giving reasonable opportunity to both the parties of
being heard, decides in any appeal that the order of dismissal, removal, otherwise
termination of service, compulsory retirement or reduction in rank, or the decision of
the Grievances Committee, was in contravention of any law, contract or conditions of
service for the time being in force or was otherwise illegal or improper, the Tribunal
may set aside the order of the university or the management, or decision of the Griev-
ances Committee, as the case may be, partially or wholly, and direct the university or
the management,-

(a) to reinstate the employee on the same post or on a lower post as it may specify;

(b) to restore the employee to the rank which he held before reduction or to any
lower rank as it may specify;

(c) to give arrears of emoluments, dues and other monetary benefits to the
employee for such period as it may specify;

(d) to award such lesser punishment at it may specify in lieu of dismissal,
removal, otherwise termination of service, compulsory retirement or reduction in
rank, as the case may be;

(e) where it is decided not to reinstate the employee or in any other appropriate
case, to give such sum to the employee, not exceeding his emoluments for six months,
by way of compensation, regard being had to loss of employment and possibility of
getting or not getting suitable employment thereafter, as it may specify; or

(f) to give such other relief to the employee and to observe such other conditions
as it may specify, having regard to the circumstances of the case.

(3) It shall be lawful for the Tribunal to recommend to the State Government that
any dues directed by it to be paid to the employee may be deducted from the grant
payable to the university or, as the case may be, the management and be paid to the
employee directly.
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(4) Any direction issued by the Tribunal under sub-section (2) shall be communi-
cated to both parties in writing and shall be complied with by the university or man-
agement within the period specified in the direction, which shall not be less than two
months from the date of its receipt by the university or management.

84. Notwithstanding anything contained in any law or contract for the time being
in force, the decision of the Tribunal on an appeal entertained and disposed of by it
shall be final and binding on the employee and the university or management, as the
case may be, and no suit, appeal or other legal proceeding shall lie in any court
or before any other Tribunal or authority, in respect of the matters decided by the
Tribunal.

85. (1) If the university or management, as the case may be, fails, without any
reasonable cause, to comply with any direction issued by the Tribunal under section
83 within the period specified in the direction, or within such further period as may be
allowed by the Tribunal, the university or management, as the case may be, shall on
conviction, be punished-

(a) for the first contravention, with fine which may extend to  one lakh rupees:

Provided that, in the absence of special and adequate reasons to the contrary to
be recorded in the judgment of the Tribunal, the fine shall not be less than ten
thousand rupees;

(b) for the second and subsequent contraventions, with fine which may extend to
five lakh rupees for each such contravention:

Provided that, in the absence of special and adequate reasons to the contrary to be
recorded in the judgment of the Tribunal, the fine shall not be less than five thousand
rupees:

Provided further that, when the direction issued by the Tribunal is not complied
with, within the period stipulated in the direction or within such further period
as allowed by the Tribunal, and when the contravention is a continuing one, the
convicted person shall be punished with a further fine of rupees five hundred per day
during which such contravention continues after conviction.

(2) (a) Where the university or, as the case may be, management committing  the
contravention under this section is a society, every person who at the time such con-
travention has been committed, was in charge of and was responsible to the society,
for the conduct of the affairs of  the  society, as well as the society, shall be deemed to
be guilty of the contravention  and shall be liable to be proceeded against and punished
accordingly:

Provided that, nothing contained in this sub-section shall render any person
liable to the punishment, if he proves that the contravention was committed without
his knowledge or that he had exercised all the diligence to prevent commission of
such contravention.

(b) Notwithstanding anything contained in clause (a), where the contravention
has been committed by a society and it is proved that the contravention has been
committed with the consent or connivance of, or is attributable to any neglect on the
part of the Management Council of the university or any president, chairperson,
secretary, member, principal or manager or other officer or servant of the society,
such Management Council, president, chairperson, secretary, member, principal or
manager or other officer or servant concerned, shall be deemed to be guilty of the
contravention and shall be liable to be proceeded against and punished  accordingly.

Explanation.- For the purposes of this section, society means a society registered
under the Societies Registration Act, 1860 or a public trust registered under the
Maharashtra Public Trusts Act, or any other body corporate, and includes an associa-
tion or body of persons, by whatever name called, under whose management one or
more colleges or institutions are conducted and admitted to the privileges of the
university.

Decision of
Tribunal to

be  final
and binding

Penalty to
manage-
ment for
failure to

comply
with

directions
of Tribunal.

XXI of
1860.
XXIX
of
1950.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 83

CHAPTER VIII

ADMISSIONS, EXAMINATIONS, EVALUATION AND
OTHER MATTERS RELATING TO STUDENTS

86.  Subject to the reservation policy of the State Government for the weaker
sections of the society, admissions to all courses in the university departments,
affiliated colleges and recognized institutions shall be made on the basis of competi-
tive merit in accordance with the rules, if any, made by the State Government and
published in the Official Gazette, or Ordinances made by the university:

Provided that, where model rules have been framed by the State Government in
the interest of students throughout the State, the university shall adopt the same and
such rules shall be published by the university before the commencement of the
academic session:

Provided further that, having regard to the maintenance of discipline, the
authority concerned shall have the power to refuse admission to a student, except at
the entry point of any academic programme.

87. All the disputes relating to admissions to University Departments,
affiliated colleges or recognized institutions shall be adjudicated by the University
Students Grievance Redressal Cell as per sub-clause (b) of sub-section (2) of section 56.

88.  Before the end of each academic year, the university shall prepare and
publish a schedule of examinations for the next academic year and choice based credit
system of evaluations for each and every course where ever applicable, conducted by
itself or by any affiliated college or recognized institutions within its jurisdiction and
shall strictly adhere to the schedule. Failing which the concerned authority or officer
of the university shall have to make a reasoned report to Chancellor's Office within
thirty days and the directions or decisions of the Chancellor in this regard shall be
final and binding.

Explanation. I.- "Schedule of Examinations" means a table giving details about the
time, day and date of the commencement of each paper which is a part of a scheme of
examinations and shall also include the details about the practical examinations.

Explanation. II.- "Choice based credit system" means an evaluation wherein
modules taken by students shall be assessed immediately upon completion of required
academic work as a part of continuous assessment or at the end of a semester:

Provided that, in case the university is unable to follow the said schedule due to
reasons and circumstances beyond its control it shall, as soon as practicable, submit
a report to the Chancellor and to the State Government incorporating the detailed
reasons for making a deviation from the published schedule.

89. The university shall strive to declare the results of every examination
conducted by it within thirty days from the last date of the examination for that
particular course and shall in any case declare the results latest within forty-five days
thereof :

Provided that, if for any reasons whatsoever, the university is unable to finally
declare the results of any examination and evaluation within the aforesaid period of
forty-five days, Director, Board of Examinations and Evaluation shall prepare a detailed
report incorporating the reasons for such delay submit the same through Vice-Chan-
cellor to Chancellor  and to the State Government, and the direction of the Chancellor
in this regard shall be final and binding.

90. No examination or evaluation or the results of an examination or evaluation
shall be held invalid only for the reasons that the university has not followed the schedule
as stipulated in sections  88 and 89, as the case may be.

91. The university shall frame appropriate Statutes, Ordinances and
Regulations to ensure that the students selected to represent their classes, colleges or
the university, as the case may be, for sports, culture and all other extra-curricular
activities are selected entirely on the basis of merit, through open merit competition
alone and on no other basis.
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CHAPTER IX

COMMITTEES AND COUNCILS

92. The following shall be the Committees and Councils constituted under this
Act, namely:-

(i) Advisory Council;

(ii) Finance and Accounts Committee ;

(iii) Internal Quality Assurance Committee;

(iv) Knowledge Resource Committee ;

(v) College Development Committee ;

(vi) Purchase Committee ;

(vii) Students' Council ;

(viii) Buildings and Works Committee ;

(ix) Fee Fixation Committee; and

(x) Alumina Committee.

93 . (1) The Advisory Council shall consist of following members -

(a) to be nominated by the Chancellor,-

(i) An eminent industrialist who has proven wide experience in the changing
scenario of opportunities for youth and global trends in academy - industry interaction
- Chairman;

(ii) An eminent scientist of repute with experience of working with national and
gobal entities that deal with policy and approaches in research and development -
Member;

(iii)    An eminent social leader who has experience of working with the masses
and understands the linkages between education and social transformations -
Member;

(iv) An eminent educationist who is conversant with new trends in the world of
higher education -  Member;

(v) An Information Communication Technology (ICT) expert who has wide
experience at the national and international level in the in higher and professional
education -  Member;

(b) ex-officio :

(vi) the Vice-Chancellor - Member;

(vii) the Pro Vice-Chancellor -Member- Secretary;

(2) The powers and duties of the Council shall be as follows:-

(i) to advise to the Vice-Chancellor through generation of reports and action plans
in academic, research and development, administration, generation of financial
resources and governance so as to make a University academically vibrant, adminis-
tratively efficient and financially a strong system;

(ii) to devise a mechanism and approach for monitoring of the working of the
University system as a whole and to keep track of the activities and provide informa-
tion and critical analysis and comments on the progress and impact of the activities
on the working of Universities and its identity in the Society;

(iii) to advise the University regarding strategic perspective planning ;

(iv) to take up any other task that the Chairman of the Council shall find of
importance for the growth of the University;
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(v) to make periodic report on the development, progress, working of University
to the Chancellor ;

(vi) to keep track of various reforms and policies thereon as devised by the
Commission.

(3) The Advisory Council shall meet at least two times in a year.

94. (1) There shall be a Finance and Accounts Committee to plan, coordinate and
oversee the financial operations of the university. It shall examine the accounts, the
progress of expenditure and all new proposals involving fresh expenditure in the light
of the provisions available.

(2) The Finance and Accounts Committee shall consist of the following members,
namely:-

(a) the Vice-Chancellor-Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) the Director of Accounts and Treasuries or his representative, not below the
rank of Deputy Director of Accounts and Treasuries ;

(d) the Chancellor's nominee from the Management Council ;

(e) one person from the Academic Council, nominated by the Vice-Chancellor ;

(f) two experts nominated by the  Management Council, one of whom shall be a
Chartered Accountant who is an expert in the field of accounting and auditing and the
other shall be an expert in the area of finance ;

(g) the Registrar ;

(h) the Finance and Accounts Officer - Member-Secretary.

(3) The quorum for a meeting of the committee shall be four.

(4) All members of the committee other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(5) The committee shall meet at least four times in a year

(6) The Finance and Accounts Committee shall,-

(a) examine and consider Annual Statement of Accounts, Audited final statement
of accounts and Audit Report and its compliance report, and the annual financial
estimates to be presented by the Finance and Accounts Officer and recommend the
same to the Management Council and thereafter to the Senate for Approval ;

(b) examine the progress of expenditure and all new proposals involving fresh
expenditure in the light of the provisions available ;

(c) recommend to the Management Council the limits for the total recurring and
non-recurring expenditure for the year, based on the income and resources of the
university, including the proceeds of loans for productive work ;

(d) recommend to the Management Council productive investment and manage-
ment of university assets and resources ;

(e) explore the possibilities of, augmenting further the resources for the develop-
ment of the university ;

(f) take necessary steps to have the university accounts audited by auditors
appointed by the Management Council ;

(g) advise the Management Council on matters related to the administration of
the property and the funds of the university ;

(h) ensure proper implementation of the orders issued by the State Government
from time to time, in respect of funds, assets, and other resources received from the
State Government ;
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(i) advise on financial matters referred to it by the Management Council,
Academic Council or any other authority, body or committee or any officer of the
university ;

(j) report to the Vice-Chancellor any lapse or irregularity in financial matters
which comes to its notice so that he may take suitable prompt actions after assessing
the seriousness of the matter or refer it to the Management Council ;

(k) ensure that the annual accounts of the university, colleges and institutions
are open for audit by the auditors appointed by the State Government ;

(l) study various reforms suggested by the  Commission for management of finan-
cial resources, maintenance of accounts and use of modern technologies to enhance
the efficiency in accounts maintenance and audit procedures ;

(m) carry out any other functions and tasks as may be assigned by the university
authorities.

95. (1) There shall be an Internal Quality Assurance Committee in the
university to plan, guide and monitor quality assurance and quality enhancement in
all the academic activities of the university.

(2) The Internal Quality Assurance Committee in the university shall be consti-
tuted and function as per the guidelines of the University Grants Commission and
State Government issued, from time to time.

(3) The Annual Quality Assurance Report shall be approved by the Management
Council of the University for the follow up action for the necessary quality enhance-
ment measures. The university shall regularly submit the Annual Quality Assurance
Report to the National Assessment and Accreditation Council or other accreditation
bodies.

(4) There shall be an Internal Quality Assurance Committee in each college and
recognized institution that shall be constituted and function as per the guidelines of
the University Grants Commission and State Government issued, from time to time.

(5) The colleges and recognized institutions shall regularly submit their Annual
Quality Assurance Reports to the affiliating university, State level quality assurance
bodies and national accreditation bodies.

(6) The university shall monitor the functioning of Internal Quality Assurance
Committees in the colleges and recognized institutions within its jurisdiction.

 96. (1) There shall be a Knowledge Resource Committee for administering, orga-
nizing and maintaining the Knowledge Resource Centre, print and electronic material
and related services of the university.

(2) The Knowledge Resource Committee shall consist of the following members,
namely :-

(a) the Vice-Chancellor - Chairperson ;

(b) one Dean of faculty, nominated by the Vice-Chancellor ;

(c) one head of the university department or university institution nominated by
the Vice-Chancellor ;

(d) two members nominated by the Vice-Chancellor, of whom one shall be from
industry and the other shall be librarian from a national level organization ;

(e) the Registrar ;

(f) the Finance and Accounts Officer ;

(g) the Director Knowledge Resource Center - Member - Secretary.

(3) All nominated members of the Knowledge Resource Committee, other than the
ex-officio members, shall hold office for a period of three years.

(4) The Knowledge Resource Committee shall meet at least three times in a year.
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(5) The Knowledge Resource Committee shall,-

(a) provide for proper organization and support for the functioning of the Knowledge
Resource Centre, documentation services and maintenance of records in analogue
and digital form ;

(b) provide the approach and operational plan for modernization and improvement
of Knowledge Resource Centre and documentation services in both analogue and digi-
tal format ;

(c) recommend to the Academic Council fees and other charges for the services
and use of the Knowledge Resource Centre by students and others ;

(d) prepare the annual budget and proposal for development of the Knowledge Re-
source Centre for approval of the Management Council ;

(e) submit the annual report on the functioning of the Knowledge Resource Cen-
tre to the Vice-Chancellor ;

(f) establish a network with regional, national and international libraries and
information centers ;

(g) hold the information pertaining to all administrative, governance, academic
and other documents and information and data pertaining to the working of colleges,
university departments or institutions and administrative offices of the university
and related to assessment and accreditation of colleges, recognized institutions and
the university ;

(h) undertake any other task as may be assigned by the university authorities so
as to carry out objectives of the Knowledge Resource Centre.

97. (1) There shall be a separate College Development Committee for every
affiliated, autonomous, empowered autonomous college or recognized institution,
consisting of the following members, namely :-

(a) Chairperson of the management or his nominee ex-officio Chairperson ;

(b) Secretary of the management or his nominee ;

(c) one head of department, to be nominated by the principal or the head of the
institution ;

(d) three teachers in the college or recognized institution, elected by the full-time
amongst themselves out of whom atleast one shall be woman ;

(e) one non-teaching employee, elected by regular non-teaching staff from amongst
themselves ;

(f) four local members, nominated by the management in consultation with the
principal, from the fields of education, industry, research and social service of whom at
least one shall be alumnus;

(g) Co-ordinator, Internal Quality Assurance Committee of the college ;

(h) President and Secretary of the College Students' Council;

(i) Principal of the college or head of the institution - Member - Secretary.

(2) For a college or institution managed and maintained by the State Government,
the College Development Committee shall consist of the following members, namely:-

(a) Principal of the college or head of the institution - Chairman.

(b) Joint Director  designated by the Director of Higher Education, ex-officio
Member ;

(c) three teachers in the college or recognized institutions, elected by the
full-time approved teachers from amongst themselves;

(d) one non-teaching employee, elected by the regular non-teaching staff from
amongst themselves ;
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(e) four local members, nominated by the Director of Higher Education in
consultation with the principal, from the fields of education, industry, research and
social service and having minimum post-graduate degree of whom at least one shall
be alumnus;

(f) Co-ordinator, Internal Quality Assurance Committee of the college, ex-officio;

(g) President and Secretary of the College Students' Council ; and

(h) one head of department, nominated by the principal or the head of the institu-
tion - Member Secretary .

(3) The College Development Committee shall meet at least four times in a year.

(4)  Elected and Nominated members shall have a term of five years from the date
of election or nomination. If any vacancy occurs in the office of such member, the
vacancy shall be filled within three months by the Principal and the member so
appointed shall hold office for the residual term for which the earlier member shall
have held the office if the vacancy had not occurred.

(5) The College Development Committee shall,-

(a) prepare an overall comprehensive development plan of the college regarding
academic, administrative and infrastructural growth, and enable college to foster
excellence in curricular, co-curricular and extra-curricular activities ;

(b) decide about the overall teaching programmes or annual calendar of the
college ;

(c) recommend to the management about introducing new academic courses and
the creation of additional teaching and administrative posts ;

(d) take review of the self-financing courses in the college, if any, and make
recommendations for their improvement ;

(e) make specific recommendations to the management to encourage and
strengthen research culture, consultancy and extension activities in the college ;

(f) make specific recommendations to the management to foster academic
collaborations to strengthen teaching and research ;

(g) make specific recommendations to the management to encourage the use of
information and communication technology in teaching and learning process ;

(h) make specific recommendations regarding the improvement in teaching and
suitable training programmes for the employees of the college ;

(i) prepare the annual financial estimates (budget) and financial statements of
the college or institution and recommend the same to the management for approval ;

(j) formulate proposals of new expenditure not provided for in the annual financial
estimates (budget) ;

(k) make recommendations regarding the students' and employees' welfare
activities in the college or institution ;

(l) discuss the reports of the Internal Quality Assurance Committee and make
suitable recommendations ;

(m) frame suitable admissions procedure for different programmes by following
the statutory norms ;

(n) plan major annual events in the college, such as annual day, sports events,
cultural events, etc. ;

(o) recommend the administration about appropriate steps to be taken regarding
the discipline, safety and security issues of the college or institution ;

(p) consider and make appropriate recommendations on inspection reports, local
inquiry reports, audit report, report of National Assessment and Accreditation Council,
etc. ;
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(q) recommend the distribution of different prizes, medals and awards to the studets.

(r) prepare the annual report on the work done by committee for the year ending
on the 30th June and submit the same to the management of such college and the
university ;

(s) perform such other duties and exercise such other powers as may be entrusted
by the management and the university.

98. (1) There shall be a Purchase Committee for dealing with all matters pertain-
ing to all purchases of the university, in respect of such items where individual cost of
each item exceeds rupees ten lakhs at a time.

(2) The committee shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson ;

(b) the Pro-Vice-Chancellor ;

(c) Chancellor's nominee on Management Council ;

(d) two heads of university departments or university institutions nominated by
the Management Council ;

(e) one member of the Management Council nominated by the Council from
amongst the elected members of the Council.

(f) one expert, nominated by the Vice-Chancellor preferably in the area of
Material Management from the Industry ;

(g) the Registrar ; and

(h) the Finance and Accounts Officer - Member - Secretary.

(3) During the absence of the Finance and Accounts Officer, the Registrar shall
act as the Secretary of the Committee.

(4) The Purchase Committee shall invite the head of the university department
or university institution, for which the purchases are to be made.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of three years and shall not be eligible for a second consecutive term in the
same university.

(6) All matters pertaining to all purchases of the University in respect of such
items where individual cost of each item is not more than rupees ten lakhs at a time,
shall be as prescribed by the Statutes.

(7) The powers and duties of the Purchase Committee and the procedure for its
meetings shall be as prescribed by the Statutes.

99. (1) There shall be a University Students' Council as specified in  clause (b) of
sub-section (4), a university department Students' Council for the departments of the
university and a college Students' Council for each conducted college or institution of
the University and each affiliated college, to look after the welfare of the students
and to promote and co-ordinate the extra-curricular activities of different student's
associations for better corporate life. The Councils shall not engage in political
activities.

(2) The University Department Students' Council shall consist of the following
members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in all university departments ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in all university departments ;

Purchase
Committee.

Students
Council.

¦ÉÉMÉ +É`ö 11-------12



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 193890

(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes,
elected by an electoral college consisting of students who are engaged in full time
studies in all university departments;

(e) one student from each department, elected by an electoral college consisting of
students who are engaged in full time studies in that department ;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Vice-Chancellor from the
students who are engaged in National Service Scheme, National Cadet Corps, Sports
and Cultural activities, respectively, on the basis of prescribed criteria ;

(g) Director, Students' Development shall be an ex-officio member.

(3) The College Students' Council for each institution, conducted college or
affiliated college shall consist of the following members, namely :-

(a) President, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(b) Secretary, elected by an electoral college consisting of students who are
engaged in full time studies in that college ;

(c) one lady representative, elected by an electoral college consisting of students
who are engaged in full time studies in that college ;

(d) one representative belonging to Scheduled Castes or Scheduled Tribes or
De-notified Tribes (Vimukta-Jatis) or Nomadic Tribes or Other Backward Classes, by
rotation, elected by an electoral college consisting of students who are engaged in full
time studies in that college:

Provided that the University shall decide the category of reservation for each
college for the purpose of this clause by drawing lots;

(e) one student from each class, elected by an electoral college consisting of
students who are engaged in full time studies in that class;

(f) one student each from (a) National Service Scheme, (b) National Cadet Corps,
(c) Sports and (d) Cultural activities, nominated by the Principal from the students who
are engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities, respectively, on the basis of prescribed criteria ;

(g) one senior teacher as coordinator of the Students' Council appointed by the
principal of the college and Director, Sports and Physical Education, NSS Programme
Officer and NCC Officer as permanent invitees.

(4) (a) There shall be University Students' Association consisting of the following
members, namely :-

(i) Presidents of the University Department Students' Council and each
College Students' Council ;

(ii) Secretaries of the University Department Students' Council and each College
Students' Council ;

(iii) Lady representatives of the University Department Students' Council and each
College Students' Council ;

(iv) Student representatives, belonging to Scheduled Castes or Scheduled Tribes
or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or Other Backward Classes of
the University Department Students' Council and each College Students' Council.

(b) The University Students' Council shall consist of the following members, namely :-

(i) President, elected by the members of University Students' Association from
amongst themselves ;
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(ii) Secretary, elected by the members of University Students' Association from
amongst themselves ;

(iii) one Lady Representative, elected by the members of University Students'
Association from amongst themselves ;

(iv) one Representative belonging to Scheduled Castes or Scheduled Tribes or
Denotified Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes
or Special Backward Category, by rotation, elected by the members of University
Students' Association from amongst themselves ;

(v) one student each from (a) National Service Scheme, (b) National Cadet Corps
(c) Sports and (d) Cultural activities nominated by the President of the University
Students' Council in consultation with the Director, Students' Development from
amongst the students of the University Departments and affiliated colleges who are
engaged in National Service Scheme, National Cadet Corps, Sports and Cultural
activities respectively on the basis of prescribed criteria ;

(vi) Director Board of Student Development, Director Sports and Physical Educa-
tion, Director Board of Lifelong Learning and extension shall be permanent invitees.

(5) The first meeting of the University Students' Council shall be presided over by
the Vice-Chancellor and shall be attended by such other officers as he may deem fit.

(6) A student shall be eligible to be, or continue to be, a member of any of the
Students' Councils, only if he is enrolled as a full time student.

(7) During the period of election no person, other than a student on the rolls of
college or institutions or University, shall be permitted to take part in the election
process in any capacity. Any student or a candidate violating this condition shall
be liable for disciplinary action against him in addition to the revocation of his
candidature.

(8) The budget, frequency of meeting of the University Department Students'
Council, Students' Council for each institution, conducted college or affiliated college
and University Students' Council shall be as may be prescribed by the Statutes.

(9) The election of the student members of the Students' Councils shall be made
every year, as soon as possible after the commencement of the academic year, on a
date as may be prescribed. The term of office of the elected student members shall
begin with effect from the date of election and shall extend up to the last day of the
academic year, unless they have, in the meantime, incurred any of the disqualifica-
tions specified by or under the Act, and shall then expire.

(10) One third of the members of the Students' Council shall constitute the
quorum. The procedure for conduct of business of the meetings and such other
matters shall be such as may be prescribed by the Statutes. The Council shall meet at
least once in every three months.

(11) The procedure for election, the powers and duties, authority for the conduct of
election, mechanism for conduct of such elections, code of conduct for the candidates
and election administrators and grievances redressal mechanism in respect of such
election shall be such as may be specified by the State Government, by orders
published in the Official Gazette.

(12) The provisions of this sections shall come into effect from such date after
issuing the order under sub-section (11), as specified by the State Government in such
order.

100. (1) There shall be a Buildings and Works Committee to carry out  several
minor and major infrastructure development activities of the university  efficiently
and in a time bound manner.

(2) The Buildings and Works Committee shall consist of the following members
namely :-

(a) the Vice-Chancellor - Chairperson ;
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(b) the Pro - Vice - Chancellor ;

(c) Chancellor's nominee on the Management Council ;

(d) Chief Engineer of the Public Works Department in charge of the region in
which the university is situated, or his nominee not below the rank of Executive
Engineer from that region ;

(e) one eminent engineer, nominated by the Vice-Chancellor from the private
sector ;

(f) an eminent Architect, nominated by the Vice-Chancellor from the private
sector ;

(g) the Registrar ;

(h) the Finance and Accounts Officer ;

(i) the Executive Engineer of the University - Member-Secretary.

(3) All members of the committee, other than ex- officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(4) If any vacancy occurs in the office of a member, the same shall be filled within
one month by the Vice-Chancellor and the member so appointed shall hold office for
the residual term for which the earlier member shall have held the office if the
vacancy had not occurred.

(5) The Buildings and Works committee shall,-

(a) under direction and overall superintendence of the Management Council, be
responsible for the execution of all types of works, including major works to be
executed through the agency of the Public Works Department ;

(b) accord administrative approval and financial sanction, subject to availability
of funds in the budget, to the maintenance work ;

(c) recommend and obtain administrative approval and expenditure sanction of
the Management Council in respect of all minor and major works ;

(d) recommend to the Management Council through the Finance and Accounts
Committee, a 'Programme of Works' to be executed in the ensuing year, specifying
maintenance works, minor works and major works, separately;

(e) prepare a panel of ten to twelve Architects and other specialized consultants of
proven experience and merit for the university works and get the same approved by
Management Council.  Such panel shall be subject to the approval of the Chancellor
who may make such modifications in it as he deems fit ;

(f) on getting administrative approval and expenditure sanction of the Manage-
ment Council to minor and major works, to get the plans and estimates of such works
prepared from the Executive Engineer of the university or the Architect selected for a
project, borne on the panel of approved Architects of the university ;

(g) maintain a list of approved contractors on the basis of their technical experi-
ence and financial capability for execution of maintenance works and minor works ;

(h) be responsible for making technical scrutiny as may be considered necessary
by it ;

(i) be responsible, after careful scrutiny, for the acceptance of tenders received for
maintenance works and major works ;

(j) exercise general supervision over the work of the technical staff of the univer-
sity, and in particular, ensure that essential records and data are maintained up-to-
date and that the rejected tenders are retained for a reasonable period ;

(k) ensure that the Executive Engineer of the university certifies the completion
of works in accordance with the designs finally approved by the architect, if appointed,
in respect of maintenance works and minor works ;

(l) associate and deliberate with the consulting Architects, as and when neces-
sary;
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(m) settle rates not covered by the tender and settle claims and disputes with
contractors in respect of maintenance works and minor works :

Provided that, the rates or claims or disputes shall be settled by the Public Works
Department in respect of major works entrusted to that Department, subject to the
condition that if the decision in respect of any such claims or disputes is likely to
cause excess over the approved estimated cost of the project, prior sanction of the
Management Council shall be obtained to such an excess amount ;

(n) exercise such other powers and perform such other duties as may be conferred
upon it by the Statutes.

(6) The Chairperson of the committee shall, in respect of maintenance and minor
works, have the power to sanction the payment of monthly Running Account Bills of a
work, subject to such bill having been examined by the Architect, where appointed,
and certified as 'fit for payment' by the Executive Engineer of the university. The bills
so paid shall be put up for approval of the committee at its next meeting.

(7) If there are reasonable grounds for the Chairperson of the committee to
believe that there is an emergency which requires immediate action to be taken,
he may exercise the powers of the committee. Such cases shall be reported by the
Chairperson at the next meeting of the committee.

(8) Procedure for the execution of all types of works in the university and proce-
dure for conduct of business at the meetings of the committee shall be as prescribed by
the Statutes.

101. (1) There shall be a Fee Fixation Committee to work out the real cost of
delivery of each and every under-graduate and post-graduate courses or programmes
run by the university, colleges and recognized institutions, other than autonomous
colleges and autonomous institutions and those managed and maintained by the State
Government, Central Government and local authorities.

(2) The Fee Fixation Committee shall decide the tuition fees, other fees and charges
for various courses or programmes as recommended by the board of Deans, and recom-
mend it to the academic Council for approval.

(3) The Fee Fixation Committee shall consist of the following members, namely :-

(a) a retired Vice-Chancellor or an eminent educationist having wide experience
in the field of education, who shall not be connected with the university or any college
or institution under its jurisdiction as the Chairperson ;

(b) the Dean of the faculty concerned ;

(c) Chancellor's nominee on the Management Council ;

(d) one finance expert nominated by the Vice-Chancellor, preferably a Chartered
Accountant, not connected with the university or college or institutions under its
jurisdiction ;

(e) one legal expert nominated by the Vice-Chancellor, not connected with the
university or college or institution under its jurisdiction ;

(f) Registrar or his nominee not below the rank of Deputy Registrar - Member
Secretary.

(4) The quorum for a meeting of the committee shall be three.

(5) All members of the committee, other than ex-officio members shall hold office
for a term of five years and shall not be eligible for a second consecutive term.

(6) Notwithstanding anything contained above, the State Government may evolve
the Statutory Mechanism of fixation and regulation of fees which shall be binding on
different types of colleges and recognized institutions as specified by the State Govt. in
this regard.

(7) The tuition fees, other fees, and charges for various courses or programmes as
recommended by fee fixation committee and finally approved by the Academic Council
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shall be applicable in general. Provided that,  any college or recognized institution
other than autonomous college and autonomous institution and those managed and
maintained by the State Government, Central Government and Local Authorities which
intends to charge different fees other than those prescribed and approved by Academic
Council  may submit the proposal to the fee fixation committee and the fee fixation
committee shall decide the tuition fee, other fees and charges for the specific course
or programme for such college or institution on the basis of assessment and evalua-
tion of different additional facilities provided by such applicant college or recognized
institutions. The decision of fee fixation committee in this regard shall be final and
binding on the applicant college or institution.

(8) The committee shall meet at least twice a year to examine and consider the
fee fixation proposals on the basis of the norms as prescribed in Ordinance, and shall
hold as many meetings as needed. The committee shall decide tuition fees, other fees
and charges for various courses or programmes, at least six months before the
commencement of academic year.

102. (1) Subject to the provisions of this Act, Statutes and Ordinances, the
Vice-Chancellor shall appoint according to the order of merit and recommendations
made by the selection committee, a university teacher.

(2) The selection committee for making recommendations for appointment of
university teachers shall consist of the following members :-

(a) the Vice-Chancellor or the Pro-Vice-Chancellor upon directions of the
Vice-Chancellor-Chairman ;

(b) one person, not below the rank of professor, nominated by the Chancellor ;

(c) the Dean of the Faculty concerned as a Member Secretary ;

(d) the Head of the university department or a head of the concerned School of
multidisciplinary institution, nominated by the Vice-Chancellor ;

(e) not less than three experts nominated by the Management Council out of a
panel of not less than six names of experts not connected with the university recom-
mended by the Academic Council, who have special knowledge of the subject for which
the teacher is to be selected ;

(f) one person not below the rank of Professor or Principal belonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (VimuktaJatis) or Nomadic Tribes or
Other Backward Classes, nominated by the Chancellor ;

(g) one principal who is a member of Management Council to be nominated by the
Management Council;

(h)  Director, Higher Education or his nominee not below the rank of Joint
Director ;

(i) Director, Technical Education or his nominee not below the rank of Joint
Director :

Provided that, a head referred to in clause (d), who is an Associate Professor shall
be a member of the selection committee for the selection to the Assistant Professor.

(3) Every post of a university teacher, to be filled by selection, shall be duly
and widely advertised, according to the draft approved by the Vice-Chancellor, together
with particulars of the minimum and additional qualifications, as prescribed, the
emoluments and number of posts to be filled, the number of posts which are reserved
for the members of the Scheduled castes or Scheduled Tribes or De-notified Tribes
(VimuktaJatis) or Nomadic Tribes or Other Backward Classes, to be determined by the
Vice-Chancellor on the recommendation of the Board of University Department and
Inter Disciplinary Studies, and reasonable time, shall be allowed within which the
applicants may, in response to the advertisement, submit their applications.
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(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, be in given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting :

Provided that, for the post of professor, the selection committee may in preference
to the candidates who have applied and appeared before it, recommend for
appointment, with all the requisite details, the name of any other person who may
not have applied or appeared before it, but who is duly qualified and has to his credit
exceptionally high academic achievements or proficiency in the specialization or has
extraordinary academic contribution, to be recorded in writing.

(5) The quorum to constitute a meeting of every selection committee shall be four
members, of whom at least two shall be persons nominated under clause (e) of sub-
section (2).

(6) If, on petition by any person directly affected, or suomotu, the Chancellor,
after making or having made such inquiries or obtaining or having obtained such
explanations, including explanations from the teachers whose appointments are likely
to be affected, as may be or may have been necessary, made by any authority or officer
of the university at any time was not in accordance with the law at that time in force,
the Chancellor, may, by order, notwithstanding anything contained in the contract
relating to the conditions of service of such teacher, direct the Vice-Chancellor to
terminate his appointment after giving him one month's notice or one month's salary
in lieu of such notice, and the Vice-Chancellor shall forthwith comply and take steps
for a fresh selection to be made. The person whose appointment has been so termi-
nated shall be eligible to apply again for the same post.

(7) Any order made by the Chancellor, under the last preceding sub-section shall
be final and a copy of the order shall be served on the teacher concerned by the Vice-
Chancellor within three days from its receipts.

(8) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(9) The Vice Chancellor shall before proceeding to fill in the vacancies of aided
University Teachers in accordance with the prescribed procedure shall ascertain from
Director of Higher Education whether there is any suitable person available on the list
of surplus aided University teachers as maintained by the Director of Higher Educa-
tion for absorption in other Universities and in the event of such aided teacher being
available, the Vice chancellor shall appoint that teacher.

103. (1) Where an appointment is to be made on a temporary vacancy of teacher
of the university because of resignation, leave or any reason, whatsoever, the appoint-
ment shall be made, if the vacancy is for a period of more than one year, on the recom-
mendation of the selection committee in accordance with the provisions of section
102. The quorum for the selection committee shall be three:

Provided that, if, the vacancy is for a period of less than one year or if, the Vice-
Chancellor is satisfied that in the interest of teaching, it is necessary to fill in the
vacancy immediately, he may make the appointment of person duly qualified, for a
period not exceeding one year on the recommendation of a local selection committee.

(2) Local selection committee shall consist of the following members, namely:-

(a) the Vice-Chancellor, Chairperson;

(b) the Dean of the faculty concerned;

(c) the head of the department concerned;
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(d) one expert nominated by the Vice-Chancellor :
Provided that, where the head of the department is also the Dean, the Vice-

Chancellor shall nominate two persons instead of one;
(e) one member, belonging to Scheduled Castes or Scheduled Tribes or

De-notified Tribes (Vimukta  Jatis) or Nomadic Tribes or Other Backward Classes or
Special Backward Category, not below the rank of Principal or Professor nominated by
the Vice-Chancellor;

(f) one principal or professor who is a member of Management Council to be
nominated by the Management Council ;

(g) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education; and

(h) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education:

Provided that, before the expiry of one year as aforesaid, the Vice-Chancellor shall
take steps to fill up the post by appointment in accordance with the provisions of
section 102.

104. The selection committee for selection of Principals of conducted colleges or
directors or heads of university institutions or post-graduate centres or sub-centres
maintained by the university, shall consist of the following members, namely:-

(a) the Vice-Chancellor - Chairperson;
(b) Chancellor's nominee on the Management Council;
(c) two experts, nominated by the Management Council and one expert nominated

by the Academic Council, who are not connected with the university, colleges or
institutions under its jurisdiction;

(d) one member belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes or Other Backward Classes not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one principal who is a member of Management Council to be nominated by the
Management Council;

(f) the Director, Higher Education or his nominee, not below the rank of Joint
Director of Higher Education;

(g) the Director, Technical Education or his nominee, not below the rank of Joint
Director of Technical Education.

105. (1) There shall be a selection committee for making recommendations of
suitable candidates for appointment to the posts of-

(a) Deans;
(b) Directors of Sub-Campuses of the university;

(c) Registrar;

(d) Director, Board of Examinations and Evaluation;

(e) Finance and Accounts officer;

(f) Director of Sports and Physical Education;

(g) Director of Innovation, Incubation and Linkages;

(h) Director of Lifelong Learning and Extension.

(2) The Selection Committee shall consist of-

(a) the Vice-Chancellor, Chairperson;

(b) the Chancellor's nominee on the Management Council;

(c) two experts having special knowledge in the field related to the post to be filled,
who are not connected with the university or affiliated college or recognized institu-
tion under its jurisdiction, nominated by the Chancellor;
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(d) one person belonging to Scheduled Castes or Scheduled Tribes or De-notified
Tribes (Vimukta Jatis) or Nomadic Tribes, or Other Backward Classes, not below the
rank of Principal or Professor nominated by the Vice-Chancellor;

(e) one elected principal or teacher who is a member of Management Council to be
nominated by the Management Council,;

(f) the Director of Higher Education or his nominee, not below the rank of the
Joint Director of Higher Education;

(g) the Registrar, Member-Secretary :

Provided that, where he himself is a candidate for the post then in such case, the
Pro-Vice-Chancellor shall be the Member-Secretary.

(3) All posts, mentioned in sub-section (1)  shall be duly and widely advertised.

(4) The date of the meeting of every selection committee shall be so fixed as to
allow a notice of at least thirty days of such meeting, being given to each member;
and the particulars of each candidate shall be sent to each member of the selection
committee so as to reach him at least seven days before the date of meeting.

(5) In case of appointment to the post referred to in sub-section (1), if, on petition
by any person directly affected, or suomotu, the Chancellor, after making or having
made such inquiries or obtaining or having obtained such explanations, including
explanations from the person whose appointments are likely to be affected, as may be
or may have been necessary, made by any authority or officer of the university at any
time was not in accordance with the law at that time in force, the Chancellor, may, by
order, notwithstanding anything contained in the contract relating to the conditions of
service of such person, direct the Vice-Chancellor to terminate his appointment after
giving him one month's notice or one month's salary in lieu of such notice, and the
Vice-Chancellor shall forthwith comply and take steps for a fresh selection to be made.
The person whose appointment has been so terminated shall be eligible to apply again
for the same post.

(6) Any order made by the Chancellor, under the last preceding sub-section
shall be final and a copy of the order shall be served on the person concerned by the
Vice-Chancellor within three days from its receipts.

(7) It shall be the duty of the Vice-Chancellor, to ensure that no payment whatso-
ever is made to any person, by way of salary or allowance, from the funds of the univer-
sity, for any period after the termination of his services, and any authority or officer
authorizing or making any such payment shall be liable to reimburse the amount so
paid to the university.

(8) The Selection Committee and mode of appointment of other officers of the
university shall be prescribed by the State Government in the Official Gazette.

(9) The management of any affiliated college shall before proceeding to fill in va-
cancies of aided teachers and other aided employees in accordance with the prescribed
procedure shall ascertain from the Director of Higher Education whether there is any
suitable person available on the list of aided surplus persons maintained by the Direc-
tor of Higher Education for absorption in other colleges and in the event of such person
being available, the management shall appoint that person in accordance with the
direction issued by Director of Higher Education:

Provided that, this process of absorption of surplus teachers and other employees
shall be applicable to only aided teachers and aided other employees.

(10) The Selection Committee, selection process and mode of appointment of
principals and teachers of affiliated colleges and recognized institutions shall be as per
the guidelines, directions of the University Grants Commission as may be prescribed
by the State Government in the Official Gazette.

106. In addition to the committees constituted under this Act, the authorities of
the university may appoint committee with suitable terms and reference for any
specific task, and such committee shall consist of members of the same authority
constituting such a committee and also of such other persons as that authority may
nominate.
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CHAPTER X

PERMISSION, AFFILIATION AND RECOGNITION

107. (1) The university shall prepare a comprehensive perspective plan for every
five years and get the same approved by Commission. Such plan shall be prepared for
the location of colleges and institutions of higher learning in a manner ensuring
comprehensive equitable distribution of facilities for higher education having due
regard, in particular, to the needs of unserved and under-developed areas within the
jurisdiction of the university. Such plan shall be prepared by the Board of Deans and
shall be placed before the Academic Council and the Senate through the Management
Council.

(2)  The perspective plan shall include the new courses and faculties to be permit-
ted which shall be determined by studying the social and economic needs of the
region, job opportunities available and requirements of the industry and should be as
per policies of and in conformity with the plans of the State Government and the
National Policy for Higher Education for achieving National and State objectives of
higher access, equity, excellence, research, relevance and quality.

(3) The perspective plan shall make provision for the subjects, number of new
divisions and satellite centres to be permitted to the colleges and institutions of higher
learning in different regions after factoring in the demand for the same and shall be in
conformity with the plans of and after the approval of Commission under section 76.

(4) While preparing the perspective plan preference shall be given to the districts
where Gross Enrolment Ratio is less than the national average and also to the tribal,
hilly and inaccessible areas besides quality benchmarks, inclusive growth, social
relevance and value education.

(5) The university shall initiate a time bound programme to prepare an annual
plan every year for the location of colleges and institutions of higher learning, in con-
sonance with the perspective plan and shall publish it before the end of academic year
preceding the year in which the proposals for the opening of new colleges or institu-
tions of higher learning are to be invited.

(6) The University shall undertake the systematic field survey within the
geographical jurisdiction of the University every five years regarding the requirements
of the facilities of Higher Education, types of skills needed for the local industries,
trade and commerce, aspirations of youth of the region, needs of socially and economi-
cally deprived youth like female students, backward and tribal communities and such
other related factors. The university shall use the findings of such field survey and
develop the scientific database while preparing the perspective plan of the university.

108. (1) The management applying for affiliation or recognition, and the manage-
ment whose college or institution has been granted affiliation or recognition, shall
give the following undertaking and shall comply with the following conditions,-

(a) that the provisions of the Act and Statutes, Ordinances, and Regulations made
thereunder and the standing orders and directions of the university and State Govern-
ment shall be complied with;

(b)  that there shall be a separate College Development Committee provided for an
affiliated college as provided by section 97of the Act ;

(c) that the number of students admitted for courses of study shall not exceed the
limits prescribed by the university and the State Government, from time to time;

(d) that there shall be suitable and adequate physical facilities such as buildings,
laboratories, libraries, books, equipment required for teaching and research, hostels,
gymnasium, etc. as may be prescribed;

(e) that the financial resources of the college or institution shall be such as to
make due provision for its continued maintenance and working;
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(f) that the strength and qualifications of teachers and non-teaching employees of
the affiliated colleges and recognized institutions and the emoluments and the terms
and conditions of service of the staff of affiliated colleges and recognized institutions
shall be such as may be specified by the university and the State Government and
which shall be sufficient to make due provision for courses of study, teaching or train-
ing or research, efficiently;

(g) that the services of all teachers and non-teaching employees and the facilities
of the college to be affiliated shall be made available for conducting examinations and
evaluation and for promoting other activities of the university;

(h) that the directions and orders issued by the Chancellor, Vice-Chancellor and
other officers of the university in exercise of the powers conferred on them under
the provisions of this Act, Statutes, Ordinances and Regulations shall be mandatorily
complied with;

(i) that there shall be no change or transfer of the management or shifting of
location of college or institution, without prior permission of the university;

(j) that the college or institution shall not be closed without prior permission of the
university;

(k) That in the event of disaffiliation or de-recognition or closure of the college
or institution under section 121, the management shall abide by and execute the
decision of Academic Council regarding the damages or compensation to be recovered
from management.

(2) No college or institution of higher learning which is part of another university
shall be considered for affiliation or recognition, as the case may be, unless a "no
objection certificate" is given by the parent university.

109. (1) The proposal for opening of new colleges or institutions  of higher learn-
ing or for starting new courses of study, subjects, faculties, additional divisions or sat-
ellite centers, shall be invited  and considered by the university.

(2) No application for opening a new college or institution of higher learning, which
is not in conformity with the perspective plan prepared under section 107 shall be
considered by the university.

(3)(a) The Management seeking a Letter of Intent for opening a new college or
institution of higher learning shall apply in a prescribed  format to the Registrar of the
university before the last day of September of the year preceding the year   in which
the Letter of Intent is sought;

(b) only those applications complying with the requirements and received within
the prescribed time limit, shall be accepted and considered by the university;

(c) all such applications received within the aforesaid prescribed time limit, shall
be  scrutinized by the Board of Deans and  be  forwarded to the State Government with
the approval of the Management Council on or before 30th November of the year in
which such application is received by the university. The university shall submit
alongwith the application, its recommendation, duly supported by relevant reasons, as
are deemed appropriate by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant a Letter of Intent on or before 31st January of the  immediately following
year after the recommendations of the university under clause (c). The Letter of Intent
may be granted to such institutions as the State Government may consider fit and
proper in its absolute discretion, taking into account the relevant factors, the suitabil-
ity of the management seeking Letter of Intent, state level priority with regard to
location of institutions of higher learning, etc. The Letter of Intent shall be communi-
cated by the State Government to the university, on or before the date specified in this
clause:

 Provided, however, that in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government for grant of a  Letter of Intent to college or institutions of higher
learning;
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(e) such Letter of Intent granted by the State Government shall be valid up to 31st
January of the next following year. The  management shall have to comply with the
necessary conditions mentioned in the Letter of Intent, within such period and submit
compliance report to the university with the present status of the academic and infra-
structure facilities and readiness to start the institutions with required documents for
final approval;

(f) Such compliance report received within aforesaid time-limit, shall be scruti-
nized by the Board of Deans and be forwarded to the State Government with the ap-
proval of the Management Council on or before, 1st day of May in which the compliance
report has been received. The recommendation of the Board of Deans and approved by
the Management Council shall be duly supported by relevant reasons as are deemed
appropriate by Management Council:

Provided that,  if the management fails to comply with the conditions of Letter of
Intent, within the time limit as specified in clause (e), the Letter of Intent shall be
deemed to have been lapsed:

Provided however that, in exceptional cases and reasons to be recorded in writing,
the State Government may, on application by the management duly processed by the
university, extend from time to time, the validity of Letter of Intent for further period
which shall not exceed twelve months in the aggregate;

(g) after considering the report of the university under clause (f), the State
Government may grant final approval to such management  as it may consider fit
and proper in its absolute discretion, taking into account the State Government's
budgetary resources, and other relevant factors, the suitability of management
seeking permission to open new institution, etc.  The final approval under this clause
may be granted on or before 15th June, of the year in which such new college or
institutions are proposed to be started.  Such approval from the State Government
shall be communicated to the university.   Approvals granted thereafter shall be given
effect by the university only in the subsequent academic year:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any compliance report on the Letter of Intent, which is not recommended by
the university, may be approved by the State Government.

(4)(a) The management seeking permission to start a new course of study, sub-
jects, faculties, additional divisions or satellite centers shall apply in a prescribed
format to the Registrar of the University before the last  day of the September, of the
year preceding the year in which the permission is sought;

(b) only those applications complying with the requirement and received within
the prescribed time limit shall be accepted and considered by the  university;

(c ) all such applications received within the aforesaid prescribed time limit, shall
be scrutinized by the Board of Deans and be forwarded to the State Government with
the approval of Management Council on or before the 1st day of April of the year, with
such recommendation duly supported by relevant reasons as are deemed appropriate
by the Management Council;

(d) out of the applications recommended by the university, the State Government
may grant permission on or before 15th June of the year to such institutions as it may
consider fit and proper in its absolute discretion, taking into account other relevant
factors, the budgetary resources of the State Government and other relevant factors,
the suitability of the management seeking permission, etc. The permission shall be
communicated by the State Government to the university, on or before the date
specified in this clause:

Provided however that, in exceptional cases and for the reasons to be recorded in
writing any application not recommended by the university may be approved by the
State Government.

(5) No application shall be entertained directly by the State Government for grant
of Letter of Intent, under sub-section (3) or final approval under sub-section (4), as the
case may be.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 101

(6) The application for starting new course of study, subject, faculty or additional
division or satellite center by existing colleges or institutions of Higher learning, shall
not be forwarded to the State Government by the university, if,-

(a)  they have not been accredited or  re-accredited either from National Assess-
ment and Accreditation Council or National Board of Accreditation even though they
are eligible and due for being accredited  or re-accredited as per the norms of accredi-
tation agencies; and

(b) they have not complied with the conditions laid down by the State Government.

(7) Notwithstanding anything contained in this Act or any other law for the time
being in force,-

(a) no management shall establish or open a new college or an institution of higher
learning in the State, except with the prior permission of the State Government;

(b) no management shall start a new course of study or subjects, faculty,
additional division or satellite centers except with the prior permission of the State
Government.

Explanation.- For the purpose of this sub-section, the expressions "establish or
open a new college or an institution of higher learning" and "start a new course of
study, subject, faculty, additional division or satellite center"  shall include establish-
ing or opening of such college or institution of higher learning, and starting of any
such course of study, subject, faculty,  additional division, or satellite center, on the
basis of no grant-in aid from the State Government.

(8) In case of extraordinary situations which warrant starting of new divisions of
particular faculties, the State Government, with reasons to be recorded in writing,
shall have the authority to declare and adopt the fast track system of grant of permis-
sion to start such new divisions and the norms and procedures related thereto:

Provided that, the procedure for grant of permission in such extraordinary situa-
tions shall be completed not later than 31st August of the Academic Year in which
such new divisions are to be started:

Provided further that, the applications for starting of new divisions under the fast
track system shall be duly processed by the university. On the compliance of neces-
sary conditions, if the University recommends to the Government the proposal for start-
ing such new divisions, then such permission shall be deemed to have been accorded
by the State Government if no adverse communication of any nature is issued by the
State Government up to 31st August of the Academic Year in which such new divisions
are to be started.

 (9) The  State Government, for the purpose of giving effect to the provisions of
sub-section (3) or sub-section (4), as the case may be,   may by notification in the
Official Gazette, lay down the  procedure to be followed for the  purposes under the said
sub-sections.

110. (1) On receipt of the permission from the State Government, the Academic
Council of the university shall consider grant of first time affiliation to the new college
or institution of higher learning or to the new courses of study, subjects, faculties,
additional divisions, or satellite centers as the case may be:

(2) The Academic Council shall decide,-

(a) whether affiliation should be granted or rejected;

(b) whether affiliation should be granted in whole or part;

(c) subjects, courses of study, the number of students to be admitted;

(d) conditions, if any, which may be stipulated while granting or for granting the
affiliation to be complied within reasonable time :

Provided that, in case of failure to comply with such conditions within such
period, the affiliation granted shall be deemed to have been cancelled and no commu-
nication in this regard by the university to the management concerned shall be
necessary.

Procedure
for affilia-
tion.
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(3) The Pro-Vice-Chancellor shall communicate the decision of Academic Council
to the management with a copy to the Director of Higher Education,  within one month
from the date of communication of sanction by the State Government in respect of
opening the new college or institution of higher learning or starting a new course of
study, subjects, faculties or additional divisions, or satellite centers and if the applica-
tion for affiliation is granted, along with an intimation regarding,-

(a) the courses of study, subjects, faculties or additional divisions for which
affiliation is granted;

(b) the number of students to be admitted ;

(c) the conditions, if any, subject to the fulfillment of which the affiliation is granted
and time stipulated for compliance of such conditions.

(4) Where the college  or institution is eligible and due for accreditation
or re-accreditation, as the case may be, and such college fails to comply with the
requirements of accreditation or re-accreditation, then no affiliation  shall be granted
by the university to such college or institution:

Provided that, nothing in this sub-section shall apply in respect of the affiliation
for natural growth of the faculty, additional division, course of study, subject or satellite
centre.

(5) No student shall be admitted by the college or institution unless the university
has granted the affiliation to the college or institution of higher learning or to a new
course of study, subject, faculty or additional division.

111. (1) The management of an institution actively engaged in conducting
research or specialized studies for a period of not less than five years, and seeking
recognition shall apply to the Registrar of the university before the last day of September
of the year preceding the year from which the recognition is sought, with full informa-
tion regarding the following matters, namely:-

(a) the constitution and personnel of the management;

(b) the subjects and courses of study and research Programmes for which recogni-
tion is sought;

(c) the accommodation, equipment and the number of students for whom provi-
sion has been made;

(d) the permanent, visiting and honorary staff of the institution, recognized for
guiding research or recognizable for the purpose by the university; their experience,
evidence of research work carried out at the institution, publications, report, mono-
graphs, books published by the institution;

(e) the fees levied, or proposed to be levied, and the provisions made for capital
expenditure on buildings, equipment and for the continued maintenance and efficient
working of the institution.

(2) Only those applications complying with the requirements shall be accepted
and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board of
Deans may call for any further information, which it thinks necessary and shall ask
the management to comply with the requirements.

(4) If the Board of Deans decides to consider the application, it shall cause an
inspection by a committee of persons having specialized knowledge in the subject or
field concerned, for physical verification of all requirements for grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry,
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.
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(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it. The decision of the Vice-Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management with a copy to the Director of Higher Education.

(9) The process laid down in sub-sections (1) to (8) shall be completed within six
months.

112. (1) The management of private skills education provider seeking
recognition from the university to various degree, diploma, advanced diploma and
certificate courses as prescribed by the University as per the National, State level
policy regarding skill qualification and education framework and to the experts
engaged for conducting such courses shall apply to the Registrar in the prescribed
format, with full information on the programmes run by the private skills education
provider and other data as sought in the format, before the last day of September of the
year preceding the year from which the recognition is sought.

(2) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(3) All such applications shall be scrutinized by the Board of Deans. The Board
of Deans shall inform the management the discrepancies in the application or
documents submitted for seeking recognition, and shall ask the management to
comply with the requirements.

(4) The Board of Deans after being satisfied with the authenticity of the private
skills education providers shall cause an inspection by the committee of experts in
skills education, industry and academia, for the purpose of grant of recognition.

(5) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(6) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(7) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(8) The Pro-Vice-Chancellor shall communicate the decision of the Vice-Chancel-
lor to the management.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which private
skills education provider intends to start various degree, diploma, advance diploma
and certificate courses.

(10) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (8) shall apply mutatis-mutandis, for continuation of
such recognition, from time to time.

(11) The recognized private skills education provider shall conduct assessment,
declare results and recommend to the University for Award of certificate, diploma,
advanced diploma and degree for different programmes.

(12) The management desirous of closing down the institution providing private
skills education shall apply to the Registrar on or before the first day of August of the
preceding year, stating fully the grounds for closure, and pointing out the assets in the
form of buildings and equipment, their original cost, the prevailing market value and
the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.
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(13) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the private skills
education provider be permitted to effect the closure. The Vice-Chancellor may exam-
ine whether the closure should be avoided by transferring it to another management.

(14) If the Vice-Chancellor decides to recommend the closure, the Board of Deans
shall prepare and submit to the Management Council, a report on the extent of
damages or compensation to be recovered from the management and whether the
assets created utilizing the funds provided by the University Grants Commission,
the State Government or other public funding agencies, be transferred  to other
management.

(15) The Vice-Chancellor shall, with prior concurrence of the Management  Council,
decide whether private skills education provider be permitted the closure.

(16) The procedure to give effect to the closure shall be in phases, so as to ensure
that the students already admitted to the private skills education provider are not
affected, and that the first year shall be closed first and no new admission shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

113. (1) The management of the empowered autonomous skills development
college applying for recognition shall give and comply with the following undertakings,
namely:-

(a) that the provisions of this Act and Statutes, Ordinances and Regulations made
thereunder and the standing orders and directions of the university shall be observed;

(b) that there shall be suitable and adequate physical facilities such as buildings,
classrooms with modern delivery facilities, skills development laboratories with
necessary equipment, if needed, library and knowledge access facilities, information
and communication technology connectivity and other facilities as may be prescribed
by the university;

(c) that the financial resources of the college shall be such as to make provision
for its continued maintenance and working;

(d) that there shall be core academic and technical staff, as prescribed by the
university, and the emoluments and the terms and conditions of services of the staff of
the college shall be such as prescribed by the university;

(e) that there shall be linkages with the industries or businesses as may be nec-
essary to give professional experiences and also a panel of experts from industries or
businesses which shall work as visiting teachers or trainers as demanded by the vari-
ous programmes of that college which intends to run;

(f) that the services of all teaching staff, visiting teachers or experts, supporting
and technical staff and the facilities of the college shall be made available for conduct-
ing examinations, evaluation and for promoting other activities of the university;

(g) that there shall be no change or transfer of the management without previous
permission of the university;

(h) that the college shall not be closed without permission of the university;

(i) that in the event of disqualification or de-recognition or closure of the college,
the college shall continue to function and discharge its duties till last batch of student's
registered for various programmes are trained, assessed or evaluated, their results
are declared by the university and they are given appropriate certificate of completion
of the programme.

(2) The management of college seeking recognition from the university shall  apply
to the Registrar of the university in the prescribed format, before the last day of
September of the year preceding the year from which the recognition is sought, to
various degree, diploma, advanced diploma and certificate courses as prescribed by the
University as per the National, State level policy regarding skills qualification and
education framework providing information on the programmes proposed to be
conducted in college, which shall include relevant data on curriculum, delivery
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process, creation of necessary academic and skills training infrastructure, linkages
with appropriate industries or business, faculty and experts with their academic
qualifications and domain experience and other supporting information on
assessment of students and the financial details of the college seeking recognition.

(3) Only those applications complying with the requirements and received within
the prescribed time-limit, shall be accepted and considered by the university.

(4) All such applications shall be scrutinized by the Board of Deans and a report
thereof be forwarded to the Vice-Chancellor and the university shall inform the man-
agement, of the discrepancies in the application or documents submitted for seeking
recognition and shall ask the management to comply with the requirements.

(5) The Board of Deans after being satisfied with the authenticity of the proposal,
shall cause an inspection by the committee of experts in skills education, industry
and academia for the purpose of grant of recognition.

(6) The committee shall visit the institution and submit a report thereof to the
Board of Deans, with such recommendations duly supported by relevant reasons as are
deemed appropriate.

(7) After considering the report of such inquiry, and making such further inquiry
as it may think necessary, the Board of Deans shall submit to the Vice- Chancellor the
proposal to grant or reject the application, in part or in whole, with such recommenda-
tions duly supported by relevant reasons as are deemed appropriate and the report of
the inquiry committee.

(8) The Vice-Chancellor shall after considering the proposal submitted by the Board
of Deans, may, either grant or reject it and the decision of the Vice- Chancellor in this
regard shall be final and binding.

(9) The time schedule for the process laid down in sub-sections (2) to (8) shall be
published and completed by the University up to 30th April of the year, in which
empowered autonomous skills development college intends to start various degree,
diploma, advance diploma and certificate courses.

(10) The Pro-Vice-Chancellor shall communicate the decision of the Vice-
Chancellor to the management, on or before the 30th April of the year, in which the
management desires to seek recognition.

(11) The recognition shall be valid for a period of five years. The procedure
referred to in sub-sections (1) to (10) shall apply mutatis-mutandis, for continuation of
recognition, from time to time.

(12)  The recognized empowered autonomous skills development college shall
conduct assessment, declare results and recommend to the university award of joint
certificate, diploma, advanced diploma and degree for different programmes.

 (13) The management desirous of closing down the empowered autonomous skills
development college shall apply to the Registrar on or before the first day of August of
the preceding year, stating fully the grounds for closure, and specifying the assets in
the form of buildings and equipment, their original cost, the prevailing market value
and the grants so far received by it either from the University Grants Commission, the
State Government or from public funding agencies.

(14) On receipt of such an application, the Vice-Chancellor shall cause to make
enquiries as it may deem fit, to assess and determine whether the college be permit-
ted to effect the closure. The Vice-Chancellor may, examine whether the closure should
be avoided by making provisions for transferring it to another management.

(15) If the Vice-Chancellor decides to recommend the closure, it shall  prepare
and submit to the Management Council, a report on the extent of damages or compen-
sation to be recovered from the management and whether the assets created utilizing
the funds provided by the University Grants Commission, the State Government or
other public funding agencies, be transferred to other management.
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(16) The Vice-Chancellor shall, with prior concurrence of the Management Coun-
cil, decide whether the college be permitted the closure.

(17) The procedure to effect the closure shall be in phases, so as to ensure that
the students already admitted to the college are not affected, and that the first year
shall be closed first and no new admission shall be effected. The procedure to phase out
the closure shall be such as may be prescribed.

114. (1) The procedure prescribed in sub-sections (1) to (3) of section 110 shall
apply, mutatis mutandis, for the consideration of continuation of affiliation, from time to
time.

(2) The procedure prescribed in section 111, for grant of recognition shall apply,
mutatis-mutandis, for the consideration of continuation of recognition.

115. The affiliated college or recognized institution may apply for affiliation or
recognition for additional courses of study. The university shall follow the procedure as
prescribed in sections 108, 109, 110 and 111, so far as may be applicable.

116. The affiliated college or institution or recognized institution with at least
five years standing as an affiliated or recognized institution shall apply for
permanent affiliation or recognition. The Board of Deans shall consider and scrutinize
the applications and make recommendation to the Academic Council. If the Academic
Council is satisfied that the affiliated college or institution or recognized institution
has fulfilled all the conditions of affiliation or recognition satisfactorily and has
attained high academic and administrative standards as prescribed by the university
and concerned regulatory bodies, from time to time, the Academic Council shall grant
permanent affiliation or recognition to the college or institution, as the case may be.

117. (1) Every affiliated college and recognized institution shall furnish such
reports, returns and other particulars as the university may require for enabling it to
judge the academic standards and standards of academic administration of the college
or recognized institution.

(2) The Pro-Vice-Chancellor shall cause every university department or institu-
tion, affiliated college or recognized institution to be inspected, at least once in every
three years, by one or more committees appointed by him in that behalf which shall
consist of the following members, namely:-

(a) the Dean of the faculty concerned - Chairperson;

(b) one expert, not connected with the university or with any affiliated college or
recognized institution under its jurisdiction, nominated by the Academic Council;

(c) one expert, to be nominated by the Management Council;

(d) one expert, to be nominated by the Senate:

Provided that, no member on such committee shall be connected with the
management of college or institution concerned.

(3) The committee shall submit its report to the Pro-Vice-Chancellor for his
consideration and for further action as may be necessary.

118.  (1) The permission for shifting of location of a college or institution of higher
learning only within the same district shall be granted.

(2) The Management Council of the university shall consider the points referred
to in sub-section (3) before granting permission for shifting of location of a college.

(3) Permission shall be granted by the university after the concurrence of the
State Government:

Provided that,-

(a) such shifting of location does not result in disturbing the educational develop-
ment of the location from where the college is being shifted;

(b) such shifting to a new location is allowed only if such location is within the
periphery of five kilometres of the location for opening a new college or institution of
higher learning, as indicated in the annual perspective plan; and
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(c) the infrastructure and other facilities in the new location are adequate as per
the prescribed norms.

(4) If the college is being shifted from one location to another for reason of natural
calamity, emergent permission shall be granted by the university and shall in due
course of time be approved by the State Government.

119. The Management Council of the university shall consider the proposals for
transfer of management of colleges and institutions, as prescribed in the  Statutes
subject to the permission of the State Government.

120. (1) If an affiliated college or recognized institution fails to comply with the
conditions of affiliation or recognition as provided in section  108 or to allow the
College Development Committee as provided in section 97 to function properly or to
take action as per directions issued under the Act, or if it is conducting the college or
recognized institution in a manner prejudicial to the interest of the university or the
standards laid down by it, the Board of Deans may issue a notice to the management to
show cause as to why the privileges conferred on the college or recognized institution
by affiliation or recognition should not be withdrawn in part or in whole or modified.

(2) The Board of Deans shall mention the grounds on which it proposes to take the
action and shall send a copy of the notice to the principal of the college, or head of
recognized institution. It shall also specify in the notice, the period, being a period
which shall not be less than thirty days within which the management should file its
written statement in reply to the notice.

(3) On receipt of such written statement or on expiry of the period specified in
the notice issued under sub-section (1), the Board of Deans shall place before the
Academic Council, the notice and the written statement, if any, with or without the
motion for withdrawal or modification of such privileges.

(4) The Academic Council shall, having regard to the interest of students study-
ing in the colleges or recognized institutions, shall recommend an action in this
behalf to the Vice-Chancellor and the Vice-Chancellor shall pass the necessary order.

121. (1) No management of an affiliated college or recognized institution shall
be allowed to close down the affiliated college or recognized institution without prior
permission of the State Government.

(2) The management desirous of closing down the college or recognized institu-
tion shall apply to the university on or before the first day of August of the preceding
year, stating fully the grounds for closure, and pointing out the assets in the form of
buildings and equipment, their original cost, the prevailing market value and the grants
so far received by it either from the University Grants Commission, the State Govern-
ment or from public funding agencies.

(3) On receipt of such an application, the Academic Council shall cause to make
inquiries as it may deem fit, to assess and determine whether the affiliated college or
recognized institution be permitted to effect the closure. The Academic Council may
examine whether the closure should be avoided by [providing necessary assistance or
taking over the college or institution by the university or] transferring it to another
management.

(4) If the Academic Council decides to recommend the closure, it shall prepare
and submit to the Management Council, a report on the extent of damages or com-
pensation to be recovered from the management for the assets created utilizing the
funds provided by the University Grants Commission, the State Government or other
public funding agencies.

(5)  The Academic Council shall, with prior concurrence of the Management Coun-
cil and approval of the State Government decide whether the affiliated college or recog-
nized institution be permitted the closure.

(6) The university may transfer the college or a recognized institution to another
management with prior approval of the State Government and after following the pro-
cedure prescribed in that behalf.
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(7) The procedure to effect the closure shall be in phases, to ensure that the
students already admitted to the affiliated college or recognized institution are not
affected, and that the first year shall be closed first and no new admissions shall be
effected. The procedure to phase out the closure shall be such as may be prescribed.

(8) The procedure for closure of affiliated colleges, or recognized institutions,
referred to in sub-sections (1) to (7) shall, mutatis-mutandis apply in the case of
closure of faculties, courses of studies or satellite centres.

122. (1) A university department or institution, affiliated college or recognized
institution may apply to the university for grant of autonomous status.  The Manage-
ment Council on the recommendation of the Academic Council may confer the au-
tonomous status.

(2)  Autonomous university department or institution or affiliated college or
recognized institution shall function with the objectives of promoting academic
freedom and scholarship on the part of teachers and students which are essential to
the fostering and development of an intellectual climate conducive to the pursuit of
scholarship and excellence.

(3)  The autonomous university department or institution or affiliated college
or recognized institution, may constitute its authorities or bodies and exercise the
powers and perform the functions and carry out the administrative, academic and
other activities of the university, as may be prescribed by the Statutes.

(4)  The autonomous university department or institution or affiliated college or
recognized institution may prescribe its own courses of study, evolve its own teaching
methods and hold examinations and tests for students receiving instruction in it, and
recommend the university for award degrees, diplomas or certificates, after following
the procedure as prescribed in the Statutes. The autonomous university department
or institution or affiliated college or recognized institution shall have full  academic
and administrative autonomy subject to the provisions of this Act and Statutes and the
guidelines issued by the University Grant Commission, from time to time.

123. (1) Affiliated autonomous colleges that are identified by University Grants
Commission as College with Potential for Excellence or College of Excellence which
have a high level grade to be prescribed by the State Government through Official
Gazette may apply to the university for grant of empowered autonomous status. The
Management Council on the recommendation of the Academic Council may confer
the empowered autonomous status upon such college.

(2) Norms and procedure for grant of the empowered autonomous status and con-
tinuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous college may constitute its authorities or bodies
and exercise the powers and perform the functions and carry out the administrative,
academic, financial and other activities of the university, as may be prescribed by the
Statutes.

(4)  The empowered autonomous college shall enjoy all such privileges in addition
to the privileges enjoyed by autonomous college as may be prescribed by the statutes
and guidelines of State Government and University Grants Commission.

124. (1) A group of affiliated autonomous colleges or recognized institutions of
the same management or educational society which includes the colleges or institu-
tions, identified by the University Grants Commission as Potential for Excellence or
College of Excellence or which have a high level grade to be prescribed by the State
Government through OfficialGazette may apply to the university for grant of status of
empowered autonomous cluster institutions. The Management Council on the recom-
mendation of the Academic Council may confer the status of empowered autonomous
cluster institutions upon such group of colleges or institutions.

(2) Norms and procedure for grant status of empowered autonomous cluster
institutions and continuation thereof, shall be as may be prescribed by the Statutes.

(3) The empowered autonomous cluster institutions may constitute its authori-
ties or bodies and exercise the powers and perform the functions and carry out the
administrative, academic, financial and other activities of the university, as may be
prescribed by the Statutes and guidelines of State Government and University Grants
Commission.
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CHAPTER XI

ENROLMENT, DEGREES AND CONVOCATIONS

125. All post-graduate instruction, teaching, training, research, research collabo-
rations and partnerships, shall normally be conducted within the university area by
the university, affiliated colleges and the recognized institutions in such manner as
may be prescribed.

126. A person to be enrolled as student of the university shall possess such quali-
fications and fulfill such conditions as may be prescribed.

127. (1) All powers relating to discipline and disciplinary action in relation to the
students of the university departments and institutions and colleges maintained by
the university, shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may, by an order, delegate all or any of his powers under
sub-section (1), as he deems fit, to such other officer as he may nominate in that
behalf.

(3) The Vice-Chancellor may, in the exercise of his powers, by an order, direct
that any student or students be expelled or rusticated for a specified period, or be not
admitted to a course or courses of study in conducted college, institution or department
of the university for a specified period, or be punished with fine, as prescribed by
the university, or be debarred from taking an examination or evaluation conducted by
the department, conducted college or institution maintained by the university for a
specified period not exceeding five years or that the result of the student or students
concerned in the examination or evaluation in which he or they have appeared, be
cancelled:

Provided that, the Vice-Chancellor shall give reasonable opportunity of being heard
to the student concerned, if expulsion is for a period exceeding one year.

(4) Without prejudice to the powers of the Vice-Chancellor, the principals of
conducted colleges, heads of university institutions and the heads of departments of
the university shall have authority to exercise all such powers over the student in
their respective charge as may be necessary for the maintenance of proper discipline.

(5) Provisions as regards discipline and proper conduct for students of the univer-
sity and the action to be taken against them for breach of discipline or misconduct,
shall be as may be prescribed by the Statutes, which shall apply to the students of all its
conducted colleges and university departments or institutions, affiliated colleges and
recognized institutions.

(6) Statutes relating to discipline and proper conduct for students, and the action
to be taken against them for breach of discipline or misconduct, shall also be published
in the prospectus of the university, affiliated college or recognized institution and
every student shall be supplied with a copy of the same. The principals of the colleges
and heads of the institutions, maintained by the university and affiliated colleges,
may, prescribe additional norms of discipline and proper conduct, not inconsistent with
the Statutes, as they think necessary and every student shall be supplied with a copy
of such norms.

(7) At the time of admission, every student shall sign a declaration to the effect
that he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and the
other officers and authorities or bodies of the university and the authorities or bodies
of the conducted colleges, affiliated colleges and recognized institutions, and shall
observe and abide by the Statutes made in that behalf and in so far as they may apply,
the additional norms made by the principals of conducted colleges and heads of univer-
sity institutions and affiliated colleges.

(8) All powers relating to disciplinary action against students of an affiliated
college or recognized institution not maintained by the university, shall vest in the
principal of the affiliated college or head of the recognized institution, and the provi-
sions of the sub-sections (6) and (7) including the Statutes made thereunder, shall
mutatis-mutandis apply to such colleges, institutions and students therein.
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128. (1) The Management Council may institute and confer such degrees,
diplomas, certificates and other academic distinctions as may be recommended by the
Academic Council.

(2) The Management Council may institute and confer post- doctoral degrees such
as D.Sc. and D.Litt. - by Research, as may be recommended by Academic Council.

(3) The Chancellor may, on the recommendation of the Management Council and
the Academic Council, supported by a majority of not less than two-third members of
each such authority, present at its meeting, such majority comprising not less than
one-half of the members of each such authority, withdraw the degree or diploma or
certificate or any other academic distinction permanently or for such period as the
Chancellor thinks fit, if such a person is convicted by a court of law for any offence
involving moral turpitude or has been found to have sought admission to any degree or
diploma or certificate course by fraudulent means or has been found to have obtained
such degree or diploma or certificate or any other academic distinction by fraudulent
means. No such action under this section shall be taken unless the person concerned
is given an opportunity to defend himself.

129. (1) The Management Council may consider and recommend to the Senate
the conferment of an honorary degree or other academic distinction on any person,
without requiring him to undergo any test or examination or evaluation, on the ground
solely that he, by reason of his eminent position, attainments and public service, is a
fit and proper person to receive such degree or other academic distinction, and such
recommendation shall be deemed to have been duly passed if supported by a majority of
not less than two-thirds of the members present at the meeting of the Senate, being
not less than one-half of its total membership:

Provided that, the Management Council shall not entertain or consider any
proposal in that behalf without the Vice-Chancellor having obtained the previous
approval of the Chancellor.

(2) The Management Council may take a decision on the proposal of the Senate:

Provided that, the Senate shall not entertain or consider any proposal in that
behalf without the Vice-Chancellor having obtained prior approval of the Chancellor.

130. The convocation of the university shall be held at least once during an
academic year in the manner prescribed by the Statutes for conferring degrees,  post-
graduate diplomas or for any other purpose.

131. (1) Subject to the provisions of sub-section (2), the following persons shall be
entitled to have their names entered in the register of registered graduates or deemed
to be registered graduates, maintained by the university, namely:-

(a) who are graduates of the university;

(b) who are graduates of the parent university from which corresponding new
university is established:

Provided that, the graduates registered in the parent university as registered
graduates but residing in the jurisdiction of the new university will have to apply for
registration, as registered graduates, to the new university and once registered with
the new university, they will automatically cease to be the registered graduates of the
parent university.

(2) A person who -

(a) is of unsound mind and stands so declared by a competent court; or

(b) is an un-discharged insolvent; or

(c) is convicted for an offence involving moral turpitude; or

(d) has obtained a degree by fraudulent means; or
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(e) is a registered graduate of any other university established by law in the State,
shall not be qualified to have his name entered in the register of graduates, or be a
registered graduate.

(3) Every person who intends to be a registered graduate shall make an applica-
tion to the Registrar in such form and make payment of such fees as may be
prescribed by the Statutes.

(4) The Vice-Chancellor shall, after making such inquiry as he thinks fit, decide
whether the person is entitled to be a registered graduate. If any question arises whether
a person is entitled to have his name entered in the register of graduates or be a
registered graduate or is not qualified to be a registered graduate, it shall be decided by
the Vice-Chancellor after making such inquiry as he thinks fit and his decision shall
be final.

(5) From amongst the persons registered as registered graduates, an electoral
college shall be constituted for election of members of the Senate under clause (t) of
sub-section (2) of section 28, and for that purpose, an electoral roll shall be prepared as
prescribed by publishing a public notice, requiring the registered graduates desirous of
enrolling themselves in such electoral roll to fill in the prescribed form for such enrol-
ment.

132. (1) The Vice-Chancellor may, on the recommendation of the Management
Council, supported by a majority of not less than two-third of its members present at its
meeting, such majority comprising not less than one-half of its members,  remove the
name of any person from the register of graduates for such period as the Vice-Chancel-
lor thinks fit, for any of the reasons mentioned in sub-section (2) of section 131.

(2) No action under this section shall be taken unless the person concerned is, as
prescribed by the Statutes, given an opportunity of being heard in his defence.

CHAPTER XII

UNIVERSITY FUNDS, ACCOUNTS AND AUDIT

133. (1) The annual financial estimates (budget) of the university for ensuing
financial year shall be prepared by the Finance and Accounts Officer under the direc-
tion of the Finance and Accounts Committee, at least two months before the    com-
mencement of the financial year.

(2) The Finance and Accounts Officer shall thereafter forward copies of annual
financial estimates (budget) as approved by the Management Council and the Senate
to the Chancellor, the Maharashtra State Commission for Higher Education and
Development and the State Government.

(3) The Financial year of the university shall be the same as that of the State
Government.

134. (1) The university shall establish the following funds, namely :-

(a) general fund ;

(b) salary fund,-

(i) for all posts approved by the State Government;

(ii) for all other posts separately;

(c) trust fund;

(d) development and programme fund;

(e) contingency fund;

(f) any other fund which, in the opinion of the university, is deemed necessary
to establish.
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(2) The following shall form part of, or be paid into, the general fund:

(a) non-salary contribution or grant, received from the State Government or
Central Government or University Grants Commission ;

(b) all incomes of the university from any source whatsoever, including income
from fees, other fees and charges;

(c) any sums borrowed from the banks or any other agency, with the permission of
the State Government;

(d) sums received from any other source or agency.

(3) The salary fund shall consist of all amounts received from the State Govern-
ment, Central Government or University Grants Commission or any other endowment
or contribution received towards full or part payment of the salary and allowances.
No amount from this fund shall be utilized for the purpose other than payment of salary
and allowances.

(4) All income or moneys from trusts, bequests, donations, endowments,
subventions and similar grants shall form part of the trust fund.

(5) (a) The development and programme fund of the university shall consist of
all infrastructure development grants received from the State Government, all contri-
butions made by the University Grants Commission for development and research
grants received from other funding agencies of the Central Government, United
Nations and its affiliates, other international agencies, industry, banks and financial
institutions or any person or institution;

(b) no amount from this fund shall be appropriated to any other fund of the univer-
sity or expended for any other purpose ;

(c) the development and programme fund shall be utilized in the manner consis-
tent with the object of the programme and as per guidelines of the funding agency on
expenditure and audit, to be granted and approved by the Management Council.

(6) The university shall have and maintain a contingency fund under a separate
head of the university accounts which shall be used only for the purpose of meeting
any unforeseen expenditure.

(7) Surplus money at the credit of these funds, including accruals thereto, which
cannot immediately or at any early date be applied for the purposes aforesaid shall,
from time to time, be deposited in the Nationalized or Scheduled Banks or invested in
any other Equity or securities issued by the Corporations having financial participa-
tion of the State Government.

135. (1) The accounts of the University shall be maintained on the basis and
principles of double entry accounting system, and the method of accounting to be
followed shall be the mercantile system by following the Maharashtra Universities
Account Code as prescribed by State Government.

(2) The accounts of the university shall be audited at least once every year and in
any case within four months of the close of the financial year by the auditors appointed
by the Management Council from amongst the firms of Chartered Accountants whose
partners have no interest in any of the authorities or affairs of the university. The
university shall comply with the remarks and discrepancies as shown in the audit
report in any case within one month of the receipt of such audit report, audited
accounts shall be published by the university and a copy thereof, together with the
copy of the auditor's report shall be submitted to the Chancellor and the State Govern-
ment within one year of the close of the financial year.

(3) The audited accounts shall be published by the university and a copy thereof,
together with the copy of the auditor's report and compliance report shall be submitted
to the Chancellor and the State Government and shall be submitted for approval before
the senate in any case within six months from the close of the financial year.

(4) The State Government shall cause the audited annual accounts of the univer-
sity, received by it, to be laid before each House of the State Legislature.
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(5) The State Government shall provide for conduct of the test audit or full audit of
the accounts of the university at regular intervals by the auditors appointed by the
State Government.

136. (1) The Board of Deans shall prepare the Annual Report containing  the
administrative, academic, research and development and other activities of the
university, colleges and institutions under its jurisdiction, for each academic year and
submit it to the Management Council for consideration. The Senate shall discuss and
approve the Annual Report as received from the Management Council. Such report
as approved by the Senate shall be submitted to the Chancellor and the State
Government, within one year from the conclusion of the academic year.

(2) The State Government shall cause the Annual Report to be laid before each
House of the State Legislature.

CHAPTER XIII

SPECIAL PROVISIONS FOR SHREEMATI NATHIBAI
DAMODAR THACKERSEY WOMEN'S UNIVERSITY

137. (1) In addition to the other provisions of this Act and Statutes, the provisions
set out in this section shall apply to the Shreemati Nathibai Damodar Thackersey
Women's University.

(2) The territorial limits, within which the powers conferred upon the university
by this Act shall be exercised, shall comprise the entire State:

Provided that, the university may, subject to such conditions and restrictions as
it and the State Government may think fit to impose, admit any women's educational
institution in any other territory to the privileges of the university, with the approval of
the Government concerned.

(3) Any female student from any part of the State of Maharashtra or any other
territory may register as a private student of the university or join correspondence
course or any other external degree or diploma course of the university.

(4) Any society, association or body in the State seeking affiliation or recognition
by the university to the college or institution started or conducted by it exclusively for
women students need not seek the permission of any other university in the area of
which the college or the institution, as the case may be, is to be or is located. On an
application of any such society or association or body, the university may, notwith-
standing anything contained in any other law for the time being in force, grant the
affiliation, with the previous sanction of the State Government, or the recognition, as
the case may be, without seeking permission of any other university in the area of
which the college or institution, as the case may be, is to be or is located.

(5) The university may, in the interest of women's education, start or conduct a
college or research institution in any territory outside the State of Maharashtra, with
the approval of the Government concerned.

(6) No educational institution affiliated to or recognized by the university shall be
associated in any way with, or seek admission to any privileges of, any other univer-
sity established by law, except, with the permission of the university and the State
Government.

(7) The Senate of the university shall have the following additional members,
namely:-

(a) two representatives of women's educational associations or bodies in the
State of Maharashtra, nominated by the Vice-Chancellor;

(b) two representatives of women's educational associations or bodies from
outside the State admitted to the privileges of the Shreemati Nathibai Damodar
Thackersey Women's University, nominated by the Vice-Chancellor;

(c) one representative of women's educational associations or bodies in other
territories, nominated by the Vice-Chancellor.

Annual Report.

Special
provisions for
Shreemati
Nathibai
Damodhar
Thackersey
Women’s
university.

¦ÉÉMÉ +É`ö 11-------15



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938114

(8) The university shall have powers to draw up Statutes or Ordinances or Regula-
tions or to undertake other activities, such as running schools, polytechnics, etc.

(9) No member of the Board of Examinations or the Committees of the University
shall be appointed as paper setter, examiner, moderator or referee except with the
written approval of the Board under exceptional circumstances to be recorded in
writing.

CHAPTER XIV

MISCELLANEOUS

138. (1) It shall be the duty of every authority or body and officer of the university
to ensure that the interests of the university are duly safeguarded.

(2) If it is found that a damage or loss has been caused to the university by any
action on the part of any authority or body or officer of the university, not in conformity
with the provisions of this Act, Statutes, Ordinances or Regulations, except when done
in good faith, or any failure so as to act in conformity thereof, by willful neglect or
default on its or his part, such damage or loss shall be liable to be recovered from the
authority or body or the concerned members thereof, jointly or severally, or from the
officer concerned, as the case may be, in accordance with the procedure prescribed by
the Statutes.

139. (1) A teacher or a non-teaching employee shall not be disqualified for con-
tinuing as such teacher or a non-teaching employee merely on the ground that he has
been elected or nominated as a member of the Legislative Assembly or of the Legisla-
tive Council of the State or of the Parliament.

(2) A teacher or a non-teaching employee elected or nominated as a member of
the Legislative Assembly or of the Legislative Council of the State, or of the Parliament
shall be entitled to treat the period of his membership of the Legislative Assembly or
of the Legislative Council or of the Parliament as on leave without salary and
allowances.

(3) A teacher or a non-teaching employee referred to in sub-section (2) shall also
be entitled to count the period of his membership of the Legislative Assembly or of the
Legislative Council or of the Parliament for the purposes of pension, seniority and
increments.

140. If any question arises regarding the interpretation of any provision of this
Act, or of any Statutes, Ordinance or Regulation or Rule, or whether a person has been
duly elected or appointed or nominated or co-opted as a member or is entitled to be a
member of any authority or body of the university, the matter may, be referred, on
petition by any person or body directly affected or suomotu by the Vice-Chancellor to
the Chancellor, who shall after taking such advice  as he thinks necessary, decide the
question, and his decision shall be final:

Provided that, such reference shall be made by the Vice-Chancellor upon a  requi-
sition signed by not less than one fourth members of the senate.

141. All acts and orders done or passed in good faith by the university or any of its
officers, authorities or bodies, shall subject to the other provisions of this Act, be final;
and accordingly, no suit or other legal proceedings shall be instituted against, or
maintained, or damages claimed from the university or its officers, authorities or
bodies for anything done or passed, or purporting to have been done or passed in good
faith and in pursuance of the provisions of this Act and the Statutes, Ordinances and
Regulations.

142. Subject to the provisions of this Act and the Statutes, any officer or authority
of the university may, by order, delegate his or its powers, except the power to make
Statutes, Ordinances and Regulations to any other officer or authority under  his or its
control, and subject to the condition that the ultimate responsibility for the exercise of
the powers so delegated shall continue to vest in the officer or authority delegating
them.
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143. No act or proceeding of the Senate or the Management Council or the
Academic Council or any other authority or anybody or committee of the university,
including a committee appointed by the Chancellor for the appointment of a Vice-Chan-
cellor, shall be deemed to be invalid at any time merely on the ground that -

(a) any of the members of any such authority, body or committee are not elected,
appointed, nominated or co-opted or for any other reason are not available to take office
at the time of the constitution or to attend any meeting thereof or any person is a
member in more than one capacity or there is any other defect in the constitution
thereof or there are one or more vacancies in the offices of members thereof;

(b) there is any irregularity in the procedure of any such authority, body or com-
mittee not affecting the merits of the matter under consideration, and the validity of
such act or proceeding shall not be questioned in any court or before any authority or
officer merely on any such ground.

CHAPTER XV

ESTABLISHMENT OF NEW UNIVERSITIES

144. When any new university is constituted by a notification in the OfficialGazette
under sub-section (2) of section 3, or a cluster university under sub-section (6) of  that
section,  the State Government may, notwithstanding anything contained in this Act,
by one or more orders published in the Official Gazette, provide for all or any of the
following matters, namely:-

(a) the appointment of the first Vice-Chancellor and other officers of the univer-
sity and the term for which they shall be appointed;

(b) the constitution of the first Management Council and Academic Council in
such manner as it thinks fit and the term for which it shall function;

(c) the continuance or application of such Statutes, Ordinances and Regulations
with such modifications as it may specify:

Provided that, the Competent Authority of the new university shall adopt such
statutes, ordinances and regulations, either in toto or with such modifications as
deemed fit, within a period of two years from its establishment.

(d) the exercise of option by the registered graduates of any of the then existing
universities to continue to remain registered graduates of the same universities or to
get registered with the new university;

(e) the continuance or discontinuance of membership of the Management
Council, the Academic Council and other authorities, bodies and committees of the
existing universities constituted under this Act;

(f) the filling in the vacancies caused by discontinuance of the members of
authorities or bodies or committees of the existing university;

(g) the continuance of affiliation of the colleges or the recognition of the institu-
tions by the new university to which the area is added and discontinuance of the same
by the existing university from which the area is carved out;

(h) the transfer of any of the employees of the existing university to the new
university and the terms and conditions of service applicable to such employees or
termination of the service of the employees of the existing university by giving such
terminal benefits as the State Government deems fit:

Provided that, the terms and conditions of service of any employee so transferred
shall not be varied to his disadvantage;

(i) transfer of assets, that is to say, the property, movable or immovable, right,
interest of whatsoever kind acquired, and the liabilities and obligations incurred,
before the issue of any such order; and

(j) such other supplemental, incidental and consequential provisions as the State
Government may deem necessary.
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CHAPTER XVI

TRANSITORY PROVISIONS

145. Save as otherwise provided by or under this Act, every person holding office
either as an officer or the employee, whether teaching or other employee, of  any
university on the date immediately before the commencement of this Act shall
continue to hold office on the same terms and conditions as were applicable to him
immediately before such date, and shall exercise such powers and perform such
duties as are conferred on them by or under this Act.

146. (1) Every authority of an existing university shall, as soon as practicable, but
within a period of six months or immediately following 31st August, from the date of
commencement of this Act, whichever is later, be re-constituted in accordance with
the provisions of this Act. Every such authority shall, be deemed to be reconstituted
with effect from such date as the Vice- Chancellor may, from time to time, specify by
notification.

(2) Every person holding office as a member of any authority immediately before
the commencement of this Act shall, on the date of such commencement, continue to
hold the said office and the authority with such members shall exercise the powers
and perform the duties conferred on it by or under this Act, until the date on which the
authority is deemed to be re-constituted or a period of six months from the date of
commencement of this Act expires, whichever is later.

(3) On the date on which any authority is deemed to be re-constituted or on which
a period of six month expires, whichever is earlier, every member of an authority of an
existing university who is continued in office under this section shall be deemed to
have vacated his office.

(4)  If on the date of commencement of this Act, any authority or body cannot be
constituted in accordance with the provisions of this Act, the Vice-Chancellor may,
after approval of the Chancellor take such measures for interim constitution of such
authority or body.

(5) The term of such authority or body constituted under sub-section (4) shall be
for a period of one year from its constitution or till such authority or body is duly consti-
tuted under this Act, whichever is earlier.

(6)  For the removal of doubt, it is hereby declared that on expiry of a period of one
year of the interim constitution of such authority or body, such authority or body shall
cease to function.

147. (1) On and from the date of commencement of this Act, the Maharashtra
Universities Act, 1994 shall stand repealed.

(2) Notwithstanding the repeal of the said Act,-

(a) any person holding office immediately before the commencement of this Act
as Vice-Chancellor of the university shall, on such commencement, continue to hold
the said office till his term of office as Vice-Chancellor of that university would have
expired had he continued to be as such unless he ceases to be the Vice-Chancellor by
reason of death, resignation or otherwise before the expiry of his term of office as
aforesaid and shall exercise all the powers and perform all the duties conferred and
imposed on the Vice-Chancellor of the respective university by or under this Act;

(b) all colleges which stood affiliated to the university immediately before the
commencement of this Act, shall be deemed to be affiliated to that university under
this Act till their affiliation is withdrawn by that university under this Act;

(c) all other educational institutions which were entitled to any privileges of the
university shall be entitled to similar privileges of that university;

(d) all property, movable or immovable, and all rights, interest of whatsoever kind,
powers and privileges of the university shall stand transferred to and shall, without
further assurance, vest in, that university and be applied to the objects and purposes
for which that university is constituted;

Continuance
of existing

officers and
employees of

university.

Provisions
relating to

continuance
and constitu-

tion of
authorities.

Repeal and
savings.

Mah.
XXXV
of
1994.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 117

(e) all benefactions accepted or received by the university and held by it immedi-
ately before the commencement of this Act, shall be deemed to have been accepted or
received or held by that university under this Act, and all the conditions on which such
benefactions were accepted or received or held shall be deemed to be valid under
this Act, notwithstanding that such conditions may be inconsistent with any of the
provisions of this Act;

(f) all debts, liabilities and obligations incurred before the commencement of this
Act, and lawfully subsisting against the university, shall be discharged and satisfied by
that university;

(g) any will, deed or other document made before the commencement of this Act,
which contains any bequest, gift, term or trust in favour of the university shall be
deemed to have been made thereunder and for the purposes of this Act in favour of that
university;

(h) all references in any enactment or other instruments issued under any
enactment to the university before the commencement of this Act, shall be deemed to
have been construed under and for the purposes of this Act;

(i) the appointment of examiners validly made under the said Act and subsisting
immediately before the commencement of this Act, shall be deemed to have been
made under and for the purposes of this Act for the respective university, and such
examiners shall continue to hold office and to act until fresh appointments are made
under this Act;

(j) the teachers, who were recognized teachers of the university under the
said Act immediately before the commencement of this Act, shall be deemed to be
recognized teachers of that university under and for the purposes of this Act and shall
continue to be such recognized teachers until fresh recognitions are granted under
this Act;

(k) the registered graduates, whose names were entered in the register of
graduates maintained by the university immediately before the commencement of
this Act, shall be deemed to be the registered graduates of that university under and
for the purposes of this Act and the register so maintained and the registered
graduates whose names are so entered therein, shall continue to be the register
maintained by that university, and the registered graduates to be the registered
graduates of that university;

(l) all Statutes and Ordinances made under the said Act in respect of the univer-
sity shall, in so far as they are not inconsistent with the provisions of this Act, con-
tinue to be in force and be deemed to have been made under this Act in respect of that
university, until they are superseded or modified by the Statutes or Ordinances, as the
case may be, made under this Act;

(m) all Regulations made under the said Act in respect of the university shall, in
so far as they are not inconsistent with the provisions of this Act, continue to be in
force and be deemed to have been made under this Act by the that university, until
they are superseded or modified by the Regulations, made under this Act;

(n) a standard code, if any, prescribed under the said Acts shall be deemed to have
been prescribed under this Act and shall, save as otherwise provided by or under this
Act, continue to remain in force, until it is superseded in accordance with the
provisions of this Act;

(o) all notices and orders made or issued by any authority under the said Act or by
the State Government shall, in so far as they are not inconsistent with the provisions
of this Act, continue to be in force and be deemed to have been made or issued by that
authority or by the State Government until they are superseded or modified under this
Act;

(p) the Tribunal constituted under the said Act and existing on the date of
commencement of this Act shall continue to function as such under this Act and all
the disputes or matters or appeals pending before such Tribunal shall be dealt with and
disposed of by such Tribunal:
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Provided that, no Statutes, Ordinances, Regulations, Notices or orders made or
issued under the said Act, repealed by this section and in force immediately before the
commencement of this Act, shall be deemed to be inconsistent with the provisions of
this Act by reason only that the power to make or issue such Statute, Ordinance,
Regulation, Notice or Order under this Act vests in a different authority or body or
officer, or that the subject matter thereof is permissible only under a different form of
subordinate legislation or instrument to be made, under this Act.

148. (1) If any difficulty arises in giving effect to the provisions of this Act, the
State Government may, as occasion arises, by Order published in the OfficialGazette,
do anything, not inconsistent with the provisions of this Act, which appears to it to be
necessary or expedient for the purpose of removing the difficulty:

Provided that, no such Order shall be made after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every Order made under sub-section (1) shall be laid, as soon as may be, after
it is made, before each House of the State Legislature.

SCHEDULE

PART I

[See sections 3 (1) and 6(1)]

Name of the University University Area

(1) (2)

1. The University of Mumbai, Mumbai Districts of -

(1) City of Mumbai

(2) Mumbai Suburban

(3) Raigad

(4) Thane

(5) Palghar

(6) Ratnagiri

(7) Sindhudurg

2. The Savitribai Phule Pune University, Pune Districts of -

(1)  Pune

(2) Ahmednagar

(3) Nashik

3. The Shivaji University, Kolhapur Districts of -

(1)  Kolhapur

(2)  Sangli

(3) Satara

4. The Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad Districts of -

(1) Aurangabad

(2) Jalna

(3) Beed

(4) Osmanabad

Removal of
difficulties.



¨É½þÉ®úÉ¹]Åõ ¶ÉÉºÉxÉ ®úÉVÉ{ÉjÉ +ºÉÉvÉÉ®úhÉ ¦ÉÉMÉ +É`ö, VÉÉxÉä́ ÉÉ®úÒ 11, 2017/{ÉÉè¹É 21, ¶ÉEäò 1938 119

5. The Rashtra Sant Tukdoji Maharaj University,
Nagpur Districts of -

(1) Nagpur

(2)  Bhandara

(3) Gondia

(4)  Wardha

6. The Shreemati Nathibai Damodar Thackersey
Women's University, Mumbai The State of Maharashtra

7. The Sant Gadge Baba University, Amravati Districts of -

(1) Amravati

(2)  Akola

(3)  Buldhana

(4) Yavatmal

(5) Washim

8. The North Maharashtra University, Jalgaon Districts of -

(1) Jalgaon

(2)  Dhule

(3)  Nandurbar.

9. The Swami Ramananda Teerth Marathwada
University, Nanded Districts of -

(1) Nanded

(2)  Parbhani

(3) Latur

(4) Hingoli

10. The Solapur University, Solapur District of Solapur

11. The Gondwana University, Gadchiroli Districts of -

(1)  Gadchiroli

(2) Chandrapur

PART II

[See section 3 (2)]

Name of the University University Area

(1) (2)

Name of the University University Area

(1) (2)
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vlk/kj.k 
EXTRAORDINARY 

Hkkx III—[k.M 4 
PART III—Section 4 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

la-  287] ubZ fnYyh] eaxyokj] tqykbZ 31] 2018@Jko.k 9] 1940 
No. 287] NEW DELHI, TUESDAY, JULY 31,  2018/ SHRAVANA 9,  1940 

fo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksx    

vf/klwpukvf/klwpukvf/klwpukvf/klwpuk 

fo'ofo|ky; vuqnku vk;ksx ¼mPprj f'k{kk laLFkkuksa esa vdknfed lR;fu"Bk ,oa lkfgfR;d pksjh dh jksdFkke dks fo'ofo|ky; vuqnku vk;ksx ¼mPprj f'k{kk laLFkkuksa esa vdknfed lR;fu"Bk ,oa lkfgfR;d pksjh dh jksdFkke dks fo'ofo|ky; vuqnku vk;ksx ¼mPprj f'k{kk laLFkkuksa esa vdknfed lR;fu"Bk ,oa lkfgfR;d pksjh dh jksdFkke dks fo'ofo|ky; vuqnku vk;ksx ¼mPprj f'k{kk laLFkkuksa esa vdknfed lR;fu"Bk ,oa lkfgfR;d pksjh dh jksdFkke dks 
izksRlkgu½ fofu;e] 2018 izksRlkgu½ fofu;e] 2018 izksRlkgu½ fofu;e] 2018 izksRlkgu½ fofu;e] 2018     

ubZ fnYyh] 23 tqykbZ] 2018 

fefefefe----    lalalala----    1&18@2010 ¼lhihih1&18@2010 ¼lhihih1&18@2010 ¼lhihih1&18@2010 ¼lhihih-II½½½½.—     

izLrkoukizLrkoukizLrkoukizLrkouk    

tcfd] fo'ofo|ky; vuqnku vk;ksx ¼;wthlh½ vf/kfu;e] 1956 ds vuqlkj] mPp f'k{kk ds ekudksa dks 
lefUor ,oa lqfuf'pr djus ds fy, vkns'kk/khu gSA 

rFkk tcfd] fdlh Nk= ;k ladk; ;k 'kks/kdrkZ ;k deZpkjh }kjk fu".kkr rFkk 'kks/k Lrj ij fMxzh iznku 
djus gsrq vkaf'kd :i ls lEikfnr fd;k x;k dk;Z] ftldk vdknfed ,oa 'kks/kdk;Z dk ewY;kadu fd;k tk pqdk 
gks] tks 'kks/k&fucU/k] 'kks/k&izcU/k] 'kks/k i=ksa ds izdk'ku] iqLrdksa esa v/;k;] lEiw.kZ iqLrdksa ds :i esa gks rFkk dksbZ 
vU; le:i dk;Z] tks vdknfed] lR;fu"Bk ,oa ekSfydrk ds ewy rRoksa dks n'kkZ;s rFkk ftldk mPprj f'k{kk 
laLFkkuksa (HEIs) }kjk viuk;h xbZ fofHkUUk lacaf/kr izfØ;kvksa esa voyksdu fd;k tk,A  

vr%] fo- v- vk- vf/kfu;e 1956 ds vuqPNsn 26 ds mi vuqPNsn ¼1½ ds [k.M ¼,Q½ ,oa ¼th½ ds lkFk ifBr 
vuqPNsn 12 ds [k.M ¼ts½ ds }kjk iznRr vf/kdkjksa dk iz;ksx djrs gq,] fo- v- vk- us ,rn~}kjk fuEufyf[kr fofu;e 
fufeZr fd, gSa%& 

1111----    laf{kIr 'kh"kZd] vuqiz;ksx rFkk izkjaHk %laf{kIr 'kh"kZd] vuqiz;ksx rFkk izkjaHk %laf{kIr 'kh"kZd] vuqiz;ksx rFkk izkjaHk %laf{kIr 'kh"kZd] vuqiz;ksx rFkk izkjaHk %    

¼,½¼,½¼,½¼,½ bu fu;eksa dks] fo'ofo|ky; vuqnku vk;ksx ¼mPprj f'k{kk laLFkkuksa esa vdknfed lR;fu"Bk ,oa 
lkfgfR;d pksjh dh jksdFkke dks izksRlkgu½ fofu;e  2018 dgk tk,xkA  

¼ch½¼ch½¼ch½¼ch½ ;s fofu;e] ns'k ds lHkh mPprj f'k{kk laLFkkuksa ds Nk=ksa] ladk;ksa] 'kks/kdrkZvksa  rFkk deZpkfj;ksa ij 
ykxw gksaxsA  

¼lh½¼lh½¼lh½¼lh½ ;s fofu;e] ljdkjh jkti= esa mudh vf/klwpuk dh rkjh[k ls izHkkoh gksaxsA  



2       THE   GAZETTE   OF  INDIA : EXTRAORDINARY              [PART III—SEC. 4] 
 
2222----    ifjHkk"kk%ifjHkk"kk%ifjHkk"kk%ifjHkk"kk%    

 bu fofu;eksa esa] tc rd fd izlax esa vU;Fkk visf{kr u gks& 

¼,½¼,½¼,½¼,½ **vdknfed lR;fu"Bk ** ls rkRi;Z] fdlh fØ;kdyki dks izLrkfor djus] fu"ikfnr  djus] lwfpr djus 
,oa ckSf}d bZekunkjh ls gS] ftlls ckSf}d xq.kksa dk l`tu gks ldsA  

¼¼¼¼ch½ch½ch½ch½ **jpukdkj** jpukdkj ds varxZr mPprj 'kSf{kd laLFkku (HEI) ds Nk= ;k ladk; ;k 'kks/kdrkZ ;k deZpkjh 
vkrs gSa tks fopkjk/khu dk;Z ds l`tudrkZ gksrs gSaA  

¼lh½¼lh½¼lh½¼lh½ **vk;ksx** ls vfHkizk; fo- v- vk- ls gS] tSlk fd fo- v- vk- vf/kfu;e] 1956 esa ;FkkifjHkkf"kr gSA  

¼Mh½¼Mh½¼Mh½¼Mh½ **lkekU; Kku** ls vfHkizk;] lqizfl} rF;] m}j.k] vkadMk ;k tkudkjh ls gS ftldh  vf/kdka'k O;fDr;ksa dks 
tkudkjh gksA  

¼bZ½¼bZ½¼bZ½¼bZ½ **fMxzh** ls vfHkizk;] fo- v- vk- }kjk fu/kkZfjr dh xbZ ,slh fMxzh ls gS tks fd fo- v- vk- vf/kfu;e 1956 
ds vuqPNsn 22 ds varxZr ljdkjh jkti= esa vf/klwfpr dh xbZ gksA  

¼,Q½¼,Q½¼,Q½¼,Q½ **foHkkxh; vdknfed lR;fu"Bk ukelwph** ls rkRi;Z gksxk foHkkxh;  Lrj ij xfBr  fudk;] tks lkfgfR;d 
pksjh ds vkjksiksa dh tkap iM+rky djsxkA 

¼th½¼th½¼th½¼th½ **ladk;** ls rkRi;Z] fdlh mPprj f'k{kk laLFkku esa ukekafdr fdlh O;fDr ls gS tks  Nk=ksa dks f'k{k.k 
rFkk@;k ekxZn'kZu iznku djrk gks] pkgs og fdlh Hkh {kerk dk gks  vFkkZr~ fu;fer] rnFkZ] vfrfFk] vLFkk;h] 
eqykdkrh vkfnA 

¼,p½¼,p½¼,p½¼,p½ **mPprj f'k{kk laLFkku (HEI)** ls vfHkizk; ,sls fo- fo- ls gS tks fo- v- vk- vf/kfu;e] 1956 ds vuqPNsn 
2¼,Q½ ds varxZr ekU;rkizkIr gks ;k fo- v- vk-  vf/kfu;e 1956 ds vuqPNsn 3 ds varxZr og laLFkku 
tks ekfur fo- fo- ds varxZr vkrk gks ;k ekU; egkfo|ky;@laLFkku ;k fdlh fo- fo- dh ,d la?kVd 
bdkbZ gksA  

¼vkbZ½¼vkbZ½¼vkbZ½¼vkbZ½ **lwpuk** blds varxZr vkadM+s] lans'k] ikB~;oLrq] vkd`fr;ka] /ofu] vkokt] dksM] dEI;wVj dk;ZØe] 
lkW¶Vos;j ,oa MkVkcsl ;k ekbØksfQYe ;k dEI;wVj l`ftr  ekbØksfQ'k lfEefyr gSaA 

¼ts½¼ts½¼ts½¼ts½ **laLFkkxr vdknfed lR;fu"Bk ukelwph** ls vfHkizk; ,d ,sls fudk; ls gS tks foHkkxh; vdknfed 
lR;fu"Bk ukelwph dh flQkfj'kksa ij fopkj djus ds fy, rFkk lkfgfR;d pksjh ds vkjksiksa ds ckjs esa mfpr 
fu.kZ; ysus rFkk n.M ykxw djus laca/kh fu.kZ; ysus ds fy, laLFkkxr Lrj ij xfBr fd;k x;k gksA 
viokfnd ekeyksa esa ;g  U;kl laLFkkxr Lrj ij lkfgfR;d pksjh ds vkjksiksa dh tkap djsxkA  

¼ds½¼ds½¼ds½¼ds½ **vf/klwpuk** ls rkRi;Z] ljdkjh jkti= esa izdkf'kr dh xbZ vf/klwpuk ls gS rFkk  vf/klwfpr djus dh 
vfHkO;fDr dk mlds lekukFkhZ rFkk O;kdj.kh; fHkUurk ds  vuq:i vuqeku yxk;k tk,xkA  

¼,y½¼,y½¼,y½¼,y½ **lkfgfR;d pksjh** ls vfHkizk; fdlh vU; ds }kjk fd, x, dk;Z ;k fopkj dks fut  iz;ksx esa ysuk rFkk 
vius uke ls nwljs dks nsukA 

¼,e½¼,e½¼,e½¼,e½ **ikB~;Øe** ls rkRi;Z] v/;;u fd;k tkus okyk og ikB~;Øe ftlds fy, fu".kkr ,oa 'kks/k Lrj ij fMxzh 
iznku dh tk,A 

¼,u½¼,u½¼,u½¼,u½ *'kks/kdrkZ** ls rkRi;Z gS mPprj 'kSf{kd laLFkkuksa esa vdknfed@oSKkfud 'kks/k djus  okyk O;fDrA 

¼vks½¼vks½¼vks½¼vks½ **ik.Mqfyfi** ds varxZr 'kks/k&ys[k] 'kks/k&fucU/k] 'kks/k&i=] iqLrdksa esa v/;k;] lEiw.kZ  iqLrdsa rFkk vU; 
leku dk;Z dk ewY;kadu@vfHker gsrq tek fd;k tkus okyk dk;Z  tks mPprj f'k{kk laLFkku ds Nk=ksa ;k 
ladk; ;k 'kks/kdrkZ ;k deZpkjh }kjk fu".kkr ,oa 'kks/kLrj dh fMfxz;ksa dks izkIr djus ;k fizaV ;k 
bysDVªkWfud ehfM;k esa izdk'ku  gsrq rS;kj fd;k tk,A rFkkfi] blesa fu;r dk;Z@vkof/kd 
i=@ifj;kstuk  fjiksVZ@ikB~;Øe laca/kh dk;Z@fucU/k rFkk mRrj iqfLrdk,a 'kkfey ugha gksaxhA 

¼i¼i¼i¼ih½h½h½h½ **L=ksr** ls vfHkizk;] fdlh Hkh L=ksr ls fdlh Hkh :i esa izkIr dh xbZ izdkf'kr eq[;  ,oa xkS.k v/;;u 
lkexzh ls gS] ftlesa fyf[kr tkudkjh rFkk vU; O;fDr;ksa vFkkZr  fo[;kr fo}kuksa] yksdfiz; gfLr;ksa] 
fdlh Hkh izdkj ds is'ksoj O;fDr;ksa ls izR;{kr% izkIr fd;s x, ǹf"Vdks.k dks 'kkfey fd;k x;k gksA blds 
vfrfjDr] bysDVªkWfud :i esa vkadM+s ,oa lwpuk ;Fkk JO;] n`';] vkd`fr ;k ikB~;Øe ds :i esa] ftldh 
lwpuk leku vFkZ esa] lwpuk izkS|ksfxdh vf/kfu;e 2000 ds vuqPNsn 2¼1½¼V½ ds varxZr of.kZr gS rFkk 
ftldks ;gka fofu;e 2¼1½ esa iqu% izLrqr fd;k x;k gSA 
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¼D;w½¼D;w½¼D;w½¼D;w½ **deZpkjh** ls rkRi;Z mPPkrj f'k{kk laLFkkuksa esa dk;Zjr~ xSj&'kS{kf.kd deZpkjh oxZ ls  gS] tks fdlh Hkh {kerk 

vFkkZr fu;fer] vLFkk;h] vuqcU/kkRed] ckg~; L=ksr vkfn esa  dk;Zjr~ gksaA 

¼vkj½¼vkj½¼vkj½¼vkj½    **Nk=** ls rkRi;Z ml O;fDr ls gS] ftldk fof/kor nkf[kyk gqvk gks] ikB~;Øe dk v/;;u dj jgk gks] 
ftlesa fdlh Hkh i)fr ¼iw.kZdkfyd ;k va'kdkfyd ;k nwjLFk ek/;e½ ls v/;;u djus okys 'kks/k ikB~;Øe 
dks lfEefyr fd;k x;k gSA 

¼,l½¼,l½¼,l½¼,l½ **fo'ofo|ky;** ls vfHkizk; mu fo'ofo|ky;ksa ls gS] tks dsUnzh; vf/kfu;e] izkUrh;  vf/kfu;e ;k jkT; 
vf/kfu;e ds v/khu LFkkfir vFkok fuxfer gSa rFkk muesa og ekfur fo- fo- laLFkku lfEefyr gSa tks ;wthlh 
vf/kfu;e] 1956 ds vuqPNsn ¼3½ ds varxZr vkrs gSaA 

¼Vh½¼Vh½¼Vh½¼Vh½ **o"kZ** ls rkRi;Z og vdknfed l= gS] ftlesa izekf.kr vijk/k fd;k x;k gksA   

,sls 'kCn rFkk vfHkO;fDr;ka] ftUgsa bu fofu;eksa esa ifjHkkf"kr ugha fd;k x;k gS] ysfdu fo-v-vk- vf/kfu;e] 
1956 esa ifjHkkf"kr gSa rFkk bu fofu;eksa ds lkFk lqlaxr ugha gSa mudk bl vf/kfu;e esa fufnZ"V rn~uq:i 
vFkZ yxk;k tk,xkA  

3333----    mn~ns';% mn~ns';% mn~ns';% mn~ns';%  

3-1 'kks/k] 'kks/k&i=] 'kks/k&fucU/k ds nkf;Roiw.kZ vkpj.k] vdknfed lR;fu"Bk ds izksRlkgu ds izfr tkx:drk 
iSnk djuk] Nk= ladk;] 'kks/kdrkZ ,oa deZpkjh oxZ esa vdknfed ys[ku esa lkfgfR;d pksjh lfgr 
dnkpkj ls cpko djukA 

3-2  f'k{k.k ,oa izf'k{k.k ds tfj;s] laLFkkukRed ra= LFkkfir djuk] ftlls 'kks/k] 'kks/k&i= 'kks/kfucU/k] 
vdknfed lR;fu"Bk rFkk lkfgfR;d pksjh ds fuokj.k esa izksUufr lgt gks ldsA 

3-3  lkfgfR;d pksjh dk irk yxkus ds fy, i}fr;ka fodflr djuk rFkk lkfgfR;d pksjh ls cpko ds fy, 
jpuk&ra= dh LFkkiuk djuk rFkk mPprj f'k{kk laLFkku ds Nk=] ladk;] 'kks/kdrkZ ;k deZpkjh dks 
lkfgfR;d pksjh dk d`R; djus ij nf.Mr djukA  

4444----    mPprj f'k{kk laLFkku ds nkf;Ro %mPprj f'k{kk laLFkku ds nkf;Ro %mPprj f'k{kk laLFkku ds nkf;Ro %mPprj f'k{kk laLFkku ds nkf;Ro %    

    izR;sd mPprj f'k{kk laLFkku dks ,d ,sls ra= dh LFkkiuk djuh pkfg, tSlk fd bu fofu;eksa esa fufnZ"V 
fd;k x;k gS] tks fd 'kks/k ,oa vdknfed dk;Zdykiksa ds nkf;Roiw.kZ vkpj.k ds izfr tkx:drk ykus esa lao/kZu djs] 
lkFk gh vdknfed lR;fu"Bk dks izksUur djs rFkk lkfgfR;d pksjh ls cpko djsA  

5555----    tkx:drk dk;ZØe ,oa izf'k{k.k %tkx:drk dk;ZØe ,oa izf'k{k.k %tkx:drk dk;ZØe ,oa izf'k{k.k %tkx:drk dk;ZØe ,oa izf'k{k.k %    

¼d½  mPPkrj f'k{kk laLFkku] vius Nk=ksa] ladk;ksa] 'kks/kdrkZvksa rFkk deZpkfj;ksa dks mfpr vkjksi.k ds laca/k esa 
vuqns'k nsxk] tgka dgha Hkh vko';d gks] ys[kd ls Lohd`fr dh ekax djsxk] vko';drkuqlkj mu lqlaxr rFkk 
vuqefrfufnZ"V vuq'kkluksa ds L=ksr dh tkudkjh izkIr djsxk rFkk tks fu;eksa ds vuq:i] varjkZ"Vªh; lEesyu rFkk 
L=ksr dks fu;af=r djus okys fofu;eksa ls lacaf/kr gkasxsA 

¼[k½  mPPkrj f'k{kk laLFkku] izR;sd l= esa lEesyu@tkx:drk dk;ZØeksa dk lqxzkgh lapkyu djsxk] tks 'kks/k] 
'kks/k&i=] 'kks/k&fucU/k ds nkf;Roiw.kZ vkpj.k rFkk  vdknfed lR;fu"Bk dh izksUUkfr rFkk Nk=ksa] ladk;ksa] 'kks/kdrkZvksa 
rFkk deZpkfj;ksa ds fy, f'k{kk esa uSfrdrk dks c<+kok nsxkA  

¼x½  mPprj f'k{kk laLFkku] fuEufyf[kr dk;ksZa ij tksj nsxk %  

i. ,d vfuok;Z ikB~;Øe dk;Zfof/k@ekM~;wy ds :i esa LukrdiwoZ ¼;wth½@LukrdksRrj ¼ihth½@fu".kkr 
fMxzh dh ikB~;oLrq esa vdknfed lR;fu"Bk ds vk/kkjHkwr fl}karksa dks lfEefyr djukA 

ii. fu".kkr ,oa 'kks/kfo'ks"kKksa ds fy, vfuok;Z ikB~;Øe dk;Zfof/k@ekWM~;wy ds :i esa 'kks/k ,oa izdk'ku 
ds nkf;Roiw.kZ vkpj.k laca/kh ewy rRoksa dks lfEefyr djukA  

iii. mPprj f'k{kk laLFkku ds ladk; ,oa deZpkjh lnL;ksa gsrq vfHkeq[kh ,oa iqu'p;kZ ikB~;Øeksa dks 
vk;ksftr djuk] 'kks/k ,oa izdk'ku ds vk/kkjHkwr nkf;Roiw.kZ vkpj.k ds rF;ksa dks 'kkfey djukA 

iv. Nk=] ladk;] 'kks/kdrkZ ,oa deZpkfj;ksa dks lkfgfR;d pksjh dk irk yxkus okys midj.kksa@lk/kuksa 
rFkk lanHkZizcU/ku midj.kksa dks iz;qDr djus dk izf'k{k.k iznku djukA 

v. lkfgfR;d pksjh dk irk yxkus gsrq vk/kqfud izkS|ksfxfd;ksa lfgr lqfo/kk midj.kksa dh LFkkiuk djukA 
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vi. varjkZ"Vªh; 'kks/kdrkZvksa dh iathdj.k i)fr;ksa ij Nk=] ladk; 'kks/kdrkZ ,oa deZpkjh lnL; ds 
iathdj.k dks izksRlkfgr djukA  

6666----    lkfgfR;d pksjh ij jksdFkke %lkfgfR;d pksjh ij jksdFkke %lkfgfR;d pksjh ij jksdFkke %lkfgfR;d pksjh ij jksdFkke %    

¼,½ mPprj f'k{kk laLFkku] mi;qDr lkWQ~Vos;j iz;qDr djrs gq, izkS|ksfxdh vk/kkfjr jpukra= dh ?kks"k.kk 
,oa dk;kZUo;u djsxk] ftlls ;g lqfuf'pr gks lds fd 'kks/k&i=] 'kks/k&fucU/k] izdk'ku ;k dksbZ 
vU; nLrkost mldh izLrqfr ds le; lkfgfR;d pksjh ls eqDr gSaA  

¼ch½ Åij ¼,½ esa of.kZr jpukra=] 'kks/kdk;Z esa lafyIr lHkh Nk=ksa dks miyC/k djk;k tk,xk ftlesa Nk=] 
ladk; 'kks/kdrkZ ,oa deZpkjh lnL; vkfn Hkh lfEefyr gksaxsA 

¼lh½  izR;sd Nk=] tks 'kks/k&i=] 'kks/k&fucU/k ;k leku nLrkost] mPprj f'k{kk laLFkku dks izLrqr djus 
tk jgk gS] og ,d ,slk opu&ca/k izLrqr djsxk ftlesa ;g n'kkZ;k tk,xk fd izLrqr nLrkost mlds 
}kjk rS;kj fd;k x;k gS  rFkk ;g nLrkost mldk ekSfyd ys[ku dk;Z gS rFkk fdlh Hkh izdkj dh 
lkfgfR;d pksjh ls eqDr gSA 

¼Mh½  bl opu&ca/k esa ;g rF; Hkh 'kkfey fd;k tk,xk fd bl nLrkost dh mPprj f'k{kk laLFkku }kjk 
lkfgfR;d pksjh dk irk yxkus okys midj.kksa ds tfj;s fof/kor tk¡p dj yh xbZ gSA  

¼bZ½  laLFkku] lkfgfR;d pksjh ds laca/k esa ,d ,slh lacaf/kr uhfr dk fodkl djsxk rFkk blls lacaf/kr 
fo/kk;h fudk;ksa@izkf/kdj.kksa ls mls Lohd̀r djk,xkA Lohd`r uhfr dks HEI osclkbV ds gkseist ij 
MkmuyksM fd;k tk,xkA   

¼,Q½  izR;sd i;Zos{kd] ,d izek.k&i= izLrqr djsxk ftlesa ;g fufnZ"V fd;k tk,xk fd 'kks/kdrkZ }kjk 
fd;k x;k veqd dk;Z] 'kks/kdrkZ ds }kjk rFkk esjs v/khu jgdj fd;k x;k gS rFkk ;g lkfgfR;d 
pksjh ls eqDr gSA 

¼th½  laLFkku] lHkh fu".kkr] 'kks/k ikB~;Øe ds 'kks/k&i=ksa rFkk 'kks/k&fucU/kksa dks] fMxzh iznku fd, tkus ds 
i'pkr~ 1 ekg ds Hkhrj *'kks/k xaxk bZ&fjiksftVjh**'kks/k xaxk bZ&fjiksftVjh**'kks/k xaxk bZ&fjiksftVjh**'kks/k xaxk bZ&fjiksftVjh* ds varxZr fMthVy fjiksftVjh dks ikssf"kr djus gsrq 
bu¶yhcusV ij bldh lkW¶V izfr;ka izLrqr djsxkA  

¼,p½  laLFkku] laLFkkukRed fjiksftVjh dk laLFkku dh osclkbV ij l`tu djsxk ftlesa 'kks/k&fucU/k@ 
'kks/k&i=@i=&vkys[k@izdk'ku rFkk vU; vkarfjd ¼bu&gkml½ izdk'kuksa dks Hkh lfEefyr djsxkA  

7777----    lkfgfR;d pksjh ds cfg"dj.k gsrq le:irk jksdFkke %lkfgfR;d pksjh ds cfg"dj.k gsrq le:irk jksdFkke %lkfgfR;d pksjh ds cfg"dj.k gsrq le:irk jksdFkke %lkfgfR;d pksjh ds cfg"dj.k gsrq le:irk jksdFkke %    

lkfgfR;d pksjh ds fy, lekurk tkap esa fuEuor oftZr gksaxs % 

i. lHkh vfuok;Z vuqefr;ksa vkSj@vFkok xq.k/keZ ds lkFk mn~/k̀r dk;ZA 

ii. lHkh lnHkZ] iqLrdlwph] fo"k;oLrq dh rkfydk] vkeq[k rFkk lkHkkjA 

iii. lHkh lkekU; 'kCnkoyh] fof/k] ekud] fpgu~ rFkk ekud lehdj.kA 

uksV% uksV% uksV% uksV%     

Nk=ksa] ladk;] 'kks/kdrkZvksa rFkk deZpkfjo`anksa }kjk fd;k x;k 'kks/kdk;Z] ewy fopkj ij vk/kkfjr gksxk] ftlesa dsoy 
la{ksi.k] lkjka'k] vo/kkj.kk] fVIif.k;ka] ifj.kke] fu"d"kZ rFkk flQkfj'ksa 'kkfey gksaxh rFkk blesa dksbZ lekurk,a ugha 
gksaxhA blesa pkSng ¼14½ Øexr 'kCnksa rd lkekU; Kku vFkok vuq:i 'kCnkoyh fooftZr gksxhA 

8888----    lkfgfR;d pksjh ds Lrj lkfgfR;d pksjh ds Lrj lkfgfR;d pksjh ds Lrj lkfgfR;d pksjh ds Lrj %%%%    

lkfgfR;d pksjh dks ifjHkkf"kr djus ds iz;kstukFkZ mldh xaHkhjrk ds c<+rs Øe esa lkfgfR;d pksjh dks fuEuor Lrjksa 
esa ekik tk,xk% 

i. Lrj 'kwU; % nl izfr'kr rd lekurk& FkksM+h cgqr lekurk,a] dksbZ n.M ughaA 

ii. izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,aA 

iii. f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,aA 

iv. r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,aA 
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9999---- lkfgfR;d pksjh dk irk yxkuk@tkudkjh iznku djuk@dk;Zokgh djuk lkfgfR;d pksjh dk irk yxkuk@tkudkjh iznku djuk@dk;Zokgh djuk lkfgfR;d pksjh dk irk yxkuk@tkudkjh iznku djuk@dk;Zokgh djuk lkfgfR;d pksjh dk irk yxkuk@tkudkjh iznku djuk@dk;Zokgh djuk %%%%    

;fn 'kSf{kd leqnk; dk dksbZ lnL; mi;ZqDr izek.k ds lkFk lansg O;Dr djrk gS fd fdlh nLrkost esa lkfgfR;d 
pksjh dk dksbZ izdj.k curk gS] og bl ekeys dh tkudkjh foHkkxh; 'kSf{kd lR;fu"Bk isuy ¼Mh,vkbZih½ dks nsxkA 
Mh,vkbZih] ,slh f'kdk;r vFkok vkjksi dh izkfIr ij ekeys dh tkap djsxk rFkk mPprj f'k{kk laLFkku dh laLFkkxr 
'kSf{kd lR;fu"Bk ukelwph ¼vkbZ,vkbZih½ dks viuh flQkfj'ksa lkSaisxkA 

mPprj f'k{kk laLFkku ds izkf/kdkjh lkfgfR;d pksjh ds d`R; dk Lo;aeso  laKku Hkh ys ldrs gSa vkSj bu fofu;eksa ds 
rgr dk;Zokfg;ka dj ldrs gSaA blh izdkj] ijh{kd ds fu"d"kkZsa ds vk/kkj ij Hkh mPprj f'k{kk laLFkku }kjk 
dk;Zokgh vkjaHk dh tk ldrh gSA ,sls lHkh ekeyksa dh vkbZ,vkbZih }kjk tkap dh tk,xhA 

10101010----    foHkkxh; 'kSf{kd lR;fu"Bk ukelwph ¼Mh,vkbZih½ foHkkxh; 'kSf{kd lR;fu"Bk ukelwph ¼Mh,vkbZih½ foHkkxh; 'kSf{kd lR;fu"Bk ukelwph ¼Mh,vkbZih½ foHkkxh; 'kSf{kd lR;fu"Bk ukelwph ¼Mh,vkbZih½ %%%%    

i. mPprj f'k{kk laLFkku ds lHkh foHkkx ,d Mh,vkbZih dks vf/klwfpr djsaxs ftldh lajpuk uhps nh xbZ gS% 

dddd----   v/;{k&foHkkxk/;{k 

[k[k[k[k---- lnL;&foHkkx ls brj ,d ofj"B f'k{kkfon~] ftls mPprj f'k{kk laLFkku ds izeq[k }kjk ukfer fd;k 
tk,xkA 

xxxx---- lnL;&lkfgfR;d pksjh ds lk/kuksa ls Hkyh&Hkkafr ifjfpr ,d O;fDr] ftls foHkkxk/;{k }kjk ukfer 
fd;k tk,xkA 

fcanq *[k* rFkk *x* ds laca/k esa lnL;x.kksa dk dk;Zdky nks o"kksZa dk gksxkA cSBd ds fy, lnL;ksa dh x.kiwfrZ 
3 esa ls 2 lnL;ksa }kjk gksxh ¼lHkkifr lfgr½A 

ii. Mh,vkbZih] Nk=ksa] ladk;] 'kks/kdrkZvksa rFkk deZpkfjo`anksa ds fo:) lkfgfR;d pksjh ds vkjksiksa ds laca/k esa 
fu.kZ; nsrs gq, uSlfxZd U;k; ds fl)karksa dk ikyu djsxkA 

iii. Mh,vkbZih] dks lkfgfR;d pksjh ds Lrjksa dk ewY;kadu djus rFkk rnuqlkj] n.M dh flQkfj'k djus dh 
'kfDr;ka izkIr gksaxhA  

iv. f'kdk;r izkIr gksus@ dk;Zokfg;ka vkjaHk fd, tkus dh frfFk ls 45 fnukasa ds Hkhrj Mh,vkbZih] tkap mijkar] 
viuh fjiksVZ lfgr yxk, tkus okys n.Mksa ij viuh flQkfj'kksa dks vkbZ,vkbZih dks izLrqr djsxhA 

11111111----    laLFkkxr 'kSf{kd lR;fu"Bk isuy ¼vkbZ,vkbZih½ laLFkkxr 'kSf{kd lR;fu"Bk isuy ¼vkbZ,vkbZih½ laLFkkxr 'kSf{kd lR;fu"Bk isuy ¼vkbZ,vkbZih½ laLFkkxr 'kSf{kd lR;fu"Bk isuy ¼vkbZ,vkbZih½ %%%%    

i. mPprj f'k{kk laLFkku] vkbZ,vkbZih dks vf/klwfpr djsaxs ftldh lajpuk uhps nh xbZ gS % 

dddd----   v/;{k&mPprj f'k{kk laLFkku dk le&dqyifr@ladk; v/;{k@ofj"B f'k{kkfon~A 

[k[k[k[k----    lnL;&mPprj f'k{kk laLFkku ds v/;{k }kjk ukfer ,d ofj"B f'k{kkfon~A 

xxxx---- lnL;&mPprj f'k{kk laLFkku ls brj fdlh vU; mPprj f'k{kk laLFkku }kjk ukefur fd;k tkus okyk 
,d lnL;x.kA 

?k?k?k?k---- lnL;&lkfgfR;d pksjh ds lk/kuksa ls Hkyh&Hkkafr ifjfpr ,d O;fDr] ftls foHkkxk/;{k }kjk ukfer 
fd;k tk,xkA 

,d gh O;fDr] Mh,vkbZih vkSj vkbZ,vkbZih dk v/;{k ugha gksxkA v/;{k lfgr lfefr ds lnL;x.kksa dk dk;Zdky  
3 o"kkZsa dk gksxkA cSBd ds fy, lnL;ksa dh x.kiwfrZ 3 esa ls 2 lnL;ksa ¼lHkkifr lfgr½ }kjk gksxh A 

ii. vkbZ,vkbZih] Mh,vkbZih dh flQkfj'kksa ij fopkj djsxkA 

iii. vkbZ,vkbZih] bu fofu;eksa esa mfYyf[kr mica/kksa ds vuqlkj lkfgfR;d pksjh ds ekeyksa dh tkap Hkh djsxkA 

iv. vkbZ,vkbZih] mPprj f'k{kk laLFkku ds Nk=ksa] ladk;] 'kks/kdrkZvksa rFkk deZpkfjo`anksa ds fo:) lkfgfR;d pksjh 
ds vkjksiksa ds laca/k esa fu.kZ; nsrs gq, uSlfxZd U;k; ds fl)karksa dk ikyu djsxkA 

v. vkbZ,vkbZih dks fof/kor~ vkSfpR; ds lkFk n.M lfgr Mh,vkbZih dh flQkfj'kksa dh leh{kk djus dh Hkh 
'kfDr;ka izkIr gksaxhA 

vi. vkbZ,vkbZih tkap mijkar fjiksVZ rFkk mPprj f'k{kk foHkkx ds izeq[k }kjk yxk, tkus okys n.M laca/kh 
flQkfj'kksa dks Mh,vkbZih }kjk f'kdk;r izkIr gksus@ dk;Zokfg;ka vkjaHk fd, tkus dh frfFk ls 45 fnukasa ds 
Hkhrj HkstsxkA 

vii. vkbZ,vkbZih ml O;fDr¼;ksa½ dks fjiksVZ dh izfr miyC/k djk,xk ftlds fo:) tkap fjiksVZ izLrqr dh xbZ 
gSA  
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12121212----    n.M %n.M %n.M %n.M %    

lkfgfR;d pksjh ds ekeys esa fu".kkr rFkk 'kks/k dk;ZØeksa ds Lrj ij mPprj f'k{kk laLFkku esa v/;;ujr Nk=ksa rFkk 
mPprj f'k{kk ds laLFkkukas ds 'kks/kdrkZvksa] ladk; rFkk deZpkfjo`anksa ij dsoy ml fLFkfr esa gh n.M yxk;k tk,xk 
tc fcuk fdlh lansg ds fdlh O;fDr fo'ks"k }kjk 'kSf{kd dnkpkj fd, tkus dh iqf"V gks tkrh gS vkSj tc vihy 
ds lHkh fodYiksa dks iw.kZr% mi;ksx dj fy;k tkrk gS vkSj tc veqd O;fDr dks viuk cpko djus ds fy, Li"V 
vFkok ikjn'khZ i)fr ls i;kZIr volj iznku fd;k x;k gksA 

12121212----1  'kks/k&izca/k ¼Fkhlhl½ rFkk 'kks/k&fuca/k ¼fMljVs'ku½ dks izLrqr djus ds ekeys esa lkfgfR;d pksjh % 1  'kks/k&izca/k ¼Fkhlhl½ rFkk 'kks/k&fuca/k ¼fMljVs'ku½ dks izLrqr djus ds ekeys esa lkfgfR;d pksjh % 1  'kks/k&izca/k ¼Fkhlhl½ rFkk 'kks/k&fuca/k ¼fMljVs'ku½ dks izLrqr djus ds ekeys esa lkfgfR;d pksjh % 1  'kks/k&izca/k ¼Fkhlhl½ rFkk 'kks/k&fuca/k ¼fMljVs'ku½ dks izLrqr djus ds ekeys esa lkfgfR;d pksjh %     

laLFkkxr 'kSf{kd lR;fu"Bk ukelwph ¼vkbZ,vkbZih½ lkfgfR;d pksjh dh xaHkhjrk ij fopkj dj n.M vkjksfir djsxk % 

i. Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a& FkksM+h cgqr lekurk,a] dksbZ n.M ughaA 

ii. izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a& ,sls Nk=ksa dks vf/kdre Ng ekg dh 
fofu/kkZfjr vof/k ds Hkhrj la'kksf/kr vkys[k tek djus dks dgk tk,xkA 

iii. f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a& ,sls Nk=ksa dks vf/kdre ,d o"kZ dh vof/k 
ds fy, la'kksf/kr vkys[k tek djus ls oafpr fd;k tk,xkA 

iv. r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a& ,sls Nk=ksa ds ml dk;ZØe ds fy, iathdj.k dks jÌ dj 
fn;k tk,xkA 

uksV 1% ckj&ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj&ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj&ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj&ckj lkfgfR;d pksjh djus ij n.M % izR;sd Nk= dks lkfgfR;d pksjh ds fy, nf.Mr fd;k tk,xk ;fn 
mlds }kjk dh xbZ lkfgfR;d pksjh fiNyh ckj dh xbZ lkfgfR;d pksjh ls ,d Lrj vf/kd gksA ;fn loksZPp Lrj 
dh lkfgfR;d pksjh dh xbZ gks rks mls dkjxj naM fn;k tk,xkA 

uksV 2% ml fLFkfr esa lkfgfR;d pksjh tc mikf/k@ØsfMV igysuksV 2% ml fLFkfr esa lkfgfR;d pksjh tc mikf/k@ØsfMV igysuksV 2% ml fLFkfr esa lkfgfR;d pksjh tc mikf/k@ØsfMV igysuksV 2% ml fLFkfr esa lkfgfR;d pksjh tc mikf/k@ØsfMV igys    gh izkIr fd;k x;k gks& gh izkIr fd;k x;k gks& gh izkIr fd;k x;k gks& gh izkIr fd;k x;k gks& ;fn mikf/k@ØsfMV fd, 
tkus] tSlk Hkh ekeyk gks] iznku fd, tkus dh frfFk ds ckn esa lkfgfR;d pksjh fl) gks rks mldh mikf/k@ØsfMV 
dks vkbZ,vkbZih }kjk laLrqr vof/k ds fy, vkLFkfxr j[kk tk,xk rFkk laLFkku ds izeq[k }kjk vuqeksfnr fd;k 
tk,xkA 

12121212----2 'kSf{kd rFkk 'kks/k izdk'kuksa esa lkfgfR;d pksjh ds ekeys easa n.M %2 'kSf{kd rFkk 'kks/k izdk'kuksa esa lkfgfR;d pksjh ds ekeys easa n.M %2 'kSf{kd rFkk 'kks/k izdk'kuksa esa lkfgfR;d pksjh ds ekeys easa n.M %2 'kSf{kd rFkk 'kks/k izdk'kuksa esa lkfgfR;d pksjh ds ekeys easa n.M %    

I. Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a&Lrj 'kwU; % nl izfr'kr rd lekurk,a& FkksM+h cgqr lekurk,a] dksbZ n.M ughaA 

II. izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&izFke Lrj % nl izfr'kr ls pkyhl izfr'kr rd lekurk,a&  

i. ,sls Nk=ksa dks] ikaMqfyfi okil ysus dks dgk tk,xkA 

III. f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a&f}rh; Lrj % pkyhl izfr'kr ls lkB izfr'kr rd lekurk,a& 

i. mUgsa ikaMqfyfi okil ysus dks dgk tk,xkA 

ii. mUgsa ,d okf"kZd osru o`f) ds vf/kdkj ls oafpr fd;k tk,xkA 

iii. mUgsa nks o"kZ dh vof/k ds fy, fdlh ubZ fu".kkr] ,e-fQy-] ih,p-Mh- Nk=@ fo}ku dk 
i;Zos{k.k djus dh vuqefr ugha nh tk,xhA 

IV. r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&r`rh; Lrj % lkB izfr'kr ls vf/kd lekurk,a&  

i. mUgsa ikaMqfyfi okil ysus dks dgk tk,xkA 

ii. mUgsa yxkrkj nks okf"kZd osru o`f) ds vf/kdkj ls oafpr fd;k tk,xkA 

iii. mUgsa rhu o"kZ dh vof/k ds fy, fdlh u, fu".kkr] ,e-fQy-] ih,p-Mh- Nk=@ fo}ku dk 
i;Zos{k.k djus dh vuqefr ugha nh tk,xhA 

uksV 1% ckj& ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj& ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj& ckj lkfgfR;d pksjh djus ij n.M %uksV 1% ckj& ckj lkfgfR;d pksjh djus ij n.M % mUgsa ikaMqfyfi okil ysus dks dgk tk,xk vkSj mUgsa dh xbZ 
lkfgfR;d pksjh ds fuEu Lrj ls ,d Lrj Åij dh lkfgfR;d pksjh ds fy, nf.Mr fd;k tk,xkA ;fn dh xbZ 
lkfgfR;d pksjh loksZPp Lrj dh gks rks mlds fy, fofgr naM ykxw gksxkA ;fn r`rh; Lrj ds nks"k dh iqujko`fÙk dh 
xbZ gks rks mPprj f'k{kk laLFkku }kjk lsok fu;eksa ds vuqlkj fuyacu@lsok lekfIr lfgr vuq'kklukRed dkjZokbZ 
dh tk,xhA 
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uksV 2% ml fLFkfr esa uksV 2% ml fLFkfr esa uksV 2% ml fLFkfr esa uksV 2% ml fLFkfr esa n.Mn.Mn.Mn.M]]]]    tc tc tc tc lkfgfR;d pksjh lkfgfR;d pksjh lkfgfR;d pksjh lkfgfR;d pksjh dkdkdkdk    ykHk vFkok ØsfMV igys gh izkIr fd;k x;k gks& ykHk vFkok ØsfMV igys gh izkIr fd;k x;k gks& ykHk vFkok ØsfMV igys gh izkIr fd;k x;k gks& ykHk vFkok ØsfMV igys gh izkIr fd;k x;k gks& ;fn ykHk 
vFkok ØsfMV izkIr fd, tkus] tSlk Hkh ekeyk gks] dh frfFk ds ckn lkfgfR;d pksjh fl) gks rks mlds }kjk izkIr 
ykHk vFkok ØsfMV dks vkbZ,vkbZih }kjk laLrqr vof/k ds fy, vkLFkfxr j[kk tk,xk rFkk laLFkku ds izeq[k }kjk 
vuqeksfnr fd;k tk,xkA 

uksV 3 % uksV 3 % uksV 3 % uksV 3 %  mPprj f'k{kk laLFkku ,slk ra= fodflr djsaxs rkfd ;g lqfuf'pr fd;k tk, fd Nk=] ladk;] 'kks/kdrkZ 
vFkok deZpkfjo`an }kjk izdkf'kr fd, x, izR;sd i=@'kks/k&izca/k ¼Fkhlhl½ rFkk 'kks/k&fuca/k ¼fMljVs'ku½ dks 
vxzsf"kr@ izLrqr fd, tkus ds le; lkfgfR;d pksjh ds fy, tkapk tk,A 

uksV 4 % uksV 4 % uksV 4 % uksV 4 %  ;fn mPprj f'k{kk laLFkku ds iz/kku ds fo:) lkfgfR;d pksjh dh dksbZ f'kdk;r gks rks] bu fofu;eksa ds 
vuq:i mPprj f'k{kk laLFkku ds fu;a=.k vf/kdkjh }kjk mi;qZDr dkjZokbZ dh tk,xhA 

uksV 5 %uksV 5 %uksV 5 %uksV 5 %     ;fn laLFkkxr Lrj ij foHkkxk/;{k@izkf/kdkfj;ksa ds fo:) lkfgfR;d pksjh dh dksbZ f'kdk;r gks rks] bu 
fofu;eksa ds vuq:i vkbZ,vkbZih }kjk mi;qDr dkjZokbZ dh tk,xh ftls l{ke vf/kdkjh }kjk vuqeksfnr fd;k 
tk,xkA 

uksV 6 % uksV 6 % uksV 6 % uksV 6 %  ;fn Mh,vkbZih vFkok vkbZ,vkbZih ds fdlh lnL;x.k ds fo:) lkfgfR;d pksjh dh dksbZ f'kdk;r gks rks] 
,slk lnL; ,slh cSBdksa esa Hkkx ugha ysxk tgka mlds ekeys ds laca/k esa ppkZ dh tk jgh gks@vFkok tkap dh tk 
jgh gksA 

13131313----    dfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.k    

fo'ofo|ky; vuqnku vk;ksx] bu fofu;eksa ds dk;kZUo;u ds nkSjku lkeus vkus okyh dfBukb;ksa dks Hkkjr 
ljdkj@ekuo lalk/ku fodkl ea=ky; dss ijke'kZ ls fuokj.k djus dk vf/kdkj lqjf{kr j[krk gSA 

izks- jtuh'k tSu] lfpo 

[foKkiu&III@4@vlk-@161@18] 

 

UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

UNIVERSITY GRANTS COMMISSION (PROMOTION OF ACADEMIC INTEGRITY AND PREVENTION 
OF PLAGIARISM IN HIGHER EDUCATIONAL INSTITUTIONS) REGULATIONS, 2018 

New Delhi, the 23rd July, 2018 

F. 1-18/2010(CPP-II).— 

Preamble 

Whereas, University Grants Commission (UGC), as per UGC Act, 1956, is mandated to coordinate and 
determine the standards of higher education;  

And whereas, assessment of academic and research work done leading to the partial fulfillment for the award of 
degrees at Masters and Research level, by a student or a faculty or a researcher or a staff, in the form of thesis, 
dissertation and publication of research papers,  chapters in books, full-fledged books and any other similar work, reflects 
the extent to which elements of academic integrity and originality are observed in various relevant processes adopted by 
Higher Educational Institutions (HEIs); 

Therefore, in exercise of the powers conferred by clause (j) of Section 12 read with clauses (f) and (g) of sub-
section (1) of Section 26 of the University Grants Commission Act, 1956, the University Grants Commission hereby 
makes the following regulations:- 

1.  Short title, application and commencement –  

a. These regulations shall be called the University Grants Commission (Promotion of Academic Integrity and 
Prevention of Plagiarism in Higher Educational Institutions) Regulations, 2018.  

b. They shall apply to the students, faculty, researchers and staff of all Higher Educational Institutions in the 
country.  

c. These regulations shall come into force from the date of their notification in the Official Gazette.  
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2.   Definitions -  

In these regulations, unless the context otherwise requires— 

a. “Academic Integrity” is the intellectual honesty in proposing, performing and reporting any activity, which 
leads to the creation of intellectual property; 

b. “Author” includes a student or a faculty or a researcher or staff of Higher Educational Institution (HEI) who 
claims to be the creator of the work under consideration; 

c. “Commission” means the University Grants Commission as defined in the University Grants Commission 
Act, 1956; 

d. "Common Knowledge" means a well known fact, quote, figure or information that is known to most of the 
people; 

e. “Degree” means any such degree specified by the University Grants Commission, by notification in the 
Official Gazette, under section 22 of the University Grants Commission Act, 1956;  

f. “Departmental Academic Integrity Panel” shall mean the body constituted at the departmental level to 
investigate allegations of plagiarism; 

g. “Faculty” refers to a person who is teaching and/or guiding students enrolled in an HEI in any capacity 
whatsoever i.e. regular, ad-hoc, guest, temporary, visiting etc; 

h. “Higher Educational Institution (HEI)” means a university recognized under section 2(f) of the UGC Act, 
1956 or an institution deemed to be university under section 3 of the UGC Act, 1956 or an affiliating college 
/ institution or a constituent unit of a university; 

i. "Information" includes data, message, text, images, sound, voice, codes, computer programs, software and 
databases or microfilm or computer generated microfiche; 

j. “Institutional Academic Integrity Panel” shall mean the body constituted at Institutional level to consider 
recommendations of the departmental academic integrity panel and take appropriate decisions in respect of 
allegations of plagiarism and decide on penalties to be imposed.  In exceptional cases, it shall investigate 
allegations of plagiarism at the institutional level; 

k. “Notification” means a notification published in the Official Gazette and the expression “notify” with its 
cognate meanings and grammatical variation shall be construed accordingly; 

l. “Plagiarism” means the practice of taking someone else’s work or idea and passing them as one’s own.  

m. “Programme” means a programme of study leading to the award of a masters and research level degree; 

n. “Researcher” refers to a person conducting academic / scientific research in HEIs; 

o. “Script” includes research paper, thesis, dissertation, chapters in books, full-fledged books and any other 
similar work, submitted for assessment / opinion leading to the award of master and research  level degrees 
or publication in print or electronic media by students or faculty or researcher or staff  of an HEI; however, 
this shall exclude assignments / term papers / project reports / course work / essays and answer scripts etc.;  

p. “Source” means the published primary and secondary material from any source whatsoever and includes 
written information and opinions gained directly from other people, including eminent scholars, public 
figures and practitioners in any form whatsoever as also data and information in the electronic form be it 
audio, video, image or text; Information being given the same meaning as defined under Section 2 (1) (v) of 
the Information Technology Act, 2000 and reproduced here in Regulation 2 (l); 

q. “Staff” refers to all non-teaching staff working in HEIs in any capacity whatsoever i.e. regular, temporary, 
contractual, outsourced etc.; 

r. “Student” means a person duly admitted and pursuing a programme of study including a research programme 
in any mode of study (full time or part-time or distance mode); 

s. “University” means a university established or incorporated by or under a Central Act, a Provincial Act or a 
State Act, and includes an institution deemed to be university under section 3 of the UGC Act, 1956;  

t. “Year” means the academic session in which a proven offence has been committed. 

Words and expressions used and not defined in these regulations but defined in the University Grants Commission Act, 
1956 shall have the meanings respectively assigned to them in UGC Act, 1956. 
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3. Objectives 

3.1   To create awareness about responsible conduct of research, thesis, dissertation, promotion of academic 
integrity and prevention of misconduct including plagiarism in academic writing among  student, faculty, 
researcher and staff. 

3.2   To establish institutional mechanism through education and training to facilitate responsible conduct of 
research, thesis, dissertation, promotion of academic integrity and deterrence from plagiarism. 

3.3.  To develop systems to detect plagiarism and to set up mechanisms to prevent plagiarism and punish a student, 
faculty, researcher  or staff of HEI committing the act of plagiarism.  

4. Duties of HEI: 

Every HEI should establish the mechanism as prescribed in these regulations, to enhance awareness about responsible 
conduct of research and academic activities, to promote academic integrity and to prevent plagiarism.  

5. Awareness Programs and Trainings: 

(a) HEI shall instruct students, faculty, researcher and staff about proper attribution, seeking permission of the 
author wherever necessary, acknowledgement of source compatible with the needs and specificities of 
disciplines and in accordance with rules, international conventions and regulations governing the source. 

(b) HEI shall conduct sensitization seminars/ awareness programs every semester on responsible conduct of 
research, thesis, dissertation, promotion of academic integrity and ethics in education for students, faculty, 
researcher and staff. 

(c) HEI shall : 

i. Include the cardinal principles of academic integrity in the curricula of Undergraduate 
(UG)/Postgraduate (PG)/Master’s degree etc. as a compulsory course work/module.  

ii. Include elements of responsible conduct of research and publication ethics as a compulsory course 
work/module for Masters and Research Scholars. 

iii. Include elements of responsible conduct of research and publication ethics in Orientation and 
Refresher Courses organized for faculty and staff members of the HEI.  

iv. Train student, faculty, researcher and staff for using plagiarism detection tools and reference 
management tools. 

v. Establish facility equipped with modern technologies for detection of plagiarism. 

vi. Encourage student, faculty, researcher and staff to register on international researcher's Registry 
systems. 

6. Curbing Plagiarism  

a) HEI shall declare and implement the technology based mechanism using appropriate software so as to ensure 
that documents such as thesis, dissertation, publications or any other such documents are free of plagiarism at 
the time of their submission. 

b) The mechanism as defined at (a) above shall be made accessible to all engaged in research work including 
student, faculty, researcher and staff etc. 

c) Every student submitting a thesis, dissertation, or any other such documents to the HEI shall submit an 
undertaking indicating that the document has been prepared by him or her and that the document is his/her 
original work and free of any plagiarism.  

d) The undertaking shall include the fact that the document has been duly checked through a Plagiarism detection 
tool approved by the HEI.  

e) HEI shall develop a policy on plagiarism and get it approved by its relevant statutory bodies/authorities. The 
approved policy shall be placed on the homepage of the HEI website. 

f) Each supervisor shall submit a certificate indicating that the work done by the researcher under him / her is 
plagiarism free. 

g) HEI shall submit to INFLIBNET soft copies of all Masters, Research program’s dissertations and thesis within 
a month after the award of degrees for hosting in the digital repository under the “Shodh Ganga e-repository”.  

h) HEI shall create Institutional Repository on institute website which shall include dissertation / thesis / paper / 
publication and other in-house publications.  
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7.   Similarity checks for exclusion from Plagiarism 

The similarity checks for plagiarism shall exclude the following: 

i. All quoted work reproduced with all necessary permission and/or attribution.  

ii. All references, bibliography, table of content, preface and acknowledgements.  

iii. All generic terms, laws, standard symbols and standards equations. 

Note:  

The research work carried out by the student, faculty, researcher and staff shall be based on original ideas, which shall 
include abstract, summary, hypothesis, observations, results, conclusions and recommendations only and shall not have 
any similarities. It shall exclude a common knowledge or coincidental terms, up to fourteen (14) consecutive words.  

8.   Levels of Plagiarism  

Plagiarism would be quantified into following levels in ascending order of severity for the purpose of its definition: 

i. Level 0: Similarities upto 10% - Minor similarities, no penalty  

ii. Level 1: Similarities above 10% to 40% 

iii. Level 2: Similarities above 40% to 60% 

iv. Level 3: Similarities above 60% 

9.  Detection/Reporting/Handling of Plagiarism 

If any member of the academic community suspects with appropriate proof that a case of plagiarism has happened in any 
document, he or she shall report it to the Departmental Academic Integrity Panel (DAIP). Upon receipt of such a 
complaint or allegation the DAIP shall investigate the matter and submit its recommendations to the Institutional 
Academic Integrity Panel (IAIP) of the HEI.  

The authorities of HEI can also take suomotu notice of an act of plagiarism and initiate proceedings under these 
regulations. Similarly, proceedings can also be initiated by the HEI on the basis of findings of an examiner. All such 
cases will be investigated by the IAIP. 

10. Departmental Academic Integrity Panel (DAIP) 

i. All Departments in HEI shall notify a DAIP whose composition shall be as given below: 

a. Chairman - Head of the Department 

b. Member - Senior academician from outside the department, to be nominated by the head of HEI. 

c. Member - A person well versed with anti plagiarism tools, to be nominated by the Head of the 
Department. 

The tenure of the members in respect of points 'b' and 'c' shall be two years. The quorum for the meetings 
shall be 2 out of 3 members (including Chairman). 

ii. The DAIP shall follow the principles of natural justice while deciding about the allegation of plagiarism against 
the student, faculty, researcher and staff. 

iii. The DAIP shall have the power to assess the level of plagiarism and recommend penalty(ies) accordingly. 

iv. The DAIP after investigation shall submit its report with the recommendation on penalties to be imposed to the 
IAIP within a period of 45 days from the date of receipt of complaint / initiation of the proceedings. 

11. Institutional Academic Integrity Panel (IAIP) 

i. HEI shall notify a IAIP whose composition shall be as given below: 

a. Chairman - Pro-VC/Dean/Senior Academician of the HEI.  

b. Member - Senior Academician other than Chairman, to be nominated by the Head of HEI. 

c. Member - One member nominated by the Head of HEI from outside the HEI 

d. Member - A person well versed with anti-plagiarism tools, to be nominated by the Head of the HEI. 

The Chairman of DAIP and IAIP shall not be the same. The tenure of the Committee members including Chairman shall 
be three years. The quorum for the meetings shall be 3 out of 4 members (including Chairman). 

ii. The IAIP shall consider the recommendations of DAIP.   

iii. The IAIP shall also investigate cases of plagiarism as per the provisions mentioned in these regulations. 
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iv. The IAIP shall follow the principles of natural justice while deciding about the allegation of plagiarism 
against the student, faculty, researcher and staff of HEI. 

v. The IAIP shall have the power to review the recommendations of DAIP including penalties with due 
justification. 

vi. The IAIP shall send the report after investigation and the recommendation on penalties to be imposed to 
the Head of the HEI within a period of 45 days from the date of receipt of recommendation of DAIP/ 
complaint / initiation of the proceedings.  

vii. The IAIP shall provide a copy of the report to the person(s) against whom inquiry report is submitted. 

12. Penalties 

Penalties in the cases of plagiarism shall be imposed on students pursuing studies at the level of Masters and Research 
programs and on researcher, faculty & staff of the HEI only after academic misconduct on the part of the individual has 
been established without doubt, when all avenues of appeal have been exhausted and individual in question has been 
provided enough opportunity to defend himself or herself in a fair or transparent manner.  

12.1 Penalties in case of plagiarism in submission of thesis and dissertations 

Institutional Academic Integrity Panel (IAIP) shall impose penalty considering the severity of the Plagiarism. 

i. Level 0: Similarities upto 10% - Minor Similarities, no penalty. 

ii. Level 1: Similarities above 10% to 40% - Such student shall be asked to submit a revised script within a 
stipulated time period not exceeding 6 months. 

iii. Level 2: Similarities above 40% to 60% - Such student shall be debarred from submitting a revised script for a 
period of one year. 

iv. Level 3: Similarities above 60% -Such student registration for that programme shall be cancelled. 

Note 1: Penalty on repeated plagiarism- Such student shall be punished for the plagiarism of one level higher than the 
previous level committed by him/her. In case where plagiarism of highest level is committed then the punishment for the 
same shall be operative. 

Note 2:  Penalty in case where the degree/credit has already been obtained - If plagiarism is proved on a date later 
than the date of award of degree or credit as the case may be then his/her degree or credit shall be put in abeyance for a 
period recommended by the IAIP and approved by the Head of the Institution. 

12.2   Penalties in case of plagiarism in academic and research publications 

I. Level 0: Similarities up to 10% - Minor similarities, no penalty. 

II. Level 1: Similarities above 10% to 40% 

i) Shall be asked to withdraw manuscript. 

III. Level 2: Similarities above 40% to 60%  

i) Shall be asked to withdraw manuscript. 

ii) Shall be denied a right to one annual increment. 

iii) Shall not be allowed to be a supervisor to any new Master’s, M.Phil., Ph.D.   Student/scholar for a period 
of two years. 

IV. Level 3: Similarities above 60% 

i) Shall be asked to withdraw manuscript. 

ii) Shall be denied a right to two successive annual increments. 

iii) Shall not be allowed to be a supervisor to any new Master’s, M.Phil., Ph.D.   Student/scholar for a period 
of three years. 

Note 1: Penalty on repeated plagiarism - Shall be asked to withdraw manuscript and shall be punished for the 
plagiarism of one level higher than the lower level committed by him/her. In case where plagiarism of highest level is 
committed then the punishment for the same shall be operative. In case level 3 offence is repeated then the disciplinary 
action including suspension/termination as per service rules shall be taken by the HEI. 

Note 2: Penalty in case where the benefit or credit has already been obtained -  If plagiarism is proved on a date later 
than the date of benefit or credit obtained as the case may be then his/her benefit or credit shall be put in abeyance for a 
period recommended by IAIP and approved by the Head of the Institution. 
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Note 3:  HEIs shall create a mechanism so as to ensure that each of the paper publication/thesis/dissertation by the 
student, faculty, researcheror staff of the HEI is checked for plagiarism at the time of forwarding/submission.  

Note 4: If there is any complaint of plagiarism against the Head of an HEI, a suitable action, in line with these 
regulations, shall be taken by the Controlling Authority of the HEI. 

Note 5: If there is any complaint of plagiarism against the Head of Department/Authorities at the institutional level, a 
suitable action, in line with these regulations, shall be recommended by the IAIP and approved by the Competent 
Authority.  

Note 6: If there is any complaint of plagiarism against any member of DAIP or IAIP, then such member shall excuse 
himself / herself from the meeting(s) where his/her case is being discussed/investigated. 

13.   Removal of Difficulty  

UGC reserves the right to remove difficulty/difficulties in the course of implementations of these Regulations in 
consultation with the Government of India/ Ministry of Human Resource Development. 

Prof. RAJNISH JAIN, Secy. 

[ADVT.-III/4/Exty./161/18] 
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vlk/kj.k 
EXTRAORDINARY 

Hkkx III—[k.M 4 
PART III—Section 4 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

 la- 72] ubZ fnYyh] cq/okj] iQjojh 20] 2019@iQkYxqu  1] 1940 
No.  72] NEW DELHI, WEDNESDAY, FEBRUARY  20,  2019/PHALGUNA  1,  1940 

fo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksxfo'ofo|ky; vuqnku vk;ksx    

vf/klwpukvf/klwpukvf/klwpukvf/klwpuk    

ubZ fnYyh] 20 Qjojh] 2019 

fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2019fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2019fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2019fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2019    

izLrkoukizLrkoukizLrkoukizLrkouk    

fefefefe----    lalalala----    1&2@2018 ¼lh1&2@2018 ¼lh1&2@2018 ¼lh1&2@2018 ¼lh----ihihihih----ihihihih----&1@Mh&1@Mh&1@Mh&1@Mh----;w;w;w;w----½ ½ ½ ½ .—fl) 'kS{kf.kd xq.kksa okys laLFkkuksa dks le fo'ofo|ky;ksa ds :i esa ?kksf"kr djus dh izfØ;k dks 
,d lqO;ofLFkr i)fr ls fofu;fer djus] vkSj vkxs fo'ofo|ky; ds ekudksa ds vuq:i le fo'ofo|ky; laLFkkuksa }kjk iznku dh xbZ mPprj f'k{kk 
dh xq.koÙkk dks cuk, j[kus ds fy, fo'ofo|ky; vuqnku vk;ksx] fo'ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 dh /kkjk 26 dh mi/kkjk  ¼i½ dh [kaM 
¼p½ vkSj ¼N½ }kjk iznÙk 'kfDr;ksa dk iz;ksx djrs gq, fuEuor fofu;e cukrk gS] uker% 

1111----0    y?kq 'kh"kZd] vuqiz;ksx rFkk izkjaHk0    y?kq 'kh"kZd] vuqiz;ksx rFkk izkjaHk0    y?kq 'kh"kZd] vuqiz;ksx rFkk izkjaHk0    y?kq 'kh"kZd] vuqiz;ksx rFkk izkjaHk    

1-1 bu fofu;eksa dks fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2019 dgk tk,xkA 

1-2 ;s fofu;e ,sls izR;sd laLFkku ij ykxw gksaxs tks Lo;a dks le fo'ofo|ky; laLFkku ?kksf"kr djokuk pkgrs gSa] ;|fi] mÙkjO;kih izHkko ls ,sls 
laLFkku ij Hkh ykxw gksaxs ftls fo'ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 dh /kkjk 3 ds rgr le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd;k 
x;k gSA 

1-3 ;s fofu;e vkf/kdkfjd jkti= esa izdk'ku dh frfFk ls izHkkoh gksaxsA 

1-4 ;s fofu;e fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2016 dks izfrLFkkfir djsaxsA 

2222----0    ifjHkk"kk,a0    ifjHkk"kk,a0    ifjHkk"kk,a0    ifjHkk"kk,a    

 bu fofu;eksa esa] tc rd fd lanHkZ esa vU;Fkk visf{kr u gks% 

2-01 ^^vf/kfu;e** ls fo'ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 ¼1956 dk vf/kfu;e 3½ vfHkizsr gS] 

2-02 ^^dSEil vFkok ifjlj** ls vfHkizk; ,sls le fo'ofo|ky; laLFkku ds eq[;ky; fLFkr ifjlj ls gS] ftlesa ladk;] deZpkjh òan] Nk=] 
rFkk blds 'kS{kf.kd foHkkx tSlh bldh eq[; lqfo/kk,a Hkkjr ds fdlh 'kgj@dLcs@xzke esa vofLFkr gksaxh vkSj blesa eq[;ky; esa mlh {ks= ds 
{ks=kf/kdkj ds v/khu fLFkr lHkh ifjlj 'kkfey gSaA 
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2-03 ^^vk;ksx** ls vfHkizk;] vf/kfu;e ds varxZr xfBr fo'ofo|ky; vuqnku vk;ksx ¼fo0v0vk0½ ls gSA 

2-04 **Js.kh** dk vfHkizk; fo'ofo|ky; vuqnku vk;ksx [xzsfMM Lok;Ùkrk iznku djus ds fy, ¼dsoy½ fo'ofo|ky;ksa dks Js.khdj.k] 
fofu;e] 2018 ds rgr le fo'ofo|ky; laLFkkuksa dh Js.kh ls gSA **Js.kh& I vkSj Js.kh& II** dk vFkZ rnuqlkj fu/kkZfjr fd;k tk,xkA 

2-05 ^^la?kVd laLFkku** ls vfHkizk; fdlh ,sls laLFkku ls gS] tks izk;kstd laxBu ds iz'kklfud] vdknfed vkSj foÙkh; fu;a=.k ds varxZr 
dk;Z dj jgk gks rFkk ftls vf/klwpuk ds rgr ,slk ?kksf"kr fd;k x;k gksA 

2-06 ^^la?kVd bdkbZ** ls vfHkizk; laLFkku dh ,slh bdkb¼;ksa½ ls gS] tks laLFkku dks le fo'ofo|ky; laLFkku ?kksf"kr fd;k tkus gsrq izLrko 
tek djus ds le; ekStwn FkhaA 

2-07 **u, laLFkku** (Mh&uksoks) dk vfHkizk; ,sls laLFkku ls gS ftls vk;ksx }kjk fof/kor~ izfØ;k dk ikyu djus ds mijkar ;Fkk&fu/kkZfjr 
fd, x, fof'k"V rFkk *mHkjrs gq, Kku ds {ks=* esa f'k{k.k vkSj vuqla/kku ij /;ku dsfUnzr djus okys fdlh laLFkku ds :i eas ntkZ fn;k x;k 
gksA 

2-08 **Kku ds mHkjrs gq, {ks=** dk **u, laLFkku** ds lanHkZ esa vfHkizk; Kku ds ,sls fo'ks"kKrkiw.kZ@fof'k"V ,sls {ks=ksa ls gS ftls okaNuh; 
rFkk mi;ksxh le>k tkrk gS ijarq ftUgsa orZeku esa ns'k esa i<+k;k ugha tkrk gSA 

2-09 Þfo'ks"kK lfefrÞ dk vfHkizk; vk;ksx ds vè;{k }kjk ukfer fd, tkus okys Kku vkSj vuq'khyu ds çklafxd {ks=ksa esa f'k{kkfon~ksa ;k 
vU; fo'ks"kKksa dh ,slh lfefr ls gS ftlesa oSèkkfud fudk;ksa ds çfrfufèk 'kkfey gSa( vkSj fofHkUu mís';ksa ds fy, ,slh fdruh Hkh fo'ks"kK 
lfefr;ka gks ldrh gSa tSlk fd vk;ksx fuèkkZfjr djsaaA 

2-10 ^^ljdkj** ls vfHkizk;] tc rd lanHkZ esa vU;Fkk fofufnZ"V u fd;k x;k] gks] ls vfHkizk; dsUnz ljdkj ds ekuo lalk/ku fodkl 
ea=ky; ls gS ftls mPprj f'k{kk ls lacaf/kr dk;Z lkSaik x;k gksA 

2-11 ^^laLFkku** ls vfHkizk;] Lukrd] LukrdksÙkj vFkok mPprj Lrjksa ij f'k{k.k vkSj ‘kks/k dk;Z esa tqVs fdlh mPprj f’k{kk laLFkku 
ls gSA 

2-12 *^le fo'ofo|ky; laLFkku** ls vfHkizk; vf/kfu;e dh /kkjk 3 ds varxZr ljdkj }kjk] vk;ksx ds ijke'kZ ij] mPprj f'k{kk ds 
fy, bl izdkj ?kksf"kr fd, x, fdlh mPprj f'k{kk laLFkku ls gSA 

2-13 **vfuok;Z volajpuk** dk vfHkizk; lacaf/kr lkafof/kd fudk;@vk;ksx ds ekudksa ds rgr ;Fkk&visf{kr volajpuk ls gSA 

2-14   *^vkWQ& dSEil dsUnz** ls vfHkizk;] ljdkj }kjk vuqeksfnr rFkk le fo'ofo|ky; laLFkku ds ifjlj ls brj ns'k ds fdLkh Hkkx esa 
fLFkr ifjlj ls gSA 

2-15 *^vkWQ& 'kksj dSEil** ls vfHkizk;] ljdkj }kjk vuqeksfnr rFkk le fo'ofo|ky; laLFkku ds ifjlj ls brj fons'k esa fLFkr fdLkh 
ifjlj ls gSA 

2-16 *^lalk/ku 'kqYd** ls vfHkizk; ,sls 'kqYd ls gS ftls vkosnd laLFkku }kjk vkosnu ds lalk/ku gsrq vkosnu ds lkFk vk;ksx dks 
Hkqxrku djuk gksxkA  

2-17 *^vf/klwpuk** ls vfHkizk;] ljdkj }kjk 'kkldh; jkti= esa tkjh fdlh vf/klwpuk ls gS ftlesa mPprj f'k{kk laLFkku dks 
fo’ofo|ky; vuqnku vk;ksx vf/kfu;e dh /kkjk 3 ds rgr le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd;k x;k gksA 

2-18 ^*izk;kstd fudk;** ls vfHkizk;] ,d iwrZ vFkok ykHk vftZr u djus okyh lkslk;Vh@U;kl@fdlh dEiuh ftls dEiuh 
vf/kfu;e] 2013 dh /kkjk 8 ds varxZr fuxfer fd;k x;k gks] ls gS tks vius iz'kklfud] 'kS{kf.kd rFkk foÙkh; fu;a=.k ds rgr fdlh 
laLFkku dks le fo'ofo|ky; laLFkku ?kksf"kr fd, tkus ds fy, vkosnu djrk gSA 

2-19 **lkafof/kd fudk;@izkf/kdj.k@ifj"kn~** dk vfHkizk; mPprj f'k{kk ds laxr {ks=ksa esa xq.koÙkk ds ekudksa dk fu/kkZj.k vkSj 
j[kj[kko djus ds fy, orZeku esa ykxw fdlh dkuwu ds rgr fuxfer fdlh fudk; ls gS tSls vf[ky Hkkjrh; rduhdh f'k{kk ifj"kn~ 
¼,vkbZlhVhbZ½] Hkkjrh; fpfdRlk ifj"kn~ ¼,elhvkbZ½] Hkkjrh; nar ifj"kn~ ¼MhlhvkbZ½] jk"Vªh; v/;kid f'k{kk ifj"kn~ ¼,ulhVhbZ½] ckWj 
dkmafly vkWQ bafM;k ¼chlhvkbZ½] Hkkjrh; ifjp;kZ ifj"kn~ ¼vkbZ,ulh½] vFkok laln ds vf/kfu;e ds rgr LFkkfir bl izdkj ds fdlh 
,sls vU; fofu;ked fudk; ls gSA 

2-20   Þf'k{kdÞ dk vfHkizk;] vkpk;]Z lg vkpk;Z ;k lgk;d vkpk;Z ds Lrj ij] fu;fer ladk; ds lnL; ls gS] vkSj blesa *,MtaDV 
QSdYVh* vkSj de ls de rhu o"kZ ds nh?kZdkfyd vuqcaèk ij fu;qDr 'kkfey gSA  

2-21  ÞfoÜofo|ky;Þ dk vfHkizk;] foÜofo|ky; vuqnku vk;ksx vfèkfu;e] 1956foÜofo|ky; vuqnku vk;ksx vfèkfu;e] 1956foÜofo|ky; vuqnku vk;ksx vfèkfu;e] 1956foÜofo|ky; vuqnku vk;ksx vfèkfu;e] 1956 esa ifjHkkf"kr fdlh foÜofo|ky; ls gSA 

2-22  Þ,u,,lhÞ dk vfHkizk; jk"Vªh; ewY;kadu vkSj çR;k;u ifj"kn~ ls gSA 

2-23  Þ,uch,Þ dk vfHkizk; jk"Vªh; izR;k;u cksMZ ls gSA 
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2-24  Þ,uvkbZvkj,QÞ dk vfHkizk; jk"Vªh; laLFkkxr jSaÇdx ÝseodZ ls gSA 

3333----0000    le fo'ofo|ky; laLFkku ds mís';le fo'ofo|ky; laLFkku ds mís';le fo'ofo|ky; laLFkku ds mís';le fo'ofo|ky; laLFkku ds mís';    

 fuEufyf[kr mÌs';ksa ds fy, ljdkj }kjk fdlh laLFkku dks le fo'ofo|ky; laLFkku ?kksf"kr fd;k tk,xk% 

3-01 ,slh mPprj f’k{kk miyC/k djkuk ftlls Kku dh ,slh 'kk[kkvksa esa mRd`”Vrk vkSj uoksUes”k izkIr gks tks eq[;:i ls LukrdksÙkj 
vkSj ‘kks/k mikf/k ds Lrjksa ds fy, mi;qDr le>s tk,a rFkk muesa ;Fkk&ifjHkkf"kr fo'ofo|ky; dh ladYIkuk ij iw.kZ:i ls [kjs mrjsaA 

3-02 fofo/k fo/kkvksa esa mPprj f'k{kk iz.kkyh ds mís';ksa esa fof'k"V ;ksxnku djus dh fl) {kerk ds lkFk fof'k"Vrk ds {ks= esa dk;Z 
djukA 

3-03 jk"Vªh; rFkk varjkZ"Vªh; :i ls ekU;rkizkIr mPp xq.koÙkk;qDr f'k{kk vkSj ‘kks/k miyC/k djkukA 

4444----0 0 0 0     le le le le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus okys fdlh laLFkku ds fy, vgZrk ekunaMfo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus okys fdlh laLFkku ds fy, vgZrk ekunaMfo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus okys fdlh laLFkku ds fy, vgZrk ekunaMfo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus okys fdlh laLFkku ds fy, vgZrk ekunaM    

4-01 le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus gsrq vkosnu djus okys fdlh laLFkku dks fuEuor fofufnZ"Vrkvksa ij [kjk mrjuk 
gksxk%& 

(i) de ls de 20 ¼chl½ ls vf/kd o"kkZsa ls vfLrRo esa jgk gks] 

(ii) vkosnu djrs le; yxkrkj rhu pj.kksa ds fy, de ls de 3-26 lhthih, ds lkFk jk"Vªh; ewY;kadu vkSj çR;k;u ifj"kn~ 
¼,u,,lh½ }kjk oS/k izR;k;u gksuk pkfg, vFkok rduhdh laLFkku ds ekeys esa] nks&frgkbZ vgZd rduhdh dk;ZØe jk"Vªh; 
izR;k;u cksMZ ¼,uch,½ ls izR;kf;r gksus pkfg,A 

(iii) vkosnu djrs le; us'kuy baLVhV~;wV jSfdax ÝseodZ ¼,uvkbZvkj,Q½ dh lexz jSfdax esa loksZPp 100 ¼lkS½ laLFkkuksa esa vFkok fdlh 
fof'k"V Js.kh esa 50 ¼ipkl½ laLFkkuksa esa gksuk pkfg,A 

(iv) mUgksaus cgqfo/kk ikB~;Øeksa ds ek/;e ls mPp xq.koÙkk;qDr 'kks/k ifj.kkeksa dks n’kkZrs gq, fo'ofo|ky; dh fo'ks"krkvksa dks iznf’kZr 
fd;k gksA 

(v) fo'ofo|ky; vuqnku vk;ksx ds xq.koÙkk;qDr tuZyksa dh lanHkZ lwph ds vuqlkj lgdehZ lehf{kr vFkok Lohdk;Z xq.koÙkk dh 
,llhvksih;w,l vFkok osc v‚Q lkbal if=dkvksa esa çfr ladk; de ls de 2 ¼nk½s okÆ"kd çdk'ku gksaxsA 

(vi) f'k{kd Nk= vuqikr 1%20 ls de ugha gksxk ftlesa fu;fer d{kk i)fr ds rgr 2000 iathd̀r Nk=ksa ds fy, de ls de 100 
¼lkS½ f'k{kd gksaxs ftlesa ls de ls de ,d& frgkbZ Nk= LukrdksÙkj@ 'kks/k ls tqM+s Nk= gksaxs( vkSj 'kks/k dk;ZØeksa ds lkFk de 
ls de fiNYks 3 o"kkZsa ls de ls de 5 LukrdksÙkj foHkkx gksaxsA 

(vii)  laLFkku esa ,slh 'kSf{kd vkSj okLrfod volajpuk ekStwn gksxh tSlk fd vk;ksx vkSj@ vFkok laxr fudk;ksa }kjk fofgr fd;k x;k 
gksA 

(viii)  laLFkku esa izfr Nk= de ls de 30 oxZ ehVj dk fufeZr {ks= gksxk ftlesa 'kSf{kd ¼f'k{kk Hkou] xzaFkky;] O;k[;ku d{k] 
iz;ksx'kkyk,a vkfn½] iz'kklfud ¼Nk=kokl] ladk; fuokl lqfo/kk,a] LokLF; ifjp;kZ½] lkekU; vkSj euksjatu lqfo/kk,a 'kkfey gSaA 

4444----02  dkf;d fuf/k%02  dkf;d fuf/k%02  dkf;d fuf/k%02  dkf;d fuf/k%    

(i) ljdkj }kjk vuqjf{kr vFkok foÙkiksf"kr ugha fd, x, laLFkkuksa ds ekeys esa ekStwnk laLFkku ds fy, 10 djksM+ #i, rFkk u, laLFkku 
ds fy, 25 djksM+ #i, ds fy, dkf;d fuf/k dk l̀tu fd;k tk,xk ftls vizfrlagj.kh; ljdkjh izfrHkwfr;ksa vFkok vk;ksx }kjk 
vuqeksfnr vU; Lo:i ds ek/;e ls izLrkfor le fo'ofo|ky; laLFkku ds uke esa LFkk;h :i ls l̀ftr rFkk j[k&j[kko fd;k 
tk,xkA 

(ii) dkf;d fuf/k ij izksnHkwr C;kt dks dsoy le fo'ofo|ky; laLFkku ds fodkl ds fy, gh mi;ksx fd;k tk,xkA 

    4444----03  vfHk'kklukRed <kapk 03  vfHk'kklukRed <kapk 03  vfHk'kklukRed <kapk 03  vfHk'kklukRed <kapk     

 izLrkfor le fo'ofo|ky; laLFkku dk vfHk'kklukRed <kapk bu fofu;eksa ds [kaM 10-00 ds vuqlkj gksxkA  

5555----0     fdlh laLFkku dks le fo'ofo|ky; laLFkku ?0     fdlh laLFkku dks le fo'ofo|ky; laLFkku ?0     fdlh laLFkku dks le fo'ofo|ky; laLFkku ?0     fdlh laLFkku dks le fo'ofo|ky; laLFkku ?kksf"kr fd, tkus dh izfØ;kAkksf"kr fd, tkus dh izfØ;kAkksf"kr fd, tkus dh izfØ;kAkksf"kr fd, tkus dh izfØ;kA    

5-01 le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus gsrq izLrkoksa ij fopkj djus ds fy, bu fofu;eksa esa ;Fkk&fu/kkZfjr U;wure vgZrk 
ekunaM ij [kjk mrjus okys laLFkku] ljdkj dks lwpuk nsrs gq, bl iz;kstukFkZ fodflr fd, x, vk;ksx ds osc iksVZy ij vkWuykbu vkosnu dj 
ldrs gSaA 

5-02  vkWuykbu vkosnu ds lkFk fuEufyf[kr nLrkost viyksM fd, tk,axs] ,slk ugha djus ij]  vkWuykbu iz.kkyh vkosnu dks Lohdkj ugha 
djsxh% 
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(i) le fo'ofo|ky; laLFkku vFkok izk;kstd fudk; ds uke ij Hkwfe ds LokfeRo laca/kh nLrkostA 

(ii) ,u,,lh@ ,uch, izR;k;u ds laca/k esa izek.ki=A 

(iii) orZeku esa pyk, tk jgs O;kolkfld ikB;Øeksa ds fy, laxr fudk; dk vuqeksnuA 

(iv) ekStwnk 'kSf{kd vkSj okLrfod volajpuk ds laca/k eas tkudkjh vkSj lk{;A 

(v) laLFkkxr fodkl ;kstuk ftlesa vxys ikap o"kkZsa ds fy, dk;Zuhfrd –f"Vdks.k lfgr ds lkFk lkFk 'kSf{kd] 'kks/k] volajpukRed] 
foÙkh; vkSj vfHk'kklu laca/kh ;kstuk dks 'kkfey djrs gq, blds dk;kZUo;u dh izokgh ;kstukA 

(vi) laLFkku dh l̀ftr dh xbZ dkf;d fuf/k vkSj laLFkku dh foÙkh; /kkj.kh;rk dk C;ksjkA 

(vii) jkT;@ dsUnz ljdkj }kjk foÙkiksf"kr laLFkku ds ekeys eas] lacaf/kr ljdkj ls opuc)rk laca/kh i= ftlesa mUgksaus bl ckr dh 
izfrc)rk dh gks fd os le fo'ofo|ky; ds :i eas ?kksf"kr fd, tkus ds ckn Hkh foÙkh; lgk;rk tkjh j[ksaxsA 

(viii) vk;ksx ds osc iksVZy ij viyksM dh xbZ nLrkostksa dh izfr;ksa dks laLFkku dh osclkbV ij Hkh lkoZtfud :i ls mn~?kfVr fd;k 
tk,xk ftls laLFkku ds izeq[k }kjk fof/kor~:i ls vuqizekf.kr fd;k tk,xkA fof/kor~:i ls lR;kfir fd, tkus ds i'pkr~ xyr 
ikbZ xbZ tkudkjh ds laca/k esa] le; le; ij ;Fkk&la'kksf/kr Hkkjrh; naM lafgrk] 1860 ds rgr vkijkf/kd vfHk;kstu pyk;k 
tk,xkA 

5-03 vk;ksx] vkosnu ds lkFk tek fd, x, nLrkostksa dk lacaf/kr tu izkf/kdj.kksa ls lR;kiu djsxk rkfd mudh lVhdrk dk fu/kkZj.k fd;k tk 
ldsA 

5-04 vk;ksx] laLFkkxr fodkl ;kstuk dk ewY;kadu djus ds fy, ukefufnZ"V fo'ks"kK lfefr dh enn ls vkosnu dh tkap djsxk rkfd ekStwnk 
'kSf{kd vkSj okLrfod ekunaMksa dk ewY;kadu fd;k tk lds rFkk ljdkj dks vkuykbu vkosnu tek djus ds lkB fnuksa ds Hkhrj viuk ijke'kZ ns 
ldsA 

5-05 vk;ksx ds ijke'kZ dks /;ku esa j[krs gq, dsUnz ljdkj lkekU;r% vk;ksx ds ijke'kZ dh izkfIr ds 30 fnuksa ds Hkhrj izLrko ij fu.kZ; 
ysxhA ;fn izLrko ij lgefr cus rks ,sls laLFkku dks izkjaHk esa ikap o"kksZa dh vof/k ds fy, le fo'ofo|ky; laLFkku ?kksf"kr djrs gq, vf/kfu;e dh 
/kkjk 3 ds rgr vf/klwpuk tkjh dh tk,xh( vFkok] ;fn izLrko ij lgefr u cus rks ljdkj vius fu.kZ; ls izk;kstd fudk; dks rRlca/kh dkj.kksa dk 
mYys[k fyf[kr esa voxr djk,xhA ljdkj dk fu.kZ; vafre gksxkA 

5-06 ;fn vf/kfu;e dh /kkjk 3 ds rgr laLFkkuksa dks le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd;k tkrk gS rks blds i'pkr~ ,sls 
fo'ofo|ky; tks ,sls laLFkkuksa ls lac) djrs gSa] os ,slh ?kks"k.kk ds rhl fnukas ds Hkhrj Nk=ksa ds ØsfMV rFkk VªkafLØIVksa dks varfjr djsaxs tks mDr 
laLFkku esa ukekafdr gksa rFkk v/;;ujr gksaA ekStwnk Nk=ksa dks mudh izkFkfedrk ds vuqlkj lac) djus okys fo'ofo|ky;ksa vFkok le fo'ofo|ky;ksa ls 
mikf/k izkIr gks ldrh gSA u, HkrhZ gq, Nk=ksa dks le fo'ofo|ky; dh mikf/k izkIr gksxhA 

6666----04040404    ubZ Js.kh ¼u, laLFkku dh Js.kh½ ds rgr fdlh laLFkku dks le fo'ofo|ky; laLFkku ds :iubZ Js.kh ¼u, laLFkku dh Js.kh½ ds rgr fdlh laLFkku dks le fo'ofo|ky; laLFkku ds :iubZ Js.kh ¼u, laLFkku dh Js.kh½ ds rgr fdlh laLFkku dks le fo'ofo|ky; laLFkku ds :iubZ Js.kh ¼u, laLFkku dh Js.kh½ ds rgr fdlh laLFkku dks le fo'ofo|ky; laLFkku ds :i    esa ?kksf"kr fd, tkus dh izfØ;k %&esa ?kksf"kr fd, tkus dh izfØ;k %&esa ?kksf"kr fd, tkus dh izfØ;k %&esa ?kksf"kr fd, tkus dh izfØ;k %&    

6-04-1 dksbZ Hkh izk;kstd fudk;] ftldk f'k{kk ds {ks= esa fl) fiNyk fjdkMZ jgk gks] og ljdkj dks tkudkjh iznku djrs gq, fof'k"V rFkk 
*mHkjrs gq, Kku ds {ks=* esa f'k{k.k vkSj vuqla/kku ds izfr lefiZr fdlh le fo'ofo|ky; laLFkku] ftls ekStwnk laLFkkuksa }kjk pyk;k ugha tk jgk 
gks] dh LFkkiuk gsrq vk;ksx dks viuk vkWuykbu vkosnu izLrqr dj ldrk gSA  

 rFkkfi] bl Js.kh ds rgr vkosnu djus okys dsUnz@ jkT;@ la?k jkT; {ks= ds laLFkkuksa dks bu fofu;eksa dh [kaM 4-01 ds rgr NwV iznku 
dh tk,xh c'krZs fd os ns'k dh dk;Zuhfrd vko';drkvksa dh iwfrZ djus vkSj@ vFkok] lkaLd̀frd /kjksgj ds laj{k.k esa dk;Zjr gksaA 

6-04-2 dksbZ Hkh izk;kstd fudk; vkosnu izLrqr djsaxs ftlesa fuEuor 'kkfey gksaxs % 

¼d½ ,d foLr̀r ifj;kstuk fjiksVZ ¼Mhihvkj½ ftlesa mlds iaæg o"kZ ds foLr̀r dk;Zuhfrd fotu ;kstuk vkSj ikap o"kZ dh izokgh dk;kZUo;u ;kstuk 
'kkfey gks tSls 'kS{kf.kd ;kstuk] ladk; HkrhZ ;kstuk] Nk= ços'k ;kstuk] vuqla/kku ;kstuk] usVofdaZx ;kstuk] volajpuk fodkl ;kstuk] foÙk ;kstuk] 
ç'kklfud ;kstuk] vfHk'kklu ;kstuk] vkfn ftlesa Li"V okf"kZd y{;ksa vkSj dk;Z ;kstukvksa dk mYys[k gks fd u, vfHkKs; fu"d"kkZsa rFkk ifj.kkeksa ds 
lkFk le fo'ofo|ky; laLFkku dh LFkkiuk fdl izdkj dh tk,xh( 

¼[k½ foys[k nLrkostksa ds lkFk laLFkku dh LFkkiuk ds fy, dCts ds rgr Hkwfe dk fooj.k( 

¼x½ xfBr dkf;d dks"k dk fooj.k] vkSj laLFkku dh foÙkh; fLFkjrk dk fooj.k( 

¼?k½ eq[; vdknfed vkSj ç'kklfud dfeZ;ksa ds fooj.k ds lkFk] çk;kstd fudk; dk fooj.k( 

¼³½ opuc)rk fd og bu fofu;eksa ds lHkh mica/kksa dk ikyu djsxk(  

¼p½ dsUnz@ jkT;@ la?k jkT; {ks= ds laLFkkuksa ds ekeys eas] lacaf/kr ljdkj ls ,d opuc)rk dk i= izLrqr fd;k tk,xk rkfd laLFkku  dks le 
fo'ofo|ky; laLFkku ds :Ik esa ?kksf"kr djus ds i'pkr~ Hkh foÙkh; lgk;rk tkjh j[kh tk,xhA  
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6-04-3 vk;ksx] vkosnu dh tkap ds fy, vkosnu dks ,d fo'ks"kK lfefr dks Hkstsxk] vkSj lfefr vkosnd laLFkku dks ,d izLrqfr djus ds fy, 
funs'k ns ldrk gS ftlesa og bl ckr dks fl) djs fd D;k laLFkk Mh&uksoks Js.kh esa vkrh gS vFkok ugha vkSj D;k foLr̀r ifj;kstuk fjiksVZ bu 
fofu;eksa ds vuqlkj gSA ;fn vko';d gks] rks lfefr viuh fjiksVZ çLrqr djus ls igys vkosnd laLFkku dk nkSjk dj ldrh gSA 

6-04-4  fo'ks"kK lfefr] vk;ksx }kjk mls fjiksVZ Hksts tkus dh frfFk ls rhl fnuksa ds Hkhrj viuh fjiksVZ vk;ksx dks lkSaisxh ftlesa bl ckjs esa 
flQkfj'k dh xbZ gksxh fd D;k vk'k; i= tkjh fd;k tkuk pkfg, vFkok ugha] vkSj ;fn bl ckr dh flQkfj'k dh tkrh gS fd vk'k; i= tkkjh fd;k 
tk, rks D;k bls vfrfjDr 'krksZa ds lkFk vFkok mlds fcuk tkjh fd;k tk, lkFk gh ,slh 'krksaZ dks ykxw djus vFkok ykxw ugha djus ds dkj.kksa dk 
mYys[k fd;k tk,xkA 

6-04-5  vk;ksx] fo'ks"kK lfefr dh fjiksVZ çkIr gksus dh frfFk ls rhl fnuksa ds Hkhrj ljdkj dks vius ijke'kZ ls voxr djk,xk] vkSj blds ckn] 
ljdkj] vk;ksx ds ijke'kZ dks /;ku esa j[krs gq,] lkekU;r% rhl fnuksa dh vof/k ds Hkhrj] rhu o"kZ dh vof/k ds fy, oS/k ,d vk'k; i= tkjh djsxh 
vFkok dkj.kkas dsk n'kkZrs gq, çLrko dks [kkfjt djsxhA 

6-04-6  çk;kstd fudk;] vk'k; i= esa mfYyf[kr 'krksaZ ds vuqikyu dh ,d fjiksVZ ljdkj dks rhu o"kksZa dh vof/k ds Hkhrj ljdkj lkSaisxk] ftls 
mlds lR;kiu vkSj ijke'kZ ds fy, vk;ksx dks Hkstk tk,xk vkSj ljdkj bu fofu;eksa ds [kaM 5 esa mfYyf[kr çfØ;k dks viukrs gq, vkxs ds dne 
mBk,xhA 

vkWQ& dSail dsUnz %vkWQ& dSail dsUnz %vkWQ& dSail dsUnz %vkWQ& dSail dsUnz %    

7-01 Js.kh& I vkSj Js.kh II vFkok ekStwnk ,uvkbZvkj,Q jSafdx dh **fo'ofo|ky;** Js.kh esa 1 ls 50 jSad okys le fo'ofo|ky; laLFkkuksa dks ;gka 
mfYyf[kr izfØ;k dk vuqikyu djrs gq, u, vkWQ& dSail dsUnz vkjaHk djus dh vuqefr iznku dh tk,xh %        

7-01-1   Js.kh& I vkSj Js.kh II vFkok ekStwnk ,uvkbZvkj,Q jSafdx dh **fo'ofo|ky;** Js.kh esa 1 ls 50 jSad okys le fo'ofo|ky; laLFkku vkWQ& 
dSail dsUnz vkjaHk djus gsrq vuqeksnu ds fy, fofgr iz:i esa ,d 'kiFki= ds ek/;e ls ljdkj dks vkosnu izLrqr djsaxs rkfd vkWQ& dSail dsUnz 
vkjaHk djus ds fy, vk'k; i=] tSlk Hkh ekeyk gks] tkjh fd;k tk,A 

7-01-2 ljdkj] ekStwnk vFkok izLrkfor volajpukRed lqfo/kkvksa] v/;;u ikB;Øeksa@ dk;ZØeksa] Nk=ksa ds nkf[kys dh la[;k] foÙkiks"k.k laca/kh 
O;OkLFkkvksa ds C;ksjs okys vkosnuksa dh izkjafHkd laoh{kk] tSlk og mfpr le>s] djus ds mijkar] vkosnu dks vk;ksx dk ijke'kZ izkIr djus ds fy, 
vxzsf"kr djsxhA vkWQ& dSail dsUnz vkjaHk djus gsrq vkosnu djus okys laLFkkuksa dks fuEufyf[kr fofufnZ"Vrkvksa ij [kjk mrjuk gksxk % 

(i) f'k{kd Nk= vuqikr 1%20 ls de ugha gksxk ftlesa fu;fer d{kk i)fr ds rgr  iathd̀r  de ls de 500 Nk=ksa ds fy, de ls 
de 25 ¼iPphl½ f'k{kd gksaxs ftlesa ls de ls de ,d& frgkbZ Nk= LukrdksÙkj@ 'kks/k ls tqM+s Nk= gksaxs( vkSj 'kks/k dk;ZØeksa ds 
lkFk de ls de 3 LukrdksÙkj foHkkx gksaxsA 

(ii)  laLFkku esa ,slh 'kSf{kd vkSj okLrfod volajpuk ekStwn gksxh tSlk fd vk;ksx vkSj@ vFkok laxr fudk;ksa }kjk fofgr fd;k x;k 
gksA 

(iii)  laLFkku esa izfr Nk= de ls de 30 oxZ ehVj dk fufeZr {ks= gksxk ftlesa 'kSf{kd ¼f'k{kk Hkou] xzaFkky;] O;k[;ku gkWy] 
iz;ksx'kkyk,a vkfn½A 

7-01-3 Js.kh& I vFkok ekStwnk ,uvkbZvkj,Q jSafdx dh **fo'ofo|ky;** Js.kh esa 1 ls 50 jSad okys le fo'ofo|ky; laLFkkuksa ds ekeys esa okLrfod 
fujh{k.k fd, tkus dh dksbZ vko';drk ugha gSA vk;ksx dk v/;{k laLFkku }kjk miyC/k djkbZ xbZ tkudkjh dh tkap djus ds fy, ,d LFkk;h lfefr 
dk xBu dj ldrk gSA vk;ksx dh vksj ls v/;{k] LFkk;h lfefr dh fVIif.k;ksa dks /;ku esa j[krs gq, vkosnu dh izkfIr ds rhl fnuksa ds Hkhrj ljdkj 
dks ijke'kZ HkstsxkA Js.kh& I vFkok ekStwnk ,uvkbZvkj,Q jSafdx dh **fo'ofo|ky;** Js.kh esa 1 ls 50 jSad okys le fo'ofo|ky; laLFkku ikap o"kksZsa dh 
vof/k esa dsoy rhu vkWQ dSEil gh LFkkfir dj ldrs gSa] c'krsZ fd ,d f'k{kk o"kZ esa vf/kdre ,d gh ifjlj dh LFkkiuk gh dh tk ldrh gSA 
ljdkj }kjk vf/klwpuk tkjh fd, tkus dh frfFk ls ikap o"kksZa dh vof/k ds i'pkr~ bu vkWQ dSEilksa dh leh{kk dh tk,xhA 

7-01-4 Js.kh& II ds le fo'ofo|ky; laLFkkuksa ds ekeys esa] vkosnu ds lkFk miyC/k djkbZ xbZ tkudkjh dk fo'ks"kK lfefr }kjk ewY;kadu vkSj 
lR;kiu fd;k tk,xk] ftldk vk;ksx }kjk bl iz;kstukFkZ xBu fd;k x;k gksA vk;ksx dh vksj ls v/;{k] fo'ks"kK lfefr dh fVIif.k;ksa dks /;ku esa 
j[krs gq, vkosnu dh izkfIr ds lkB fnuksa ds Hkhrj ljdkj dks ijke'kZ HkstsxkA Js.kh& II ds le fo'ofo|ky; laLFkku ikap o"kksZa dh vof/k esa dsoy nks 
vkWQ dSEilksa dh LFkkiuk gh dj ldrs gSa] c'krsZ fd ,d f'k{kk o"kZ esa vf/kdre ,d gh ifjlj dh LFkkiuk gh dh tk ldrh gSA ljdkj }kjk 
vf/klwpuk tkjh fd, tkus dh frfFk ls ikap o"kksZa dh vof/k ds i'pkr~ bu vkWQ dSEilksa dh leh{kk dh tk,xhA 

7-01-5 ljdkj] vk;ksx ds ijke'kZ dks /;ku esa j[krs gq,] lk/kkj.kr;k ,sls ijke'kZ dh izkfIr dh frfFk ls vxys ianzg fnuksa dh vof/k ds Hkhrj] ;k rks 
vkWQ dSEil dsUnz¼nzksa½ dks vkjaHk djus ds fy, vf/klwpuk tkjh djsxh vFkok] tSlk Hkh ekeyk gks] u;k dSEil dsUnz¼nzksa½ dh LFkkiuk gsrq ,d vk'k; i= 
tkjh djsxh vFkok rRlaca/kh dkj.kksa dk mYys[k djrs gq, izLrko dks vLohdkj djsxhA ljdkj dk fu.kZ; vafre rFkk ck/;dkjh gksxkA 

7-01-6 ;fn fdlh le; vkosnd laLFkku }kjk miyC/k djkbZ xbZ tkudkjh vlR; ikbZ tkrh gS rks ljdkj vkWQ dSEil dsUnz¼nzksa½ dks vkjaHk djus 
laca/kh vuqeksnu dks okil ys ldrh gS( vkSj ,sls dsUnzksa esa ukekafdr Nk=ksa ds fgrksa dh j{kk djus ds fy,] laLFkku ls vkWQ dSEil dsUnz dks jkT;@ 
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dsUnzh; fo'ofo|ky; ls lac) djkus dks dgk tk,xk ftldk izknsf'kd {ks=kf/kdkj gksA fof/kor~:i ls lR;kfir fd, tkus ds i'pkr~ xyr ikbZ xbZ 
tkudkjh ds laca/k esa le;&le; ij ;Fkk&la'kksf/kr Hkkjrh; naM lafgrk] 1860 ds rgr vkijkf/kd vfHk;kstu pyk;k tk,xkA 

vkWQ 'kksj dSvkWQ 'kksj dSvkWQ 'kksj dSvkWQ 'kksj dSEil%Eil%Eil%Eil%    

7-02 Js.kh& I ds le fo'ofo|ky; laLFkkuksa dks fons'k ea=ky;] x̀g ea=ky; ls vukifÙk izek.ki= izkIr gksus rFkk ekuo lalk/ku fodkl ea=ky; 
dh iwoZ vuqefr izkIr djus ds mijkar u;k vkWQ 'kksj dSEil vkjaHk djus dh vuqefr iznku dh tk,xhA le fo'ofo|ky; laLFkku u, vkWQ 'kksj dSEil 
esa Hkh vius eq[; dSEil ds leku gh ekudksa dk j[kj[kko djsaxs rFkk leku izos'k ekud] ikB~;p;kZ] ijh{kk iz.kkyh rFkk ewY;kadu iz.kkyh dk ikyu 
djsaxsA vkWQ 'kksj dSEil ds ckjs esa lHkh tkudkfj;ksa dks le fo'ofo|ky; laLFkku dh osclkbV ij iznf'kZr fd;k tk,xkA 

7-03 ekStwnk vkWQ 'kksj dSEil pyrs jgsaxs c'krsZ fd mUgksaus fof/kor~:i ls vuqefr izkIr dh gksA 

8-0        le fo'ofo|ky; laLFkku ds eq[; ifjlj rFkk vuqeksfnr vkWQ dSEil esa u, ikB~;Øe@ foHkkx@ Ldwy vkjaHk fd, tkus dh izfØ;kle fo'ofo|ky; laLFkku ds eq[; ifjlj rFkk vuqeksfnr vkWQ dSEil esa u, ikB~;Øe@ foHkkx@ Ldwy vkjaHk fd, tkus dh izfØ;kle fo'ofo|ky; laLFkku ds eq[; ifjlj rFkk vuqeksfnr vkWQ dSEil esa u, ikB~;Øe@ foHkkx@ Ldwy vkjaHk fd, tkus dh izfØ;kle fo'ofo|ky; laLFkku ds eq[; ifjlj rFkk vuqeksfnr vkWQ dSEil esa u, ikB~;Øe@ foHkkx@ Ldwy vkjaHk fd, tkus dh izfØ;k    

8-01 Js.kh I vFkok Js.kh II vFkok ekStwnk ,uvkbZvkj,Q jSafdx dh **fo'ofo|ky;** Js.kh esa 1 ls 50 jSad okys le fo'ofo|ky; laLFkku] vius 
ekStwnk eq[; dSEil vkSj vuqeksfnr vkWQ dSEil¼lksa½ esa fdlh Hkh {ks= esa vius izca/ku cksMZ rFkk tgka dgha Hkh ykxw gks] lacaf/kr lkafof/kd fudk;ksa ds iwoZ 
vuqeksnu ls u, ikB~;Øe¼eksa½@dk;ZØe¼eksa½@ foHkkx¼xksa½@Ldwy@ladk;¼;ksa½ dks vkjaHk dj ldrs gSaA ,sls laLFkku] vk;ksx dks vius ekStwnk eq[; 
ifjlj rFkk vuqeksfnr vkWQ dSEil esa le fo'ofo|ky; ds izca/ku cksMZ rFkk lacaf/kr lkafof/kd fudk;ksa }kjk vuqeksnu iznku fd, tkus ds ,d ekg ds 
Hkhrj u, ikB~;Øe@dk;ZØe@ foHkkx@ Ldwy@dsUnz vkjaHk djus ds ckjs esa tkudkjh iznku djsaxsA  

 c'krsZ fd le fo'ofo|ky; laLFkku tks fd dsUnz ljdkj vFkok jkT; ljdkj vFkok bldh fdlh ,stUlh ls lgk;rk vuqnku vFkok vU; 
vuqj{k.k fuf/k;ka izkIr dj jgs gksa] ml fLFkfr esa mi;qZDr ljdkj dh iwoZ vuqefr izkIr djuk visf{kr gksxkA 

8-02 mi;ZqDr 8-01 esa mfYyf[kr laLFkkuksa ds vykok vU; le fo'ofo|ky; laLFkku] dsoy vius ekStwnk ifjlj rFkk vuqeksfnr vkWQ dSEil 
dsUnzksa esa dsoy izca/ku cksMZ vkSj] lkFk gh tgka ykxw gks] laxr lkafof/kd fudk;ksa ls vuqefr izkIr djds gh lac) {ks=ksa esa u, ikB~;Øe¼eksa½@ 
dk;ZØe¼eksa½@foHkkx¼xksa½@Ldwy@ladk;¼;ksa½ dks izkjaHk dj ldrs gSaA lac) {ks=ksa ds vykok ikB~;Øe¼eksa½@dk;ZØe¼eksa½@foHkkx¼xksa½@Ldwy@  
ladk;¼;ksa½ dks vkjaHk djus ds fy, laxr lkafof/kd fudk;ksa ls vuqeksnu izkIr djus ds vykok vk;ksx ls Hkh iwoZ vuqeksnu izkIr djuk visf{kr gksxkA 
vk;ksx] laLFkku ls vkosnu izkIr gksus ds lkB fnuksa ds Hkhrj vuqeksnu vFkok vkosnu dks vLohdkj djus] tSlk Hkh ekeyk gks] ds laca/k esa fu.kZ; ds ckjs 
esa voxr djk,xkA 

9999----0 0 0 0     le fo'ofo|ky;ksa ds fu"iknu dh fuxjkuhle fo'ofo|ky;ksa ds fu"iknu dh fuxjkuhle fo'ofo|ky;ksa ds fu"iknu dh fuxjkuhle fo'ofo|ky;ksa ds fu"iknu dh fuxjkuh    

9-01  lHkh le fo'ofo|ky; laLFkkuksa ds fu"iknu vkSj 'kSf{kd miyfC/k;ksa dh lkoZtfud mn~?kVuksa vkSj fu"iknu ekunaMksa ds vk/kkj ij okf"kZd :i 
fuxjkuh djuk vk;ksx dk mÙkjnkf;Ro gksxk] uker%  

 d½ Lukrd Lrj ij miyfC/k;ka bl izdkj ds gksaxs fd Lukrd mÙkh.kZ djus okys Nk=ksa esa ls de ls de 50 izfr'kr jkstxkj@ Lo&jkstxkj 
rd igq¡p çkIr djsa ;k mPprj f'k{kk esa v/;;ujr gksasa( 

 [k½ lekt@ m|ksx ds lkFk Nk=ksa ds tqM+ko dks c<+kok nsuk] rkfd laLFkku esa vè;;u ds nkSjku de ls de nks&frgkÃ Nk= lkekftd :i 
ls mRiknd xfrfofèk;ksa esa layXu gksa( 

 x½ Nk=ksa dks vko';d O;kolkf;d dkS'ky tSls Vhe&odZ] lapkj dkS'ky] usr̀Ro dkS'ky] le;&çcaèku dkS'ky] *lkW¶V fLdy*] vkfn esa Nk=ksa 
dks çf'kf{kr djuk( vkSj Nk=ksa ds chp uokpkj@ m|e'khyrk vkSj egRoiw.kZ lksp dh Hkkouk iSnk djuk vkSj bu çfrHkkvksa ds çn'kZu ds fy, ekxZ 
iz'kLr djuk( 

 ?k½ f'k{kd Nk= vuqikr 1%20 ls de ugha gksxk ftlesa fu;fer d{kk i)fr ds rgr iathd̀r de ls de 2000 Nk=ksa ds fy, de ls de 
100 ¼lkS½ f'k{kd gksaxs ftlesa ;g lqfuf'pr fd;k tk,xk fd fdlh Hkh le; ij f'k{kd ds 10 izfr'kr ls vf/kd in fjDr ugha gksaxs( 

 ³½ Nk=ksa ds fy, izf'k{k.k dk;ZØe vk;ksftr djuk( 

 p½ fu;fer varjky ij ifj.kke vk/kkfjr vf/kxe ikB~;p;kZ <kaps ¼,yvkslh,Q½ dks vaxhdkj djuk rFkk ikB~;p;kZ dks la'kksf/kr djuk( 

 N½ çHkkoh f'k{k.k&vf/kxe çfØ;kvksa ds fy, lwpuk lapkj çkS|ksfxdh ¼vkÃlhVh½ vkèkkfjr f'k{k.k midj.k dk mi;ksx djuk( 

 t½ p;u vk/kkfjr ØsfMV iz.kkyh ¼lhchlh,l½] varfoZ/kk f'k{k.k ds fy, 'kS{kf.kd yphysiu dks viukuk( 

 >½ ijh{kk lqèkkj djuk rkfd ;g lqfuf'pr fd;k tk lds fd Nk=ksa dk ewY;kadu voèkkj.kkvksa dh le> rFkk muds vuqiz;ksx ij vkèkkfjr 
gks( 

 ´½ lqfuf'pr djuk fd mÙkh.kZ gksus okys Nk=ksa esa ls de ls de vk/ks Nk= xsV@ ts,,e@ fo-v-vk-& usV tSlh ijh{kkvksa ds fy, cSBsa rFkk 
muesa cSBus okys Nk=ksa esa de ls de vk/ks Nk= ,slh ijh{kkvksa esa mÙkh.kZ gks tk,aA 

 V½ ikB~;Øe iwjk gksus ds ckn Nk= dh çxfr ij ut+j j[kuk( 
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 B½ lqfuf'pr djuk fd HkrÊ ds rqjar ckn lHkh u, f'k{kdksa dks 'kS{kf.kd igyqvksa ds laca/k esa ,d izf'k{k.k ikBîØe djok;k tk,( 

 M½ lHkh ekStwnk f'k{kdksa dks ,d okÆ"kd iqu'p;kZ çf'k{k.k djok;k tk,( 

 <½ ,uvkÃvkj,Q jSaÇdx esa vfuok;Z Hkkxhnkjh( 

 .k½ jk"Vªh; Lrj dh ;ksX;rk&vkèkkfjr ços'k çfØ;k( 

 r½ fovvk ds xq.koÙkk laca/kh vf/kns'k ds vuqlkj xq.koÙkk lqèkkj ds mik;ksa dk çHkkoh dk;kZUo;u fd;k   tkuk( 

 Fk½ lqfuf'pr djuk fd laln ds fof'k"V vfèkfu;eksa ds rgr xfBr izkf/kdj.k ds fcuk iwoZ vkSj fof'k"V vuqeksnu izkIr fd,] lkFk lkFk bu 
fofu;eksa dh [kaM 8 ds vuq:i vfHk'kkflr dksbZ Hkh O;kolkf;d ikBîØe u gh 'kq: djsa u gh pyk,a(  

 n½ pyk, tk jgs ikBîØeksa ds Lo:i ds ckjs esa izR;sd o"kZ 30 vçSy rd C;ksjk nsaA çnku fd;k tkus okyk C;ksjk bl çdkj gS & o"kZ] 
foHkkx] ikBîØeksa dh is'kd'k] D;k ikBîØe is'ksoj ;k lkekU; Lo:i dk gS] lkafofèkd ifj"kn~ dh eatwjh] fovvk dh eatwjh] izos'k fn, x, Nk=ksa dh 
la[;k] ukekafdr Nk=ksa dh okLrfod la[;k] vkfnA 

 /k½ fovvk vkSj laxr lkafof/kd fudk;ksa }kjk le;&le; ij bu fofu;eksa vkSj vU; fu;eksa @ fofu;eksa@ funs'kksa dk ikyu djus ds laca/k 
esa tkjh funsZ'kA 

 u½ izR;sd o"kZ nkf[kys dh izfØ;k iwjh gksus ij] le fo'ofo|ky; laLFkku viuh osclkbV ij lHkh vkadM+ksa dks viyksM djsxkA 

9-02 vk;ksx] fdlh le foÜofo|ky; laLFkku ds okLrfod lR;kiu ds ckjs esa fu.kZ; djsxk] ;k [k.M 9-01 esa lanÆHkr ekunaMksa ds lacaèk esa laLFkk 
dh osclkbV ij Mkyh xÃ tkudkjh dh lVhdrk vkSj lR;rk ds fo#) f'kdk;r çkIr gksus ij gh ,sls lR;kiu ds fy, nyksa dk xBu djsxkA  

10101010----0    vfHk'kklu iz.kkyh0    vfHk'kklu iz.kkyh0    vfHk'kklu iz.kkyh0    vfHk'kklu iz.kkyh    

10-01 izLrkfor@ekStwnk le fo'ofo|ky; laLFkku] lkslkbVh jftLVªhdj.k vf/kfu;e] 1860 ds rgr ykHk vftZr ugha djus okyh lkslk;Vh vFkok 
yksd U;kl vf/kfu;e] 1950 ds rgr ykHk vftZr ugha djus okys U;kl vFkok daiuh vf/kfu;e] 2013 dh /kkjk 8 ds rgr ykHk vftZr ugha djus okyh 
laLFkk ds :i esa iath—r gksus pkfg, %  

 c'krsZ ;fn] iz;kstd fudk; dks fof'k"V:i ls 'kS{kf.kd laLFkkuksa dks pykus ds fy, LFkkfir fd;k x;k gS] rks mUgsa le fo'ofo|ky; ds fy, 
ìFkd ykHk vftZr ugha djus okyh lkslk;Vh@U;kl@daiuh dk xBu djus ls NwV izkIr gksxhA rFkkfi] izk;kstd fudk; us vius iathdj.k foys[k esa 
Li"V :i ls mYys[k fd;k gks fd izk;kstd fudk; dk dsoy le fo'ofo|ky; laLFkku dk izca/ku djus ds fy, l̀tu fd;k x;k gS vkSj izk;kstd 
fudk; }kjk dksbZ vU; fØ;kdyki ugha fd, tk jgs gSa vFkok Hkfo"; esa ugha fd, tk,axs %  

 c'krsZa vkxs fd fdlh ekStwnk le fo'ofo|ky; laLFkku ds iz;kstd fudk; dh 'kS{kf.kd laLFkkuksa dks pykus ds fy, dksbZ fof'k"V lkslk;Vh@ 
U;kl@daiuh ugha gks] rks og ,d ubZ xSj&ykHk vtZd lkslk;Vh@U;kl@daiuh dk xBu djsxkA ,sls ekeyksa esa iz;kstd fudk; dks ubZ cukbZ xbZ 
lkslk;Vh@U;kl@daiuh esa py vkSj vpy ifjlEifÙk;ksa dks varfjr djus ls NwV izkIr gksxhA ;fn ,slk izk;kstd fudk; fof/kor :i ls uksVjh }kjk 
vuqizekf.kr fd;k x;k ,d opui= tek djrk gS fd le fo'ofo|ky; laLFkku dks vkoafVr lexz py rFkk vpy ifjlEifÙk;ksa dks vk;ksx dh iwoZ 
vuqefr ds fcuk foØ; ugha fd;k tk,xk vFkok iV~Vs ij ugha fn;k tk,xkA blds vykok] le fo'ofo|ky; ds fy, fof'k"V :i ls LFkkfir dh xbZ 
lkslk;Vh@U;kl@daiuh }kjk lHkh Hkkoh foLrkj fd, tk,axs % 

  c'krsZ ;g Hkh fd çk;kstd fudk; fdlh Hkh fdjk, ;k vU; izHkkjksa ds fcuk le foÜofo|ky; dks lapkfyr djus ds fy, cqfu;knh <kapk 
miyCèk djk,xkA 

10-02  laLFkku dh lHkh py vkSj vpy laifÙk dk mi;ksx dsoy 'kS{kf.kd fØ;kdykiksa ds lapkyu] vuqlaèkku dks c<+kok nsus] le fo'ofo|ky; 
laLFkku dh lacafèkr ç'kklfud vko';drkvksa ds iz;kstukFkZ fd;k tk,xkA 

10-03 le fo'ofo|ky; laLFkku dk loksZPp 'kklh fudk;] de ls de 10 ls vf/kdre 15 lnL;ksa okyk izca/ku cksMZ gksxk ftldh v/;{krk 
dqyifr egksn; djsaxsA  

10-04 laLFkku dk izca/ku cksMZ] izk;kstd fudk; ls Lora= gksxk rFkk 'kS{kf.kd vkSj iz'kklfud mÙkjnkf;Roksa dk fuogZu djus ds fy, izk;kstd fudk; 
ls iw.kZ :i ls Lora= gksxkA 

10-05  izca/ku cksMZ dh lajpuk fuEuor gksxh%& 

(i) dqyifr & v/;{k( 

(ii) mi dqyifr & ¼tgka dgha Hkh ykxw gks½] 

(iii) le fo'ofo|ky; laLFkku ds nks ladk; v/;{k ftUgsa ikjLifjd ofj"Brk ds vk/kkj ij ØekorhZ vk/kkj ij fu;qDr fd;k tk,xk( 
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(iv) dqykf/kifr }kjk ;Fkk&ukefufnZ"V rhu mR—"V f'k{kkfon~] tks vkpk;Z ds in ij dk;Z dj pqds gksa rFkk os u gh le fo'ofo|ky; 
laLFkku] u gh izk;kstd fudk; ls tqM+s gksaxsA  

(v) dsUnz ljdkj vFkok jkT; ljdkj dk ,d izfrfuf/k] tSlk Hkh ekeyk gks] tks fd mR—"V f'k{kkfon~ gksxk rFkk vkpk;Z ds in ls uhps 
ugha gksxk] tgka le fo'ofo|ky; laLFkku ,slh ljdkj }kjk fu;af=r vkSj izcaf/kr fd;k tkrk gks vFkok fiNys rhu o"kksZa ds vkSlr 
O;; ds 50 izfr'kr vFkok mlls vf/kd dk vuqnku lh/ks ljdkj ls vFkok bldh ,tsfUl;ksa ds ek/;e ls izkIr dj jgs gksa] tksfd 
de ls de vkpk;Z ds in ij fu;qDr ,d mRd̀"V f'k{kkfon~ gksxk] vU; lHkh le fo'ofo|ky;ksa ds ekeys esa fo'ofo|ky; vuqnku 
vk;ksx] vk;ksx }kjk vuqeksfnr ,d izfØ;k ds ek/;e ls p;fur ukeksa ds iSuy ls ,d ,d izfrfuf/k dks ukfer djsxkA 

(vi) le fo'ofo|ky; laLFkku ls nks f'k{kd] ftuesa ls ,d vkpk;Z] lg vkpk;Z ds laoxZ ls gksxk] ftUgsa ikjLifjd ofj"Brk ds vuqlkj 
ØekorhZ vk/kkj ij fu;qDr fd;k tk,xk( 

(vii) izk;kstd fudk; ds vf/kdre pkj ukfefr( 

(viii)  dqy lfpo] tks fd izca/ku cksMZ dk insu lfpo gksxkA  

10-06 izca/ku cksMZ ds lnL;ksa dk dk;Zdkyizca/ku cksMZ ds lnL;ksa dk dk;Zdkyizca/ku cksMZ ds lnL;ksa dk dk;Zdkyizca/ku cksMZ ds lnL;ksa dk dk;Zdky 

10-06-1 insu lnL;ksa rFkk f'k{kdksa ds vykok izca/ku cksMZ ds lHkh vU; lHkh lnL;x.k igyh fu;qfDr dh frfFk ls rhu o"kZ dh dk;Z vof/k ds fy, 
dk;kZy; esa cus jgsaxs rFkk iqufuZ;qfDr ds fy, ik= gksaxsA 

10-06-2 f'k{kdksa esa ls izca/ku cksMZ esa fu;qDr lnL;x.k nks o"kZ dh vof/k vFkok ,sls le; ds fy, in ij cus jgsaxs tc rd fd os le fo'ofo|ky; 
laLFkku ds f'k{k.k deZpkjh òan cus jgrs gSa] buesa ls tks Hkh igys gksA 

10101010----07070707    izca/ku cksMZ dh 'kfDr;ka rFkk lhek,aizca/ku cksMZ dh 'kfDr;ka rFkk lhek,aizca/ku cksMZ dh 'kfDr;ka rFkk lhek,aizca/ku cksMZ dh 'kfDr;ka rFkk lhek,a    

10-07-1 izca/ku cksMZ] izca/ku rFkk le fo'ofo|ky; laLFkku ds 'kh"kZ dk;Zdkjh fudk; dk ewy vax gksxkA bls laLFkku ds fu;e cukus dh 'kfDr;ka 
izkIr gksaxhA  

10-07-2 izca/ku cksMZ] 'kS{kf.kd] iz'kklfud] dkfeZd] foÙkh;] fodkl laca/kh ekeyksa vkfn lfgr le fo'ofo|ky; laLFkku ds izR;sd ekeys ds laca/k esa 
laLFkku dk vafre fu.kZ; ysus okyk fudk; gksxkA  

10-07-3 izca/ku cksMZ] bu fofu;eksa ds rgr lacaf/kr izkf/kdkfj;ksa dh 'kfDr;ksa dk vfrØe.k ugha djsxkA tgka dgha Hkh izkf/kdkfj;ksa dks ijke'kZnk=h@ 
laLrqfrdkjh 'kfDr;ka iznku dh xbZ gkas] izca/ku cksMZ ,sls izkf/kdkfj;ksa ls ijke'kZ@ flQkfj'ksa izkIr djus ds ckn gh fu.kZ; ysxkA 

10-08 izca/ku cksMZ dh cSBdsa %izca/ku cksMZ dh cSBdsa %izca/ku cksMZ dh cSBdsa %izca/ku cksMZ dh cSBdsa % 

(i) izca/ku cksMZ dh o"kZ esa de ls de pkj cSBdsa gksaxh] ftlds fy, izR;sd cSBd gsrq de ls de 15 fnuksa dk uksfVl fn;k tk,xkA  

(ii) izca/ku cksMZ ds lnL;ksa dh dqy la[;k ds vk/ks ls vf/kd lnL;ksa dh mifLFkfr ls cSBd dh x.kiwfrZ gksxhA 

(iii) dqyifr dh vuqifLFkfr esa] le&dqyifr cSBd dh v/;{krk djsxk( rFkk ;fn fdlh le fo'ofo|ky; laLFkku esa le dqyifr ugha 
gks rks] mifLFkr vU; lnL;x.kksa }kjk pquk x;k lnL;] cSBd dh v/;{krk djsxkA  

(iv) izca/ku cksMZ dk izR;sd lnL;x.k] ftlesa bldk v/;{k Hkh 'kkfey gksxk] dk ,d er gksxk rFkk cksMZ dh cSBdksa esa lk/kkj.k cgqer ls 
fu.kZ; fy;k tk,xk( erksa dh la[;k cjkcj gksus ij v/;{k egksn; dk er fu.kkZ;d gksxkA  

(v) dksbZ Hkh dk;Z ftls izca/ku cksMZ }kjk vfuok;Z :i ls fd;k tkuk gks] mls mlds lnL;x.kksa ds chp ifjpkfyr dj fd;k tk,xkA  

(vi) izR;sd cSBd dh dk;Zokfg;ksa dh ,d izfr] cSBd ds i'pkr~ ;FkklaHko 'kh?kz] le fo'ofo|ky; laLFkku ds dqykf/kifr dks miyC/k 
djkbZ tk,xhA  

10-09 lnL;rk dh lekfIrlnL;rk dh lekfIrlnL;rk dh lekfIrlnL;rk dh lekfIr    

 ;fn dqyifr ds vykok dksbZ vU; lnL;x.k rFkk f'k{kdksa dk izfrfuf/kRo djus okyk lnL;] le fo'ofo|ky; laLFkku esa iw.kZdkfyd 
fu;qfDr Lohdkj djrs gSa vFkok mfpr :i ls vuqifLFkr jgus dh vuqefr izkIr fd, fcuk izca/ku cksMZ dh yxkrkj rhu cSBdksa esa mifLFkr ugha gksrs gSa 
rks os izca/ku cksMZ ds lnL; ugha jgasxsA  

10-10 izca/ku cksMZ dh 'kfDr;ksa dk izR;k;kstuizca/ku cksMZ dh 'kfDr;ksa dk izR;k;kstuizca/ku cksMZ dh 'kfDr;ksa dk izR;k;kstuizca/ku cksMZ dh 'kfDr;ksa dk izR;k;kstu    

 izca/ku cksMZ] ladYi ds ek/;e ls] le fo'ofo|ky; laLFkku ds dqyifr vkSj fdlh vU; vf/kdkjh@ladk; vFkok vf/kdkfj;ksa@ladk;ksa dh 
lfefr] tSlk og mfpr le>s] dks 'kfDr;ksa dk izR;k;kstu dj ldrk gS] c'krsZ fd bl izdkj izR;k;ksftr dh xbZ 'kfDr;ksa dk iz;ksx djrs gq, dqyifr 
vFkok lacaf/kr vf/kdkjh@ladk; }kjk dh xbZ dk;Zokgh ds laca/k esa izca/ku cksMZ dh vxyh cSBd esa tkudkjh iznku dh tk,xhA  
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10-11 le fo'ofo|ky; laLFkku ds vU; izkf/kdj.kle fo'ofo|ky; laLFkku ds vU; izkf/kdj.kle fo'ofo|ky; laLFkku ds vU; izkf/kdj.kle fo'ofo|ky; laLFkku ds vU; izkf/kdj.k    

10-11-1 f'k{kk ifj"kf'k{kk ifj"kf'k{kk ifj"kf'k{kk ifj"kn~n~n~n~ 

¼d½ f'k{kk ifj"kn~] le fo'ofo|ky; laLFkku dk ewy 'kS{kf.kd fudk; gksxk rFkk fu;eksa ds mica/kksa ds v/khu] ;g le fo'ofo|ky; laLFkku esa 
f'k{k.k ds ekudksa dk j[kj[kko djus] 'kks/k vkSj izf'k{k.k] ikB~;p;kZ dk vuqeksnu djus] 'kks/k fØ;kdykiksa] ijh{kkvksa rFkk tkap ds ekudksa dk j[kj[kko 
djus gsrq mÙkjnk;h gksxk vkSj mUgsa fu;af=r Hkh djsxk vkSj ,slh 'kfDr;ksa dk iz;ksx djsxk rFkk ,sls vU; drZO; rFkk —R; djsxk tSlk fofgr fd;k 
tk, vkSj laLFkku ds fu;eksa ds rgr mUgsa iznÙk fd, x, gksaA f'k{kk ifj"kn~ dh lajpuk fuEuor gksxh%& 

(i) dqyifr & v/;{k( 

(ii) le dqyifr & ¼;fn dksbZ gks rks½( 

(iii) ladk; v/;{k( 

(iv) foHkkxk/;{k( 

(v) ikjLifjd ofj"Brk ds vuqlkj ØekorhZ vk/kkj ij fu;qDr foHkkxk/;{kksa ds vykok nks vkpk;Z( 

(vi) ikjLifjd ofj"Brk ds vuqlkj ØekorhZ vk/kkj ij fu;qDr foHkkxk/;{kksa ds vykok foHkkxksa ls nks lg&vkpk;Z(  

(vii) ikjLifjd ofj"Brk ds vuqlkj ØekorhZ vk/kkj ij fu;qDr foHkkxk/;{kksa ds vykok foHkkxksa ls nks lgk;d vkpk;Z(  

(viii) fo[;kr f'k{kkfon~ksa vFkok le fo'ofo|ky; laLFkku esa fØ;kdykiksa ds {ks= ls tqM+s fdlh vU; {ks= ls lacaf/kr rhu O;fDr tks fd 
le fo'ofo|ky; laLFkku esa lsokjr ugha gks] ftUgsa dqyifr }kjk ukefufnZ"V fd;k tk,xkA  

(ix) rhu O;fDr] tks fd f'k{kd ugha gksa] ftUgsa muds fof'k"V Kku ds fy, f'k{kk ifj"kn~ }kjk p;fur fd;k tk,xkA 

(x) dqy lfpo] tks fd f'k{kk ifj"kn~ dk insu lfpo gksxkA 

uksVuksVuksVuksV    %%%% vyx&vyx Jsf.k;ksa dk izfrfuf/kRo p;u }kjk ugha cfYd ØekorhZ rjhds ls gh gksxkA insu lnL;x.kksa ds vykok vU; lnL;ksa dk 
dk;Zdky nks o"kZ ds fy, gksxkA f'k{kk ifj"kn~ dh cSBdksa esa ijh{kk fu;a=d LFkk;h vkeaf=rh gksxkA 

[k- f'k{kk ifj"kn~ dh 'kfDr;ka rFkk f'k{kk ifj"kn~ dh 'kfDr;ka rFkk f'k{kk ifj"kn~ dh 'kfDr;ka rFkk f'k{kk ifj"kn~ dh 'kfDr;ka rFkk dk;Zdk;Zdk;Zdk;Z% f'k{kk ifj"kn~ dh fuEuor~ 'kfDr;ka rFkk drZO; gksaxs] uker%& 

(i) viuh Lo;a dh igy ij vFkok izca/ku cksMZ ds dgus ij vFkok foHkkxksa@ladk;ksa }kjk izLrkfor 'kS{kf.kd #fp ds ekeyksa ij fopkj 
djuk rFkk mu ij mi;qDr dk;Zokgh djuk( 

(ii) le fo'ofo|ky; laLFkku ds 'kS{kf.kd dk;Z dk lkekU; i;Zos{k.k djuk rFkk 'kS{kf.kd ekudksa esa lq/kkj djus ds fy, f'k{k.k i)fr] 
ewY;kadu vkSj f'k{kk ds ekudksa esa lq/kkj djus vkfn ds laca/k esa funs'k nsuk( 

(iii) le fo'ofo|ky; laLFkku ds Hkhrj 'kks/k dks c<+kok nsuk] vkSj le;&le; ij ,sls 'kks/k ij fjiksVsZa izkIr djuk( 

(iv) le fo'ofo|ky; laLFkku esa v/;;u ds ,sls ikB~;Øe@dk;ZØe fofgr djuk ftlls fMxzh rFkk fMIyksek iznku fd, tk,a( 

(v) mi fof/k ds vuq:i ijh{kk,a vk;ksftr djokus ds fy, O;oLFkk djuk( 

(vi) vyx&vyx ijh{kkvksa ds fy, ijh{kdksa] *ekWMjsVjksa*] lkj.khdkjksa ¼VsC;wysVjksa½ rFkk ,sls gh vU; dfeZ;ksa dh fu;qfDr djuk( 

(vii) ijh{kkvksa ds mi;qZDr ekudksa dks cuk, j[kuk( 

(viii)  fo'ofo|ky;ksa rFkk vU; laLFkkuksa esa fMIyksek rFkk fMfxz;ksa dks ekU;rk iznku djuk rFkk le fo'ofo|ky; laLFkku ds fMIyksek rFkk 
fMfxz;ksa ds lkFk lerqY;rk dk fu/kkZj.k djuk( 

(ix) foHkkxh; leUo; gsrq mik;ksa dk lq>ko nsuk( 

(x) izca/ku cksMZ dks fuEuor ds laca/k esa flQkfj'k nsuk%& 

¼d½ f'k{k.k 'kks/k rFkk izf'k{k.k ds ekudksa esa lq/kkj gsrq mik; djuk( 

¼[k½ v/;srkòfÙk;ka] ;k=k v/;srkòfÙk;ka] Nk=òfÙk;ka ind rFkk iqjLdkj vkfn vkjaHk djuk( 

¼x½ izca/ku cksMZ dks foHkkxksa@dsUnzksa dh LFkkiuk djus rFkk mUgsa can djus dh flQkfj'k djuk( vkSj 

¼?k½ le fo'ofo|ky; laLFkku ds 'kS{kf.kd dk;Zdykiksa ftlesa izos'k] ijh{kk,a] v/;srkòfÙk;ka rFkk Nk=òfÙk;ka] *Ýh f'kIl~*] NwV] 
mifLFkfr;ka] vuq'kklu] fuokl LFkku vkfn dks lfEefyr djrs gq, fu;e rS;kj djukA 
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¼xi½ izca/ku cksMZ }kjk lanfHkZr fd;s tkus okys ,sls fof'k"V ekeyksa ds laca/k esa ijke'kZ iznku djus ds fy, mi&lfefr;ksa dk xBu 
djuk( 

¼xii½ mi& lfefr;ksa dh flQkfj'kksa ij fopkj djuk vkSj izR;sd ekeys esa ;Fkk visf{kr ifjfLFkfr;ksa ds vuqlkj dk;Zokgh djuk( 

¼xiii½ foHkkxksa@dsUnzksa ds fØ;kdykiksa dh vkof/kd leh{kk djuk rFkk vuqns'k ds ekudksa dk j[kj[kko djus rFkk muesa lq/kkj djus ds 
eísutj mi;qZDr dk;Zokgh djuk( 

¼xiv½ izca/ku cksMZ dks f'k{k.k inksa ¼vkpk;Z] lg vkpk;Z rFkk lgk;d vkpk;Z½ ds izfr"Bkiu ds laca/k esa flQkfj'k djuk( vkSj 

¼xv½ ,slh vU; 'kfDr;ksa dk iz;ksx djuk rFkk ,sls vU; dÙkZO;ksa dk fuoZgu djuk tks fu;eksa }kjk iznÙk dh xbZ gksa vFkok mUgsa lkSaih xbZ 
gksaA 

xxxx----        f'k{kk ifj"kn~ dh cSBdf'k{kk ifj"kn~ dh cSBdf'k{kk ifj"kn~ dh cSBdf'k{kk ifj"kn~ dh cSBd    

¼i½ f'k{kk ifj"kn~ dh ftruh ckj vko';drk gks] cSBd gksxh ijarq ,d f'k{kk o"kZ esa rhu lss de cSBdsa vk;ksftr ugha dh tk,axhA f'k{kk ifj"kn~ 
dh izR;sd cSBd ls iwoZ de ls de 15 fnu dk uksfVl fn;k tk,xkA  

¼ii½ f'k{kk ifj"kn~ dh cSBd gsrq f'k{kk ifj"kn~ ds lnL;ksa dh dqy la[;k ds ,d frgkbZ lnL;ksa }kjk x.kiwfrZ gksxhA 

¼iii½ v/;{k lfgr izR;sd lnL; dk ,d er gksxkA f'k{kk ifj"kn~ dh cSBdksa esa lk/kkj.k cgqer ls fu.kZ; fy;k tk,xkA er cjkcj gksus ij v/;{k 
dk er fu.kkZ;d gksxkA 

¼iv½ f'k{kk ifj"kn~ }kjk vfuok;Z :i ls fu"ikfnr fd;k tkus okyk dksbZ Hkh dk;Z] flok; ,sls dk;ksZa ds ftUgsa cSBd esa j[kk tk ldrk gS] dks 
ladYi ifjpkfyr dj fu"ikfnr fd;k tk ldrk gSA 

10-11-2 vk;kstuk rFkk fuxjkuh cksMZ%vk;kstuk rFkk fuxjkuh cksMZ%vk;kstuk rFkk fuxjkuh cksMZ%vk;kstuk rFkk fuxjkuh cksMZ%    

¼i½ vk;kstuk vkSj fuxjkuh cksMZ] le fo'ofo|ky; laLFkku dk eq[; vk;kstukdkj fudk; gksxk rFkk le fo'ofo|ky; laLFkku ds fodkl 
fØ;kdykiksa dh fuxjkuh djus ds fy, mÙkjnk;h gksxkA 

¼ii½ dqyifr rFkk dqy lfpo vk;kstuk vkSj fuxjkuh cksMZ ds Øe'k% v/;{k vkSj lfpo gkasxsA blesa le fo'ofo|ky; laLFkku ls lkr lnL;x.k 
rFkk rhu ckg~; fo[;kr fo'ks"kK 'kkfey gksaxsA 

¼iii½ vk;kstuk vkSj fuxjkuh cksMZ dh lajpuk] 'kfDr;ka rFkk dk;Zdj.k dks fu;eksa }kjk fofgr fd;k tk,xkA 

¼iv½ vk;kstuk vkSj fuxjkuh cksMZ] izca/ku cksMZ rFkk f'k{kk ifj"kn~ dks ,sls fdlh Hkh ekeys ij ijke'kZ nsus dk vf/kdkj gksxk ftls og le 
fo'ofo|ky; laLFkku ds mís';ksa dh iwfrZ ds fy, vko';d le>sA 

¼v½ vk;kstuk vkSj fuxjkuh cksMZ dh flQkfj'kksa dks izca/ku cksMZ ds fopkjkFkZ rFkk vuqeksnukFkZ j[kk tk,xkA  

10-11-3    foÙk lfefrfoÙk lfefrfoÙk lfefrfoÙk lfefr 

   d- foÙk lfefr dh lajpuk fuEukuqlkj gksxh% 

¼i½ dqyifr& v/;{k( 

¼ii½ le dqyifr ¼;fn dksbZ gks rks½( 

¼iii½ lkslkbVh@ U;kl@ daiuh }kjk ukefufnZ"V ,d O;fDr( 

¼iv½ izca/ku cksMZ ds nks ukfefr] ftlesa ls ,d cksMZ dk lnL; gksxk( 

¼v½ dsUnz ljdkj dk ,d izfrfuf/k tksfd Hkkjr ljdkj esa la;qDr lfpo ds in ls uhps ugha gksxk vFkok Hkkjr ljdkj dh vksj ls mldk 
izfrfuf/k] ;fn laLFkkuksa dks dsUnz ljdkj }kjk fu;af=r vkSj izcaf/kr fd;k tkrk gks vFkok laLFkku vius O;; ¼fiNys rhu o"kZ ds ys[kk ds vkSlr ij 
vk/kkfjr½ ds 50 izfr'kr vFkok led{k vFkok mlls vf/kd dk vuqnku izR;{k :i ls vFkok bldh ,tsafl;ksa ls izkIr gks jgk gks( vU; lHkh le 
fo'ofo|ky; laLFkkuksa ds ekeys esa fo'ofo|ky; vuqnku vk;ksx] vk;ksx }kjk vuqeksfnr ,d izfØ;k ds ek/;e ls p;fur ukeksa dh ,d rkfydk ls ,d 
izfrfuf/k dks ukefufnZ"V djsxkA  

¼vi½ ;fn le fo'ofo|ky; laLFkku jkT; ljdkj ls vuqnku izkIr djrk gks rks jkT; ljdkj dk ,d izfrfuf/k gksxk( 

¼vii½ foÙk vf/kdkjh& insu lfpo gksxkA 
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   [k- foÙk lfefr ds lnL;ksa dk dk;Zdky%foÙk lfefr ds lnL;ksa dk dk;Zdky%foÙk lfefr ds lnL;ksa dk dk;Zdky%foÙk lfefr ds lnL;ksa dk dk;Zdky% 

 insu lnL;ksa ds vykok foÙk lfefr ds lHkh lnL;x.kksa dk dk;Zdky izFke fu;qfDr dh frfFk ls rhu o"kksZa dh vof/k dk gksxkA 

   x- foÙk lfefr dh 'kfDRk;ka rFkk dk;Zdj.k%foÙk lfefr dh 'kfDRk;ka rFkk dk;Zdj.k%foÙk lfefr dh 'kfDRk;ka rFkk dk;Zdj.k%foÙk lfefr dh 'kfDRk;ka rFkk dk;Zdj.k% 

¼i½ le fo'ofo|ky; laLFkku ds okf"kZd ys[ks rFkk foÙk izkDdyu ij fopkj djuk rFkk mUgsa vuqeksnu ds fy, izca/ku cksMZ ds le{k izLrqr 
djuk( 

¼ii½ okf"kZd ctV rFkk la'kksf/kr vuqekuksa ij fopkj djuk rFkk izca/ku cksMZ dks flQkfj'k djuk(  

¼iii½ le fo'ofo|ky; laLFkku dh vk; rFkk lalk/kuksa ds vk/kkj ij izR;sd o"kZ ds dqy vkorhZ O;; rFkk dqy vukorhZ O;; dh lhek fu/kkZfjr 
djukA  

uksV %uksV %uksV %uksV % le fo'ofo|ky; laLFkku }kjk ctV esa micaf/kr fdlh O;; ds vykok dksbZ Hkh O;;] foÙk lfefr ds vuqeksnu ds fcuk ugha fd;k tk,xkA 

?k-    foÙk lfefr dh cSBdfoÙk lfefr dh cSBdfoÙk lfefr dh cSBdfoÙk lfefr dh cSBdsa% 

 ys[kkvksa dh tkap djus rFkk O;; gsrq izLrkoksa dh laoh{kk djus ds fy, o"kZ esa de ls de nks ckj foÙk lfefr dh cSBdsa vk;ksftr dh 
tk,axhA cSBd gsrq pkj lnL;ksa dh x.kiwfrZ gksxhA 

10-11-4 v/;;u cksMZ%v/;;u cksMZ%v/;;u cksMZ%v/;;u cksMZ%    

 le fo'ofo|ky; laLFkku ds izR;sd foHkkx ds fy, ,d v/;;u cksMZ gksxkA izR;sd ladk;@foHkkx gsrq v/;;u cksMZ dh lajpuk fuEuor 
gksxh%& 

¼i½ ladk; v/;{k@foHkkxk/;{k % v/;{k( 

¼ii½ ladk;@foHkkx ds lHkh vkpk;Zx.k( 

¼iii½ ikjLifjd ofj"Brk ds ØekorZu ds vuqlkj ladk;@foHkkx ds nks lg&vkpk;Z 

¼iv½ ikjLifjd ofj"Brk ds ØekorZu ds vuqlkj ladk;@foHkkx ds nks lgk;d vkpk;Z 

¼v½ lacaf/kr is'ks vFkok m|ksx ls laca/k j[kus okys O;fDr;ksa lfgr fo'ks"kKrkiw.kZ Kku gsrq vf/kdre nks O;fDr;ksa dk pquko fd;k tk,xkA 

    uksV %uksV %uksV %uksV %    v/;;u cksMZ dh 'kfDRk;ksa rFkk dk;Zdj.kksa dks le fo'ofo|ky; laLFkku ds fu;eksa }kjk fofgr fd;k tk,xkA 

10-11-5 p;u lfefr%p;u lfefr%p;u lfefr%p;u lfefr%    

¼i½ le;&le; ij ;Fkk&vk'kksf/kr fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky;ksa rFkk egkfo|ky;ksa esa f'k{kdksa rFkk vU; vdknfed deZpkfjòanksa 
dh fu;qfDr gsrq U;wure vgZrk rFkk mPprj f'k{kk ds ekudksa ds j[kj[kko djus gsrq mik;½ laca/kh fofu;e] 2018 ds vuq:i vkpk;Z] lg vkpk;Z] 
lgk;d vkpk;Z ds inksa ij fu;qfDr gsrq izca/ku cksMZ dks flQkfj'k djus ds fy, ,d vFkok ,d ls vf/kd p;u lfefr gksxhA 

¼ii½ p;u lfefr dh cSBdsa] tc dHkh vko';d gksa] p;u lfefr ds v/;{k }kjk vk;ksftr dh tk,axhA 

¼iii½ p;u lfefr ds pkj lnL; ftlesa de ls de nks fo'ks"kK gksaxs] }kjk x.kiwfrZ gksxhA 

10-11-6 le fo'ofo|ky; laLFkku ds fofHkUu ile fo'ofo|ky; laLFkku ds fofHkUu ile fo'ofo|ky; laLFkku ds fofHkUu ile fo'ofo|ky; laLFkku ds fofHkUu izkf/kdj.kksa ls lacaf/kr izdh.kZ ekeyszkf/kdj.kksa ls lacaf/kr izdh.kZ ekeyszkf/kdj.kksa ls lacaf/kr izdh.kZ ekeyszkf/kdj.kksa ls lacaf/kr izdh.kZ ekeys    

¼i½ ;fn ,slk dksbZ iz'u mBrk gS fd D;k fdlh O;fDr dks fof/kor~ :i ls ukefufnZ"V fd;k x;k gS vFkok fu;qDr fd;k x;k gS] vFkok og] 
fdlh izkf/kdj.k vFkok fdlh le fo'ofo|ky; laLFkku dh lfefr dh lnL;rk ds fy, vgZd gS rks ekeys dks dqykf/kifr dks Hkstk tk,xk] ftldk 
fu.kZ; rRlaca/k esa vafre vkSj ck/;dkjh gksxkA 

¼ii½ fdlh izkf/kdj.k ds fdlh insu lnL; ds vykok dksbZ vU; lnL;] dqy lfpo ds uke i= Hkstdj R;kxi= ns ldrk gS rFkk ,slk 
R;kxi=] dqykf/kifr vFkok izca/ku cksMZ ds v/;{k] tSlk Hkh ekeyk gks] }kjk Loh—r fd, tkus ij rqjar izHkkoh gksxkA  

¼iii½ fdlh izkf/kdj.k ds lnL;ksa vFkok le fo'ofo|ky; laLFkku dh fdlh lfefr esa vpkud gqbZ fjfDr;ksa dks ;Fkk&laHko 'kh?kz] vkSj Ng ekg 
dh vof/k ds Hkhrj lacaf/kr izkf/kdj.k }kjk Hkjk tk,xkA 

¼iv½ dksbZ Hkh O;fDr] le fo'ofo|ky; laLFkku ds fdlh Hkh izkf/kdj.k dk lnL; pqus tkus vFkok lnL; gksus ls fujgZ gks tk,xk% 

 ¼d½ ;fn og fof{kIr gks( 

 ¼[k½ ;fn og vuqUeqDr fnokfy;k gks( 



12   THE GAZETTE OF INDIA : EXTRAORDINARY  [PART III—SEC. 4] 

¼x½ ;fn mls fof/k }kjk LFkkfir fdlh U;k;ky; ls uSfrd v/kerk ds fy, nks"kfl) Bgjk;k x;k gks( 

¼?k½ ;fn mls fo'ofo|ky; vuqnku vk;ksx fofu;eksa ds mica/kksa ds vuq:i fu;qDr u fd;k x;k gksA 

uksV%uksV%uksV%uksV% ;fn dksbZ iz'u mBrk gS fd dksbZ O;fDr tks fd mi;qZDr mfYyf[kr dkj.kksa ls fujgZ gqvk gks vFkok fujgZ fd;k x;k gS] rks bl laca/k esa fu.kZ; 
ysus ds fy, bl iz'u dks dqykf/kifr ds ikl Hkstk tk,xk vkSj mldk fu.kZ; vafre rFkk ck/;dkjh gksxkA 

10101010----12   le fo'ofo|ky; laLFkku ds vf/kdkjhx.k%12   le fo'ofo|ky; laLFkku ds vf/kdkjhx.k%12   le fo'ofo|ky; laLFkku ds vf/kdkjhx.k%12   le fo'ofo|ky; laLFkku ds vf/kdkjhx.k%    

10-12-1 dqykf/kifr vkSj izfr&dqykf/kifrdqykf/kifr vkSj izfr&dqykf/kifrdqykf/kifr vkSj izfr&dqykf/kifrdqykf/kifr vkSj izfr&dqykf/kifr    

¼i½ le fo'ofo|ky; laLFkku esa ,d dqykf/kifr gksxk] tks mifLFkr gksus ij] le fo'ofo|ky; laLFkku ds nh{kkar lekjksg dh v/;{krk djsxk 
ijarq og eq[; dk;Zdkjh vf/kdkjh ugha gksxkA  

¼ii½ dqykf/kifr] ftls izk;kstd fudk; }kjk fu;qDr fd;k tk,xk] og in Hkkj xzg.k djus dh frfFk ls 5 o"kZ dh vof/k ds fy, dk;Zjr gksxk 
rFkk ,d vkSj dk;Zdky ds fy, ik= gksxkA 

¼iii½ tgka dqykf/kifr dks O;fDr;ksa dks izkf/kdj.k esa ukefufnZ"V djus dh 'kfDr;ka iznku dh xbZ gksa] rks og ftl lhek rd vko';d gks] le 
fo'ofo|ky; laLFkku ds mís';ksa dks vkxs c<+kus ds fy, fofHkUu fgrksa ls lac) O;fDr;ksa dk izfrfuf/kRo djus ds fy, O;fDr;ksa dks ukefufnZ"V djsxkA 

¼iv½ izfr&dqykf/kifr % izfr&dqykf/kifr % izfr&dqykf/kifr % izfr&dqykf/kifr % le fo'ofo|ky; laLFkku dk izk;kstd fudk;] fdlh O;fDr dks izfr&dqykf/kifr fu;qDr dj ldrk gS] ftldh Hkwfedk 
bu fofu;eksa esa dsoy dqykf/kifr dks lkSais x, dk;ksaZ dk fuogZu djuk gksxk] tc dqykf/kifr egksn; bu dk;kZsa ds fuogZu ds fy, miyC/k ugha gksaaA 
bl izdkj fu;qDRk izfr&dqykf/kifr] dqykf/kifr ds in ij cus jgus rd gh vius in ij cuk jgsxk rFkk mlds }kjk in R;kxus ds lkFk gh mldk 
dk;Zdky lekIr gks tk,xkA 

10-12-2 dqyifrdqyifrdqyifrdqyifr    

d- dqyifr le fo'ofo|ky; laLFkku dk ,d iw.kZdkfyd osruHkksxh vf/kdkjh gksxk rFkk mls [kkst&lg&p;u lfefr }kjk lq>k, x, 
rhu ukeksa dh rkfydk ls dqykf/kifr }kjk fu;qDr fd;k tk,xkA  

[k- dqyifr dh ik=rk le;&le; ij ;Fkk la'kksf/kr fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky;ksa rFkk egkfo|ky;ksa esa f'k{kdksa rFkk vU; 
vdknfed deZpkfjòanksa dh fu;qfDr gsrq U;wure vgZrk rFkk mPprj f'k{kk ds ekudksa ds j[kj[kko djus gsrq mik;½ laca/kh fofu;e] 
2018 ds vuq:i gksaxhA  

x-   dqyifr dk p;u djus gsrq [kkst&lg&p;u lfefr dh izfØ;k@ lajpuk fuEuor gksxh%& 

¼i½ ;fn] le fo'ofo|ky; laLFkku dk izca/k fu;a=.k dsUnz ljdkj vFkok jkT; ljdkj ds ikl gks rks dqyifr dh fu;qfDr dsUnz ljdkj vFkok 
jkT; ljdkj] tSlk Hkh ekeyk gks] }kjk fu/kkZfjr izfØ;k ds vuq:i dh tk,xhA 

¼ii½ ;fn le fo'ofo|ky; laLFkku dks ljdkj vFkok bldh ,tsfUl;ksa }kjk lgk;rk vuqnku vFkok fdlh vU; i)fr ls foÙkh; lgk;rk iznku 
dh tkrh gks tksfd blds O;; ds 50 izfr'kr vFkok mlls vf/kd gks ¼fiNys rhu o"kZ ds ys[kkvksa ds vkSlr ds vk/kkj ij½ rks [kkst& lg& p;u 
lfefr dh lajpuk fuEuor gksxh%& 

 ¼d½  lfefr ds v/;{k ds :i eas dqykf/kifr dk ,d ukfefr] tksfd ,d iz[;kr f'k{kkfon~ gksxk( 

 ¼[k½  ljdkj }kjk ukefufnZ"V dsUnz ljdkj dk ,d ukfefr] tks fd ,d fo[;kr f'k{kkfon~ gksxkA 

¼x½  izca/ku cksMZ }kjk ukefufnZ"V fd;k tkus okyk ,d f'k{kkfon~ ftldh vkpk;Z ds :i esa de ls de 10 o"kZ dh lsok iw.kZ gks xbZ gks( 

¼iii½ ;fn] lgk;rk vuqnku vFkok fdlh vU; i)fr ls foÙkh; lgk;rk iznku dh tkrh gks] tksfd blds O;; ds 50 izfr'kr ls de gks ¼fiNys 
rhu o"kZ ds ys[kkvksa ds vkSlr ds vk/kkj ij½ rks ml fLFkfr esa [kkst& lg& p;u lfefr dh lajpuk fuEuor gksxh% 

 ¼d½ lfefr ds v/;{k ds :i eas dqykf/kifr dk ,d ukfefr] tksfd ,d iz[;kr f'k{kkfon~ gksxk( 

 ¼[k½ fo'ofo|ky; vuqnku vk;ksx ds v/;{k egksn; dk ukfefr 

¼x½ izca/ku cksMZ }kjk ukefufnZ"V fd;k tkus okyk ,d f'k{kkfon~ ftldh vkpk;Z ds :i esa de ls de 10 o"kZ dh lsok iw.kZ gks xbZ gks( 

?k?k?k?k----    dqyifr dk dk;Zdky%dqyifr dk dk;Zdky%dqyifr dk dk;Zdky%dqyifr dk dk;Zdky%    

¼i½ dqyifr dk dk;Zdky] in Hkkj xzg.k djus dh frfFk ls ikap o"kZ dk gksxkA og f}rh; dk;Zdky ds fy, ik= gksxk % 

 c'krsZ fd fdlh Hkh fLFkfr esa dqyifr ds :i esa fu;qDr fd, x, O;fDr dh vk;q 70 o"kZ ls vf/kd u gks %  
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 c'krsZ fd ikap o"kZ dh vof/k dh lekfIr ds ckotwn Hkh og vf/kdre Ng ekg vFkok tc rd mldk mÙkjorhZ fu;qDr u gks tk,] vkSj 
dk;ZHkkj xzg.k u dj ys] buesa ls tks Hkh igys gks] dh vof/k ds fy, in ij cuk jg ldrk gSA 

¼ii½ ;fn dqyifr dk in] èR;q] R;kxi= vFkok fdlh vU; dkj.k ls fjDr gks tk, vFkok chekjh vFkok fdlh vU; dkj.k ls dqyifr vuqifLFkr 
jgsa rks le dqyifr] vkSj mudh vuqifLFkfr esa ofj"Bre vkpk;Z] u, dqyifr dh fu;qfDr gksus vFkok ekStwnk dqyifr }kjk dk;ZHkkj xzg.k fd, tkus] 
tSlk Hkh ekeyk gks] rd dqyifr ds dÙkZO;ksa dk fuogZu djsxkA 

³³³³----        dqyifr dh 'kfDr;kadqyifr dh 'kfDr;kadqyifr dh 'kfDr;kadqyifr dh 'kfDr;ka    

¼i½ dqyifr] le fo'ofo|ky; laLFkku dk eq[; dk;Zdkjh vf/kdkjh gksxk rFkk og le fo'ofo|ky; laLFkku ds dk;ksZa dk lkekU; i;Zos{k.k 
djsxk rFkk mUgsa fu;af=r djsxk rFkk og le fo'ofo|ky; laLFkku ds lHkh izkf/kdj.kksa ds fu.kZ;ksa ds dk;kZUo;u ds fy, eq[; :i ls 
mÙkjnk;h gksxkA  

¼ii½ dqyifr] izca/ku cksMZ] f'k{kk ifj"kn~] foÙk lfefr rFkk vk;kstuk vkSj fuxjkuh cksMZ rFkk p;u lfefr dk insu v/;{k gksxkA 

¼iii½ dqyifr dks le fo'ofo|ky; laLFkku ds fofHkUu izkf/kdj.kksa dh cSBd vkgwr djus vFkok vkgwr djokus dh 'kfDr;ka izkIr gksaxhA 

¼iv½ dqyifr] ;fn mlds fopkj ls fdlh ekeys esa rqjar dk;Zokgh fd, tkus dh vko';drk gks rks le fo'ofo|ky; laLFkku ds fofu;eksa rFkk 
fu;eksa ds rgr le fo'ofo|ky; laLFkku ds fdlh izkf/kdj.k dks iznÙk 'kfDr;ksa dk iz;ksx djsxk rFkk ,slh dk;Zokgh djsxk vkSj ,slh 
dk;Zokgh djus ds fy, dne mBk,xk rFkk ,sls ekeyksa ij mlds }kjk dh xbZ dk;Zokgh ds laca/k esa lacaf/kr izkf/kdj.k dks tkudkjh nsxk %  

 c'krsZa fd mi;qZDr [kaM ¼ii½ esa ;Fkk&mfYyf[kr lacaf/kr izkf/kdj.k dk ;g er gks] fd ,slh dk;Zokgh ugha dh tkuh pkfg, Fkh] rks og ekeys 
dks dqykf/kifr dks Hkstsxk] ftldk rRlaca/k esa fu.kZ; vafre gksxk %  

 c'krsZa vkxs fd ;fn dksbZ O;fDr tks fd le fo'ofo|ky; laLFkku esa lsokjr gks rFkk mDr [kaM ds rgr dqyifr }kjk dh xbZ dk;Zokgh ls 
{kqC/k gks rks mls ,slh dk;Zokgh ds ckjs esa lalwfpr dh xbZ frfFk ls 30 fnuksa ds Hkhrj ,sls fu.kZ; ds laaca/k esa izca/ku cksMZ ds le{k vihy djus dk 
vf/kdkj gksxk rFkk ml ij izca/ku cksMZ] rRi'pkr~ ,d cSBd cqyk,xk rFkk dqyifr }kjk dh xbZ dk;Zokgh dh iqf"V dj ldrk gS] mls vk'kksf/kr dj 
ldrk gS vFkok dqyifr }kjk dh xbZ dk;Zokgh dks myV ldrk gSA 

¼v½ ;g lqfuf'pr djuk dqyifr dk drZO; gksxk fd bu fofu;eksa vkSj le fo'ofo|ky; laLFkku ds fu;eksa dk fof/kor~:i ls ikyu fd;k 
tk, vkSj mUgsa dk;kZfUor fd;k tk,( vkSj muds ikl bl laca/k esa lHkh vfuok;Z 'kfDr;ka gksaxhA 

¼vi½ le fo'ofo|ky; laLFkku ds mi;qDr j[kj[kko rFkk vuq'kklu ls lacaf/kr lHkh 'kfDr;ka] dqyifr esa fufgr gksaxhA 

¼vii½ dqyifr ,slh lHkh vU; 'kfDr;ksa dk iz;ksx djsxk tks mls izca/ku cksMZ }kjk izR;k;ksftr dh xbZ gksaA 

¼viii½ dqyifr dks viuh dfri; 'kfDr;ksa dks izca/ku cksMZ dh lgefr rFkk vuqefr ls mlds v/khuLFk vf/kdkfj;ksa dks iqu% izR;k;ksftr djus dh 
'kfDr;ka izkIr gksaxhA 

¼ix½ dqyifr] ,slh vU; 'kfDr;ksa dk iz;ksx djsxk rFkk ,sls vU; dk;Z djsxk tSlk fd fofu;eksa] fu;eksa rFkk mi fof/k }kjk fofgr dh tk,aA 

MMMM--------        dqyifr dk fu"dkludqyifr dk fu"dkludqyifr dk fu"dkludqyifr dk fu"dklu    

¼i½  ;fn ,slk fo'okl djus ds leqfpr dkj.k gksa fd le fo'ofo|ky; laLFkku ds dqyifr ds ikl bu fofu;eksa esa ;Fkk&visf{kr ;ksX;rk,a ugha 
gSa vkSj lkFk gh lkFk le;&le; ij ;Fkk&la'kksf/kr fo'ofo|ky; vuqnku vk;ksx ¼fo'ofo|ky;ksa rFkk egkfo|ky;ksa esa f'k{kdksa rFkk vU; vdknfed 
deZpkjh òanksa dh fu;qfDr gsrq U;wure vgZrk rFkk mPprj f'k{kk ds ekudksa ds j[kj[kko djus gsrq mik;½ laca/kh fofu;e] 2018 esa fofufnZ"V izfØ;k ds 
vuqlkj fu;qDr ugha fd;k x;k gks vFkok mUgksaus dksbZ foÙkh;@iz'kklfud vfu;ferrk,a dh gksa] rks fo'ofo|ky; vuqnku vk;ksx dk v/;{k bl ekeys 
dh tkap djus ds fy, 'kS{kf.kd] iz'kklfud vFkok foÙkh; fo'ks"kKksa dh ,d lfefr dk xBu djsxkA 

¼ii½ tgka tkap lfefr dh fjiksVZ vik=rk] vFkok izfØ;kxr mYya?kuksa] vFkok vfu;ferrkvksa] tSlk Hkh ekeyk gks] dh iqf"V djs rks vk;ksx 
dqykf/kifr dks fof/kor~ izfØ;k dk ikyu dj dqyifr dks fu"dkflr djus dk funs'k ns ldrk gS( 

c'krsZ fd] dsUnz vFkok jkT; ljdkj }kjk fu;af=r le fo'ofo|ky; laLFkkuksa ds dqyifr;ksa ds ekeys esa] vk;ksx] dqyifr dks gVkus ds laca/k esa viuk 
ijke'kZ Hkkjr ljdkj ds lacaf/kr ea=ky;@jkT; ljdkj@la?k jkT; {ks= ljdkj] tSlk Hkh ekeyk gks] dks HkstsxkA 

10-12-3 izfr& dqyifrizfr& dqyifrizfr& dqyifrizfr& dqyifr    

¼i½ izca/ku cksMZ ds vuqeksnu ls izfr& dqyifr ds in dk l̀tu fd;k tk ldrk gSA  

rFkkfi] dsUnz ljdkj vFkok jkT; ljdkj }kjk izcaf/kr vkSj fu;af=r laLFkkuksa ds ekeys esa in dk l̀tu djus ls iwoZ mi;qDr ljdkj ls iwoZ vuqeksnu 
izkIr fd;k tk,xkA 
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¼ii½ dqyifr dh flQkfj'k ij izca/ku cksMZ }kjk izfr&dqyifr dh fu;qfDr dh tk,xhA  

¼iii½ izfr&dqyifr dk dk;Zdky] dqyifr ds dk;Zdky ds lkFk lekIr gks tk,xkA 

¼iv½ izfr&dqyifr dh le fo'ofo|ky; laLFkku ds fu;eksa }kjk ;Fkk fofgr 'kfDRk;ka rFkk drZO; gksaxsA 

10-12-4 dqy lfpodqy lfpodqy lfpodqy lfpo    

¼i½ dqy lfpo] le fo'ofo|ky; laLFkku dk iw.kZdkfyd osruHkksxh vf/kdkjh gksxk ftls p;u lfefr dh flQkfj'kksa ij izca/ku cksMZ }kjk fu;qDr 
fd;k tk,xk ftlesa fuEuor varfoZ"V gksaxs %& 

 ¼d½ dqyifr &v/;{k( 

 ¼[k½ dqykf/kifr dk ,d ukfefr( 

 ¼x½ izca/ku cksMZ dk ,d ukfefr( vkSj 

¼?k½ izca/ku cksMZ }kjk fu;qDr ,d fo'ks"kK tksfd le fo'ofo|ky; laLFkku dk deZpkjh ugha gksxkA 

¼ii½ dqy lfpo dh ifjyfC/k;ka rFkk lsok dh vU; fuca/ku vkSj 'krsZa] le fo'ofo|ky; laLFkku ds fu;eksa }kjk ;Fkk&fofgr gkasxhA 

¼iii½ tc dqy lfpo dk in fjDr gksxk vFkok tc dqy lfpo vodk'k ij gksxk ;k fdlh vU; dkj.ko'k vuqifLFkr gksxk] rks dqy lfpo ds 
drZO;ksa rFkk —R;ksa dks dqyifr] }kjk bl iz;kstukFkZ fu;qDr fdlh vU; O;fDr] }kjk fu"ikfnr fd;k tk,xkA 

¼iv½ dqy lfpo] izca/ku cksMZ] f'k{kk ifj"kn~ rFkk vk;kstuk vkSj fuxjkuh cksMZ dk insu lfpo gksxk rFkk bUgsa buesa ls fdlh izkf/kdj.k dk lnL; 
ugha ekuk tk,xkA 

¼v½ dqy lfpo] lh/ks dqyifr ds izfr mÙkjnk;h gksxk rFkk mlds funs'kkuqlkj dk;Z djsxkA 

¼vi½ dqy lfpo ds fuEuor dÙkZO; gksaxs%& 

¼d½ vfHkys[kksa rFkk fuf/k;ksa rFkk le fo'ofo|ky; laLFkku dh ,slh vU; lEifÙk;ksa dk vfHkj{kd gksxk tSlk fd izca/ku cksMZ }kjk mUgsa 
lkSaik tk,( 

¼[k½ le fo'ofo|ky; laLFkku ds izkf/kdj.kksa dh vksj ls vkf/kdkfjd i=kpkj djuk( 

¼x½ le fo'ofo|ky; laLFkku ds izkf/kdj.kksa rFkk bu izkf/kdj.kksa }kjk xfBr lHkh lfefr;ksa rFkk mi&lfefr;ksa dh cSBdsa vk;ksftr djus 
ds fy, uksfVl tkjh djuk( 

¼?k½ le fo'ofo|ky; laLFkku ds lHkh izkf/kdj.kksa rFkk bu izkf/kdj.kksa }kjk xfBr lHkh lfefr;ksa rFkk mi&lfefr;ksa dh cSBdksa ds dk;ZòÙk 
dk j[kj[kko djuk( 

¼M-½ le fo'ofo|ky; laLFkku }kjk vk;ksftr dh tkus okyh ijh{kkvksa ds fy, O;oLFkk djuk( 

¼p½  le fo'ofo|ky; laLFkku ds fo#) rFkk mlds }kjk nk;j eqdneksa rFkk dk;Zokfg;ksa esa le fo'ofo|ky; laLFkku dk izfrfuf/kRo 
djuk] eq[rkjukes ij gLrk{kj djuk rFkk vfHkopu nsuk vFkok bl iz;kstukFkZ muds izfrfuf/k;ksa dks izfrfu;qDr djuk( 

¼N½ le fo'ofo|ky; laLFkku dh vksj ls djkjksa] nLrkostksa ij gLrk{kj djuk rFkk vfHkys[kksa dks vf/kizekf.kr djuk( 

¼t½ le fo'ofo|ky; laLFkku ds Hkouksa] m|kuksa] dk;kZy;ksa] tyiku x̀g] dkjksa rFkk vU; okguksa] iz;ksx'kkykvksa] xzaFkky;ksa] okpuky;ksa] 
midj.kksa rFkk vU; lEifÙk;ksa ds laj{k.k rFkk muds j[kj[kko gsrq O;oLFkk djukA 

¼>½ ,sls vU; dÙkZO;ksa dk fuogZu djuk tSlkfd le fo'ofo|ky; laLFkku ds fu;eksa esa fofufnZ"V fd;k tk, vFkok ftUgsa le;&le; 
ij izca/ku cksMZ vFkok dqyifr }kjk lkSaik tk,A 

10-12-5 foÙk vf/kdkjhfoÙk vf/kdkjhfoÙk vf/kdkjhfoÙk vf/kdkjh    

¼i½ foÙk vf/kdkjh] le fo'ofo|ky; laLFkku dk ,d iw.kZdkfyd osruHkksxh vf/kdkjh gksxk rFkk mls izca/ku cksMZ }kjk fu;qDr fd;k tk,xkA 

¼ii½ foÙk vf/kdkjh dh ifjyfC/k;ka rFkk lsok dh vU; fuca/ku vkSj 'krsZa] le fo'ofo|ky; laLFkku }kjk fofgr fu;eksa ds vuq:i gksaxhA 

¼iii½ foÙk vf/kdkjh] dqyifr ds funs'kksa ds rgr dk;Z djsxk rFkk dqyifr ds ek/;e ls izca/ku cksMZ ds izfr mÙkjnk;h gksxkA 

¼iv½ og foÙk lfefr rFkk izca/ku cksMZ ds le{k j[kus gsrq okf"kZd ctV] izkDdyu rFkk ys[kk fooj.k rS;kj djus ds fy, mÙkjnk;h gksxkA 

¼v½ og izca/ku cksMZ ds fu;a=.k ds v/;/khu] le fo'ofo|ky; laLFkku dh fuf/k;ksa ds izca/ku rFkk fuos'k ds fy, mÙkjnk;h gksxkA  
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10-12-6 ijh{kk fu;a=dijh{kk fu;a=dijh{kk fu;a=dijh{kk fu;a=d    

¼i½ izca/ku cksMZ }kjk ijh{kk fu;a=d dh fu;qfDr dh tk,xhA 

¼ii½ ijh{kk fu;a=.k dh ifjyfC/k;ka rFkk lsok dh vU; fuca/ku vkSj 'krsZa] le fo'ofo|ky; laLFkku ds fu;eksa }kjk ;Fkk&fofgr gksaxhA 

¼iii½ ijh{kk fu;a=d ;g lqfuf'pr djsxk fd ijh{kk rFkk ewY;kadu ds laca/k esa izca/ku cksMZ] f'k{kk ifj"kn~ rFkk dqyifr ds lHkh fof'k"V funs'kksa dk 
vuqikyu fd;k tk,A 

¼iv½ ijh{kk fu;a=d] f'k{kk ifj"kn~ esa LFkk;h vkeaf=rh gksxkA 

10-12-7 ladk; v/;{kladk; v/;{kladk; v/;{kladk; v/;{k 

 lac) fo"k;ksa ls tqM+s gq, foHkkxksa dks ladk;ksa esa lewgc) fd;k tk ldrk gS] vkSj izR;sd ladk; dh v/;{krk] ladk; v/;{k djsxkA 

10-12-8 foHkkxk/;{kfoHkkxk/;{kfoHkkxk/;{kfoHkkxk/;{k    

¼i½ le fo'ofo|ky; laLFkku ds izR;sd foHkkx ds fy, ,d foHkkxk/;{k gksxk ftls dqyifr }kjk foHkkx ds vkpk;ksZa esa ls fu;qDr fd;k tk,xk % 

c'krsZ fd] ;fn foHkkx esa dksbZ vkpk;Z ugha gks vFkok foHkkx esa dsoy ,d vkpk;Z gks ftldk foHkkxk/;{k ds :i esa dk;Zdky lekIr gks jgk gks] rks 
dqyifr fdlh lg vkpk;Z dks foHkkxk/;{k fu;qDr dj ldrk gSA 

¼ii½ foHkkxk/;{k dk dk;Zdky lkekU;r% 3 o"kZ dk gksxk vkSj og ,d vkSj dk;Zdky gsrq iqufuZ;qfDr ds fy, ik= gksxk] ijarq yxkrkj nks 
dk;Zdkyksa ds fy, ik= ugha gksxkA 

¼iii½ foHkkxk/;{k dh 'kfDr;ka rFkk dk;Zdj.k] le fo'ofo|ky; laLFkku }kjk fofgr fu;eksa ds vuq:i gksaxhA 

10-12-9 bu fofue;ksa esa varfoZ"V fdlh ckr ds gksrs gq, Hkh dsUnz ljdkj vFkok jkT; ljdkj }kjk fu;af=r le fo'ofo|ky; laLFkku dh vfHk'kklu 
iz.kkyh rFkk izca/ku <kapk] dsUnz ljdkj vFkok jkT; ljdkj] tSlk Hkh ekeyk gks] mi;qZDr ljdkj ds fu.kZ; ds vuq:i gksxkA 

11111111----0000    izos'k rFkk 'kqYd dk <kapkizos'k rFkk 'kqYd dk <kapkizos'k rFkk 'kqYd dk <kapkizos'k rFkk 'kqYd dk <kapk    

11-01 dksbZ Hkh le fo'ofo|ky; laLFkku] fdlh Hkh ,sls laLFkku esa fdlh ikB~;Øe vFkok v/;;u dk;ZØe esa izos'k ds fy, izos'k 'kqYd rFkk vU; 
'kqYdksa rFkk izHkkjksa ds fy, dksbZ Hkqxrku Lohdkj ugha djsxk%& 

¼d½ tks fd dSfiVs'ku 'kqYd vFkok nku] ftl Hkh uke vFkok Lo:i es izR;{k vFkok vizR;{k :i ls gks( 

¼[k½ ,sls izos'k gsrq ,sls 'kqYd vFkok izHkkjksa ds vykok ftUgsa ,slh fdlh lhV ds le{k izos'k gsrq izos'k izi= vkSj laLFkku dh osclkbV ij 
?kksf"kr fd;k x;k gks( 

¼x½ vk;ksx }kjk tkjh 'kqYd laca/kh fofu;e ds vuqlkj xfBr 'kqYd lfefr }kjk fofgr 'kqYd ls vf/kd 'kqYd izHkkfjr djukA 

¼?k½ ,sls laLFkku esa nkf[kyk ikus okys Nk=ksa dks ,sls Hkqxrku ds fy, fyf[kr esa mi;qDr jlhn tkjh fd, fcukA 

11-02 ¼1½ dksbZ Hkh le fo'ofo|ky; laLFkku izos'k gsrq ijh{kk,a vk;ksftr djus ds fy, laLFkku }kjk O;; dh xbZ vkSfpR; iw.kZ jkf'k ds vykok izos'k 
ijh{kk gsrq fdlh vU; 'kqYd dks izHkkfjr ugha djsxkA   

¼2½ le fo'ofo|ky; laLFkku] 'kqYd ds izfrnk; rFkk ewy izek.ki=ksa dks laLFkku }kjk j[ks tkus ds laca/k esa le; le; ij ;Fkk la'kksf/kr 
fo'ofo|ky; vuqnku vk;ksx dh vf/klwpuk dk vuqikyu djsxkA 

11-03 fdlh le fo'ofo|ky; laLFkku] pkgs og futh gks vFkok lkoZtfud {ks= dk gks] esa Nk=ksa dk izos'k dM+kbZ ls mi;qDr lkafof/kd izkf/kdj.k 
}kjk fofgr izos'k ijh{kk esa izkIr esfjV ds vk/kkj ij fd;k tk,xk] ;fn dksbZ izos'k ijh{kk fofgr ugha dh xbZ gks] rks izos'k izi= esa fofufnZ"V i)fr ls 
izos'k fn;k tk,xkA  

11-04 izR;sd le fo'ofo|ky; laLFkku vH;fFkZ;ksa ds p;u dh laiw.kZ izfØ;k ds lHkh vfHkys[kksa dk j[kj[kko djsxk rFkk viuh osclkbV ij ,sls 
vfHky[kksa dks iznf'kZr djsxk rFkk ,sls vfHkys[kksa dks de ls de ikap o"kksZa ds fy, vfHkjf{kr djsxkA  

11-05 izR;sd le fo'ofo|ky; laLFkku fdlh ikB~;Øe vFkok v/;;u dk;ZØe esa izos'k izkjaHk gksus ds lkB fnu iwoZ izos'k izi= dks izdkf'kr 
djsxk rFkk mls viuh osclkbV ij Hkh Mkysxk ¼'kiFki= ds Lo:i esa½] ftlesa vU; ckrksa ds lkFk lkFk fuEuor C;ksjk 'kkfey gksxk % 

¼i½ ,sls laLFkku esa ikB~;Øe vFkok v/;;u dk;ZØe tkjh j[kus gsrq izos'k ikus okys Nk=ksa }kjk Hkqxrku fd;k tkus okys 'kqYd] tek jkf'k rFkk 
vU; izHkkjksa ds izR;sd ?kVd dk c;ksjk rFkk ,sls Hkqxrku dh vU; fuca/ku vkSj 'krsZa( 
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¼ii½ ;fn Nk=] ikB~;Øe vFkok v/;;u dk;ZØe ds iw.kZ gksus ls iwoZ vFkok mlds i'pkr~ ,sls laLFkku ls uke okil ysrk gS rks ,sls laLFkku esa 
izos'k ikus okys Nk=ksa ds f'k{k.k 'kqYd rFkk vU; izfrnk; ;ksX; izHkkjksa dk izfr'kr rFkk izfrnk; dh le;&lhek] i)fr ftlds ek/;e ls Nk=ksa dks ,slk 
izfrnk; fd;k tk,xk dk C;ksjk( 

¼iii½ f'k{kk o"kZ ftlds fy, izos'k fn;k tkuk izLrkfor gS mlds izR;sd ikB~;Øe vFkok v/;;u dk;ZØe ds laca/k esa vuqeksfnr lhVksa dh la[;k( 

¼iv½ tgka fdlh Hkh lkafof/kd izkf/kdj.k }kjk fdUgh vgZrk ekunaMksa dks fofufnZ"V ugha fd;k x;k gks ogka laxr lkafof/kd izkf/kdj.k@fudk; vFkok 
laLFkku }kjk fofufnZ"V 'kS{kf.kd ;ksX;rk dk C;ksjk( 

¼v½ izos'k dh izfØ;k rFkk ,sls izos'k ds fy, vkosnu djus okys ik= vH;fFkZ;ksa dk p;u] ftleas ,sls vH;fFkZ;ksa dks izR;sd ikB~;Øe vFkok 
v/;;u ikB~;Øe esa pquus ds fy, vk;ksftr dh tkus okyh ijh{kk dk C;ksjk rFkk izos'k ijh{kk ds fy, Hkqxrku fd, tkus okys 'kqYd dh jkf'k 'kkfey gS] 
dk C;ksjk varfoZ"V gksxk( 

¼vi½ Nk=ksa }kjk laLFkku ds Hkhrj rFkk ifjlj ds ckgj vuq'kklu cuk, j[kus ds laca/k esa lHkh laxr vuqns'k] fo'ks"k:i ls] ,sls vuq'kklu esa fdlh 
Nk= vFkok Nk=ksa dh jSafxx dks fuf"k) djus rFkk rRlaca/kh ifj.kkeksa vkSj fo'ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 vFkok orZeku esa ykxw fdlh 
vU; dkuwu ds rgr cuk, x, fdlh fofu;e ds mica/kksa dk mYya?ku djus ds ifj.kkeksa dk mYys[k gksxkA 

11-06 dksbZ Hkh le fo'ofo|ky; laLFkku izos'k ikus ds bPNqd vH;fFkZ;ksa ls izos'k gsrq fo|ky; NksM+us ds izek.ki=] vFkok fMxzzh vFkok dksbZ vU; 
vokMZ ds ewy izek.ki=ksa dks vius ikl tek ugha djsxk] rFkkfi] og ewy izek.ki=ksa ds lkFk mudk fof/kor~ lR;kiu dj Nk=ksa }kjk ,sls izek.ki=ksa dh 
Lo;a vuqizekf.kr dh xbZ izfr;ksa dks gh vius vfHkys[k Lo:i ys ldrk gSA 

12121212----0000  le fo'ofo|ky; laLFkku lHkh ds fy, [kqyk gSle fo'ofo|ky; laLFkku lHkh ds fy, [kqyk gSle fo'ofo|ky; laLFkku lHkh ds fy, [kqyk gSle fo'ofo|ky; laLFkku lHkh ds fy, [kqyk gS    

12-01 fdlh le fo'ofo|ky; laLFkku esa izos'k rFkk fu;kstu] Hkkjr ds lHkh ukxfjdksa ds fy,] uLy] /keZ] tkfr o iaFk rFkk ns'k esa fuokl ds 
{ks=@ LFkku ij fopkj fd, fcuk [kqyk gksxkA  

12-02 fo'ofo|ky; Lrj ds futh vkSj lkoZtfud :i ls foÙkiksf"kr laLFkkuksa esa izos'k rFkk fu;kstu ds laca/k esa lHkh ekeyksa ij ;Fkk ykxw lHkh 
uhfr;ka rFkk izfØ;k,a] le fo'ofo|ky; laLFkku dh mi;qZDr Js.kh ij ykxw gksaxhA 

13131313----0 0 0 0     le fo'ofo|kyle fo'ofo|kyle fo'ofo|kyle fo'ofo|ky; laLFkku dk ,dkRe Lo:i; laLFkku dk ,dkRe Lo:i; laLFkku dk ,dkRe Lo:i; laLFkku dk ,dkRe Lo:i    

 fdlh laLFkku dks ,d ckj ^̂le fo'ofo|ky; laLFkku** ?kksf"kr fd, tkus ij] bldk ,dkRed Lo:i gksxk rFkk ;g vU; laLFkkuksa dks lac) 
ugha djsxk u gh vU; fdlh ?kVd laLFkkuksa dks 'kkfey djsxkA 

14141414----0 0 0 0     vkj{k.k uhfrvkj{k.k uhfrvkj{k.k uhfrvkj{k.k uhfr    

 le fo'ofo|ky; laLFkku] Hkkjr ds lafo/kku vFkok orZeku esa ykxw laln ds fdlh vf/kfu;e ds mica/kksa ds vuq:i izos'k rFkk HkrhZ esa 
vkj{k.k uhfr dks ykxw djsxk rFkk ,slh lHkh tkudkjh viuh osclkbV ij mn~?kfVr djsxkA  

15151515----0 0 0 0     nwjLFk f'k{kk nwjLFk f'k{kk nwjLFk f'k{kk nwjLFk f'k{kk  

 le fo'ofo|ky; laLFkku] le; le; ij ;Fkkla'kksf/kr fo'ofo|ky; vuqnku vk;ksx ¼eqDr vkSj nwjLFk f'k{kk½ fofu;e] 2017 rFkk 
fo'ofo|ky; vuqnku vk;ksx ¼vkWuykbu ikB~;Øe vFkok dk;ZØe½ fofu;e] 2018 ds vuq:i eqDr] nwjLFk f'k{kk@vkWuykbu i)fr ls ikB~;Øeksa dh 
is'kd'k dj ldrs gSa % 

 c'krsZ fd igys gh vk;ksx ds vuqeksnu ls eqDr] nwjLFk f'k{kk@vkWuykbu i)fr ds ek/;e ls v/;;u dk;ZØeksa dh is'kd'k djus okys le 
fo'ofo|ky; laLFkkuksa dks vk;ksx }kjk vkxs vuqeksnu iznku fd, tkus ds v/;/khu ,sls dk;ZØeksa dks tkjh j[kus dh vuqefr gksxhA 

16161616----0 0 0 0     tkap djus dh 'kfDr rFkk fofutkap djus dh 'kfDr rFkk fofutkap djus dh 'kfDr rFkk fofutkap djus dh 'kfDr rFkk fofu;e dk mYya?ku djus ds ifj.kke;e dk mYya?ku djus ds ifj.kke;e dk mYya?ku djus ds ifj.kke;e dk mYya?ku djus ds ifj.kke    

16-01 tgka ea=ky; vFkok vk;ksx] tSlk Hkh ekeyk gks] fdlh f'kdk;r vFkok vU;Fkk ek/;e ls fdlh le fo'ofo|ky; laLFkku }kjk bu fofu;eksa 
ds fdUgha mica/kksa ds mYyaa?ku ds ckjs esa tkudkjh izkIr gksrh gS] rks og fdlh le fo'ofo|ky; laLFkku dks bl laca/k esa uksfVl tkjh djds ,slh 
tkudkjh ds rF;ksa dk irk yxkus ds fy, tkap djus ds vkns'k dj ldrk gSA  

16-02 vk;ksx] fdlh le fo'ofo|ky; laLFkku ds iz'kklu vFkok foÙk ls tqM+s fdlh ekeys ds 'kSf{kd fu"d"kkZsa ds laca/k esa tkap djus ds iz;kstukFkZ 
f'k{kk] iz'kklu vkSj foÙk ds ekeyksa esa fo'ks"kK fdUgha fo[;kr rFkk lR;fu"B O;fDr;ksa ls tkap Hkh djok ldrk gSA 

16-03 tkap ds vk/kkj ij vFkok bu fofu;eksa esa mfYyf[kr fu;fer fujh{k.k ds ek/;e ls] ;fn dksbZ ljdkj vFkok vk;ksx bl ckr ls larq"V gks 
dh bu fofu;eksa dk mYya?ku fd;k x;k gS] rks le fo'ofo|ky; laLFkku dks viuk i{k j[kus gsrq laLFkku dks fn, x, vkSfpR;iw.kZ volj ds i'pkr~ 
laLFkku ij ,slh dkjZokbZ dh tk,xh tSlh fd bu fofu;eksa esa mica/k fd;k x;k gksA 

16-04 tgka ;g ik;k tkrk gS fd le fo'ofo|ky; laLFkku us bu fofu;eksa ds mica/k¼/kksa½ dk mYya?ku fd;k gS] rks ml fLFkfr esa laLFkku ds 
fo#) fuEuor ,d vFkok ,d ls vf/kd dkjZokbZ@dkjZokbZ;ka dh tk ldrh gSa  
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d- mYya?ku ds ifj.kkeLOk:i vuuqeksfnr fMfxz;ka tkjh fd;k tkuk% 

(i) fo'ofo|ky; vuqnku vk;ksx vf/kfu;e] 1956 dh /kkjk 24 ds rgr naMA 

(ii) ,d lhfer vof/k ds fy, u, ikB~;Øeksa@ v/;;u dk;ZØeksa@ foHkkx¼xksa½ rFkk vkWQ dSEil¼lksa½@?kVd laLFkku¼uksa½@ vkWQ& 'kksj dSEilksa ds 
lanHkZ esa fdlh Hkh foLrkj dks oftZr djukA 

(iii) fdlh lhfer vof/k vFkok 'kk'or :i ls fdlh fof'k"V ikB~;Øe¼eksa½ vFkok lHkh ikB~;Øeksa esa Nk=ksa ds nkf[kys dh {kerk dks de djukA 

(iv) fdlh fof'k"V ikB~;Øe¼eksa½ vFkok lHkh ikB~;Øeksa esa lhfer vof/k vFkok 'kk'or :i ls Nk=ksa ds izos'k dks jksdukA 

(v) ikB~;Øeksa@ v/;;u dk;ZØeksa@ foHkkx¼xksa½ rFkk vkWQ& dSEil¼lksa½@?kVd laLFkku¼uksa½@vkWQ& 'kksj dSEilksa dks can djukA 

(vi) le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkus gsrq vf/klwpuk dks okil ysukA 

[k- bu fofu;eksa dk vuqikyu ugha fd, tkus ds ifj.kkeLo:i gksus okys mYya?ku% 

(i) tgka vk;ksx }kjk bu fofu;eksa ds mica/kksa ds vuqikyu esa dksbZ dfe;ka ikbZ tkrh gSa] vk;ksx le fo'ofo|ky; laLFkku dks ,d ;qfDRklaxr le; 
ds Hkhrj mls Bhd djus gsrq ,d psrkouh tkjh djsxk( vkSj] mDr vof/k ds Hkhrj mipkjkRed dkjZokbZ u dj ikus ls bu fofu;eksa ds mica/kksa 
ds rgr naM fn;k tk,xk % 

c'krsZ fd le fo'ofo|ky; laLFkku dks fn;k x;k naM Nk=ksa ds fgrksa ij izfrdwy izHkko u MkysxkA  

(ii) bl fofue;ksa dh laxr [kaM esa fu/kkZfjr izfØ;k ds vuqlkj le fo'ofo|ky; laLFkku ds dqyifr dks inP;qr fd;k tk ldrk gSA 

(iii) bu fofu;eksa ds mica/kksa dk ckj&ckj mYya?ku fd, tkus dh fLFkfr esa [kaM 16-05d esa mfYyf[kr dkjZokbZ¼;ka½ dh tk ldrh gSaA  

17171717----0  iqjkus fofu;eksa ds rgr izLrkoksa ij fopkj fd;k tkuk0  iqjkus fofu;eksa ds rgr izLrkoksa ij fopkj fd;k tkuk0  iqjkus fofu;eksa ds rgr izLrkoksa ij fopkj fd;k tkuk0  iqjkus fofu;eksa ds rgr izLrkoksa ij fopkj fd;k tkuk    

    le fo'ofo|ky; laLFkku ds :i esa ?kksf"kr fd, tkuss] vFkok vkWQ dSEil dsUnz vFkok vkWQ& 'kksj dSEil¼lksa½ dks LFkkfir fd, tkus gsrq 
vuqeksnu izkIr djus vFkok vU; laLFkkuksa dks le fo'ofo|ky; laLFkku ds nk;js esa yk;k tkus laca/kh lHkh izLrko] tks ;k rks yafcr gkas vFkok vk;ksx esa 
lalkf/kr fd, tkus dh izfØ;k/khu gks] vFkok mUgsa bl fofu;e dh vf/klwpuk dh frfFk ls iwoZ gh dsUnz ljdkj }kjk izkIr dj fy;k x;k gks] os bu 
fofu;eksa }kjk 'kkflr gksaxs %  

c'krsZa ;g fd ;fn vkosnd us bu fofu;eksa ds vf/klwfpr gksus ls iwoZ ljdkj dks viuk izLrko lkSai fn;k gks vkSj ;fn og fy[kdj viuh bPNk izdV 
djrk gS fd mlds vkosnu dks fo'ofo|ky; vuqnku vk;ksx ¼le fo'ofo|ky; laLFkku½ fofu;e] 2016 ds rgr lalkf/kr fd;k tk,] rks ljdkj vFkok 
vk;ksx] tSlk Hkh ekeyk gks] og vkosnd ls fyf[kr esa ,d opui= izkIr djsxk] fd og bu fofu;eksa dh vf/klwfpr gksus ds nks o"kZ ds Hkhrj bu 
fofu;eksa dk vuqikyu djsxk] ,slk ugha djus ij ljdkj }kjk le fo'ofo|ky; laLFkku dk ntkZ okil ys fy;k tk,xk] vkSj vkosnd dks bu 
fofu;eksa ds rgr ,slk ntkZ izkIr djus ds fy, u, fljs ls vkosnu djuk gksxkA 

18181818----0 0 0 0         fuf/k;ka] ys[kk] ys[kk ijh{kk rFkk okf"kZd fjiksVZfuf/k;ka] ys[kk] ys[kk ijh{kk rFkk okf"kZd fjiksVZfuf/k;ka] ys[kk] ys[kk ijh{kk rFkk okf"kZd fjiksVZfuf/k;ka] ys[kk] ys[kk ijh{kk rFkk okf"kZd fjiksVZ    

(i) le fo'ofo|ky; laLFkku ds ys[kk cgh dk j[kj[kko] izca/ku rFkk izpkyu le fo'ofo|ky; laLFkku ds uke ij fd;k tk,xk u fd 
izk;kstd fudk; vFkok fdlh vU; ds uke ij fd;k tk,xk( vkSj] le fo'ofo|ky; laLFkku ds ys[kk dk j[kj[kko bl izdkj fd;k 
tk,xk tSlk izca/ku cksMZ }kjk fu/kkZfjr fd;k tk, rFkk vk;ksx }kjk fofgr fd, x, fu;eksa] ;fn dksbZ gksa rks] ds vuq:i fd;k tk,xkA  

(ii) le fo'ofo|ky; laLFkku ds [kkrs ls izk;ksftr fudk; ds [kkrs lfgr fdlh vU; [kkrs esa fuf/k;ksa dk foiFku ugha fd;k tk,xkA 

(iii) le fo'ofo|ky; laLFkku] vius ys[kksa cfg;ksa dh okf"kZd :i ls vkSj ,slh vof/k ij ys[kkijh{kk djok,xk tSlkfd vk;ksx }kjk fofgr 
fd;k tk,xk]  mls ìFkd :i ls izdkf'kr djok,xk rFkk laLFkku dh osclkbV ij viyksM djok,xkA ;fn ,sls laLFkku dks dsUnz vFkok 
jkT; ljdkj vFkok bldh ,tsfUl;ksa ls iw.kZ :i ls vFkok vkaf'kd :i ls foÙkiksf"kr fd;k tkrk gS rks] ,sls le fo'ofo|ky; laLFkku ds 
[kkrs dh Hkkjr ds fu;a=d& egkys[kk ijh{kd }kjk ys[kkijh{kk dh tk ldrh gS( le fo'ofo|ky; laLFkku ds [kkrksa dh] tc dHkh 
vko';drk gks] vk;ksx }kjk fujh{k.k fd;k tk ldrk gSA 

(iv) okf"kZd foÙkh; fooj.k rFkk ys[kksa dh ys[kkijh{kk fdlh ;ksX; is'ksoj ls djokbZ tk,xh] tksfd Hkkjrh; lunh ys[kkdkj laLFkku dk lnL; 
vFkok v/;srk gks] ftls le fo'ofo|ky; laLFkku }kjk fu;qDr fd;k tk, % 

c'krsZa fd le fo'ofo|ky; laLFkku ds [kkrs ls foÙkh; vfu;ferrk vFkok xcu vFkok voS/k foiFku( vFkok bu fofu;eksa ds mica/kksa ds fo#) 'kqYd 
laxzg.k djus ds laca/k esa tkudkjh izkIr gksus ij] vk;ksx ,d uksfVl tkjh djsxk ftlesa le fo'ofo|ky; laLFkku dks dkj.k crkus dks dgk tk,xk 
fd f'kdk;r ds laca/k esa QkkWfjafald ys[kkijh{kk lfgr fujh{k.k djus dk vkns'k D;ksa u tkjh fd;k tk,] rFkk izfroknh laLFkku dks ,d vkSfpR;iw.kZ 
volj miyC/k djokdj] vk;ksx bl ckr ls larq"V gks fd bl ekeys esa vkxs dkjZokbZ djus dk i;kZIr vk/kkj gS] vk;ksx ds ny }kjk ,d fujh{k.k 
djok,xk lkFk gh Hkkjr ds lunh ys[kkdkj laLFkku ds ;ksX; lnL; vFkok v/;srk ls ,d QkkWfjafald ys[kkijh{kk djokus ds Hkh funs'k nsxk( fujh{k.k ny 
vkSj QkkWfjaafald ys[kkijh{kk] nksuksa dh fjiksVZ ij ,d lkFk fopkj dj vk;ksx }kjk bu fofu;eksa ds rgr] tSlk og mfpr le>sxk] dkjZokbZ djsxkA 
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(v) le fo'ofo|ky; laLFkku }kjk ys[kk o"kZ dh lekfIr ds ukS ekg ds Hkhrj vk;ksx dks okf"kZd fjiksVZ rFkk ys[kkijhf{kr fjiksVZ izLrqr dh 
tk,xhA  

19191919----0      izdh.kZ0      izdh.kZ0      izdh.kZ0      izdh.kZ    

(i) le fo'ofo|ky; laLFkku dSEil@ vkWQ dSEil@vkWQ&'kksj dSEil@ la?kVd bdkbZ@ la?kVd laLFkku dk uke vkSj mldh vofLFkfr 
dk mYys[k fMxzh] fMIyksek] izek.ki=] vFkok ukekafdr fdlh Nk= dks iznku dh xbZ fdlh vU; mikf/k ij djsxkA 

(ii) le fo'ofo|ky; laLFkku] f'k{kk dk;ZØe dh lekfIr mijkar] ;Fkk laHko 'kh?kz] vkSj fdlh Hkh fLFkfr esa bl izdkj dk;ZØe dh lekfIr dh 
frfFk ls vf/kdre 180 fnuksa ds Hkhrj v/;;u dk;ZØe ds laca/k esa fMxzh] fMIyksek] izek.ki=] vFkok fdlh vU; mikf/k dks iznku djsxk 
vkSj Nk=ksa dks miyC/k djk,xkA 

(iii) dksbZ Hkh le fo'ofo|ky; laLFkku fdlh Hkh le; fdlh Hkh O;fDr vFkok laxBu ds lkFk vkWQ dSEil@vkWQ&'kksj dSEil@ la?kVd 
bdkbZ@ la?kVd laLFkku@ ikB~;Øe@ v/;;u dk;ZØe]@ foHkkx@ fo|ky;@ le fo'ofo|ky; laLFkku dk ladk; LFkkfir djus] 
vuqj{k.k djus vFkok pykus ds fy, Li"V:i ls vFkok izPNu:i ls dksbZ Hkh Ýsapkbth djkj vFkok O;oLFkk ugha djsxkA 

(iv) tcfd] ljdkj vFkok vk;ksx] tSlk Hkh ekeyk gks] }kjk izk;kstd fudk;ksa vFkok le fo'ofo|ky; laLFkkuksa ls izkIr vkosnuksa dks fofgr 
le; lhek] ;fn dksbZ gks rks] ds Hkhrj fuiVku djus dk gj laHko iz;kl fd;k tk,xk] rFkkfi] dsoy le; lhek yka?k tkus ij gh ,sls 
vkosnuksa dks fuiVk;k x;k ugha ekuuk pkfg,( rFkkfi] ;fn vkosnd pkgs rks] ljdkj vFkok vk;ksx] tSlk Hkh ekeyk gks] dks vuqLej.k 
djok ldrk gSA 

(v) le fo'ofo|ky; laLFkku dh vk; rFkk lEifÙk dks iw.kZ :i ls le fo'ofo|ky; laLFkku ds mís'; dks vkxs c<+kus ds iz;kstukFkZ gh 
mi;ksx fd;k tk,xkA 

(vi) vk;ksx dks ljdkj dh fdlh lkoZtfud uhfr vFkok orZeku esa ykxw fdlh fof/k ds dk;kZUo;u ds lkFk lkFk le fo'ofo|ky; laLFkku 
}kjk fdlh fof/k vFkok uhfr ds mYya?ku ds ekeys esa le fo'ofo|ky; laLFkku dks mi;qZDr funs'k tkjh djus dh 'kfDr;ka gksaxhA 

(vii)  le fo'ofo|ky; laLFkku dk ntkZ iznku djus ds fy, vkosnu dks lalkf/kr djus ds fy, fd, x, lHkh O;;] vkWQ dSEil@ 
vkWQ&'kksj dSEil@ la?kVd laLFkku vkfn vkjaHk djus ds lkFk&lkFk fo'ks"kK lfefr }kjk fd, tkus okys lHkh fujh{k.kksa gsrq fd, tkus 
okys lHkh O;; dks vk;ksx }kjk ogu fd;k tk,xk( vkSj izk;kstd fudk; vFkok le fo'ofo|ky; laLFkku] tSlk Hkh ekeyk gks] }kjk 
vk;ksx ds fdlh fujh{k.k ny ds nkSjs ij vFkok mlds laca/k esa izR;{k vFkok ijks{k :i esa fd;k tkus okyk dksbZ Hkh O;;] bu fofu;eksa dk 
mYya?ku ekuk tk,xk vkSj bl ij rnuqlkj dkjZokbZ dh tk,xhA 

(viii) le fo'ofo|ky; laLFkku dh vk; rFkk lEifÙk ds fdlh Hkkx dk ykHkka'k] cksul vFkok vU;Fkk Hkqxrku vFkok varj.k] izR;{k vFkok 
vizR;{k :i ls ,sls O;fDr;ksa dks ykHk ds :i esa ugha fd;k tk,xk tks fdlh Hkh le; le fo'ofo|ky; laLFkku ds lnL; jgs gksa vFkok 
orZeku esa lnL; gksa vFkok muds ek/;e ls ,slk nkok djus okys O;fDr;ksa dks ugha fd;k tk,xk] c'krsZa fd bl [kaM esa varfoZ"V dksbZ Hkh 
'krZ ikfjJfed ds :i esa ln~Hkko ls fdlh lnL; vFkok fdlh vU; O;fDr dks le fo'ofo|ky; laLFkku esa dh xbZ lsok vFkok dh xbZ 
;k=k vFkok ,sls vU; HkÙks rFkk ,sls vU; izHkkj ds :i esa Hkqxrku djus ls ckf/kr ugha djsxhA  

(ix) ljdkj ds ikl] vk;ksx ds ijke'kZ ls vk'k; i= vFkok vf/klwpuk esa,slh vU; 'krZ¼rZsa½ yxkus dh 'kfDr;ka gksaxh tks bu fofu;eksa ls 
lqlaxr ugha gksaxh] vkSj ;g le fo'ofo|ky; laLFkku ij ck/;dkjh gksaxhA 

(x) izR;sd le fo'ofo|ky; laLFkku] fo'ofo|ky; vuqnku vk;ksx ds laxr ekudksa dk vuqikyu djus ds fy, fuEuor gsrq O;oLFkk djsaxs] 
uker% 

¼d½  jSfxax jks/kh izdks"B 

¼[k½  HksnHkko jks/kh izdks"B 

¼x½  fyax laosnhdj.k izdks"B 

¼?k½  f'kdk;r fuokj.k izdks"B 

¼M-½  ;kSu mRihM+u jks/kh vkarfjd f'kdk;r lfefr 

¼p½  fnO;kax tuks dh lHkh lqfo/kkvksa rd vojks/k eqDr igqap 

(xi) ;fn dksbZ le fo'ofo|ky; laLFkku] ^le fo'ofo|ky; laLFkku* dk ntkZ R;kxuk pkgs rks og dsUnz ljdkj dh iwoZ vuqefr ls ,slk dj 
ldrk gS] blh izdkj le fo'ofo|ky; laLFkku ds {ks=kf/kdkj ls le fo'ofo|ky; laLFkku dh fdlh la?kVd bdkbZ¼;ksa½ dks gVk, tkus 
ds fy, izk;kstd fudk; dks ljdkj ls iwoZ vuqekfr izkIr djuk visf{kr gksxk %   
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 c'krsZ fd ntZs dks R;kxuk vFkok okil ysuk] tSlk Hkh ekeyk gks] le fo'ofo|ky; laLFkku vFkok bldh fdlh la?kVd bdkbZ¼;ksa½] tSlk 
Hkh ekeyk gks] esa ukekafdr Nk=ksa ds vafre cSp dks v/;;u dk;ZØe dks iw.kZ djus gsrq vFkok fMxzh vokMZ djus dk volj iznku djus ds 
mijkar gh izHkkoh gksxkA 

(xii) bu fofu;eksa ds fuopZu ds laca/k esa er eas fojks/k gksus dh fLFkfr esa vk;ksx dk fu.kZ; vafre gksxkA 

20202020----0000                fof/kd dk;Zokfg;kafof/kd dk;Zokfg;kafof/kd dk;Zokfg;kafof/kd dk;Zokfg;ka    

¼1½ lkslkbVh jftLVªhdj.k vf/kfu;e] 1860 dh /kkjk 6 ds iz;kstukFkZ] O;fDr ftlds uke ij le fo'ofo|ky; laLFkku ij okn pyk;k tk 
ldrk gS og dqy lfpo gksxk] ftls le fo'ofo|ky; laLFkku dh vksj ls djkj] nLrkostksa ij gLrk{kj djus] vfHkys[kksa dks vfHkizekf.kr djus dh 
'kfDr;ka gkasaxh] vkSj og ,slh 'kfDr;kasa dk iz;ksx djsxk rFkk ,slh drZO;ksa dk fuogZu djsxk] tSlk fd bu fofu;eksa esa fofgr fd;k x;k gksA 

¼2½ ljdkj] vFkok vk;ksx] vFkok le fo'ofo|ky; laLFkku] vFkok le fo'ofo|ky; laLFkku ds fdlh vf/kdkjh] vFkok le fo'ofo|ky; 
laLFkku ds izkf/kdj.k ds fdlh lnL; ds fo:) bu fofu;eksa ds vuqikyu esa fd;k x;k dksbZ dk;Z vFkok rkRif;Zr gks vFkok vk'kf;r gks] dksbZ okn 
vFkok fof/kd dk;Zokfg;ka nk;j ugha dh tk ldsaxhA 

21212121----    dfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.kdfBukb;ksa dk fuokj.k 

fo'ofo|ky; vuqnku vk;ksx bu fofu;eksa ds dk;kZUo;u ds nkSjku is'k vkus okyh dfBukbZ@ dfBukbZ;ksa dks Hkkjr ljdkj] ekuo lalk/ku fodkl 
ea=ky; dss ijke'kZ ls fuokj.k djus dk vf/kdkj lqjf{kr j[krk gSA 

jtuh”k tSu]  lfpo 

 [foKkiu-III@4@vlk-@548@18] 

 

UNIVERSITY GRANTS COMMISSION 

NOTIFICATION 

New Delhi, the 20th February, 2019 

UGC [INSTITUTIONS DEEMED TO BE UNIVERSITIES] REGULATIONS, 2019  

PREAMBLE 

No. F. 1-2/2018 (CPP-I/DU).—To regulate, in an orderly manner, the process of declaration of 
institutions of academic excellence as Deemed to be Universities; and, further to maintain quality of higher 
education imparted by Institutions Deemed to be Universities consistent with the ideals of the concept of a 
University; the University Grants Commission, in exercise of powers conferred under clauses [f] & [g] of sub-
section [1] of Section 26 of the University Grants Commission Act, 1956, hereby, makes the following 
Regulations namely:- 

1.0 SHORT TITLE, APPLICATION AND COMMENCEMENT 

1.1 These Regulations may be called the UGC [Institutions Deemed to be Universities] Regulations, 
2019. 

1.2 These Regulations shall apply to every institution seeking declaration as an Institution Deemed to be 
University, as also, albeit prospectively, to an institution which has been declared as an Institution 
Deemed to be University under Section 3 of the UGC Act, 1956. 

1.3 They shall come into force with effect from the date of their notification in the Official Gazette. 

1.4 These Regulations shall replace the UGC (Institutions Deemed to be Universities) Regulations, 2016. 

2.0 DEFINITIONS 

In these Regulations, unless the context otherwise requires: 

2.01 “Act” means the University Grants Commission Act, 1956 [Act 3 of 1956]. 

2.02 “Campus” means campus of the Institution Deemed to be University at its headquarters, wherein its 
major facilities, faculty, staff, students and its Academic Departments are located in a city /town / 
village in India; and includes all the campuses situated in the same territorial jurisdiction. 

2.03  “Commission” means the University Grants Commission (UGC) constituted under the Act. 
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2.04 “Category” means the category of Institution Deemed to be University under theUniversity Grants 
Commission (Categorization of Universities (only)for the Grant of Graded Autonomy) Regulations, 
2018; and “Category I” and ”Category II” shall be construed accordingly. 

2.05 “Constituent Institution” means an institution operating under the administrative, academic and 
financial control of the sponsoring body and declared as such under the Notification. 

2.06 “Constituent Unit” means unit(s) of the Institution existing on the date of submission of proposal to be 
declared as an Institution Deemed to be University. 

2.07 “De-novo Institution” means an institution with the focus on teaching and research in unique and 
‘emerging areas of knowledge’ so determined by the Commission after a due process, 

2.08 “Emerging area of knowledge” in the context of De-Novo Institutions means such specialized/niche 
areas of knowledge which are considered desirable and useful and not usually imparted in the country. 

2.09 “Expert Committee” means a Committee consisting of academics or other experts in the relevant 
fields of knowledge or practice to be nominated by Chairman of the Commission and include 
representatives of the Statutory bodies; and there may be as many Expert Committees as the 
Commission may determine for different purposes. 

2.10 “Government”, unless the context so specifies, means the Central Government in the Ministry of 
Human Resource Development allocated with business pertaining to higher education. 

2.11 “Institution” means an institution of higher education engaged in teaching and research at the 
undergraduate, post-graduate or higher levels. 

2.12 “Institution Deemed to be University” means an institution of higher education so declared, on the 
advice of the Commission, by the Government under Section 3 of the Act. 

2.13 “Necessary Infrastructure” means infrastructure as required under the norms of concerned Statutory 
Body/Commission. 

2.14 “Off-Campus centre” means a centre of the Institution Deemed to be University, approved by the 
Government and situated beyond its Campus within India. 

2.15 “Off-Shore Campus” means a centre of the Institution Deemed to be University approved by the 
Government and situated beyond its campus outside India. 

2.16   “Processing Fee” means the charges that have to be paid by the applicant institution to the 
Commission along with the application for processing such application. 

2.17 “Notification” means a notification issued by the Government in the Official Gazette declaring an 
institution of higher education, as an Institution Deemed to be University under Section 3 of the Act. 

2.18 “Sponsoring body” means a body being a charitable or a not-for-profit Society or Trust or Company 
under Section 8 of Companies Act 2013 making an application for declaring an institution under its 
administrative, academic and financial control as a Deemed to be University. 

2.19 “Statutory Body” means a body constituted under any law for the time being in force 

for determining or maintaining standards of quality in the relevant areas of higher education such as 
the All India Council for Technical Education (AICTE), Medical Council of India (MCI), Dental 
Council of India (DCI), National Council for Teacher Education (NCTE), Bar Council of India (BCI), 
Indian Nursing Council (INC), or any other such regulatory body established under an Act of 
Parliament. 

2.20 "Teacher” means a member of the regular faculty at the levels of Professor, or 

Associate Professor or Assistant Professor, and includes adjunct faculty and faculty on a long-term 
contract of not less than three years. 

2.21 “University” means a University defined in the University Grants Commission Act, 

1956. 

2.22 “NAAC” means National Assessment and Accreditation Council. 
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2.23 “NBA” means National Board of Accreditation. 

2.24 “NIRF” means National Institutional Ranking Framework. 

3.0 OBJECTIVES OF AN INSTITUTION DEEMED TO BE UNIVERSITY 

The objectives for which an institution is declared by the Government as an 

Institution Deemed to be University shall be: 

3.01 To provide for higher education leading to excellence and innovations in such branches of knowledge 
as may be deemed fit, primarily at undergraduate, at post-graduate and research degree levels, fully 
conforming to the concept of University as defined herein. 

3.02 To engage in areas of specialization with proven ability to make distinctive contributions to the 
objectives of the higher education system in diverse disciplines. 

3.03 To provide for high quality teaching and research recognized nationally and globally. 

4.0 ELIGIBILITY CRITERIA FOR AN INSTITUTION TO BE DECLARED AS AN 

INSTITUTION DEEMED TO BE UNIVERSITY 

4.01 An institution applying to be declared as an Institution Deemed to be University shall have to meet the 
following stipulations:- 

i. Has been in existence for not less than 20(twenty) years, 

ii. Has, at the time of application, valid accreditation by National Assessment and Accreditation 
Council (NAAC) with at least 3.26 CGPA for three consecutive cycles OR if in case of technical 
institution, two-third of the eligible technical programmes accredited by the National Board of 
Accreditation (NBA). 

iii. Should be at the time of application, figure among the top 50 (Fifty) ranks in any specific 
category or among the top 100 (Hundred) of overall ranking of National Institute Ranking 
Framework (NIRF). 

iv. Has demonstrated the characteristics of a university through multi-disciplinary courses, 

v. The annual per faculty publications in SCOPUS, Web of Science or peer-reviewed journals of 
acceptable quality as per the UGC Reference List of Quality Journals shall not be less than 2 
(two). 

vi. The teacher student ratio shall not be less than 1:20 with a faculty strength of not less than 100 
(Hundred) teachers and a minimum of 2,000 students on its rolls under the regular class-room 
mode, of which not less than one third being postgraduate/research students; and at least 5 Post 
Graduate Departments in existence for at least 3 years with research programmes. 

vii. Shall possess such academic and physical infrastructure as may be prescribed by the Commission 
and/or the relevant statutory bodies. 

viii. Shall have a built up area of not less than 30 sq.mts. per student which shall include academic 
(academic buildings, library, lecture hall, laboratories, etc.), administrative (hostels, faculty 
residences, health care), common and recreational facilities. 

4.02 Corpus Fund: 

i) In the case of Institutions not maintained or financed by the Government a Corpus Fund of 
Rs.10 Crore for an existing institution and Rs.25 Crore for a de-novo institution, shall be 
created and maintained permanently in the name of the proposed Institution Deemed to be 
University by way of irrevocable Government Securities or other forms approved by the 
Commission. 

ii) The interest accrued on the Corpus Fund shall be used only for the purpose of development of 
the Institution Deemed to be University. 

4.03 Governance Structure 
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The Governance structure of the proposed Institution Deemed to be University shall be as per Clause 
10.0 of these Regulations. 

5.0 PROCEDURE FOR DECLARATION OF AN INSTITUTION AS AN INSTITUTION 

DEEMED TO BE A UNIVERSITY 

5.01 An institution, fulfilling the minimum eligibility criteria as laid down in these Regulations for 
considering proposals for declaration as an Institution Deemed to be University, may apply ‘online’ to 
the Commission on its web portal developed for this purpose, and under intimation to the 
Government. 

5.02. The following documents shall be uploaded in the online application, failing which, the online system 
shall not accept the application: 

i. Land ownership documents in the name of the Institution Deemed to be University or the 
sponsoring body. 

ii. Certificates regarding NAAC/NBA accreditation 

iii. Approval of the relevant statutory bodies for the professional courses which are currently being 
run. 

iv. Information along with evidence regarding the existing academic and physical infrastructure. 

v. Institution Development Plan consisting of the strategic vision for a 5-year period next, along 
with a rolling plan of its implementation covering academic, research, infrastructural, financial 
and governance plans. 

vi. Details of the corpus fund created, and details of the financial sustainability of the institution. 

vii. In case of institutions which are funded by the State/Central Government, a letter of commitment 
from the respective Government to continue financial support to the institution even after 
declaration as a Deemed to be University. 

viii. Copies of the documents uploaded on the Commission’s web portal shall also be publicly 
disclosed on the website of the institution, duly certified by the Head of the institution. Any 
information found to be false after due verification shall be liable for criminal prosecution under 
the Indian Penal Code, 1860, as amended from time to time. 

5.03 The Commission shall verify the documents submitted in the application with the concerned public 
authorities to ascertain their accuracy. 

5.04 The Commission shall examine the application; with the help of an Expert Committee nominated to 
evaluate the Institution Development Plan to assess the existing academic and physical standards and 
submit its advice to the Government within sixty days from the date of online application. 

5.05 Taking into consideration the advice of the Commission, the Government may, ordinarily within thirty 
days of receipt of the advice of the Commission, either issue a notification under Section 3 of the Act, 
declaring such institution as an Institution Deemed to be University for an initial period of five years; 
or, if the proposal is not agreed upon, convey its decision in writing to the Sponsoring body along 
with the reasons thereof. The decision of the Government shall be final. 

5.06 In case of institutions declared as institutions Deemed to be universities as per section 3 of the Act, the 
University/ies which had hitherto granted affiliation to such institutions, shall transfer the credits and 
the transcripts of students who are enrolled and studying in the said institution, within thirty days of 
such declaration. The existing students may get the degree from the affiliating University or Deemed 
to be University as per preference of the student. The newly admitted students shall get degree of 
Deemed to be University. 

6.04  PROCEDURE FOR DECLARATION OF AN INSTITUTION AS DEEMED TO BE 
UNIVERSITY UNDER DE-NOVO CATEGORY:- 

6.04.1 Any Sponsoring body, with a proven track record in education, can submit an application online to the 
Commission under intimation to the Government, for setting up a new Institution Deemed to be 
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University devoted to study and research in unique and emerging areas of knowledge not being 
pursued by existing institutions. 

However, institutions of Central/State/UT Government applying under this category shall be given 
exemption from Clause 4.01 of these Regulations provided they address the strategic needs of the 
country and/or, engaged in preservation of cultural heritage. 

6.04.2  Any Sponsoring body shall submit the application consisting of the following: 

(a) A Detailed Project Report (DPR) containing its fifteen year detailed Strategic Vision Plan and 
a five year rolling implementation plan viz. Academic Plan, Faculty Recruitment Plan, 
Students Admission Plan, Research Plan, Networking Plan, Infrastructure development Plan, 
Finance Plan, Administrative Plan, Governance Plan, etc, with clear annual milestones and 
action plans on how the new Institution Deemed to be University is to be set up, with 
identifiable outputs and outcomes; 

(b) Details of the land in possession for establishing the institution along with the title documents; 

(c) Details of the corpus fund created, and details of the financial sustainability of the institution; 

(d) Details of the sponsoring body, along with the details of the key academic and administrative 
personnel; 

(e) An undertaking to the effect that it shall abide by all provisions of these Regulations. 

(f) In case of institutions of Central/State/UT Government, a letter of commitment from the 
respective Government to continue financial support to the institution even after declaration as 
an Institution Deemed to be University. 

6.04.3 The Commission shall refer the application for examination to an Expert Committee, and the 
Committee may direct the applicant institution to make a presentation to demonstrate whether or 
not the institution falls under de-novo category and whether the Detailed Project Report is in 
accordance with these Regulations. If necessary, the Committee may prefer to visit the applicant 
institution before submitting its report. 

6.04.4 The Expert Committee shall submit its report to the Commission, within thirty days from the date of 
reference to it, by way of recommendation on whether or not the Letter of Intent ought to be issued, 
and in the event of recommending that a Letter of Intent be issued, whether the same shall be with 
or without any additional conditions along with reasons for imposing or not imposing such 
conditions. 

6.04.5 The Commission shall forward its advice to the Government within thirty days from the date of 
receiving the report of the Expert Committee; and thereafter, the Government shall, having taken 
into consideration the advice of the Commission, usually within a further period of thirty days, 
either issue a Letter of Intent valid for a period of three years or reject the proposal stating reasons 
thereto. 

6.04.6 The Sponsoring body shall submit a report of compliance in respect of the conditions mentioned in 
the Letter of Intent within a period of three years to the Government, which shall be forwarded to 
the Commission for its verification and advice and the Government shall take further steps 
following the procedure mentioned in Clause 5 of these Regulations. 

OFF-CAMPUS CENTRE(S): 

7.01 Institutions Deemed to be Universities in Category-I & Category-II or ranked from 1-50 in the 
“Universities” category of current NIRF ranking shall be permitted to start new Off-Campus 
Centre(s), following the procedure mentioned hereunder: 

7.01.1 Institutions Deemed to be Universities in Category-I & Category-II or ranked from 1-50 in the 
“Universities” category of current NIRF ranking shall submit their application to the Government by 
way of an Affidavit in the prescribed proforma for approval to start an Off-Campus Centre or, for 
issuance of Letter of Intent for setting up an Off-Campus Centre, as the case may be. 



24   THE GAZETTE OF INDIA : EXTRAORDINARY  [PART III—SEC. 4] 

7.01.2 The Government, after such preliminary scrutiny as it may deem fit, of the application containing 
details of existing or proposed infrastructure facilities, Courses/Programmes of study, Students intake, 
financing arrangements, shall forward to the application to the Commission for its advice. The 
Institutions applying for Off-Campus Centre(s), shall have to meet the following stipulations: 

(i) The teacher student ratio shall not be less than 1:20 with a faculty strength of not less than 25 
(twenty five) teachers and a minimum of 500 students on its rolls under the regular class-room mode, 
of which not less than one third being postgraduate/research students; and at least 3 Post Graduate 
Departments with research programmes. 

(ii) Shall possess such academic and physical infrastructure as may be prescribed by the Commission 
and/or the relevant statutory bodies. 

(iii) Shall have a built up area of not less than 30 sq. mts. per student which shall include academic 
(academic buildings, library, lecture hall, laboratories, etc.), administrative (hostels, faculty 
residences, health care), common and recreational facilities. 

7.01.3 In respect of Institutions Deemed to be Universities in Category -I or ranked from 1-50 in the 
“Universities” category of current NIRF ranking, there shall be no requirement of physical inspection. 
The Chairman of the Commission may constitute a Standing Committee to undertake examination of 
the information furnished by the Institution. The Chairman, on behalf of the Commission, shall 
forward the advice to the Government within thirty days on receipt of the application taking into 
consideration the observations of Standing Committee. Category-I Institutions Deemed to be 
Universities or ranked from 1-50 in the “Universities” category of current NIRF ranking can establish 
only three off-campuses in a period of five years provided that not more than one campus can be 
established in one academic year. These off-campuses shall be reviewed by the Commission after a 
period of five years from the date of Notification by the Government. 

7.01.4 In respect of Institutions Deemed to be Universities in Category-II, the information provided with the 
application may be assessed and verified by an Expert Committee, constituted for the purpose by the 
Commission. The Chairman, on behalf of the Commission, shall forward the advice to the 
Government within sixty days on receipt of the application taking into consideration the observations 
of Expert Committee. Category- II Institutions Deemed to be Universities can establish only two off-
campuses in a period of five years provided that not more than one campus can be established in one 
academic year. These off-campuses shall be reviewed by the Commission after a period of five years 
from the date of Notification by the Government. 

7.01.5 The Government shall, after taking into consideration the advice of the Commission, ordinarily within 
a further period of fifteen days from the date of receipt of such advice, either issue a notification for 
starting of off-campus centre(s) or, as the case may be, a Letter of Intent for setting up of new off-
Campus centre(s) or reject the proposal stating the reasons thereto. The decision of the Government 
shall be final and binding. 

7.01.6 If at any time, the information provided by the applicant Institute is found to be incorrect, the 
Government may withdraw the approval for starting the off-Campus centre; and in order to protect the 
interests of students enrolled at such centre, the Institution shall be asked to seek affiliation of the Off-
Campus centre to the State/ Central University having territorial jurisdiction. Any information found 
to be false after due verification shall be liable for criminal prosecution under the Indian Penal Code, 
1860, as amended from time to time. 

Off-shore Campus: 

7.02 Institutions Deemed to be Universities in Category-I shall be allowed to start new Off-Shore 
Campuses with the prior approval of the Ministry of Human Resource Development after receiving 
NOC from Ministry of External Affairs and Ministry of Home Affairs. Institutions Deemed to be 
Universities shall maintain the standards similar to their main campus and shall follow similar 
admission criteria, 

curriculum, examination system and evaluation system. All the information about off-shore campus 
shall be disclosed on the website of the Institution Deemed to be University. 

7.03 Existing Off-Shore campus will continue to operate provided they have obtained due permissions. 
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8.0 STARTING OF NEW COURSE(S)/PROGRAMME(S)/DEPARTMENT(S)/ SCHOOL(S)/ 
FACULTY(IES) IN THE CAMPUS OR APPROVED OFF-CAMPUS CENTRES OF AN 
INSTITUTION DEEMED TO BE UNIVERSITY 

8.01 Institutions Deemed to be universities in Category-I, Category-II or institutions from 1-50 in 
“university” category of NIRF ranking may start new Course(s) /Programme(s) /Department(s)  / 
School(s) /Faculty(ies) in any field in their existing campus and approved off-Campus centre(s), with 
the prior approval of its Board of Management and, also where applicable, the relevant Statutory 
bodies. Such Institutions shall inform the Commission about starting of a new course/ programme/ 
department/ school/ centre in its existing main campus and approved off-campus within one month of 
the grant of approval by the Board of Management of the Deemed to be University and concerned 
Statutory bodies. 

Provided that where the Institutions Deemed to be Universities in receipt of grants in aid or other 
funds for maintenance from the Central Government or the State Government or its Agencies, prior 
approval of the appropriate Government shall also be required. 

8.02.   Institutions Deemed to be universities, other than those referred to in clause 8.01 herein above, shall 
start new Course(s)/Programme(s) /Department(s) /School(s)/Faculty(ies) in allied field only in their 
existing Campus and approved off-Campus centre(s) only after obtaining permission from its Board 
of Management and, also where applicable, the relevant Statutory bodies. In case of starting of new 
Course(s)/ Programme(s)/ Department(s) / School(s) / Faculty(ies) in other than allied fields, prior 
approval of the Commission shall be required in addition to approval from the relevant statutory 
bodies. The Commission shall convey its decision either for approval or rejection as the case may be, 
within sixty days of receipt of the application from the institution. 

9.0 MONITORING THE PERFORMANCE OF DEEMED TO BE UNIVERSITIES 

9.01 It shall be the responsibility of the Commission to monitor, annually, the performance and academic 
outcomes of all institutions Deemed to be universities, based on public disclosures on performance 
parameters, namely: 

a) The graduate outcomes shall be such that a minimum of 50% of the graduating students secure 
access to employment/self-employment or engage themselves in pursuit of higher education; 

b) Promote linkage of the students with the society/industry such that at least two-third of the 
students engage in socially productive activities during their period of study in the institutions; 

c) Train the students in essential professional skills such as team-work, communication skills, 
leadership skills, time-management skills, soft skills, etc; and inculcate a spirit of 
innovation/entrepreneurship and critical thinking among the students and promote avenues for 
display of these talents; 

d) The teacher student ratio shall not be less than 1:20 with a faculty strength of not less than 100 
(Hundred) teachers and a minimum of 2,000 students on its rolls under the regular class-room 
mode, and ensure that not more than 10% of the sanctioned posts of teachers is vacant at any 
point of time; 

e) Conduct induction programmes for students; 

f) Adopt Learning-outcome based curriculum framework(LOCF)and revise curriculum at regular 
intervals; 

g) Use Information Communication Technology (ICT) based learning tools for effective teaching-
learning processes; 

h) Choice Based Credit System (CBCS), Academic flexibility for interdisciplinary learning 

i) Examination Reforms to ensure that the student assessment is based on understanding of the 
concepts, and application thereof; 

j) Ensure that at least half of the students passing out appear for examinations such as 
GATE/JAM/UGC-NET, and at least half of those appearing qualify; 
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k) Tracking of the student progress after completion of course; 

l) Ensure that all new teachers, immediately after recruitment, are put through an induction course 
imparting pedagogical aspects; 

m) All existing teachers shall be placed through an annual refresher training; 

n) Compulsory participation in the NIRF ranking; 

o) National level merit-based admission process. 

p) Effective implementation of measures for quality improvement as per the quality mandate of 
UGC. 

q) To ensure not to start or run any professional courses governed by specific Acts of parliament, 
except with the prior and specific approval of the authority constituted thereunder as well as in 
conformity with the Clause 8 of these Regulations. 

r) To submit the type of courses those are being offered latest by 30th  April every year. The details 
to be provided are – year, department, courses offered, whether the course is professional or 
general, approval of the statutory council, approval of the UGC, student intake, actual number of 
students enrolled, etc 

s) To adhere to these regulations and other rules / regulations/ directions issued by the UGC and 
relevant statutory bodies from time to time. 

t) Every year on completion of the admissions, the Deemed to be University shall upload all the 
data on its website. 

9.02.  The Commission shall decide on the physical verification of an Institution Deemed to be University, or 
constitute teams for such verification only on receipt of complaints against the accuracy and veracity 
of the information placed on the website of the institution in respect of the parameters referred to in 
clause 9.01. 

10.0 SYSTEM OF INSTITUTIONAL GOVERNANCE 

10.01 The proposed/existing Institution Deemed to be University shall be registered as a not-for-profit Society 
under the Societies Registration Act, 1860 or as a not-for-profit Trust under the Public Trust Act, or as 
a not-for-profit company under section 8 of the Companies Act, 2013. 

Provided that a sponsoring body exclusively established for running educational institutions shall be 
exempted from registering as a separate not-for-profit Society /Trust /Company for the Deemed to be 
University. However, the sponsoring body shall categorically mention in its Registration Deed that the 
sponsoring body is exclusively for running educational activities and no other activities are being 
carried out or shall be carried out in future under it. 

Provided further that if the sponsoring body of an existing Institution Deemed to be University does 
not have a Society /Trust /Company exclusively for running educational institutions, it shall form a 
new not for profit Society / Trust /Company for the Deemed to be University. In such cases, the 
sponsoring body shall be exempted from transferring of its moveable and immoveable assets to the 
newly created Society/Trust/Company, if such sponsoring body provides Notarized Affidavit to the 
effect that the entire moveable and immoveable assets allocated to the Institution Deemed to be 
University shall not be leased or otherwise disposed off without the prior permission of the 
Commission, and also that all expansion in the future shall be undertaken by the Society /Trust 
/Company exclusively established for Deemed to be University. 

Provided also that the sponsoring body shall make available the infrastructure for operating the 
Institution Deemed to be University without any rental or other such charges. 

10.02 All moveable and immoveable assets of the institutions shall be used only for the purpose of conducting 
academic activities, promotion of research and related administrative requirements of the Institution 
Deemed to be University. 
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10.03  The highest governing body of the Institution Deemed to be University shall be a Board of 
Management to be headed by the Vice Chancellor, and consisting of not less than 10 and not more 
than 15 members. 

10.04  The Board of Management of the institution shall be independent of the sponsoring body with full 
autonomy to discharge its academic and administrative responsibilities. 

10.05  The composition of Board of Management shall be as under: - 

i) Vice-Chancellor………Chairperson; 

ii) Pro Vice-Chancellor (wherever applicable), 

iii) Two Deans of Faculties of the Institution Deemed to be University, to be appointed by 
rotation based on inter-se seniority; 

iv) Three eminent academics, who shall have functioned at the rank of Professor, to be appointed 
by the Chancellor from among persons unconnected with the Institution Deemed to be 
University as well as the Sponsoring body; 

v) One representative of the Central Government or the State Government, as the case may be, 
where the Institution Deemed to be University is controlled and managed by such 
Government or is receiving grants directly or indirectly of a minimum of 50% of the average 
expenditure of three previous years, who shall be an eminent academic not below the rank of 
Professor - in respect of all other institutions Deemed to be universities, the UGC shall 
nominate a representative from a panel of names selected through a process approved by the 
Commission; 

vi) Two teachers of the Institution Deemed to be University, one each from among the cadres of 
Professors and Associate Professors, to be appointed by rotation based on inter-se seniority; 

vii) Nominees of the Sponsoring body, not exceeding Four in number; 

viii) The Registrar, who shall be ex officio Secretary of the Board of Management. 

10.06 Tenure of the members of the Board of Management 

10.06.1 All the members of the Board of Management, other than the ex-officio members and teachers, 
shall hold office for a term of three years from the date of first appointment and shall be eligible for 
reappointment. 

10.06.2 Members of the Board of Management appointed from among teachers shall hold office for a 
period of two years or till such time as they cease to be teachers of the Institution Deemed to be 
University, whichever is earlier. 

10.07   Powers and Limitations of the Board of Management 

10.07.1 The Board of Management shall be the principal organ of management and the apex executive 
body of the Institution Deemed to be University, with powers to make rules of the Institution 
Deemed to be University. 

10.07.2 The Board of Management shall be the final decision making body of the Institute in respect of 
every matter of the Institution Deemed to be University, including in the academic, administrative, 
personnel, financial, developmental matters. 

10.07.3 The Board of Management shall not infringe upon the powers of the respective authorities provided 
under these Regulations; and where any authority has been given advisory /recommendatory 
powers, the Board of Management shall obtain advice /recommendations from such authority, 
before deciding on any matter before it. 

10.08 Meetings of the Board of Management: 

i. The Board of Management shall meet at least four times a year, with not less than 15 days’ 
notice being given before every meeting of the Board of 

Management. 
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ii. Attendance by more than one-half of the total number of members of Board of Management 
shall form the quorum for a meeting. 

iii. In the absence of the Vice-Chancellor, the Pro-Vice Chancellor shall preside over the meeting; 
and where there be no Pro Vice Chancellor in an Institution Deemed to be University, a 
member chosen by the other members present, shall preside over the meeting. 

iv. Every member of the Board of Management, including its Chairperson, shall have one vote and 
decisions at the meetings of the Board shall be taken by simple majority; and in case of a tie, 
the Chairperson shall have a casting vote. 

v. Any business, which it may be necessary for the Board of Management to perform, may be 
carried out by circulation amongst its members. 

vi. A copy of the proceedings of each meeting shall be furnished to the Chancellor of the 
Institution Deemed to be University as soon as maybe possible after the meeting. 

10.09 Termination of Membership 

If a member other than the Vice- Chancellor, and those representing the teachers, accepts a fulltime 
appointment in the Institution Deemed to be University or does not attend three consecutive meetings 
of the Board of Management, without proper leave of absence, such member shall cease to be a 
member of the Board of Management. 

10.10 Delegation of Powers of the Board of Management 

The Board of Management may, by a resolution, delegate to the Vice Chancellor or any other 
officer/faculty or to a Committee of officers/faculties of the Institution Deemed to be University, such 
powers as it may deem fit, subject to the condition that the action taken by the Vice Chancellor or the 
officer/faculty, or the Committee in the exercise of the powers so delegated, shall be reported at the 
next meeting of the Board of Management. 

10.11  Other Authorities of the Institution Deemed to be University 

10.11.1 Academic Council 

A. The Academic Council shall be the principal academic body of the Institution Deemed to be 
University and shall, subject to the provision of the Rules, have the control over, and be responsible 
for, the maintenance of standards of teaching, research and training, approval of syllabus, co-
ordination of research activities, 

examinations and tests conducted by the Institution Deemed to be University; and shall exercise such 
powers and perform such other duties and functions as may be prescribed or conferred upon it by the 
Rules of the institution. The composition of the Academic Council shall be as under: 

i. Vice Chancellor …… Chairperson; 

ii. Pro Vice-Chancellor (wherever applicable); 

iii. Dean(s) of Faculties; 

iv. Heads of the Departments; 

v. Ten Professors, other than the Heads of the Departments, by rotation based on inter-se 
seniority; 

vi. Two Associate Professors from the Departments, other than the Heads of the Departments, by 
rotation based on inter-se seniority; 

vii. Two Assistant Professors from the Departments by rotation based on inter-se seniority; 

viii. Three persons from amongst educationists of repute or persons from any other field related to 
the activities of the Institution Deemed to be University who are not in the service of the 
Institution Deemed to be University, nominated by the Vice-Chancellor; 

ix. Three persons who are not teachers, co-opted by the Academic Council for their specialized 
knowledge 
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x. The Registrar, who shall be ex officio the Secretary of the Academic Council 

Note: The representation of different categories shall be only through rotation and not through 
election. The term of members, other than the ex-officio members, shall be two years. The Controller 
of Examination shall be the permanent invitee to the meetings of the Academic Council. 

B. Powers and Functions of the Academic Council: The Academic Council shall have 

the following powers and duties, namely:- 

i. To consider matters of academic interest either on its own initiative or at the instance of the 
Board of Management or those proposed by the departments/ faculties and to take appropriate 
action thereon; 

ii. To exercise general supervision over all academic work of the institution Deemed to be 
University and to give direction regarding methods of instruction, evaluation, and 
improvements in academic standards; 

iii. To promote research within the Institution Deemed to be University, and to acquire reports on 
such researches from time to time; 

iv. To prescribe courses /programmes of study leading to degree and diploma of the Institution 
Deemed to be University; 

v. To make arrangements for the conduct of examinations in conformity with the Bye-Laws; 

vi. To appoint examiners, moderators, tabulators and such other personnel for different 
examinations; 

vii. To maintain proper standards of the examinations; 

viii. To recognize diplomas and degrees of universities and other Institutions and to determine 
equivalence with the diplomas and degrees of the institutions Deemed to be University; 

ix. To suggest measures for departmental co-ordination; 

x. To make recommendations to the Board of Management on: 

a) measures for improvement of standards of teaching research and training; 

b) institution of Fellowships, Travel Fellowships, Scholarships, Medals, Prizes etc.; 

c) to recommend to the Board of Management, the establishment or abolition of 
departments/centres; and 

d) To frame rules covering the academic functioning of the institution Deemed to be 
University, admissions, examinations, award of fellowships and studentships, free-ships, 
concessions, attendance, discipline, residence etc. 

xi. To appoint sub-committees to advise on such specific matters as may be referred to it by the 
Board of Management; 

xii. To consider the recommendations of the sub-committees and to take such action as the 
circumstances of each case may require; 

xiii. To take periodical review of the activities of the departments/centres and to take appropriate 
action with a view to maintaining and improving standards of instruction; 

xiv. To recommend institution of teaching posts (Professors, Associate Professors and Assistant 
Professors) to the Board of Management; and 

xv. To exercise such other powers, and to perform such other duties, as may be conferred or 
imposed upon it by the Rules. 
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C. Meeting of the Academic Council 

i. The Academic Council shall meet as often as may be necessary but not less than three times 
during an academic year with not less than 15 days’ notice being given before every meeting of 
the Academic Council. 

ii. One third of the total number of members of the Academic Council shall constitute the quorum 
for the meeting of the Academic Council. 

iii. Each member, including its Chairman, shall have one vote and decisions at the meetings of the 
Academic Council shall be taken by simple majority; and in case of a tie, the Chairman shall 
have a casting vote. 

iv. Any business, which it may be necessary for the Academic Council to perform, except such as 
may be placed before its meeting, may be carried out by circulation of the resolution. 

10.11.2 Planning & Monitoring Board: 

i. The Planning & Monitoring Board shall be the principal Planning Body of the institution 
Deemed to be University and shall be responsible for the monitoring of the development 
programmes of the Institution Deemed to be University. 

ii. The Vice-Chancellor and the Registrar shall be the Chairman and the Secretary, respectively, of 
the Planning & Monitoring Board, which may include seven members, internal to the 
Institution Deemed to be University, and three experts of eminence from outside the institution. 

iii. The constitution, powers and functions of the Planning & Monitoring Board shall be prescribed 
by the Rules. 

iv. The Planning & Monitoring Board shall have the right to advise the Board of Management and 
the Academic Council on any matter which it considers necessary for the fulfillment of the 
objectives of the Institution Deemed to be University. 

v. The recommendations of the Planning & Monitoring Board shall be placed before the Board of 
Management for consideration and approval. 

10.11.3 Finance Committee 

A. The composition of Finance Committee shall be as under: 

i. Vice Chancellor – Chairperson; 

ii. Pro Vice-Chancellor (wherever applicable); 

iii. One person nominated by the Society/Trust/Company; 

iv. Two nominees of the Board of Management, one of whom shall be a member of the Board; 

v. One representative of Central Government not below the rank of Joint Secretary or his 
representative to the Government of India, in case the institution is controlled and managed 
by Central Government or is receiving grants more than or equal to 50% of its expenditure 
(based on average of previous three year account) from the Central Government directly or 
through its Agencies; and in all other institutions Deemed to be universities, the 
Commission shall nominate a representative from a panel of names selected through a 
process approved by the Commission; 

vi. One representative of the State Government, in case the Institution Deemed to be University 
is receiving grants from the State Government; 

vii. Finance Officer- Secretary ex officio 

B. Tenure of members of the Finance Committee: 

All members of the Finance Committee other than ex-officio members shall hold office for a term of 
three years from the date of first appointment. 
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C. Powers and Functions of the Finance Committee: 

i. To consider the annual accounts and financial estimates of the Institution Deemed to be 
University and to submit them to the Board of the Management for its approval; 

ii. To consider and recommend the annual budget and revised estimates to the Board of 
Management; 

iii. To fix limits on the total recurring expenditure and the total non-recurring expenditure of each 
year based on the income and resources of the Institution Deemed to be University. 

Note: No expenditure other than that provided in the budget shall be incurred by the Institution 
Deemed to be University without the approval of the Finance Committee. 

D. Meetings of the Finance Committee: 

The Finance Committee shall meet at least twice a year to examine the accounts and to scrutinize 
proposals for expenditure. Four members shall constitute the quorum for the meeting. 

10.11.4 Board of Studies: 

There shall be one Board of Studies for each Department of the Institution Deemed to be University. 
The composition of Board of Studies of each faculty/ Department shall be as under: 

i. Dean of faculty/ Head of the Department – Chairperson; 

ii. All Professors of the faculty/ Department; 

iii. Two Associate Professors of the faculty/ Department by rotation based on inter-se seniority; 

iv. Two Assistant Professors of the faculty/Department by rotation based on inter-se seniority; 

v. Not more than 2 persons to be co-opted for their expert knowledge including those belonging to 
the profession or industry concerned. 

Note: The powers and functions of the Board of Studies shall be prescribed by the Rules of the 
Institution Deemed to be University. 

10.11.5 Selection Committee: 

i. There shall be one or more Selection Committees constituted, for making recommendations to 
the Board of Management for appointment to the post of Professors, Associate Professors, 
Assistant Professors and such other posts as may be prescribed, in accordance with the UGC 
Regulations (on Minimum Qualifications for Appointment of Teachers and Other Academic 
Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher 
Education), 2018, as amended from time to time. 

ii. The meetings of the Selection Committees shall be convened, as and when necessary, by the 
Chairperson of each Selection Committee. 

iii. Four members of the Selection Committee, of which at least two shall be experts, shall form the 
quorum. 

10.11.6 Miscellaneous matters pertaining to different authorities of the Institution Deemed to be 
University 

i. If any question arises, as to whether any person has been duly nominated or appointed as, or is, 
entitled to be a member of any authority or any committee of the Institution Deemed to be 
University, the matter shall be referred to the Chancellor, whose decision thereon shall be final 
and binding. 

ii. Any member, other than an ex-officio member of any authority, may resign by a letter addressed 
to the Registrar and the resignation shall take effect as soon as it is accepted by the Chancellor or 
the Chairperson of the Board of Management, as the case may be. 

iii. Sudden vacancies among the members of any authority or any Committee of the Institution 
Deemed to be University shall be filled by the respective authority, as soon as may be, and within 
a period of six months. 
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iv. A person shall be disqualified for being chosen as, and for being, a member of any of the 
authorities of the Institution Deemed to be University: 

a) if he/she is of unsound mind 

b) if he/she is an un-discharged insolvent 

c) if he/she has been convicted by a court of law for an offence involving moral turpitude. 

d) if he/she has not been appointed as per the provisions of these Regulations. 

Note: If any question arises as to whether a person is or has been subjected to any disqualifications 
mentioned above, the question shall be referred for decision to the Chancellor, whose decision shall be 
final and binding. 

10.12 Officers of the Institution Deemed to be University: 

10.12.1 Chancellor & Pro Chancellor 

i. The Institution Deemed to be University shall have a Chancellor who shall, when present, preside 
over the convocations of the Institution Deemed to be University but shall not be the Chief 
Executive Officer. 

ii. The Chancellor, who shall be appointed by the sponsoring body, shall hold office for a period of 
5 years from the date of first assuming office, and shall be eligible for reappointment for one 
more term. 

iii. Where power is conferred upon the Chancellor to nominate persons to authorities, he/she shall, to 
the extent necessary, nominate persons to represent the various interests for the furtherance of the 
objectives of the Institutions Deemed to be University. 

iv. Pro-Chancellor: The Sponsoring body of the Institution Deemed to be University may also 
appoint a person as a Pro Chancellor, whose role would be limited to carrying out the tasks 
assigned to the Chancellor in these Regulations, when the latter is not available for carrying out 
the same. The Pro Chancellor, if so appointed, shall hold office for a period co-terminus with that 
of the Chancellor. 

10.12.2 Vice-Chancellor 

A. The Vice-Chancellor shall be a whole time salaried officer of Institution Deemed to be University, 
and shall be appointed by the Chancellor from a panel of three names suggested by a Search-cum-
Selection Committee. 

B. The qualifications of the Vice-Chancellor shall be in accordance with the UGC Regulations (on 
Minimum Qualifications for Appointment of Teachers and Other Academic Staff in Universities 
and Colleges and Measures for the Maintenance of Standards in Higher Education), 2018, as 
amended from time to time. 

C. The procedure/composition of Search-cum-Selection-Committee (SCSC) for selection of Vice-
Chancellor shall be as under: 

i. Where control of the management of an Institution Deemed to be University is with the 
Central Government or the State Government, the Vice-Chancellor shall be appointed in 
accordance with the procedure laid down by the Central Government or the State 
Government, as the case may be. 

ii. Where the financial assistance, by way of grants in aid or otherwise, to the Institution 
Deemed to be University by the Central Government or by its Agencies is more than or 
equal to 50% of its expenditure (based on average of previous three year accounts) the 
composition of Search-cum-Selection-Committee shall be as under: 

a) A nominee of Chancellor, who shall be a reputed academician as the Chairperson of 
the Committee; 

b) A nominee of the Central Government, who shall be an academic of eminence; and, 
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c) An academician, with not less than 10 years service as Professor, nominated by the 
Board of Management 

iii. Where the financial assistance, by way of grants in aid or otherwise, is less than 50% of its 
expenditure (based on average of previous three year accounts), the composition of Search-
cum-Selection Committee shall be as under: 

a) A nominee of the Chancellor, who shall be a reputed academician as the Chairperson 
of the Committee 

b) A nominee of the Chairman, University Grants Commission 

c) An academician, with not less than 10 year service as Professor, nominated by the 
Board of Management 

D. Tenure of Vice-Chancellor: 

i. The Vice-Chancellor shall hold office for a term of 5 years from the date of assuming office, and 
shall be eligible for reappointment for a second term; 

Provided that in no case shall the person appointed as Vice Chancellor hold office beyond the 
age of 70years; 

Provided further that notwithstanding the expiry of the period of 5 years, the Vice Chancellor 
may continue in office for not more than six months or till the successor is appointed and the 
latter assumes office, whichever, is earlier. 

ii. Where the office of the Vice-Chancellor falls vacant due to death, resignation or otherwise and in 
case of his/her absence due to illness or any other cause, the Pro Vice-Chancellor, and in his/her 
absence, the Senior most Professor shall perform the duties of the Vice-Chancellor until a new 
Vice-Chancellor is appointed, or the existing Vice-Chancellor resumes duties, as the case may 
be. 

E. Powers of the Vice-Chancellor 

i. The Vice-Chancellor shall be the Principal Executive Officer of the Institution Deemed to be 
University and shall exercise general supervision and control over its affairs, and shall be 
mainly responsible for implementation of the decisions of all its authorities. 

ii. The Vice-Chancellor shall be the Ex-officio Chairperson of the Board of Management, the 
Academic Council, the Finance Committee, the Planning & Monitoring Board and Selection 
Committees. 

iii. The Vice-Chancellor shall have the power to convene, or cause to be convened, meeting of the 
various authorities of the Institution Deemed to be University. 

iv. The Vice-Chancellor may, if he/ she is of the opinion that immediate action is called for on any 
matter, exercise any power conferred upon any authority of the Institution Deemed to be 
University under these Regulations and Rules of the Institution Deemed to be University, and 
take such action, or proceed to take such action, and shall report to the authority concerned on 
the action taken by him/her on such matters. 

Provided that if the relevant authority mentioned in Clause (ii) herein above is of the opinion 
that such action ought not to have been taken, it may refer the matter to the Chancellor whose 
decision thereon shall be final. 

Provided further that if any person in the service of the Institution Deemed to be University is 
aggrieved by the action taken by the Vice-Chancellorunder the said Clause, he/she shall have 
the right to appeal against such decision to the Board of Management within 30 days from the 
date on which such action is communicated to him/her and thereupon the Board of 
Management shall call the matter in a subsequent meeting and may confirm, modify or 
reverse the action taken by the Vice-Chancellor. 
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v. It shall be the duty of the Vice-Chancellor to ensure that these Regulations and Rules of the 
Institution Deemed to be University are duly observed and implemented; and, he/she shall have 
all the necessary powers in this regard. 

vi. All powers relating to the proper maintenance and discipline of the Institution Deemed to be 
University shall be vested in the Vice-Chancellor. 

vii. The Vice-Chancellor shall exercise all other powers as may be delegated to him/her by the 
Board of Management. 

viii. The Vice-Chancellor shall have the power to re-delegate some of his/her powers to any of 
his/her subordinate officers with the concurrence and approval of the Board of Management. 

ix. The Vice-Chancellor shall exercise such other powers and perform such other functions as may 
be prescribed by these Regulations, Rules and Bye-Laws of the Institution Deemed to be 
University. 

E. Removal of Vice-Chancellor 

i. Where the there are reasons to believe that the Vice-Chancellor of an Institution Deemed to 
be University does not possess the qualification as required under these Regulations and also 
under the UGC Regulations on Minimum Qualifications for Appointment of Teachers and 
Other Academic Staff in Universities and Colleges and Measures for the Maintenance of 
Standards in Higher Education, 2018, as amended from time to time or is not appointed as per 
the procedure stipulated in these Regulations or has committed any financial/administrative 
impropriety, the Chairman of Commission shall constitute a committee consisting of 
academic, administrative or financial experts to enquire into the matter. 

ii. Where the report of the Enquiry Committee confirms the ineligibility, or procedural 
violations, or impropriety, as the case may be, the Commission shall direct the Chancellor to 
remove the Vice Chancellor after following the due process; 

Provided that, in respect of Vice Chancellors of institutions Deemed to be universities 
managed and controlled by the Central Government or State Government, the Commission 
shall convey its advice regarding removal of Vice-Chancellor to the relevant Ministry of the 
Central Government or the State Government, as the case may be. 

10.12.3 Pro Vice-Chancellor 

i. The post of the Pro Vice-Chancellor may be created in an Institution Deemed to be University 
by the Board of Management; 

Provided that in respect of institutions managed and controlled by Central Government or State 
Government the prior approval of the appropriate Government shall be obtained before creating 
the post. 

ii. The Pro Vice-Chancellor shall be appointed by the Board of Management on the 
recommendation of the Vice-Chancellor. 

iii. The Pro Vice-Chancellor shall hold office co-terminus with the office of the Vice-Chancellor 

iv. The Pro Vice-Chancellor shall have the powers and duties as prescribed by Rules of the 
Institution Deemed to be University. 

10.12.4 Registrar 

i. The Registrar shall be a whole time salaried officer of the Institution Deemed to be University 
and shall be appointed by the Board of Management on the recommendations of the Selection 
Committee consisting of the following:- 

a) Vice Chancellor – Chairperson; 

b) One nominee of the Chancellor; 

c) One nominee of the Board of Management; and, 
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d) One expert, not being an employee of the Institution Deemed to be University, to be 
appointed by the Board of Management. 

ii. The emoluments and other terms and conditions of service of the Registrar shall be as 
prescribed by Rules of the Institution Deemed to be University. 

iii. When the office of the Registrar is vacant or when the Registrar is on leave or absent due to any 
other reasons, the duties and functions of the Registrar shall be performed by such other person 
as the Vice Chancellor may appoint for the purpose. 

iv. The Registrar shall be ex-officio Secretary of the Board of Management, the Academic Council 
and the Planning and Monitoring Board, but shall not be Deemed to be a member of any of 
these authorities. 

v. The Registrar shall be directly responsible to the Vice-Chancellor and shall work under his 
direction. 

vi. The following shall be the duties of the Registrar: - 

a) To be the custodian of the records and the funds and such other property of the Institution 
Deemed to be University as the Board of Management may commit to his/her charge; 

b) To conduct the official correspondence on behalf of the authorities of the institution 
Deemed to be university; 

c) To issue notices convening meetings of the authorities of the Institution Deemed to be 
University and all Committees and sub-Committees appointed by any of these 
authorities; 

d) To maintain the minutes of the meetings of all the authorities of the Institution Deemed 
to be University and of all the Committees and sub-Committees appointed by any of 
these authorities; 

e) To make arrangements for the examinations conducted by the Institution Deemed to be 
University; 

f) To represent the Institution Deemed to be University in suits or proceedings by or against 
the Institution Deemed to be University, sign powers of attorney and perform pleadings 
or depute his/her representatives for this purpose; 

g) To enter into agreement, sign documents and authenticate records on behalf of the 
Institution Deemed to be University; 

h) To make arrangements to safeguard and maintain the buildings, gardens, office, canteen, 
cars and other vehicles, laboratories, libraries, reading rooms, equipment and other 
properties of the Institution Deemed to be University; 

i) To perform such other duties as may be specified in the Rules of the Institution Deemed 
to be University, or as may be assigned by the Board of management or the Vice-
Chancellor from time to time. 

10.12.5 Finance Officer 

i. The Finance Officer shall be a whole time salaried officer of the Institution Deemed to be 
University and shall be appointed by the Board of Management. 

ii. The emoluments and other terms and conditions of service of the Finance Officer shall be as 
may be prescribed by Rules of the Institution Deemed to be University. 

iii. The Finance Officer shall work under the direction of the Vice-Chancellor and shall be 
responsible to the Board of Management through the Vice-Chancellor. 

iv. He/she shall be responsible for the preparation of annual budget estimates and statements of 
account for submission to the Finance Committee and the Board of Management. 
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v. He/she shall be responsible for the management of funds and investments of Institution 
Deemed to be University, subject to the control of Board of Management. 

10.12.6 Controller of Examinations 

i. The Controller of Examinations shall be appointed by the Board of Management. 

ii. The emoluments and other terms and conditions of service of the Controller of Examination 
shall be as may be prescribed by Rules of the Institution Deemed to be University. 

iii. The Controller of Examinations shall ensure that all the specific directions of the Board of 
Management, Academic Council and Vice-Chancellor in respect of examination and evaluation 
are complied with. 

iv. The Controller of Examinations shall be a permanent invitee to the Academic Council. 

10.12.7 Dean 

The Departments dealing with allied subjects could be grouped into faculties, and every faculty 
may be headed by a Dean. 

10.12.8 Head of the Department 

i. There shall be a Head of the Department for each of the Departments in the Institution Deemed 
to be University who shall be appointed by the Vice-Chancellor from amongst the Professors of 
the Department. 

Provided that if there is no Professor in the Department or there is only one Professor in the 
Department whose term as Head of the Department is ending, the Vice-Chancellor may appoint 
an Associate Professor as Head of the Department. 

ii. The term of the Head of the Department shall normally be 3 years and he/ she shall be eligible 
for reappointment for one more term, but not for two consecutive terms. 

iii. The powers and functions of the Head of the Department shall be prescribed by Rules of the 
Institution Deemed to be University. 

10.12.9 Notwithstanding anything contained in these Regulations, the governance system and 
management structure of an Institution Deemed to be University managed and controlled by the 
Central Government or the State Government shall be in accordance with the decision of the 
appropriate Government. 

11.0 ADMISSIONS AND FEES STRUCTURE 

11.01 No Institution Deemed to be University shall, for admission in respect of any course or programme of 
study conducted in such institution, accept payment towards admission fee and other fees and 
charges,- 

(a) which is a capitation fee or donation in whatever nomenclature or form, either directly or 
indirectly 

(b) other than such fee or charges for such admission, which has been declared by it in the 
prospectus for admission against any such seat, and on the website of the institution, 

(c) more than the fee prescribed by the fee committee constituted as per fee regulations issued by 
the Commission. 

(d) without a proper receipt in writing issued for such payment to the student admitted in such 
institution. 

11.02 (1) No Institution Deemed to be University shall charge any fee for an admission test other than 
an amount representing the reasonable cost incurred by it in conducting such test. 

(2) Institution Deemed to be University shall be abided by UGC notification regarding refund of 
fees and non retention of original certificate as amended time to time. 
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11.03 Admission of students to an Institution Deemed to be University, public or private, shall be strictly 
based on merit in the entrance exam prescribed by the appropriate statutory authority and in the 
manner specified in the prospectus, in case no entrance exam has been prescribed. 

11.04 Every Institution Deemed to be University shall maintain the records of the entire process of selection 
of candidates, exhibit such records on its website, and preserve such records for a minimum period of 
five years. 

11.05 Before the expiry of sixty days prior to the commencement of admission to any of its courses or 
programmes of study, every Institution Deemed to be University shall publish and upload on its 
website (in the form of an affidavit) its prospectus containing inter alia, the following: 

i. each component of the fee, deposits and other charges payable by the students admitted to such 
institution for pursuing a course or a programme of study, and the other terms and conditions of 
such payment; 

ii. the percentage of tuition fee and other charges refundable to a student admitted in such 
institution in case such student withdraws from such institution before or after completion of 
course or programme of study and the time within, and the manner in, which such refund shall 
be made to the student; 

iii. the number of seats approved in respect of each course or programme of study for the academic 
year for which admission is proposed to be made; 

iv. the educational qualifications specified by the relevant statutory authority/body, or by the 
institution, where no such qualifying standards have been specified by any statutory authority; 

v. the process of admission and selection of eligible candidates applying for such admission, 
including all relevant information in regard to the details of test or examination for selecting 
such candidates for admission to each course or programme of study and the amount of fee to 
be paid for the admission test; 

vi. all relevant instructions in regard to maintaining the discipline by students within or outside the 
campus of the institution, and, in particular, such discipline relating to prohibition of ragging of 
any student or students and the consequences thereof and for violating the provisions of any 
regulation in this behalf made under the University Grants Commission Act, 1956 or any other 
law for the time being in force. 

11.06 No Institution Deemed to be University shall retain from the candidates seeking admission any original 
certificates of school leaving examinations, or degree or any other award; and shall, after due 
verification with the original certificates, retain only copies of such certificates self-attested by the 
candidates for its records. 

12.0 INSTITUTION DEEMED TO BE UNIVERSITY OPEN TO ALL 

12.01 Admission and employment in an Institution Deemed to be University shall be open to all citizens of 
India regardless of religion, race, caste, sex, place of birth or residence. 

12.02 All policies and procedures, in matters of admission and employment as applicable to the university-
level public and privately funded institutions respectively, shall apply to the appropriate category of 
institutions Deemed to be universities. 

13.0 INSTITUTION DEEMED TO BE UNIVERSITY TO BE UNITARY 

Once an institution is declared as Institution Deemed to be University, it shall be unitary in nature, 
and shall not affiliate any other institution nor shall add any constituent institutions. 

14.0 RESERVATION POLICY 

Institution Deemed to be University shall implement the policy on reservations in admissions and 
recruitment, in accordance with provisions of the Constitution of India and any Act of Parliament for 
the time being in force and disclose all such information on its website. 
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15.0 DISTANCE EDUCATION 

Institution Deemed to be Universities may offer courses in the Open, Distance Learning / On Line 
mode in accordance with the UGC (Open and Distance Learning) Regulations, 2017, and UGC 
(Online Courses or Programs) Regulations 2018 as amended from time to time. 

Provided that Institution Deemed to be University, which are already offering programmes of study, 
with the approval of the Commission, through the Open and Distance Learning mode, shall be 
permitted to continue such programmes subject to further approval by the Commission. 

16.0 POWER  TO CONDUCT  ENQUIRY  AND  CONSEQUENCES OFVIOLATION OF 

REGULATIONS 

16.01 Where the Government or the Commission, as the case may be, receives information by way of a 
complaint or otherwise, that an Institution Deemed to be University has violated any of the provisions 
of these Regulations, it shall cause to conduct an enquiry into the facts of such information after 
issuing a notice to the said effect to the Institution Deemed to be University. 

16.02 The Commission may also cause an inspection, to be made by persons of eminence and integrity; being 
experts in matters of academics, administration and finance; regarding academic outcomes or any 
matter connected with the administration or finances of the Institution Deemed to be University for 
the purpose of the enquiry. 

16.03 Based on the enquiry or through regular inspections mentioned in these Regulations, if the Government 
or the Commission, as the case may be, is satisfied that these Regulations have been violated, the 
Institution Deemed to be University shall be subjected to such action as provided in these 
Regulations, after a reasonable opportunity has been given to the institution to present its case. 

16.04 Where an Institution Deemed to be University is found to have violated the provision(s) of these 
Regulations, it may be subjected to one or more of the following action(s) : 

A. Violations leading to issuance of unapproved degrees: 

i. Punishment under Section 24 of the University Grants Commission, 1956. 

ii. Barring from any expansion in terms of diversification to new Courses / Programmes of study 
/ Department(s) and Off-Campus(es) / Constituent Institution(s) / Off-Shore Campuses, for a 
limited period. 

iii. Reducing the intake capacity in student enrolment in a specific course(s) or in all courses, for 
a limited period or in perpetuity. 

iv. Barring from admission of students for a limited period or in perpetuity in a specific course(s) 
or all courses. 

v. Closure of the Courses / Programmes of study / Department(s) and Off-Campus(es) / 
Constituent Institution(s) / Off-Shore Campuses. 

vi. Withdrawal of the notification of declaration as Institution Deemed to be University. 

B. Violations leading to non-adherence of the Regulations: 

i. Where any deficiencies in complying with the provisions of these Regulations come to the 
notice of the Commission, it shall issue a warning in that regard to the Institution Deemed to 
be Universityrequiring rectification within a reasonable time; and, failure to take remedial 
action within the said period shall attract punishments provided under these Regulations. 

Provided that any punishment awarded to the institution Deemed to be university shall be 
without detriment to the interests of the students. 

ii. Vice-Chancellor of the Institution Deemed to be University may be removed as per the 
procedure laid down in relevant Clause of these Regulations. 

iii. Repeated violations of the provisions of these regulations shall attract action(s) mentioned in 
Clause 16.05A, herein above. 
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17.0 CONSIDERATION OF PROPOSALS UNDER PREVIOUS REGULATIONS 

All proposals for seeking declaration as an Institution Deemed to be University or seeking approval 
for establishing off-Campus Centres or off-shore Campus(es) or for the inclusion of other institutions 
in the ambit of the Institution Deemed to be University, which are either pending or in process before 
the Commission or have been received by the Government prior to the date of notification of these 
Regulations, shall be governed by these Regulations. 

Provided that if an applicant, in respect of a proposal prior to notification of these Regulations, desires 
so in writing that such application be processed under the UGC [ Institutions Deemed to be 
Universities] Regulations, 2016, the Government or the Commission, as the case may be, shall 
proceed to do so after obtaining an undertaking in writing from the applicant, to become compliant 
with these Regulations within two years of its notification, failing which the Deemed university status 
shall be withdrawn by the Government, and the applicant shall have to apply afresh for such status 
under these Regulations. 

18.0 Funds, Accounts, Audits and Annual Report 

i. The books of accounts of the Institution Deemed to be University shall be maintained, managed 
and operated in the name of the Institution Deemed to be Universityand not in the name of the 
sponsoring body or any other; and, shall be kept in such form as may be laid down by the Board 
of Management and conform to the rules, if any, prescribed in this regard by the Commission. 

ii. Funds shall not be diverted at any time from the accounts of the Institution Deemed to be 
University to any other accounts, including to the accounts of the Sponsoring body. 

iii. The Institution Deemed to be University shall get its books of accounts audited, annually and at 
such other frequency as shall be prescribed by the Commission, separately published and 
uploaded on the website of the Institution; and if such institution is funded by Central or State 
Government or through its agencies fully or partially, then the accounts of such Institution 
Deemed to be University shall be open for examination by the Controller and Auditor General 
of India; accounts of Institution Deemed to be University shall also, where required, be open for 
inspection by the Commission. 

iv. The annual financial statements and accounts shall be audited by a qualified 
professional, being a Member or Fellow of the Institute of Chartered Accountants of India, to 
be appointed by the Institution Deemed to be University. 

Provided that, the Commission may, on receipt of information in regard to financial impropriety 
or embezzlement or illegal diversion of funds from the accounts of the Institution Deemed to be 
University; or of fees being collected against the provision of the regulations, issue a notice 
directing the Institution Deemed to be University to show cause as to why an inspection, 
including a forensic audit, not be ordered in respect of the complaint, and after providing a 
reasonable opportunity to the respondent institution, the Commission may on being satisfied 
that there were sufficient grounds to proceed further, cause an inspection by a team of the 
Commission and also direct a forensic audit to be undertaken by a qualified Member or Fellow 
of the Institute of Chartered Accountants of India; the report of and the inspection team and the 
forensic audit report taken together shall form the basis for the Commission to take further 
action, as it may be Deemed fit, under these Regulations. 

v. Annual Reports and the Audit Reports shall be submitted by the Institution Deemed to be 
University to the Commission within nine months of the closure of the accounting year. 

19.0 Miscellaneous 

i. The Institution Deemed to be University shall mention the name with location of campus/off campus 
/off-shore campus/ constituent unit/Constituent institution on the degree, diploma, certificate, or any 
other qualification awarded to students on its rolls. 

ii. The Institution Deemed to be University shall, as soon as may be, after the completion of the 
academic programme, and in no case later than 180 days from the date of such completion, ensure that 



40   THE GAZETTE OF INDIA : EXTRAORDINARY  [PART III—SEC. 4] 

the degree, diploma, certificate, or any other qualification in respect of the programme of studies, is 
awarded and made available to students. 

iii. No Institution Deemed to be University shall at any time enter into any franchise agreement or 
arrangement, either overtly or covertly, with any individual or organization for establishing, 
maintaining or operating the off-Campus/off-shore campus/constituent unit(s) / constituent institution/ 
course/ programme of study/ department/ school/ faculty of the Institution Deemed to be University. 

iv. While every effort shall be made by the Government or the Commission, as the case may be, in 
respect of disposal of applications received from Sponsoring bodies or Institution Deemed to be 
University within the prescribed time limit, if any, such applications shall not be Deemed to have 
been disposed off owing merely to the fact that such time limit has been exceeded; the applicant shall, 
however, be at liberty to remind the Government or the Commission, as the case may be. 

v. The income and property of the Institution Deemed to be University shall be utilized solely for 
promoting the objectives of the Institution Deemed to be University. 

vi. The Commission shall have the powers to issue directions to an Institution Deemed to be 
University for implementation of any public policy of the Government or in spect of any law in force, 
including appropriate directions in case of any violation of any law or licy by the Institution Deemed 
to be University. 

vii. All expenditure incurred on the processing of application for granting Deemed to be University status, 
starting of off-campus/off-shore campus/constituent institution, etc. including all inspections by the 
Expert Committee shall be borne by the Commission; and any expenditure incurred directly or 
indirectly by the Sponsoring body or the Institution Deemed to be University, as the case may be, on 
or in connection with the visit of any inspection team of the Commission shall be Deemed to be a 
violation of these Regulations and proceeded with accordingly. 

viii. No portion of the income and property of the Institution Deemed to be University shall be paid or 
transferred directly or indirectly, by way of dividend, bonus or otherwise howsoever by way of profit 
to the persons who were at any time or are members of the Institution Deemed to be University or to 
any of them or any persons claiming through them, provided that nothing herein contained shall 
prevent the payment in good faith of remuneration to any member thereof or other person as 
consideration for any service rendered to the Institution Deemed to be University or for travelling or 
other allowances and such other charges. 

ix. The Government, in consultation with the Commission, shall have powers to impose such other 
condition(s), not inconsistent with these Regulations, in the Letter of Intent or Notification, and the 
same shall be binding on the Institution Deemed to be University. 

x. Every Institution Deemed to be University shall, in order to comply with the relevant UGC norms, 
provide for the following, namely: 

a) Anti Ragging Cell 

b) Anti discrimination Cell 

c) Gender Sensitization Cell 

d) Grievance Redressal Cell 

e) Internal Complaints Committee for prevention of Sexual Harassment 

f) Barrier Free access to persons with disabilities to all its facilities 

xii Where, an Institution Deemed to be University wishes to surrender its status of 

‘Institution Deemed to be University’, it may do so with the prior permission of the 

Government; and similarly, withdrawal of any Constituent Unit(s) of the Institution Deemed to be 
University from the purview of an Institution Deemed to be University, shall require the Sponsoring 
body to take the prior permission of the Government. 

Provided that such surrender or withdrawal, as the case may be, shall take effect only after the last 
batch of students on the rolls of the Institution Deemed to be University or its Constituent Unit(s), as 
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the case may be, have been accorded opportunity to qualify for the completion of the programme of 
study and award of degree. 

xi. In the event of conflict of opinion with regard to interpretation of these Regulations, the opinion of 
the Commission shall be final. 

20.0 Legal Proceedings 

(1) For the purpose of Section 6 of the Societies Registration Act, 1860, the person in whose name the 
Institution Deemed to be University may sue or be sued shall be the Registrar, who shall have the 
power to enter into agreements, sign documents and authenticate records on behalf of the Institution 
Deemed to be University, and shall exercise such powers and perform such duties, as may be 
prescribed by these Regulations. 

(2) No suit or legal proceedings shall lie against the Government, or the Commission, or the Institution 
Deemed to be University, or an Officer of the Institution Deemed to be University, or a member of the 
authority of the Institution Deemed to be University, in respect of anything done or purported or 
intended to be done in pursuance of any of these Regulations. 

21. Removal of Difficulty 

UGC reserves the right to remove difficulty/ies in the course of implementation of these regulations in 
consultation with the Government of India, Ministry of Human Resource Development. 

RAJNISH JAIN, Secy. 

[ADVT.-III/4/Exty./548/18] 
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